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DoD Civilian Acquisition Workforce Personnel Demonstration Project

AcgDemo
CAS2Net 11.1

the automated tool for employees and supervisors of AcqDemo employees under the
Contribution-based Compensation and Appraisal System

CCAS

version August 12, 2011
Employees — To Start Go to Slide/Page 2
Supervisors — To Start Go to Slide/Page 49
For Assistance — See Slides 83 and 84

For Additional Information on AcqDemo and CCAS
http://live.usaasc.info/policies-main/army-acquisition-demonstration-project-acqdemo-policy-procedure/
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CAS2Net Automated Tool Login

1. Open Internet Browser
2. Type in the URL

https://acqgdemoii.army.mil/cac/cas2net
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https://acqdemoii.army.mil/cac/cas2net�
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CAS2Net Login

@ Usage Policy Agresment - Windows Intermet Explorer [= e ]

@U = | &) https://sso-test.altess.amy.mil/sso/welcome. dokey=4wTHRQKKC EpiXYY blh2FARITXPOOMC - & [&®[4]x][£ coogle o -

File Edit View Favorites Tools

¢ Favorites | ks @] CASINet

(& Usage Policy Agreement

35

i~ B - 0 @ - Pagew Safety= Took~ @~

Usage Policy

YOU ARE ACCESSING A U.S. GOVERNMENT (USG) INFORMATION SYSTEM (IS) THAT IS PROVIDED FOR USG-AUTHORIZED
USE ONLY.
By using this IS (which includes any device attached to this IS), you consent to the following conditions:

* The USG routinely intercepts and monitors communications on this IS for purpeses including, but not limited to, penetration testing,
COMSEC monitoring, network operations and defense, personnel misconduct (PM), law enforcement (LE), and counterintelligence (Cl)
investigations.

* At any time, the USG may inspect and seize data stored on this IS.

* Communications using, or data stored on, this IS are not private, are subject to routine monitoring, interception, and search, and may
be disclosed or used for any USG-authorized purpose.

* This IS includes security measures (e.g., authentication and access controls) to protect USG interests--not for your personal benefit or
privacy.

* Notwithstanding the above, using this IS does not constitute consent to PM, LE or Cl investigative searching or monitoring of the
content of privileged communications, or work product, related to personal representation or services by attorneys, psychotherapists, or
clergy, and their assistants. Such communications and work product are prigate and confidential. See User Agreement for details.

To continue, you must agree to the aboveg

Click “I Agree”

usted sites | Protected Mode: Off




CAS2Net Login

& AcgDemo - Windows Internet Explorer =0 | B F55
GO~ [

File Edit View Favorites Tools Help

o-test.altess.army.mil/sso/welcome.do -2 | B |&,‘ » | ‘ 2 Google Fel -|

3:3 Favorites S,::“; & | CAS2Net

& AcgDemo ﬁ e M g;q v Page~ Safety = Tools~ @"

>

Choose sign-in method below,

Click “CAC Login”

ACQDEMO
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CAS2Net Login

’_,é AcgDemo - Windows Internet Explorer o &&=

@U - |g, https://sso-test.altess.army.mil/sso/welcome.do -2 | 2] |‘y‘ X | ‘ 2 Google £+
3:3 Favorites {5 & | CAS2Net
& AcgDemo & e M @ v Pagev Safety~ Tools~ Q" v

Your authentication request is being
processed....

ACQDEMO

4 m ] »

Watting for hitps://gnesis-test.altess.army.mil/sso/ cacTkey=dwjsieauaectns 2NN 00RAC Seel A0 INI0II00D /' Trusted sites | Protected Mode: Off i  85%
1
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CAS2Net Login

S Frvoites | g ] CASNet

Choose a dgital cenificate - e

Iderficason

i ekt s wart b e reuEats et
B, Peass choes » covntoans,

E—— Select One Identification
I Email or Non Email will work

If prompted, ente

b, ActiCiant Login

MG

Actividentity

PO d=13120 8
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CAS2Net Login

& AcgDemo - Windows Internet Explorer =0 | B F55
GO~ e -

File Edit View Favorites Tools Help

o-test.altess.army.mil/sso/welcome.do -2 | B |&,‘ » | ‘ 2 Google Fel -|

3:3 Favorites S,::“; & | CAS2Net

>

& AcgDemo fi v B v = @b v Pagev Safety~ Tools~ @~

‘Your authentication request is being
processed....

ACQDEMO

4 m ] »

Waiting for https://gnesis-test.altess.army.mil/sso/ cac?key=4w/HhQKKCEpiXYYIbIh2FdRO1LXtPVIOMCEtd=131178474¢ /' Trusted sites | Protected Mode: Off i #,90%
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CAS%Net

& CAS2Net Redrect - Windows Internet Explorer = F=| 5
&= [&] hrtps 7ac

File Edit View Favorites Tools Help

ermoii army.mil Z

49| % || P Google £ o~

U Favorites | 43 2] CASZNet

() CAS2Net Redrect Biov B v O @ v Pagev Safetyw Tookv @+

CAS2Net Redirection Page
Redirecting to the CAS2Net welcome page at hity

If your browser does not antomatically redirect to the welcome page. please copy and paste the link to your browser.

“Redirecting to the CAS2Net welcome page at
http://acqdemoii.army.mil/cac/cas2net”

Trusted sites | Protected Mode: Off
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e CAS2Net — Employee Menu

ﬂ; CASZNet - Windows Internet Explorer - |ﬁl|5|
G N = -
@ g Ig https:/iacqdemaii. army.milfcac/cas2netjcasznet. main_menu.startup j ) m 4| A ¥ Live Search M
J File Edit View Favorites  Tools  Help
J 1A Favarites =3
é 5N g ?
@ casziet - Q - =] ) - Page~ Safety - Tooks -

Welcome to CAS?Net , TIMOTHY L. ZEITLER !

Demo
The information contained herein is covered by the Privacy Act of 1974.
Employee
Menu

Contribution Please choose a module from the navigation bar at the left.

Planning

Mid-Point Review
Self-Assessment

Annual Appraisal
Self-Assessment

Reports

Logout
Exit CAS2Net

[pone l_l_l_l_’_|_| ./ Trusted sites | Protected Mode: OFF ‘A~ [E10% v g

. ‘5tart| & (= 7 (i Microsoft PowerPaint - [... || & CASZNet - Windows L. | € CPOL Portal 10.32 Deskt... | /& DCPDSPORTAL - Window, . | /& Appraisal Details - Windo. . | | « ]G RSy 220PM
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o~ CAS2Net — Different Menus

_—\

@ CALINg - Windows Inteerat [xploner T |
AP 8 o e et e e e \’//D?Ferent Menus for \ o

Fle Bt Wiew  Favorte Rt Windows Inbomet Drplorer T ar e
rocres | 5 &)@ o e — _ \ J Employee \ 06 5 -
8 CASINe Fle Edt iew Fn:\-ﬂ:-& TR u SU DerViSUr T
e Favarte: § B CA Q\ = ™ - 0 F j o
.‘iim Soou — _ 0 Sub-Panel Manager
mo
Acam - O Pay Pool Manager TS
| 1] & CasiNe - 4 i x £ .
EREEDsmo .
EEED:mo BB - m v Fegew Salerye Tos= @-

E

AcqDemo Employees will use the Employee Menu

O Contribution Planning
O Mid-Point Review Self Assessment
O Annual Appraisal Self Assessment

Supervisors of AcqDemo Employees will have the
Supervisor | Menu or
Sub-Panel Manager Menu or
Pay Pool Manager Menu
O Contribution Planning to edit/review/approve the Employee’s
Objectives
O Mid-Point Review Self Assessment to review the Employee’s Mid-Point
_ Self Assessment and complete the Supervisor’'s Mid-Point Assessment
Logout : ' on the Employee
S O Annual Appraisal Self Assessment to review the Employee’s Annual
G rmont Appraisal Self Assessment and complete the Supervisor’s Annual
Appraisal Assessment on the Employee

/" Truted s | Protected Miode O - BE%

BN 2280 e eman
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T CAS2Net — Employee Contribution Planning

ﬂ; CASZNet - Windows Internet Explorer - |ﬁl|5|
G N = -
@ g Ig https:/iacqdemaii. army.milfcac/cas2netjcasznet. main_menu.startup j ) m 4| A ¥ Live Search M
J File Edit View Favorites  Tools  Help
J 1A Favarites =3
2 " .u S
@ casziet - Q - =] ) - Page~ Safety - Tooks -

‘Welcome to CAS*Net , TIMOTHY L. ZEITLER !
HEEDemo

The information contained herein is covered by the Privacy Act of 1974.
Employee
Menu

A . o H H H 14
Pranning " Click “Contribution Planning
Mid-Point Review
Self-Assessment

Annual Appraisal
Self-Assessment

Reports

tion bar at the left.

Logout
Exit CAS2Net

[pone l_l_l_l_’_|_| ./ Trusted sites | Protected Mode: OFF ‘A~ [E10% v g

. ‘5tart| & (= 7 (i Microsoft PowerPaint - [... || & CASZNet - Windows L. | € CPOL Portal 10.32 Deskt... | /& DCPDSPORTAL - Window, . | /& Appraisal Details - Windo. . | | « ]G RSy 220PM
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CAS2Net — Employee Contribution Planning

& CAS2Net - Windows Internet Explorer [ | ]
= 8[8]4[x][P st o]

@\J = | &) https://acqdemoiiammy.mil/cac/cas2net/cas2net.main_menu.startup
Fle Edit View Favorites Tools Help
¢ Favorites | ks @] CASINet

| & casanet ”

i - v [ fk - Page= Safety~ Tool~ @~

Contribution Planning for TIMOTHY L. ZEITLER
Year: 2011

||
HEEDemo

Employee Menu Broadband

Contribution Level- Occupational Series: Career Path: Expected OCS:
Planning

NH - Business Management And Technical
Mid-Point Review i 20besonnelManagementspec Management Professional e
Self-Assessment

Annual Appraisal Contribution Planning Input:
Self-Assessment

Reports

1sed: 0 of 4000)

Release to Supervisor

Logout
Exit CAS2Net

/" Trusted sites | Protected Mode: Off 43 v H15% ~

<RV 6]
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Acom 3 I :
.=Do CAS2Net — Employee Contribution Planning

& CAS2Net - Windows Internet Explorer =0 =8| <
@\J = | &) https://acqdemoiiammy.mil/cac/cas2net/cas2net.main_menu.startup - & [&®[4]x][£ coogle o -

File Edit View Favorites Tools Help

¢ Favorites | ks @] CASINet

| & casaNet - - 1 ds v Pagew Safety~ Tools~ @+
A°.°'= Contribution Planning for TIMOTHY L. ZEITLER
EEEDemo Year: 2011
Employee Menu
Contribution Brta:iz:nd Occupational Series: Career Path:
FEanning NH - Business Management And Technical
Mid-Point Review i 201 - Personnel Management Spec Management Professional EXpeCted OGS
Self-Assessment
Annual Appraisal Contribution Planning Input: (Characters Mgg

Self-Assessment

Reports

All Army Menu §

Contribution 4000 Ch a ra Cte rS

Planning

Additional
Feedback

Mid-Point Review
Annual Appraisal

el Release to Supervisor Save Exit
View or printreports in PDF

format

Data Maintenance
oyee and

Enter your objectives by
typing in the box or you can
copy from the NSPS PAA and

| paste to the box, see the next
i ﬂ slide for instructions.

8/12/2011 13



CAS2Net — Employee Contribution Planning

 For your objectives, go to one of the following
— NSPS PAA
— CCAS 3-in-1 Form
— Word document

e COPY from NSPS PAA or CCAS 3-in1 Form or Word
doc then PASTE to CAS2Net Contribution Planning

* Following slides are on how to copy from the
NSPS PAA

14



CAS2Net — Employee Contribution Planning

Employee must have an approved performance plan
in the NSPS PAA in order to copy the objectives from
the PAA and paste to CAS2Net.

You will have to open another Internet browser for
the PAA and keeping CAS2Net open for the copy and
paste process.

The NSPS PAA URL is
http://www.cpol.army.mil

15


http://www.cpol.army.mil/�
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n Personnel Online | cpol.army. dows Internet Explorer
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&Y Live Search
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J File Edit View Favorites  Tools  Help
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+r Civilan Personinel Orline | cpal. arry . mi | | J @ k=1 [m) - Page - Safety - Toals - || _:"
PORTAL LOGIH {CAC) AKO =

The US. Army has employed civilians since 1776 in support of men and women in uniform. The
Deparmnent of Defense is America’s oldest, largess, busiest, and most successful “company”. Today, with
over 350,000 civilian employees, the Army is the Department of Defense’s largest federal employer.

Hot News Links

CPMS Is Now DCPAS!

25 July 2011 - Civilian Personnel Policy (CPP) and the
Civilian Personnel Management Service [CPMS] have
tearganized to rmeet the needs of our custorners more
effectively, CPMS now has a new name-Defense Civilian
Personnel Advisory Service (DCPAS),  Read more.

Top Army Civilian Initiatives and News Former JCS chief Shalikashvili dies

23 July 2011 - Retired Armny Gen. John Shalikasheili, has
died at age 73, the Army zaid in a staternent, Shalikashili,
the first foreign-baorn chairman of the Joint Chiefs of Staff,
died Saturday morning at Madigan Army Medical Center in
Wiashington state ... Read more.

Latest site update info is always at "What's New"
Harvard University Senior Executive Fellows (SEF) Program

Information and Resources for the Situation in Japan

HE._Guidance for Ernergencies

Fraud or Abuse Under FECA?
BERAC Information

<n July 14, the Governrment Accountability Office (G400
issued a Press Releasze requesting that anyone with
information regarding fraud ar sbuse under the Fadaral
Ernployess' Compensation Ac (FECA) contact GAD directly at
workerscornpfraud@gac.gov. Read more.

Click here for Jobs and
Career Opportunities

e
|

LIAN

Issues contacting AG-1 CP after E-mail
Migration?

=
Find Jobs & grow your career with Army Civilian Service!

