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Number of Pay Pools and Number of Employees
Mumber of Employees Mumber of Employees
PP# 1999 2000 2001 2002 2003 2004 2005 2006 2007 PP# 1999 | 2000 | 200 | 2002 2003 2004 2005 2006 2007
QAL DCCAWN 101 180 175 154 110 105 95 g4 g9 ATEC DTC 138 150 158 157 168
ATEC 102 78 113 117 122 136 151 161 169 ATEC OTC 139 164 176 195 195 199
PEC EIS 103 122 141 144 151 374 455 500 519 444 AMSAL CCAD 140 56 [&11) 515} E7 74
SaAL-ZRICSA 104 45 a4 a1 AMSAL CEAD 141 45 a1 23 52 44
ATEC AEC 105 75 205 223 250 314 325 362 365 AMEAL LAD 142 Converted to AcgDemao Before July 2, 2003 B1 58 67 70 71
Army G (ADOD) 106 14 14 13 13 11 12 11 10 AMSAL JTCG 143 10 12 13 17 18
CCK 107 36 44 53 a0 a1 a8 a8 59 52 AMSAL SO0 144 23 23 24 28 23
ATEC QEC 105 119 AMESAL Chiefs 145 19 23 25 23
SALL-FR 109 124 ACA South Region 146 4 5 5 5
PEC CBD (JPOBD) 110 13 16 15 13 27 57 ;23 73 AMSAL WMAD 147 20 17 18 16
SDDC AG 111 53 48 a0 48 B4 a8 a7 43 35 AMSAL RIS 148 7
ASA ALT 112 7 32 26 45 100 102 100 110 AMCOM TWMDE 140 30 1 34 1
PEC C3T 113 85 g9 92 104 289 301 339 307 290 AMCOM CIC 151 13 16
PECD GCS-PiAmmo 114 a0 2k} a1 100 137 151 136 133 AMCOM LAISO 152 19 19 20 15
PEC CIO 119 41 46 44 49 45 40 27 27 3 AMCOM IMMC 153 Converted to AcaDemo Before July 2, 2003 121 141 138 151
PEC GCS-W 120 128 126 132 134 123 165 166 205 192 AMCOM AcoClr 154 36 32 44 44
PEC IBANS 121 111 114 1149 141 134 142 148 134 AMCOM CmdStaff 155 63 74 33 40
SAAL-TC 122 4 AMCOM SAMD 156 23 24 24 23
SAAL-ZT 123 13 11 12 11 AMCOM IG 157 12 11 11 10
SAAL-ZS 124 11 12 10 13 AMCOM SO0 158 27 29 35
SAn)-ID 125 10 10 14 AMCOM G Staff 159 57 E0
MEDCOM HCAL 126 25 E7 a3 113 144 167 175 183 57 PEC STRI 160 Converted to AcgDemo Before July 2, 2003 405 449 435 494 414
RDAISA 127 a9 o6 a1 95 PEC Soldier 161 49 106 105
SAAL-ZL 128 3 3 PEO M5 162 converted |__55 84
DOACKIAST 129 107 122 123 114 118 121 109 ASC GMD 163 October 3, 58
S0DC AG Supr 130 3 4 4 5] 5] 7 5] ASC THAAD 164 2004 47 39
OF-TF 131 4 g g 2 PED AShD 163 Converted to AcgDemo Before July 2, 2003 40 44
PM FCS 132 i) i) ASCPEOQ C3T(S) 166 E7
Pl JSIMS 133 17 16 3 Pt LA, 167 140 188 127
PED Avistion 134 62 ] 360 384 393 34 ASCPCO 168 13 13
ACA HG 135 35 50 55 51 55 ASCPM Aoy 169 12 ]
Oa8 DOl 136 39 a7 36 a7 ARDEC EWEETD 170 24 25 26
PEC CSICES 137 Converted 10002 107 255 288 348 280 ARDEC HOUTDIASC 180 35 36 35
Total 1469 r 1609 r 1675 1861 | ARDEC FEAC 181 55 E2 T4 TE
ARDEC FUZE 182 53 4 4 55
The 2007 CCAS rating cycle consisted of 19 Army pay pools (103, 107, 111, 113, a5
119, 120, 127, 134, 137, 139, 140, 141, 142, 143, 144, 147, 160, 167, and 191). ARDEC CCAC 1gg|  Covertedte Aoabemo Befors iy 2, 2003 m 5 &2 55
ARDEC GED 185 35 30 33 a7
No new pay pools were created for the 2007 CCAS cycle. 43 pay pools were 2
deactivated from 2006 due to conversion to NSPS. They are as follows: 101, 102, :EEEE iz”e&tctr 1:; 11122 145: 155: 15519
105, 106, 110, 111, 112, 114, 121, 129, 135, 138, 145, 146, 148, 150, 152,153,  froreto—— = e e
154, 155, 156, 157, 158, 159, 161, 162, 164, 166, 168, 169, 170, 181, 182, 184, TACOM Chiefs 190 77 7% 77 a7
185, 187, 188, 189, 190, 192, 193, 194, 195, and 196. TACOM TARDEC 191 74 59 372 483 514
TACOM Lagal 182 Converted to AcqDemo July 27, 2003 1 19 19 L
Army AcgDemo had a 53.3% decrease in participation in 2007 from 6778 to 3165 ) e D || (Mot Eligible for 2003 CCAS Cycle) & G b 18
(NSPS conversion). Only 3041 of the 3165 were eligible for the 2007 CCAS e = 1
rating. TACOM CrmdGp DCG 196 15 13 13 14
Army Total 1463 | 1603 1675 | 1861 4521 5528 G467 E778 3165
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Workforce Demographics

CCAS 1999

CCAS 2000

CCAS 2001

CCAS 2002

CCAS 2003

CCAS 2004

CCAS 2005

CCAS 2005

COAS 2007
" =z R w = " w = B u = N A £ " w = R w = R " = . " = .
b i S i i S i i 2 H i g I [ S i i S i i S i i S i i g
A i i 2 z T 2 z T 2 z H 2 g T 2 z T 2 z T 2 g T 2 g 5 g
E z = = I3 = 5 13 £ 5 @ z & I3 Z = 13 = = o =3 =3 o = =4 3 z
rmy & 3 2 E 3 2 E 3 Z E i : E a g E 3 2 E 3 2 E 3 2 5 a 2
5 g g . 2 2 . g g g g g | g g . g g [ g g = = = 2 2 2
H = = T = = T = = 3 = = 5 = = T = = T = = T = = 3 = =
£ & & £ & & £ & 2 £ g £ 2 & & £ & & £ E E £ E E £ z 2
E T T =] T T =] T T 3 T T 3 T T =] T T =] T T =] T T E T T
[N [N =2 [N [N =2 [N o = o [ = o o =2 [N [N =2 [N [N = [N [N = o o
1 2 106% | 014% 4 210% | 025% 2 112% | 012% 1 051% | 0.05% 3 081% | 007% s 1.08% | 0.09% i 143% | 011% s 106% | 0.07% 3 102% | 0.09%
Tk 2 136 | 7234% | 926% 133 | 7000% | 827% | 119 | 6685% | 7A0% | 140 | T143% | 752% | 251 | 75E3% | B01% 356 | TTO0E% | B.44% 342 | 6984% | 529% | 337 | 71.25% | 497% | 236 | 8055% | 746%
T3 50 | 26E0% | 340% 53 | 270w | 329% 57 [ 3z02% | 340% 5 2806% | 296% FEEEA R 1M [ 2188% | 183% 140 [ 2863% | 216% | 131 [ 7rTow | 193% s4 [ 1843% [ 171%
HH Caresr Path 188 [10000% [ 1280% | 180 [1o0000% | 1181% | 178 |[10000% | 1063% | 185 | 1000% | 105% | =31 [10000% [ 792% 452 [100.00% | 8.36% 488 [10000% | 7EE% | 473 [10000% | 699% | 2o3  [100.00% | 936%
Kl T2, b2, M2, F&, F&, F&, HA, h4, T2, T2, T2, T2, Fa, T2, T2, T2, T2, b2, M2, F&, F&, F&, HA, h4, 0 0.00% | 0.00%
T 2 Ell 96.80% | 211% 29 [10000% | 1.80% 26 [100.00% | 1.55% 17 1000% | 091% 18 [s278% | 045% 15 [4839% | 07% 18 | 23.38% | 0.28% 10 [1220% | 015% H 10.14% | 022%
E 1 310% | 007% hA, hA, h&, hA, hA, ha, h&, hE, hlE, 7 19.44% | 017% 5 1613% | 0.09% 19 | 2466% | 0.28% il 5E1% | 031% 19 | 2754% | DE0w
T 4 T2, h2, M2, HA, HA, T, HA, T4, T, T2, Ha, Ha, 10 [ 27TEw | 0.24% 11 3548% | 0.20% 40 | 5195% | 082% 51 62.20% | 075% 43 | B232% | 1.36%
T Caresr Path 32 [10000% | 218% 29 [100.00% | 1.80% 26 [100.00% | 1.55% 17 [ 1000% | 08% 3 [10000% | 0.86% 3 [100.00% | 056% 77 |10000% | 1.18% B2 [10000% | 1.21% B9 [100.00% | 218%
HH 1 T b M b, b, h&, hA, h4, hla, ha, hla, hlE, 1 0.03% | 002% 1 0.02% | 0.02% 1 002% | 002% i 000 | 0.00% i 000% | 0.00%
HH 2 154 [1230% [1048% | 180 [128s% [11q9% | 27 407w [123ew | 237 [43swm [revew | s 1009w | 915w 455 | 9.04% | 8.23% S04 | B54% | 779% | S04 | saowm | 7% | 248 | mEswm | Taen
E BE7 | 5340% | 4541% | 736 | 5285% | 4574% | 752 | S112% | 4490% | 7o6 | 4TEO% | 4224% | 1793 | 4706% | 4293% | 2394 | 4755% | 4331% | 2003 | 4750% | 4334% | 2994 | 4811% | 4447% | 2050 | 7314% | BATTH
HH 4 428 | 34300 | 2044% | 474 [ 3adoe | 2046% | 512 | 3480w | 3057% | B35 | Taow | 3358% | 1634 | 4280% | 3042% | 2Mes | 4340% | 3053% | 2503 | 43.04% [ 4040% | 2735 | 4370% [ 4020% | s05 | 18.02% | 15.08%
MH Caresr Path | 1249 [100.00% [ 8502% | 1390 [10000% [ se3g% | 1471 [1o000% | s7aew | 1e4s [qo000% | 886w | ssi0 [1oooow [erzrw | soas [1o0oow [a1osw | sam [1oooow|arzsw | sees [1oooow|enarw | 2803 [1o0000w | &ss6%
100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Wiorkforce 1458 1609 1675 1561 477 5525 5467 5775 3165
o0
0%
6% 0%
50% 't —
’V |_ %
0% — —
%
0% k )
0% I — S 0% m! L
%
10% A0%
w0
g L
CCAS 1999 | CCAS 2000 | CCAS 2001 A3 2007
[ P! -
o KM 0% 0% 0% 0%
WM ? 1% 13% 14% 14%
LG E] 53% 53% S1% 489 EUEY
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aniz
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Presumptive Status

Presumptive Status 1999 2000 2001 2002 2003 2004 2005 20065 2007
0
A0 Days of More 1386 1455 1536 1792 4080 5309 E212 B545 3024
[changed in 2002 from 180 days)
1
Less Than 90 Days 71 135 122 a7 a3 196 215 195 124

[changed in 2002 from 150 days)

Etnployee has the minimum days for CCAS rating but due to special circumstances, ie., long-term full-time training, temporary promation outzide the dema,

active military duty, extended =ick leave, leave without pay, etc., the pay pool panel has tvwo options.

