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Number of Pay Pools and Number of Employees

Mumber of Mumber of Emplovees Mumber of Emplovees
Pay Pools PP# 1999 2000 2001 2002 2003 2004 2005 2006 PP# 1999 2000 2001 2002 2003 2004 2005 2006
1 Q&8 DCCY 101 1E0 175 154 110 105 95 4 ) ATEC DTC 135 150 155 157 168
2 |ateEC 102 75 113 117 122 136 151 161 169 | [ATEC OTC 139 164 176 195 195
3 PEC EIS 103 122 141 144 151 374 435 500 519 AMSAL CCAD 140 56 50 =15 67
- e 104 4 54 S I 141 45 51 53 52
4 |ATEC AEC 105 75 205 223 250 34 325 ) 385 | [amsas LAD 142|  Convertedto AcoDemo Before July 2, 2003 B 59 &7 70
5 Army GG (ADO) 106 14 14 13 13 11 12 11 10 AMSAL JTCG 143 10 12 13 17
5 cck 107 36 44 53 50 51 55 55 53 | [amses sop 144 25 23 24 25
ATEC OEC 108 119 AMSAA Chiefs 145 19 23 25 23
SAAL-ZR 108 124 ACA South Region 146 4 5 3 Bl
7 |PEOcED(ROBD) | 110 13 16 15 13 7 57 64 73| |amsAs MAD 147 20 17 13
5 SDDC A 111 53 43 S0 45 G4 58 a7 43 AMSAL RLA 145
9 |msaalT 112 7 a2 2% 43 100 102 100 110 | [AMCcOM TMDE 150 e
10 [pEOC3T 113 58 &9 92 104 289 301 339 307 | |amcom cic 151 13 16
11 PEC GCS-PAmMMo 114 S0 93 a1 100 137 1351 136 133 ARCOM LAISO 1352 19 19 20 15
12 |PEOCIO 119 41 45 44 43 45 40 27 27| |AMCOM MMC 151 121 141 135 151
13 |PEOGCSW 120 128 126 132 134 123 168 166 205 | [AMCOM Acactr 154 3% 32 44 44
14 PEC IBWWS 121 AMCOM CmdStatt 155 63 74 33 40
SAAL-IC 122 AMCOM SAMD 156 25 24 24 73
SAAL-ZT 123 AMCOM IG 157 12 11 11 10
SAAL-IS 124 AMCOM SO0 135 27 28 35
SAALID 125 AMCOM G Staft 159 I - 60
1 RED O HCAA 126 FEC STRI 160 Converted to AcqDemo Befare July 2, 2003 405 448 495 494
RD&ISA, 127 PEQ Suldier 161 99 106 105
SAAL-IL 125 PEO IS 162 converted &5 54
16 DDACMIASC 1249 ASC GMD 163 Octaber 3,
17 |sDDC Ac Supr 130 ASC THARD 164 2004
18 OF-TF 131 PEC ASMD 165 Converted to AcgDemo Before July 2, 2003 44
| RS 132 A3C PEQ C3T (5) 166
19 [PMJSME 133 Ph LA, 167 140 188
20 PED Aviation 134 ASC PCO 165
21 |acane 135 ASC PM Arrow 169
22 o828 DOL 136 ARDEC BEWEETD 170
23 |PEOCSICSS 137 Converted 10102 ARDEC HQMDiASCE 180
Total 1861 ARDEC FSAC 181
ARDEC FUZE 182
The 2006 CCAS rating cycle had 63 pay pools for a decrease of 1 from the ARDEC CCAC Tas]  Ceversdto scoDemo Bafore duly 2,2003
2005 CCAS cycle of 64. ARDEC GED 185
ARDEC Beret 187 112 158 157 169
Two new pay pools were created for the 2006 CCAS cycle: AMSAA at Rock ARDEC AoqiClr 186 1z 45 57 o1
Island Arsenal and PEO C3T created a supervisory pay pool. Three pay ARDEC FSC&TD 189 4 48 45
. . . TACOM Chiefs 190 i 76 7 &7
pools were deactivated — OAA DOL (re-organized), ASC GMD (re-aligned to T YEp— a1 T = pos pre
MDA), and ARDEC (re-aligned). TACOM Legal 192 Converted to AcqDema July 27, 2003 14 15 15 14
TACOM Acqltr (R0 { 193 (Mot Eligikle for 2003 CCAS Cycle) 44 60 61 8
) . . TACOM CBO 194 120 115 133 181
Army AcqDemo had a 4.8% increase in participation in 2006 from 6467 to TACOM G 195 4 4 3
6778. Only 6580 of the 6778 were eligible for the 2006 CCAS rating. TACOM CmidGp DCG| 196 15 13 13 ikl
Army Total 1469 | 1608 1675 | 1881 | 4521 | =58 6467 &778
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Workforce Demogra

ohics

(CAS 159 (CAS 2000 CCAS 2001 CCAS 2002 CCAS 2003 CCAS 2004 CCAS 2005 (CAS 2008
Army
Mumber of | Percert of | Percent of [Mumber of | Percent of | Percent of |Number of | Percent of | Percent of {Number of | Percent of | Percent of |Number of | Percent of | Percent of |Nunber of | Percent of | Percert of |Mumber of | Percent of | Percent of |Wumber of | Percent of | Percent of
Employees Career Path | Workforce |Employees |Career Path | Workforce |Employess (Career Path | Workforce: |Employees | Career Path | Warkforce |Employees | Career Path | Warkforce |Employees |Career Peth | Workforee |Employees |Career Path | Warkforce |Employees |Career Path | Wiorkforce

M1 2 10B% | 014% 4 0% | 025% 2 A% | 012% 1 D51% | 009% 3 09% | 00™% 5 108% | (008% li 143% | 011% 5 108% | 007%
i 2 138 | TAM% | 926% 1330 T | 8% 119 ) BBES% | TAD% | t0 | T4 | T5% A TR | 6% | TIIE% | 6% 2| BIM% | 5% WO MA% | 4%
MK 3 50 HE0% | 340% 51 T90% | 3% & 20% | I40% 5 006% | 296% i 0% | 1H% Mo A86% | 1% | A% | 216% 13| A% | 153%
MK CareerPath | 108 | 10000% | 1280% | 190 | 10000% | 1081% | 78| 10000% | 10E3% | 19 | 1000% | 105% A [ 10000% | TAM% 462 | 10000% | 8a6% 489 | 10000% | 756% 473 | 10000% | 6.98%
H 1 i, i, i, HE, A, A, A, i, i, A i, i, M, A, HE, i, A A, A, M, M, i, i, i,
M2 3 900% | 2% | 10000% | 1.80% B | 0000% | 155% 17 1000% | 091% 14 S278% | 045% 15 48.39% | 02T% 18 230% | 028% 10 1220% | 015%
M3 1 0% | 0% e, A, A, e, M, M, &, M, M, 7 1944% | 017T% 5 18.13% | 009% 19 WE0% | 029% 2 LE% | 0M%
L} M, i, i, e, A, A, e, M, M, &, M, M, 1 J8% | D% i J40% | 020% 40 595% | 0B2% 5 B220% | 075%
M Career Path 30| 10000% | 218% A ] 0000% | 1.80% | 0% | 155% 17 000% | 09% B | 10000% | 08E% M| 10000% | 056% T | 10000% | 1.19% B2 | 10000% | 1.1%
MH 1 4, M, M, A, A, A, e, 4, 4, M 4, 4, 1 00 | 002% 1 002% | 002% 1 002% | 002% 0 0o | 000%
HH?2 154 | 1230% | 048% | 180 | 1205% | 10A9% | 207 | 1407 | 1236% | 287 | 1438% | 1274% | 3| 1003% | 913% 455 ood% | a2 5 BA% | TTO% 504 BA0% | T4d%
HH 3 BET | SRA0% | 5% | 7RO | SDOS%M | dATA% | AL | SUA2% | 4400% | TAE | 47E0% | 4224% | 1753 | ATO% | 4200% | 2004 | 4755% | 43M% | 2603 | 47A0% | 434% | 2084 | A% | 4407%
HH 4 A0 | MA% | 290% | 4T | MAD% | 2948% | OS2 | MM% | 305T% | B25 | A% | 5% | 63 | 42B%% | 30A2% | MB5 | 4940% | JO53% | 2591 | 43d% | 40A0% | 275 | 43T9% | 40.20%
WH Career Path | 1249 | 10000% | 8502% | 13900 | 10000% | B6.39% | 1471 | 10000% | O782% | 1648 | 1000% | G06% | 3MO | 10000% [ S1H% | G035 | 10000% | W08% | 5900 | 10000% | S1.25% | G223 | 10000% | A%

100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Wrkforce 1459 1609 1675 1861 i 5528 1) B776
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Presumptive Status

Prezumptive Status 1999 2000 200 2002 2003 2004 2005 2006
0
90 Days ar Mare 1386 1455 1536 1792 4060 5304 5212 B545
(changed in 2002 from 180 days)
1
Less Than 90 Days 71 138 122 57 93 196 215 195

(changed in 2002 from 180 days)

Employee has the minimum days for CCAS rating but due to special circumstances, e, long-term full-titne training, temporary promotion

outzice the demo, active miltary duty, extended sick leave, leave without pay |, etc. | the pay poal panel has twa options.

2
12 13 15 g 19 16 20 19
Expected Rating
3
f, 3 2 3 5 7 12 13
Re-Cerdified Last CCAS OCE
Total 1464 1603 1673 1861 477 2525 B467 B77a
override (CRI and CA calculations -
due to retirement, leaving 45 63 &7 74 103 160 179 1252
. Captured
AcgDemo, pramotions)
Retained Pay
(0% of GPI, no CRI, CA& G 4 a8 7 12 5 B 3
dependert on OCS)
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Raill Zone Positions

Rail Zone 1999 | Percent | 2000 | Percert | 2001 | Percent Rail Zone 2002 | Percent | 2003 | Percert | 2004 | Percent | 2005 | Percent | 2006 | Percent
A &
B 419% | M | 2M% | 18 | 10T% W% | 55 | 1Al | 45 [ 0% [ OB | 094% | 2B | 0H%
[Shave the Linner Rai] [have the Lnper Rail]
B B
43 | 2954% | 485 | 004% | 47T | Z5da% WE 1A% | TR [1694% | 1066 (19.28% | 1133 (1TAB% ) 1011 | 14.52%
([Below the Lower Rail ([Below the Lovwer Rail
; - EI:? - B2 | 3235% | 147 [ 2746% | 1260 2279% | 1337 | 06T | 1411 | 2082%
vemterg | T4 | B[ 0| 6% | a0 | Toas (etween > and S
B3| G067 | AB4 [ 5229% | WA (STM% | 3936 | G0GE% | 4328 | B3EG%
(Betvreen SPL and LR)
Total 14689 (10000% [ 1609 (10000%( 1675 |100.00% Total 18680 (10000% [ #1077 (10000% [ 9525 |10000% [ G467 |10000%( G778 | 100.00%
Retained Pay Rikained Pay
(- &bove the Upper Fa) b : (4= &b the Upper Fal) I ! Jofh ot
Rail Positions By Percent Rail Positions By Number of Employees
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Funding Level - General Pay Increase (GPI)

Difference hetween
Funding Level 1999 for 2000 | 2000 for CY2001 (2001 for CY2002| 2002 for CY2003 [ 2003 for CY2004 | 2004 for C2005 [ 2005 for C2006 | 2006 for Cy2007 CVI0E & CYI00T
eneral Pay Increase 3.80% 270% 3.60% 310% 270% 2.50% 210% 1.70% 0.40%
Mumber of Pay Pools
16 13 15 21 a0 49 49 56 7
[Garve Full GPI
Mumber of Pay Pools
5 2 2 0 4 B B 0 o]
[Reduced G
Mumber of Pay Poolz
2 ] g 5 3 7 7 7 0
[Denied GPI)
, Al Employees | Al Employess | AlEmployess | AllEmployees | AlEmplovees | Al Emplovees | AllEmployees | Al Employees
Localty Pay Received Received Received Received Received Received Received Received No Change
Cortrioution Reting NCrease | o g 200% 200% 200% 200% 200% 200% 200% Mo Change
(Minimum Funding Level)
fwrd 1.3% of which | 1.0% of which | 1.0% of which | 1.0% of which | 1.0% of which | 1.0% of which | 1.0% of which | 1.0% of which
i Fwa;. Level Q0% or 1.17% iz | 90% or 0.90% is [ 90% or 0.90% iz | 90% or 0.90% iz | 90% or 0.90% iz | 90% or 0.90% i= | 90% or 0.90% iz [ 90% or 0.90% iz Mo Change
(Minimum Funding Level for CA, for CA, for CA for CA, for CA for A, for CA, far A,
Target Salary Unper Rai Upper Rail Upper Rai Upper Rail Upper Fai Upper Rail Upper Rail Upper Rail Mo Change
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Funding Levels for CRI an

CA

Pay | 1993 | 1999 2000 | 2000 || 2001 | 2001 || 2002 | 2002 || zoos | zoos || zo04 | 2004 || 2002 | 2005 ) 2006 | 2008 2003 | 2003 || 2004 | zoos || 2005 | 2005 | 2006 | 2006
Organization Pool# | R | awen || crise | awas || cri | awass || crim | e || cRie | awass || cries | mwas || CR% | Awdi || CRI% | Awd% crite | swas || cRim | aws || CRI% | Awd% || CRI% | Awd
ACA CCE 1 | 28 | 144 280 | 144 |[ 280 | 220 |[ 2s0 | 220 |[ 300 [ 230 || sa0 [ 250 || 330 | 250 |[aaves | 2588 ||ascrEo csiss 137 | 250 | 349 || 250 | 3ss | 210 | 310 |[202852] as0
ATEC 1z | 24 | 180 200 | 180 |[ 380 | 205 |[ 300 | 200 || 250 | 200 || 250 | zo0 || 2s0 | 200 || 3i0 | 263 ||aTEcDiC 136 | 250 | zo0 || 2s0 | zo0 |[ 250 | zoo || sa0 | 263
PEQ EIS 103 | 24 | 288 240 | 270 |[ 220 | 230 |[ 250 | 2s0 || 280 | 2s0 || 280 | 250 || 250 | 280 || 280 | 250 ||atEcorc 139 | 250 | 200 || 250 | 208 || 2zs0 | 246 || 340 |278ess
SaALTPICSA 104 | 24 | 107 200 | oso || 200 [ 100 AMSAA CCAD 140 | 300 | 230 || 300 | 230 || so0 | zar || so0 | 230
ATEC AEC 105 | 24 | 180 207 | 226 |[ 300 | 200 || 300 [ 204 || 250 [ 200 || 288 [ 200 || 320 | 185 || 37se | 263 |[amsascsap 141 | 300 | 230 || 300 | 230 || so0 | zar || so0 | 230
Army G (ADO) 106 | 30 | 270 300 | 270 |[ 300 | 33 || 300 | 333 || 300 [ 333 || 300 | 333 || 300 | so0 || 300 | 350 ||amsaslap 142 | 300 | 230 || 300 | 230 || so0 | za7 |[ so0 | 230
oK w7 | 24 | 147 240 | 105 || 320 | 200 |[ 360 | 100 |[ 360 | 200 || so0 [ 100 || se0 | 100 || so0 [ 100 ||amsastcs 143 | 300 | 278 || 300 | 286 || so0 | 261 300 | 230
ATEC OEC 18 | 24 | 180 AMSAA SOD 144 | 300 | 230 |[ so0 | 230 || soo | 247 |[ so0 | 230
SaAL IR 109 | 24 | 117 AMSAA Chiets 145 | 300 | 255 || 300 | 25 || ss0 | zar || 300 | 25
PEQ CBD (JFOED) | 110 | 3.326 | 1.0 so0 | 180 || 330 [ 220 || 33¢ | 223 || 3 [ & 344 | 229 |[ 420 [ 141 || 3525 [21111 |[aca South Region 146 | 300 | 230 || sa0 | 250 || ss0 | zs0 || sa0 | 250
MTAG 11 | 24 | 147 400 | 349 || 499 | 250 |[ 499 | 250 |[ 500 | 253 || 280 [ aso || 310 | 210 || 3s0 | a00 ||amsasmsn 147 so0 | za0 || 300 | 247 || 300 [ 20
ASA ALT 1z | 24 | 147 200 | oso |[ 280 | tas |[ za0 | 220 |[ 300 [ ea0 || 3a [ 252 || ss0 | 2a0 || 330 [ 260 |[amSEARE 145 300 | 230
PEQ C3T 113 | 24 | 180 240 | 2412 |[ 300 | 250 |[ 200 | 2s0 || 400 [ 2s0 || 400 [ 250 || so0 | 280 || so0 [ 250 ||amcomTmDE 150 | 264 | 167 || 326 | 249 400 | 300
PEO GCSPitmma | 114 | 25 | 300 200 | 270 |[ 200 | 300 |[ 200 | 302 || 200 [ so0 || 204 | 300 |[ zoo | so0 || 200 | 300 [[amcomac 151 | 282 | 178 || =290 | 249
PEQ CIO 119 | 24 | 207 so0 | za7 |[ 600 | 370 |[ eoo | 370 || 400 [ zoo || 200 [ 150 || 250 | 280 || 280 [ 250 ||amcomLaso 152 | 3a7 | 234 || 415 | 334 || 400 | soo0 || 400 | am0
PEQ GCSHY 120 | 25 | 3a7 200 | 345 |[ 200 | 3s¢ |[ 200 | 363 || 200 [ ssz || 2s¢ [ soo |[ 226 | mao || 200 | 450 [[amcommmc 153 | 285 | 177 |[ 348 | 242 || 400 | soo0 || 4os0s | oo
PEQ [EWS 121 | 24 | 135 400 | 270 |[ 400 | 250 |[ 400 | 250 || 400 [ 250 || 400 [ 250 || 400 | 280 || 400 | 250 ||amcomacyct 154 | 273 | 174 || 377 | 282 || 400 | soo0 || 400 | amo
SaALIC 122 | 24 | 117 AMCOM CmdStaff 155 | 261 | 164 || 318 | 2 400 | 300 || 4035 | som
SaALIT 123 | 24 | 117 200 | o090 || 280 [ 144 || 280 [ 220 AMCOM SAMD 156 | 240 | 150 || 302 | 228 || 400 | soo0 || 400 | amo
SaALIS 124 | 24 | 117 200 | o090 || 280 | 144 || 280 | 220 AMCOM IG 157 400 | 300 || 400 | amo
SaALID 125 | 24 | 117 219 | 089 |[ 342 [ 176 AMCOMS0D 158 400 | 300 || 400 | am0
MEDCOM 126 [ 120 | 162 |[ 1200 | 135 |[1000] 150 || so0 | 150 || s00 [ 150 || so0 [ 200 || 400 [ 200 || so0 [ 150 [amcome star 159 400 | 300 || 400 | am0
RDAISA, 127 | 24 | 117 250 | 288 || 350 | 250 || 3s0 | 280 PEC STRI 160 210 | 200 (230285 2.0
SaAL L 128 200 | oso |[ 280 | 144 PEQ Soldier 161 350 | 2s0 || 2138 | ag0
DDACMIASC 129 240 | 147 |[ 340 | 300 || 340 [ 300 || ss3 [ 23¢ || sa0 [ 250 || 3 | 251 |[531508| 251148 [PEOMS 162 406 | 305 || 400 [ 33334
MTAG Supr 130 400 | 343 |[1000] 410 |[ 1000 | 3s0 || eso | ase || so0 [ aoo || 400 [ a7 40 | 374653 |GMD 163 45¢ | 320
OF-TF 131 297 | 1m0 || 300 | 200 || so0 [ 200 || sa0 | 2s0 TH&AD 164 411 | 317 342
PM FCS 132 240 | 4o || 2m0 | amo PEQ ASMD 165
PM JSIMS 133 405 | 327 || 405 | 3z || 330 [ 250 ASCPEQ C3T (Supv) | 166 300 | 550
PEQ Aviation 134 240 | 130 || 280 | 300 || 350 | 300 || 400 [ soo || 400 | 300 [Pmua 167 27 | 389 || 380 | 500
ACAHQ 135 200 | 100 |[ 300 | 230 || sa0 | 250 || sa0 | zso || sa0 | 250 [asceco 168 387 | 247 || 330 | 280
0a4 DOL 136 280 | 220 || 280 | 220 || 330 | 280 || 200 [ 140 A5C PM Arrow 169 400 | 300 || eo0 | 500
ARDEC EWEETD 170 240 | 300 || za0 | amo
Average [200 [ 170 296 | 197 || 369 | 231 || 341 | 242 |[ am [ 2= 340 | 263 |[ 342 [ 270 |[ 3a1 | 294 |[aroecHarmomsco [ 180 | 251 [ 340 || 240 [ 30 || 240 | oo
Pojl‘f:i?:;:::;:‘tm Army Average || Army Average || Army Average [||ARDEC 181 257 289 240 3.00 2.40 300 240 3.00
COAS cpcle. ARDEC Fuze 1a2 | 27 | 2a9 240 | 300 || za0 | am0
ARDEC WECAC 183 | 240 | 2a9 H H
ARDEC CCAC 184 | 240 | 249 240 | 300 || za0 | 3m0
ARDEC GED 185 | 240 | 249 240 | 300 || za0 | amo
ARDEC RMD 186 | 258 | 340
ARDEC Beret 187 | 240 | 289 || 240 | 300 || 240 | z00 || 240 | am0
ARDEC 83C 188 | 240 | 260 || 240 | 300 || 240 | so0 || za0 | am0
ARDEC FCSATD 189 300 | sm0 || 29 | 300 |[30073] a0
TACOM Chiefs 190 249 | 22 | 200 | amo || 23 [ smo
TACOM TARDEC 191 200 | 329 || 217 | 289 |[z0sE7| ano
TACOM Legal 192 CZZ\;EZ?JD 240 | 260 || 200 | 300 || zoo | soo
TACOM AcoCtr (W) 195 | g o7, 2003 240 | 288 || 240 | 289 || 200 | 2889
TACOMCBO 194 | otelghleor || 240 | 274 || 203 | 330 || 220 | 3334
2003 CCAS rating,
received full ]
TACOMIG 135 240 | 260 || 200 | 300 || 200 | smo
TACOMCmdGp DCG | 196 240 | zf0 || zo0 | 300 || zo0 | a0
Awerage for 15t CCAS Cycle 259 | 22
Army Average 299 | 236 310 | 2.63 342 | 270 |[ 341 [ 2.94 |
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7.00% -

