DEPARTMENT OF THE ARMY
ACQUISITION SUPPORT CENTER
91100 BELVOIR ROAD, BUILDING 201, SUITE 101
FORT BELVOIR, VIRGINIA 22060-5567

REPLY TO
ATTENTION OF

SFAE-CON JUN 29 2004

MEMORANDUM FOR S ZE DISTRIBUTION

SUBJECT: FY 2005 Cornpetitive Professional Development (C:PD)
Announcern:znt for the Contracting and Acquisitior; Career
Program (CP-14)

| am pleasad to annnunce the Fiscal Year 2005 Competitive Professional
Development (CPD) trairing opportunities for the Contracting and Acquisition
Career Program (CP-14). This memorandum replaces the CP-14 Competitive
Professional Development Program Announcement for Fiscal Year 2004, dated
October 31, 2003. Personnel in the 1102, 1103, 1105, and 1150 series, as well
as those 1101 gersonnel in contracting positions, are eligible for these training
opportunities.

As our contracting mission continues to expand, we must 2nsure that our
workforce at al! levels is equipped with the knowledge-based tcols and
experiences necessary to fulfill their greater responsibilities. The CPD training
program is our primary tool to educate the Army contracting workforce in the
latest business analysis eand management techniques through formal degree
granting university progrems and executive education. CPD ogportunities also
include other short-term training such as leadership seminars and courses to
enhance technical and management skills. In addition, CPD provides high
potential individuals with experiential and developmental assigrments to broaden
perspectives and participate in Department of the Army policy-rnaking and
program execution functions. These opportunities complement those available
through the Acquisition Support Center's Acquisition Education, Training and
Experience (AETE) Program (see http://asc.army.mil/pubs/aete/default.cfim).

The target audience for this training is the CP-14 professianal who has
attained Level IlI certification in their career field (or completed all mandatory
training required for Level [l certification), is GS-11 (or equivalent pay band) and
above, and could benefit from advanced professional training ir business related
subjects.

Application instructicns are at Enclosure 1. A list of execulive programs, as
well as more focused executive training, is at Enclosure 2. This list is not ali-
inclusive. CP-14 members may request funding for programs cther than those
listed. Developrnental asisignments are listed at Enclosure 3. An electronic
copy of this memorandurm containing links to each of the universities is available
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at http://asc.army.mil/programs/cp/opportunities.cfm. The enclosures will be
updated on a regular basis to include the most current information on training
opportunities.

Forward applications through the Principal Assistant Responsible for
Contracting in accordance with local and command procedures to the following
address:

Acquisition Support Center

ATTN: SFAE-CON

8900 Belvoir Road, Building 201

Fort Belvoir, VA 22060-5567

Fax: (703) 805-1256 or DSN 655-1256

Applications received without PARC endorsement will not receive
consideration and will not be returned to the applicant. Applications for
individuals that are GS-11 or equivalent pay band and below must follow the
same procedures and include a request for waiver that clearly describes the
benefits to the individual and the government.

Applications for programs/training in FY 2005 should be submitted as early
in the fiscal year as possible {0 ensure availability of funds. The following cut-ofi
dates are applicable for submission of applications:

September Training — 31 Jul 04

1%t Quarter Training — 31 Aug 04
2" Quarter Training — 30 Nov 04
3" Quarter Training — 28 Feb 05
4™ Quarter Training — 31 May 05

In addition to CP-14 boarding and selection procedures, some programs
require application and acceptance by the university. Information on each
program and the university's application or registration procedures may be
obtained at the appropriate link in the enclosure. Prior to release of funds,
employees must provide a copy of the university's acceptance letter to the office
listed above. Upon course completion, a copy of the student’'s academic record,
which includes the grade(s) received, must be provided to the office indicated
above in order to receive funding for follow-on courses in a long-term training
program and /or to be considered for future training opportunities.



In addition to CPD opportunities, the Department of Defense Center of
Excellence in Logistics and Technology (LOGTECH) offers two seminars, both
one-week in duration. One seminar is for Military Flag Officers and DoD civilian
SES members; the other for senior managers (military 0-4 through 0-6 and
civiian GS-13 through 15). The purpose of this training is to facilitate the
transformation of logistics in DoD by introducing participants to leading edge
developments in logistics thinking in academia and industry as well as to promote
the exchange of ideas within the greater logistics community toward the objective
of enhancing the National Defense posture. The executive seminar will be
conducted September 13 — 17, 2004 followed by the senior manager seminar
September 11 — 15, 2004 at the Kenan-Flagler Business School, University of
North Carolina-Chapel Hill. See Enclosure 4 for further information and
application instructions. There will be subsequent offerings in FY 05.

