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WELCOME
to the

2010 USAASC HUMAN RESOURCES 
SUMMIT

Mr. Craig Spisak, Director, USAASC



3

STATUS OF MATERIAL 
ENTERPRISE

Mr. Craig Spisak, Director USAASC
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Status Update of Material Enterprise

Briefing to Mr. Popps, ASA(ALT) and Gen Dunwoody, AMC

ME 4.1 Develop Unified ME Human Capital Strategy

ME 4.2 Develop and implement Competency Evaluation plan

ME 4.3 Develop a Standard New Employee Orientation Process
(The on-boarding Experience)

ME 4.4 Improve ME Hiring Processes

ME 4.5 Establish Equity in Compensation and Award/Bonus Model

ME 4.6 Establish Uniform Standards for the Working Environment
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WELCOME
to the

2010 USAASC HUMAN RESOURCES 
SUMMIT

Mr. Larry Israel, HRMD Chief USAASC



6

ACQUISITION UPDATE TOOL
ACQUISITION POSITION 

GUIDE
Shirley Hornaday, Regional Director

Wen Lin, Acquisition Data Management Specialist 
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Updating Position Coding 
Adding AL&T Workforce Positions
 Review the Position Description and ensure that it is marked 

Acquisition and text contains verbiage regarding the Acquisition 
Career Field and Level (APC/L)

 When filling the position, use Gatekeeper in DCPDS to ensure 
that Acquisition fields are coded properly

 Once filled, Acquisition Positions are added  to CAPPMIS during 
the bi-weekly build from DCPDS
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Updating Position Coding 
Deleting AL&T Workforce Positions
 Must be done through your local CPAC/CPOC
 Once data is updated in DCPDS, CAPPMIS will update during a 

bi-monthly refresh

Changing APC/L for an AL&T Workforce Position
 Use the Acquisition Data Update Tool located in CPOL
 Allows you to change APC or APL; Acquisition Position Indicator; 

and several fields related to the Contracting Career Field; cannot 
use to add or delete positions
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Process Improvement 
(Acquisition Identification)

Issues
 Guidance/Process on Identification of Acquisition Positions
 Voice of the Customer (VOC) Indicates: Inconsistent, 

Unclear, Inaccurate, Shorter, Standard, Direct, Better, 
Objective

 Incorrect coding leads to inaccurate reporting, forecasting, 
wrong prioritization, etc
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Process Improvement 
(Acquisition Identification)

Way Head
 Alleviate the pain points
 Supplemental guidance
 Need your assistance – possible pilot of new guidance

Thoughts/Questions?
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INSOURCING

Mr. Don Alison, USAASC
Ms. Garet McKimmie, Supervisor Civilian HR, USAASC

Mr. Ulysses Perea, Civilian HR, USAASC 
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Manpower’s Role 

 Background
 Where we are
 Where we are headed
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Human Resources’ Role

 Background
 CHRA In-Sourcing  Position Requirements Tool
 Detailed position information for vacancies to be 

filled under the in-sourcing implementation plan
 Suspense for completion of In-Sourcing data was 

August 2009
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Human Resources’ Role

 In-Sourcing Smart Hat
 A SMART HAT has been created for you to use in 

creating RPAs for In-Sourcing recruit actions.  You 
will need to change to this SMART HAT when you 
want to initiate such RPAs.
 When creating an INSOURCING Recruitment RPA, 

indicate in the remarks, “This is an In-Sourcing 
Recruitment action.”
 Sample RPA # would read: 

10JAN3ASAEINSR011995
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BOXI Reporting Tools

 Insourcing Reporting Tool
 Section 852 
 EHA
 AcqDemo Report
 Civilian Training
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OFFICE OF THE 
ADMINISTRATIVE 
ASSISTANT (OAA)

Ms. Rita Robinson, HRM Chief
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23 March 2010
Wrap-up

Mr. Larry Israel, HRMD Chief
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Mr. Larry Israel, HRMD Chief

24 MARCH 2010

2010 USAASC HUMAN RESOURCES 
SUMMIT



84

ACQUISITION CAREER 
DEVELOPMENT

Ms. Joan Sable, ACCD Chief 
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Acquisition Career Development Division
Develop, interpret, update and disseminate policies and programs
concerning military and civilian Acquisition, Logistics and 
Technology (AL&T) career development; including AL&T workforce, 
key leadership and critical acquisition position identification, and 
AL&T workforce training

• Develop, oversee, direct, and influence functional and developmental 
training and education opportunities for AL&T Workforce

• Plan, program, and budget resources for acquisition training and education 
programs for Army AL&T workforce

• Provide Acquisition Career Field and Military Acquisition Proponency
expertise at Army and DoD levels 

• Provide Human Capital Strategic Planning and Analysis Function to Grow 
the Army Acquisition Workforce

• Manage the Contracting and Acquisition Career Program (CP-14) directly 
supporting the Functional Chief and Functional Chief Representative in 
civilian career training and development
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Acquisition Career Development (cont.)