2
12 13 13 = 19 16 25 19 =
Expected Rating
3
MA, 3 2 3 = 7 12 13 g
Fe-Certified Last CCAS OCE
Total 1469 1609 1675 1861 477 5525 G457 BY7G F165
Orverricde [CRland CA calculations Diata Mot
due to retirement, leaving Captures 45 [5ts) B7 74 105 160 1795252 0052
AcgDema, promotions)
Fetained Pay
(50% of GPI, no CRI, CA = 4 g 7 12 = = 3 4

dependent on OCE)
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Rail Zone

Positions

Fail Zone 1999 Percent 2000 Percent 200 Percent 2002 Percent 2003 Percert 2004 Percert 2005 Percent 2006 Percent 2007 Percent
A ) B1 4.15% Kh) 211% 18 1.07% 20 1.07% 55 1.32% 45 0% B1 0.94% 28 0.41% 5 0.16%
[Above the Upper Rail]
B . 434 29.54% 485 3014% 47 28.48% 296 1531% FEl 18.94% 10B6 | 19.28% 133 [ 1752% 1011 14 .92% KT 11.72%
[Below the Lovwer Rail)
- 602 32.35% 147 | 27 46% 1260 | 2279% 1337 | 2067% 1411 20.82% 561 17.73%
[Between the Ralk] 974 B6.30% 1030 GB7.74% 1180 70.45%
943 S067% 2184 | 52.29% He7 | ST I1% 3936 | 6086% 4328 | B385% 2228 | 70.39%
Total 1469 [10000% (| 4609 | 10000% | 4675 | 10000% | 1861 [10000% | 4177 [10000% [ 5528 |100.00% | 6467 | 10000% | 6778 [10000% || HE5 (100.00%
Retzined Pay
[ b the Upper Pl ] L) g 7 2 2 Joff 1aofd 1ofd
Rail Positions By Percent Rail Positions By Number of Employees
120.00% ~ 8000
7000
100.00% _ ]
| 000
80.00% M - N ] |
5000
£0.00% ] — 4000 M
3000 ]
40.00% —
2000
20.00% - — []
1000
B00% 7 CCAS 1993 | CCAS 2000 CCAS 2001 CCAS 2002 CCAS 2003 CCAS 2004 CCAS 2005 | CCAS 2008 CCAS ZIJIJ_Y_ 7 CCAS 1999 CCAS 2000 CCAS 2001 CCAS 2002 CCAS 2003 CCAS 2004 CCAS 2005 CCAS 2006 CCAS 2007
oA 4.15% 2.11% 107% 1.07% 1.32% 0.81% 0.94% 0.41% 0.16% oA B1 34 13 20 85 45 B1 28 g
mE 29.54% 30.14% 28.48% 1591% 18.94% 19.28% 17.52% 14.92% 11.72% mE 434 435 &7 296 TN 1068 133 1011 3
oc BE.30% B7.74% 70.45% 83.02% 79.75% 79.90% 81.54% B467% 88.12% ac 974 1090 1180 1545 333 417 8273 739 2789
O Tatal 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% OTotal 1468 1603 1675 1861 177 5528 G4BT G778 3165
February 29, 2008 CCAS 2007 Unofficial Army Results 6




Funding Level - General Pay Increase (GPI)

Funding Lewvel 1993 for 2000 2000 for CY2001 | 2001 for CY2002 | 2002 for CY'2003)| 2005 for CY2004 (2004 for Y2005 | 2005 for CY2006 [ 2006 for CY2007 [ 2007 for CY 2005
Zeneral Pay Increase 3.80% 2.70% JE0% 30% 270% 250% 210% 1.70% 2.50%
Mumber of Pay Poals

16 13 15 21 a0 49 49 56 16

[Gave Full GPI)

Mumber af Pay Poals
5 2 2 a 4 G G a 1
[Reduced G
Mumber af Pay Poals
2 g g 5 3 7 7 7 3
[Denied GH)
Lacality P All Employees Al Employees All Employees All Employees All Employees All Employees All Employees All Employees All Employees
meally Fay Received Received Received Received Received Received Received Received Received
Contribution Rating Increase 2.40% 2.00% 2.00% 2.00% 2.00% 2.00% 2.00% 2.00% 2.00%
[Mirimum Funding Level
n ’ 1.2% of which | 1.0% of which | 1.0% of which | 1.0% of wwhich [ 1.0% of which | 1.0% of which [ 1.0% of which 1.0% of which 1.0% of which
Miri Fwa;. Level Q0% or 1.17% iz | 90% or 0.90% iz [ 0% or 0.90% iz | 90% or 0.90% iz | 0% or 0.90% iz | 90% or 0.90% iz | 90% or 0.90% iz [ 90% or 0.90% iz | 90% or 0.90% i=
(Mininurm Funding Level) far Ca for CA for CA for Ca for Ca for CA for Ca for Ca for Ca
Target Salary Upper Rail Upper Rail Upper Rail Upper Rail Upper Rail Upper Rail Upper Rail Upper Rail Upper Rail

February 29, 2008
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— L]
~unding Levels for CRI and CA
-
Pay | 1998 | 1993 | 2000 | 2000 (| 2001 | 2001 || 2002 | 2002 | 2003 | 2003 || 2004 | 2004 || 2005 | 2005 || 2006 | 2006 || 2007 (2007 so0z | 2003 || 2004 | 2o0e || 2005 | 2008 || 2008 | 2006 || 2007 | 2007
Organization Poal# | CFI% | et || CRi% | dwelth || CRIS% | Awcth || CRIS% | Awech || CRI% | Av% || CRI% | Awdth || CRI% | Awdth || CRI% | At || CRIS | At cri | avwa || cri | v || CR% | At || cRioe | s | | CRIS | Awdta
BCA CCE 11 | 28 [ 144 | 280 | 144 |[ 260 ] 220 |[ 280 [ 220 |[ 300 [ 230 |[ 330 | 2s0 |[ 2s0 ] 250 |[ sss | 2ses ASCPEOCSACSS | 137 | 250 | 349 |[ 250 | 385 |[210 [ 340 |[20er [ 480 |[ 203 | 450
ATEC 12 | 24 [ 180 |[ 200 | 180 |[ 380 [ 208 |[ 500 200 || 250 [ zoo |[ zso | 200 |[ 280 [ 2o0 || sa0 | 263 ATEC DTG 138 | 250 | 200 |[ 250 [ zoo0 |[ 20 [ 200 || s40 | 263
PEC EIS 103 | 24 | 288 || 240 | 270 |[ 220 | 250 |[ 250 | 250 |[ 250 [ 250 || 250 | 280 |[ 250 [ 250 |[ 250 [ 250 || 200 [ z00 ||atECOTC 133 | 250 | 200 |[ 250 | 203 |[ 20 | 246 || 310 [27mes |{ 501 [ 204
saalzpicss | 104 | 24 | 147 |[ 200 [ ogo |[ 200 [ 100 AMSAA CCAD 140 | 300 | 230 |[ s00 | 230 |[ 300 | 247 |[ 300 | 230 |[ 500 [ 226
ATEC AEC 105 | 24 [ 180 |[ 207 | 226 |[ 300 | 200 |[ 300 ] 200 |[ 250 | 200 || 288 | 200 [ 320 185 || 375 | 263 AMSAA CSAD 141 | 300 | 230 |[ 300 [ 230 |[ 300 | 247 |[ 300 230 |[ 300 [ 226
army G (aD0) | 108 [ 30 [ 270 |[z00 | 270 |[ 300 | 33 |[a00 ] ass |[so00 [ 333 [ 300 33 | oo so0 || o0 [ 3s0 AMSAA LAD 142 [ 300 | 230 |[ z00 [ 230 |[ 300 | 247 [[ 300 ] 230 |[ 500 ] 226
oK 107 | 24 [ 147 | 240 | 105 |[ 320 ] 200 |[ 360 [ 100 |[ 360 [ 200 |[ 500 100 |[s00] 100 |[ 500 [ 100 [ 500 100 [|amsasarce 143 | 300 | 276 |[ 300 [ 286 |[ 300 | 261 |[s00 | 230 |[ 500 [ 270
ATEC OEC 108 | 24 [ 180 AMS4A S0D 144 [ 300 | 230 |[ 300 [ 230 |[ 300 | 247 [[ 300 ] 230 |[ 500 226
SAAL-IR 108 | 24 [ 147 AMSAA Chisfs 145 | 300 | 255 |[ 00 | 255 |[3s0 | 247 || 300 ] 254
PEC CBD (JPOBD) | 110 3326 180 |[ mo00 | a0 || ma0 | 220 |[ 334 [ 223 |[ 338 | 250 | 3 | 229 [[ 421 [ 111 |[ 353 [26111 ACA South Region | 146 | 300 | 230 || 530 | 250 |[ 330 [ 280 |[ 330 [ 2s0
MTAQ 111 | 24 | 147 |[ 400 | 349 |[ 499 [ 250 |[ 4993 | 250 || 500 | 253 || 250 [ 350 || 340 | 240 |[ 350 | 300 [[ 400 [ 250 ||[smsasmap 147 300 | 230 |[ 300 [ 247 |[ 300 ] 230 || 300 228
ASA ALT 12 | 24 [ 147 | 200 | oo |[ 260 | 144 |[ 280 [ 220 |[so00 [ 230 || 331 | 252 [[sa0 ] 250 || 530 [ 250 AMSAA RIS 148 300 | 230
PEQ CAT 113 | 24 | 180 |[ 240 | 212 |[ 300 [ 250 |[ zo0 | 250 || 400 [ 230 |[ 400 | 250 |[ 500 [ 280 |[ 300 | 250 [[ 200 [ 3s0 |[amcom voE 150 | 264 | 167 |[ 326 [ 249 |[ 400 | 300 || 400 | 300
PEO GCS-Piammo | 114 | 25 | 300 || 200 [ 270 |[ 200 | 300 || 200 [ 302 | 200 | 300 || 204 [ 300 |[ 200 ] so0 || zoo | soo AMCOM CIC 151 | 282 | 178 || 290 | 219
PEQ CIO 118 | 24 | 207 |[ 300 | 297 |[ 600 ] 370 |[ 600 [ 70 |[ 400 [ 200 |[ 200 [ 10 |[ 250 | 250 |[ 250 [ 250 || 250 [ 250 |[smcomLaso 152 | 347 | 234 |[ 445 | 53¢ || 400 [ 300 || 400 | 300
PEQ GCSW 120 | 25 | 327 |[ 200 315 || 200 [ 354 |[ 200 aes |[ 200 [ 352 |[ 254 | ao0 |[ 226 | 340 |[ 200 | 450 [[ 230 [ 370 |[amcommmc 153 | 285 | 177 |[ 318 | 242 |[ 400 | 300 || 403 | 300
PEC [EAS 120 | 24 [ 135 |[ 400 | 270 |[ 400 | 250 |[ 400 ] 250 |[ 400 ] 250 || 400 ] 250 [[ 400 ] 250 || 400 [ 220 AMCOM AcqCtr 154 | 273 | 174 |[ 577 [ 292 |[ 400 | 300 [[ 400 | 300
SAAL-IC 122 | 24 [ 117 AMCOM CmoiStatt | 158 | 261 | 164 || 346 | 241 |[ 400 [ 300 |[ 408 | 308
SAAL-ZT 123 | 24 [ 147 |[ 200 [ oo || 280 [ 14s |[ 280 | 220 AMCOM SAMD 156 | 240 | 150 |[ 302 [ 228 |[ 400 | 300 [[ 400 | 300
SAALIS 124 | 24 [ 147 |[ 200 | ooo | 280 [ 14s |[ 280 | 220 AMCOM IG 157 | 240 | 150 |[ 290 | 219 |[ 400 | 300 || 400 ] 300
SAAL-ID 125 | 24 [ 147 |[ 219 | 099 |[ 342 178 AMCOM S0D 158 299 | 227 |[ 400 [ 300 |[ 400 [ 300
MEDCOM 126 | 120 | 162 |[1200] 135 |[10o0] 150 || 500 ] 150 | 500 [ 150 |[ 500 200 || 400 [ 200 |[ 300 150 {[ 260 | 100 [[amcomoc ster 159 400 | 300 |[ 400 [ 300
RDAISA 127 | 24 [ 147 |[ 250 | 288 |[ 350 [ 280 |[ 380 ] 250 PEO STRI 160 | 247 | 130 || 245 [ 222 |[ 240 [ 200 |[2303] 200 || 2284 ] 250
SAALTL 128 200 | ogo [[ 280 [ 144 PEO Soldier 161 1000 | 500 |[ 350 [ 20 |[2438 | 50
DDACMIASC 129 240 [ 147 [ 340 ] 300 | 340 [ 300 |[ 353 234 | 330 [ 280 |[ 331 | 250 || 332 [2515 PEO MS 162 406 | 305 || 400 =333
MTAQ Supr 130 400 | 349 |[1000] 410 |[1000] ss0 || 650 | ase |[ 500 [ so0 |[ 400 [ 375 |[ 400 [a7aes GhD 163 454 | 320
OF-TF 131 207 | 100 |[ 300 [ 200 |[ 500 [ 200 |[ 330 ] 250 THASD 164 441 | 317 |[ama] 312
PM FCS 132 240 | 400 || 200 | 300 PEO 4SMD 165 | 240 | 200 || 320 [ a0
PM JSIMS 133 405 | 327 |[ 405 [ 327 |[ 330 [ 220 45C PEO C3T (Supv) | 166 300 | 550
PEQ Aviation 134 240 [ 130 || 280 | 300 | 350 [ 300 || 400 300 | 400 [ 300 || 400 | 300 |[pmus 167 271 | 389 |[ 350 | 500 || 300 [ssase
BCAH 135 200 [ 100 |[ 300 | 230 |[ 330 [ 250 |[ 330 250 || 330 [ 250 450 PCO 168 367 | 247 |[ 330 [ 250
OA4 DOL 136 260 | 220 |[ 280 [ 220 |[ 330 [ 250 |[ 200 [ 140 AEC PN Arrow 169 400 | zo0 |[ 600 [ so0
ARDEC EWAETD 170 240 | o0 |[ 240 [ 300 || 240 [ 300
Average [ 291 ] 170 |[ 296 [ 197 |[ 369 [ 234 | 341 [ 242 | 351 [ 251 || 300 [ 263 |[ 342 [ 270 |[ 341 [ 294 [[ 290 [ 211 ||aroecrampmsco | 180 | 251 | 310 || 240 | 300 |[ 240 | 300
:‘o“::i?t:'°';:: f::‘n Army Average || Army Average || Army Average || Army Average |ARDEC 181 257 | 289 240 | 300 240 | 300 240 | 300
ene GOAS ey, 5RDEC Fuze 182 | 271 | 289 || 276 | 300 || 240 | 300 || 240 | 300
ARDEC WECAC 183 | 240 | 289
SRDEC CCAC 184 | 240 | 289 |[ 240 [ z00 |[ 240 ] 300 || 240 [ 300
ARDEC QED 185 | 240 | 289 |[ 240 [ so0 |[ 240 [ 300 [[ 240 [ 300
SRDEC RMD 186 | 258 | 340
SRDEC Benat 187 | 240 | 289 || 240 | s00 || 240 | 300 || 240 | 300
ARDEC A&C 158 | 240 | 260 |[ 240 [ 300 || 240 | 300 || 240 | 300
ARDEC FCS&TD 189 300 | so0 |[ 298 [ 300 |[s007 [ so0
TACOM Chisfs 190 249 | 262 |[ 200 [ 300 || 231 [ 300
TACOM TARDEC 191 | Convertedto || 200 | 329 |[ 247 [ 288 |[2086 | 300 || 226 [ @00
TACOM Legal 192 | Acobemo || 240 | 260 |[ 200 | 300 |{ zo0 | ame
TACOM AcgCte (v | 193 | July 27,2003 1 240 | 289 240 | 283 200 | 2338
TACOM CHO 194 | Mot eligiblefar 540 T 574 | 203 | 330 || 220 | 333
2003 CCAS
rating, received
TACOMIG 135 &) 240 | 260 || 200 | 300 || 200 | 300
TACOM Cmdp DCG | 196 240 | 260 |[ 200 [ 300 ][ 200 [ 300
[ AmyAverage [ 299 [ 236 |[ 340 [ 263 [ 3402 ] 270 |[ 301 [ 200 [ 200 [ 217
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CRI + CA Funding Levels Trend