On 27 June 2011, AG-1 CP at the Hoffman Complex
rmigrated to the DISA Enterprise E-rnail (EE), The migration

m wa armplizhed with a 92% success rate for the initial
. oo

[a]

Search our site

Employee Portal

Card - CAC)

=+ Portal CAC Emploves Login
[Uzing Cormrnon Access

= Click here for DCPDS/MyBiz/

My Workplace/CSU

or to wiew your SF-50)

[to enter MSPS Appraisal info

Click “Portal CAC
Employee Login”

5|

| ’_ ’_ ’_ ’_ l_l_ |7 Trusted sites | Protected Mode: GFF

:"Startl [ @& = * (i3 Microsoft PowerPaint - [... | (€ CAsNet - Windows Inte.., “ Ed

lian Personnel Onli...
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n Personnel Online | cpol.army.
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Top Army Civilian Initiatives and News

Latest site update info is always at "What's New"
Harvard University Senior Executive Fellows (SEF) Program

Information and Resources for the Situation in Japan

HE._Guidance for Ernergencies

BERAC Information

Click here for Jobs and
Career Opportunities

™
Find Jobs & grow your career with Army Civilian Service!

ISALUTE|

The LS. Army has employed ci Message from webpage _|

Deparmnent of Defense is America
over 350,000 civilian employees,

[a]

Search our site

‘fou are accessing a U, 5. Government {(USE) Information System

(I5) that is provided forUSG-authorized use only, By using this 15
{which includes any device attached ta this 15), vouconsent to the
following conditions:

The USiG routinely intercepts and monitars communications on this
15 for purposes including, but not limited to, penetration testing,
COMSEC monitoring, network operations and defense, personnel
misconduct (PM), law enforcement (LE), and counterinteligence
(I} investigations,

Ak any time, the USG may inspect and seize data stored on this 1S,

Communications using, or data stored on, this IS are naot private,
are subject ko routine monitoring, interception, and search, and
may be disclosed or used For any 1JSG-authorized purpose,

This I5 includes security measures {e.g., authentication and
access controls) ko protect USG interests--not Far your personal
benefic or privacy.

Employee Portal g

Motwithstanding the abowve, using this 15 does not constitute
consent ko PM, LE or CI investigative searching or monitoring of
the content of privileged communications, or wark product, related
to personalrepresentation or services by attorneys,
psychotherapists, or clergy, and their assistants. Such
communications and work product are private and confidential,
See User Agreement For details at

~+ Portal CAC Emploves Login
[Uzing Cormrnon Access
Card - CAC)

~ Click here for DCPDS/MyBiz/
My Workplace/CSU

[to enter MSPS Appraisal info
ot o wiew your SF-50]

Click “OK”

http:facpol. armey . milf announcement s fuser_agreement., html

Issues contacting AG-1 CP after E-mail
Migration?

On 27 June 2011, AG-1 CP at the Hoffman Complex
rmigrated to the DISA Enterprise E-rnail (EE), The migration
wa armnplizhed with a 92% success rate for the initial

- oo

5|

|http:,|’,|’cpo|.army.mil,l’#

:"Startl [ @& = * (i3 Microsoft PowerPaint - [... | (€ CAsNet - Windows Inte.., “ Ed

- = ’_ ’_ ’_ ’_ l_l_ |7 Trusted sites | Protected Mode: GFF

lian Personnel Onli...
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CAS2Net — Employee Contribution Planning

@ Civilian Personnel On-Li.. | & |[£3 | [indows Internet Explorer [= e |[=]

R[4 x][P st 5
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K v B v [ dm v Pagev Safety~ Toolsv @~

PORTALLOGIN [CAC] | AKO

e covaliams simce 1776 wn suppori of mem and women i wniform. The
s e e, s e s el cmpens . oo ih [T

fr. the Army ix the Dapartment of Defemve's lavges foderal ewployer.

Haot News Links

CPMS Is Now DCPAS!

Top Army'Civilian Initiatives and News Former JCS chief =
Actividentity
ActivClient
" Click here for Jobs and .
Y Career Opportunities 1 E t P
- : . ENnter Fin
>

AKO:E:

- Aug Maintenance Event: Sep Maintenanc
Maintenance Events & System Fii fiug 10 through Sun Aue 21 Fri Sep 16 thro
Announcements: {click for downtime information) {Click for downtime informatio CI o I
S S [

llo K”

/' Trusted sites | Protected Mode: Off
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n Personnel Online | cpol.army. dows Internet Explorer
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J File Edit View Favorites  Tools  Help
J W Favarites Y

ﬁ- Civilian Personnel Online | cpol. army . mil
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Page -
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Safety ~ Tools ~ (e

The US. Army has employed civilians since 1776 in support of men and women in uniform. The
Deparmnent of Defense is America’s oldest, largess, busiest, and most successful “company”. Today, with
over 350,000 civilian employees, the Army is the Department of Defense’s largest federal employer.

=101 ]

Certificate validated. You will be logged
into ACPOL shortly.

Top Army Civilian Initiatives

Latest site update info is always at "Wha
Harvard University Senior Executive Fell

Information and Resources for the Situat

. Shalikaszhuwili,
hiefs of Staff,

gan Army Medical Center in
e .

HE._Guidance for Ernergencies

Fraud or Abuse Under FECA?
BERAC Information

<n July 14, the Governrment Accountability Office (G400
issued a Press Releasze requesting that anyone with
information regarding fraud ar sbuse under the Fadaral
Ernployess' Compensation Ac (FECA) contact GAD directly at

workerscornpfraud@gac.gov. Read more.

Click here for Jobs and
Career Opportunities

1Y CIV

Issues contacting AG-1 CP after E-mail
™ Migration?

Find Jobs & grow your career with Army Civilian Service!

On 27 June 2011, AG-1 CP at the Hoffman Complex
rmigrated to the DISA Enterprise E-rnail (EE), The migration

PORTAL LOGIH {CAC) AKO

I [a

Search our site

Employee Portal

=+ Portal CAC Emploves Login
[Uzing Cormrnon Access
Card - CAC)

= Click here for DCPDS/MyBiz/

My Workplace/CSU
[to enter MSPS Appraisal info
or to wiew your SF-50)

(3 Revoked Certificate @

DOD CA-21
Source:Cache

m wa armnplizhed with a 92% success rate for the initial
[ I_IEI_I_I_I_|J Trusted sites | Protected Mode: C

&

TUMBLEWEETD
Desktop Validator
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CAS2Net — Employee Contribution Planning

indows Internet Explorer =l

@_\'TJVI https: /i acpol. armeymilf akofcpolmaing j E @ || A Il’."LiveSearch p -

J File Edit View Favorites  Tools  Help

CPOL Portal 10.32 Desktop -

J “,V‘j‘ Favarites ‘1,::>

33

CPOL Portal 10,32 Deskiop | | J A N\ R 7 - Page - Safaty -

0\ Thursday, July 28, 2011 @ A

I cviusn rerRsoREL onune

o EMPLOYEE CIiCk "Employee"

CPOL > HOME € tim.zeitler

@ Licrary 6 Help . Helpdesk

\ Welcome to the CPOL Library, your resource for Welcome to the
knowledge and information. CPOL Links.

Welcome, tim.zeitler to the new
CPOL Portal! You have
successfully logged in.

AR b
The CPOL PORTAL iz a one-stop site that provides access Benefits
to all the information you may need as a Civilian Personnel
employee, The Portal provides you with access to
applications, infarmation, news, benefits and much more, If
wou are 3 firsttime user please access the Portal Help for
information on how to browse the Partal,

Account Request Information
Civilian Expeditionary wWorkforce
Caresr Management
Civilian Plans & Strategies
Civilian MNews
DCPDS JREAAVA and GHOSTYIEW software

Deputy Chief of Staff, G-1 & Entitlements
Emergency HR Guidance
The latest CPOL Portal & Server Announcements US Army Homepage

General Information

L 2K K B 2 B A

Wwhat's Mew?

Updated 07728711 Labor Relations

Management - Employee Relations

MAF - Monappropriated Fund i ! ! 5

Mon-Army Guidance (DoD, OPM) National Security Personnel System

RSS Read

Military and Government Computer

- Release Notes:

As of 28 July 2011;
at 10:00 Eastern Time, the Portal was updated with
the following:

FERMISE

=

+ RPA Tracker Modules
1. Two new options, "Completed" and
"Canceled" were added to the Search

Portal Library Homepage

=
=5
=5
=
=
=5
=5
=
=
=5
=5
=
=

Fosition Classification

Status drop down list, R News Feed LI
| l_l_l_l_’_|_| ./ Trusted sites | Protected Mode: OFF ¥a - | H100% v 4
. "Startl [ @& = (3 Microsaft PowerPaint - [... | (& casaNet - Windows Inte... | (€ UsAAST - Windows Inker... || {€ CPOL Portal 10.32 Des... |« 5% Oy 2:44pm
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CAS2Net — Employee Contribution Planning

CPOL Portal 10.32 Desktop - Windows Internet Explorer = Iﬁllﬂ
m - I https:,l’,l’acpol.army.mil,l’ako,l’cpolmaim’cpolmain.portal,‘JSESSIONID_cpoImain=QvpPTxth4CyDZVTquterVGerPDHOsW16\j E @ 5 | A Il” Live Search p -

J File Edit View Favorites  Tools  Help

J ‘?V‘j‘ Favarites

b=
— »»
CPOL Portal 10,32 Deskiop | | J o - B - =) i - page - safety -

2 0\ Thursday, July 28, 2011 @ A

I cviusn rerRsoREL onune

manacer | RepoRTs |

CPOL > Employee Info €} tim.zeitler

@ Licrary 6 Help . Helpdesk

E

& My SF50 |f| @i My Position Description (PD)

This allows you to view your SF50 Information. This allows you to view your Position Description {PD).

Your view ist
@ = 5F 50's dating from present back to the late 1990's,

=only SF 50's fram Army employment appears,

= Thiz is your most current view of your PO,

1 oo g )

Click “Go”

4 Employee Data

This allows you to view your own personnel information through the My Biz & My

Workplace application within the Defense Civilian Personnel Data System Lab

DCPDS). . .

( ) Link U {include httpisi)

Add Link

You can

@ = Access your account 24 hours a day/7 days a week from any workstation thatis connected
to [11a mil ar .gow domain, or (21 a virtual private netwark (YPM) that is within a .mil or .gow
demain, @ Cpenin New Window
= Access your personnel information immediately over a secure line, Links
= Access tab information for Appointment, Position, Persanal, Salary, Benefits,
Awards/Bonuses, and Performance information, ] arrny Benefits Center - Civilian (ABC-C)
= Enter a Helpdesk Ticket to request a correction to your personnel record andfar provide @ Army Exit Survey

feedback on the functionality of the toal,

@ CHRTAS - Apply for Training
= Yiew Status of Helpdesk tickets you have entered,

@ Competency Management Systern (CMS) LI

[pone [ [ [ [ [ [& Trusted sites | Protected Made: Off Vg v [®i00m - g
. "Startl [ @& = * (i3 Microsoft PowerPaint - [... | (& caszNet - Windows Inte... | (€ UsAAST - Windows Inker... || {€ CPOL Portal 10.32 Des... |« 5% gy 26 M
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=1 ]
Pl

J File Edit View Favorites  Tools  Help

J = - Favarites
L~

=

CPOL Portal 10,32 Desktop | | J (?i\ - 5] - [ =] rg] ~ Page -~ Safety = Tools + |

L 6/‘\ Thursday, July 28, 2011 -

(%fl() AR
m CWVILAN PERSONNEL :N-Jrlb

manacer | RepoRTs |

CPOL > Employee Info €} tim.zeitler

@ Licrary @ Help Helpdesk

|»

{4 Employee Data

L} view Information View Your Persormel Record o

O |
T, w sreggy Darcoina] - +d clicle the T DTS T T Worl{place
Employee - Click “My Biz” = e

Supervisor — Click “My Workplace” .

Wit ol e GBS e e & record.updated, changed or corrected or you are.havmg difficulty accessing
Guidance or registering your CAC for DCPDE Wy Bz [ Wy Workplace, For

User Guide for Civilian Record Brief{CRBE) instructions on how to do this, click here.

User Guide for Employment Yerification e

CPMS User Guide for CAC enabling DCPDS/My Biz & My Workplace

Field descriptions

My Biz User Guidance

Quick Guide - CAC enabling DCPDS/My Biz & My Waorkplace

Self Service Applications
My Biz
My Workplace
Helpdesk
Enter a new ticket
Search for your Helpdesk Ticl
Check the status of your OPEM

Qu!c:: Gu!ge - How ta SuEmit CRladHeIkpdgsLE Tickets ATTENTION: The information contains Personal Information protected by
Quick Guide - How to Subrnit Helpdesk Tickets : :
el Guliils - Upilsiis yeur Edesgm ﬂ1§ Prvacy Act (5 T3C 552a). Safegua{d n accordance With Fe.deral
Quick Guide to DCPDS Citrix Solution Register, 32 CFE Part 505, The Army Privacy Program, Final Fuling, 10
My Biz Training History Helpdesk Tickets : _ _
My Bl oy Hipuiites E el Tl . Auggst 2006 as codified by AR 340-21 parggraphs .4 e (p;rsonal . |
Training Wideo fermation must be afferded at least the protection required for information
Marketing Material designated "For Official Uze Only." (See AR 340-17, chap IV ) to be

“YWORKPIACE protected in the same manner as For Official Tze Only).
i

Froptonory =l
=l
[pone l_l_l_l_’_|_| J/ Trusted sites | Protected Mode: OFf Vg v [®i00m - g

5 "Startl 1 @2 > (i@ Microsoft PowerPoint - [... | @ casatiet - windaws Inte... | @ UsaasC - Windows Inter. . || /& cPOL Portal 10.32 Des... [« 8% DRy 2:47 M
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'CPOL Portal 10.32 Desktop - Windows Internet Explorer = Iﬁllﬂ
A7 —
@ /l - I https:,l’,l’acpol.army.mil,l’ako,l’cpolmaim’cpolmain.portaI?_nFpb=true&_windowLabel=myemployeedata_1_1&_state=maximizetj % M w4 || A | |&T Live Search p -

File Edit VYiew Favorites Tools  Help

J . Favorites
L~

=g

CPOL Portal 10,32 Desktop | |

Message from webpage ﬂ?i’* - E] v [ =] rg’] - Page = Safety -

I cviusn rerRsoREL onune

A cveove: [T

CPOL > Employee Info

{4 Employee Data

O ¥iew Information

ce Applications

rkplace

Helpdesk
Enter a new ticket

Search for your Helpdesk Ticket b
Check the status of your OPEM Hel
Wiew all yvour CLOSED Helpdesk tic
Guidance
User Guide for Civilian Record Brie
User Guide for Employment Yerific
CPMS User Guide for CAC enablini
Field descriptions
My Biz User Guidance
Quick Guide - CAC enabling DCPD
Quick Guide - How to Submit CRE
Quick Guide - How to Submit Helpe
Quick Guide - Update your Educati
GQuick Guide to DCPDS Citrix Solut
My Biz Training History Helpdesk T
My Biz Training Inputting Cormplete
Training Yidea
Marketing Material

SiLT srmvicE WE

LoD NOTICE ARD COMSENT BAMMER

‘fou are accessing a LS, Government {USG) Information System
(I5) that is provided
For 1USG-autharized use anly.