Section 852 – Defense Acquisition Workforce 
Development Fund

Army Acquisition Workforce Growth Initiative

Acquisition, Education, Training and Experience 
Programs

• Tuition Assistance Programs

• Leadership Development Programs

• Leadership Courses
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“....This (FY10) budget will support these goals by increasing the size of defense 
acquisition workforce, converting 11,000 contractors to full- time government 
employees, and hiring 9,000 more government acquisition professionals by 
2015, beginning with 4,100 in -- in F.Y. '10.” 

SECDEF 6 April  2009 Press Conference on proposed FY10 DoD budget.

White House Memorandum, March 4, 2009

“The Federal Government must have sufficient capacity to manage and oversee 
the contracting process from start to finish, so as to ensure the taxpayer funds are 
spent wisely…must ensure that those functions that are inherently governmental 
in nature are performed by executive agencies and are not outsourced.”

Civilian
New Hires:  1,885
In-Sourcing:  3,200*

Army FYDP Targets

*The Army will exceed targets for contractor conversions/in-sourcing.  
Sustainment costs must be programmed and budgeted to implement administration direction.

Administration Direction  &  Army Acquisition 
Growth

http://weblogs.cltv.com/news/opinion/mcclendon/barack-obama-official-small.jpg�
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Section 852 of the 
2008 National Defense Authorization Act

Public Law No. 110-181

 Directed the establishment of the Defense Acquisition 
Workforce Development Fund (DAWDF)

 Enables DOD to recruit and hire, develop and train, and 
recognize and retain its acquisition workforce.

 “Primes the Pump” for new hire growth

 Provides intern and journeyman hiring for a two-year 
period; HQEs are funded for one year

88
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Army Section 852 Overview

Recruit & Hire Train & Develop Retain

Increase capacity at DAU
Senior Leadership Development 
Program 
Advanced Issues in Source Selection 

Active Duty for Special Work Program
Army Acquisition Basic Course
Naval Postgraduate School DL 
Programs
Commercial Environment Course
Senior Executive Fellowship
Army’s Executive Leadership 
Program 
Council for Excellence in Government 
Contracting Laboratory - AAICC

Student Loan Repayment       
Program 
Retention Bonuses
NCO Bachelor Degree     
Completion Program

Workforce
Replenishment

Knowledge 
Management

Succession
Planning

Section 852 of the National Defense Authorization Act (NDAA) of 2008, Public Law No. 110-181 directed 
the establishment of the Defense Acquisition Workforce Development Fund (DAWDF). This fund enables 

DOD to recruit and hire, develop and train, and recognize and retain its acquisition workforce. 

Student Career 
Experience Program 
(SCEP)
Acquisition Interns
Acquisition Journeymen
Highly Qualified Experts
Recruitment Bonus
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Army Acquisition Conversions (In-Sourcing)
Acquisition Career Field TOTAL FY09 FY10 FY11 FY12 FY13 FY14 FY15
A - Program Management 1168 0 706 99 91 91 91 90
C - Contracting 151 0 58 21 18 18 18 18
E - Purchasing 8 0 3 1 1 1 1 1
G - Production & Manufacturing 1 0 1 0 0 0 0 0
H - Quality Assurance 18 0 1 4 4 4 4 1
K - BCEFM 408 0 161 50 50 49 49 49
L - Lifecycle Logistics 743 0 160 117 117 117 117 115
P - Cost Estimating 1 0 1 0 0 0 0 0
R - Information Technology 154 0 28 28 28 28 28 14
S - SPRDE 1260 0 275 250 225 200 185 125
T - Test & Evaluation 100 0 20 20 15 15 15 15
V - Program Oversight (Legal) 7 0 0 7 0 0 0 0
W - Program Systems Engineer 22 0 0 22 0 0 0 0
Army Total (In-sourcing) 4041 0 1414 619 549 523 508 428