7.00% -
£.00%
3W 2.04% 2.77%
1]
0
CA A s S
5.00% +— 2.36%
1 97%
1.70%
4.00%
3.41% . + —
3.00%
—\_._\_\_\1 ﬂ
0 2. 99% 3.10% 3.12% 3.11% 2.90%
2.91% 2-95 Yo
2 00%
1.00%
0.00%
1999 2000 2001 2002 2003 2004 2005 2006 2007
= CA | 1.70% 1.97% 2.34% 2.42% 2 36% 2 B3% 2 70% 2.94% 277%
—e—CRI| 2.91% 2 95% 3.69% 3.41% 2.99% 310% 3.12% 311% 2.90%
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Historical Spending Rates

Two-Year Average
(2006 and 200T7)

Three-Year Average
{2005-2006-200T)

Element 1 Element 3 Element 1 Element 3
Performance- | Performance- Performance- | Performance-

Based Pay Based o Based Pay Based

Pay Pool Increase Bonuses Organization Pay Pool ;mre?se gonuTes

ased on ased on

B“i?:{'l ;:“?TWG B“j?]{:l';; ETWG 2005, 2006 and | 2005, 2006 and
2007 2007

103 1.50% 3.15% ASC PEO EIS 103 1.65% 3.08%
107 3.11% 27T ACA CCH 107 3.57% 2.41%
111 2.05% 4 07% SDDC SDAG 111 202% 3.70%
113 1.90% 3.34% ASC PED C3T 113 2.45% 3.41%
1149 1.78% 2.97% PEC CIO 1149 1 67% 3. 16%
120 1.89% 4 2% ASC PEO GCS 120 1.93% 3.74%
126 2.13% 1 .86% MEDC Ok HC A, 2, 126 2.37% 2.21%
1354 2.91% 5.50% ATC PEOQ AW 1354 5.01% 366
137 1.52% 443539 AZC PEQ TS CES 137 1.52% 3.99%
139 2.25% 545 ATEC OTC 139 2.14% 3.1353%
140 1.95% 5053 ROECOM ARSAL 140 2.15% 2.94%
141 2649 2629 RDECOM ARZ A, 141 2 659 2.51%
142 2759 2529 RODECOM MRS, 142 2.78% 2.41%
143 2. TE 3.029% RDECOM ARMZAA, 143 2759 2.95%
144 2609 237 RDECOM ARZAAN 144 2.59%% 2.33%
147 2059 267 RDECOM ARZAA 147 2209 261%
160 1649k 2609 ASC PED STRI 160 1 6B 2.59%
167 2709 4 S0%% ASC P LA, 167 1.80%% 3.00%
191 1.93% 2.91% TARDEC 191 1.77% 3.19%
2.24% 3.16% l 2.26% J.00%
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Affect on Pay Pool Base Pay (103

Increaze

A r my 1999 Total Projected Beginning 2000 Total Total Bsse | Beginning 2007 Tatal Projected Beginning 2002 Tetal Projected Beginning 2003 Tetal Projected Beginning
Baze Pay Tatal Base Baze Pay Baze Pay Total Base of Baze Pay Total Base Baze Pay Tatal Base
Pay of 1999 Pay of 2000 Pay 00 Less Pay of 2002 Pay of 2003
Less G Less G G Less G Less G
ACA CCE 101 $58,475952 | 39,023,692 2.62% §56,575,795 | $9.347 582 255% 55,244 656 | §8,740,308 2.4 % §6,446510 | §6,795,209 1.56% §6,586 636 | BE802 757 2.29%
ATEC HQ 102| 4122042 | 54,377 405 2.40% $6 660,622 | $6970.332 1.95% 57,344,337 | $7.860,153 3.70% $5,236,752 | $5.727 470 2.34% $9,720446 | $10,075 420 2153%
PEC EIS 103| $7 816975 | %8265 557 1.94% $9,562,824 | $10,003 926 191% 10,024 360 | $10562158 1.76% $11,102 958 | §11 656 635 1.39% $26,342 819 | §27 254188 1 96%
SAAL-ZPICSA 104| $3,302,834 | §3,490575 1.88% $3863,138 | $4.026,128 1.47% 53,004,255 | $3997358 1.45%
ATEC AEC 103| $4,325920 | $5,249 665 2.13% §13,787 252 | §14 403 942 1.77% §1:3,664,102 | $16597 733 2.36% §15,280,255 | $19,271 532 1.82% §22774 685 | $23,962 445 1 96%
Artmy 35 (A0 106| $879,418 933674 237 % F954 411 $1,032 639 2.20% Fa44 117 $992 545 1.53% §987 362 1,031 467 0.87% §574.518 §905,126 2.00%
CCl 107| §1,675532 | 1,779,524 2.22% $2200,119 | $2,311,199 2.35% §2,744109 | $2920837 2.84% $2596,457 | §2,796,953 2.66% $2,740959 | §2,566,609 316%
ATEC OEC 108| §7,596714 | 53,056 767 223%
SAAL-ZRDDACM | 109] §7 665734 | §8,125129 2.23%
PEC CBD (JPCBEDG| 110|  §551 901 F305 439 2.84% $1060,873 | $1,115307 245% 51,014 091 §1,079,512 285% F930,797 §985,110 2.56% $2151 818 | §2,237159 2.48%
MTLG 11| §2,645 041 52512 225 2.40% $2,537,857 | $2700510 371% $2,850,332 | 3,068,249 4 05% $2.930873 | $3140776 3.56% $3,979605 | $4.187 606 3.73%
ASA (ALT) 112 §250364 §287 746 2.40% $1,897 149 | $1.979683 165% §1,627 308 | ¥1,730350 273% 3563434 | ¥3752305 1.70% F7 811,398 | $5,099473 219%
PEC 3T 113| §6,602420 | %7164 138 1.81% $7117,153 | §7 447 489 1.94% 57990506 | §7 973357 2.00% $5,629,555 | $9,022771 0.96% §21,785,779 | $22,503 696 318%
PEC GCS-P 14| $53977.551 $6,341 680 2.29% $7194.859 | $7510535 165% 7315345 | FTEW MG 1.64% $58,331,300 | 8,736,366 1.26% $12,066 224 | $12 464 8972 1.80%
PEC IS 119 $2,439,162 | §2,555 306 2.3 % §2551,762 | F3005135 2.75% 52,502,246 | F3191,521 5.00% $3,389,710 | F3,595 545 3.52% §3,347 521 53 459,251 1.54%
PEC GO 120 §5,284,150 | $8,775774 2.13% $55999. 413 | $5.957 954 1.47% 9469173 | $9940923 1.35% §10,022,525 | $10,474 767 0.91% $89.655,724 | §59,937 693 1.63%
PEC [BWS 121 §7,191 8926 | §7 515522 2.09% §7.755,135 | $8.216413 3.27% §i8,619155 | $9,183,875 2.95% $10,609,250 | $11,227,038 2.22% $10,326,306 | $10,751 226 281%
SAAL-FC 122 §230,218 5244 452 2.40%
SAAL-ZT 123 $935,046 51,011,081 2.06% 937 861 §974.044 1.16% $925 973 §350,159 2.25% F930 655 §a79,032 1 60%
SAAL-IS 124| 378576 F611,453 1.86% JiE6 232 716,319 1 B5% §3296,037 §E32,719 2.55% Jo62,195 §a07 567 167%
SAAL-ID 125  §656,085 $694 853 211% 740715 F771,306 1.43% 1,026 M7 | §1,087,03 2.35%
MEDCO 126 §799,234 §315,354 11.1% §2902076 | §3270,385 9.95% §3,853,635 | §4,338,731 5.13% 5675579 | BEOV0313 3.35% §7 669997 | 55062569 362%
RDAISA 127 $4,630202 | 54,905 949 1.72% $4 663,640 | $4,595248 2.27% 54,960,320 [ $5.299492 3.24% $5490456 | $5,537 647 272%
Soal-T 128 227 368 §235 633 0.94% §235 633 §245 E48 0 E5%
DO AChIATC 128 $6.744 248 | §7,065992 207% §7917 469 | $6434872 283% $5,556,942 | $59,084,303 217% $5,067,069 | §5.424,935 2.94%
MTA Supr 130 242215 F2a8 443 4 00% 5317 876 §361,107 10.0% §361 107 5397 883 5.6% }568,625 5603 214 4 50%
CF-TF 131 §253,257 §269,597 287% §550,356 5614519 2.33% §642 565 §675,025 3A7%
P FCS 132 FE05,602 FEd45,121 2.40% F645121 FE7T 047 1.39%
Ph JEIMS 133 $1,083235 | 1,157 6N 3.27% §1,092830 | §1.143313 JET%
PEC Awistion 134 $5,416967 | 53692955 1.50% §6,271,739 | §6512659 2.34%
AR 135 $2590,737 | $2.712,083 1.08% $4 045 001 §i4 205 465 2.46%
IOAA DL 136 §1,798975 | §1,594 323 1.70% $1,792360 | §1,857 958
I I ——
§55,544,148 | $34,216,030 102,097 777 | $107 221,854 $110,051,286 | $116 897 474 117,938,711 | §124,462,295 $310,804,328 | $322,613,236
Total Increase 5.05% Total Increaze 5.02% Total Increase §.22% Total Increasze 5.55% 2003 Army Total Increase 3.80%
Pl 3.80% GPl 2.70% Pl 3.60% GPl 340% Results Less GPl 'I.50°¢|
Met Incresse 2.25% Met Increase 2.32% Met Incresse 2.62% Net Increasze 2.43% Net Increase 2.30%'
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Affect on Pay Pool Base Pay (203