By using this 15 {which includes any device attached to this 15),
wou cansent ba the
following conditions:

-The USG rautinely intercepts and monitars communications on this
15 for purposes

including, but not limited to, penetration testing, COMSEC
monitaring, network

operations and defense, personnel misconduct (PR, law
enfarcement {LE}, and

counterinteligence {CI) investigations,

-Ak any time, the USG may inspect and seize data stored on this

-Cammunications using, or data stared on, this IS are not private,
are subject to routine

monitaring, inkerception, and search, and may be disclosed or
used far any USG-

authorized purpose,

-This IS includes security measures (e.q., authentication and
access controls) o protect
U563 interests--nok For your personal benefit or privacy.

-Motwithstanding the above, using this IS does not constitute
consent ko PM, LE or CT

investigative searching or monitoring of the content of privileged
communications, ar

work product, related to personal representation or services by
attarmeys,

psychotherapists, or clergy, and their assistants, Such
communications and work product

are private and confidential, See User Agreement For details,

Thursday, July 28, 2011

=101 x]

Click “OK”

DOD CA-21
Source:Cache

. "Startl ] @ @ (&) Microsoft PowerPaint - [... | @ CAS2ZMet - Windows Inte.., | @ US&A5C - Windows Inker,,. | @ CPOL Portal 10,32 Deskt. .. ” @ https://compo.dcpds. <4b L:st‘tzs \Eau:;dEain?-
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News and Information
Last updated Jul 12, 2011
15:00 CDT

Announcing DoD's New
DCPDS Portal - with a
"Mews and Information”
section for employees (My
Biz}, managers {My
wWorkplace) and HR
Professional users!

The Telework Enhancement
act of 2010 mandates ]
supervisors to determine
telework eligibility for their
employees and notify them of
their eligibility status. On Jul
11, 2011, HR personnel will
be responsible for any
rmodifications necessary to
the position telework
indicator, Supervisors will
update the employee
telework eligibility through My
Workplace, In addition,
Supervisors are able to run
reparts which provide
position and employes
telework information.

The noafonce Civilian LI

=181 ]

\1BIZ

sl R
il iRl

7 % WORKPLA

f
AL DOORMATIN

Smart Card Acces

Returning Smart Card
user? Login and select your
non-email certificate when

Click “Login”

asked to choose a digital =\l gn)a) 1=l =P

certificate. Card | E, access problems, etc..)

First time Smart Card user Fegister | with theNJpplication, select the
or need to make name Contact List for your organization's

changes? Register before camputer suppart Help Desk,

lagging in.

Authorized Non-Smart Card {Non- Component Help Desk

CAC) Access Information

Returning Non-Smart Card user {(Non-  If you are having problems accessing
CAC)? Use the username and password this site, please select Contact List
fields below to login. to locate and directly contact your

Partal Username: I Component Help Desk,
Portal Passwaord: I For additional infarmation, check out

Login our Erequently Asked Questions
First time Non-Smart Card  Fegister (A0t
(Non-CAC) User? Before —_—
using the DCPDS system, you
must first register.

Password problems? You Fesat |

may go here if you have
configured your account for
automatic password resets.

Privacy Act | Accessibility | Privacy and Security Policy | CPMS Information

=

s."start| 1 @2 > (i@ Microsoft PowerPoint - [... | @ casaiet - windows Inte... | @ Usansc - windows Inter... | @ croL Portal 10,52 Deské. . || @ Login : DCPDS Portal .. | <« 5] 'ty LlFY(y 2:50PM

8/12/2011
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.=Do CAS2Net — Employee Contribution Planning

~ Identification

The website you want to view requests identification.
l \ Please choose a certificate,

1. Select “Non Email”
Identification

Zl L TIMOTHY L. -
ZEITLER. TIMOTHY.L... DODEMAIL CA-20

Mare Info... | lllllllll Ficat

=1 2. Click “OK”

N

8/12/2011 25
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/2 DCPDSPORTAL - Windows Internet Explorer =S
= A |g, https: fcompop. depds. cpms. osd.milfportal{page/portal{DCFDSPORTAL j e & ¥ A I"-? Live Search Pad
y

J File Edit View Favorites  Tools  Help

P

J T/\? Favarites

E DCPDSPORTAL

— 33

2
v [ =] [ - Page - Safety~ Tools - @'

"R

cMBIZ
e L NHRATEN
\\w' ' 7 Ty WORKPLA

S LT ) .
Add Additional Application/Databases |

Accessing Your Database

Region Association
To access an HR/MyBiz /My orkplace database, select the appropriate link below

Army region

To protect your perso' . v e e rewssion by selecting the *Portal Logout”’ button.

Logout |

=

| [ [ [ [ [ [& Trusted sites | Protected Made: Off Vg v [®i00m - g

.L"start| & (= 7 (i Microsoft PowerPaint - [... | (€ CAsNet - Windows Inte.., | 1€ USARSC - Windows Inter‘..l (€ CPOL Portal 10,32 Deskt.., || /& DCPDSPORTAL - Wind... |« 5% gy 2:51pM
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(€ Oracle Applications Home Page - Windows Internet Explorer

OO~ [ e

File Edit WView Favorites Tools Help

pyxis.chres.army.milk:8007/0A_HTML/OA,jsp?page=/oracle/apps/fnd/framework/navigate/webui/HomePG&homePage=Y&OAPE - Q | [ |‘9| ES | |,C Google L "

i Favorites | o 2] CASZNet

(& Oracle Applications Home Page

- v [ d= v Pagev Safetyv Toolsv @~

Department of Defense

>

ICE MyBiz ICE PAs

FAQ Logout Preferences Help

"My Biz and associated web
to allow DoD personnel acces:

. Employee - Click “My Biz”

CPDS)
d DoD

personnel within a .mil or dodea.
logo.”™

tile or

Personalize

After using your browser to access DCPDS, dose all of your browser windows
and restart a new browser session. Sometmes the browser can hold that
information in memory (e.g. cache, etc) and some web sites know where to
look to find it. For mere information Click here

My Biz: Coming in July 2011! Education will be updated to convert
129 outdated instructional program (IP) codes to new IP codes. Click
here for more information.

My Workplace: On July 11, 2011, Supervisers will be able to
update or change existing employee telework eligibility for
employees in their hierarchy. The Telework Enhancement Act of
2010 mandates supervisors to determine telework eligibility for their
employees and notify them of their eligibilty status. Updates or
changes to employee telework eligibility can be accomplished
through My Workplace = My Employee Information = Personal Tab =
Update/Change Telework Eligibility Link. A report is available for
supervisor which provides position and employee telework
information

The Defense Civilian Personnel Data System (DCPDS) has
been upgraded from Oracle® E-Business Suite 11ito
Oracle® Release 12. Aside from the screen color changes, there
are only a few minor changes users may encounter, none of them
affecting functionalty. To see what these specific minor changes
are, please go to this link: R12 User Documentation(PDF}

CPMS does not maintain Federal Long Term Care Insurance and Flexible Spending
Account Programs.

CPMS Homepage

Federal Employees Dental and Vision Insurance Program
Eederal Long Term Care Insurance Program

Flexible Spending Account

MyPay -
MNSPS Information

OPM Health Benefits Homepage

OPM Homepage

OPM Life Insurance Homepage

OPM Retirement Homepage

SF182 52

0 E0 E0 B 6 & & D E @

4|

1

Done

/' Trusted sites | Protected Mode: Off vy Hoox v

Slide19 of 23 "Office Theme™ g‘)’
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(€ Oracle Applications Home Page - Windows Internet Explorer

@Qv |g, https:

File Edit WView Favorites Tools Help

pyxis.chres.army.mil:8007/0A_HTML/OA,jsp?page=/oracle/apps/fnd/framework/navigate/webui/HomePG&akRegionApplicationl = Q | [ |‘9| ES | |;, Google

i Favorites | o 2] CASZNet

(& Oracle Applications Home Page - ~ [ = v Page~ Safety~ Tools~ @~ "

| »

Department of Defense

ICE MyBiz ICE PAs

FAQ Logout Preferences Help

Favorites
Navigator
Personalize

After using your browser to access DCPDS, dose all of your browser windows

- MvBiz My Biz and restart a new browser session. Sometmes the browser can hold that
My Workplace E My Information

B Update My Information

[ Employment Verification
5 Performance Appraisal Application (PAA)

Click “Performance Appraisal Application”

"My Biz and associated web pages are web-based tools created by the Department of Defense (DoD) as part of the Defer
to allow DoD personnel access to and management of their personal personnel records. The DoD MyBiz and assodated tools

personnel within a .mil or dodea.edu network. The DoD MyBiz tool has no assodation with any private or other enterprise using ™ ey ™~ =
loge.” 2010 mandates supervisors to determine telework eligibility for their T
employees and notify them of their eligibilty status. Updates or
changes to employee telework eligibility can be accomplished
through My Workplace = My Employee Information = Personal Tab =
Update/Change Telework Eligibility Link. A report is available for
supervisor which provides position and employee telework
information
The Defense Civilian Personnel Data System (DCPDS) has
been upgraded from Oracle® E-Business Suite 11ito
Oracle® Release 12. Aside from the screen color changes, there
are only a few minor changes users may encounter, none of them
affecting functionalty. To see what these specific minor changes
are, please go to this link: R12 User Documentation(PDF}
CPMS does not maintain Federal Long Term Care Insurance and Flexible Spending
Account Programs.
E CPMS Homepage
[ Federal Employees Dental and Vision Insurance Proaram
[ Federal Long Term Care Insurance Proaram
[ Flexible Spending Account
& MyPay L
& MSPS Information
& OPM Health Benefits Homepage
[E] OPM Homepage
J OPM Life Insurance Homepage
J OPM Retirement Homepage
[ sFis2 -
< I, | v
f Trusted sites | Protected Mode: Off V’; v ®o0% A

Slide 20 of 23 "Office Theme™ g‘)’
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f‘ My Appraisals - Windows Internet Explorer - |ﬁl|5|
@lj - |g, https:,l’,l’pyxis.chrcs‘army.mil:SDD?IOA_HTML,I’RF‘jsp?Function_id=1021641&resp_id=102056&resp_appl_id=830l&security_j % & 5 A Il” Live Search p -

J File Edit View Favorites  Tools  Help

J < - Favorites ey
L=

»
'_r,éMy Appraisals | | Tools » ||

PAA Main Page | Provide Guest Feedback | My Journal

Employee

Performance Appraisal Application Main Page

heed Help?

Warning:; The Performance Appraisal Application is designated for sensitive unclassified personnel
information only, Do MNOT enter classified information in this systemn. Unauthorized release of classified
information is a violation of law and may lead to prosecution.

Frorm the Main Page, you can create, update and view your Performance Plans; view and print part or an entire plan after it is created; and frack the status of a plan, You can also search for
completed plans by selecting the 'Show Completed Plans/ppraisals' link located at the bottom of this page.

To create a Performance Plan:

e Select 'Choose a Plan Type'
e Select sppraisal Plan Type

To complete other actions described above:

* Select an option from the Action column
« Select the 'Go' button

e Select the 'Go' button

Important: To become familiar with the colurmns, select the MNeed Help?! link.

Appraisals of Zeitler, Timothy L.

Create MNew Plan

I-—Chuuse a Plan Type--

Recards Displayed IlEl 'l

Employee Current Rating Official  |Appraisal Appraisal  |Plan Approval Plan

Name Owner Name Year D Date Type|Status Current PAA Status Action

Zeitler, Timothy Zeitler, Timothy Lee, Jerold Interim Review -

" " b anthory 2012 1011134 20-Apr-2011 NSPS Aporoved  copmpleted |Update =l [ 6o |

| [ [ [ [ [ [& Trusted sites | Protected Made: Off Vg v [®i00m - g
{‘5tart| [ @& = * (i3 Microsoft PowerPai. . | (& CAsNet - Window. ., | € USAASC - Windnws‘..l & CPOL Partal 10,32 .., | /€ DCPDSPORTAL - Wi.., || & My Appraisals - ... |« 5% gy 306pM
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/22 Appraisal Details - Windows Internet Explorer

4
@\‘_)' I@, https:,l’,l’pyxis.chrcs‘army.mil:SDD?IOA_HTML,I’OA.jsp?page=,|’civdodhr,l’oracIe,l’apps,l’per,l’nsps,l’paa,l’webui;’CivPaaEmpMainAp;j ﬂ & 4| R &Y Live Search p -
by

J File Edit View Favorites  Tools  Help

W
— »

J T/\? Favarites
> v [ =] [;ég v Page v Safety v Tools ~ @v

@ Appraisal Details | |

Performance Appraisal
Application (PAA)
Version 3.0

NSPS PAA

Transfer to Rating Official | Track Progress || Return to Main Page

Employee Information

Ernployes Marme  2eitler, Timothy L.

[H Show Employee Details

Plan j Interim Fewiews Annual Appraisal Ot

Plan Detailsw Miz=sion Goals Job Ohjectives

Click “Job Objectives”

Plan Details

Meed Help?

This screen provides information sbout the status of your performaNg plan.

Update vour Appraisal Type and Appraisal Dates, if necessary, Important Note: The Appraisal Period Start Date represents the start
of your performance evaluation period under this plan. Certain information such as your pay schedule and pay band will be populated on
your appraisal form based on this date, For additional guidance select the 'Meed Help?' link.

Change the Rating Official and/for Higher Level Reviewer,

Transfer the plan to your Rating Official.

To change a Rating Official and/or Higher Level Reviewer or both, select the 'Change Rating Official and,/or Higher Level Reviewer' button.