Army Acquisition Growth (Hiring)
Acquisition Career Field TOTAL FY09** FY10 FY11 FY12 FY13 FY14 FY15
A - Program Management 35 0 35 0 0 0 0 0
C - Contracting 1500 345 550 192 160 150 103 0
C - Contract Pricing 150 0 55 25 25 25 20 0
F - Facilities Engineering 14 4 10 0 0 0 0 0
K - BCEFM 35 0 35 0 0 0 0 0
L - Lifecycle Logistics 43 28 15 0 0 0 0 0
R - Information Technology 18 18 0 0 0 0 0 0
S - SPRDE 45 25 20 0 0 0 0 0
V - Program Oversight (Legal) 45 0 15 10 10 10 0 0
Army Total (Hiring) 1885 420 735 227 195 185 123 0

SECDEF 6 Apr 09 - growth of defense acquisition workforce - focused areas.
* In-sourcing target = 3,200; Hiring target = 1,885

*Reflects PDC documentation on in-sourcing from the PEOs, OA-22, SMDC, and ATEC only.  
**FY09 reflects actual hires; FY10-15 reflects planned hires per acquisition career field to meet 1,885 target by FY15.

Army Acquisition Workforce Growth Strategy 
In-sourcing & Hiring Actual & Projections
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CIVILIAN HUMAN 
RESOURCES

OPEN DISCUSSION
Mr. Larry Israel, HRMD Chief

Ms. Garet McKimmie, Civilian HR Supervisor 
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USAASC Civilian Human Resources
Civilian Topics:

Human Resources on USAASC website

Civilian Education System (CES)

Expedited Hiring Authority

VSIP/VERA/Special Buyout Authority Program

Senior Service College Selection & Placement

Incentive Awards

SES Position Management
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CIVILIAN TALENT 
MANAGEMENT OFFICE

Ms. Linda Donaldson, M&RA
Ms. Barbara Frank 
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BASE REALIGNMENT 
AND CLOSURE

Mr. C, Patrick Gentry, CHRA
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Thank you for attending the 2010
U.S. Army Acquisition Support Center (USAASC)

Human Resources (HR) Summit 

A link to briefings from all presentations from the HR Summit  may be 
found at - http://asc.army.mil/conference/archives/default.cfm

http://asc.army.mil/conference/archives/default.cfm�
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WELCOME
to the

2010 USAASC Military Human 
Resource Summit

COL B. Winters, Deputy Director, USAASC
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MILITARY ACQUISITION 
POSITION LIST 

Ms. Karen Walker
Mr. Randy Williams
Mr. Robert L. Neff 
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MILITARY ACQUISITION POSITION LIST

 Approved Army Acquisition Corps (AAC) Structure 
Message:  Fiscal Year (FY) 2010 Military Acquisition 
Position List (MAPL)  March 16 2010

 Military Acquisition Position List (MAPL) policy and 
oversight

 Military Acquisition Position List (MAPL) management
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MILITARY PERSONNEL 
MANAGEMENT

UTILIZATIONS AND REQUISITIONS
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MILITARY PERSONNEL MANAGEMENT 
UTILIZATION AND REQUISITIONS

 Managed Position Report (MPR)

 No Cost Move requirements

 Acquisition Management Branch Battle Rhythm

 Acquisition Management Branch move to Fort Knox KY

 Extensions, Curtailments and Retirements 
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REGIONALIZATION

MAJ. Matthew Schramm 
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REGIONALIZATION POLICY

 Regionalization was 
initiated in AUG 04.
 Intent: The program 
provides for the 
standardization of 
professional development 
across the AAC so that every 
officer has the opportunity to 
grow into positions of 
increasing responsibility.

X
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REGIONALIZATION POLICY (con’t)

 Endstate: Diversification 
across more than one ACF

Duration:  
Normal regionalization tours =  
up to 48 months; 
non-regionalized positions = 
up to 24 months

 Regions: Six Regional 
areas (APG, NCR, Warren, 
MI,Picatinny, NJ., Orlando, 
FL., and Huntsville/Redstone 
Arsenal, AL.

