
Army Acquisition Initiatives 
 
 

• Executive Leadership Program 
– Targets GOs/SES 
– Continued professional development 

• Senior Service College/Program Manager Post-utilization Program 
– Develop and codify placement policy and procedures  
– The selection process is key  
– Close working alliance with Army G-1 

• Supervisor Outreach program 
– Targets supervisors 
– Impacts professional development of interns and journeyman 

• Competitive Development Group 
– Targets GS13/BBL III 
– Rotating developmental assignments 
– Targets future PMs 

• Civilian Rotation Developmental Assignment Program (C-RDAP) 
– Targets GS11-13/BBL II & III 
– Broadens experience base 
– Supports Leader development 

• Enforce certification requirements 
– Impacts all acquisition personnel 
– Uses performance objectives 
– There is a reporting requirement 
– Policy memo with the SAE for approval 

• Effectively integrate AAC Reserve Components 
– Holistic core capability 
– Majority in worldwide contracting mission 

• Modular employment 
– New Army Field Support Brigade construct 
– More responsive support to the warfighter 
– Military focus (Active and RC) 

• Leverage ACTEDS offerings 
– Targets all career fields and levels 

• Civilian Operational Experience Program 
– Targets civilians new to the military 
– Uses alliances with Army Intern Program coordinators 

• Army Acquisition Education, Training and Experience Program 
– Targets military and civilians 
– Mid grade to High grade 



• Establish Acquisition as a Special Branch 
– Improve control over military assets 
– Enhance recruitment and retention 

• Move all military acquisition to a single TDA 
– Improve control over military assets 
– More military in PEOs 

 
• FA51 Leader Development Plan for Captains and Majors 

– End to end plan for developing acquisition captains from accession to 
promotion to LTC 

– Consists of FA51 Basic Qualification Course, rotational assignments, the 
Army’s Core ILE, and the FA51 Intermediate Qualification Course on 
Acquisition Leadership 

– BQC provides Level 2 training equivalencies in multiple AOCs, Army 
doctrine, and leadership opportunities as small group leader 

– IQC focuses on acquisition leadership, and motivates and prepares 
acquisition officers to handle complex acquisition challenges 

– Civilians can attend the FA51 Basic Qualification Course if their command 
is willing to pay applicable TDY expenses; CDGs can attend the 
Intermediate Qualification Course 

• Uniformed Army Scientist and Engineer (UASE) Program 
– Produces a cadre of officers with both operational and scientific/technical 

acquisition skills 
– UASE officers use their skills for two purposes: find real-time technology 

solutions for warfighters by spiraling technologies into the current force, 
and to develop the future force 

 
 
 
 
 
Array initiatives according to categories: 
 
Level 

• GO/SES 
• GS14/15/BBL IV 
• GS12/13/BBL III 
• GS09/11/BBL II 
• Entry Level 

 
Focus 

• Leader Development 



• Professional Development 
 
Development 

• Training 
• Education 
• Experience 

 
Component 

• Civilian 
• Military 
• Reserve Component 

 
Career Field 

• A 
• C 
• … 

 