Please distribute this announcement to all subordinate contracting offices.
The point of contact for this action is Ms. Sally Garcia, DSN 655-1247,
Commercial (703) 805-1247, email: Sally.Garcia@us.army.mil.

Thomas W. Colangelo
Director, Contracting Career
Program Office

Enclosure

DISTRIBUTION:

PRINCIPAL ASSISTANTS RESPONSIBLE FOR CONTRACTING

Headquarters, U.S. Army Materiel Command, Office of Command Contracting,
Contracting Operations Support Division, ATTN: AMCCP-O,
9301 Chapek Rd, Ft. Belvoir, VA 22060

U.S. Army Aviation and Missile Command, ATTN: AMSAM-AC, Building 5303,
Redstone Arsenal, AL 35898-5000

U.S. Army Robert Morris Acquisition Center, ATTN. AMSSB-AC, 4118
Susquehanna Avenue, Aberdeen Proving Ground, MD 21005-5002

U.8. Army Communications-Electronics Command, ATTN: AMSEL-AC, Building
1208E, Fort Monmouth, NJ 07703-5000

U.S. Army Field Support Command, ATTN: AMSFC-CC, Building 350,
5th Floor, NW Wing, Rock Island, IL 61299-6000

U.S. Army Tank-Automotive and Armaments Command, ATTN: AMSTA-AQ,
Building 231, Warren, Ml 48397-5000



DISTRIBUTION: (CON'T)

Defense Contracting Command-Washington, 5200 Army Pentagon, Washington,
DC 20310-5200

Army Contracting Agency, Southern Region Contracting Center,
ATTN: SFCA-SR, 1309 Anderson Way SW, Building 131, Fort McPherson,
GA 30330-1096

Army Contracting Agency, Northern Region Contracting Center, DCSBOS,
ATTN: ATBO-A, 5 North Gate Road, Building SF, Room 3086, Fort Monroe,
VA 23651-1048

Third United States Army/U.S. Army Forces Central Command,
1881 Hardee Ave., SW, Fort McPherson, GA 30330-1064

U.S. Army Medical Command, ATTN: 2107 17" Suite 69, Fort Sam Houston, TX
78234-5069

U.S. Army Intelligence and Security Command, ATTN: IAPC,
8825 Beulah Street, Fort Belvoir, VA 22060-5246

U.S. Army Medical Research and Materiel Command, ATTN: MCMR-AAZ-A,
820 Chandler Street, Fort Detrick, MD 21702-5014

U.S. Army Space and Missile Defense Command, ATTN: SMDC-CM (PARC),
P.O. Box 1500, Huntsville, AL 35807-3801

U.8. Army Contracting Command, Europe, ATTN: AEAPR-PA (PARC),
Unit 29331, APO AE 09266

Headquarters, Eighth United States Army, ATTN: EAKC-COQ, Unit 15289,
APO AP 96205-5289

U.S. Army, Pacific, ATTN: APAM, B Street, Building T-1 15, Fort Shafter,
Hi 96858-5100

U.S. Army South, ATTN: SFCA-SH, Building 1313D, Fort Buchanan, PR 00934

U.S. Army Corps of Engineers, ATTN: CEPR-ZA, 441 G Street, N W,
Washington, DC 20314-1000

National Guard Bureau, ATTN: NGB-AQ, Suite 8300, Jefferson Plaza 1,
1411 Jefferson Davis Highway, Arlington, VA 22202-3231

CF:
Army Contracting Agency, ATTN: SFCA, 5109 Leesburg Pike, Skyline 6,
Suite 302, Falls Church, VA 22041-3201
U.S. Army Materiel Command, Office of Command Contracting,
ATTN: AMCCP, 9301 Chapek Rd, Ft Belvoir, VA 22060-5527
Acquisition Support Center, ATTN: SFAE-NCR, 9900 Belvoir Rd, Ft. Belvoir, VA
22060-5567
Acquisition Support Center, ATTN: SFAE-AC-CEC, Rittko Ave., Ft. Monmouth,
NJ 07703-5008
Acquisition Support Center, ATTN: SFAE-AC-RED-S, 106 Wynn Dr, Huntsville,
AL 35806
CP-14 Training Coordinators