\Wwhen done, select the Mext' button or the 'Mission Goals' tab.
Change Rating Official and/or Higher Level Reviewer |

* appraisal Type |Annual Appraisal - NSPS j Performance Plan Approval Date 20-Apr-2011 -
D= | =t BAsAiFinA
I | _’I_I

[auto saving in abaut 14 minute(s) ’_ ’_ ’_ ’_ l_l_ |7 Trusted sites | Protected Mode: GFF Vg v [®i00m - g
{‘start| @ = (3 Mcrosoft Powerpai.., | @ casanet -windaw... | @ Usaasc - windaws...| @ cPoL Partal 10,32 ... | & pcposporTAL - wi... |[ & appraisal Details... |« 51 % i@y 2:03PM
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f‘ Appraisal Details - Windows Internet Explorer =l

@-‘j' |g, https:,l’,l’pyxis.chrcs‘army.mil:SDD?IOA_HTML,I’OA.jsp?page=,|’civdodhr,l’oracIe,l’apps,l’per,l’nsps,l’paa,l’webui;’CivPaaEmpApprPGEj % & 5 A &Y Live Search p -

J File Edit View Favorites  Tools  Help

<A
L=F

J = - Favarites

fénppraisal Details | | J - - [ =] () - Page - Safety = Tools = ||
Plan \| Interim Feviews Annual Appraisal Other Assessments Eepors/Forms Mock Pay Pool Info
Flan Details Mission Soals Job Objectives \| Camponent Unigue {Optionaly Approvals and Acknowledgments

Job Objectives

Meed Help?
This screen allows yvou to add new Job Objectives, update pending Job Objectives if you have ownership of your Performance Plan, and view approved Job Objectives.

e To add a new Job Objective, select the 'Add Job Objective’ button.

e Toupdate a Job Objective, select the 'Update' button under the action colurnn,
{Important: You must have ownership of your Performance Plan to update your Job Objectives),

e All 'approved' Job Objectives with assigned weights must equal 3 total of 100%.
e To view an existing Job Objective, select the “Wiew' button under the Action Calurnn,

Important: If your Job Objective is approved, only your Rating Official may change/edit it.

[H Show applicable Performance Indicators

Add Job Objective
Showe All Details | Hide all Details

Details Number  Job Objective Title Contributing Factors Status Weight % (Optional) Action

Click

n [(AVH ”
[ Show |1 Pay for Performance Training Technical Proficiency APPROVED 40 Yiew VI ew fo r
@ Show 2 Pay-for-Performance Policy and Human Resources Critical Thinking APPROWED 40 a o
@ Show|3 Support to PEOs/DPEDs/DRPMs and Other Elerments Customer Focus APPRONVED 20 o b eCtIve

<PREVIOUS | [ NEXT

I | 3

[auto saving in abaut 14 minute(s) ’_ ’_ ’_ ’_ l_l_ |7 Trusted sites | Protected Mode: GFF Vg v [®i00m - g
{‘5tart| [ @& = * (i3 Microsoft PowerPai. . | (& CAsNet - Window. ., | € USAASC - Windnws‘..l & CPOL Partal 10,32 .., | /€ DCPDSPORTAL - Wi.., || (& Appraisal Details... |« 5% {egiljy 3:10pM
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,f.:; Add Job Objective - Windows Internet Explorer =l

@'!-‘j' |g, https:,l’,l’pyxis.chrcs‘army.mil:SDD?IOA_HTML,I’OA.jsp?page=,|’civdodhr,l’oracIe,l’apps,l’per,l’nsps,l’paa,l’webui;’CivPaaEmpApprPGEj ﬂ & 5 A &Y Live Search p -

J File Edit View Favorites  Tools  Help

J = - Favarites

33

(@ 4dd Job Objective J - - =] Qéa - Page v Safety » Tools v |

iz ICE PA

[auto saving in abaut 14 minute(s) [0 [ Trustegsia achad-Mads Vg v [®i00m - g
:"Startl [ @& = * (5 Microsoft PoverPoi, S USAASC - Windnws‘..l /€ CPOL Partal 10,32 ... | /€ DCPDSPORTAL - Wi, | @ Add Job Objectiv... | WME] % (Ii@y a12pm

8/12/2011 Note two browsers open...CAS2Net and NSPS PAA

View Jobh Objective
P -
Indicates required field Save and Return to Job Objectives Tab |
Meed Help?
[HShow spplicable Performance Indicatars
This screen allows vou to update a job objective and select the appropriate Contributing Factor,
e A Job Objective title is required.
e Make sure you use the appropriate Performance Indicator when writing the job objective.
Job Objective Murnber 1
* Job Objective Title Fay for Performance Training
* Start Date 01-Oct-2010
Job Objective Status APPROVED
Date Last Modified 20-Apr-2011
Job Ohijective
If you need help in writing job objectives, go to the iSuccess training course. Make sure you use the appropriste Performance Indicator when writing the job objective,
Limit to 1000 characlers)
Develop, madify and facilitate varied training courses 1o all Army stakeholders for National Security Personnel Systern (MSPS), Defense Intelligence Personnel
Systerm (DCIPS) and DoD/army Civilian Acquisition Workforce Personnel Demonstration Project (AcqDermo) personnel pay-for-performance systems, Serve as
the subject matter expert and lead facilitator for the following NSPS, DCIPS and AcqDermo training courses for implementation and sustainment flnctions; . .
Transition from NSPS to AcgDermo, Hurnan Resource Managerment, Employee and Supervisor Overview, Writing Chjectives & Assessments, Pay Pool You r 0 bj ectlve
MManagement, and Data Maintainer /administrator for MSPS & DCIPS CWE and AcgDema CCAS, (HQ, USaASC Strategy Map 1.0 and 2.0)
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ﬂ'; Add Job Objective - Windows Internet Explorer - |ﬁl|5|
7]
@ /] L J |g https:,l’,l’pyxis.chrcs‘army.mil:SDD?IOA_HTML,I’OA.jsp?page=,|’civdodhr,l’oracIe,l’apps,l’per,l’nsps,l’paa,l’webui;’CivPaaEmpApprPGEj % @ 5 | A II' Live Search p -

J File Edit View Favorites  Tools  Help

W

(@ 4dd Job Objective ) - B - L] i - Page - safety ~ Tools -

J = - Favarites
L~

View Job Objective

pa— -
Indicates required field Save and Return to Job Objectives Tab |
Meed Help?

[HShow spplicable Performance Indicatars
This screen allows vou to update a job objective and select the appropriate Contributing Factor,

e A Job Objective title is required.
e Make sure you use the appropriate Performance Indicator when writing the job objective.

Job Objective Murnber 1

* Job Objective Title Fay for Performance Training
* Start Date 01-Oct-2010

Job Objective Status APPROVED

Date Last Modified 20-Apr-2011

Job Ohijective
If you need help in writing job objectives, go to the iSuccess training course. Make sure you use the appropriste Performance Indicator when writing the job objective,

(Limit to 1000 characters)

Highlight objective
statement

=

[auto saving in abaut 14 minute(s) ’_ ’_ ’_ ’_ ’_’_| J/ Trusted sites | Protected Mode: OFf Vg v [®i00m - g

f'start| 1 @2 > (i@ Microsoft PowerPoi... | @ caszniet - window. .. | @ usaasc - windows... | @ cpoL portal 1032 .. | @ pcrpsroRTAL - Wi, || & Add Tob Objectiv... |« 5] %y LRIy 3:13PM
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@ ¥ _./l' Ig‘ https:,l’y

=1 ]

cs‘army.miI:SDD?,I’OA_HTML,I’OA.jsp?page=,|’civdodhr,l’0racle,l’apps,l’per,l’nsps,l’paa,l’webui;’CivPaaEmpApprPGEj % @ 5 A &Y Live Search p -

3

| Fie | Edt  View

Select All

Find on this Page...

Either ... Click “Edit” then “Copy”

View Job Objective

> E] v [ =] (=) - Page~ Safety - Tools -

Home

* Indicates required field

[HShow spplicable Performance Indicatars
This screen allows vou to update a job objective and select the appropriate Contributing Factor,

e A Job Objective title is required.
e Make sure you use the appropriate Performance Indicator when writing the job objective.

Job Objective Murnber

* Job Objective Title

1

Fay for Performance Training

* Start Date 01-Oct-2010
Job Objective Status APPROVED
Date Last Modified 20-Apr-2011

Save and Return to Job Objectives Tab |

Meed Help?

Job Ohijective
If you need help in writing job objectives, go to the iSuccess training course, Make sure vou use the appropriate Performance Indicator when writing the job objectivg
[Limit to 1000 characters]

Or... Right-mouse
click then “Copy”

=

Auta saving in about 14 minutels) vaow B 100% - 4
f'start| 1 @2 > (i@ Microsoft PowerPoi... | @ caszniet - window. .. | @ usaasc - windows... | @ cpoL portal 1032 .. | @ pcrpsroRTAL - Wi, || & Add Job Objectiv... |« 5] %y 1Ry 3:15PM

8/12/2011 34



CAS2Net — Employee Contribution Planning

fj Add Job Objective - Windows Internet Explorer - |ﬁl|5|
7]
@ /] L J |g https:,l’,l’pyxis.chrcs‘army.mil:SDD?IOA_HTML,I’OA.jsp?page=,|’civdodhr,l’oracIe,l’apps,l’per,l’nsps,l’paa,l’webui;’CivPaaEmpApprPGEj % @ 5 | A II' Live Search p -

J File | Edit View Favorites  Tools  Help
Cut 4

% = Ciec

Paste CEr )
& ad Page + Safety = Tools =
e Selact Al Ctrl+a u

Find on this Page... Ckrl+F

View Job Objective
P -
Indicates required field Save and Return to Job Objectives Tab |

Meed Help?

[HShow spplicable Performance Indicatars
This screen allows vou to update a job objective and select the appropriate Contributing Factor,

e A Job Objective title is required.
e Make sure you use the appropriate Performance Indicator when writing the job objective.

Job Objective Murnber 1

* Job Objective Title Fay for Performance Training
* Start Date 01-Oct-2010

Job Objective Status APPROVED

Date Last Modified 20-Apr-2011

Click on
the
browser
link for
CAS2Net

Job Ohijective
If you need help in writing job objectives,
[Limit to 1000 characters]

Make sure you use the appropriste Performance Indicator when writing the job objective,

=
Ya - ®Wimwm - 4

£ USARSC - Windows. . | € CPOL Partal 10,32 ... | (& DCPDSPORTAL - Wi. . || /& Add Job Objectiv... | « By sy 3:20rM

Auta saving in about 14 minutels)

:"Startl i @ @ ® (i3 Micrasaft PawerPai |
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. [ o L] . EI@
Either ... Put cursor in Contribution Planning X
S Input Box, then click “Edit” then click “Paste” |
Contribution Planning for TIMOTHY L. ZEITLER
Year: 2011
Employee Men il LD Occupational Series: h: Expected OCS:

Contribution Level:

Planning . i i
i . ) l] 201 - Personnel Management Spec RElBusines v pAgdyliechnical
id-Point Review

Self-Assessment

78

Annual Appraisal Contribution Planning Input:
ESEL S sha 1. Pay for Performance Training
Reports Develop, modify and facilitate varied training courses to all Army stakeh
(NSPS), Defense Intelligence Personnel System (DCIPS) and DoD/An
Demenstration Project (AcgDemo) persennel pay-for-performance sy,
gtg(?A—::Net facilitator for the following NSPS, DCIPS and AcgDemo training co
X Transition from NSPS to AcgDemo, Human Resource Management,
Objectives & Assessments, Pay Pool Management, and Data Maintai
AcgDemo CCAS. (HQ, USAASC Strategy Map 1.0 and 2.0)

Or... Put cursor in Contribution
Planning Input Box, right-
mouse click then “Paste”

Save Exit

[T Release to Supervisor

/ Trusted sites | Protected Mode: Off G v H1BH -
Ik ¢
7 Civpaa - Wind., | (@ Inbox - Micros.., | < B v ® GE GF e 11:00 AM
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CAS2Net — Employee Contribution Planning

& CAS2Net - Windows Internet Explorer =0 =8| <

3 () = [2] tttps//academoi.army.mil/cac/cos2net/ casinet.main_menusteriup

= & [8]%]x][9 e 5

File Edit View Favorites Tools Help

¢ Favorites | ks @] CASINet

| & casaNet

HEEDemo

Employee Menu

Contribution
Planning
Mid-Point Review
Self-Assessment

Annual Appraisal
Self-Assessment

Reports

Logout
Exit CAS2Net

REMEMBER TO
CONTRIBUTION OBJECTIVES

35

i - v [ fk - Page= Safety~ Tool~ @~

Contribution Planning for TIMOTHY L. ZEITLER
Year: 2011

Broadband

Level: Career Path:

Occupational Series: Expected OCS:

NH - Business Management And Technical

l] 201 - Personnel Management Spec Management Professional

78

Contribution Planning Input:
1. Pay for Performance Training
Develop, modify and facilitate varied training courses to all Army stakeholders for National Security Personnel System
(NSPS), Defense Intelligence Personnel System (DCIPS) and DoD/Army Civilian Acquisition Workforce Personnel 3
Demenstration Project (AcgDemo) persennel pay-for-performance systems. Serve as the subject matter expert and lead
facilitator for the following NSPS, DCIPS and AcgDemo training courses for implementation and sustainment functions;
Transition from NSPS to AcgDemo, Human Resource Management, Employee and Supervisor Overview, Writing
Objectives & Assessments, Pay Pool Management, and Data M S & DCIPS CWB and
o
Click on

AcgDemo CCAS. (HQ, USAASC Strategy Map 1.0 and 2.0)
NUMBER OR TITLE ALL the
browser

link for
NSPS PAA

rotected Mode: Off 43 v H15% ~

TR QE Wi 1100AM

Inbox="Micros...
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f‘ Appraisal Details - Windows Internet Explorer =l

@-‘j' |g, https:,l’,l’pyxis.chrcs‘army.mil:SDD?IOA_HTML,I’OA.jsp?page=,|’civdodhr,l’oracIe,l’apps,l’per,l’nsps,l’paa,l’webui;’CivPaaEmpApprPGEj % @ 5 | A &Y Live Search

P~

J File Edit View Favorites  Tools  Help

J ‘?V‘I Favarites

=
fénppraisal Details | | J ﬁ:}i - - [ =] () - Page - Safety = Tools = ||
Plan \| Interim Feviews Annual Appraisal Other Assessments Eepors/Forms Mock Pay Pool Info
Flan Details Mission Soals Job Objectives \| Camponent Unigue {Optionaly Approvals and Acknowledgments

Job Objectives

This screen allows yvou to add new Job Objectives, update pending Job Objectives if you have ownership of your Performance Plan, and view approved Job Objectives.

e To add a new Job Objective, select the 'Add Job Objective’ button.

e Toupdate a Job Objective, select the 'Update' button under the action colurnn,
{Important: You must have ownership of your Performance Plan to update your Job Objectives),

Al 'spproved' Job Objectives with assigned weights must equal a total of 100%.
e To view an existing Job Objective, select the “Wiew' button under the Action Calurnn,

Important: If your Job Objective is approved, only your Rating Official may change/edit it.