X

 Each region has a designated Senior 
Regional Acquisition Official (SRAO) 
responsible for developing officers.  
SRAOs will appoint a Regional Account 
Manager (RAM) who serves as the 
primary account manager for each 
respective region and is responsible for 
consolidating all regional requisitions.
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REGION OLD_MAPL NEW_MAPL GRADE UIC CMD MACOM UNITNAME LOCATION

NCR AE04A174A AE08A019A O4 W6DZAA AE USAASC JPEO CHEM BIO FALLS CHURCH VA

NCR AE04A199A AE08A024A O4 W6DZAA AE USAASC JPEO CHEM BIO FORT BELVOIR VA

NCR AE05A022A AE08A027A O3 W6DZAA AE USAASC JPEO CHEM BIO FALLS CHURCH VA

NCR AE04A093A AE08A070A O4 W6DTAA AE USAASC PEO AMMUNITION FORT BELVOIR VA

NCR AE04A067A AE08A176A O4 W6DWAA AE USAASC PEO CS CSS WASHINGTON DC

NCR AE08A17DW O4 W6DSAA AE USAASC PEO SOLDIER FORT BELVOIR VA

NCR AE04A168A AE08A273A O4 W6DPAA AE USAASC PEO IEW&S FORT MEADE MD

NCR AE04A166A AE08A279A O4 W6DPAA AE USAASC PEO IEW&S FORT BELVOIR VA

NCR AE04A162A AE08A280A O3 W6DPAA AE USAASC PEO IEW&S FORT BELVOIR VA

NCR AE08A281A O4 W6DPAA AE USAASC PEO IEW&S ALEXANDRIA VA

NCR AE08A282A O4 W6DPAA AE USAASC PEO IEW&S ALEXANDRIA VA

NCR AE04A241A AE08A283A O4 W6DPAA AE USAASC PEO IEW&S ALEXANDRIA VA

NCR AE04R087A AE08A284A O4 W6DPAA AE USAASC PEO IEW&S ALEXANDRIA VA

NCR AE08A286A O4 W6DPAA AE USAASC PEO IEW&S ALEXANDRIA VA

NCR AE08A287A O4 W6DPAA AE USAASC PEO IEW&S ALEXANDRIA VA

NCR AE08A288A O4 W6DPAA AE USAASC PEO IEW&S ALEXANDRIA VA

NCR AE08A289A O4 W6DPAA AE USAASC PEO IEW&S ALEXANDRIA VA

GENERAL GOVERNING DOCUMENTS

2010

REGIONALIZATION 
HANDBOOK (2010)

REGIONALIZATION POLICY (18 DEC 2009)
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WHO PARTICIPATES?

WHAT COMMANDS PARTICIPATE WITHIN THE REGIONS?
 PEO Structure (USAASC positions) within regions

 Other Commands include:

 ATEC, Missile Defense Agency, SMDC

AMC positions from: TACOM & RDECOM (Warren), CECOM (APG); 

specifically determined by region

 Must be a No-Cost Move to be a regionalized move

WHAT COMMANDS DON’T?
 Includes, but not limited to…

 MTOE units

Joint / DoD Agencies; USASOC; HQ elements to include ARSTAFF; TRADOC; 

SOCOM; ARSTAFF
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Typical AAC Military Regionalization Tour

 The beginning of a regionalized tour is determined by the 
individual timeline for each officer.  It may begin upon 
accession into the AAC or it may begin after the first non-
regional assignment.

 48 months from date of arrival to the region OR for MAJORs 
– year of BZ look to LTC.  

A
A
B 
C 

1
st

Assign ( 2  to 3 Jobs)

ACS / TWI 

8        9          10          11           12            13          14        15         16

PMFollow-on Utilizations2
nd

Assign

Regionalization Tour Begins Depending on Individual Timelines

7

ILE

Regionalization Participation Ends

0-5 Board PZ

IQC 

16
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REGIONAL ACCOUNT MANAGERS 
(as of 12 Mar 2010)

Orlando, 

Warren, MI             

Huntsville, AL

Picatinny, NJ

NCR

Aberdeen, MD

Glynn Vincent
glynn.vincent@us.army.mil

Linda Reichlmayr
linda.reichlmayr@us.army.mil

LTC Frederick Hughes
frederick.hughes@us.army.mil

COL Mark Eldridge
mark.e.eldridge@us.army.mil

Darrell McCarthy        
darrell.mccarthy1@us.army.mil

John King
john.king12@us.army.mil

mailto:mark.e.eldridge@us.army.mil�
mailto:darrell.mccarthy1@us.army.mil�
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ACQUISITION SUPPORT CENTER 