6.00%

CRI + CA Funding Levels Trend

&

3.69%
3.41% -,

— ¥ - - 0 y 0
0 3.10% 3.12% 3.11%
2.91%  2.96% 2.99%
2.00%
1.00%
0.00%
19589 2000 2001 2002 2003 2004 2005 2006/
—m A 1.70% 1.97% 2.34% 2.42% 2.3R% 2 B3% 2.70% 2.949%
—— CFRI 2.91% 2 89R% 3.69% F3.41% 2.99%, 3.10% 3.12% F3.11%
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NSPS Pay Pool Funding [1of4]

Element 1 — Performance-based Salary Increase

Please note the key word in determining Element 1 funding level. The
key word is “spending”, not “funding”. In AcqDemo CCAS term, the
“Approved CRI” was what was distributed to the employees.

Slide 7 has the AcgDemo pay pools’ historical funding levels for CRI and

CA.

The historical spending rates are at Slides 11 and 12.

- Reference: DRAFT Army Spiral 1.1, 1.2, and 1.3 Interim Guidance for January 2008

Pay Pool Funding, dated February 12, 2007.
. DETERMINING ELEMENT ONE HISTORICAL SPENDING:

March 9, 2007

Element 1 Pay Pool Funding Floor: Under NSPS, the Department of Army must, in the aggregate, apply
2.26% of base salary to Element One Pay Pool Funding. Element One funds are pay pool funds paid out as an
increase to base pay during the pay pool process. Element One, is one of three pay pool funding elements.

Determining Element 1 Historical Averages for Demonstration Projects: It is relatively simple to determine
the historical spending of Element 1 spending averages for demonstration project organizations currently covered
by pay pools. Identify the sum of the actual pay increases that occurred during your pay pool payout and divide
that number by the aggregate salary of employees at the beginning of the year. Do not count Element 1 or pay
increase funds that rolled over to and were paid out as bonuses. Such payments will not be credited toward
meeting the floor under NSPS. See Slides 11 and 12 for AcqDemo pay pool historical spending.

Pro-Rating Element 1 Funding Floor: The 2.26% Element 1 funding floor assigned to each Army Command
and equivalent organization may be pro-rated to reflect shortened performance cycles [See Slide 4 of Appendix
A]. Pro-rating is often necessary to stay within civilian pay funding limits. This is because organizations will be
paying General Schedule Element 1 bills for WIGIs and In-Band Promotions for that part of the fiscal year during
which they are not covered by NSPS. Not applicable for former Army AcqDemo pay pools.

Funding Above the Element 1 Floor: Army Commands and equivalent organizations may authorize and/or
delegate to the Performance Review Authority or Pay Pool Manager level authorization to allocate additional
funds, when available to any element of the Pay Pool Fund. NOTE: 2.26% must be paid out as performance-
based salary increases.

CCAS 2006 Unofficial Army Results



NSPS Pay Pool Funding (2ofa4;
Element 2 and Element 3 — Performance-based Awards

- Reference: DRAFT Army Spiral 1.1, 1.2, and 1.3 Interim Guidance for
January 2008 Pay Pool Funding, dated February 12, 2007.

. ELEMENT TWO (2) PAY POOL FUNDS - Under NSPS, the Secretary of Defense has the authority to determine what
amount of the Government-wide general pay increase (January pay adjustment) will be allocated to rate range
adjustments and local market supplements and to apply any remaining amount to the NSPS performance pay pool.
Any amount applied to the pay pool from the January pay adjustment is considered Element 2 funds. Element 2 funds
may be paid out as either an increase to base salary or a bonus. The Secretary of Defense may also decide not to
apply any of the Government-wide general pay increase to Element 2 pay pool funds as was the case in January 2007.

. DETERMINING ELEMENT 3 PAY POOL FUNDS

— Determining Amount of Element 3 Funding: There is neither a DoD or Army-wide funding floor nor limit for
Element 3 Pay Pool Funding. Army Commands and equivalent organizations may establish Element 3 funding
guidance (floors, limits, ranges) for their organizations or delegate this authority to the Performance Review
Authority or Pay Pool Manager level. The amount of funding applied to Element 3 may be determined based on
historical funding for performance awards under TAPES (minus QSI's), if affordable, or based upon the percent
of base salary programmed for performance awards for the fiscal year of their first pay pool payout. See Slide 7
for AcqDemo pay pool historical funding and Slides 11 and 12 for historical spending.

— Pro-Rating Element 3 Funds: The last TAPES performance payout will have occurred in the fall of 2006 (i.e.,
at the beginning of FY 07). The first spiral 1.2 and 1.3 payout will be made with FY 08 dollars. Since there is no
TAPES closeout bill for Spiral 1.2 and 1.3 organizations during FY 08, pro rating of Element 3 pay pool funds is
not required and may result in disadvantaging employees in the organization. No pro-rating for former Army
AcgDemo pay pools.

March 9, 2007 CCAS 2006 Unofficial Army Results
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Historical Spending Rates [3of4]

Two-Year Average Three-Year Average
(2005 and 2006) (2004-2005 2005 )
Elerment 1 Element 3 Element 1 Element 3
Performance. | Performanmee. Performance- | Performance-
Based Pay Based
COrrganization Pay Pool Based Pay Based COrrganization Pay Pool Increase Bonuses e
Increase Bonuses Based on Based on
B“i‘:’:{'l ;";026““5 B“E:.':":{'I ;:02;05 2004, 2005 and | 2004, 2005 and
20006 2006

ACh TCE 101 2 452 S 1B ACh (CCE 101 2532 3032
ATEC Hz 102 2.33% 2. 565% ATEC Hiz 102 227 255
A5 PEC EI= 1035 1. 76% S5.00% ASC PEOD EIS 103 1.54% 293533
ATEC AEC 105 I14% 2.72% ATEC AEC 105 2.97% 2.E66%
A -5 FD DI 106 1.51%% 3592 ASC -5 FD DI 105 1.91 %% 3.E7TE
A A, T 107 3.70%% Py - A A T 107 3.97%% 2162
ASC JPEC CHD 110 2.83% 2.658% ASC JPED CBD 110 2.87% 2629
SDnC S0 111 1.99% 35652 S0 S0 111 1.55% 3662
Ass o] T 112 25490 et i aAsa ol T 112 2412 e =
A5 PEC 23T (Monfupsrvizory) 113 2.90%% 3282 ASC PEO C3ST 113 2.95% S.20%E
A5 PEC ARARAT 114 1.77% 2952 ASC PEC AhARAT 114 1.77% 2 952
FPEC 1158 1.77% SFA0% FEQ Cl2 118 1.47% 2.90%
ASC PED GCS 120 1.59% 3.7 ASC PEOD GCS 120 2.06% 3452
PEC IEWVY= 121 2402 3792 PED IEWY= 121 250 3712
FAECH O HC A2 2, 126 2.45% 2.55% MED O HC A 126 2.589% 2.75%
A5 Hiz 129 2.a52% S.10% ASC H: 129 2.55% 307
SDDz SDAG SUPR 130 2.56% 4. 10% sSDDC SDAac SUPR 130 3.531 % F.91%
ASC PED AN 154 I14% F.50% ASC PEO A% 1354 3.05% 3.539%
A8 H 135 2 .56% 267 A8 H 135 2.59% 2 65%%
O Aan Caol 136 1. 76%% e A0 Dl 136 2052 274
AZC PEOD CE CES 137 1.94%% 32T ASC PEOD CE CES 137 2.04%% 3392
ATEC DT 135 1.94%% 30652 ATEC DTS 135 1.95% 257
ATEC OTC 138 1.59% 2.75% ATEC OTC 138 2.01 % 2.61%
FRDECOR AhASA A 140 227 2.90%% FEDECOR AhASA A 140 2.3536% 27T
RDECOM AhAsnn, 141 2492 27028 RDECCR A hsn 0, 141 2552 P =
RDECOMM ARAS A A 142 2.64% 2.55% RDECOR ARSA A 142 2.70% 2943
FDECOMR SRS 1435 2.54% 2. 592 FEDECOR SRS 1435 2. 60% 273
RDECCM A= n, 144 210%% 2.99eL RDECCR &S00, 144 2262 2752
FEDECOR AhASA A 145 287 2512 FDEC O SRS 0 145 2.55% 2952
ACh SR 145 2 E1%% 2432 ACh SR 145 2 .86%% pecis -
FDECOM AhAS s 147 1.65% IF.1353% FRDEC M AbSA A 147 1.96% 2.92%
Arnmy Average 2 5T% Z_ 96" Z_A45% L

March 9, 2007
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Historical Spending Rates [aot4]

Three-Year Average

Two-Year Average
(2005 and 20086)

(2004 -2005-20048 )

Element -1 Element I Element 1 Element 3
Performance- | Performance. Performance- | Performance-

i i Based Pay Based i i Based Pay Based

COrganization Paw Pool Organization Pay Pool Increase Bonuses

Increase Bonuses Based on Based on

B“Sai{:l ;:;026“05 B“E;?‘{:I ':_;'.;0260“5 2004, 2005 and | 2004, 2005 and
2006 2006
AhAZCh TRADE 150 3.534% 33569 AnACOR TRDE 150 T 2% .17
ARACOR 151 A AT 151
AR LIS 152 3.91% 3.29%% APACOR LA IS0 152 3732 3209
ARACTRA IR 153 3.15% 3512 AT AR 153 2912 327
ARSI AT 154 3.31% I.A412E AR ST 154 3.30%% 3.32%%
AACOR ChAD SR 155 2E7TH 4.1 5% A AC Ok ChaAD SR 155 2353 S5.A95%
A AC O ST 156 3163 5543 A hAC b S A D 156 2913 523
AbAC R 1 157 1. 763 4 943 AhACObA | 157 1 553 4 .15%
ARCOM SO0 155 2.52% 3.86% ANC Ok SO0 158 263 3.33%
AMACOMN S STAFF 159 2.95% 3632 AMCOM S STAFF 159 1.95%% 2420
AT PEQ STRI 160 1.71% 2.29%% ASC PEQ STRI 160 1712 2.35%
A5 PEQ SOLDIER 161 1.99% 3.69% ASC PEO SOLDIER 161 4013 4612
ASC PEC MES 162 3.33% 3.55% ASC PED MES 162 2.22% 2.39%
bAC 2, AT 163 1543 177 bAC 2, ST 163 123533 1.15%
hAD 2, TH.A A D 164 3043 ey bAD 2, THA& A 164 2033 2213
ASC PEC ASkAD 165 000 .00 ASC PEO ASKD 165 .90 1145
A PEO 3T (Suparviszery] 166 .97 2k 5.0 AT PEO Z3T (Suparvizery] 1665 [ =00 2.0 9%
2SI PR 167 2.54% 4.23%% AT PR LA 167 1.59%%: 2829
A0 PCD 165 3.22% 2.80% ASC PCOD 165 215% 1.87%
ASC PR ARROWY 169 3.95% 4 5652 ASC PR ARROW 169 2ES2E .04
RODECCM ARDEC AEE 170 1 .93 52493 RODECON ARDEC AEE 170 207 5.20%%
RECC O ARDEC A0 180 REDC O ARDEC &0 150

ROECOM ARDEC A5 151 2 05 505 ROECOM ARDEC A5 151 215 SO0
RODECOM ARDEC AEP-S 1852 1.67% S.443 RDECOM ARDEC AEP-S 152 1.94%% S
FEDECOM ARDEC EM 154 2.19% 2912 RDECOM ARDEC Em 154 2252 2.91%%
ROECOM ARDEC QIES-2 185 2.05% S5.05%% RODECOM ARDEC QES-2 155 2093 S5.01%%
RODECCM ARDEC ABEWY 187 2063 5.0 RODECON ARDEC ABAy 157 2.10% 2.97%
RDECOM ARDEC AER-L 188 2.20%% 2913 RODECOM ARDEC AER-L 158 2233 2893
RDODECOM ARDEC FCS&TD 159 267 % 3.30% ROECOMM ARDEC FCSE&ETD 159 256 = ey
TACOM CHIEFS 190 1.93% 2542 TACOM CHIEFS 190 2042 2.76%
TARDEC 191 1.50% 2929 TARDEC 191 1.65%% 3152
TACOM LEGAL 192 1.97% 2.80%% TACOM LEGAL 192 2062 2.75%
TACOKM MMZOCTR 193 1.75% 3043 TACOM ACSDCTR 193 1.873% 2.99%%
TACOM ILSC 194 1 .55%% 352493 TSR ILSC 194 1 9653 S5.06%%
T2k 1 195 1. 243 574 TACChM 1 195 1. 633 525
TACOR Chil SP 196 1 .47 % 5299 T 220k ChAD S 196 1 .67% 5.1 2%
Arnyy Average 2.5T% | Z.96% 2. 45% Foy

March 9, 2007
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Affect on

Pay Pool Base Pay (1of2)