[H Show applicable Performance Indicators

Add Job Objective
Showe All Details | Hide all Details

Details Number  Job Objective Title Contributing Factors Status Weight % (Optional) Action

[ Show |1 Pay for Performance Training Technical Proficiency APPROVED 40 View
@ Show 2 Pay-for-Performance Policy and Human Resources Critical Thinking APPROWED 40
@ Show|3 Support to PECs/DPECs/DRPMs and Other Elaments Customer Focus APPROVED 20 View

< PREVIOUS

Home Logout Pre

4

Meed Help?

Click “View” for
next objective
and repeat the
steps to Copy
from the PAA and
Paste to CAS2Net

[auto saving in abaut 14 minute(s) ’_ ’_ ’_ ’_ l_l_ |7 Trusted sites | Protected Mode: GFF va - [® IDD%\ A

:"Startl F| @2 [ Micrasaft PawerPai.., | @ casalet - window... | @ UsARSE - Windows... | @ cPoL Pertal 10,32 ... | @ pPosPoRTAL - wi.., |[ @ appraisal Detals... |« 51 % iy 2
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€ CAS2Net - Windows Interpet Explorer = e s
@\J < [2] nitpsyfl fHemoii.army.mil/cac/casnet/cas2net.main_menu.startup - 8 [ B[] x][P Gogte o .|
File Edit View, Togls Helo

35

Either ... Click “Edit” then “Paste” ERLREE M oMt -
——gormmmeaaorrrrarmmgror—iVIOTHY L. ZEITLER

Year: 2011

Employee Menu
Contribution Brtiiz:"d Occupational Series: Career Path: Expected OCS:
Planning NH - Business Management And Technic.

Mid-Point Review l] 201 - Personnel Management Spec 78

Self-Assessment

Management Professional

Annual Appraisal Contribution Planning Input: (Chay sed: 2273 of 4000)
Self-Assessment . = e . - . y - . n

performance and Performance Management initiatives and programs pertaining to recruitment, tra retention of
Reports acquisition personnel. (HQ, USAASGC Strategy Map 1.0 and 2.0)

Or... Put cursor in
Contribution Planning
Input Box, right-mouse
click then “Paste” until all
objectives are pasted.

I 3. Support to PEOs/DPEOs/DRPMs and Other Elements
Exit e Conduct visits, briefings, VTC's and telephonic conferences with customers on policy and o

personnel related subjects during this rating cycle. Ensure PEOs/DPEQs/DRPMs receive
they are released, updated or modified. Achieve 80 Continuous Learning Points with-in
support to on going activities such as; USAASC AcqDemo website sustainment, partici
and NSPS Conversion werking groups either at the DoD, Army or USAASC level. (H
2.0)

[T Release to Supervisor

/ Trusted sites | Protected Mode: Off G v H1BH -
Ik ¢
(& Microsoft P, | « v R G@ L¥ e 1114 AM
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& CAS2Net - Windows Internet Explorer =0 =8| <
2 -

3 () = [2] tttps//academoi.army.mil/cac/cos2net/ casinet.main_menusteriup - 8 [ B[] x][P Gogte
File Edit View Favorites Tools Help

¢ Favorites | ks @] CASINet

35

| @ CAS2Net R - [ dm v Pagew Safetyw Tools~ (@~

Contribution Planning for TIMOTHY L. ZEITLER
Year: 2011

HEEDemo

Employee Menu

Contribution
Planning

Mid-Point Review
Self-Assessment

Brtiizﬁ"d Occupational Series: Career Path: Expected OCS:

n 201 - Personnel Management Spec NH - Business Managsment And Technical 78
Management Professional

Annual Appraisal Contribution Planning Input:

Self-Assessment

performar'u:e and Performance Management initiatives and program's pertaining to recruitment, training, and retention of -
acquisition personnel. (HQ, USAASC Strategy Map 1.0 and 2.0)

You may
edit any
objectives
before
saving

3. Support to PEOs/DPEOs/DRPMs and Other Elements

Conduct visits, briefings, VTC's and telephonic conferences with customers on policy and or directives and other
personnel related subjects during this rating cycle. Ensure PEOs/DPEOs/DRPMs receive the latest updated policies as
they are released, updated or modified. Achieve 80 Continuous Learning Points with-in a two-year cycle. Provide direct |
support to on going activities such as; USAASC AcqDemo website sustainment, participation in the DCIPS, AcqDemo i

and NSPS Conversion working groups either at the DoD, Army or USAASC level. (HQ, USAASC Strategy Map 1.0 and
2.0)

Click
llExit”

[T Release to Supervisor

will not
save

/" Trusted sites | Protec| 125% +

= IL14AM
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& CAS2Net - Windows Internet Explorer =0 =8| <

@\J = | &) https://acqdemoiiammy.mil/cac/cas2net/cas2net.main_menu.startup - & [&®[4]x][£ coogle o -

File Edit View Favoritess Tools Help
¢ Favorites | ks @] CASINet

| & casaNet R v [ do v Page~ Safety> Tools~ @~
Ac ibuti i
.°'= Contribution Planning for TIMOTHY L. ZEITLER
EEEDemo Year: 2011
Employee Menu
Contribution Brta:iz:nd Occupational Series: Career Path: Expected OCS:
ATy L iaec NH - Business Management And Technical 78
Mid-Point Review P Management Professional
Self-Assessment
Annual Appraisal Contribution Planning "In Progre: (Characters used: 2274 of 4000)
GLomrizaiin performance and Performance M init@tives and programs pertaining to recruitment, training, and retention of -

Reports Wap 1.0 and 2.0)

3. Support to PEOs/DPEOs/DRPMs and Other Elements

Conduct visits, briefings, VTC's and telephonic conferences with customers on policy and or directives and other
personnel related subjects during this rating cycle. Ensure PEOs/DPEOs/DRPMs receive the latest updated policies as
they are released, updated or modified. Achieve 80 Continuous Learning Points with-in a two-year cycle. Provide direct
support to on going activities such as; USAASC AcqDemo website sustainment, participation in the DCIPS, AcqDemo

and NSPS Conversion working groups either at the DoD, Army or USAASC level. (HQ, USAASC Strategy Map 1.0 and
2.0) 2

[T Release to Supervisor

Logout
Exit CAS2Net

When
“Save”

/" Trusted sites | Protected Mode: Off 43 v H15% ~

[ BOEBRE®L Wi, | " DCPDSPORTA.. i i i R @ 1134AM
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& CAS2Net - Windows Intemnet Explorer [=mr=E

@\_/" [ &) nttps://acqdemoii.army.mil/cac/casnet/ cas2net.main_menu.startup - &[4[ x][2 cogle o~

File Edit View Favorites Tools Help

¢ Favorites | ol @] CASINet

| & chsaNet & CAS2Net - Windows Internet Explorer =1 =
I @\J © [B] https://accdemoii ammy.mil/cac/casnet/ casnet. main_menu.startup - @[ ®m[4]x][£ cogle o -]

Contrlbutlon File Edit View Favorites Tools Help
[ | ¢ Favorites | o5 @] CASZMet
HEEDemo @ CASINet i~ v [ d v Pagev Safety~ Tools~ @~
Employee Menu Broadband

Occupati

Contribution
Planning

Mid-Point Review
Self-Assessment

Annual Appraisal
Self-Assessment

Reports

Level:

1] 201 - Personnel |

Employee Menu

Contribution
Planning
Mid-Point Review
Self-Assessment

Annual Appraisal
Self-Assessment

Reports

Contribution Planning "In Progress

per‘formance and Performance Mana
acquisition personnel. (HQ, USAASC

3. Support to PEOs/DPEOs/DRPMs
Conduct visits, briefings, VTC's and
personnel related subjects during this
they are released, updated or modifie
support to on going activities sych as
and NSPS Conversion workin
2.0)

Logout
Exit CAS2Net

[T Release to Supervisor

Done

4 m r

Contribution Planning for TIMOTHY L. ZEITLER
Year: 2011

Broadband

Level: Career Path:

Occupational Series: Expected OCS:

NH - Business Management And Technical
Management Professional

78

I} 201 - Personnel Management Spec

Contribution Planning "In Progress (C

performance and Performance Management initiatives and programs pertaining to recruitment, training, ‘and retention
acquisition personnel. (HQ, USAASC Strategy Map 1.0 and 2.0)

of -

3. Support to PEOs/DPEOs/DRPMs and Other Elements

Conduct visits, briefings, VTC's and telephonic conferences with customers on policy and or directives and other
personnel related subjects during this rating cycle. Ensure PEOs/DPEOs/DRPMs receive the latest updated policies as
they are released, updated or modified. Achieve 80 Continuous Learning Points with-in a two-year cycle. Provide direct
support to on going activities such as; USAASC AcqDemo website sustainment, participation in the DCIPS, AcqDemo

and NSPS Conversion working groups either at the DoD, Army or USAASC level. (HQ, USAASC Strategy Map 1.0 and
2.0) Z

¥ Release to Supervisor

PO EE® S

J/ Trusted sites | Protg FL125% -

B

= Micros...
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& CASINet - Windows Internet Explorer =[S
@\J = |&] https://acqdemoii.ammy.mil/cac/cas2net/cas2net main_menu.startup - g

B[ 4| x || P Googte |
Fle Edit View Favorites Tools Help
J¢ Favorites | s [B] CASZNet

»

& CASINet

| i v Pagev Safetyv Tools~v @@+

‘Welcome to C

[ ]
HEEEDemo
The information contained herein is covered by the Privacy Act of 1974.
Employee Menu

% Please choose a module from the navigation bar at the left.

Mid-Point Review
Self-Assessment

Annual Appraisal
Self-Assessment

Reports

Logout
Exit CAS2Net
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(vs780);

& CASINet - Windows Intemet Explorer ==
G = [2] ttps//acqdemoiiarmy.mil/cac/ castnet: - B [& |4 x|[£ Google o -
File Edit View Favorites Tools Help

Ly Favorites | 5l B CAS2Net

& CASINet fi v B v o v Pagev Safety> Tools~ @~

Welcome to CAS?Net , TIMOTHY L. ZEITLER !

m
HEEDemo

The information contained herein is covered by the Privacy Act of 1974.
Employee Menu

% Please choose a module from the navigation bar at the left.

Mid-Point Review
Self-Assessment

Annual Appraisal

Click “Reports” to see a
orinted version of the plan.

Exit CAS2Net

J/ Trusted sites | Protected Mode: Off 4 v H{1H5% -
- Micros... & Microsoft Pow... < i-f‘( Q‘E '.:_.“;"\‘ 143 AM
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& CASINet - Windows Internet Explorer

=& e

G ()= [2] tttps//scqdemoiiarmy.mil/cac/cos2net/casinet.main menusteriup
File Edit View Fovorites Tools Help

L Favorites | oz 2] CAS2Net

& CASINet

HEEDemo

Employee Menu

Contribution
Planning

Mid-Point Review
Self-Assessment

Annual Appraisal
Self-Assessment

Reports

Logout
Exit CAS2Net

- 8 [8]%] X [ costc » -]

»

M~ B v~ 0 &% v Pagev Safety~ Tools~ @~

CAS’Net Reports

Year: 2011

Employee Reports

#125% -

8/12/2011
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& CAS2Net - Windows Internet Explorer =0 =8| <
@U = | &) https://acqdemoiiammy.mil/cac/cas2net/cas2net.main_menu.startup - & [&®[4]x][£ coogle o -
File Edit View Favorites Tools Help

¢ Favorites | ks @] CASINet

35

& CASINet - v [ = v Pagew Safety~ Tools~v @~

[ ]
HEEDemo
Contribution Planning for TIMOTHY L ZEITLER
Employee Menu Year: 2011

Contribution
Planning
Mid-Point Review Broadband Level: Occupational Series: Career Path: Espected OCS:
Self-Assessment jiig 201 - Personnel Management NH - Business Management and 78

Annual Appraisal Spec Technical Management Professional
Self-Assessment Contribution Planning:

Reports 1. Pay for Performance Training

Develop, modify and facilitate varied traimng courses to all Army stakeholders for National Security Personnel System (NSPS).
Defense Intelligence Personnel System (DCIPS) and DoD/Army Civilian Acquisition Workforce Personnel Demonstration Project
Logout (AcqDemo) personnel pay-for-performance systems. Serve as the subject matter expert and lead facilitator for the following

Exit CAS2Net NSPS, DCIPS and AcqDemo training courses for implementation and sustainment functions; Transition from NSPS to AcgDemo,
Human Resource Management, Employee and Supervisor Overview, Writing Objectives & Assessments, Pay Pool Management,
and Data Mamntainer/Administrator for NSPS & DCIPS CWB and AcqDemo CCAS. (HQ, USAASC Strategy Map 1.0 and 2.0)

2. Pay-for-Performance Policy and Human Resources

Develop, modify, coordinate and execute personnel & workforce management development program policy and processes. Provide
technical gmidance, assistance and advice to NSPS, AcqDemo and DCIPS stakeholders 1n the development of local policy, B
procedures and processes. Maintains contact with other groups and organizations performing related work and coordinates new
1deas and developments. Keeps abreast of studies and projects being carried out by other DoD and DA elements that affect the
Army NSPS, DCIPS and AcqDemo programs. Provide staff leadership. technical advice. guidance and assistance m the
development and execution of several Army pay-for-performance and Performance Management initiatives and programs
pertaining fo recruitment. training, and retention of acquisition personnel. (HQ, USAASC Strategy Map 1.0 and 2.0)

3. Support to PEOs/DPEOs/DRPMs and Other Elements

Conduct visits, briefings, VTC's and telephonic conferences with customers on policy and or directives and other personnel related
subjects during this rating cycle. Ensure PEQs/DPEOs/DRPMs receive the latest updated policies as they are released. updated or
modified. Achieve 80 Continuous Learning Points with-in a two-year cycle. Provide direct support to on going activities such as;
USAASC AcqDemo website sustainment, participation in the DCIPS, AcqDemo and NSPS Conversion working groups either at
the DoD, Army or USAASC level. (HQ, USAASC Strategy Map 1.0 and 2.0)