2005 'n':f:sise 2006 'ni:sfe 2007 '”CT:E;SE 2008 'nﬁ:sfe
A r my 2004 Total Projected Beginning 2005 Tatal Projected Beginning 2006 Tatal Projected Beginning 2007 Tatal Projected Beginning
Base Pay Tatal Base of 2004 Base Pay Total Baze of 2005 Base Pay Total Basze of 2008 Base Pay Tatal Base of 2007
Pay Less & Fay Less & Pay Lesz G Pary Lesz &
ACA CCE 101 §6,235 555 §6,555 815 263% 5,709,395 §5 962 722 2.534% §6,550,345 §6,525 465 2.50%
ATEC Hiz 102 || $11 242754 | $11,753,100 | 2.04% $12,419799 | $12937460 | 207% || 913,364,258 | $13927.055 | 251%
FEC EIS 103|| $32,747,974 [ $34191 844 | 191% £37,212,719 | $39,.367 141 174% F40645101 | $42034 427 | 1.71% $33,673,392 | $34975513 | 1.37%
SAAL-FPICEA 104
ATEC AEC 105|| 24026009 | §25137,0858 | 212% $26,515,536 | $27,749,825 | 255% || $27.381,250 | 26635851 | 288%
Army G5 (ADD) 106(| §1,000851 51,046 440 2.08% $954 351 $959,900 1.62% F907 533 $940 165 1.90%
CCH 107 || §5,242 89354 55,460,191 4.20% §3,373179 3,583,597 4.15% §5,703,029 §3,673.497 2.90% §3,342 596 §5,535,255 3.19%
ATEC OEC 105
SAAL-ZRDDACK | 109
PEC CED (JPOBDI| 110|| 34496566 | $4740133 2.02% $5,432,967 | ¥5720549 3.20% $6,364,612 | $6,625103 2 59%
MT &0 111|| $3,793008 | $3950,192 1 2% £3,801,719 | $3,251,709 1.85% $3,028,923 | $3,142,053 2 03% 2,536,035 | 2,649,011 | 1.95%
AZA (ALT) 12| $5,331 482 §5,745 865 247% 55,505 617 5877174 2.23% §9,644 979 F10,026 157 225%
PEC C3T 113|| $23,834981 | $25163,380 | 307% $26,017,385 | $29563,297 | 349% || 24537674 | sesmeza7 | 226w || sesmoveon | sramsti069 | 149
PED GCS-P 114 (| $153657 135 | $14.241 152 1.78% 12,721 525 | $13,207 455 1.72% $12,764 519 | $135,206 352 1.76%
FEQ IS 113 §5,242,022 5,345 930 0.50% §2,2V6 850 2,358 265 1.47% §2,319374 52,407 456 2.10% F269 355 F250.147 1.50%
PED GCS-w 120 $153,353,650 | $13 995,165 2.33% F15,491 574 | $14,055 665 1.96% F16,652,184 | $17 225729 1.74% F14,551,910 | §15,201 026 1.96%
PED IBWYS 121 || $11 105664 | $11 B89 577 2.558% F12,074 766 | 12,624,250 2.45% F11,505,9585 | §11,969 255 2.30%
SAL - 122
SALL-FT 123
AL TS 124
SALL-ID 125
WMEDC M 126(] $5913477 $9,457 195 3.60% §9 605 565 10078177 2.79% F10,254 079 | $10,642 657 2.09% 53,003 674 $5,139,766 203%
RDAISA 127
Sanl -F 128
COACKIASC 129 §5,745,0235 F9,187 155 2.56% $9,108 951 9,523 655 2.45% F5,671 615 §9,035 555 2.80%
MT A Supr 130 F610,207 FES50,381 4 08% T736,734 5771 554 2E3% FE52,597 JE82 835 2 93%
OF-TF 131 F150,795 F191 285 3.30%
Phi FCE 132
Pl JSIMS 133 F207 157 $216,5582 2.05%
PED Avistion 134 F26174.150 | $27 591 414 291% 29575202 | $31,141,139 S3.18% $31,385 575 | $32,5891,727 5.09% F23,757 015 | $24.971 650 2E1%
AT, 135 || $4,705,554 | $4,950,551 2.85% $4,620,386 | §4.847.345 251 %
IOAA DoL 136 || $1,913594 | $2,009,540 251% §2,051 965 | $2,130,068 §5,024,820 | $5,252,077
$448,247.948 | $470,344,184 $508,997,709 | $531,588,307
2004 Army Total Increase| 4.93% 2005 Army Total Increase| 4.44% 2006 Army Total Increase, 2007 Army Total Increase| 4.40%
Results Less GPI 2.50% Results Less GPI 2.10% Results Less GPI Results Less GPI 2.50%
Net Increase 2.43% Net Increase 2.34% MNet Increase Net Increase 1.90%
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Affect on Pay Pool Base Pay [szors;
2004 '”?:zfnse 2005 '”i:sfﬂse 2006 '”?:zfnse 2007 '”i::fe 2008 '”?:2:133
AI’ m y 2003 Total Projected Beginning 2004 Tatal Projected Beginning 2005 Total Projected Beginning 2006 Total Projected Beginning 2007 Total Projected Beginning
Base Pay Total Base af 2005 Base Pay Total Base — Base Pay Total Base of 2005 Base Pay Total Base of =006 Base Pay Total Base of 2007
PRy Less G PRy Less G PRy Less G pay Less G IFE Less G
PEC CSICSS 137 | $&5713,817 | $9,020,576 202% || $19231,755 | $20a31 839 | 218% || $21,531 348 | se2e0514 | 175% $26,359,735| 27,295,795 | 173% || $19501 100 | $20317 457 | 1.69%
ATEC DTC 136 | $10,866,307 | $11255.406 | 2.08% || 11904061 | $12432467 | 1949 || $12,519.585 | $15.002655 | 1.76% $15,706,970| §$14.220505 | 2.05%
ATEC OTC 139 | $10959,527 | $11375603 | 230% || $11841,949 | 12506356 | 240% || 13660959 | g1az00792 [ 185 13810815 §14,336444 | 212% || $14.591 420 | 15,291,554 | 230%
AMSAL CCAD 140 | $4.072.265 | $4.246.058 277% $4,437,909 | 34660577 252% $5.004579 | $5233.43 2.47% $5,341,345| $5,531.819 1.87% $5.085755 | $6,353.467 1.90%
AMSLS CSAD 141 | $3313158 | $3450725 2.92% §3,547 476 | $4,047210 2 69% $4,031,050 | $4228,455 2.80% $4,066,420| $4,218 558 2 04% $3,381,911 | $3,544,564 2.32%
AMSAL LAD 142 | $4.217146 | $4 400888 2 86% $4,250,647 | 34473679 275% $4,909254 | 35145460 277% $5,240,537 | $5,440,534 212% $5426246 | 35,695,206 2.46%
AMSLE JTCS 143 $535,802 F564 411 3.00% $507 702 $549,3H1 2 BE% $903,7565 $953,954 2.87% $1,181,373| $1,230,004 2 42% $1,271,911 | 1,335,126 2.47%
AMSAL SOD 144 | $1190565 | $1,.239945 2 65% $1,230,032 | $1,292666 259% $1,339,529 | $1.400,773 2.47% $1,601 217 | $1,663.244 217% $1,337 466 | 31,406,774 2 65%
AMELS Chists 145 | $1,941,302 | $2,005530 1.80% §2,410132 | $2524748 1.87% $2,586,205 | $2,803,451 2.26% $2,530,006| $2,516114 1.70%
ACAE South Region 146 $319,068 §331,546 2.41% 5404 576 $428,028 3.30% $363,072 §352 679 3.30% $352,679| $401,816 3.30%
AMELS MAD 147 $1,338,037 | $1,406,683 2 63% $1,108,608 | 1,252,004 2.43% $1,338,502| $1,380,795 213% $1,234,374 | $1,285,533 1.68%
SNSRI 145 $554,500|  $600,005 0.90%
AMCOM TMDE 150 | $2aa0623 | $2.531,422 292% §2,636,005 | $2.771,509 2 B $2,920492 | $3,090,998 341% %2,800 541 | $2,048 523 3.25%
AMCOM CIC 151 | $1,024176 | $1,068430 2.82% $1,332,359 | $1.401.745 271%
AMCOM LAISO 152 | 1437748 | $1193135 3.37% §1,251,711 | $1,334.923 415% $1.481 411 | $1,567,898 374% %1,254.910| $1,315.995 317%
ARMCOR MM 155 | $10,451,620 | $10865,591 | 246% || $12459,022 | $13,074,490 | 244 || $12661,312 | $13336,919 | 3.24% §14,040,865| 14708700 | 306%
AMCOM AcgChr 154 | $3379408 | $3513.400 2.47% $3131,140 | $3,311,000 324% $4,326,160 | $4560,455 3.32% $4,533,527 | $4,754,850 315%
AMCOM CmdStaft 155 | $5643,944 | $5811,438 1.47% $5,605,553 | F5,554,295 1.72% $2,965,405 | $3,097 685 2.36% $3,654,556| 3,549,760 275%
AMCOM SAMD 156 | $2,072,079 | $2143263 1.04% $2185131 | $2,202,007 2.40% $2,260121 | $2.392456 3.34% $2,202,543| $2,398,753 293%
AMCOM 15 157 $807 954 $533,721 169% || $26202,014 | $27 545501 | 263% $792,394 $519,297 1.30% $585,557 | §710.352 1.92%
AMCOM SO0 158 §2,153,627 | $2,258.360 2 36% $2,362348 | $2477,308 277% %2,346,269| $3,075157 2679
AMCOM G Staft 159 $5170,557 | 35445257 321% $5,505765| $6,062.146 272%
PEC STRI 160 | $26,392,205 | $20,384,667 | 200% || $32755761 | $34118928 | 166% || $37,180,284 | $38567.492 | 1.63% $35,144,571| §30461420 | 1.75% || $30.445167 | $316641335 | 1.50%
PEC Soldier 161 $8,164,690 | §9019,014 | 796% $9,615413 | $10061,512 | 254% $10,015455| $10,331,806 | 1.46%
PEC MS 162 §5,033,201 | 3646374 3.26% %5,137 420| $8,540,732 3 26%
GMD 163 $4,532775 | 34785353 3.47%
THALD 164 $3,349,533 | $3,540,039 3.55% $2,583,140] $3,007 901 2 63%
PED ASMD 165 | $3555,828 | $3,777,964 1.84% $3,958,207 | $4,192285 261%
ASC PEO C3T [Sup) 166 $7,222,529| $7.454.760 1.95%
Ph L, 167 $11,743,070 | $12.254421 | 251% §15761 643 $16.530,166 | 315% || $10.014860 | $10,539,072 | 273%
ASC PCO 168 $1,056,669 | 31,121,670 3.87% $1,126,515| $1,173.075 225%
Ph Arrow 169 §945.972 $995,573 314% $700,227| 744,570 4 E3%
ARDEC EWVETD: 170 $2,361,126 | $2467 443 2.00% $2,540.225 | $2,649,541 1.84% $2,7490,263| $2,845 304 1.83%
ARDEC HEUTDIASCO 180 | $3,246,310 | $3362365 2.07% §3,038,274 | $3179,179 2 14% §3,118,794 | $3,252,201 218%
ARDEC FSAC 181 | $4.911.740 | $5.084 5616 2.02% $5,653,546 | $6.133,692 225% $7,165,065 | 37 468,328 213% %7,608,514] $7.887.351 | 1.96%
ARDEC FUZE 162 | $4026394 | $4178727 2.26% §4,354,541 | $4,554.519 2 05% 54,503 276 | $4,769,043 1.50% 54,805424| 5075972 | 1.78%
AREDEC WECAC 185 | $4276462 | $4373590 1.98%
ARDEC CCAC 184 | $4043211 | $41956.497 2.29% §4,930954 | $5166631 | 228% §5,596,597 | §5940148 | 218% $5,354,147| $5,561 684 | 218%
ARDEC GED 185 | $3,401,430 | $3522531 2.06% $2,762,352 | $2910855 | 212% §3,146487 | $3,277,470 | 206% $3,620,706| $3,763286 | 1.98%
ARDEC RMD 186 | $2,042646 | $2119293 225%
ARDEC Benst 187 | $5,269190 | $5568.257 212% || 12545345 | 15450667 | 247 || izaszam [ mizaosFra | 2a0%m $14,047 675| $14,569223 | 201%
Acoctr (P) 185 | $1.114.484 | $1.155238 216% §4,424,935 | $4,634241 2 23% $5,405,494 | $5643.594 2.25% $5,013,553| $6,242.992 212%
ARDEC FCS&TD 139 $3013,462 | $4,108.588 2.49% $4,223132 | 34405424 2.29% $4,042 458| $4,200.457 243%
TACOM Chiefs 190 $5,527,162 | $6,102,795 2.23% 35,160,087 | $6,394,520 171% 35,975,559 $7.241.512 207%
TACOM TARDEC 191 $4131,526 | $4.290715 136% || $25.791.044 | 2680 672 | 1.82% $33763,704] §34.946,553 | 1743 || $36.073357 | $37E65,405 | 1.92%
TACOM Legal 192 CD”V‘?”IE";;D i‘ocoquemD §1,259,629 | $1,317429 2.09% §1,324,356 | $1,376,535 1 54% 31,211, 524| $1,256,352 2 00%
TACOM AcgChr (W) 193 (ot e"gibleL::r 2003 CCAS rating, $5,407.081 | $5.7464065 2.04% $5,777,503 | 36,012,338 1.96% $7,197,052| $7.427 186 1.50%
TACOM CBO 194 received full G] $0,527,326 | $0.072.200 247% || $11,223377 | $11653,301 [ 173 $15455,752| $16,015463 | 1.90%
TACOM G 195 $310,7965 $326,024 2.40% §326,024 $339,390 2.00% $254118| $258.225 -0.08%
TACOM CrmdGp DCG 196 §1146,195 | $1,195 637 2 5% 51,135,264 | $1.176,556 51,257 272| 1,296 454 1.47%
$310.304,328 | $3 3,236 7,948 | $470, 4 $508,997,709 | $531,588,307
2003 Army (Total Increase| 3.80% 2004 Army Total Increase L93% 2005 Army [Total Increase| 2006 Arrmy Total Increase 2007 Army [Total Increase| 4. 40%
Results Less GPI 1.50% Results Less GPI 2.50% Results Less GPI Results Less GPI Results Less GPI 2.50%
Met Increase 2.30%, Met Increase 2.43% Met Increase Met Increase Met Increase 1.90%
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Results Against Funding Levels (GPI, CRI, CA) [10f 2]