Incyease Increaze Icreaze Increaze
Increaze from fram from fram Increaze Icresse
Army 1999 fram 1999 Beginning Beginning Beginning Beginning fram Increase fram from
BasePay | CYNOD | Buph L0 CY20m oty ] CYan2 | ofCy Ly CVA0R | efcy Y00 CY2004 | ofCY || Cv2004 Base |Mew Base Pay | Beginning of || CY2005 Base: (Mew BasePay | Beginning of | CY2006 | Mew Bage Pay | Beginning of
wBupn | CCAE1999 | LessG || BasePay | CCAS2OD | LessG || BasePsy | CCASNOM | Less || BasePay | CCASN | LessG || DBasePay | COAR200D | LessG Pay 205 Y lesst Pay 06 CVless( || BasePay 07 (Ve
ACACCE 101 % 8478567 |§ 9025592 | 260% ||§ BATS7H0 |5 0| 259% ||V MAFSH |3 BTA0NE| 241% ||§ GM5I0 (5 6700 | 186% || II6EW|  WepIL7er| 225% |9 E2EES |9 BINAI| 263 S| | 2% BOMS| B3| 250%
ATECHA 020§ 4122042 | § 4377405 | 240% ||§ GRGOG2 | GOTDSR) 158% || T |F 7RR0ASI| A70% |[§ 8272 |% BIAAM| 2M% ST A46)  HIOTEA2) 215% (|5 11242754 |8 175000 204% 498 1293480 207% 13364298 10a7085 A%
PEO B 03| § TGS | § BSIET | 10 ||§ 9562824 | § 100035 | 19% || § 1004360 | § 10362158 | 176% ||B 11002988 | § 1165663 | 1.35% FAEEE0| BIT2S4NEE| 19BN || B AT ATA | MIMAM 1H% JOAEl MMM 1T A064EI00| 4R 1H%
selpiss | 048 sameee |5 aoogre |1 |9 smer s emssm | o | see |3 sean | e |GGG I
ATEC 4EC 105§ 4965000 | § 5240685 | 213% ||§ 13787200 |§ 14403942 | 177% || 9 15EG4A02 |3 16597753 | 236% (|5 18200255 |§ 192M 530 | 1A%% || D774RR5 |9 BOE2MS | 196 ||§ MO06009 |5 25057088 | 21%% 5153 155% TRIB0| | 288%
AmyGR(ADO) | 10B)§ 79410 |§ GONEM | 2% |[B G441t |§ 1D3E5N) 220% ||§ WAMT|F SE2MT| 15T |[§ %02\ % 10MA6T| 087 || OMS9|T  S05126| 200% |[3 100085 |5 1046440 | 208% 854351 989900| 162% ElIESA] 940168| 190%
oK 07| 1578532 | 1779524 | 220% ||§ 220018 |5 230109 | 235% || 2744009 |3 200997 | 284% |9 25647 |5 275863 | 266% || 274009 |3 23ces0 | miEw (|9 4084 |§ 34sm | 4% W 415% TN WTME| 290%
ATEC OFC 106§ 738714 | § 606787 | 223%
SAAL-TRODACM | 109) % TRESTHM | § 8126029 | 223%
PEOCEDQPCEDY | 11005 &301 |5 S0B439 | 284% |[% 1DGOAT3 | § 015507 245% || M0N0 |§ 10792 | 285% % G0797§ GO | 236% [|§ LAMBIE[ 22073 | 248% || 44566 | 410133 39 ST20849 G3R4612)  GASIOD
MTAQ 11) § 2568041 |§ 2012205 | 240% ||§ 25887 |5 270030 3% |9 28033 306a3 | a05% |9 20873 |3 00776 | 3S6% || 39T0Els |3 41ere6 | v |9 a7mam |9 ag0im| 15 kb I nem|  nens| a0
ASA(ALT) M2 5 MO MTME] 240% |4 1,897 4905 1979583 1R5% || § 1B |T 17030 | 2T ||B 35634 | F 752G | 1A0% [|% TSN 388 (5 6099473 | 218% || 8342 |D BMGOE| 247% 8308617 BT 25% Sb4aTa)  00B13T) 224%
PEQ 3T 11305 602420 |§ 700038 | 180% |8 07053 0% Taarame | 1o |9 TSO0S6 |3 TaaET| 200 |9 GG |5 apu | 098% |5 27snme |3 maoses | aren (|9 2sM |8 B0E0| 30%% w0iaes| e 349 plrsrntt I e )
PEO GLSP 14§ 5377550 |5 634 EA0 | 229% |4 ?,194889 §oTH05 | 6% (|F THMSME|D TROBMI | 184% |[§ 000\ BTIBIGH| 1.26% ||% 12066224 |3 12464572 | 1A0% [[5 13R5TAN | B 1440052 178% 17158 132018 17% 127649| 130632 1TB%
PEOLS 11905 2439767 |§ 2568308 | 230% ||§ 28507205 300813 | 278% ||§ 20026 |3 31508 | s00% |9 30| samems| 383% ||§ aasn |3 sanaw | 1 |5 a0m (s 30| 080% ps O A DI S| 200%
PEO GLEW 10| 8264050 | § BTTSTM | 2% (|5 8300413 |F BASTISE| AT || GA6NATI|D 90N | 130% ||B 10022328 | § 1047467 | 0% ||§ 86557 | 9957699 | 163% || 9 13353850 | 133881065 233% THIIH| 14033663 196% L | R
PEQ NS 1205 7AM Q8 | § 7RSS | 200% ||§ 77513 |§ B28M3| 3% ||§ 8F191%5 |3 9163879 | 295% |5 10609290 |5 1122703 § 103830 | § 10751 2% § 1405864 | § 1 BB 104766 1620 11500988 11969085
ShALIC 122§ BOHI|F HeAET| 240%
ShAL-IT 12305 %8046 | F0N08 | 206% |[§ BTEE|F Gn4pad) 10E% ||F 9HF3|F 90199 | 228% ||F W08 |§ 9902 | 1E0%
ShALI3 THIYOSTRATE | OBN1AR3 ) 1BE% ||§ BRRZ3 R TIEMS| 1EE% ||§ S| BILM9| 23S |[% 0 G621%B 3 OTEEY
S88L-20 125)§ GGA085 | BBABRI | A% ||§ TAOTS[F TMIA06) 143% ||§ 607§ 108709 | 235%
MEDCOM IR A e T e e B
ROAISA T Y ARE0A02 | § 4306049 | 1% ||§ ARGIRAD | F 48938 | 20% ||b 403N F 5099290 3% |[§ 549045 | SEAEH
ShALIL 1 boOnDTER|F 23RS 0% ||§ OEB|T M5R0 | DS
LOACMIASE 1 §oOG744248 | § TR0 207% ||§ V63§ BASTL| 283% ||B Basap42 | § B0B4305 §OGORT0ED | § 543 §oBMo% [§ 9187150 5108591 BETI61S
WTAG Supr 1 boomNs |y M boOSTEE | W07 | A00% ([§ 0 SIM07T | J9TEEE| GE% (|§ SRRENG [ B34 | 455% ||3 B07|  BRO3E1| 408% THTH B52597
OF-TF f §oO23NT|E RRAY §OSA0IE Y GMMA| 23% ||§ p2AEB|%  eTBNN § 18079 |5 191288
PMFC3 1 b OB0GEDZ | R4S §oOBSIN | BTTMT| 13%%
Pl JSME §OINRR235 | § fSTRAN | 30M% ||§ 10280 (% 10493 § AT | MESR
PEQ it §osansr |y semees | 1am ||y aaym e eoem| aaw ||y mogse (s mamed | o | memm e
ACA § 25073 | % LTINS | 10e% ([§ 4ME00 |5 4208468 | 24B% (| 4708854 | 4055 | 28%% 4620306 Be7sl 0%
044 D0L bR 18N b0 E 1B LI6% |[F M35 |3 2009540 2051588 2130066 12480
58 504,148 | 534 216030 S02087 777 | 107 221 it §110051 266 | § 116,897 474 §H7855708 | 124462316 $ 30804328 | $ 322,613,236 § 48247048 | § M0 304184 4 508,997,709 | § 531,508,307
Totel Increase 5.05% Total Increase 5012% Total Increase Total Increase 553% 003 Ay Total Increase|  3.00% WtAmy Total Increase|  493% 205 Ay Total Increase|  444% 06 Ay ofal Increase|  391%
el 3A0% el 270% R el 30% Resuits Less GPI|  1.50% Resits Less G| 250% Resuits LessGPI|  210% Results LessGPI|  1.T0%
Net Incresse 125% Net Increase L% Net Increase Het Incresse 243% lletIncrease|  2.30% lletIncrease|  2.43% lletIncrease|  2.34% Het Increase|  221%
March 9, 2007 CCAS 2006 Unofficial Army Results 13



Affect on Pay

Pool Base Pay 202

Increase Increase Increase Increase
from fram fram fram
Ar m y Beginning Beginning Beginning Beginning
Y2003 Y2004 of CY Less || CY2004 Base |Mew Base Pay |of CY Less || CY2005 Base |Mew Base Pay [ of CY Less Y2006 Mewy Base Pay | of CY Less
Baze Pay CCAS 2003 <] Pay 2005 =] Pay 2006 G Baze Pay 2007 <]
PEC CS/CSS 137 |3 871387 [ 9020576 | 202% |[$ 19231755 [§ 204w 839 | 248% 21531348 22360514 1.75% 26389735 27295795 1.73%
ATECDTC 135 | $ 10,866,307 | § 11255406 | 208% || $ 11904051 |5 12432467 | 1945 12519883 13002655 1.76% 13706970 14220505 2.05%
ATEC OTC 133 | § 10959527 [ 11375603 | 230% |[$ 11841949 [ § 12386366 | 210% 13660959 14200792 1.85% 13810915 143364494 212%
AMSAA CCAD 140 | $ 4072265 |§ 4246058 | 277% || 3 4437909 |3 4660577 | 252% 5004579 5233413|  247% 5341345 s531E18| 187%
AMSAL CSAD 141 |$ 3313158 | 3459725 | 202% || 3 3serare |3 4047219 | 269% 4031050 4208455| 2:20% 4086429 4218586  2.04%
AMSAS LAD 142 | % 4217146 | a400g88 | 286% || $ 4250647 |5 4473679 | 275% 4809254 s1aga60| 277% 5240537 sqa0534| 212%
AMSAS JTCG 143 [$ 635502 [ es41 | 300% |3 sorgoz |3 s4gam | 2een 90756 953954 287% 1181373 1230004|  2.42%
AMSAA 50D 144 [$ 1190565 [ 1239345 | 265% |[$ 1230032 [§ 1202886 | 259% 1339529 1400773|  247% 1601217 1663244| 217%
AMSAA Chigfs 145 [ § 1941392 [ 2005530 | 180% |[$ 24184132 |5 2524748 | 187% 2686205 2803451 | 2.26% 2530008 2616114|  1.70%
ACA Sauth Region 145 |§ 319068 [ 331546 | 241% |[$ 404576 |3 42028 | a3son 363072 382679 3.30% 382679 401816  3.30%
AMS A8 MAD 147 $ 1336057 | § 1406663 | 263% 1198608 1252024 243% 1336502 1389795 213%
AMSAL RIS 143 584500 00003 0.80%
AMCOM TMDE 150 | % 2440623 |3 25ma4z2 | 220% |[3 2p@se00s |3 2771800 | 264% JE03541 2048523 3.25%
AMCOM CIC 151 [$ 1024176 [ 1088430 | 282% |[$ 1332350 |5 140745 | 271%
AMCOM LAISO 152 [§ 1137746 [$ 1193135 | 337% |[$ 1251711 |5 1334923 | 415 1451411 1567698|  3.74% 1254910 1315995 317%
SMCOM IMMC 153 | § 10451620 | § 10565891 | 246% || $ 12450022 [ § 13074490 | 24as 12661312 13336918] 3.24% 14040865 14708700 3.08%
AMCOM AcqCir 154 |$ 3,379,108 |§ 3513400 | 247% |[$ 3131040 [§ 3311008 | so2an 4326160 4560455 a32% 4533527 4754E50|  ade%
AMCOM CmdStatt 155 |§ 5543944 | 5811438 | 147% || 3 6605383 |3 6884205 | 172% 2965405 aog7ees| 236% 3604566 aoas7e0|  276%
AMCOM S AMD 156 | % 2072078 |§ 2143263 | 184% || $ 2485131 |§ 2002097 | 240% 226G121 2392486 334% 2292543 2398753 2.93%
AMCOM IG 157 | % 807954 | 833721 § 26202014 | § 27545501 | 263% 792394 19207 | 1.30% 685557 710352 1.92%
AMCOM S0D 158 § 2153527 |5 20258580 | 236% 2362348 2477308| 277% 2946269 3075157 267%
AMCOM G Staff 159 5170837 5445257 a21% 5805765 6062146| 272%
PEC STRI 160 § 32755761 | § 34118928 | 1.66% 37180264 3567402 163% 35144571 30461429 1.75%
PEC Soldier 161 § 8154530 |5 so1a0d | 7oEw 9615419 10061512|  254% 10015455 10331806 1 .46%
PEQ MS 162 5033201 5463741 5137420 5540732
GMD 163 4532775 4785353
TH&AD 164 3349633 3540039
PEOQ ASMD 165
ASC PEO CaT (Supv) 165 7222529 7484760| 1.93%
PM LA 167 11743070 12284421 15761643 16530185 348%
ASCPCO 168 1058669 1121870| aa87% 1128515 1173075|  2.25%
PM Arraw 169 945972 995573 3.14% 700227 744570 463%
ARDEC EAVETD 170 § 2351126 |5 2467443 | 200% 2549228 2640641 | 1.84% 2749263 2846304| 1 .83%
ARDEC HQ/TDIASCO 180 |$ 30246310 | § 3,362,365 | 207% ||$ 3038274 |§ 3179179 | 214% 3118794 3252201 218%
ARDEC FSAC 181 |5 4911740 | § 5084516 | 202% || $ 5853846 |3 6133692 | 228% 7165065 7468328|  213% 7608514 7887351 | 1.96%
SRDEC FUZE 192 [ § 4026394 |3 anvegor | 228% |[$ 4354841 |5 essema]| 20w 4603276 4760043 1 .50% 4905424 sorsar2| 1 78%
AREDEC WWECAC 183 |§ 4226462 [ 3 4373590 | 1.98%
SRDEC CCAC 194 |§ 4043211 | § 4796497 | 229% |[$ 4930954 |5 siese3e | 228% SE9RSAT sgantas|  218% 5354147 sSE16Ed|  2.18%
ARDEC GED 185 | % 35401430 |§ 3522531 | 208% || 3 272352 |3 2g10855 | 242% 3146457 s2r7a70| 208% 3629706 a7eazes| 1.08%
SRDEC RMD 1865 | § 20426546 [ 3 2119208 | 225%
ARDEC Benet 187 |$ 8269190 [§ 8568257 | 212% || $ 12545343 | § 13130667 | 247% 12662941 13403774|  210% 14047675 14569223 2.01%
SogCte (P) 185 | § 1114484 [ 1155235 | 216% || 5 4424938 |5 4sas24 | 203y 5403494 se4359d4| 225% 6013553 f2a2092| 212%
ARDEC FCSATD 169 § 3913462 |5 4i0s5es | 249% 4223152 4q08424| 229% 4042458 4200487 | 243%
TACOM Chists 100 § 5827162 |5 6102795 | 223% 160087 g394520| 1.71% £a78559 ram1m2| 207%
TACOM TARDEC 191 § 4131326 |5 4290715 | 138% 25791044 26801672| 1.82% 33783704 34946553 1.74%
Converted to AcqDemo

TACOM Legal 192 Ty 27, 2003 § 1259629 |5 1317429 | 200% 1324356 1376535| 1.84% 1211524 1256352 2.00%
TACOM AcqCtr (A1) 193 | (ot eligible for 2003 COAS rafing, raceived |5 5497081 [§ 5746406 | 204% 5777503 6012338|  1.96% 7197052 7427186|  1.50%
TACOM CEO 194 ] § 90527326 |5 agrzzo2 | 247% 11223377 11653391 | 1.73% 15458752 16015463 1.90%
TACOM |G 185 § 30796 |5 G26024 | 240% 326024 339390|  2.00% 254118 258225 0.08%
TACOM CrmdlGp DCG 195 § 1146193 |5 1198637 | 208% 1135264 1176686 1.57% 1257272 1206454| 1.42%

Army

$ 310,804,328

$ 322,613,236

$ 448,247,948

$ 470,344,184

March 9, 2007

2003 Army
Results

Total Increase 3.30%
Less GPI 1.50%
Het Increase 2.30%

2004 Army
Results

$ 508,997,709

$ 531,588,307

Total Increase 4.93%
Less GPI|  2.50%
Het Increase| 2.43%

2005 Army Total Increase :.44:0
Results Less GPI|  2.10%
Het Increase| 2.34%

CCAS 2006 Unotficial Army Result

(S

2006 Army
Results

$ 548,331,050 | $ 569,809,885

Total Increase 3.91%
Less GPI|  1.70%
Het Increase| 2.21%
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Results Against Funding Levels (GPI, CRI, CA)

Cifference Dffetence Difference R liffetence i Diffetence Ciffetence Difference

Army CCAS1009 | CCASDND | betwesn 1999 | COAS 200 | between 2000 | CCAS2002 | bebwesn 2001 —— hietwegn 20072 FirlGe) bebeen 2000 | CCAS 2005 | betwegn 2004 | CCAS 2006 | hetween 2005

and 100 and 20 al || widn || e and 205 and 208

Ttal Dema Enyloyes f 468 1608 140 175 i i 18 4 2316 ol 1 g 4 17 ki

Base Salaty §OORRA4E | S0 TTTIS 135500 | S I0G3 45 | 8BS 68 | § 10054132 | 19140987 | § 0604 T | S8 750196 | § 422876 48 | 12072000 [ S0RGTTO0 | § G A0 1 | § 4B 3N 050 | § 30363 4
Postive Deba-Y BOATAI280 |5 13056040 |5 1743365 § 157410955 25800846 | § 173080 (5 10400 (3 4ELTH (§ B IEN00(F 061 | § 1R300 [ § GOSITAGT | 9B | § B4RH G4 | 3T0B T
Carel Py e b O32EORT (5 LTETAS3| (IRAR(S RSATIHN (S 126733 A00BDO0 (% W4 G| % €334 1050 (5 G%6E0 (% A0BETAGL % 1830|§ 936§ (13070)
Y 1% 1% S1% 16% 090% 340% J50 1500 4 A% 250 1 0% 240% [40% 170% J40%
Menddtory GF (RetanedtPey) 1§ 1403918 507320 (307§ BT (9SS SR\ (0MDS G5M|P 10\ 4ET|D (3|3 RV} - | .
Ciscrefionary GRI SO v T Vi T 7 T 1 T O 10 O K VA () N T 1 1 V. R A O8]
Carry Overto CR O T 1 VA v ¥ T 1 O 0 T 1 N 0 S v N N T 7 111 T v I P51
T §o2005005 (% 20907 |5 T2 (F GELMS|§ 87T\ RMONM3|E (3TN TABASHE|§ 400233 (9 0247009\ § 30TTSE [ 110034395 (ETEMO\F 121080 (F 1964t
g 235 204% 050% 3% 042% 255 078% 2455 013 250 0% 244 [08% L1 012%

Ciscrefionary CRI boousy B0 A5 215 608|8 ) R 7441 T T 150 1 S B A R 0 O P/ O b
Base Salery hcrese B 215000 | § 107220 804§ 1300984 | § 1T A03552 | § 1058 68 | § 137 21475 (§ 19,407 823 |§ 322613236 | § 185400 TR |§ 443 56 283 | § 121 04853 [ 531 88307 | § 87 807 (M8 | § 568009885 § 32 478
(Ichides GRY s CR) 5% 5% A 03% EA% 115% 5500 1% J00% A 0% 492 1% 4 44% [48% 19 15%%
Catry Over to A PoouBNT|E 4BB|S ETA|E TeS |5 XA\ TRRATI(S B2 (§ 17N (Y W45 LSHES | TRAMO(Y B T |d IAMG0|§ SB[
ot 13791 20515508 TEBA09|§ 20BfEN (5 RS |5 273G (§ AT (S GOTSTRL\§ GMEA4|T OSTIERL(E STHN00 S MBTHUO(Y 1OMIE|§ WTSME|§ 23074
1 51% 205% 055% 208% [01% 215% 007% 1 96% 15% 23 0.38% 230 [01% 25 0.24%