Method of Communication: Date Conducted:

/" Trusted sites | Protected Mode: Off v H1B% v
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& CAS2Net - Windows Internet Explorer

(=& ==

@U = | &) https://acqdemoiiammy.mil/cac/cas2net/cas2net.main_menu.startup

File Edit View Favorites Tools Help

- &[B[4[x][P cogte 2 -|

¢ Favorites | ks @] CASINet

& CASINet

fi v B - 1 = ~ Page~ Safetyv Tools~ (@~

35

||
HEEDemo

Employee Menu

Contribution
Planning
Mid-Point Review
Self-Assessment

Annual Appraisal
Self-Assessment

Reports

Logout
Exit CAS2Net

Contribution Planning for TIMOTHY L ZEITLER
Year: 2011

Broadband Level: Occupational Series: Career Path: Expected OCS:
o 201 - Personnel Management NH - Business Management and 78
Spec Technical Management Professional

Contribution Planning:

1. Pay for Performance Training

Develop, modify and facilitate varied traimng courses to all Army stakeholders for National Security Personnel System (NSPS).
Defense Intelligence Personnel System (DCIPS) and DoD/Army Civilian Acquisition Workforce Personnel Demonstration Project
(AcqDemo) personnel pay-for-performance systems. Serve as the subject matter expert and lead facilitator for the following
NSPS, DCIPS and AcqDemo training courses for implementation and sustainment functions; Transition from NSPS to AcgDemo,
Human Resource Management, Employee and Supervisor Overview, Writing Objectives & Assessments, Pay Pool Management,
and Data Mamntainer/Administrator for NSPS & DCIPS CWB and AcqDemo CCAS. (HQ, USAASC Strategy Map 1.0 and 2.0)

2. Pay-for-Performance Policy and Human Resources

Develop, modify, coordinate and execute personnel & workforce management development program policy and processes. Provide
technical gmidance, assistance and advice to NSPS, AcqDemo and DCIPS stakeholders 1n the development of local policy,
procedures and processes. Maintains contact with other groups and organizations performing related work and coordinates new
1deas and developments. Keeps abreast of studies and projects being carried out by other DoD and DA elements that affect the
Army NSPS, DCIPS and AcqDemo programs. Provide staff leadership. technical advice. guidance and assistance m the
development and execution of several Army pay-for-performance and Performance Management initiatives and programs
pertaining fo recruitment. training, and retention of acquisition personnel. (HQ, USAASC Strategy Map 1.0 and 2.0)

3. Support to PEOs/DPEOs/DRPMs and Other Elements

Conduct visits, briefings, VTC's and telephonic conferences with customers on policy and or directives and other personnel related
subjects during this rating cycle. Ensure PEQs/DPEOs/DRPMs receive the latest updated policies as they are released. updated or
modified. Achieve 80 Continuous Learning Points with-in a two-year cycle. Provide direct support to on going activities such as;
USAASC AcqDemo website sustainment, participation in the DCIPS, AcqDemo and NSPS Conversion working groups either at
the DoD, Army or USAASC level. (HQ, USAASC Strategy Map 1.0 and 2.0)

Method of Communication:

CcCREmEERFEER

Click to
Print
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& CAS2Net - Windows Internet Explorer

(=& ==

@\J = | &) https://acqdemoiiammy.mil/cac/cas2net/cas2net.main_menu.startup

File Edit View Favorites

= & [8]%]x][9 e

Help

o«

¢ Favorites | ks @] CASINet

& CASINet

||
HEEDemo

Employee Menu

Contribution
Planning
Mid-Point Review
Self-Assessment

Annual Appraisal
Self-Assessment

Reports

Logout
Exit CAS2Net

M- ~ [ @= ~ Page~ Safety~ Tools~ @-v

35

Contribution Planning for TIMOTHY L ZEITLER
Year: 2011

Broadband Level:

Occupational Series: Career Path: Expected OCS:
o 201 - Personnel Management NH - Business Management and 78
Spec Technical Management Professional

al Security Personnel System (NSPS),

rkforce Personnel Demonstration Project

d lead facilitator for the following

ns; Transition from NSPS to AcgDemo,
Assessments, Pay Pool Management,

, USAASC Strategy Map 1.0 and 2.0)

Click “Logout” to exit CAS2Net

Pay-for-Performance Policy and Human Resources
evelop, modify, coordinate and execute personnel & workforce management development program policy and processes. Provide
chnical gmdance, assistance and advice to NSPS, AcgDemo and DCIPS stakeholders in the development of local policy,
procedures and processes. Maintains contact with other groups and organizations performing related work and coordinates new
1deas and developments. Keeps abreast of studies and projects being carried out by other DoD and DA elements that affect the
Army NSPS, DCIPS and AcqDemo programs. Provide staff leadership. technical advice. guidance and assistance m the
development and execution of several Army pay-for-performance and Performance Management initiatives and programs
pertaining fo recruitment. training, and retention of acquisition personnel. (HQ, USAASC Strategy Map 1.0 and 2.0)

3. Support to PEOs/DPEOs/DRPMs and Other Elements

Conduct visits, briefings, VTC's and telephonic conferences with customers on policy and or directives and other personnel related
subjects during this rating cycle. Ensure PEQs/DPEOs/DRPMs receive the latest updated policies as they are released. updated or
modified. Achieve 80 Continuous Learning Points with-in a two-year cycle. Provide direct support to on going activities such as;
USAASC AcqDemo website sustainment, participation in the DCIPS, AcqDemo and NSPS Conversion working groups either at
the DoD, Army or USAASC level. (HQ, USAASC Strategy Map 1.0 and 2.0)

Method of Communication: Date Conducted:
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CAS2Net Automated Tool Login

1. Open Internet Browser
2. Type in the URL

https://acqgdemoii.army.mil/cac/cas2net
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https://acqdemoii.army.mil/cac/cas2net�

o CAS2Net - Supervisor Contribution Plannin

@ Usage Policy Agreement - Windows Internet Explorer

[E=E R =R
'%|§|‘1‘AH}.‘"GDD;"E £ -

velcome.do?key=4wTHhQKKCEpiXVYIblh2FdRI1XtPy

File Edit View Favorites Tools Help

g:j Favorites i::“; & | CAS2Net

@ Usage Policy Agreement

>

i v B v = o v Pagev Safety~ Toolsw @~

Usage Policy

YOU ARE ACCESSING A U.S. GOVERNMENT (USG) INFORMATION SYSTEM (IS) THAT IS PROVIDED FOR USG-AUTHORIZED USE ONLY.
By using this IS {which includes any device sttached to this |S), you consent to the following conditicns:

* The USG routinely intercepts snd monitors communications on this IS for purposes including, but not limited to, penstration testing, COMSEC network ions and defense, misconduct
{PM}, lsw enforcement (LE), and ce (Cl)

* At any time, the USG may inspect and seize data stored on this IS.
* Communications using, or dsts stored on, this IS are not private, are subject to routine monitoring, interception, and search, and may be disclosed or used for any USG-suthorized purpose.
* This IS includes security messures {e.., authentication and scosss controls) to protect USG interests—not for your personal benafit or privacy.

* Notwithstanding the sbove, using this IS does not constitute consent to PM, LE or CI investigstive searching or monitori
representation or services by sttomeys, psychotherapists, or clergy, and their assistants. Such communications and wark

Lf the content of privileged communications, or work product, related to personal
ct are private and confidential. Ses User Agresment for details.

To continue, you must sgres to the above ter

Click “I Agree”

Done

/' Trusted sites | Protected Mode: Off - -

8/12/2011
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CAS2Net -

Supervisor Contribution Planning

@ AcgDemo - Windows Internet Explorer

[E=E R =R
@Q - |@. https://sso-test.altess.army.mil/sso/welcome.do h % | 2] |"‘ & | ‘ ) Goagle s -|

File Edit View Favorites Tools Help

3:3 Favorites S,::“; & | CAS2Net

'_fé AcgDemo

>

- v [ m v Pagev Safetyv Tools+ @~

Choose sign-in me

Click “CAC Login”

ACQDEMO

/' Trusted sites | Protected Mode: Off fa v ®oxr -
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CAS2Net -

Supervisor Contribution Planning

’_,é AcgDemo - Windows Internet Explorer

== =]

o-test.altess.army.mil/sso/welcome.do

@U * |g, https://

'%|§|‘1‘AH}}GDD’;"E o |

3:3 Favorites S,::“; & | CAS2Net

'_fé AcgDemo

>

5 v B v [ o v Pagev Safety~ Tools~ @~

<

Your authentication request is being
processed....

ACQDEMO

1 ] »

8/12/2011
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Select One Identification
Email or Non Email will work

[

S Favorites | i ] CASNe

aaaaaaaaaaaaaa
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CAS2Net - Supervisor Contribution Planning

& AcgDemo - Windows Internet Explorer =0 | B F55
@u - |g, https://sso-test.altess.army.mil/sso/welcome.do -2 | 2] |‘y‘ X | ‘ P Google £ -

File Edit View Favorites Tools Help

3:3 Favorites S,::“; & | CAS2Net

>

& AcgDemo fi v B v = @b v Pagev Safety~ Tools~ @~

‘Your authentication request is being
processed....

ACQDEMO

4 m ] »

Waiting for https://gnesis-test.altess.army.mil/sso/ cacTkey=4w7Hh QKKCEpiXYYIblh2FdROLXtPVIOMCBLd=1311784745 g | /' Trusted sites | Protected Mode: Off ¥ v %%
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AcqDemo Employees will use the Employee Menu

O Contribution Planning
O Mid-Point Review Self Assessment
O Annual Appraisal Self Assessment

Supervisors of AcqDemo Employees will have the

Supervisor | Menu or

Sub-Panel Manager Menu or

Pay Pool Manager Menu

O Contribution Planning to edit/review/approve the Employee’s
Objectives

O Mid-Point Review Self Assessment to review the Employee’s Mid-Point

_ Self Assessment and complete the Supervisor’'s Mid-Point Assessment

Logout : ' on the Employee

oo 0 Annual Appraisal Self Assessment to review the Employee’s Annual

G rmont Appraisal Self Assessment and complete the Supervisor’s Annual

Appraisal Assessment on the Employee
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Welcome to JEROLD A.LEE!

HEEDemo
The information contained herein is covered by the Privacy Act of 1974

Employee

Menu

Please choose a module from the navigation bar at the left.

Planning

Mid-Point Review
Self-Assessment

Annual Appraisal
Self Assessment

Reports

Supervisor
Menu

= Click “Contribution Planning”

Mid-Point Review

Annual Appraisal

Session
Maintenance

Paypool Notices
mportnt om
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n Contribution Planning Status
HEEDemo Year: 2011

Employee Menu

Employee Employee Input | Contribution Planning Status

Click On Employee’s Name TwotHyL zemer B2 6%

Key:
Reports
@ Contribution Planning Complete.
Supervisor
Menu @ Contribution Planning Incomplete.
Contribution No Contribution Planning Provided.

Planning

Additional
Feedback

Mid-Point Review
Annual Appraisal
Reports

Wiew or printreports in PDF
format

Data Maintenance
Maintain employee and
user data

Session
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HEEDemo

Employee Menu
Contribution
Planning

Mid-Point Review
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Annual Appraisal
Self-Assessment
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Supervisor
Menu
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Planning

Additional
Feedback
Mid-Point Review
Annual Appraisal
Reports

Wiew or printreports in PDF
format

Data Maintenance
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user data

Session
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= & [8]%]x][9 e 5

Favorites  Tools Help
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Contribution Planning for TIMOTHY L. ZEITLER
Year: 2011

Broadband
Level:

Occupational Series: Career Path:

Expected OCS:

NH - Business Management And Technical

201 - Personnel Management Spec Management Professional

78

Contribution Planning "In Progress™: acfiv

1. Pay for Performance Training
Develop, modify and facilitate varied training courses to all Army stakeholders for National Security Pe|

System

(NSPS), Defense Intelligence Personnel System (DCIPS) and DoD/Army Civilian Acquisition Workfo,
Demenstration Project (AcgDemo) personnel pay-for-performance systems. Serve as the subject
facilitator for the following NSPS, DCIPS and AcgDemo training courses for implementation an
Transition from NSPS to AcgDemo, Human Resource Management, Employee and Supervisor
Obijectives & Assessments, Pay Pool Management, and Data Maintainer/Administrator for NSPS &
AcgDemo CCAS. (HQ, USAASC Strategy Map 1.0 and 2.0)

Objective 1
Review

2. Pay-for-Performance Policy and Human Resources

Method of Communication: Date Conducted:
August 2011
ClFace to Face Su Mo Tu We Th Fr Sa
7] TeleConference 1/2/3/4 5|6

7 8 9 10[11]

[T Video Conference
[T Email

»

[0 Other
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Self-Assessment

Reports

Supervisor
Menu

Contribution
Planning
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Feedback

Mid-Point Review
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Reports

Wiew or printreports in PDF
format

Data Maintenance
Maintain employee and
user data

Session
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Contribution Planning for TIMOTHY L. ZEITLER
Year: 2011

Broadband

X Occupational Series: Career Path:
Level:

Expected OCS:

NH - Business Management And Technical

l] 201 - Personnel Management Spec Management Professional

78

Contribution Planning "In Progress™: acfiv

2. Pay-for-Performance Policy and Human Resources
Develop, modify, coordinate and execute personnel & workforce management development program pi
processes. Provide technical guidance, assistance and advice to NSPS, AcqDemo and DCIPS stak

development of local policy, procedures and processes. Maintains contact with other groups and
performing related work and coordinates new ideas and developments. Keeps abreast of studi
carried out by other DoD and DA elements that affect the Army NSPS, DCIPS and AcgDemo pr
leadership, technical advice, guidance and assistance in the development and execution of sever:
performance and Performance Management initiatives and programs pertaining to recruitment, traini

Objective 2
Review

acquisition personnel. (HQ, USAASC Strategy Map 1.0 and 2.0)

Method of Communication: Date Conducted:
August 2011
ClFace to Face Su Mo Tu We Th Fr Sa
7] TeleConference 1/2/3/4 5|6

7 8 9 10[11]

[T Video Conference

[T Email

»