Mr. Craig A. Spisak COL Brian C. Winters
Director and  DDACM Deputy Director
(703) 805-1013 (703) 805-3273, DSN 655-3273
Craig.Spisak@us.army.mil Brian.C.Winters@us.army.mil

USAAC Web Site:  Http://asc.army.mil

 MILITARY ACQUISITION 51A PROPONENT: MAJ Matthew Schramm -
(703) 805-1248, matthew.schramm@us.army.mil
 MILITARY CONTRACTING 51C PROPONENT: LTC Kenny Johnson –

(703) 805-2732, ellsworth.k.johnson@us.army.mil
 MILITARY ACQUISITION 51R/S PROPONENT: LTC Amanda Greig –

(703) 805-2923, amanda.greig@us.army.mil
 CMF 51 NCO PROPONENT: SGM Jared Goins -(703) 805-1048,

jared.goins@us.army.mil

mailto:matthew.schramm@us.army.mil�
mailto:ellsworth.k.johnson@us.army.mil�
mailto:amanda.greig@us.army.mil�
mailto:jared.goins@us.army.mil�
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UNIFORM CODE OF 
MILITARY JUSTICE 

AUTHORITY

Mr. Robert Hewitt 
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UNIFORM CODE OF MILITARY JUSTICE 
AUTHORITY (UCMJ)

 The Assistant Secretary of the Army for 
Acquisition, Logistics and Technology  ASA 
(ALT), Chief of Staff,  has directed UCMJ 
jurisdiction for each PEO element be identified.
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ARMY SUICIDE 
PREVENTION PROGRAMS 

AND SUSTAINMENT 
TRAINING

Mr. Robert Hewitt 
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ARMY SUICIDE PREVENTION PROGRAMS AND 
SUSTAINMENT TRAINING 

 The U. S. Army Acquisition Support Center’s (USAASC) mission is to 
improve readiness through the development and enhancement of the 
Army Suicide Prevention Program policies designed to minimize suicide 
behavior; thereby preserving mission effectiveness through individual 
readiness for Soldiers, their Families, and Department of the Army 
Civilians.

 USAASC will support aggressive, conscientious suicide prevention 
programs that emphasize command concern, leadership training, value 
of life initiatives and suicide awareness education. It is everyone’s 
responsibility to recognize and respond to suicidal behavior.

 Each USAASC leader is responsible for completion of Suicide 
Prevention Phase III Sustainment Training and the associated reporting 
requirement for their assigned personnel at least once each calendar 
year. 
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ARMY SUICIDE PREVENTION PROGRAMS AND 
SUSTAINMENT TRAINING 

 Each PEO and DRPM will provide a consolidated 
report for the CY10 Suicide Prevention Phase III 
Sustainment Training  to the USAASC Suicide 
Prevention Program Manager NLT 15 January 2011.

 USAASC Suicide Prevention Program Manager
Mr. Robert L. Hewitt- (703) 805-1067
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POST DEPLOYMENT 
HEALTH REASSESSMENT

Mr. Robert Hewitt 
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POST DEPLOYMENT HEALTH 
REASSESSMENT PROGRAM (PDHRA) 

 The Post Deployment Health Reassessment (PDHRA) is a health 
screen designed for all Department of the Army Civilians and 
Soldiers-Active, National Guard, Army Reserve, and Individual 
Ready Reserve- as part of the U.S. Army’s ongoing efforts to protect 
the health and well-being of those returning from combat

 The PDHRA is a required health screening that Soldiers are required 
to complete 90 to 180 days after completing the Post-Deployment 
Health Assessment (PDHRA) or DD Form 2796

 Department of the Army (DA) Civilians are now eligible to complete a 
PDHRA screening after redeploying from a combat zone for more 
than 90 days. The Army recognizes that DA Civilians play a integral 
role in the Global War on Terrorism and believes there is a critical 
need to provide access to care during reintegration.
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SEXUAL ASSAULT 
PREVENTION

AND RESPONSE PROGRAM

Ms. Helene Kelsey 
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ARMY SEXUAL ASSAULT PREVENTION & 
RESPONSE (SAPR) PROGRAM

 Public Law 108-375, National Defense Authorization Act for 
Fiscal Year 2006 and AR 600-20, Army Command Policy, 18 
March 2008

 Improve the prevention of sexual assaults, enhance support to 
victim and ensure reporting and accountability to G-1

 Ensure all military personnel receive the annual SAPR training. 

