Implementation Of ACC Civilian PM Post Utilization Task Initiatives

· Admin notes to the working group and overall introductions

· Ms. Coleman provided a brief history for today’s session and emphasize the importance of time factor

· Ken Wright #22 started back in 1992 and Ms. Coleman provide feedback in relation to the concerned

· Memo was signed but was not applicable to all, recommended tat the board be revised, rotation of PMs were discussed.  Robert wrote a paper and Jim wants a copy

· The SAW – Mike was briefly introduced

· Ken would like a working sign in roster for newcomers – already in progress

· Original concept 

· Paper will be delivered electronically

· Ms. Whitfield introduced HRC’s AMB Preference paper, centralized processed

· A 4th year PM disagreed with current process and proposal

· Jim had no job after graduating from ICAF for 2 years

· Mary provided feedback in reference to ICAF grads – expanding the concept, ID positions, Leadership is already

· Bob addressed his paper background, mobility agreement, rotation processing, encouragement of good civilians to apply

· Civilian vs. Military PM – follow the rule as centralized.  Civilian grow deeper roots

· Problem w/infrastructure 

· Centrally referrals an issue

· GS14/15 is a disservice, civilian personnel wanting to remain stable

· Good GS employees/people do not apply because of the disadvantage 

· Job redundancy reverse ladder/stove pipe, early retirement – some type of benefits, additional points Mil/Civ, no change in application from previous comments

· Larry Israel commented on positions from the AAE level and will be reviewed, results are forthcoming, Y3’s vision is in place and possibly will be accepted, AAE controls positions, need to be reinforced, ADHOC basis

· Retirement issues was surfaced as suppose to lost in time CRCS/FERS

· ICAF grad selection regionalization, Flexibility an serious issue

· Regionalization is/not and incentive – Mary commented from Y3 2 communities, selection process, homeless after the fact

· Have job placement in prior to selection to ICAF (7)   