Ciscrefiomary Bt ooy | ceam)y ABRFLY O Ge0|Y  SM(E  (SED MMIN|F A5 TM0\E QAN B VEMI|Y 100253|F T
T PoATARS |3 2652066|% T3NS 320555 \% |V SEM0G(Y  4RA6R (B2 RG|Y 4553555 1206350 \5 4296784 (5 153878 200257 (% 164089 |F 3026
218% 260% 042% 200% 0.2 200 8% 265 18% 2%6% 0% 303 006% 120 0.26%
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Alpha 1 (CRI) and Alpha 2 (CA) [10t2)
(Percent of the Positive Delta Salary Employee Would Receive for CRI and CA)
pay po| 1999 | 1998 2000 | 2000 00 | z0m 2002 | 2002 003 | 2003 2004 | 2004 2005 | 2005 2008 2008
Pay Pool 4 Alpha 1 | Alpha 2 | | Alpha 1 | Alpha 2 Alpha 1 | Alpha 2 Alpha 1 | Alpha 2 | | Alpha 1 | Alpha 2 Alpha 1 | Alpha 2 Alpha1 | Alpha 2 Alphi 1 Alaha 2
CRI o CRI o CRI o7 CRI o CRI o CRI o7 CRI oo CRI o
AT CCE 101 | 26.09% | 12.50% | | 2542% (10819 | | 2285% | 1262% | | 2057% [ 1405w | [ 2005% [1440% || s1esw]| 2181|2929 [ 21425 || 1oo00% | 1o000%
ATEC 102 [1507% | 000% |[1433% (12529 | [ 20929% [1254% | [ 5130% [ 2amew | [ rasow [se02% || 1o000%] 7asesw|| 407s% [ 2935w || 4928 | sveow
PEC EIS 103 | 19.52% | 22.59% | | 18.53% | 19.34% | [ 17.86% | 17.05% | [18.46% | 16.50% | [ 2091% [1867% || 2086%| 1851%|| 2035% [ 1828% || 15.43% | 17.44%
SAML-TPICSH 104 | 1865% | 780% |(1146% | soew || 943% | 425%
ATEC AEC 105 | 2461% | 000% ||3697% [3s65% || s007% | 3048w | [ 5533 [ 320 | [s0e7s [4218% || eoasw] aoame|| seasw | aearse || e213% | 4334
Army G (AD0) 106 | 19.05% | 1581% | | 2462% | 2515% | [ 15.75% | 15.28% | [13.83% | 13.83% | [1195% [11os% || 115w 1isew|| s [ 5w B71% 9.14%
oK 107 [19.05% | 5.59% || 2501% [1059% | [ 3532% [14.91% | [2049% | 485% | [1826% [ sos% || 28.56%] s10%|[ 4710% [ sas% || rasom | 1226%
ATEC OEC 108 | 38.15% | 0.00%
ShaL-IR 109 | 2498% [ 1119%
PEQ CED (JPORD) 110 [1823% | 937% | [1696% [10418% | [1620% | 973% |[1269% [ 763w | [1904% [1272% || 2330%] 1400%|| 2a19% | Gaaw | 2648w | 7ovw
MTAG 111 | 29.45% | 13.06% | | 39.05% | 29.18% | | 48.75% | 17.47% | | 35.56% | 16.05% | [3931% [165e% || zsoiw| soasw|| zezew [ 1602 |[ 2s3sw | 1ose%
AT ALT 112 |159m | 77e% | (1294% | seew || 2220w | emw | (2277w [16d40m | [ 2164 (1484 || zaoase]| 1571m|| zzaew | 153w || 2248w | 15aa%
PEC C3T 113 | 1570% | 11.76% | | 36.54% | 3169% | | 2077% | 15.07% | [15.53% [ 1577% | [ 2858% [1580% || 281e6%| 1570%|[ 40sew [1a30% || 2ra1% | 20ee%
PEC GCS-Pismma 114 [16:80% | 19.74% | [1243% [ 1678% | [ 12.56% [ 15.99% | [12.06% | 15.89% | [2419% [1635% || 1210%] 1632%|[ 1355% [ 1820% || 1398% | 18.88%
PEQ CIO 119 | 16.25% | 1267% | | 1547% | 1467% | | 21.50% | 1110% | | 2267% | 12.07% | [ 15.58% | 7.01% 7e2%| s0s5w|| 7sew | arew 8.07% 7 27%
PEC GCS-WY 120 | 13.93% | 1762% | [ 1085% [1650% | [ 1078% | 17.06% | [1052% [1665% | [10a2% [160o% || 1naow] raosw|[ vi7ew [teo0me || 11asw | msmaw
PEC EWS 121 | 2039 | 1043 | | 32.41% [ 21.58% | | 3322 | 1eme% | | 529e% | 1853w | [ s212% [1eomw || stosw] 174w 3182% | 17.96%
Sa8LIC 122 [1931% | 947%
SHML-IT 123 [ 11.26% | so0% |[1114% | s || 3645w | 7oe% || s26ew | 2542w
S84 75 124 | 930% | 453% || s09% | s64% |[1776% | 731% | [ 2177% [15.40%
Sa8LID 125 | 32.95% | 16.06% | | 2057% | 9.25% || 31.81% | 14.42%
MEDCOM 126 | 3355% | 398% ||5153% | se5% || 7eo1% | 95w ||4270% [11.50% || 5170% (1383w || s199%] 1s70% 3572% | 16.08%
RDAISA, 127 | 27.50% | 925% | [17.33% |1842% || 28.40% | 16.48% | | 3365% | 19.99%
SaaL-IL 529% | 238% |[1076% [ 1.72%
DDACMIASC 19.55% | 9.33% || 27.36% | 1843% | [ 2830% [ 224e% | [oroew [1847% || 2r34%| 1m4ew|| 2arew | 1963w || 2sm1% | 1985w
MTAQ Supr 2705% | 2361% | | 4221% [ 1363% | | 53.86% | 16.98% | |83.97% [ 17.71% || 3365%| 1847%|| 3343w | 2425w || sesow | oomsw
OF-TF 23.03% | 5.98% || 2042% [1207% | |o76aw | 2aevw || 2089m| 1977
PMFCS 35.09% | 14.91% | | 23.90% [ 32.30%
P JSIMS 34.35% | 22.85% | [ 37.94% [2amew || sem%] sooew
PEC wiatian 1507% | 8.31% | [1534% [1479% || zam%| 17aww|| 2740w | 1esew || 2roew | 1ezvw
AT HO B28% | 3.73% ||3104% |1228% || 1874%| 127ew|| 1vesw | 1217w || 1es1m | 1153
042 DOL 15.36% | 10.87% | [1628% [1151% || 20m1%] 1419%|| 2725% [ 1208w
PEC CS/CSSE Corverted 10/B/02
average] 2112% | 988% | [2145% [1505% || 2737w [13.30% | [ 2600% [16.45% | [ 27.92% [ 16.60% || 27.79% | 19.42% || 2833% | 2005% || 3030% | 22.m%
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March 9, 2007

Alpha 1 (CRI) and Alpha 2 (CA) 120f2]

(Percent of the Positive Delta Salary Employee Would Receive for CRI and CA)

2003 2003 2004 2004 2005 2005 2006 2006
Pay Pool Pay Pool & Alplha 1 Alplha 2 Alpkba 1 Alpha 2 Alplha 1 Alplha 2 Alpha 1 Alpha 2
CRI [o¥ X CRI [e¥ A CRI [o¥ X CRI co
PEC CEACES 137 25119 31349 21 19| oFove 15129 21 349 14 59% 25 .09%
ATEC DTC 138 539159 42 639 9335% | v2azee|| 100.00% g4 .09% 95 423 G4 5030
ATEC OTC 139 45 83% 36.21% 6472%| 4668% || 100.00% a0.12% 100.00% &1 67 %
AMSS8, SO 140 25 &7 0.00% 32.19% 0.00% 33.43% 0.00% 33.16% 0.00%
AMSS8, CEA0 141 2&.53% 0.00% 27 7% 0.00% 27 613 0.00% 33.08% 0.00%
AMSe8 LoD 142 19.47% 0.00% 19 58% 0.00% 19.77% 0.00% 23 06% 0.00%
AT S JTCC 143 2013% 0.00%. 21 265 0.00%. 22 E89% 0.00%. 28 B3 0.00%.
AMSS L SO0 144 21 539 0.00% 24 D&% 0.00% 23 329 0.00% 25 o83 0.00%.
ASae, Chiefs 145 15.63% 0.00%, 16 26% 0.00%, 17.71% 0.00%, 20443 0.00%,
ACA South Region 146 33029 22 79% 41 03%| =27 98% 40.08% 27 33% 18.91% 12 89%
AASS,8 BAD 147 42 79% 0.00% 47 063 0.00% 53.51% 0.00%
AMSes RIS, 14s 28 .29% 0.00%
ARAC O THMDE 150 16.87% 9.96% 21.85%| 15.61% 25.55% 19.27%
AACOM CIC 151 16.43%% 9.32% 21859 14 86%
AMCOM LAISo 152 27 65 17 .29% 34359 =24 65% 42 93% 25.95% 35.35% 2387
ABACOR IS 153 20.11% 11.19% 21.00%| 1437% 24 @8% 16.80% 2961 % 19.95%
AMCOM 2&coChr 154 24 18% 13.86% FEE2%| 2693% 32 60% 2z.01% 31 .07 % 20 95%
ARACOM CmdStatf 155 16.27% 9.00% 2E37E%| 16.27% 25 20% 17.23% 27 30% 18.45%
AMCOM S.8MD 156 18.25% 10.27% Z23E%| 1521% 28.72% 19.39% 29 69% 20.05%
ABACOR 15 157 15.79%| 1275% 40.94% 27 B4 0BG 26 7O%
AMCOM SO0 155 12 953 & 549 27 BB 18.69% 30 923 20 583
AMCOM G Statt 159 F 21 437 21 227 Z2a9z% 20 20%
PEC STRI 160 19879 |  =0.03% 20 69% 15119 22 309 158.56%
PEC Soldier 161 [ asoize] 2181% 19.59% 12.60% 11 89% 19.88%
PEC MS 162 Corverted ta 20.54% 13.87% 21 75% 16.31 %
ShiD 163 AcgDemo October 32.51% 19.36%
TH.20 164 2004 I3 AT 22 E0% [ 24519 22 129%
PEC AShiD 165 21143 1617%
ASC PEC C3T (=) 166 24 55% 42 723
P LLa, 167 13.00% 18.21% 19.12% 25 53%
ASC PCO 163 24 65% 14 59% 20 37 % 1319%
PR Srrow 169 32.46% 21 .92% S0.67% 33.01%
ARDEC EVWETD 170 zazz| s019% 29.82% 32.55% 25 Ba% 25 12%
ARDEC HEUTDASCO 150 32 EE T4 05% ZEa7|  2E03% 23569 25819
~ARDEC 181 21 92% 2311% Za 74| 27 64% 21 73% 2445% || zoszs 23 .43%
ARDEC Fuze 182 18419 19.78% 2242%| =2407% 19429 2631 || 24.22% 27 25%
ARDEC WWECS.C 153 24512 25572 *
ARDEC CCAMC 154 16.24% 17 .60% 16.55% | 18.63% 19.40% 21.83% || 1967% 2214%
ARDEC QED 185 21.09% 22 867 15833 21 18% 17 85% 2010% || 1=.90% 21 26%
ARDEC RMD 156 25 79% 25 20%
ARDEC Benet 187 16.35% 17 .85% 18713 2089% 21 029 24 319 25 303 28 473
ARDEC A5G 185 12 72% 12.41% 21 B3| 24.31% 20.42% 2z.O7% 31.85% 35543
ARDEC FCS&TD 189 27 75%| 31 .23% 30.45% 34.00% 32 .55% 35.49%
TACOM Chiefs 190 20573 19.50% 18.25% 24 B4 15.11% 20.36%
TACOM TARDEC 191 Corverted to McqDemo 1079%| 14 68% 13.64% 18.49% 14143 19 663
TACOM Legal 192 July 27, 2003 11.27%| 10.99% 10.72% 14.47% 19.56% 26.40%
TACOM AcqChr 0 193 [mot eligible for 2003 1547 20019 18.35% 15929 18.57% 23519
TACOh CBO 194 CIEAE (RfE], FEeEie 1510% | 15.54% 15 .44% 22 95% 16.05% 22.533%
TACOM CmdCGp DOG 195 il 6 21 .29%| 2076% 15.59% 2511% S4.57% 36.21%
TACOM G 196 18.08%| 17 63% 15.47% 20.88% 14.18% 19.15%
Average 27.92% |  16.60% 27.79% | 19.42% 28.33% 20.05% 30.30% 22.41%
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Overall Contribution Scores / Delta OCS [10f2]
1908 1993 | 1999 5000 2000 2000 501 20 2001 200 2002 | 2002 200 2003 2003 5004 2004 2004 o005 2005 0 ;DDOSCS 5006 2006 0 EDDC?CS
Organization PRy 0cs Expected |Detta OCS 0cs Expected [Deta OCS 0cs Expected |Detta OCS 0cs Expected |Defta 005 s Expected |Deta OCS 0cs Expected Deta OCS 0cs Expected e(:PLJ 0cs Expected E(Sapu
0cs | (5P OCs | (SR OCs | (SPL) oc% | (SR ocs | (SRL) OCs | (SR Berae Average
Average Syerage
ACACCE 10 | 62| & 1 B4 | B3 1 L £ 2 B3| & 2 72| 6 3 Ll 70 1 720 70 2 76 74 2
ATEC 102 | M £7 4 M|l M 4 76 73 3 M| 7 - | T -2 M|l on -2 | T8 -1 7 78 a
PECEIS 03 |71 7 2 G 78 3 a0 78 2 & 8 9 | 7 2 ml 7 2 | 76 2 79 77 2
SAAL-TRICSA, 04 | 83| a0 3 85 | 80 ] a7 ] ]
ATEC AEC 05 |79 78 1 7| o7 -1 18 19 -1 L L -1 TE| T 1] TB| 76 1] R L 1 75 74 1
Army GRCADD) | 106 | 7T | T4 3 | T 2 a2 78 4 M| T ] i 7 | ] & a2 ] a4 a4 11
CCK 107 | 64| 60 9 BE | B3 3 £6 63 3 B7 | B2 3 §7 | & ] B7 | B3 4 B4 | B3 1 B5 BB a
ATEC OEC 08 | 76| W -1
SAAL-TR 0 | 77| 7 1
PECCBD(JPOBDY 110 |82 | 78 ] Gl 77 4 83 77 ] g 78 ] 8| 82 4 83 | &0 3 8| 82 3 85 g3 3
MTAG M1 | 65| 65 1 BB | 6 2 B £9 2 20 70 1 7 T 2 20 70 2 7201 70 2 75 72 3
A ALT M2 | 5| 53 3 2| H 4 73 il 2 m| 7 2 2 ™ K] 83| a0 K] 8| 3 85 g2 K]
PEC C3T M3 | 90| 8 4 85 | 86 1] 89 i 3 g7 # 2 &l 78 3 g2 n 3 g2 &0 2 79 78 2
PEO Amima 4 | B3| B 3 W 8 4 Il a7 4 0| 4 2 & 4 2| & 4 2] &8 3 92 89 3
PEC CI0 HERER 9 |l o ] a4 75 q 2| 7 ] N ] G ] 2] o 11 ] & 10
PEO GCE 120 | 80| 76 4 G 7 ] a3 78 ] M| 7 ] B ] Ml M ] L 4 a2 78 4
PEO BWS AR RER 2 ml on 2 a1 a0 2 & 79 2 ] 79 2 | 7 2 & 79 2 a3 & 2
SAAL-IC 122 | ! B9 3
SAAL-TT 123 | 88| &2 f B0 M 4 & il 1 85| 1
SAALTE 124 | 72| 65 7 75| E7 ] i £3 3 M 3
Sa8-ID 125 | 77 i 0 82 ]l 1 &0 9 1
MEDCOM 1% [ M| # 12 8] % R 3 | @] 2 2 f[e] e | 1 e e | 1 feo] & | 0o ] 8 [ 0
ROAISA 127 | 83| 87 9 bl E7 4 B8 £6 2 BB | E7 2
ShAL-TL 128 9% | 82 12 g5 83 12
DOACMIASC 128 i 75 2 i 75 3 9 76 2 78 76 2 79 i 2 78 76 2 &0 78 2
MTAG Supr 130 0 5 3 43 a7 7 % 9 ] 9| 92 4 7 3 % | 9 2 97 a5 1
QOF-TF 131 76 74 2 2| 7 9 B 82 2 W | & 2
P FCS 132 85 a4 2 85| 8 a
Pl JSIMS 133 i 70 2 IER L 2 L a
PEC Avistion 134 B # 4 941 %W 5 | 78 3 m| 3 &1 78 3
ACAHA 135 B 7 7 8 & 4 83 | 84 5 ] 86 ] a0 85 5
084 DOL 136 8 54 4 9 55 4 B3 59 4 59 K0 -1 78 75 K]
laversgel 78 | 70 | 3 o] ™ [ 3 | w] 7a | 3 | 7 [ 3 |6 1 [ 3 nl o [ 2 ] w | 2 8l n | 2
Overall Army Averages || Overall Army Averages || Overall Army Averages || Overall Army Averages
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O 1| C ' lon S | Delta OCS
vera ontripbution Scores elta [20f 2]
>
S 2005 2003 J— 2004 2004 J— 2oos [ fDDOSCS 2006 2006 6.:::-
Crganization PPa oS Expected |Delts 0TS oS Expected |Delts OCS oS Expected e(;F'LJ :)CS Expected oOCs
Ll e [SPL) oS [=PL) Average Awverage {SPL})
Arrerace:
Average
PEC CoiCSS 137 S &3 A 7o 77 = =) 75 = E 75 ]
ATEC DTG 138 7S 76 = 7S i = fica 7 = fid 7 =
ATEC OTC 139 Tz 73 A 70 72 2 EE] 72 = 50 72 2
AhASo8 CoAD 140 74 7a ) 7a i 1 7S s 1 7a 7a 1
APAS O CSAD 144 El) 75 1 7o 75 1 7o 77 1 EE) 77 1
ArASAS LA 14z e 74 ] e 75 ] e 75 ] 77 75 ]
SRS A8 ITCG 145 TE 70 ] T4 71 ] 75 72 ] 72 71 1
AMSeS SO 144 G2 B = 51 B = G2 &0 2 53 51 2
APASON Chisfs 145 101 a6 5 100 as 5 101 a5 5 =] a5 )
ACA South Region 146 Y a3 4 &= a2 A 7E 76 1 =1 G el
A RAS 58, T8 147 TE 75 5] T 74 1 75 76 1
S RIS 138 — o1 75 2
ARACOR ThDE 150 &7 &4 4 & &5 ) S Er) ] E) &5 3
APACTRA CIC 154 EE a2 4 EE E 2
ARACOR LAISD 152 7 &5 = 7= 71 = s 76 1 a3 &1 1
A RACORA RS 155 L) &7 ] L) &7 ] o1 &7 ] o0 &7 ]
APACTRA Scqctr 154 o= oz A o= oz A o= o = o5 oz =
ARACOR CmdStart 155 oz ) 4 &0 EE ) e &5 4 S5 &5 )
A RACTRA S kAL 156 oz EE) = o EE) = oz EE) ] o5 o =
ARACOR 1 157 76 73 ) 549 S6 ) 76 74 1 71 70 1
APACTR SOC 158 T 73 5 a3 a0 = =) &1 =
ARCOM G Staff 159 & a7 z 51 EE) z
PED STRI 160 7E | 75 | 1 | 76 | 1 il 76 1 EE) il 1
PEC Saldier 161 59 | &3 [ 5 o1 &6 4 = &5 4
PEC MS 162 P —— XY = 5 EE] = 5
(S 163 Srifaran SHIH 7o i )
TH.A SO 164 T4 72 2 [ 74 ] 72 | 2
FPEC &Sl 165 oz EE) ] a0 a7 ]
ascreo caTis) | 166 I 55 =
PR L1, 167 S =X 5 a5 &0 5
ASC Poo 166 82 a0 z o6 &3 )
PR Surrovar 169 &0 TE 2 TG 76 2
ARDEC EVWETD 170 a3 a3 5] oz o3 o as E 1
ARDEC HOUTDIASCO | 180 ES &5 5] EE &3 1 S &5 1
ARDEC FS&C 181 =9 a7 z a1 a0 1 az a0 z EE a1 [ z
ARDEC FUZE 152 Gz 79 3 a3 51 = = a2 = HEE G4 | 1
ARDEC WWECAC 183 az a1 1
ARDEC CCAC 154 a5 a0 3 ao | a7 [ 3 za | a7 [ = E= e [ z
ARDEC QED 185 o1 =59 = oz | a0 [ = oz | a0 [ = EE a0 | =
ARDEC RMD 1686 g5 G4 1
ARDEC Benet 187 &1 75 ) a3 &1 2 a3 a1 2 =1 a0 1
AcoCtr (P 188 as a1 4 o &g = a1 &9 = a0 a0 0
ARDEC FSCETD 189 a5 a3 = a5 =) 1 a5 =) 1
TACOM Chiefs 190 &0 =) 2 &1 7 2 S0 E 2
TACOM TARDES 181 73 69 4 T4 71 3 T 71 3
TACOM Legal 1oz ) a3 5 ) = 5 a3 a2 1
TACORM AcoCtr 09 195 a1 &9 ) a1 &9 ) a9 &5 )
TACOKM CBC 194 a5 a3 = E a2 = = a2 )
TACOM CmdSp DCG | 195 Gz a0 2 &= a2 2 a2 a3 -1
TAaCOm 15 196 ) g5 3 S5 3 z a7 G4 o)
82 T8 3 TS T z 82 80 z 83 81 z
Owerall Armmy Averages Owerall Armmy Averages Owerall Arnmy Averages CDwerall Arny Averages
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Average Contribution Rating Increase by Pay Pool