Difference Difference Difference COAS I003 Difference

Arrmy CCAS1999 | CCAS2000 | hetween1999 | CCAS2001 | between2000 | CCAS2002 | between2001 | = =700, | between 2002
[l 3 = oFa (]

and 2000 and 2001 ancd 2002 and 2003

Total Demao Emplayees 1 468 1609 140 1675 B 1661 186 4177 2316
Base Salary $ 85044148 [§ 102,097 777 |§ 13253629 | $110913145 | $ 8315368 [$ 130,054,132 | § 19,140,987 | § 310,804,328 | § 180,750,196
Positive Deta- O 412694 [§ 13156040 [§ 1743355 |§ 15741895 |3 2585846 [§ 17136591 [§ 1304096 | § 35462791 | § 18325900
§ 3285857 [§ 2757453 [§  (528430)(§ 3gETa9 [§ 122973 [§ 4008030 [ 3 20539 [§ 4639362 [§ 631 332
General Pay Increase A% 0 T% 1% T E% 000 5 10% 0.50% 1.50% 1 0%
Mancatory GPl (Retained Pay) |$ 134,039 [ § 50732 (5 (83z0n| % 38367 (5 (15365)( % 5354 [5 (30013 % B594 | 5 1,240
Discretionary GPI § 49,359 [ § 20076 |5 (2e8a0]3 101135 108633 11573 | § 1460 [ § 47711 | § 36,136
Carry Over to CRI E 90,920 | § 36,052 [§  (54,868) |5 25254 |5 (10738)] § 17,816 | § (7 435)| § 15535 | 3 (2,281
o . $ 2085995 [§ 2835207 [§ 749292 (§ 3593045 ger7ee | ¢ 314am3|s (s437am|s 7ae9s46 [§ 0 4020233

I: I.It bu.t Rat | 1 1 1 1 I 1 1 1 1 1 1 1 1 1 I
oniTibLtion heting nerease 7 35% 7 94% 050% 3 36% 042% 7 5% 0.76% 7 45% 01
Discretionary CRI § 4495 [ § 25510 [ § 212 |3 82715 | § &1,703 [ § B3 |§  (B2E51|§ 175401 % 175338
Base Salary ncrease § 94216030 [§ 107221884 | § 13005854 | $117,803,552 | & 10581 668 [§ 137 211475 | § 19407923 | § 322613236 | § 185 401 761
(includes GPl and CRI) £.05% 502% 1 03% B.21% 1.19% 5 50% 071% 3 80% 1 70%
Carry Over to Awvard [§ 248147 |3 435306 |§ 187159 (§ 764575 |§ 329269 [§ 7A987TA [ 3 25298 |5 1759348 |3 99475
i § 1343749 2132158 (%  7EE409[§ 2308561 176503 |§ 2793536 |[§ 484577 [§ 6079782 [§ 3266244
Contribution Award 151% 7 09% 055% 2 0% 0% 7 15% 007% 1.06% 019%
Discretionary &vard § 0 M7 (S 85302 |3 (2624250| % 128972 43670 | 5 93,104 (358600 391,321 298,217
Total &ward § 1939623 [§ 2652766 % FI3143[§ 3200555 547789 [§ 3674023 473466 |§ 8227558 4553 535
2.18% 2 0% 0.42% 289% 0.29% 2.82% -0.06% 2 5% 0.18%
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Results Against Funding Levels (GPI, CRI, CA) [20f 2]

COAS 004 Difference Difference Difference
Arrry Final G o 2.7, | PEtween 2003 | CCAS2005 | between 2004 | CCAS 2006 | between 2005 | CCAS 2007
TEEEE and 2004 and 2005 and 2006
Total Demo Emplayees 5575 1,351 Bd4GT 939 5778 311 65
Baze Salary $422 576,345 | $112072,020 | $505997 709 | $66,121 361 | $548,351,050 | $39353341 | $234,396097
Posttive Defta- $51 105861 | $15643070 | 360827597 | $9521736 | 364536564 | $3708967 | $26799575
$10,537.8492 | 35595480 | $10,567 162 129 320 $9306855 | (§1,360,207) | $5,550945
G | F| I 1 1 1 1 1 1 1 1 I 1 1
sneralFey nerease 2.50% 1.00% SA0% 0 40% 170% 0.40% 2 5%
Mandatory GPI (Retained Pay) 4 267 (52,327 0 54 267 F0 F0 0
Discretionary GFY $52 905 55194 65,313 %12 408 15 571 (545,742 $0
Carry Over to CR | $29334 | $13859 [ $s449 | -g10ges | wvmz | mgam | 6285
o . $10247099 | $3077555 | $11923439 | $1E76340 | $12121 330 $185 44 %4 457 016
Contrikution Reting Increase 2 52% 007% 2 44% 0 05% 2 32% 017% 1 80%
Discretionary CRI $268 533 85 432 $457 517 $215 754 FEd 221 $153 504 $195 269
Baze Salary Increase $443 661 289 | 9121 048053 [ $531 558307 | $57 0927 015 | $569.800585 | $38221 578 | $244 704 061
(includes GPI and CRI) 4.92% 1 A2% 4 44% -0.46% 391% -0.53% 4 40%
Carry Over to Award | $253@p558 | $77aa10 [ $33ns546 | gve2@ee | $3g29560 | $50014 [ 4 560,287
o $OA7TIEE2 | $3793900 [ $M 847910 | 1974228 | 14175346 | $2,327 436 $6,091 054
I: I-It bm 'ﬂ.‘ d 1 1 1 1 1 1 1 I 1 1 1 1 1 1
OTrBLIIon Suvar 7 3% 0.36% 2 33% 001% 2 57% 0.24% 2 B0%
Discretionary Award 117,040 (5274 281) $233 559 %116 549 %1 010,233 $776 344 $529 364
— $12526352 | 34295704 [ $15393739 | $2572387 | $18420995 | $3,022256 $8,150,705
2 96% 0.31% 303% 0.06% 3.29% 0.26% 3 49%
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Alpha 1 (CRI) and Alpha 2 (CA) (102
Percent of the Positive Delta Salary Employee Would Receive for CRI and CA
Pay Pool 1999 15899 2000 2000 200 2001 2002 2002 2003 2003 2004 2004 2005 2005 2006 2006 2007 2007
Pary Pool " Alphal | Alpha 2 | Alpha1 | Alha 2 || Alphat [Alpha2 || Aphat1 | Apha2 || Apha1 | Apha 2 || Alkkal | Apha2 || Alpha1 | Alpha 2 Alpha 1 Alpha 2 Alnha 1 Alpha 2
CRI CA CRI CA CRI CA CRI CA CRI CA CRI CA CRI CA CRI CA CRI CA