COMPETITIVE PROFESSIONAL DEVELOPMENT
CP-14 APPLICATION PROCEDURES

A. Short Term Training:

CPD candidates requesting training must use the Resource Allocation and
Selection System (RASS) to complete and submit the required forms. RASS is
accessed at http://cpol.army.mil, under Training. For first time RASS users, the
CPD candidate must inform the Function Chief Representative (FCR),

Sally . Garcia@us.army.mil, of an impending training request and provide your
Social Security Number. (An individual's SSN enables the CPD candidate to go
into RASS and complete the required requests for training. The SSN only needs
to be input into RASS once.) Once the forms are completed on-ling, the system
alerts the candidate’s supervisor, FCR and Budget Analyst that a candidate is
requesting training. The Budget Analyst is the final approval authority. Based on
the availability of funds, the Budget Analyst will approve, disapprove or place the
training request on hold. Once the action is taken the system alerts the
candidate, candidate’s supervisor, and FCR of the actions. The candidate then
prints a hardcopy of the approved forms and attends training.

B: University Training, Development Assignments and Executive
Long-Term Training.

The forms and documents required when applying for University Training,
Development Assignments and Executive Long-Term Training can be found at
hitp://cpol.army.mil/library/train/catalog/pkt fcrecpd.html. This web site
provides detailed instructions for completing the forms on fine.

Enclosure 1



Executive Programs and Training for the
Contracting and Acquisition Career Program (CP-14)
(Fiscal Year 2005)

General Management

Harvard Business School

Advanced Management Program

Sep 7-Nov 4, 2004

(Note: this program requires a minimum of 14 hours/day 6 days/week)
http.//mwww.exed.hbs . edu/programs/amp

The General Manager Program
Part I: Sep 8-Oct 1, 2004; Part [I: Oct 31-Nov 19, 2004
http://www.exed.hbs.edu/programs/tgm/

Massachusetts Institute of Technology

Leading Change in Complex Organizations
May 22-27, 2005

http://mitsloan.mit. edu/execed/epp/courses/manage-change.php

Managing Technical Professionals and Organizations
Sep 30-Oct 1, 2004; Dec 8-9, 2004
http://mitsloan.mit.edu/execed/epp/courses/tech-professionals.php

Building, Leading and Sustaining the Innovative Organization
Sep 9-10, 2004; Nov 15-16, 2004

http:/imitsloan. mit.edu/execed/epp/coursesf/innov-org.php

Penn State, SMEAL College of Business

Developing Managerial Effectiveness
Oct 24-29, 2004
http://www.smeal.psu.edu/psep/dme htm!

Simmons School of Management

Strategic Leadership for Women
Qctober 3-8, 2004
http://www.simmons.edu/som/exec ed/strategic.html
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2.

The Negotiation Edge: Everyday Skills for Women
October 25-27, 2004
http://iwww.simmons.edu/som/exec_ed/neqotiations.html

Tuck School of Business at Dartmouth

Gateway to Business Management

Nov 14-19, 2004

hitp:/fexec.tuck. dartmouth .edu/ApplicationFiles/webMWebFrame.cfm?web
id=279

Wharton Graduate School of Business

Advanced Management Program
Sep 26-Oct 29, 2004
http://aresty-direct wharton.upenn.edu/amp/index.cfm?content=abt fastfacts

Executive Development Program
Sep 12-24, 2004.
http://aresty-direct.wharton.upenn.edu/execed/course.cfm?Program=EDP

Leadership

Brookings Institution

Inside Congress: Understanding the Legislative Process
Sep 13-17, 2004, Feb 7-11, 2005; May 2-6, 2005
hitp://brookings.edu/execed/open/in_congress101.him

Inside Washington: Business and Public Policy
Oct 18-22, 2004; Mar 14-18, 2005:; Oct 17-21, 2005
http://iwww.brookings.edu/execed/open/in washington101.htm

Public Leadership 21C
Oct 25-29, 2004
http://brookings.edu/execed/open/qgoverning in.htm

Managing the Federal Employee Discipline and Performance Process
Sep 14-15, 2004; Dec 14-15, 2004; Apr 19-20, 2005
http://brookings.edu/execed/open/mfe.htm




Center for Creative Leadership

The Women’'s Leadership Program

Nov 15-19, 2004 24-28 Jan 2005

hitp://iwww.ccl org/CCLCommerce/programs/overview.aspx?CataloglD=Pr
ograms&CateqgorylD=0verview({Overview

The African-American Leadership Program

Nov 1-5, 2004
http:/iwww.ccl.org/CCLCommerce/programs/overview.aspx?CatalogiD=Pr
ograms&CategorylD=0Overview{Qverview