1999 CCAS 2000 CCAS 2001 CCAS 2002 CCAS 2003 2004 CCAS 2005 CCAS 2006 CCAS
1998 2000 2001 2002 2003 Approved
Approved Approved Mpprovedd Approved Approved 2004 CRIT A= Approved CRI
1998 CRl % of 2000 CRl % of 2001 CRl % of 2002 CRI% of 2003 CRI % of 2004 Approved CRI 2005 Percent of $ As Percent
Pay Pool Approved | 1999 Base || Approved | 2000 Base Approved | 2001 Base Approved | 2002 Base Approved 2003 Base | |Approved CRI) % of 2004 Approved | 2005 Baze Approved |of 2006 Base
Mumber |Organization CRIG Pay CRIE Pay CRI§ Pay CRI % Pay CRI§ Pay k1] Baze Pay CRI Pay Average CRI§ Pay Averade
101 ACA CCE 1281 2.74% 1382 271% 1383 262% 1435 2.49% 1415 2.28% 1708 265% 1585 2.35% 1869 2.70%
102 |ATEC 12588 2.44% 1171 212% 2330 4.07% 1932 3.01% 1535 2.26% 1524 216% 1595 214% 1953 265%
103 |PEQEIS 1250 1.95% 1297 1.93% 1256 1.76% 1382 1.83% 139 2.03% 1378 2.00% 1322 1.60% 1340 1.76%
104 |SAAL-ZPICSA 1285 1.85% 1045 1.75% 1100 1.75%
105 |ATEC AEC 1583 2.40% 1238 1.94% 1670 2.53% 1706 2.43% 1432 231% 15896 262% 1891 3.539% 2174 3.73%
106 |Army G8 (ADD) 1645 2.62% 1547 2.18% 1111 1.76% 1035 1.57% 1590 2.09% 173 210% 1410 1.73% 1720 2.19%
107 |CCK 1327 2.85% 1217 2.46% 1516 3.06% 1744 3.86% 1712 3.29% 2372 4.50% 2411 4 50% 1822 3.16%
106 |ATEC OEC 1585 2.50%
109 |SAAL-FR 1378 2.23%
110 |PED CBD (JPOBD) 1972 3.01% 1624 2.45% 1925 291% 2189 347% 1972 2.49% 23 2.96% 2764 3.27% 2086 245%
111 MTAG 11598 2.40% 1952 3.90% 2353 4.11% 2540 4.00% 2340 3.74% 1058 1.65% 1231 1.95% 1433 2.13%
112 [ASAALT 961 2.40% 978 1.83% 1730 2.75% 1633 2.37% 1708 2.534% 2020 2.56% 1900 242% 1974 242%
113 |PEQC3T 1400 1.81% 1552 2.07% 1642 221% 1209 1.56% 2395 319% 2434 3.06% 2884 3.53% 1834 2.26%
114 |PED GCS-PiAmmo 1712 2.29% 1305 1.73% 1316 167% 1465 1.81% 1559 1.85% 1606 1.79% 1609 1.77% 1685 1.81%
119 |PEQ CIO 1497 2.52% 1725 2.82% 3298 2.18% 2754 4.19% 1368 1.89% B47 0.87% 1242 1.44% 1802 2.21%
120 |PED GCS-W 1397 2.16% 1007 1.61% 997 1.53% 1061 1.51% 1277 1.69% 1548 242% 1590 2.03% 146 1.82%
121 PEQ IEVYS 1367 211% 2242 3.27% 2141 2.95% 2049 2.68% 2016 262% 2018 2.69%
122 |SAAL-ZC 1351 2.40%
123 |SAAL-ZT 1516 2.06% 987 1.36% 1737 2.358% 1775 2.25%
124 |SAAL-ZS 950 1.86% 963 1.93% 1522 277% 1442 2.39%
125 |SAAL-ZD 1386 2.11% 1038 1.53% 1721 257%
126 |MEDCOM 3577 11.19% 4327 9.758% 2934 6.22% 19:31 4.10% 1934 365% | | 1931 3.70%
127 |RDAISA 1132 217% 1270 2.45% 1777 3.22% 1876 3.42%
126 |SAAL-FL o5 1.12% a065 1.16%
129 |DDACKMAST 1305 2.08% 1905 3.04% 1862 2.72% 2078 3.058% 1918 2.71%
130 [MTAG Supr 3228 4.12% 7947 10.05% 6395 7.28% 43085 4 64% 41353 4.23%
131 QF-TF 1880 2.32% 2055 2.76% 3188 3.80% 2083 3.30%
132 |PMFCS 15826 2.39% 1490 1.95%
133 |PMJSIMS 2401 3.72% 2506 4.23% 1416 2.33%
134 |PED Awistion 1743 2.07% 21125 241% 2118 2.95% 2452 3.20%
135 |&CA&HOQ 1172 1.74% 1994 2.55% 2435 295% 2545 2.89%
136 |OaA DOL 1015 217% 1047 2.20% 1336 265% 946 1.77%
137 |PECQ CEICES 1672 2.10% 1644 2.26% 1309 1.83%
Army Average 1484 270% || 1529 257% [ 2164 1.08% | [ 1897 281% | [ 1952 276% || 1083 260% || 200 250 || 1934 2.28%
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Scores

Ay 1999 2000 20 202 2003 2004 2005 2006
Erpected OCSRange | 2200900 | B5tot00 | Btot00 | Btot00 | Btd00 | 120100 | Btod02 | t6t0 100
Factar Score Range Stots | 05 | 1etels | 1Blet1s | 2tot3 | Btol5 | 2ttt | Stotth
005 Range sttt ) 1ot1s | Bty | 215 | 16to1s | 12015 | 1Bt |19t
[eta (C3 Range S0+l | -Btoed | B0 | o | Gltosdd | Tt | -2to+d) | -Bto+ds

* An Expected OCS greater than 100 was due to the 2005 Workforce Flexibility Act. This legislation changed the handling

of locality pay for Title 5 employees on retained pay. The Act stipulates that base pay for retained pay employees be

recomputed on 1 May 2005 to become the total of current base pay and locality pay. These employees then do not receive
locality pay. Future increases in their base pay due to the general increase are computed using the locality tables: employees

receive half of the increase in the maximum pay for their band using the appropriate locality table. An Expected OCS

Calculator for Retained Pay was not developed in time for the 2005 CCAS cycle affecting five Army pay pools.

Individuals with OCS Greater Than the Maximum Score for Career Path

Career Path | Max mcore | 1939 2000 2001 2002 2003 2004 2005 2006
MH 100 7a it 34 111 198 2all 334 247
[+ g3 I I I 1 1 3 2
[k, b1 4 11 11 12 14 16 19 12
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Average Base Pay by Pay Pool [10f2]

1999 CCAS 2000 CUAS 2001 CCAS 2002 CCAS 2003 CCAS 2004 COAS 2085 CoAS 2006 CCAS
CY1999 | Y2000 CY2000 | CY2001 CY2001 | Cv2002 CY2002 | CY2003 CY2003 | Cv2004 CY2005 CY 2006 Y2007
Pavy Pool Average | Sverage | Percent || Average | Awerage | Percent Sverage | Sverage | Percent Ayerage | Sverage | Percent Areerage ey Percert Cy2004 Merwy Percent Y2005 Meww Base Percent Cy2006 Mevwy Base Percert
Mumber | Crganization Base Pay |Base Pay | Incresse | |Base Pay |Base Pay | Increase | | Base Pay |Base Pay | Increase | |Bease Pay |Base Pay | Incresse | |Base Pay |Base Pay [ Increase | |Basse Pay |Base Pay | Increase Biase Pay Pay Increass Base Pay Pay Increase
101 ACA CCE 47103 a0132 6.42% S0736 a3417 5.28% 33537 56753 B.01% 56603 61602 546% G2444 64755 3.79% 64957 55280 5.13% 67969 709535 4 .44% 73599 76631 | 4.20%
102 ATEC 52647 6121 B.20% 56944 B1686 4 65% B2772 E7352 7.30% E7531 71541 594% 71474 74034 3.65% 74455 77835 4.54% 77142 80357 417% 79078 g2a08) 4.21%
103 |PECEIS 64074 67750 a.74% 67821 70930 4.61% 69614 73348 9.36% 72369 7187 4.99% 70433 2672 3.46% 71974 73147 4.41% 735023 TE7 34 3.854% 7E320 50991 | 3.41%
104 SAML-FPICSA ES610 Faran 5.68% 71a77 74558 4.17% 74594 78380 5.08%:
105 |ATEC AEC 66073 699965 5.93% 67255 70263 4.47% 70243 74429 9.96% 732 TT0EE 542% 7253 7a040 3.46% 73926 77345 4.62% 73247 76657 4 B3% 7a017 7o454| 4.58%
106 Army GB (ADO) E2616 BEES1 E17% 70315 737E1 4.90% 72624 7E350 5.13% 75851 79544 4.47% 79502 52284 3.50% 3388 87203 4.58% BE759 59991 372% 0753 94017 3.60%
107 |CCH 46626 49431 6.02% 50003 52527 5.05% 31776 55112 B.44% 51929 55174 6.26% 33744 56251 4 66% 59913 99655 6.70% 50156 51791 G.29% G2763 65552 4.60%
108 ATEC OEC E3655 E7704 6.03%
109  |SAAL-IR 61620 65549 6.03%
110 PEC CHD (JPOBD) B5531 69580 B .64% BE305 E9719 5.15% B7EO6 71967 B.45% 71600 7E008 E16% 79690 2858 3.98% 78557 83160 5.42% 84590 59365 5.30%
111 MTAG 49963 S3061 6.20% 52673 S6261 6.41% 7007 61363 7.63% 61060 65433 7TAG% 62181 63431 5.23% G412 5107 412% BE657 69328 395% 70440 707 3.73%
112 ASAALT 40052 42535 B.20% 58286 B1865 4.35% 62589 BES52 B.33% 74238 7EITS 5.30% 78114 80995 3.69% 1681 85744 4.97% Ba086 85772 4.353% B7ER2 91147 3.95%
113 |PEC C3T 77300 G638 a61% 79966 83650 4.64% G207 GEEET 9.60% 52976 66747 4 .56% 75383 a2 4 68% 79166 53589 5.57% 02647 G726 5.59% G0904 4112 3.96%
114 PEC GCS-PrAmmo 74719 79271 6.09% 77364 80758 4.39% 80388 54595 5.24% 83313 B7364 4.56% 88075 90985 3.30% 20445 54312 4.28% 9354 97114 3.52% 95976 99295 3.46%
119 |PEQ CID 594492 63129 6.11% 519935 653594 5.48% G5960 71632 5.60% GO366 To446 TA2% 74389 TEETS 3.34% 81051 93723 3.90% 94331 G743 397% 65903 89165 3.80%
120 PEC GCSA E4720 GE561 5.93% EG249 71095 4.17% 71736 75310 4.98% 74795 78170 451% 78502 80957 3.13% 794586 83322 4.83% 81273 54570 4 06% 81230 54028 3.44%
121 PEC IBVYS E4792 68603 5.89% 68023 72091 5.97% 72430 77175 B.55% 75243 TOE24 582% 7T0E2 80233 411% 78200 82182 5.08%
122 |SAAL-IC 57355 61123 6.20%
123 |SAAL-ZT 73465 773 5.86% 85260 88549 3.86% 77164 1680 5.85% | 84605 | o003 ‘ 520% |
124 |SAAL-IS 52607 55587 3.66% 57156 59633 4.38% 59604 63272 5.13% | 66323 | 63521 ‘ G327 |
125 |SAAL-ZD E5609 69433 5.91% 74072 T3H 4.13% 73287 77647 5.95%
126 |WMEDCOM 31969 | 36735 | 14.91% || 43315 | 4a012 | 1289% || 47697 | 52274 | 873% || 50226 | 53720 | 699% || 59264 | 55990 | 542% || 53w | seeao | eao%
127 RDAISA 52249 55134 5.52% 54228 56921 4.97% 4509 58236 B.584% | 57794 | 61449 ‘ E.32% |
128 |SAAL-ZL 75789 Tas44 364% 7as44 81883 4.25%
129  |DDACMIASC 63030 G637 4.77% 64597 69135 5.53% 69529 73636 SI7T% 70764 73903 4.44% 74110 T7E57 5.06% 13261 TE706 79536 526935
130 \MTAQ Supr 80738 86143 6.70% 79469 Q0277 | 1360% Q0277 9471 10.18% 94305 100536 | 6.05% 104701 | 108387 | B.58% 105248 110222 108766 113806
13 CF-TF 63314 67474 B.57% 72348 7EE32 593% G0339 §4753 347% 90359 93643 5.80%
132 |PMFCS 7EOTS S0640 B.00% 80640 84631 4.95%
133 |PMJSIMS 63720 GE097 GE7% 66302 71632 3A7% 69052 721584 4.55%
134 PEC Aviation 87370 91522 510% 0595 94387 3.84% 72706 7EG43 5.41% 77027 51097 5.26%
135 |ACA HG 74021 7r4a8 4 E8% 80980 84169 3.96% 85616 90182 5.35% 90586 95046 4%
136 |0AL DOL 46126 46572 5.30% 45442 S0216 3.66% 53155 Ia521 5.01% 93459 57363 351%
137 |PEQ CSACEE R A T, 81438 54304 3.52% 75419 78943 4.68% 74762 77641 .00% 3.85% 75833 75436
Army Average 59307 62933 6.39% 65406 68690 5.147% 67578 71981 6.57% TO5T6 T4650 5.79% TT011 80029 3.87% 18834 32831 5.01% 81659 | 35372 2.54% 84847 38212 3.9T%
Less G| 3.80% Less G| 2.T0% Less G| 3.60% Less G| 3.10% Less G| 2.70% Less G| 2.50% Less G 240% Less G|  1.7T0%
Het Increase | 2.59% Het Increase | 2.41% Het Increase | 2.97% Het Increase | 2.69% Het Increase| 1.17% Het Increase| 2.51% Het Increase 0.449% Het Increase 2.2T%
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Average Base Pay by Pay Pool [20f2]