ACA CCE 101 [ 26.03% | 12.39% | | 2342% | 1081% || 2285% | 1262% || 2057% [ 14.03% | | 20.95% | 14.40% I6E% | 2181%|| 29412% | 21.12% 100.00% | 100.00%
ATEC 102 | 1507% | 000% || 1433% | 12529% | | 2012% | 12594% | | 51.39% [ 28629 || 78.52% [ 56.02% || 10000%| 796B%|| 40.75% | 29.35% 49.26% 37 52%
PEQEIS 103 | 1952% | 22.59% || 1853% [ 19.34% | [ 1786% [17.05% || 15.46% | 16.50% || 20.91% [ 19.67% 2066%| 18.51%|| 2035% | 18.28% 19.43% 17 44% 16.69% 22.26%
SALL-TRICSA 104 [ 1865% | 780% || 1116% | 5.02% 943% | 4.25%
ATEC AEC 105 | 2481% | 000% || 3657% | 35.65% || 5007% | 3015% || 55.33% [ 32.24% | | S067% | 42.18% B0.39%| 39.48%|| 54.35% | 3637% £2.13% 43.34%
Army G5 (ADO) 106 | 1906% [ 1581% | | 24 B2% | 2515% | | 15.759% | 15.258% || 13.83% [13.83% | [ 11.95% | 11.95% 1152%| 11.52%|| 9.74% | 877% 5.71% 9.14%
CCK 107 | 1905% | 659% || 2501% [ 1059% || 39.32% [ 14.91% || 20.49% | 4.85% || 18.26% | 9.95% 2856%| 510%|| 47.10% | §.48% 74.80% 12.26% 46.91% 5.45%
ATEC QEC 108 | 38.15% | 000%
SALL-IR 109 [ 24.96% | 11.19%
PEC CBD (JPOBD) 1100 | 18.23% | 93537% || 1696% | 1008% | | 1622% | 9.73% || 1269% [ 763% || 19.04% | 12.72% 2332%| 14.00%|| 2919% | B54% 26.45% 17.07%
MTAG 111 | 29.45% [ 13.06% | | 3903% | 29.18% | | 45.75% | 17.47% || 35.56% [16.05% | | 39.31% | 16.958% 2391%| 3013%|| 26.26% | 16.02% 25.35% 19.55% 26.45% | 14.85%
ASAALT 112 [1596% | 778% || 1294% | 552% || 2220% | 5581% || 2277% [1610% || 21 64% | 14.84% 2304%| 1571%|| 2256% | 15.39% 22 48% 15.33%
PECQ C3T 113 | 1570% [ 11.78% | | 3654% | 31.69% | | 20077% | 1507% || 15.53% [15.77% | | 26.58% | 15.80% 2816%| 15.70%|| 4089% | 1832% 27T 4% 20 66% 17 96% | 2867%
PEQ GCS-Pi&mma 114 | 1680% [ 19.74% | | 12.43% | 16.78% || 12.56% | 1589% || 12.96% [15.89% | | 24.19% | 16.35% 1210% | 168.32%|| 1355% | 168.29% 13.98% 16 .88%
PEQ CIO 119 | 1623% | 1267% || 1547% [ 14.87% || 21.90% [ 11.10% | | 2287% | 12.07% || 1558% | T01% TE2%| 505%|| 752% | B/7% 5.07% 727% 5.05% 7.24%
PEQ GCSW 1200 | 1383% [1762% | | 1085% | 16.50% | | 10.78% | 17.06% || 1052% [16.68% | [ 1012% | 16.02% 1042%| 14.068%|| 11.78% | 16.09% 11.49% 23.34% 13.80% 20.24%
PEC IBWS 121 [ 20039% | 1043% | | 3241% | 21.58% [ | 33.22% | 18.66% || 32.94% [18.53% || 3212% | 18.07V% 3058%| 17A47%|| 31.03% | 17.46% 31 .82% 17 86%
SAAL-ZIC 122 | 1931% | 942%
SAML-IT 123 | 1M1.26% | 500% | [ 1114% | 201% || 3645% | 796% || 3265% | 23.12%
SALL-IS 124 | 830% | 453% B09% | 364% || 17.76% [ 7.31% || 21.77% | 15.40%
SALL-ID 125 | 3286% [16.06% || 2057% | 9.28% || 3151% | 14.42%
MEDCOM 126 [ 33.59% | 398% || 3153% | 569% || 7291% | 983% || 4279% [ 11.52% || 31.72% | 1393% 51.83%| 18.70%|| 47.22% | 20.70% 35.72% 16.08% 33.24% 11.52%
RDAISA 127 | 2750% | 928% | [17.33% | 15.42% || 2540% | 1648% || 3365% [19.99%
SAAL-ZL 128 529% | 238% || 1076% [ 1.72%
CDACMIASC 1249 1955% | 9.33% || 2738% | 15.43% || 25.30% [ 22.48% | | 27.96% | 18.17% 27.34% | 18.46% || 28.78% | 19.63% 28.81% 19 65%
MTAG Supr 130 2705% | 2361% || 42.21% | 1363% || 53.85% [16.958% || 83.37% | 17.711% 3365%| 1847%|| 33.43% | 24.25% 36.59% 22.85%
OF-TF 131 2303% | 695% || 20012% | 1207% || 97 B3% | 28.87% 2899%| 19.97%
PR FCS 132 35.09% | 14.91% | | 23.92% [ 32.30%
PR JSIS 133 34.35% | 2286% || 37.94% | 2498% 44.31%| 30.22%
PEC Avigtion 134 1507% | G.31% || 1934% | 14.75% 23.31%| 17.99%|| 27.49% | 16.96% 27 06% 16.27% 27.29% 18.43%
ACAHG 135 5.28% | 373% || 31.04% [12.28% 18.74%| 12.78% || 1783% | 1217% 16.91% 11.53%
04 DOL 136 15.36% | 1087% | | 16.28% | 11.51% 2081%| 1419%| | F.259% | 12.26%

Average| 21.12% | 9.88% || 21.45% | 15.05% || 27.3T% | 13.30% | | 26.00% | 16.48% | | 27.92% | 16.60% || 27.79% | 19.42% || 26.87% | 15.25% 30.30% 22.41% 26.87% | 15.25%
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Alpha 1 (CRI) and Alpha 2 (CA) [20t2)
Percent of the Positive Delta Salary Employee Would Receive for CRI and CA
2005 2003 2004 2004 2005 2005 2006 2006 2007 2007
Pay Pool Pay Pool # Alpha 1 Alpha 2 Alpha 1 Alpha 2 Alpha 1 Alpha 2 Alpha 1 Alpha 2 Alpha 1 Alpha 2
CRI ca CRI . CRI ca CRI ca CRI ca
PECQ CDUCSS 137 25 11% 1 54% o] zvove|[ sz 21 54% 14 59% 25 09% 10.02% 26 559
ATEC DTC 138 5915% 42 63 9335%| 7zaz%|| 100000 H4.09% a6 42% 4 B0
ATEC OTC 139 48 53% 36.21% 6472%| 4668%|| 10000% a0.12% 100.00% 81 673 62.44% 51.32%
AMSA A CCAD 140 25 57 % 0.00% F219% oo | [ =343 000 F3A6% 0.00% 4 55% 0.00%
AMSAS CSAD 141 28 .55% 0.00% 27 FE% oo 2retw 0.00% F3.06% 0.00% 209.55% 0.00%,
AMSAS, LAD 142 19.47% 0.00% 19 58% ooow| [ 19T 0.00% 23 06% 0.00% 25 59% 0.00%
AMS AL, ITCE 143 20.13% 0.00% 21 26% ooow| [ 22aow 000 28 63% 0.00% 056 0.00%,
AMSAS SO0 144 21.55% 0.00% 24 DE% noow| [ 23aEew 0.00% 23.95% 0.00% 21 91% 0.00%,
AMSA8, Chiefs 145 15 63% 0.00% 16.26% ooow|| 17T 0.00% 20.44% 0.00%
ACS South Region 146 33 02% 22 7O% 41 03%| 2vosw|| anoam 27 5% 18.91% 12 89%
ARS8, 2D 147 42 79% ooow| [ 47 08w 0.00% 53.51% 0.00% 41.12% 0.00%,
ARASAA RIS, 14a 28 29% 0.00%
ARMCOM TMDE 150 16.57% o .96% 2185% 1561%|[ =489 24 22% 28 55% 19.27%
ARCOM CIC 151 16.43% a2.32% 21.85% 14.86%
ARACOM LAISC 152 27 B5% 17 29% 3435%| zd4a8%|| 4293w 25.98% 35 .55% 2357
ARACOM IMBIC 153 2011% 1119% 1009 1457 24.8@m 16.60% 29 E1% 19.95%
ABCOM AcqChr 154 24 18% 13 86% F@62%| 2693%|| sze0% 22 01% 1 .07% 20 95%
ARACOM CmdStaft 155 16.27% 0.00% 2aFese| 1627%|[ 2520w 17 25% 27 S0% 15453
ARCOM SAMD 156 18.25% 1027 % 2236%| 1s521%|[ =87z 19.39% 29 69% 20 053
ARCOM IG 157 16.58% 2.33% 1879%| 1z278%|| 4094w 27 B4 39 68% 26 79%
ARMCOM SOD 15g 12 95% goa| [ 27 Baw 18.69% 30 .92% 20 553
AMCOM G Staff 153 A3 21 .22% 29.92% 20 20%
PEC STRI 160 23 74% 11 54% 19.87%| 2003%|[ =0e9% 1811% 22 30% 18 .56% 23 .88% 2372%
PEC Soldier 161 4a 01| 21619 [ 19.59m 12 B0% 11.89% 1985
PEC MS 162 Converted to 20.54% 13.67% 21 75% 16.351%
GhD 163 AcgDemo October 32.51% 19.36%
THA LD 164 2004 33T 22 30% 24 519 2212%
PEQ AShD 165 16.95% 12 70% 2114%] 1647%
ASC PEC C3T (5] 166 24 58% 42 72%
P 112, 167 13.00% 18.21% 1912% 25 53 16.45% 27 B
ASC POO 16& 24 BS% 14.59% 20.537% 1319%
PR Arrase 169 32 46% 21.92% 50.67% 38.01%
ARDEC EVWWETD 170 zo329| anqgse| | 2eszwm 3255% 25 BB 28129
ARDEC HEWTDUASCO 1a0 3256% 4 06% 26a7%| zo03w|| 25s6wm 25.61%
ARDEC 151 21 92% 23 11% 24 74%| zvease|| 2173w 2445% || soszw | 23asm |
ARDEC Fuze 182 18.419% 19 78% 22az%| zao7e|| 1942w 26319 || 24z | ovasw |
ARDEC WECAC 183 24.51% 26.57%
ARDEC CCAC 154 16.24% 17e0% || 1ess5%] dsesw|| 1g40w | masw || 1oevwe [ zod4m |
ARDEC QED 185 21.09% zze6% || 1883 18 1785% | =2040% || 1850% | 21 26% |
ARDEC RMD 186 25.79% 25.22%
ARDEC Benet 187 16.38% 17 85% 18719 zoegse|[ 2102w 24 31% 25 30% 28 473
ARDEC &8C 1&g 1272% 12 41% 216196 z431%e|[ =04z 2287% 1 .55% 55 5430
ARDEC FCS&TD 189 27 75%| 31.23%|| so4sw F4.00% 32 55% 35 49%
TACOM Chiefs 190 zos7ee| 1os0%|| 1s2sw 24 B4 1511% o0 ZE
TACOM TARDES 191 Converted to AcoDema 1079%| 1468%|[ 1364% 18.49% 1414% 19 663 23 95% 28 675
TACOM Legsl 19z July 27, 2003 11279 1o099%|[ 1072 14.47% 19.56% 26 40%
TACOM LogChe (W) 193 [mot eligible for 2003 18479 zooise|| 1s3Em 18.92% 18.57% 23519
TACOM CBO 194 TS (RIE], eI 18.10% | 18.54% 15.44% 22.93% 16.05% 22.33%
TACOM CmdGp DCG 195 il &1 21za%| zovese|| 1ss9m 2511% 34 37% 36.21%
TACOM IG 196 1808%| 1763%|[ 1547m 20.55% 1418% 1915%
Average 27.92% |  16.60% 27.79% | 19.42% 26.87% 15.25% 30.30% 22.41% 26.87% 15.25%
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Overall Contribution Scores /

Delta OCS [10f3]

1939 19949 2000 2000 20 200 2002 2002
Organization PP 1999 | Expected [Deta OCS || 2000 [ Expected |Delts OCS || 2001 | Expected |Delta OCS || 2002 | Expected |Dela OCS
Qizs iz [=PL) iz QCs [=PL) Qizs iz [=PL) QiZs Qizs =PL)
Average | Average Average | Average Average | Average Average | Average