Columbia Graduate School of Business

Executive Development Program: The Transition to General
Management

Sep 12-24, 2004
http://mww0.gsb.columbia.edu/execed/open/programs/edp.cfm

Emerging Leader Development Program
Oct 3-8, 2004
http: /iwww0.gsb.columbia.edu/execed/open/programs/eld.cfm

Negotiation and Decision Making Strategies
Oct 18-20, 2004
http://iwww0.gsb.columbia.edu/execed/open/programs/ndms.cfm

Darden Graduate School of Business Administration, University of Virginia

Creating the Future: The Challenge of Transformational Leadership
Oct 25-29, 2004, Sep 12-16, 2005
http://www.darden . virginia.edu/exed/programs/index. aspx?stage=semé&id=17

Implementing Change From the Middle
Nov 16-19, 2004; May 3-6, 2005; Nov 15-18, 2005
http://www.darden.virginia.edu/exed/programs/index. aspx?stage=sem&id=15

Eckerd College

Leadership Development Program



-4-

Sep 20-24, 2004:October 4-8, 2004: Nov 1-5, 2004
http://www._eckerd.edu/ldi/

Foundations of Leadership
Sep 15-17, 2004; Nov 15-17, 2004
http://iwww.eckerd.edu/ldi/

Harvard Business School

Women Leading Business: Innovation and Success
Dates — TBD

http://www .exed hbs.edu/programs/wib

Kenan-Flagler Business School (UNC)

The Business of Human Resources
Oct 26-29, 2004
http:/fiwww_kenan-flagler.unc.edu/Programs/execEd/openEnrollment/bhr.cfm

Massachusetts Institute of Technology

Understanding and Solving Complex Business Problems
Sep 9-10, 2004; Dec 6-7, 2004
http:/mitsloan.mit.edu/execed/epp/courses/system-dynamics.php

Michigan State University

Adaptive Leadership: Developing Flexible and Efficient Teams for
Turbulent Times

Nov 10-11, 2004

hitp://mww bus. msu.edu/execed/description.cfm?RecordNumber=711&Pro
gramiD=blc02

Stanford Graduate School of Business

Negotiation and Influence Strategies
Oct 17-22, 2004
http://www.gsb.stanford.edu/exed/nis/




5.
Tuck School of Business at Dartmouth

Gateway to Business Management
Spring and Fall, 2004. Dates TBD
http://exec.tuck dartmouth.edu/ApplicationFiles/web/MWebFrame.cfm?web id=208

Wharton Graduate School of Business

The Leadership Journey: Creating and Developing Leaders
Oct 3-8, 2004

http://aresty-direct. wharton.upenn.edu/execed/course.cfm?Program=TLJ

Leading in Times of Turbulence and Change
Dec 5-10, 2004

http://aresty-direct.wharton.upenn.edu/execed/course.cfm?Program=LOC

Functional/Focused
Columbia Graduate School of Business
Finance and Accounting for the Non-Financial Executive

Sep 20-24, 2004; Dec 6-10, 2004
http://www0.gsb.columbia.edu/execed/open/programs/fane.cfm

Darden Graduate School of Business Administration

Financial Management for Non-Financial Managers
October 24-29, 2004; Feb 20-26, 2005; May 15-20, 2005
hitp://www.darden.virginia.edu/exed/programs/index aspx?stage=sem&id=18

Supply Chain Management for General Managers
Oct 4-8, 2004; Oct 10-14, 2004

hitp://www.darden virginia.edu/exed/programs/index.aspx?stage=semé&id=41

Kenan-Flagler Business School (U NC)

Financial Analysis For Non-Financial Managers
Oct 11-13, 2004.
http://imvww.kenan-

flagler.unc.edu/Programs/execEd/openEnroliment/fnfm.cfm




-B-
Massachusetts Institute of Technology
Managing Complex Product Development Projects

Nov 8-9, 2004
http://mitsioan.mit.edu/execed/epp/courses/manage-complex.php

Supply Chain Management and Strategy
Nov 17-18, 2004
http://mitsloan.mit.edu/execed/epp/courses/supply-chain.php

Michigan State University

Successful Negotiation: Creating Value through Collaboration
Oct 7-8, 2004

http://www.bus.msu.edu/execed/description.cfm?RecordNumber=701&Pro
gramiD=blc03

Villanova University

Essentials in Project Management - Virtual Campus (Classes begin
the first of each month for the duration of 8 weeks.)
http://www villanovau.com/Content/ProjectManagement.html

Master’s Certificate in Government Contracting - Virtual Campus
(Classes begin the first of each month for the duration of 8
weeks.)

http://’www _villanovau.com/content/MasterGovernmentContracting. html




CP-14 DEVELOPMENTAL ASSIGNMENTS

The following developmental opportunities are available in the National Capitol
Region. The duration of these assignments is 6 to 12 months.