2005 CCAs 2004 CCAS 2005 CCas 20065 CCss
Pay 2003 2004 CY 2005 2006
Fool Aoverage [ IS Percent CY 2004 [ IS Percent CY 2005 Mewr Base Percent CY 2006 Meww Base FPercent
organization FMumber | Base Payw | Base Pay | Increase Base Pay | Base Pay Increase Bass Pay Pay Increase Bas= Pay Pay 2007 Increase
ATEC DTC 135 T2aaz FS036 3 .55% T5542 FTEEST ERrE S FaT A 52519 5.5670 51589 546546 3.75%
ATEC OTC 139 EEE26 SATES I .50% 725 FTASTT 4 S0 55995 F1Tzl 5.95%% FA52S FES30 5.82%
AAS A ST 140 72719 FS522 427 739ES FIETE S5.029%% FSE27 Fezg4 4.57%% Farz2z 52564 3.57 %
AbAS AL S0 141 TIEZE Fd=i=i=xc} 4429 TS441 TATST S5.19%% TEOSS Fars2 4,905 FE201 S1127 3.74%
ARS8 LD 142 591 34 T2146 4 3653 F2045 TSE2S 5.25% 73272 ri=i=C] 4873 i i=1=1=) TEV26 3.82%
AhASL JT O 143 63550 GG 4 S50% 657309 FTATTS S5 16% 59904 3381 4. 97 594935 TEE53 4. 129%
ARAS AL SO0 14 51 76 S3911 4.1 5% S3450 SEZ03 S.09%% S551 SE366 457 57186 S9402 3.87 %
AMSAL Chiefs 145 102179 105554 3.30%% 105150 109772 4579 107445 1121355 4. 3657 110000 11374 S.A0%%
A8 South Region 145 TA7TET S2EET .91 3 S091S SSE06 5.50%% T2514 TES36 S5.40%% FES3S6 S0363 5.00%%
A S A L 147 55902 FOSEA 5153 FOS05 FIT01 4 55T 4551 211 3.83%
A S0 LA 145 55545 55715 2. B60%
AMAC O THDE 150 s0915 5391S 3.71% Ss032 S04044 S.1490 Q0630 osi11al 4 95%%
ARSI SIS 151 TEYE3 S2157 4529 S3272 s7¥E09 5.21 9%
ARACTIR LS 152 S9551 52797 4 .57 55550 FOzs59 5.55%% 74071 Ri=ici=ls) 5.54%0 S3661 SYVES 4 .57 %
AT RS 153 S537T S9501 53.95%% S5352 92727 49438 91749 5544 5,543 92956 97409 4. FB5%
AACO ScgCr 154 9556 97594 3.97% ar 545 103469 S 95322 1036547 5. 427 103035 105065 4. 88%
ARSI CrmdStatr 155 S9556 azzas =97 % S9262 SF031 4223 S9561 9FSE9 . AET 9z11S S5z 4. 45 %%
ARSI ST 156 [o0090 93155 F.44%% 91047 95504 4909 94547 99657 544996 99676 104294 A4 .53 %
AT 1S 157 53149 55170 =5.50%0 T2036 T4452 5.40%0 55556 F103S 3.62%
ARSI SO 155 ==} 75279 4 5530 51450 55424 45673 S4179 [=hi=l=r 4. .37 %
APACOh S Staff 159 90716 95551 5513 SE7TES 101036 L
PEC STRI 160 72953 FSos9 4.1 6% FS112 F7ola 3.7I% FT216 Fass 5.45%
PEC Soldier 161 52472 91101 10,153 90712 94920 4.59%% 95355 95395 S3.16%%
PEC MS 162 94505 99573 5.535%0 SEST 101575 4 Q5%
AL 163 75151 S2506 5.57%%
TH.A 8D 164 71275 75320 5 GBS
PEC 2.ShiD 165
ASC PED C3T Supsy 166 107799 111713 353
Ph Ll 167 S3579 SYT46 4513 S3539 ST927 4,55 %
E=ley slels] 165 51436 S5298 5.97%% S5509 90257 3.95%
Prhol_Sarroses 169 TE5351 S2O64 52436 FTYE0S 527350 5.33%
ARDEC EVWETD 170 as350 102510 4. 503 101969 105956 3.94%% 10571 109473 F.53%
ARDEC H@UTD A ST 150 s5429 S5453 .57 %% 54397 S5311 4 549 59105 9z920 4.257%
ARDEC FSAC 151 59304 9z445 3.529% 94417 95931 4. 7530 95525 100925 4.25%0 100112 103751 3.66%
ARDEC FUFE 152 75970 ra=l=L%Y 3.7E%% SO54S 54559 4 5530 S5246 SE316 5.50% 59190 Sz2a0 3.A45%
ARDEC WWECAC 183 a5a21 a7191 5 .45%
ARDEC CiCaC 15 91591 9537S .79 59595 9FETS E- 91551 as509 4257 95610 99316 5.858%
ARDEC QED 1855 595111 9zZE9S 3.56%% 92745 grozg 4 529 95345 99351 7 4.1 6576 95100 101710 3.655%
ARDEC RMMD 156 51706 S4772 3.75%
ARDEC Benst 187 TIEIZ FES02 3.629% o401 S3105 4 5738 51930 55374 4. 20%% 53122 S5208 3.71%
AcgCtr (F) 155 SZET 96270 5 66T 92156 SESAT 4 TS 94556 S9010 4 5357 95553 1023544 3.82%
ARDEC FSCa&TD 159 55075 S5 7 4.99%% S7¥a52 91542 4.539% 59532 SFS5a4d 4.135%
TACOM Chiefs 190 e, [N I TEEYS s0300 4.7 EE s0001 S3046 3.519% S0213 S32359 3.7 %
TACOM TARDES 191 (RN I, I Foozz T2724 =5.565%% 59331 F2045 3.92%% 59945 Faejei=ic] 3.44%
TACOM Legal 192 P, I, [ 53975 S¥o=g 45930 S5290 91763 5.94%0 SES5357 59739 3.70%
TACOM AcqCir QW 193 Pl Il Il 1615 95773 4 543 94713 955635 4 0657 94695 Sr 726 3.20%
T Okl CEC 194 s, I, (R S2546 SET1S ER T S4356 STE19 5857 S5407 S5453 3.60%:
TACOR 1 195 [RPs I I Frd=i=l=] 51506 4909 =1506 S4545 4.10%% 54706 SEO07S 1.62%%
TACOM CmdGp Do 195 (RN s, I S51659 9z203 4 .55%0 SYI2S 90s30 5673 S950S 92505 3.12%
TTo11 BOO2D 3.BT% TEEEA BZ&31 5.01% 81659 B53T2 Z_54% BABAT EE212 397 %
Less G Less o 2.50% Less G 210 Less G AT
Het Increase Het Increase 2.51% Het Increase L ] Het Increase 2.2T%
Dioes not include Locality Increass Dioes not include Locality Increass Does not includs Locality Increase Dioes not includs Locality Increase
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Average Contribution Rating Increase by Pay Pool

[1of2]

1999 CCAS 2000 CCAS 2001 CCAS 2002 CCAS 2003 2004 CCAZ 2005 CCAS 2005 CCAS
1899 2000 2001 2002 2003 Approved
Approved Approved Approved Approved Approved 2004 CRI§ &= Approved CR
1999 CRI % of 2000 | CRI%of 2001 CRI % of 2002 CRI % of 2003 | CRI% of 2004 |approved CRI 2005 |Percent of $ Az Percent
Pay Pool Approved | 1999 Baze || Approved | 2000 Basze Approved | 2001 Baze Approved | 2002 Base Approved (2003 Base | |Approved CRI| % of 2004 Approved  |2005 Base Approved |of 2006 Baze
Mumber |Organization CRI§ Pay CRI % Pay CRI % Pay CRI ¥ Pay CRI§ Pavy 5 Baze Pay CRl Pay Average CRI ¥ Pay Average
101 |mce ccE 1291 274% 1362 271% 1363 262% 1438 243% 1415 228% 1703 2 6% 1588 2.368% 1869 270%
102 |ATEC 1269 2.44% 1171 2.12% 2330 4.07% 1932 3% 1555 2.26% 1524 216% 1595 214% 1985 265%
103 |PECEIS 1250 1.95% 1297 1.93% 1256 1.76% 1382 1 83% 1391 203% 1379 2.00% 1322 1 B0% 1340 1 76%
104 |sAAL ZPICEA 1295 1.88% 148 | 179% 1100 1.75% ]
105 |ATEC AEC 1583 240% 1233 1.94% 1670 253% 1706 243% 1432 231% 1596 262% 1891 339% 2174 373%
106 |Army B8 (ADO) 1548 262% 1547 218% 1111 1.75% 1038 1.57% 1590 2.09% 173 210% 1410 1.73% 1720 219%
107 |eck 1327 285% 1217 2 46% 1516 3.06% 1744 386% 1712 329% 2372 4 50% 2411 4 50% 1522 316%
108 |ATEC OEC 1595 250%
109 |sasL-TR 1379 223%
110 |PEC CED (JPOBD) 1972 3% 1624 245% 1928 291% 2189 317% 1972 2.49% Z3m 2.96% 2764 327% 2086 245%
11 |MTAQ 1199 240% 1982 3.90% 2353 411% 2540 4.00% 2340 374% 1053 1 6% 1231 1.95% 1433 213%
12 |ass ALT g51 240% 975 1.53% 1750 275% 1633 237% 1709 2.34% 2020 2.56% 1900 242% 1974 242%
113 |PEO CaT 1400 181% 1552 207% 1642 221% 1209 1 56% 2398 319% 2434 3.06% 2884 353% 1834 2.26%
114 |PEC GCS-Pi&mmo 1712 2.20% 1305 1.73% 1316 157% 1468 1.81% 15689 1.85% 1506 1.79% 1509 1.77% 1688 1.81%
119 |PEC CIO 1497 252% 1725 262% 3208 518% 2754 419% 1369 1.89% B47 067% 1242 1 44% 1802 221%
120 |PEC GCSW 1397 216% 1007 1.61% 237 1.53% 1061 151% 1277 1.59% 1542 242% 1590 2.03% 1416 1.82%
121 |PEC IBWS 1367 211% 2242 327% 2141 2.95% 2049 2 6% 016 262% 2018 2 69% 1974 238%
122 |saML-ZC 1381 240%
123 |sasL-ZT 1516 206% 987 1 36% 1737 2.38% 1775 226%
124 |sAML-ZS 880 1.86% 953 1.93% 1522 277% 1442 2739%
125 |S48L-TD 1386 211% 1053 1 53% 1721 257%
126 |MEDCOM 3577 11.19% 4337 978% 2934 B.22% 1951 410% 1934 3E5% || 193 3% |
127 |RDAISA 1132 217% 1270 2.45% 1777 322% 1876 342%
125 |sasL-ZL 708 1.12% 5065 1.16%
128 |DDACMASC 1305 2.08% 1905 3.04% 1862 272% 2078 3.08% 1918 271% 1846 2.54% 1956 264%
130 |MTAQ Supr 3229 4.12% o947 10.05% 5395 7 26% 4308 4.54% 4153 4.23% 3190 3.05%
131 |oF-TF 1880 232% 2085 276% 3189 3.80% 2083 330%
132 |PMFCE 1526 2.39% 1490 1.95%
133 |PM JSIMS 24m 372% 2506 423% 1416 233%
134 |PEC Awiation 1743 2.07% 2128 241% 2119 2.95% 2452 3.20% 24657 3.09%
135 |Aca He 1172 1.74% 1994 258% 2435 295% 2548 269% 2578 2 86%
136 |oas DOL M5 217% 1047 | 2.20% 1336 265% 948 1.77% F
137 |PEO CsiCSS 1672 210% 16 226% 1309 1.83% 1323 1 80%
Army Average 1484 210% || 1529 257% || 2164 3.08% | [ 1897 281% | [ 1952 276% || 1983 260% |[ 2001 250 || 1934] 2.28%|
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Average Contribution Rating Increase

March 9, 2007

[20f2]

2003 CCAS 2004 CCAS 2005 CCAS 2006 CCAS
2003 2004 2005
Approved Approved Approved
Pay | 2003 | CRI%of 2004 CRI % of 2005 | CRI%of CRI % of
Pool | &pproved (2003 Basze Approved 2004 Base Approved | 2005 Base | |Approved | 2006 Basze

Organization Mumber CRI$ Pay CRI§ Pay CRI Pay CRI§ Pay
ATECDTC 138 | 1507 | 203% 1460 1.87% 1400 1.76% 1669 216%
ATEC OTC 133 | 1533 | 243 1411 2.25% 1281 1.91% 1507 221%
AMSAL CCAD 140 | 23 | 293 1862 2.54% 1575 249% 1487 211%
AMSAL CEAD 141 M52 | 289 2030 2.68% 2127 2.85% 1535 2.29%
ANSAS LAD 142 | 1975 | 294 1973 2.82% 2031 2.85% 1588 245%
AMSAL JTOG 143 | 1907 | 298% 1787 273% 2005 291% 1673 2.45%
AMSAL 50D 144 | 1370 | 282% 1385 257% 1380 251% 1243 2.32%
AMSAS Chists 145 | 1842 | 1.94% 1962 2.01% 2435 2.44% 1873 1.85%
404 South Region 146 | 1924 | 250% 2668 3.36% 2395 310% 2528 3.29%
AMEAS MAD 147 1759 2.59% 1714 230% 1585 211%
AMSAL RIA 148 752 1.56%
AMCOM TMDE 150 1786 219% 2245 269% 2942 331%
AMCOM CIC 151 222 | 280% 2255 2.66%
AMCOM LAISO 152 | e | 340w 2732 419% 2768 3.85% 2650 3.26%
AMCOM IMMC 153 | 2142 | 250w 2163 243% 2959 3.25% 26841 312%
AMCOM AcoCir 154 | 2372 | 2s0% 3174 3.28% 3260 343% 78 3.25%
AMCOM CrmdStaff 155 | 1322 | 1s9% 1545 1.80% 2123 255% 2563 2.40%
AMCOM SAMD 156 | 1743 | 1.99% 2180 242% 3155 339% 2923 3.02%
AMCOM |G 157 692 113% 933 1.60% 1314 207%
AMCOM SCD 158 1697 2.24% 2254 297% 2251 280%
AMCOM G Statf 153 2910 3.24% 2628 282%
PEC STRI 160 1215 1.69% 1231 1 67% 1353 1.79%
PEO Solder 161 6565 5.05% 2304 253% 1331 1.45%
PEC M3 162 3081 340% 3154 3.32%
GMD 163 2714 3.68%
TH&AD 164 2550 346%
PEO ASMD 185
ASC PEO C3T Supv 166 2081 204%
P LA, 1867 2105 251% 2662 3.22%
ASC PCO 188 3151 401% 2103 269%
P o 189 2478 3.33% 3604 4.63%
ARDEC EWETD 170 2189 2.35% 1952 1.97% 2005 1.95%
ARDECHQMDMASCO | 180 | 1795 | 226% 1912 230% 1959 223% F
ARDEC FSAC 181 1803 | 237% 2153 2.38% 2085 219% 1967 203%
ARDEC FUZE 182 | 1757 | 277% 1675 247% 1280 1.56% 1554 1.76%
ARDEC WECAC 183 | f1se0_ | 210% F
ARDEC CCAC 184 | 2105 | 247% 2043 2.38% 1933 2.20% 2080 221%
ARDEC GED 185 | 1844 | 208% 1964 216% 1957 212% 1942 2.04%
ARDEC RMD 186 | 1841 221%
ARDEC Benet 187 | 1563 | 214 1745 2.20% 1724 210% 1673 2.02%
ScqCir (P) 188 | 2003 | 221% 2055 2.28% 2132 228% 2085 216%
ARDEC FSCATD 183 2115 3.25% 2013 290% 2184 289%
TACOM Chiefs 190 b, ha, 1710 228% 1385 178% 1682 247%
TACOM TARDEC 191 hia hia, as1 1.48% 1251 1.85% 1218 1.82%
TACOM Legal 192 hia hia, 1753 224% 1624 1.94% 1730 202%
TACOM AcoCir (A7) 193 M, b, 1865 2.09% 1851 201% 1418 1.51%
TACOM CBO 194 M, [ 1797 218% 1454 179% 1626 1.985%
TACOM IG 195 M, M, 1564 242% 1530 2.00% 406 0.45%
TACOM CmdGp DCG 196 M, M, 1529 2.08% 1388 1.52% 1274 1.39%

[ 167 | 258 |[ 1983 [ 260% |[ 201 [ 254 || 1934 2.28%
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Average Contribution Award by Pay Pool 10f2;

1999 CCAS 2000 CCAS 2001 CCAS 2002 CCAS 2004 CCAS 2005 CCAS 2006 CCAS
1993 2000 200 2002 2006
Anproved Approved Anproved Anproved 2005 Approved
1993 CA % of 2000 A % of 2001 %% of 2002 CA % of 2003 2003 2004 2004 2005 |fpprovedcal | 2008 CA % of

Pay Pool Approved | 1999 Base Approved | 2000 Baze Anproved | 2001 Baze Approved | 2002 Base | | Approved Total Approved CA | Approved Anproved CA| % of 2005 Approved | 2006 Base
Mumber [Organization CAT Pay CAF Pary CA S Pay CAS Pay CAE Ayyard § b ] CA % 5 Basze Pay CA Pay

1M |aca ccE 6654 1% 534 1.23% 946 1.74% 1160 1.95% 1293 1758 1462 220% 1529 2.24% 1715 2.34%

10z [aTEC i 0.00% 1047 1.89% 1131 1.92% 1218 1.80% 1287 1532 1380 1.93% 1389 1 86% 1872 2.48%

10z |PECES 1789 279% 1699 254% 1526 216% 1633 219% 1585 1963 1608 227% 1706 2.25% 1762 2.22%

104 |SAALTRICSA Ba0 1 00% B44 0.96% &71 087% ]

105 |ATEC AEC Exception 1463 218% 1267 1.83% 1313 1.82% 1303 1695 1257 173% 1161 1.58% 1607 227%

106 |&rmy G (ADO) 1696 270% 1804 226% 2146 282% z279 285% 2385 3179 2502 296% 2343 2.49% 2859 319%

107 |cok 490 1.05% 526 1.06% 745 1 46% 469 1.00% 957 1190 503 095% 523 0.94% 514 0.90%

108 |ATEC OEC Exception

108 [saaLIR 560 1.07%

110__|PEO CED (JPOBD) 1179 1.80% 1133 172% 1338 1.99% 1437 202% 1800 2523 1628 204% 549 0.95% 2049 230%

1M1 |mTag 531 1.05% 1522 3% 1189 2.08% 1374 214% 1399 2184 2061 307% 1261 1.86% 1902 267%

112 |aga aLT 463 117% 533 0.92% 754 1.20% 1470 208% 1620 2259 1816 222% 1914 227% 1973 226%

113 |PEC CaT 1391 1 80% 1691 215% 1694 211% 1747 210% 1680 233 1765 217% 1852 210% 1811 221%

114 |PEO GCS-Prmma 2185 294% 2088 272% 2151 268% 2180 266% 2378 2550 2442 271% 2526 273% 2591 273%

113 |PEoCio 1209 203% 1788 290% 2162 3.33% 2171 316% 1339 2045 1094 1.37% 1897 236% 1933 234%

120 |PEC GCEwW 2068 319% 2068 308% 177 312% 7 3.29% 2485 2780 2148 267% 2207 271% 388 397%

121 |PE0 B 787 1.22% 1799 256% 1630 221% 1693 221% 1734 2800 1760 224% 1932 222%

122 |saaL-zc 673 117%

123 |saaL-IT 782 1.07% 766 0.93% 47 061% 1675 1.98%

124 |saaLzs 615 117% 14 0.95% 617 1.06% 1313 21%

125 |saaL-zD 767 117% BE6 0.88% 1136 1.568%

126 |MEDCOM 459 1.44% 554 131% 543 1.36% 675 141% 7139 1498 || o8 183% | 953

127 |RDaISA 726 1.39% 1485 285% 1144 205% 1303 236%

126 |saaL-ZL 681 0.86% 351 045%

123 |DDACMIAST 70 111% 1597 250% 1585 273% 1413 1912 1667 230% 1675 227% 1750 225%

130 |MT&G Supr 2619 359% 2565 3.24% 2544 316% 2560 4313 2746 272% 2716 2.53%

131 |OF-TF 570 0.70% 1306 1.79% 1188 2275 2034 225%

132 |PMFCs 776 1.01% 7T 279%

133 |PM JSIMS 1718 263% 1529 2226 1554 231%

134 |PED Awiation 1086 1.27% 2454 2871 1963 2 66% 2080 2 66% 2156 2 6%

135 |ACA Ha 666 093% 1676 2109 1926 229% 2038 223% 2056 225%

136 |0ma DOL 13 1ET% 953 | 1268 1156 218% 433 0.ET% F

137 |PEO CSiCSS NA N, 2026 391%

Army Average 863 142% || 1253 | [ 1256 195% || 15w 241% || 1823 736 |[ 1878 231% || 1am 238% || 2211 [ 2e0% |
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Average Contribution Award by Pay Pool 20f2;