ACh CCE 101 52 51 1 54 53 1 =13 54 2 59 GY 2
ATEC 102 71 =i 4 74 1 4 b= 73 3 74 fi= -1
PEC EIS 103 L= Lk 2 g1 =] 3 50 b= 2 =1 fill=) 3
San] -FPICSA 104 53 S0 5 == 50 5 57 =1 =]
ATEC AEC 105 b= b= 1 GG =] -1 15 19 -1 =) fik=! -1
Army 5 (A0 106 ki 7S 3 50 =] 2 (=2 b= 4 54 74 =)
CiCH 107 54 50 3 [=]=3 53 3 =13 53 3 =1 == =]
ATEC OEC 105 b= Lk -1
san TR 109 Lk 7E 1
PEC CBD (JPOBLD) 110 52 k= 5 =11 77 4 53 Ll =] 55 b= (=]
hAT 800 111 55 55 1 55 [=]=3 2 71 59 2 72 70 1
AN AT 112 1= 53 5 72 59 4 73 71 2 50 b= 2
PED C3T 1135 S0 [=]=3 4 =3 [=]=3 1] 59 [=]=3 3 =1 Gid 2
PED Ammo 114 59 [=]=3 5 S0 [=]=3 4 S0 57 4 30 GE 4
PEZ CIC 119 7S 73 3 fik=) 73 5 54 S =] 52 fi= (=]
PED GCS 120 50 b= 4 g1 Lk =) 53 b= 5 54 =) =)
PED IEW= 121 Li=) Lk 2 b= Lt 2 51 50 2 =11 g 2
San] - 122 71 59 5
Saa -FT 125 [=1=] (=) 5 93 59 4 =1 =1 ] 55 55 1
San -T5 124 T2 =13 7 TS =i 5 71 [ =1=] 3 74 71 3
Sanl -0 125 Lk Lk 1] g2 51 1 S0 79 1
RMEDZ O 126 =L 43 12 51 55 5 51 =3e ) 3 51 249 2
RDAISA, 127 59 57 5 Gl =1 4 55 =13 2 55 GY 2
=anl -FL 125 94 52 12 95 53 12
DDA ChIASC 129 7T 75 2 i 75 ] 79 7E 2
RT A2 Supr 130 =T 54 5 93 57 v =] a1 5
OF-TF 131 b= T4 2 52 fil=; 3
Prd FCS 132 55 54 2 55 55 1]
Ph JSIMS 133 fil il 2
PEZ Aviation 134 93 [=12] 4
ACA HG 135 (=15 g 7
oan Dol 136 S5 24 4

[Average| 75 | 71 3 [ 7] 74 | 3 [| 77 73 3 HEE 76 3
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Overall Contribution Scores / De

ta OCS [20f3]

2003 2003 2004 2004 2005 2005 2008 2008 2007|2007 Delta
Organization PP# 2003 | Expected |Delta OCS |[2004 | Expected |Detta OCS || 2005 B Defta DCS |[2006 | Expected |Detta OCS || 2007 | Expected OCs
QCs QCs [SPL) oCs QCs [SPL) QCs [SPL) oOCs QCs [SPL) OCs [SPL)
QCs
Average | Average Average | Average Average Average | Average Average | Average
ACA CCE 101 72 (5] 3 il 70 1 72 70 2 75 74 2
ATEC 102 74 76 -2 74 72 -2 bkl 75 -1 b 75 ]
PEC EIS 103 i 74 2 L 7o 2 = 76 2 i
sasl-zpicse | 104 | P P T T
ATEC AEC 105 76 76 1] fil=] fil=] 0 7a 74 1 74
Army G5 (ADO 106 &5 (=] 7 g9 &1 g =l g2 g 94 g4 11
CCH 107 EY 1 E E7 B3 4 Bd B3 1 EE 0
ATEC QEC 105
SAAL-ZR 104
PEC CBD (JPOBDY| 110 (=1=] g2 4 &3 (=10 3 ) g2 3 3
MAT LG 111 72 70 2 72 70 2 72 70 2 75 72 3
ACA AT 112 a2 79 3 a3 ao 3 a4 5] 3 a5 a2 3
PEC C3T 113 = 78 3 a2 79 3 a2 a0 2 79 7a 2
PEC Ammo 114 o2 (aa] 4 a2 a5 4 o2 a8 3 a2 a9 3
PEC CIO 114 () 77 g a9 a1 g a2 &1 11 a1 a1 10
PEC GCS 120 G5 a0 5 a4 74 5 G4 74 4 a2 75 4
PEC IEWWS 121 2 2 2 2
SAAL-FC 122
SAAL-ZT 123
SAAL-ZS 124
SaAL-ZD 125
MEDCOM 126 &1
RDAISA, 127
SaAAL-ZL 125
DDACKIASC 129 7a 76 74 77
PTG Supr 130 a5 a2 4 a7 a4 3
OF-TF 13 a4 a2 a0 as
P FCS 132 1
Ph JSIWS 133 75 73 2 73 73 0
PEC Aviation 1354 94 a0 5 75 75 3 a0 77 a1 75 3
ACA HG 135 a7 (5] 4 a9 a4 5 =] {55] g a0 ) 5
OA8 Dol 136 o9 o5 4 63 59 4 o9 =] -1 75 75 3
[Average|[ 82 | 79 | 3 1l 1 | 2 82 | 80 | 2 83| &1 | 2 s 13 | 2
Owerall Army Averages Owerall Army Averages Owerall Army Averages Owerall Army Averages Overall Army Averages
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Overall Contribution Scores / Delta OCS [30f3]

2003 2003 2004 2004 20035 2005 2006 2006 2007 2007
Organization PR 2003 | Expected |Defta OCS || 2004 | Expected |Detta OCS || 2005 | Expected |Detta OCS5 || 2006 | Expected [Detta OC5 || 2007 | Expected (Delta OS5
ocs oCs (SPL) oCs oCSs (SPL) oCs oCs (SPL) oCs oCs (SPL) ocs oCs [SPL)
Average | Average Average | Average Average | Average Average | Average Average | Average
PEC CSICSS 137 a4 a3 1 73 77 2 7S 7S 2 7a 7S 3 T3 70 3
ATEC DTC 138 75 76 = 75 77 = 7 74 -3 77 74 =
ATEC OTiC 139 [ 73 -1 T T2 -2 [ T2 -3 [ T2 -2 [ 71 1
AMSAA CCAD 140 74 7a z 7a 77 1 7a 77 1 74 7a 1 74 7a 1
AMSAS CSAD 141 g0 7S 1 73 7S 1 73 77 1 7S 77 1 TG 7S 1
ASAA LAD 142 7 74 3 7 75 3 7 75 3 77 75 3 77 75 z
AMSAS, JTCG 143 73 T 3 T4 71 3 7S T2 3 T2 71 1 T2 it 2
AMSAS SOD 144 B2 59 2 51 59 2 B2 B0 z 53 51 z 53 51 z
AMSAA Chiefs 145 | 1M a5 s 100 as s 101 a5 s a9 a5 3
ACA South Region 146 54 53 1 53 52 1 i i 1 51 i 4
ARZA A WAL 147 T3 T3 i T3 T4 -1 7S TG -1 T | 7vs ] a
AMSAS RIS 148 a1 74 2
AMCOM TMDE 150 a7 a4 4 a3 a5 3 a6 | 84 | z a3 85 3
AMCOM CIC 151 a5 a2 4 a5 a4 z
AMCOM LAISO 152 71 = 2 73 71 2 T 76 1 53 51 1
AR b 153 an a7 3 an a7 3 a1 a7 3 an a7 3
AMCOM AcoTtr 154 a3 az 1 a3 az 1 a3 a1 2 as az 2
AMCOM CmdStaff 155 az a3 4 a9 a5 3 a3 as 4 a3 as 3
AMCOM SAMD 156 az &9 z a1 &9 z az &9 3 a3 a1 z
AMCOM G 157 7 73 3 54 56 3 76 T4 1 71 it 1
AMCOM SO0 158 7a 73 5 a3 a0 3 a4 a1 z
AMCCOM G Staff 159 g9 a7 2 91 g9 2
FEC STRI 160 s | 75 ] 1 7w [T ] 1 7 T 1 T 77 1 s [ T4 ] 1
PEOD Soldier 161 @ | &3 | =& a1 a6 4 az &5 4
PEQ MS 162 Converted o AcDemo a4 a3 s a3 a3 5
GhD 163 i 7a i 3
THAAD 164 T4 Tz z T4 [ T2 ] z
FEQ ASD 165 az [ a3 | 3 an [ av | 3
ASC PEQ C3T (5) 166 ar as z
Pra LIA, 167 a5 a1 s as a0 s a0 7S 5
ASC PCO 165 52 50 2 56 53 3
Ph Arron 164 a0 75 z 7a 76 z
ARDEC HeowTDvasco | 180 g5 g5 0 54 53 1 g5 g5 1
ARDEC FSAC 181 a9 a7 2 a1 an 1 az an 2 a3 a1 2
ARDEC FUZE 182 g2 73 3 a3 a1 2 a4 g2 2 as g4 1
ARDEC WECAC 183 az a1 1
ARDEC CCAC 184 a3 an 3 an arv 3 a9 arv z an aa z
ARDEC QED 185 a1 g9 z az an z az an 3 az an z
ARDEC RMD 186 as a4 1
ARDEC Benet 187 a1 75 3 a3 a1 z a3 a1 z a1 a0 1
Acgitr (F) 185 as a1 4 a1 a4 z a1 a4 z an an a
ARDEC FSCATD 188 a5 a3 z a5 a4 1 a5 a4 1
TACOM Chiefs 190 a0 7a z a1 74 z a0 7a z
TACOM TARDEC 191 73 E9 4 74 71 3 74 71 3 72 71 1
TACOM Legal 192 59 53 5 59 54 S 53 52 1
TACOM Soglr (V) 193 a1 59 2 a1 59 2 59 55 2
TACOM CBO 194 as a3 2 a4 g2 2 a4 a2 3
TACOM CmedGp DCG | 195 g2 a0 2 a3 g2 2 g2 a3 -1
TACOM IG 196 a3 as 3 a6 a3 2 av a4 3
82 79 3 79 7 2 82 80 2 83 81 2 75 73 2

Owverall Army Averages

Owerall Army Averages

Owerall Army Averages

Owverall Army Averages

Owverall Army Averages
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Scores

Army 1359 2000 2001 2002 2003 2004 2005 2006 2007
Expected OC5 Range 2210100 23t0 100 23to 100 28t0 100 16t 100 1240100 | 16to102" | 16to100 | 17to100
Factor Score Range 210113 010115 16t 113 18t0 115 22101135 23to 113 2210113 | Sto115 | 18t0 113
S Range 210111 110115 23t0 115 2210115 160115 12t0 115 16to 115 | 19to113 | 20to 104
Detta OC% Range Sto+32 | -38to+2d | -35t0+29 | -3Tto+2d | -3 to+33 [ 5T to+2 24to+30 | 160 +25 | 110417

* An Expected OCS greater than 100 was due to the 2005 Workforce Flexibility Act. This legislation changed the handling

of locality pay for Title 5 employees on retained pay. The Act stipulates that base pay for retained pay employees be

recomputed on 1 May 2005 to become the total of current base pay and locality pay. These employees then do not receive
locality pay. Future increases in their base pay due to the general increase are computed using the locality tables: employees

receive half of the increase in the maximum pay for their band using the appropriate locality table. An Expected OCS
Calculator for Retained Pay was not developed in time for the 2005 CCAS cycle affecting five Army pay pools.