Prospective candidates must have the ability to communicate effectively, both
orally and in writing, be a self-starter with the ability to work independently, and
have strong organizational and analytical abilities.

Organizations offering developmental opportunities and a sampling of what the
duties entail are listed below.

a.

The Office of the Deputy Assistant Secretary of the Army (Policy and
Procurement), Crystal City, Virginia

Work directly with the director and senior procurement analysts to
examine and develop Army procurement policies.

Research current issues, recommend alternatives and develop
effective implementation guidance.

Formulate new and different strategies to meet emerging policy
requirements.

Coordinate and analyze data with Army Principal Assistants
Responsible for Contracting, Competition Advocates and
contracting offices, as appropriate.

The Contracting Career Program Office, Acquisition Support Center,
Ft. Belvoir, Virginia

Participate in the development and implementation of training and
career management initiatives.

Participate in managing and improving the Contracting
Management Development and Fast Track Programs.

Participate in managing and executing the Competitive Professional
Development Program.

Participate in planning and executing the Secretary of the Army
Award for Excellence in Contracting Program

Participate in senior level education, training and career

management working groups, committees and Integrated Process
Teams.

The Judge Advocate General Litigation Center, Arlington, Virginia

Review litigation documentation and assist trial attorneys in
litigation phases.

Attend periodic new trial attorney in-house training.

Assist trial attorneys
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2.

d. The Senior Army Workforce Management Office (SAWMO),
Alexandria, Virginia. If selected for this assignment, you will work in
the Office of the Assistant G-1 and participate in establishment of the
Army's premier civilian personnel transformation initiative. The Senior
Army Workforce will be a high performing workforce of employees with
multiple and integrated skill sets, capable of adapting quickly to a
changing Army mission and competitive with the nation’'s best.

e. The Army Contracting Agency’s Contingency Contracting Directorate,

Falls Church, Virginia

¢ Assistin the re-write of AFARS and existing field manual 4-100.2.
The field manual tells commanders how to plan for and incorporate
contingency contracting into their operations.

o Assist in planning contingency contracting support for deployed
Corps forces, plus all Army and Joint forces attached to or
operating within the Corps area of responsibility, during operations
and training exercises.

f. The Project Contracting Office (Successor to the Coalition Provisional
Authority). Positions at various locations in the Northern Virginia will
support the reconstruction of Iraq.

« Conduct research and analysis; assist in preparing testimony for
Congressional hearings.

e Assist in liaison functions for procurements sent back to the United
States for execution.

¢ Participate in the development of international acquisition policy.

» Contribute to the humanitarian relief and reconstruction of Iraq.



COURSE ANNOUNCEMENT
A DoD PROFESSIONAL ENHANCEMENT PROGRAM

TITLE: LOGTECH Program in Advanced Logistics and Technology

COURSE CODE: TBD
LENGTH OF PROGRAM: 5 % days

LOCATION: Department of Defense Center of Excellence in Logistics and
Technology (LOGTECH), University of North Carolina- Chapel Hill, Kenan-
Flagler Business School, Paul J. Rizzo Conference Center at Meadowmont,
Chapel Hill, NC.

NOMINATION SUSPENSE DATE: 45 days prior to program start date.
PROGRAM DATES FOR 2004: 11-15 October 2004

ELIGIBILITY: Military members in grades O-4 through O-6, and Department of
Defense Civilians in grades GS-13 through GS-15 (or equivalent). Nominee must
have at least § years of experience in a logistics career field or occupation, and
must have demonstrated the potential for leadership in the process of Defense
Logistics Transformation. Attributes of creativity, innovation and vision are key.
(GS-12 (or equivalent) applicants will be considered by exception.

OTHER REQUIREMENTS: Applicants must submit (as part of the application
package) a description of a current or anticipated logistics problem, or an
effective solution of a recent problem. Participation in pre- and post-program
web-based learning activities is required. Travel on the weekend may be required
to accommodate the program schedule.

PURPOSE: To facilitate the transformation of logistics in DoD by introducing
program participants to leading edge developments in logistics thinking in
academia and industry. To promote the exchange of ideas within the greater
logistics community toward the objective of enhancing the National Defense
posture. To create change agents for Defense Logistics Transformation.