[0 Other
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format
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Contribution Planning for TIMOTHY L. ZEITLER
Year: 2011

| @ v Pagew Safetyr Tools~ (@~

Broadband
Level:

Occupational Series: Career Path: Expected OCS:

NH - Business Management And Technical

Management Professional e

201 - Personnel Management Spec

Contribution Planning "In Progress™ e
acquisition personnel. (HQ, USAASC Strategy Map 1.0 and 2.0)

(Characters usga: 2274 of 4000)

3. Support toc PEOs/DPEOs/DRPMs and Other Elements

Conduct visits, briefings, VTC's and telephonic conferences with customers on policy and or dire
personnel related subjects during this rating cycle. Ensure PEOs/DPEQs/DRPMs receive the
they are released, updated or modified. Achieve 80 Continuous Learning Points with-in a two-y
support to on going activities such as; USAASC AcgDemo website sustainment, participation in the

Objective 3

Review

and NSPS Conversion werking groups either at the DoD, Army or USAASC level. (HQ, USAASC Str,

2.0)
Method of Communication: Date Conducted:
August 2011
ClFace to Face Su Mo Tu We Th Fr Sa
7] TeleConference 1/2/3/4 5|6

7 8 9 10[11]

[T Video Conference

[T Email

»

[0 Other
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Menu

Contribution
Planning

Additional
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Mid-Point Review
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Wiew or printreports in PDF
format

Data Maintenance
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user data

Session

Maintenance
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Contribution Planning for TIMOTHY L. ZEITLER
Year: 2011

| @ v Pagew Safetyr Tools~ (@~

Broadband
Level:

Occupational Series: Career Path: Expected OCS:

NH - Business Management And Technical

Management Professional e

201 - Personnel Management Spec

Contribution Planning "In Progress™

(Characters used: 2690 of 4000)

and NSPS Conversion werking groups either at the DoD, Army or USAASC level. (HQ, USAASC Strategy/Bp 1.0and -

4. Serve as Deputy Program Director, Army AcqDemo

In the absence of the Program Director and as directed, attend the DoD AcgDemo Executive C
and Army-level meetings to represent the Army and/or Acqdemo, to ensure the Army and/or Ac
are represented, and to assist the DoD AcgDemo Project Office in the sustainment of AcqDemo.
Strategy Map 1.0 and 2.0)

2.0)
Objective 4
Add

Method of Communication: Date Conducted:
August 2011
ClFace to Face Su Mo Tu We Th Fr Sa
7] TeleConference 1/2/3/4 5|6

7 8 9 10[11]

[T Video Conference
[T Email

»

[0 Other
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HEEEDemo Year: 2011

Employee Menu
Contribution Brtiiz:"d Occupational Series: Career Path: Expected OCS:
Planning " NH - Business Management And Technical

Mid-Point Review 20besonnelManagementspec Management Professional
Self-Assessment

78

Annual Appraisal Contribution Planning "In Progress™
Self-Assessment

(Characters used: 2690 of 4000)

and NSPS Conversion working groupé either at the'DoD. Army or USAASC level. (HQ" USAASC Strategyll\flap' 1.0and -
Reports 2.0)

Supervisor 4. Serve as Deputy Program Director, Army AcqDemo
Menu In the absence of the Program Director and as directed, attend the DoD AcgDemo Executive Council and other DoD-
and Army-level meetings to represent the Army and/or Acqdemo, to ensure the Army and/or AcqDemo position on issues

ST are represented, and to assist the DoD AcqgDemo Project Office in the sustainment of AcqDemo. (HQ, USAASC

Planning Strategy Map 1.0 and 2.0) [
Additional
Feedback | o
Mid-Point Review
Annual Appraisal Method of Communication: Date Conducted:
|feewuor';ltnsm reports in PDF BHF toF August 2011
fir aceto Face Su Mo Tu We Th Fr Sa
Data Maintenance [Tl TeleConference 12 3 4 5 6
M in employee and 7/8|9 10
user data [T Video Conference
Session 1 Email
Maintenance
ume the role of another 7] Other -
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Contribution Planning Status
HEEDemo Year: 2011

Employee Menu

Employee Employee Input | Contribution Planning Status

° T )
Click On Employee’s Name S = 52

To document discussion.

Reports

Key:

Contribution Planning Complete.

Supervisor
Menu @ Contribution Planning Incomplete.

Contribution Ne Contribution Planning Provided.

Planning

Additional
Feedback

Mid-Point Review
Annual Appraisal
Reports

Wiew or printreports in PDF
format

Data Maintenance
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Contribution Planning for TIMOTHY L. ZEITLER

[ ]
EEEDemo Year: 2011
Employee Menu
Contribution Brta:iz:nd Occupational Series: Career Path: Expected OCS:
FEanning NH - Business Management And Technical
Mid-Point Review i 20besonnelManagementspec Management Professional e
Self-Assessment
Annual Appraisal Contribution Planning "In Progress™: a (Characters used: 2690 of 4000)
GLomrizaiin and NSPS Conversion working groups either at the DoD, Army or USAASC level. (HQ, USAASC Strategy Map 1.0and -
Reports = 2.0)
Supervisor 4. Serve as Deputy Program Director, Army AcqDemo
Menu In the absence of the Program Director and as directed, attend the DoD AcgDemo Executive Council and other DoD-
P— and Army-level meetings to represent the Army and/or Acqdemo, to ensure the Army and/or AcqDemo position on issues
W are represented, and to assist the DoD AcqgDemo Project Office in the sustainment of AcqDemo. (HQ, USAASC
e Strategy Map 1.0 and 2.0) s
Additional
Feedback | -
Mid-Point Review
Ann Al Method of Communication: Date Conducted:
Do August 2011 2. Select Date
1 Check [ Face to Face Su Mo Tu We Th Fr Sa
L
7] TeleConference 1.2 3456
“" 7 8 9 1011
MethOd Of [l Video Conference

7 Emal To change
[0 Other mo nt h
. and year,
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HEEDemo

Employee Menu

Contribution
Planning

Mid-Point Review
Self-Assessment

Annual Appraisal
Self-Assessment

Reports

Supervisor
Menu

Contribution

Planning

Additional
Feedback

Mid-Point Review

Annual Appraisal

35

i - v [ fk - Page= Safety~ Tool~ @~

Contribution Planning for TIMOTHY L. ZEITLER
Year: 2011

Broadband

Level: Occupational Series:

Career Path: Expected OCS:

NH - Business Management And Technical

l] 201 - Personnel Management Spec Management Professional

78

Contribution Planning "In Progress™: acfiv (Characters used: 2690 of 4000)
1. Pay for Performance Training .
Develop, modify and facilitate varied training courses to all Army stakeholders for National Security Personnel System |
(NSPS), Defense Intelligence Personnel System (DCIPS) and DoD/Army Civilian Acquisition Workforce Personnel 1
Demenstration Project (AcgDemo) persennel pay-for-performance systems. Serve as the subject matter expert and lead
facilitator for the following NSPS, DCIPS and AcgDemo training courses for implementation and sustainment functions;
Transition from NSPS to AcgDemo, Human Resource Management, Employee and Supervisor Overview, Writing
Objectives & Assessments, Pay Pool Management, and Data Maintainer/Administrator for NSPS & DCIPS CWB and
AcgDemo CCAS. (HQ, USAASC Strategy Map 1.0 and 2.0)

2. Pay-for-Performance Policy and Human Resources

Method of Communication: Date Condficted: 8/11/2011

BEpSES August 2011
Wiew or printreports in PDF
e Feesinlen: su To change
Data Maintenance 7] TeleConference t h
Maintain employee and 7
user data ' "I Video Conference mon
Session i
Maintenance S a n d yea r,
ne the role of another 7] Other - t
see nex
slide.
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“Submit” 67
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) (NSPS), Defense Inteliigence Personnel System (DCIPS) and DoD/Amy Civilian Acquisition Workforce Expected OCS:
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Contribution Planning Status
Year: 2011

Employee Employee Input

%

Contribution Planning Status

£

TIMOTHY L. ZEITLER

Key:
@ Contribution Planning Complete.

Contribution Planning Incomplete.

Ne Contribution Planning Provided.
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G CAS2Net — Supervisor Contribution Planning
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Planning
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Self-Assessment

Reports

Supervisor
Menu

Contribution
Planning

Additional Appraisal Form Parts II and III

Feedback

Mid-Point Review
Annual Apprais,

= a“ 14
e Click “Reports
format

Logout
Exit CAS2Net
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Menu
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i i X Broadband Level: Occupational Series: Career Path: Expected OCS:
I;ﬂlclif-:omt Rewevtv v 905 - Aftorney NH - Business Management and 93 D OW n
eli-Assessmen Technical Management Professional

Annual Appraisal
Self-Assessment Contribution Planning: to
Objective One: Provide accruate, timely and proactive legal advice, measured by a comprehensive development of facts,

Reports discussion of relevant authority, and appropriate advice and/or a recommended course of action for resolution of the issue, thereby
. enabling the chient to accomplish its mission. Work product 1s sound and legally sufficient with applicable policies, procedures and S e e
Supervisor | rules. Comply with AR 27-26, Rules of Professional Responsibility.
Menu
— Objective Two: Keep abreast of current information, issues and trends in those areas of law that affect official duties. Establishes a A I I
Contribution rapport with clients and appropnate offices within TACOM LCMC that allows prompt identification of client needs. Ensures a
Planning cooperative teamwork environment with supervisors, peers and administrative staff.

Additional Th
Feedback Objective Three: Provide effective and responsive representation of Army interests in adnunistrative and/or judicial proceedings, as e
measured by thoroughly researched and comprehensive development of the facts and legal issues, appropriate case strategy,

Mid-Point Review > o - :
) relevant and persausive advocacy 1n oral and written communications., and necessary coordination with stakeholders to facilitate P I a n S
Annual Appraisal mission accomplishment. Comply with AR 27-26, Rules of Professional Responsibility
Reports
Wv?urTum reports in PDF Method of Communication: Date Conducted:
format \

Logout
Exit
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Contribution planning for

Employee Menu Year: 2011
Contribution
Planning
Mid-Point Review
Self-Assessment
Annual Appraisal
Self-Assessment Contribution Planning:

Objective One: Provide accruate, timely and proactive legal advice, measured by a comprehensive development of facts,
discussion of relevant authority, and appropriate advice and/or a recommended course of action for resolution of the issue, thereby

. enabling the chient to accomplish its mission. Work product 1s sound and legally sufficient with applicable policies, procedures and
Supervisor | rules. Comply with AR 27-26, Rules of Professional Responsibility.

Menu

Contribution

Broadband Level: Occupational Series: Career Path: Expected OCS:

v 905 - Aftorney NH - Business Management and 93
Technical Management Professional

Reports

Objective Two: Keep abreast of current information, issues and trends in those areas of law that affect official duties. Establishes a
rapport with clients and appropnate offices within TACOM LCMC that allows prompt identification of client needs. Ensures a
Planning cooperative teamwork environment with supervisors, peers and administrative staff.

Additional
Feedback Objective Three: Provide effective and responsive representation of Army interests in adnunistrative and/or judicial proceedings, as
measured by thoroughly researched and comprehensive development of the facts and legal issues, appropriate case strategy,
relevant and persausive advocacy 1n oral and written communications., and necessary coordination with stakeholders to facilitate

‘ ty

Mid-Point Review
Annual Appraisal
Reports

Wiew or print reports
format

Logout
Exit
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Employee
Menu
. ration bar at the left.

Mid-Point Review
Self-Assessment

Annual Appraisal
Self-Assessment

Reports

Logout
Exit CAS2Net
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Annual Appraisal
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Reports
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& CAS2Net - Windows Internet Explorer [ | ]
@Q = | &) https://acqdemoiiammy.mil/cac/cas2net/cas2net.main_menu.startup - & [&®[4]x][£ coogle o |
File Edit View Favorites Tools Help
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Acqm
[ [ | Contribution Planning for TIMOTHY L ZEITLER
HEEEDemo

Year: 2011

Employee

Menu Broadband Level: Occupational Series: Career Parh: Expected OCS:
m 201 - Personnel Management NH - Business Management and 78

Planning Spec Technical Management Professional

Mid-Point Review
Self-Assessment

Annual Appraisal
Self Assessment

Contribution Planning:

1. Pay for Performance Training

Develop, modify and facilitate varied training courses to all Army stakeholders for National Security Personnel System (NSPS).
Defense Intelligence Personnel System (DCIPS) and DoD/Army Civilian Acquisition Workforce Personnel Demonstration Project

Reports (AcqDemo) personnel pay-for-performance systems. Serve as the subject matter expert and lead facilitator for the following
NSPS, DCIPS and AcgqDemo training courses for implementation and sustainment functions: Transition from NSPS to AcgDemo,
Human Resource Management. Employee and Supervisor Overview, Wnting Objectives & Assessments. Pay Pool M nent.
Loout and Data Maintainer/Administrator for NSPS & DCIPS CWB and AcqDemo CCAS. (HQ, USAASC Strategy Map 1.0 and 2.0)

Exit CAS2Net

2. Pay-for-Performance Policy and Human Resources

Develop, modify, coordinate and execute personnel & workforce management development program policy and processes. Provide
technical guidance. assistance and advice to NSPS. AcgDemo and DCIPS stakeholders in the development of local policy.
procedures and processes. Maintams contact with other groups and organizations performing related work and coordinates new
ideas and developments. Keeps abreast of studies and projects being carried out by other DoD and DA elements that affect the
Ammy NSPS, DCIPS and AcqDemo programs. Provide staff leadership. techmical advice. guidance and assistance m the
development and execution of several Army pay-for-performance and Performance Management mitiatives and programs
pertaining to recruitment. training. and retention of acquisition personnel. (HQ. USAASC Strategy Map 1.0 and 2.0)

3. Support to PEQs/DPEOs/DRPMs and Other Elements

Conduct visits, briefings, VTC's and telephonic conferences with customers on policy and or directives and other personnel related
subjects durmg this rating cycle. Ensure PEQs/DPEOs/DRPMs receive the latest updated policies as they are released. updated or
modified. Achieve 80 Continuous Learning Points with-in a two-vear cycle. Provide direct support to on going activities such as;
USAASC AcqDemo website sustainment. participation in the DCIPS. AcqDemo and NSPS Conversion working groups either at
the DoD. Army or USAASC level. (HQ. USAASC Strategy Map 1.0 and 2.0)