March 9, 2007

2003 CCAS 2004 CCAS 2005 CCAS 2006 CCAS
2005
Approved
Pay | 2003 2003 2004 |approvedca| | 2005 | casof | [2008 A % of
Pool | Approved | Approved Approved | % of 2004 Approved | 2005 Base | [Approved  |2006 Basze

Organization Mumber Cas CA % CAS Baze Pay CA Pay cA Pay
ATEC DTC 138 | 1147 | 156% 125 1.56% 1362 1.71% 1512 1.93%
ATEC OTC 133 | 1183 | 183% 1214 1.85% 1405 2.03% 1697 2.35%
AMSAL CCAD 140 | 1500 | 209% 1531 214% 1701 229% 1505 1.95%
AMSAL CSAD 141 1511 2.05% 1553 206% 1631 224% 1613 224%
AMSAS LAD 142 | 1428 | 248% 1475 207% 1604 227% 1550 218%
AMSAL JTCG 143 | 1575 | 269% 1729 282% 1642 257% 1439 220%
AMSAL SOD 144 [ 1080 [ 200% 1107 1.99% 1220 212% 1038 1.80%
AMEAL Chiefs 145 | 233 2.30% 2409 225% 2383 223% 2508 2.30%
ACA South Region 145 | 1851 215% 1821 230% 1634 211% 1722 2.24%
AMEAL MAD 147 1385 207% 1235 1.76% 1400 1.93%
AMSAL RIA 148 1500 236%
AMCOM TMDE 150 1264 1.55% 1904 224% 2447 274%
AMCOM CIC 151 1260 | 1.58% 1541 1.94%
AMCOM LAISO 152 | 1261 214% 1973 3.04% 1926 269% 2253 267%
AMCOM IMMC 153 | 1373 | 160% 1925 212% 2465 2.64% 2487 263%
AMCOM AcaCtr 154 | 1488 | 187% 2572 263% 2655 272% o7e2 270%
AMCOM CmdStaft 155 | 1322 | 180% 1935 216% 2426 277% 2489 268%
AMCOM SAMD 156 | 1216 | 135% 1872 204% 2553 270% 2691 270%
AMCOM IG 157 1045 1.53% 1945 270% 1851 267%
AMCOM 50D 158 1464 1 63% 2193 269% 2273 268%
AMCOM G Staf 153 2443 262% 2613 265%
PEQ STRI 160 1477 202% 1352 1.80% 1381 1.80%
PEO Soldier 151 3711 4.50% 2041 224% 3348 3.46%
PEOQ WS 162 2518 267% 2905 301%
GMD 163 1938 250%
THAAD 164 1325 263%
PEO ASMD 185
ASC PEQ C3T Supy 186 5242 4.90%
PM Us, 167 2935 3.46% 3214 3.89%
ASC PCO 168 1688 214% 1953 2.34%
P vy 159 2128 266% 3501 4.40%
ARDEC EWETD 170 2655 277% 2753 271% 2855 274%
ARDECHGMDASCO | 180 | 2338 | 287% 2279 267% 2343 262% F
ARDEC FSAC 181 2323 | 278% 2543 279% 2614 273% 2703 271%
ARDEC FUZE 182 | 1mE2 | 272% 2034 337% 2473 2.94% 2403 270%
ARDEC WECAC 183 | 2443 | 266% F F
ARDEC CCAC 184 | 2390 | 272% 2413 280% 2431 270% 2582 272%
ARDEC GED 185 | 2328 | 261% 2504 269% 2576 271% 2643 272%
ARDEC RMD 198 | 2078 | 267%
ARDEC Benet 187 | 1921 261% 2145 268% 2022 243% 2244 268%
L5qCtr (P) 188 | 2173 | 238% 2479 272% 2562 271% 2662 271%
ARDEC FSCATD 189 2297 263% 2376 264% 2425 263%
TACOM Chiefs 190 M, M, 1763 233% 2160 274% 1901 2.38%
TACOM TARDEC 131 M, he, 1763 2529% 1708 238% 1855 262%
TACOM Legsl 192 [ [ 1965 241% 2384 279% 2337 273%
TACOM AcyCir (V) 193 M, i 2382 260% 2340 2.46% 2397 2.46%
TACOM CEO 194 [ [ 2037 245% 2508 2.94% 2525 2.95%
TACOMIG 195 M i 1813 235% 2201 270% 2287 269%
TACOM CmdGp DCG 196 ha ha, 2063 240% 2358 276% 2425 281%

[ 1ese [ 214m |[ 1876 | 231% | [ 1911 [ 2a38% || 2211 2.61%
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Average Total Award by Pay Pool 10f2)

1999 CCAS 2000 CCAS 2001 CCAS 2002 CCAS 2004 CCAS 20035 CCAS 2006 CCAS
2003
1993 2000 2002 Total
Tetal Total 2001 Tetal Bowrard 2004 Tatal 2005 Tatal Tetal
1999 Aovard % 2000 Aovard % 200 Total Awvard 2002 Aovard 2003 Y of Aowvard % of Loweard % of Avard 9%
Pay Poal Tetal of 1999 Total | of 2000 Total | % of 2001 Totsl |%at2002 || Totel | 2003 | |2004 Total | 2004 Base || 2005 Total | 2005 Base Total  |af 2008
Mumber |Organization Aoyvard § Baze Pay || Award § | Base Pay Ayvard B | Baze Pay Awvard § | Base Pay Ayvard § |Base Pay Avvard § Pay Aard § Pay Ayvare  |Base Pay

101 |Aca CCE 760 161% 540 1 63% 1268 237% 1421 242% 1758 | z2E2% 1898 275% 2184 saz2%| [ 2380 3.05%
10z |aTEC a54 1.80% 1088 | 196% 1210 1.93% 1325 1.96% 1532 | 2414% 1683 242% 1721 235% || 233 307%
105 |PECEIS 2141 3.39% 2162 | 323% 1868 268% 2078 2.86% 1963 | 279% am7 281% 2284 296%| | 2380 2.92%
104 |SAAL-ZPICSA 1181 169% 1026 | 135% 1063 | 147% I
105 |ATEC AEC 1370 207% 177 | 253 1713 2.44% 1839 252% 1698 | 234% 1892 253% 1693 221% || 2430 3.30%
106 |Army 58 (AD0) 2092 3.33% 2460 | 302% 3246 447% 3516 4.63% 3178 | 400% 3272 3.82% 3535 asaw| | a8t 4.03%
107 |cck 631 1.35% 552 1.10% 1073 207% B74 1.30% 1190 | 221% 851 187% 1020 169%| [ 1840 327%
105 |ATEC OEC 1253 1.97%
109 [sasl 7R 527 1.34%
110__|PES CBD (JPOBD) 1500 220% 1558 | 245% 1642 243% 1639 2.29% 2523 [ 347% 2040 248% 1707 1.68% || 3038 332%
11 |mMTan 564 117% 1983 | 371% 1521 319% 1880 3.08% 2184 | 351% 2636 3.86% 2097 206% || 2934 4.01%
112 |asa alT 468 117% 740 1.14% B2 1.42% 1915 2.58% 7258 | zmEn 2535 3.00% 2822 sae%| | os@2 315%
113 |PEO CaT 1846 239% 2088 | 257% 2667 3.25% 2318 279% 2:3 | 307% 2515 3.04% 3108 357%[ | 2ms 292%
114 |PED GCS-Pitmma 2397 321% 2330 | 300% 2462 3.06% 2465 2.96% 2550 | 289% 2680 297% 2787 207%| | 2822 295%
119 |PEO CIO 1282 215% 1975 | 318% 2856 433% 3642 531% 2845 | 385% 2068 252% 2763 359%| | 2o7m 272%
120 |PEC GCSW 2330 360% 55 | ae2% 732 379% 2673 365% a7e0 | 354% 2313 286% 2510 ad8%| | 3498 4.38%
121 |PEC WS 1075 1 BE% 2330 | 327% 2385 3.29% 2654 3.53% 2800 | 3E3% 2863 3.53% 3393 379%
122 |samlzc E73 117%
125 |sAaLTT 1106 151% 1485 | 185% 1423 1.84% 2268 268%
124 |samlzs 87 171% Bas 1.15% 919 1.54% 1728 26 %
125 |saalzD 555 1 45% 1088 | 130% 1921 262%
126 |MEDCOM 803 251% 1454 | 323% 2472 519% 1237 2.46% 1498 | 272% || 1698 320%
127 |RODMISA 74 1.50% 1667 | 3.24% 1357 2.49% 1460 2.53%
126 |saaLIL 1488 | 186% 2040 260%
120 |DDacMiASC 545 1 46% 2054 316% 2397 343% 1mz | z70m 2718 3.00% 2348 32| 2480 3.02%
130 |MTAG Supr 2818 | 358% 2832 3.69% 5476 B.07% 4m3 | s18% 3678 3.54% 3877 5%
13 |oF-TF 570 0.90% 1427 1.97% 2275 | zE3% 2034 225%
132 |PMFCS 2738 3.60% 2299 285%
133 |PMJSIMS 2056 3.23% 7208 | 325% 2418 3.36%
134 |PEC Avistion 1315 1.50% 2671 | 316% 2388 317% 2708 3.39% || 2884 3.50%
135 |ACa HE 74 1.32% 2108 | zE0% 2315 270% 2479 261%| | 2491 267%
136 |0Ad DOL 180 | 258% 1268 | 260% 1614 273% 710 1.13% F
137 |PE Csicss MA, M, 3294 4.46%

Army Average 1213 2.00% 1610 2.38% 1893 2.79% 2080 2.90% 236 | 275% || 2335 290% || 2581 307%  |[ 205 | 3a0%]
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Average Total Award by Pay Pool (202
2003 CCAS 2004 CCas 2005 oS 20065 CCAS
Zo03 2005 Total
Total zoo4 Total sneardd % Total
Pary Z200s Ao Aogpmrc] 25 of of 2005 Acemro] T
Pool Tot=l e of 2003 2004 Tot=l 2004 Bases 200 Total Base Pay Tot=l of 2006
DrgEanization Fumber Aevard B Base Paw Aoovarc B Pary Awverage Awevarcd B Acerace = e | Basze Pay
ATEC DTS 138 16508 2. 22% 1779 2.50% zozo z.53% Zvon =489
ATEC OTC 139 1334 2.00% 1500 2263 1757 2543 za73 =349
AMSL0 CCAD 140 1668 2 2o% 181s 2513 2077 z7E% Za09 2.95%
AMSES CSAD 141 1567 213% 171s 228 1545 =453 2368 3.05%
AMSL.0 LoD 142 1525 2215 1562 z.20% 1738 Z. 459 Zo07 2023
AMSAL ITCE 143 1575 2 459 1729 z.82% 1731 =74 1544 2.=9%
AMS80 SO0 144 1232 2. 35% 1524 Z.26% 1458 Z.40% 1509 2473
AT 00 Chicfs 145 F553 =459 801 =.33% 713 =37 Foza =.49%
2,08 South Region 146 2120 2 563 1523 2 30% 16534 z113%6 1vz= 2249
£S5 L b D 147 1632 2 493 1636 363 045 2323
AMS.A8 RIA 148 | 3254 4.35%
ABACOR THMDE 150 1620 =.00%% z406 2 7% 3130 = 492
A MCOR CIC 151 1260 1.50%. 1801 Z143%
AMCOM LaSo 152 1261 ZA1%e 1979 =.04% 2194 =.04% zass =.38%
AW IR 153 1716 1.99% 2574 2 7o 154 =.35% FA41F 3.519%
EMCOM SoaCtr 154 1711 1829 s0e7 s13% F327 =319 ze25 .41
A MCOR CrmdStart 155 2338 2519 3220 3.52% F5a7 43436 av0S 3.82%
EMACOM SabiD 156 1635 1819 Za4s z.52% 7o =.30% Zvss =683
WA 1 157 1595 2 55% T893 5119 F279 4.573%
AMACOM SO0 15% 1914 Fz0= =70% zz=a Z7a%
AMCOM S Statf 159 TEes =273 Z855 3.75%
FEC STRI 160 1503 17 z.23% 1815 z.32%
PEC Soldier 161 s=a0 zo1= =18% =005 4129
FEC MS 162 3349 .41 %0 FE2T 3713
ShD 163 F0Es =.53%
TH=AD 164 211 3.24%
PEC 25D 165
£5C PEC C3T Supw 166 G459 s.95%
Prh L2, 167 06 3.53% 4044 4.50%
£SC PCO 165 1511 z.31% ze66 5.26%
P Surrorer 163 2803 3269 4565 5543
£RDEC EVETD 170 S047 S11% =524 s.22% 455 5. 26%
ARDEC HEUTOUASC0 150 o7E2 3.20% zas59 2 543 2585 Z 53% F
ARDEC FSaC 151 z514 S15% zE62 z59% za7s z.97% =139 .09%
ARDEC FUZE 152 209 3.05% 2722 337 =0zS = 559 ZoG4 3333
ARDEC WWECAC 183 Z&36 5.02% *
ARDEC CCAC 154 400 2719 2525 2.91% 2687 Z.00% Z¥os 2.02%
~RDEC QED 155 z632 2 94% Z7ES Z 93% 595 z g5 =059 510%
2RDEC RMD 186 2545 3129
~RDEC Benet 157 Zza 2 55% 2534 2.90% 453 z.93% Zs66 3.03%
2cocte (P 158 309 2 S5 2645 2 863 2vov . 53% zo42 2.05%
ARDEC FSCETD == I 2730 3049 2981 Z32% Zoaz 315%
TACOM Chiefs 190 r.o s, 2005 2513 23as z.o9% 2151 2543
TACOM TARDEC 191 rds res, 2517 5619 2043 Z.80% Z135 Z973%
TACOR Legsl 192 rd.2 s, 2227 2 543 2525 .91 2337 2. 73%
TACOM ScqCtr ) 193 rds res, 2715 2. 90% 2574 z.97% zoss Zz.95%
TACOR CBo 194 rd.2 s, 2237 2 553% 252 319% za1s 3.28%
ToCOM I 195 r2 e, 1519 Z 36% zZ2om z.70% 4052 4773
TACOM CmeGp Do 196 rd.o res, 2350 2 7e% 2736 3.29% z047 3.50%

2136 | 2.75% | | 2335 | 2.90% | 2551 3.02% 2945 3. 40%
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Average CRI by Career Path and Broadband Level

1899 2001 2002 2003 2004 2005 2006
Average 2000 Average Average Lyerage Lverage Average Average
Career Path 1999 CFR Syerage CRI 2001 CRl 2002 CFR 2003 CRl 2004 CFRl 2005 CRl 2008 CR
& Average | %of 1939 2000 % of 2000 Average | %of 2001 || Average | % of 2002 || Awerage | % of 2003 || Average | %of 2004 (| Average | % of 2005 || Awverage [ % of 2006
Broadband CRl  |Baze Salary| | Average CRI | Baze Salary CRl  |Base Salary CRl  |Baze Salary CRl  |Baze Salary CRl  |Baze Salary CRl  |Base Salary CRl  |Base Salary
e 260 112% 154 0,69% 1] 0.00% 1] 0.00% 254 1.07% 1563 7.24% 511 232% &1 J45%
ME- 739 255% 816 274% 853 284% 720 2% 47 195% (35 209% £42 1.88% B30 152%
Mk g75 267% g75 251% 1250 311% 1168 278% 1205 283% 1378 319% 1378 316% 1447 3.268%
-l hld, & Ml fd M, M hld, & b4, hld, fd b, f& M b, flA
- 763 251% 798 252% 712 218% Bdd 1.51% 718 203% 1003 275% 555 1.45% 855 25E%
P b, M& M& M P&, M& b, M& 896 1.89% 1064 207% 508 1.18% &30 151%
P [ M M& M M MA [ M 1357 202% 1845 282% 1576 228% 1455 213%
MH-| b, & M s A, M b, & 934 3% 1186 4 43% k) 013% b, A
fH-1 1315 376% 1485 J80% 1512 174% 1527 J64% 1452 J47% 1640 375% 1625 3175% 1642 J63%
MH-lI 1439 245% 1489 248% 1728 279% 1623 246% 1450 216% 1458 211% 1413 203% 1418 200%
MH-IY 1753 217% 1807 217% 2190 255% 137 239% 2973 252% 2551 274% 2562 258% 2400 2.44%
Totdl || 905 | 218% || 93 201% || o34 | 215w || g9z | 25v% || 18 | 2s% || 1mas | 2w || 1eed | 244w || 17es | 2am%
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Average CA by Career Path and Broadband Level

1999 20m 2002 2003 2004 2005 2008
Lverage 2000 Lyerage Lyerane Lyerage Ayerage Average Lyerage
Career Path 1999 CA 2000 | Average CA 200 CA CA 2002 Total 2003 CA 2004 CA, 2005 CA 2008 CA
& Avergge | %of1999 || Average | %of 2000 || Average | % of 2001 || % of 2002 | Carryover || Average | % of 2003 || Average | %of 2004 || Average | %of 2005 || Average | % of 2006
Broachand C&  |Base Salary Ca Base Salary Ch  |Base Salary | [Baze Salary|  Award Ch |Base Salary CA  |Base Salary C&  |Base Salary Ch |Base Salary
] 136 0.59% 151 065% 242 0.95% 1 50% 562 382 1 .49% 1372 B.22% 483 2% 1397 B .00%
M-I 426 1.45% ifafi 2.16% G677 209% 1.83% 46263 B24 1.79% a9 2.26% 799 222% 932 2.56%
] B35 1.72% 724 1 88% gall 212% 247% 7066 1030 2.37% 1206 2.72% 1161 2B1% 1470 3.20%
B M, MA M, A MA M [} M M M NA M, M, MA M M
F-l Ja3 1.31% a2 1.17% 473 142% 1 47% 919 a62 1.57% a08 2.19% 534 1.39% a7z 253%
ML M, M, B, M M M, b M, 993 1 .86% a7 1 5E% 292 2% 1384 280%
P M, M, B, M M M, b M, 1410 204% 1548 2.3% 1570 283% 1926 2.78%
MH-| A, A, A, A, MA, M, M, A, 525 21% BE7 2.49% Bog 2.44% A, M,
MH-1 506 1.39% E48 1 BE% 744 181% 2106% 50963 832 1.8% 100 2.15% a0 1.88% 19g 2106%
MH-lI a0 1.34% 1335 213% 1369 210% 210% 421947 1218 1.7% 1575 2.19% 1560 213% 1798 242%
MH-I 1458 1.75% 1886 2.19% 1921 216% 2.22% 262153 2025 2.2% 2382 250% 2498 2.54% 2808 2.78%
Totl || 915 | 149% || 1326 | 207% || S8 | 1o0s% || 2d3% | 7egars || o0 | 14s% || 1873 | o2 || 1832 | 229% || oom | 257%
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Average Total Award by Career Path and Broadband Level