DESCRIPTION: The program exposes the participant to such topics as
Facilitating Transformation, Managing Alliances, Enabling Technologies, Agility
and Sustainable Logistics. Case studies from both Defense and Industry are
reviewed, analyzed and discussed with regard to concepts, policies, practices
and procedures, and their potential applicability in a Defense scenario. Guest
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2.

speakers, group exercises and computer-based models are used to stimulate
and explore “out-of-the-box” thinking about the future of logistics. Additional
information about LOGTECH can be obtained at the web site:

www logtech.unc.edu.

APPLICATION PROCESS: Nominations must be submitted on a DD Form 1556,
and forwarded through the appropriate chain of command to Headquarters, U.S.
Army Materiel Command, ATTN: G-1 (LOGTECH Program), 9301 Chapek Road,
Fort Belvoir, VA 22060-5527. Applications must include the logistics problem
information requested under “Other Requirement,” and must be indorsed by the
appropriate senior logistics official or commander/director. Questions should be
directed to the LOGTECH Program Office at (703) 806-8159, FAX; (703) 806-
8860 or (DSN) 656-xxxx.

REVIEW AND NOTIFICATION: All nominations will be reviewed for compliance
with program criteria and considered against equitable allocation of seats among
the services and agencies. Selectees will be notified through their service or
agency POC. Confirmation letters and travel orders will be sent directly to
selectees.
FUNDING: All funding support (tuition, materials, lodging, meals and travel) will
be provided be the LOGTECH Program.
COURSE ANNOUNCEMENT

A DoD PROFESSIONAL ENHANCEMENT PROGRAM
TITLE: LOGTECH Program in Advanced Logistics and Technology
COURSE CODE: TBD
LENGTH OF PROGRAM: 4 ¥ days
LOCATION: Department of Defense Center of Excellence in Logistics and
Technology (LOGTECH), University of North Carolina- Chapel Hill, Kenan-
Flagler Business School, Paul J. Rizzo Conference Center at Meadowmont,
Chapel Hill, NC.
NOMINATION SUSPENSE DATE: 60 days prior to program start date.

PROGRAM DATES FOR 2004: TBD



3.

ELIGIBILITY: Military Flag Officers and DoD Civilian Senior Executive Service
members currently assigned to positions responsible for logistics, or designees
for such positions. Executives assigned to non-logistic positions, but are
responsible for functions that directly interface with, support or depend upon the
logistics community, are also encouraged to apply. It is anticipated that
graduates of this program will assume key leadership roles in the process of
Defense Logistics Transformation.

OTHER REQUIREMENTS: Participants in the program are expected to share
their experiences and their vision of the logistics future, as well as engage in pre-
and post-program web-based learning activities.

PURPOSE: To facilitate the transformation of logistics in DoD by introducing
program participants to leading edge developments in logistics thinking in
academia and industry. To promote the exchange of ideas within the greater
logistics community toward the objective of enhancing the National Defense
posture. To create change agents for Defense Logistics Transformation.

DESCRIPTION: The program exposes the participant to such topics as
Facilitating Global Enterprise Logistics, Alliances, Change Management, Risk
Management, and Enabling Technologies. Case studies from both Defense and
Industry are reviewed, analyzed and discussed with regard to concepts and
policies, and their applicability to the DoD environment. Guest speakers, group
exercises and computer-based models are used to stimulate and explore “out-of-
the-box” thinking about the future of logistics. Additional information about
LOGTECH can be obtained at the web site www.logtech.unc.edu.

APPLICATION PROCESS: Nominations must be submitted on a DD Form 1556,
and forwarded through the appropriate chain of command in each service or
agency to Headquarters, U.S. Army Materiel Command, ATTN: G-1 (LOGTECH
Program), 9301 Chapek Road, Fort Belvoir, VA 22060-5527. Nominations must
be indorsed by an appropriate senior logistics official or commander/director,
Questions should be directed to the LOGTECH Program Office at (703) 806-
8159, FAX: (703) 806-8860 or (DSN) 656-xxxx.

REVIEW AND NOTIFICATION: All nominations will be reviewed for compliance
with program criteria and considered against an equitable allocation of seats
among the services and agencies. Selectees will be notified through their service
or agency POC. Confirmation letters and travel orders will be sent directly to
selectees.

FUNDING: All funding support (tuition, materials, lodging, meals and travel) will
be provided be the LOGTECH Program.