 Provide  G-1 the percentage of military who received SAPR 
training during CY/ number of sexual assaults within  the DRU

 Identify Unit Victim Advocates within structure to support victims
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UNIT VICTIM ADVOCATE  (UVA) 

 Who can be a UVA?  NCO (SSG or higher), Officer (1LT/CW2 or 
higher)

 Point of Contact for victims of sexual assault   
 Receive 40 hours of initial training from Sexual Assault Response 

Coordinator (SARC) and additional 32 hours training without the 
year to maintain certification.   

 On call 24/7 by the SARC during a designated timeframe to 
support victims.  

 Provide SAPR mandatory training to military personnel training 
with  concurrence of the SARC. 

 Must be able to handle sensitive subject of sexual abuse and all 
of the particulars that may arise if assigned a case. Numerous 
Army agencies get involved in each case, CID, Chaplain, 
Command Legal Counsel, etc.
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PROTECTION OF 
PERSONALLY 
IDENTIFIABLE 

INFORMATION (PII)
Ms. Helene Kelsey 
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PERSONAL IDENTIFICATION INFORMATION

What is PII?  

 Information used to distinguish or trace an individual’s 
identity, such as their name, social number, biometric 
records either alone or when combined with other personal 
or identifying information which is linked or linkable to a 
specific individual such as, date of birth, mother’s maiden 
name, etc.

 Review the facts and circumstances related to the 
breach, and if warranted, corrective actions, including the 
imposition of an appropriate disciplinary action may be 
taken 
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Rules & Consequences Policy – Safeguarding 
Personally Identifiable Information 

 Complete review of the facts & circumstances related to the breach 
and, if warranted,  corrective actions, including the imposition of an 
appropriate disciplinary action, must be taken.  

 Failure to implement/maintain security controls for which an employee 
is responsible, regardless of whether or not such action resulting the 
loss of control, or unauthorized disclosure, of PII.

 Exceeding authorized access to or disclosure to unauthorized persons 
of PII related materiel.

 Failure to report any known, or suspected, loss of control or authorized
disclosure of PII.

 For managers/supervisors, failure to adequately instruct, train, or 
supervise employees in their responsibilities related to PII, and/or 
failure to take appropriate action upon discovering a breach, or failure 
to take the required steps to prevent a breach from occurring.

Rules and Consequences Policy – Safeguarding Personally Identifiable Information   
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 Prior to imposing any disciplinary action, supervisors must consult with 
their servicing CPAC and legal office.  Investigate the particular facts and 
circumstances, including whether the breach was intentional needs to be 
considered when determining the appropriate action to take.  Military 
personnel may be subject to punishment under the Uniform Code of 
Military Justice for misconduct causing, or resulting in the improper 
disclosure, unauthorized access, or use of PII.  At a minimum, 
consideration should be given to the prompt removal of authority to 
access information, or systems, for those who demonstrate serious 
disregard, or patterns of mistakes in safeguarding PII.

 Any disciplinary action taken must be consistent with applicable law, 
regulation, and provisions of any relevant collective bargaining 
agreements.

Rules & Consequences Policy – Safeguarding 
Personally Identifiable Information 
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REPORTING AND NOTIFICATION
 Report all incidents involving actual or suspected 

breach/compromise of PII to the US Computer Emergency 
Readiness Team (US-CERT) within one hour of discovery.  
Reports must be submitted at Http://www.us-cert-gov.  

 Send an email to PIIReporting@us army.mil which notifies 
Army leadership that an initial report has been submitted 
to US-CERT.  Provide a brief synopsis, POC and POC 
information for the incident. 

 The organization possessing or responsible for 
safeguarding the PII at the time of the incident must notify 
the affected individuals as soon as possible, but NLT 10 
days after the breach/compromise is discovered. 

http://www.us-cert-gov/�
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24 March 2010

SUMMIT WRAP-UP

Mr. Larry Israel, HRMD Chief
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Thank you for attending the 2010
U.S. Army Acquisition Support Center

Human Resources Summit 

A link to briefings from all presentations from the HR Summit  
may be found at -

http://asc.army.mil/conference/archives/default.cfm

the week of 29 March 2010.

http://asc.army.mil/conference/archives/default.cfm�
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