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· Do You Have What it Takes to be a Contracting & Acquisition Trainee?
· Do you have the talent to adapt to a changing business environment?

· Do you have the confidence to negotiate complex technical issues?

· Do you have the dedication to manage multiple projects simultaneously?

· Do you have the discipline to commit to a team environment?

Trainees are required to be mission focused, customer oriented, forward thinking, and above all else -- ambitious and motivated.  If you are in the market for an exciting, challenging and rewarding career, please keep reading!  

· Job Overview

The Department of the Army is the premier leader in acquiring quality, technologically superior, next generation equipment and services for our warfighters while obtaining best value for the American taxpayer.

The Contracting and Acquisition Management Development Program places qualified individuals into a structured 36-month training program designed to provide a solid foundation within the contracting arena and foster growth to become a senior Contract Specialist.  

The Contract Specialist of the new millennium is recognized as a dynamic business professional that possess broad acquisition knowledge, outstanding business and management acumen, and demonstrated expertise in developing and applying effective business solutions.  As full partners in the acquisition lifecycle, Contract Specialists are required to understand their customers’ missions and business processes and work in a collaborative environment to develop sound business strategies to accomplish the spectrum of acquisition objectives.

· Qualifications


There are two qualifications: Competitive and Outstanding scholar.  The OPM Competitive Announcement requires an overall 2.95 GPA on a 4.0 scale; while the Outstanding Scholar program requires an overall 3.45 GPA or the 10% of the graduating class.  

Candidates must be college graduates (BS/BA degree) with a minimum of 24 business credits from the following disciplines: General Business; Economics; Management; Marketing; Human Resources; Finance, and Computer Science.

· Benefits

     Flex Time  
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  Vacation Time  
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  Sick Leave  
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   Health Insurance  
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  Life Insurance

    Retirement Benefits  
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  World Wide Locations   
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  On-the-Job Training  
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  Paid Federal Holidays

· Masters Degree

Department of the Army Trainees are strongly encouraged to enroll in a Masters program reimbursable by the Government (local commands).  Students may enroll in part-time programs and can continue evening classes until their Masters degree is achieved.  Other future opportunities, such as the “University of Choice” program, a long-term study program for full time enrollment, are available based upon achieving eligibility requirements.  

· Salary

Entry level for trainees is GS-7, with a progression to the GS-11 or  GS-12 level upon completion of the intern program.  Effective January 2002, the annual salaries by grade, exclusive of the locality pay are: 

	Grade Level
	Salary

	GS-07
	$28,164

	GS-09
	$34,451

	GS-11
	$41,684

	GS-12
	$49,959


To find out the salary for various locations in the United States, please go to: http://www.opm.gov/oca/payrates/index.htm
· Training

As one of the most important aspects of an intern’s development, the training experience is four fold:  

· Formal Schooling consists primarily of the courses mandated by the Department of Defense for all acquisition workforce members.  These courses are designed to provide the knowledge framework necessary to perform the duties of the job.  
· On-the-Job Training is accomplished as interns are placed with a “home team” and a Contracting Officer.  Interns are paired with an experienced “trainer” who will be available as a mentor and a resource for information.   
· Informal In-House Training is conducted in a relaxed setting with the trainees as a group.  These sessions provide basic information on the principles and processes of contracting and help to alleviate the confusion that comes with learning a new field.
·  Rotational Cross Training introduces the intern to various areas of the acquisition process and provides opportunities for networking.   
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What is a 


Contracting and Acquisition 


Trainee?





Point of Contact


Edna Taylor-Capers


Contracting Career Program


(703) 681-1046


� HYPERLINK "mailto:edna.taylorcapers@saalt.army.mil" ��edna.taylorcapers@saalt.army.mil�





WEBSITE:  


� HYPERLINK "http://acqnet.saalt.army.mil/profdev/Career_Opps/index.html" ��http://acqnet.saalt.army.mil/profdev/Career_Opps/index.htm�
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