4. Serve as Deputy Program Director. Army AcqDemo

In the absence of the Program Director and as directed, attend the DoD AcqDemo Executive Council and other DoD- and Army-
level meetmgs to represent the Army and/or Acqdemo. to ensure the Army and/or AcqDemo position &
to 2 mallAcqDemo Project Office in the sustainment of AcqDemo. (HQ. USAASC § ap 1.0 and 2.0)

Method of Communication: Date Conducted: 11-AUG-11

Face to Face

Done /" Trusted sites | Protected Mode: Off
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Acqm
[ [ | Contribution Planning for TIMOTHY L ZEITLER
HEEEDemo

Year: 2011

Employee

Menu Broadband Level: Occupational Series: Career Parh: Expected OCS:
m 201 - Personnel Management NH - Business Management and 78

Planning Spec Technical Management Professional

Mid-Point Review

Self Assessment Contribution Planning:

1. Pay for Performance Training
Det elop m:x‘hfy 'md facilitate taned training courses to all Army smkehclders for N'mcnal Security Personnel System (NSPS).

k CRGIR el Skinalad rsonnel Demonstration Project
cilitator for the following
sition from NSPS to AcqDemo,
tments. Pay Pool Management.

e Click “Logout” to exit CAS2Net [ ioe?

m policy and processes. Provide
opment of local policy.

e g ed work and coordinates new
1dfas and dﬂ ::.lopmeuts Keeps '1L‘rreasr ofst'udles 'md pmjecrs being canu:d oul hs cther DDD and DA elements that affect the

Ammy NSPS, DCIPS and AcqDemo programs. Provide staff leadership. techmical advice. guidance and assistance m the
development and execution of several Army pay-for-performance and Performance Management imitiatives and programs
pertaining to recruitment. training. and retention of acquisition personnel. (HQ. USAASC Strategy Map 1.0 and 2.0)

Annual Appraisal
Self Assessment

Reports

3. Support to PEQs/DPEOs/DRPMs and Other Elements

Conduct visits, briefings, VTC's and telephonic conferences with customers on policy and or directives and other personnel related
subjects durmg this rating cycle. Ensure PEOs/DPEOs/DRPM:s receive the latest updated policies as they are released, updated or
modified. Achieve 80 Continuous Learning Points with-in a two-vear cycle. Provide direct support to on going activities such as;
USAASC AcqDemo website sustainment. participation in the DCIPS. AcqDemo and NSPS Conversion working groups either at
the DoD. Army or USAASC level. (HQ. USAASC Strategy Map 1.0 and 2.0)

4. Serve as Deputy Program Director. Army AcqDemo

In the absence of the Program Director and as directed, attend the DoD AcqDemo Executive Council and other DoD- and Army-
level meetings to represent the Army and/or Acqdemo. to ensure the Army and/or AcqDemo position on issues are represented. and
to assist the DoD AcqDemo Project Office in the sustainment of AcqDemo. (HQ. USAASC Strategy Map 1.0 and 2.0)

Method of Communication: Date Conducted: 11-AUG-11
Face to Face

Done /" Trusted sites | Protected Mode: Off 4 v ®100% v
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e Employee Menu
Annual Appraisal Self Assessment
By Factors

e Supervisor Menu
Annual Appraisal By Factors
Recommended Categorical Ratings
Recommended Numerical Ratings
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CAS2Net — Coming Soon

Annual Appraisal Self-Assessment
EEEDemo for TIMOTHY L. ZEITLER

Employee Year: 2011

Broadband Level: Occupational Series: Career Path: Expected OCS:
i 201 - Personnel Management Spec NH - Business Management And Technical 78

(LT R Management Professional

Self-Assessment

Annual Appraisal Contribution Planning:

Self-Assessment 1. Pay for Performance Training -
Reports Develop, modify and facilitate varied training courses to all Army stakeholders for National Security Personnel System (NSPS),
Defense Intelligence Personnel System (DCIPS) and DoD/Army Civilian Acquisition Workforce Personnel Demonstration Project | =
(AcgDemo) personnel pay-for-performance systems. Serve as the subject matter expert and lead facilitator for the following
Loout NSPS, DCIPS and AcgDemo training courses for implementation and sustainment functions; Transition from NSPS to AcqDemo,
Exit CAS2Net Human Resource Management, Employee and Supervisor Overview, Writing Objectives & Assessments, Pay Pool Management,
and Data Maintainer/Administrator for NSPS & DCIPS CWB and AcgDemo CCAS. (HQ, USAASC Strategy Map 1.0 and 2.0)

2. Pay-for-Performance Policy and Human Resources
Develop. modify. coordinate and execute personnel & workforce management development program policy and processes. S

Problem Teamwaork / Customer Leadership / Communication Resource
Solvi Cooperation Relations Supervision IManagement

Problem Solving

Employee Self-Assessment:

Release to Supervisor -

Done

| /" Trusted sites | Protected Mode: Off #100% -
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Need Help?
See Next Two Slides
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Army Pay Pools

POC

Need Assistance...Call Your Local POC
OASAALT - HQ USAASC - PEOs - JPEO

as of August 11, 2011

Please email changes to Jerry Lee.

Army Pay Pools

POC

as of August 11, 2011

Kristi Sharp

kristi.l.sharp2. civi@mail.mil

GBE 282 2211

Craig Koponen

craig. | koponen.civi@mail mil

GBE-282-5257

Attty Name Email Address Fhone Number 1017 FEDGCE Mary Schmidt mary.|l.schmidt.civ@mail.mil 586-764-8471
Army lerry Lles jercld.a.lee@us.army.mil 703-805-5438 lanet Pratt janet.i.pratt.civid mail. mil 535.282.7652
Tim Zeitler tim.zeitler@us.srmy.mil 703-805-1038 Marlin 0. Carlzen Jr marlin.d.carlsen.civ@mail.mil 5BE.282.6877
1001 OAZAALT |E'“E Evans sue.evans@us.army.mil 703-604-7238 Jackie Barnes jacgueline.m barnes6.civ@mail.mil |586-282-6186
Roberta McMillen roberta.memillen@us.army.mil 703-805-1017 1018 | PEO Integration Josephine Russo josephine f.russo.civ@mail.mil 586.282.7565
1010 SAEEERL Ulyszes Perea ulysses.perea@us.army.mil 703.205.2184 Amber Cortopassi amber.m.cortopassi.civ@mail.mil 526.282.6348
loann Smith loann.Smithd @us. army.mil 973-724-6202 Tracey White tracey.l.white24.civ@mail.mil 443.861.7785
Jackie Gailums lackie.Gailums@us.army.mil 573-724-5311 10138 FEQ IEWS Missy Uncangco melizsa.a.uncangeo.civi@mail.mil 443-851-7778
101 FEQ Ammo Veronica Margante Veronica.Morgante@us.army.mil §973-724-2533 lennifer Sweeney jennifer.a.sweeneyl? civ@mail.mil [443-8361-7777
Willie Trammell will.trammell @us.army.mil 973-724-68564 1920 PED MS Angie Speegle angie.speegle @ us.army.mil 756-876-1895
1012 PEC Aviation Marzha leffers marsha.jeffers@usz.army.mil 256-313-4160 Elngra McCamey elnora.p.mccamey@us.army.mil 256-313-3425
Tiara Harper tiara.n.harper.civ@mail.mil 443-355-8755 Liza Taylor lisa.taylor2 @us.army.mil 407-384-5108
1013 PEOCIT Tracey Hall Tracey.A Hall.civ@mail.mil 443.395.8299 Trina Cothrin trina.cothrin@us.army.mil 407-384-5515
Karena Evans karena.a.evans.civ@mail.mil 443 385 8796 1221 | PEQSTRI Jacgqueline Hauck jacquie.hauck@us.army.mil 407-208-3103
Trina Taliaferre trina.l.taliaferro.civ@mail.mil 443.385.8797 Carolyn Raines carglyn.r.raings@us.army.mil 407-384-5323
1014 | IFEDCED Cherri Wright cherri.wright@JPEOCRD.osd. mil 410-417-3010 Mae Hazelton Mae.Hazelton@us.army.mil 407-384-5177
Dave Beecher david.g.beecher.civ@mail.mil 586-282-8328 1022 PED Soldier AR AT ikl eIt T eyl IIESE T
Laura Colzin laura.j.colzin.civi@mail.mil CAE.287.2632 Cecelia lones cecelia.reenea. jones1@us. army.mil |703-704-9485
Sandy Maxwell sandra.c.maxwelll.civi@mail. mil S56-282-6420 1023 | DASAPIZA Trina Jackson trina.m.jackson@us.army.mil 703-817-0330
1015 PEQ CSCEE Cathy Kujat cathy. 3 kujat civi@mail mil GB6-282-2578 Carolyn Creamer carglyn.d.creamer@us.army.mil 703-617-0304
Sonji Fred sonji.g fred.civi@mail.mil 586-282-5588
Sharon Kurzatkowski sharon.s. kurzatkowski.civi@mail.mil |586-282-5631
Tammy Patrick tamara.l.patrick.civi@mail.mil 586-282-8763
Cebra Lee debra.a.lee@us.army.mil 703-806-3235
1016 PEC EIS Robert Aldrich robert.aldrichi@us.army.mil 703-806-3195
Sarah Chambers sarah.m.chambers@us.army.mil 703-806-2142
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Need Assistance...Call Your Local POC
ATEC - AMCOM - TACOM - ACC-SDDC - HCAA

Army Pay Pools POC as of August 11, 2011 Army Pay Pools POC as of August 11, 2011
ATEC Sharlene Lyle sharlene.lyle@us. army.mil 410-306-1433 ACC Lavana Grantham lzvana.b.grantham.civi@mail.mil 256-355-8550
1100 ATEC HO: Rita Brown rita. brown@us.army.mil 410-278-1165 1300 ACA-HO
1101 ATEC AEC Karen Mussard Karen.mussard@us.army. mil 410-278-0730 Andrea Price andres.priced@us. army.mil 703-428-0758
1110 | ATECDTC 1310 | ACC-NCR Annie Dowdell annie.dowdell @us.army.mil 703-428-1058
1120 ATEC OTC Michele Wallace michele.e.wallace@us.army.mil 254-287-191% Mary Matherly mary.c.matherly@us.army.mil 703-428-0753
Sheila Miller sheila.d.miller.civi@mail.mil 254-286-5903 1311 ACC- Jacqueline Alpaugh jacqueline.alpgugh@us. army.mil 9737244177
. . ] Picatinny Arsenal |[Walerie Anticoli valerie.anticoli@us.army.mil 5973-724-6641
AMCOM Tracey Smith tracey.smith&@us.army.mil 256-842-3675 Earl Adams zarl.adam=3@us. army.mil |256) 8765532
Janice Hunt janice.z.hunt2.civ@mail.mil 256-876-6086 1312 | ACC-RSA Karen Arthurs karenn.arthurs@us.army. mil [256) 342-8553
1210 | AMCOM Crmd Staf | =vine Goff m=xinegol fi=somymil S i Judy Marchlewicz judith.marchlewicz.civ@mail.mil 586.282.8024
lke Eichelberger dhalguister.d.eichelberger.civ@mail | 256-876-0829 1313 | ACC-Warren - - - —
- Maonica Camp monica.a.camp.civi@mail.mil S36-282-94592
1211 AMCOM G Staff Eliza Stucker elisa.m.stucker.civi@mail.mil 256-955-0053 Victor Gallezos victor.m.z=ll=gos@us. srmy.mil [210) 2950818
1212 | AMCOMIG La_rru.rJ.Jnhnsun larry.j.jehnson24.civ@mail.mil 256-376-9701 1320 [ MICCHO Maria Allen mariz. llen@us.army.mil (210) 221.6847
Cindy Janes cynthia.a janes2. civi@mail.mil 256-B76-2704
1213 | AMCOM IMMC Mary Gruschow mary.gruschow@us.army.mil 256-876-4408 1360 | ECCHO Debra Behan e e [256)955-7766
Becky Lake becky.lake@us.army.mil 2568426777 Tina L. BoClair tins.boclair@us.army.mil 2569557719
1214 AMCOM 5AMD Andrew Lenoir andrew.lenoir@us.army.mil 256-313-6897 . Lynne A. Frasher lynne frazher@us. army. mil D3M F15-T24-T184
Kathy Merryman kathy merryman@us. army.mil 7575783110 1381 ECCA11CsB/ccK Gizela l. Froman gizels froman@us. army. mil DEM 515-T24-5045
1215 | AMCOM 50D Abigail L. Kent abigail.kent@us.army.mil 757-878-0009
loseph l. Silvent joseph.silventi@us.army.mil 757-878-2072 1391 SDDC-AQ Ll :arDI.waIkEFE@mai!.mi! S T
1216 | AMCOMTMDE Catherine Adams catherine. adams@us.army. mil 256-376-7037 ST TET TR (M GEIE TN T
Martin Roggio martin.roggio@us.army.mil 25E-276-7051 1399 MEDCOM HCAA Wirginia Heard Einny.heard@us.army.mil 210-221-3452
Lisa 5chwab lisa.l.schwab.civi@mail. mil 586.282.6730
TACOM 1eff Teyema jeffrey.rteyema.civid mail mil CAG-282-2259
Gwen Qutland gwendolyn.s.outland.civ@mail.mil |586-282-6941
1250 TACOM Cmd Group |Barbara Lyons barbara.a.lyons.civi@mail.mil 586-282-6941
1251 TACOM Chiefs leff Teyema jefirey.r.tevema.civi@ mail mil 586-282-22559
Cindy Kukuk cindy.m.kukuk.civi@mail.mil 536-282-3358
1252 | TACOM ILEC Ronda Jones ronda.jonesl.civ@mail.mil 585-282-3926
Donna Thibault donna.m.thibault@us. army. mil 508-233-4135
1253 TACOM IG Barbara Lyons barbara.a.lvons.civi@mail.mil 5E86-282-5941
1354 TACOM Legs| Darlene Dogwill : I:|Er|EnE.S.I:l[}'-‘W’i||.Fi\r@l‘!13i|.l‘l1i! : 586-282-6225
Margaret Vanderginst margaret.vandersinst.civi@mail.mil |586-282-6288
191 |TARDECSTRLDemc |Debbie Otto | deborah. s otto.civ@mail. mil [s86-282-4705 |
AMSAA [Loan . salins [Iean.n.salins.civ@mail.mil |210-275-5323 |
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