1399 2000 200 2002 2003 2004 2005 2006
1999 |AverageTota BuerageTotal || 2001 [Aweragelotal|| 2002 |Aweragelofal|| 2003  |Averagelotel || 2004 |Averagelofal|| 2005 |AwersgeTotal|| 2006 |AversgeTotal
Career Peth | | Average | Aveard 200 Buvard || Awerage | Award || Awerage | Award || Average | Award || Dwerage | Award || Average | Award || Average | Award

§ Total | %of1999 ||Aversge Total| %of 2000 || Tolsl | Sof2000 || Totel | %of2002 || Total | %of2003 || Total | %of2004 || Total | %of2009 || Totdl | %of2006
Broadhand | | Award |BaseSalary || Award | Baselalary || Award |DaselSaary || Award |BaseSalary || Award | BaseSalary || Award | Baselalary || Award |DBaseSalry || Award | Base Salry

i 13 067% 32 2.30% M40 | 466% 434 163% fid 207% 199 | 6A0% 1292 | 2% 197 | 253%
gl 106 241% il 214 08 | 338% 103 | 296% 1085 313% e | 3% 128 | 13% 1421 3163%
Al 132 203% 19 153% a03 220% 1241 2067% 1360 % 0| 3% 1394 | 308% 1902 | 407%

i A A A A A A A A i A A A A A A A
W 383 1.31% 419 1.32% i 1.78% i 160% il 201% a3 246% 674 1.72% 1149 | 310%
A NA A NA A A NA A A 1463 253% an 1.86% 145 | 24% 1726 | 338%
NV A A A A A A A A 197 281% 07| 23% | 07 | 200%
HH A A A A A i A A 32 20%% i) 245% 1902 | Ghd% A A

WA 114 156% it 2.23% M43 | 287 M9l | 262% 1086 240% 1| 283% 10| 241% 187 | 258%

HHI 123 204% 1682 263% 1906 | 300% ME | 285% 1788 253% U3 | 286% 0l | 28 L YAk

hHV 200 2.36% 228 260% u| 2T 09| A% Pl 274 W | 29% 090 | 307 MO 313

||t | oz || e | o2sm || owt | omw || 1o | ooiew || tme | ooes || mer | aem || om0 | 2w || s | o
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Breakdown of CRI
CRI% (CA51999 CCAS 2000 CCAs 2001 CCAS 2002 CCAs 2003 CCAS 2004 CCAs 2005 CCAS 2008
% 4 02 4 025% f 042% 0 000% 3 012% 12 022% 4 014% i 012%
1500-19.99% i 041% 14 0.87% 10 060% 4 0.21% 4 010% 10 0.18% 14 0.22% Iy 0.31%
1001-149%% (| 10 0156% A 1.24% 3 187% 17 091% 14 034% M 107% Gl 046% 14 021%
6.1 -1000% B2 4.22% Bl 379% g 2.05% il 4.30% % 230% N3 | 204% 151 23%% i) 1.28%
a81-6.00% 3 020% 15 093% 43 269% I 145% 83 159% 03] 156% | 181% 2] 15%
JH-080% || T | MAE% M| 4% | 26% 437 | 4% e | 20T (| 130 | BATR || M4B0 | 28%% || 1451 | A%
203-333% || HY | 1430% 06 | 1280% M| 133% 84| 1526% BA | 1635% gl | 1992% 33| 1260% 3] 1T
O0o262% || 53 | 6% Bed | 41.27% i3 | 8.24% b A0 || 19M | B4R || 198 | 34A0% || M3 | FA% || 32T | 4909%
000% 0| 2A10% 46| 1840% 0| 454% 8| 138E% B2 | 008% (| M4 | 064% || 1403 | 2163% | 113%
Total 1469 10000% || 1603 | 10000% || 675 | 10000% || 86T | 10000% || 4177 | 10000% || 5528 | 10000% || G4ET | 10000% || ETVE | 10000%
CCAS 2006 CCAS 2006
0.00% CRI Breakdown 1403 100.00% % of BY7E 0.01 to 2 62% CFl Breakdown 3327 100.00% % of BY7E
Fetained Pay B 0.43% 0.09% faxitnum Salary for Broadband
Less Than 90 Days 214 15.25% 316% CEl Carryaover to Avward 91 28.49% 14 47%
Presumptive Status 2 4 0.29% 0.06% 0.01 to 2.62% 2346 T051% 34 61%
Prezumptive Status 3 0 0.00% 0.00%
Above the Upper Rail 55 3.92% 0.581%
COverride By Pay Pool Panel a7 4 .06% 0.54%
faximum Zalary for Broadband
CEl Carryover to Avward 1064 7a.84% 15.70%
Attained Max Salary for
Broadband and Mo R Carry
Owver to Avvard 3 0.21% 0.04%

March 9, 2007

CCAS 2006 Unofficial Army Results



Brea

kdown of CRI

(Rl % (CA51999 OGRS 2000 (CAS 200 CCAS 2002 (CAS 2003 CCAS 2004 (CAS 2005 CCAS 2008
i 4 02r% 4 0.25% ! 042% { 000% 3 012% 12| 0% ] 014% i 012%
1500-195%% || & 041% 14| D&% 10| 080% 4 0.:% 4 010% 0| 018% | 0% 21 0.31%
1001-1450% || 10 | D&6% 0| 14% S REL: 7| 0% | Dk Ho| 1% 0| D4k 14| 0%
BOL-1000% || 62 | 42%% il 37%% | 5% il | 430% | 230% 13| 204% 15| 233 i | 128%
a4 -500% i 0.20% 15 | 033% £ | 260 7| 145% i | 150 10| 146% 1| 18% 1| 18%
S N O O O L I 2 O O O T L T L A O O O A S I A
2R3-33% || B 4B || 26 | 1280% || 24 | 133 || B4 | 1a26% || BAD | 163%% || BA0 | 1aEM% || 833 | 1288% || %35 | 137%%
O0to262% || 38 | 3662 || GB4 | 4127 || 43 | 8% || M | 40N || 13 | B4R || 19 | WA || MW | WAk || BT | 4404
000% N0 | 2A0% || 26 | 1840 || 4T | M4 || B8 | 1aeh (| 842 | 2008% || 11 | 064N || 103 | MER% || @10 | 1135k
Tt 1463 | 10000% || 1609 | 0000% || 167 | 0000% || tee1 | 10000% || 4177 | 10000% || 5528 | 10000% || 46T | 10000% || 676 | 10000%

CCAS 1999 gave 42.77% of the workforce CRI that was equal to or greater than a within-grade-increase.
CCAS 2000 gave 40.33% of the workforce CRI that was equal to or greater than a within-grade-increase.
CCAS 2001 gave 47.22% of the workforce CRI that was equal to or greater than a within-grade-increase.
CCAS 2002 gave 45.62% of the workforce CRI that was equal to or greater than a within-grade-increase;
CCAS 2003 gave 43.36% of the workforce CRI that was equal to or greater than a within-grade-increase; and another 18.91% (790 of 4177) had CRI carryover and added

to CA.

CCAS 2004 gave 44.46% of the workforce CRI that was equal to or greater than a within-grade-increase and another 23.28% (1287 of 5528) had CRI carryover and added

to CA for a Total Award because they were at the maximum salary for their broadband level.

CCAS 2005 gave 40.73% of the workforce CRI that was equal to or greater than a within-grade-increase and another 23.70% (1533 of 6467) had CRI carryover and added

to CA for a Total Award because they were at the maximum salary for their broadband level.

CCAS 2006 gave 38.96% of the workforce CRI that was equal to or greater than a within-grade-increase and another 25.07% (1699 of 6778) had CRI carryover and added

to CA for a Total Award because they were at the maximum salary for their broadband level.

General Schedule Average Within Grade Increase as Percent of Increase

Step K 2 3 4 5 B 7 G q 10
Percent Increase 3.353% 3.22% 3.12% 3.053% 2.94% 2.86% 2.78% 2.70% 2.63%
Average Time in Step
1 Year Step 1102 2to 3 Jto4d
2 Years Step 4105 StobB Gto 7
3 Years Step Tto & StoQ Qto 10
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CCAS Pay Outs Highs and Averages

|5
COAS 1999 COAS 2000 COAS 2001 g COAS 2002 Recipient COAS 2005
Dallar High Average High Average High Average = High Average High Average
Carryover || 4923 11572 3143 AV | 11212 MA-IV-1102 | 9623 (5.89%)
A EE71 15 E7a4 | 1325 || 7193 | 1378 ||MAIv| 6747 | 1501 || WH-V-0340 | 9983 (9.22%) | 1473
Total Aweard || 9008 | 1320 || 13346 | 1649 || 14606 | 1911 ||MH-| 17520 | 1974 || MH-w-0340 | 15969 (14.43%) | 1994
=
T N
COAS 1999 CCAS 2000 COAS 2001 (= COAS 2002 Recipient CCAS 2003
Per Cent High Average High Average High Average = High Average High Average
Rl J000% | 255% || 2000% | 271% || 2000% | 284% || M-I | 17 .82% | 256% || NA-I-1515 | 20.00% (5091) | 2.45%
c 527% | 149% ||1718% | 233% || 8.00% | 207% ||WHN| 9.41% | 214% || MKAIO31S | 961% (3744) | 1.96%
Total Aweard || 18.25% | 214% || 4213% | 295% || 1663% | 286% || MRl | 2285% | 2.76% || MH-w-0340 |14.43% (15969) | 263%
Recipient CCAS 2004 Recipiert CCAS 2005 Reciplert CCAS 2006
Dollar High Average High Average High Average
Carryover || MH-V-0801 | 14872 (17 72%) | 1854 ||MH-V-0355 | 10001 (9.88%) | 1936 || MAI-1102 | 11874 (16.07%) | 1788
Ca MA-I-0301 11026 MH-T-0340 17214 MH-I_034E T1165
Total dwvard || NH-I-0346 | 8836 (16 20%) | 1786 || NH-IW-0501 | 7952 (71 3%) 1915 || NH-IV-1515 | 10009 (11 80%) | 2091
MA-I-0301 | 15088 (19.55%) | 2066 ||MHAW-0340 | 27213 (23.36%) | 2483 || NH-V-0340| 27500 (2312%) | 2718
Recipiert CCAS 2004 Recipient COAS 2005 Recipient COAS 2006
Per Cert High Average High Average Higgh Average
CRI NA-I-1515 | 2000% (8517) | 252% || NH--1529 | 23.79% (7608) | 375% || NH-1102 | 20% (8822) 2 30%
A MNA-I-0346 | 16.60% (3744) | 2.33% || NHJ-0343 | 12.41% (4319) | 1.88% || MHAO301 | 1212% (B708) | 257%
Total dwvard || MHAL1102 | 19.63% (7160) | 2.02% || NH-IV-0340 | 23.36% (27213) | 2.81% || NH-v-0340 | 2312% (27500) | 3.29%
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Sa

ary Creep

(CAS 1000 (CAS 2000 (045 200 (CAs 2002 (CAS 2003 (CAS 2004 (CAS 205 (A3 2008
bl bl bl Pl pilI} bl 206 an
Wasimam Meinten Waximm Maimum Mainum Meinun Magknum Wezimu
Braad Averae | alary for Bverace | Salry for Averae | alry for Average | Salary for Average | Salry for Averae | alary for Sy for Selary for
Career | band || Nunber of | Base | Eroacband Nomberof | Base | Broackoand | Salry || Munberof | Base |Eroachand | Saary ||Mamberaf | Hase |Hrosshand | Sslry ||Mumberot| Base \Groachand | Salry ||Mumberc| Base |Broschand | Salary || Numberof | Average | Broschand Huméer of | Average | Broachand
Palh | Level || Envloyees | Seary | Level |SalaryCap| |Employess | Slary | Level | Cap ||Evlovess | Salry | Lewd | Cap ||Coployess | Sdary | Level | Cap ||Coioyees| Saby | Level | Ca ||Emoloyees | Saey | Level | Cap ||Employees |BaseSalary| Level | SalaryCap || Employees (BaseSalary| Level | SalaryCap
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This chart records the progression towards the maximum salary for each broadband level. For example, as a result of
CCAS 1999, 31 NJ-2 employees average salary is 81.27% of $38,108, which is the maximum 2000 salary for NJ 2. As a
result of CCAS 2000, the 29 NJ-2 employees were 2.5% closer to the maximum salary for NJ-2 and for CCAS 2001, the
26 NJ-2 employees were 2.03% closer to the maximum salary for NJ-2. CCAS 2002, the 17 NJ-2 employees were
85.47% of their maximum salary and regressed by 0.34%. CCAS 2003, the 19 NJ-2 employees were 82.89% of their
maximum salary and regressed by 2.54%. CCAS 2004, the 15 NJ-2 were 0.23% closer or at 83.12% of their maximum
salary. CCAS 2005, the 18 NJ-2 were 3.79% closer or 86.91% of their maximum salary. CCAS 2006, the 10 NJ-2 were
82.27% of the pay range and regressed by 6.64%.
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Average CRI%, CA%, Total Award%
by Occupational Job Series

Tatal Total Tatal

CRl % of CA%af | Award % CRl % of CA % af | Award % CRI % of CA Y af | Awvard %
2006 Base | 2006 Basze of 2005 2006 Base | 2006 Basze of 2006 2006 Base | 2006 Baze of 2006

Job Series | Court Pay Pay Baze Pay Job Series | Court Payy Pay Baze Pay Job Series | Court Pay Pay Baze Pay
18 3 060% 0.41% 1.10% 0570 1 2.00% 0.90% 0.90% 1176 3 3.10% 2.32% 2.57%
002§ 5 2.33% 1.80% 2.28% 0301 F95 2.09% 2.85% 34T% 1222 1 2.19% 2.95% 2.95%
00s0 g 2.32% 2.33% 267% 0302 £9 2.02% 283% 3.04% 1301 20 1.41% 2.27% 3.19%
0170 1 0.01% 1.71% 4.24% 0303 11 2.33% 221% 265% 1306 2 0.53% 2.81% 5.23%
0150 2 0.06% 0.68% 1.56% 0306 21 2.40% 3.11% 3.33% 130 12 3.76% 1.93% 1.94%
nzm 43 3.03% 2.46% 311% 0310 2 1.72% 2.88% 4.01% 1320 g 1.37% 2.03% 2.18%
0203 1 201% 1.35% 1.35% 03149 3 2.38% 217% 217% 1410 2 0.02% 1.03% 2.39%
0260 1 3.24% 262% 2.74% 0330 390 2.35% 2.80% 3.24% 1412 1 1.70% 1.92% 1.92%
0301 930 2.37% 2.59% 3.20% 0350 77 243% 2.50% 281% 1515 470 2.45% 2.15% 3.15%
0303 a5 1.71% 250% 3.44% 0354 177 210% 2.32% 2.79% 1520 16 1.70% 3.08% 3.85%
0305 5 2.55% 1.65% 1.55% 0355 335 1.83% 2.21% 3A7T% 1529 7 7.95% 1.34% 1.958%
0315 277 2.35% 297% 417% 0356 4 1.81% 223% 312% 1530 1 6.00% B.60% 10.06%
0326 13 3.32% 367% 5.06% 0361 a0 283% 252% 3.75% 1350 53 261% 1.94% 2.43%
0334 4 1.05% 2.13% 4.00% 0393 3 269% 261% 2893% 1601 1 4.20% 2.83% 2.83%
0340 261 2.36% 3.26% 4.22% 0396 15 1.80% 251% 2.80% 1640 5 3.19% 1.96% 1.96%
0341 B4 277% 2.93% 3.04% 0905 34 218% 214% 3.30% 1670 13 1.73% 287% 3E5%
0342 4 2.31% 212% 297% 0950 2 2.25% 241% 241% 1712 9 1.55% 2.40% 2.91%
0343 523 2.54% 265% 3.22% 0956 1 0.01% 2.42% 17 .20% 1740 1 0.00% 0.00% 0.00%
0344 37 255% 3.07% 4.51% 1001 2 4 .55% 3.49% 3.49% 1801 15 2.40% 2.83% 4.29%
0346 531 245% 279% 3.43% 1035 12 1.68% 251% 362% 1825 1 2.81% 2.15% 2.15%
0391 40 1.77% 221% 292% 1060 2 0.29% 0.26% 0.47% 1910 74 1.80% 2.87% 3.40%
0401 2 11.20% 0.94% 0.94% 1071 1 0.03% 0.03% 0.43% 2001 4 1.58% 2.38% 3E3%
0403 1 2.05% 1.32% 1.32% 1052 3 3.96% 2.70% 2.70% 2003 23 2.58% 2E3% 3.00%
0501 38 1.81% 243% 310% 1083 g 4.08% 3.70% 4.88% 2005 E 3.12% 311% 360%
0505 4 2.55% 3.59% B .36% 1084 2 2E1% 2.09% 2.09% 2010 2 1.97% 1.64% 1.64%
0510 10 1 .86% 2.78% 4.44% 10587 2 311% 4.02% 7.36% 2032 1 3.73% 2.52% 2.52%
0511 2 1.75% 1.71% 1.71% 1101 45 2.85% 2.73% 3.42% 21M 1 247% 2.21% 2.21%
0560 112 2 56% 227% 274% 1102 G55 243% 218% 2596% 2102 3 2.19% 1.03% 3.25%
0561 3 3.13% 2.37% 2.37% 1105 29 202% 1.36% 218% 2130 4 3.10% 2.77% 2.77%
Q&0 1 3.59% 2.31% 2.31% 1106 G 1.66% 247% 4.09% 213 1 5E3% 3.80% 3.80%
Q&40 1 S5.52% 2.48% 2.48% 1150 2 0.00% 221% 4.71% 210 227 1.82% 215% 2.90%
6778 2.45% 2.35% 3.19%

When the Total Award % is higher than the CA %, it is because of the CRI carryover to the CA.
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Projected Army Pay Pools in 2007

PP103 PEO EIS
PP107 CCK

PP111 SDDC

PP113 PEO C3T
PP119 PEO CIO
PP120 PEO GCS
ppl21 PEO IEWS
PP126 MEDCOM HCAA
PP134 PEO Aviation
PP137 PEO CS/CSS
PP139 ATEC OTC
PP160 PEO STRI
PP167 PM UA
PP191 TARDEC
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