Individuals with OCS Greater Than the Maximum Score for Career Path
Careet Path | Max Score 1999 2000 2001 2002 2003 2004 2005 2006 2007
FH 100 7o 59 94 111 193 280 339 247 12
M a3 1] 1] 1] N 1 1 3 2 a
fk 1 4 11 11 12 14 16 19 12 G
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Average Base Pay by Pay Pool 103

1999 CCaS 2000 CCAS 2001 CCAS 2002 CCAS 2003 CCAS
Pay Pool o 1999 Baze | 2000 Mews | Percent || 2000 Base | 2000 Mew | Percent || 2001 Baze | 2002 Mew | Percent || 2002 Bage | 2003 Mews | Percent || 2003 Base | 2004 Mew | Percent
Mummher Organization Pavy Baze Pay | Increase Pavy Basze Pay | Increase Pay Baze Pay | Increase Pay Basze Pay | Increase Pary Base Pay | Increase
Average Average Average Average Average | Average Average Average Average Avergoe Avergoe Averzge Average Average Average
1M ACH CCE 547,405 Fa0,132 G.42% $ai,7 36 Fa3av 2.26% $93,237 Fia6,755 6.01% 96,603 $61,802 5.46% $i62 444 64 i 379%
102 ATEC §52 547 $56,121 6.20% §55 944 61 656 4 55% $62,772 §E7 352 7.30% FE7 53 $71 541 5.94% 571,474 §74,054 365%
103 PEQ EIS §64,074 §67, 750 5.74% §67 821 §70,950 4 51% $69.614 §73,348 5.36% §72,565 $76,167 4.99% §70,435 §72,.872 3.46%
104 SALL-FPICTA, §68,810 §72,720 5.65% §71.577 §74,558 417% §74,594 §78,380 5.058%
105 ATEC AEC §66,079 $69 556 5.93% §67 255 §70,263 4.47% 570,243 §i74,429 5.96% 7311 §77 056 5.42% §72 531 §75,040 3.46%
106 Army 36 (ADO) 362,516 366,591 GA7% 570,313 §73,761 4.80% 572 624 576,350 3.13% F75.831 579,344 4.47% 573,502 iz, 254 3.50%
107 CCH $46,526 $49,431 6.02% $a0,003 §a2,527 2.05% $31,776 Fa5,112 G.44% §a1,928 $53,179 5.26% $a3,744 $a6,251 4 fi5%
108 ATEC OEC $63,855 §67, 704 6.03%
109 SAML-TR $61,820 §65,549 6.03%
110 PEC CBD (JPOBD) [ $65,531 $69,880 6.64% $66,305 $69,719 5.15% $67 G0G §71,967 6.45% §71 600 $76,008 B.16% §79,690 $52,8598 3.95%
111 MTAG $49 963 $53,061 6.20% §52,873 $56 261 6.41% §57 007 61,365 7 5% $61,060 $E5,4335 7.16% $62 181 $65 431 5.23%
112 ASAALT $40,052 $42,533 6.20% $:59,266 361,563 4.33% 52,555 166,552 6.33% §74,235 75173 5.30% 576,114 150,993 369%
113 PEC C3T §77,300 §itH 636 3.61% §79 965 83,650 4 54% $i52,071 66,667 3.60% §i52,976 $86,757 4.56% 75,363 §78.912 4 6%
114 PEC GCS-Piammo || §74,714 §79,2M 6.09% §77 364 §i80,758 4.39% $80,355 54,505 5.24% $83,313 $57 364 4.86% $55,075 $40 985 3.30%
119 PEC CIO §58 492 §63,129 6.11% §61,995 §65,384 5.45% $65,960 §71,632 5.60% $65,566 $73,446 TA2% §74,388 §76,873 3.34%
120 PEO GCSAW §64,720 $68 561 5.93% §65,2449 §71,095 417% §71,736 §75,310 4.95% §74,795 $78,170 4.51% §78,502 $50 957 313%
121 PEC BAS §64,792 65,605 5.59% §68,025 §72,091 597% §72,430 77175 £.55% §75,243 $749 624 5.82% §77 062 $i50,233 4.11%
122 SAAL-TC $a7 553 B61,123 6.20%
123 SAML-ZT §73.465 77T 3.06% 3,260 §i55,549 3.86% §77,164 i ,680 2.69% 4,603 $59,003 5.20%
124 SAML-TS $52 607 $55,567 5.66% §57 186 $59,6593 4.35% $59 604 §63,272 6.15% $66,323 $E9,621 5.27%
125 SAML-ID $65,609 §69 458 S0% §74,072 §77 3 4.13% §73,287 577 647 5.95%
126 MEDCOM $31,969 §36,735 14.91% $43315 $48,812 12.69% $47 637 $52,274 9.73% $50,226 $53,720 5.95% $53,264 $55,9490 2.12%
127 ROAISA §52,249 $55,1354 5.52% §54,228 $56 921 4.97% $54,509 §58,236 6.54% §57,794 $E1,449 £.32%
128 SAML-ZL 373,759 578,944 3.64% 576,244 51,553 4.29%
129 DOACKISSC $63,030 66,037 4.77% 54,697 69,138 6.93% §69,629 $73,836 5.07% 570,764 §73.903 4.44%
130 MTAG Supr $80,735 §56,148 .70% §79,465 §a0,277 13 .60% $a0,277 $99,471 10.48% $94.805 | $100,536 G.05%
13 OF-TF $63,314 §67 474 6.57% §72.545 $76,852 5.93% $50,359 $i54 743 5.47%
132 PR FCS §76,075 $80,640 6.00% $80,640 $54 631 4.95%
133 P JSIMS $63,720 $5,097 B.57% 68,302 §71,832 517%
134 PEC Aviation §87,370 §91 522 5.10% 590,593 594,357 3.84%
135 ACA HG Fr4,04 §77 468 4.66% §i0,960 §i54 169 3.96%
136 a8 DOL F46,125 $4a8 572 5.30% $45 442 $50,216 366%
137 PEQ CEACES WA, A, A, §51,438 $i54 304 352%
Army Average | s50.307 | s62,983 | 63w | ses406 | 68600 | sarw || sersme | smem | esme || $roste | graese | saev || grrent | gsepze | sam
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Average Base Pay by Pay Pool (203
2004 CCAS 2005 CCAS 2006 CCAS 2007 CCAS
Pary Pool o 2004 Base | 2005 Mew Percent 2005 Base | 2006 Mew Percent 2006 Base | 2007 Mew Percent
Rp——— Qrganization Pay Basze Pay Increaze Pay Basze Pay Increaze Pay Base Pay Increasze
Average Average Average Average Average Average Average Average Average
101 ACH CCE $64,957 | $68,290 513% B7963 70985 4.44% $73599 | $78591 4.20%
102 ATEC §T4455 | F77.E35 4.54% 77142 80357 417% §7a07s | $52,409 4.21%
103 PEC EIS §71,.974 | §75147 4.41% 75625 76734 3 64 % $76,520 | $80,991
104 SAAL-ZPICSA
108 ATEC AEC §73926 | $77.345 4 62% 73247 7EE57 465% §75,017 | $78.454
108 Army GB (ADO0) $83,388 | $87,203 4.58% BE759 59991 372% $90,753 | 394,017 360%
107 Cok §55913 | $59,658 B.70% 58158 B1791 B.25% §62763 | $55652
108 ATEC OEC
109 SALL-ZR
110 | PEC CBD (JPOBD) || $78,887 | $83,160 5.42% g4Ea0 0365 5.30% $87186 | $90,755 4.00%
111 MTAG gesa2 | gEsio07 | 4q2% BEE7 59325 3.95% §70,440 | $73,071 373%
112 ASH ALT §51 681 | $85,744 4.97% B5086 BETT2 4.33% $87 682 | 391,147 3.95%
113 PEC C3T §79186 | $83,599 5 573 B2647 57266 5 59% §e0904 | §84,112 3 96%
114 | PEO GCS-Prammo || $90445 | §94.312 4.28% Q3541 97114 3.62% $95976 | $99,296 3.46%
119 PEC CIO §81051 | $83723 3.30% 54331 7343 357% $85903 | $80,165 3.80% $80,794 | $o3.382
120 PEQ GCE-W §70,486 | $83,322 4.83% 81273 84570 4.06% $681,230 | $84,008 3.44% §75,791 | $79,172
121 PEC [EWWS $78,209 | $82,182 £1586 55299 $85,388 | $89,323
122 SaLL-TC
123 SALL-ZT
124 SALL-ZS
128 SaAL-ZD
126 MEDCOM
127 RDAISA
128 Sanl-TL
129 DDACMIASC §74110 | §77.857 5.06% $75261 | $78,708 $79556 | $52,895
130 MT &0 Supr o701 | $108,397 | 6s58% $105,248 | $110,222 $108,766 | $113,606
131 OF-TF $00,300 | $05543 5.60%
132 PM FCS
133 PM JSIMS $89,052 | $72,194 4.55%
134 PEC &viation §T2706 | §76,543 5.41% $77,027 | §81,097 5 26%
135 ACH HQ §55616 | $90192 5.35% $90,505 | $95,045 491%
136 088 DOL §53,155 | 355,521 5.01% $55,459 | $57 569 3681%
137 PEC CSICSS §75,19 | $78,048 4 BE% §74762 | $77EH 3 B5% $75,833 | $78,436 3.43% $a0,647 | $72.562
Army Average [ $78.884 | $82.831 5.01% || $81,659 | $85,372 | 2.54% || 484,847 | $88.212 | 3.97% |—
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Average Base Pay by Pay Pool (303

2003 CCAS 2004 CCAS 2005 CTAS 2006 CCAS 2007 CTAS
2003 Base | 2004 Mew FPercent 2004 Base | 2005 Mew FPercent 2005 Basze | 2006 Mew Percent 2006 Base | 2007 Mew Fercent 2007 Base | 2008 Mew Fercernt
Pay Base Pay Increase Pary Base Pay Increase Pary Base Pay Increase FPay Base Pay Increase FPary Base Pay Increase
Py Pool Aerace Average Awerace Averacge Awerace Average Average Average Aoerace Averace Ao erace A erace Average Averace Aserace
Mumber Organization
138 ATEC DTC Fr2442 §75,036 3.595% $75,342 §75,687 4.44% F79,744 F52,519 3.86% 51,589 $54,646 3.75%
139 ATEC OTC FEE,526 FE59,363 3.50% FE7,264 70377V 4 60% FEG,995 1,72 3.95% F70,525 73,530 3.529% 73,324 76,542 4 .50%
140 AMSA A CCAD 727149 B7S,E22 4.27% $73,965 B77 BV 5.029% B75,627 79,294 4.57% F7a,722 52,564 3.57% F51,143 F54,713 4. 40%:
141 APSA L CEAD F73,626 B76, 553 4.42% 75,44 F79,357 5.19% F76,055 F7a,762 4 809 F7a,201 51,127 3.74% §76, 562 F50,565 4 52%
142 AMSLA LAD F69,1354 B2 146 4.36% 72,045 §75,825 5.25% 73272 76,543 4 57% F74 865 F77F26 3.82% 76,426 Fe0,214 4 .96%
143 AMSLL ITCG $63,580 FE66, 441 4.50% FE7,309 F70,778 S.16% $69,904 F73,381 4.97% $69,493 $72,353 4.12% F70,662 F74.174 4.97%
144 AMSL A SOD Fa51,764 53,911 4.15% $53,480 F56,203 5.09% Fo5,5614 55,366 4.57% 57186 $59,.402 3.87% FaE,151 FE1,164 S.15%
145 AhdS AL Chiefs 02,1739 F105,554 3.30% 105,150 109,772 4.37% F107 445 F112,1355 4 56% F110,000 113,744 3.40%
146 ACA South Region F79, 767 F52,557 391% $50,915 $55,606 2.80% Fr2614 F76,536 5.40% $76,536 $50,363 S.00%
147 AhASA L W AT FEE6,902 F70,334 5.1353% F70,506 73,701 4 55% F74 361 7211 3.53% BT 180 FE0,405 4 15%
148 ARSA 8 RlA §53,543 §585,715 2.60%
150 ArAC O TRDE 50,915 53915 3.71% $55,032 F59,404 5.1 4% FE6,162 | Fa0.912 501 % Fa0,650 F95,114 4.95%
151 Ao CIC 75,753 o2 157 4.32% F53,272 Fa7 609 5.21%
152 ARC O LAISO $59,551 F62,797 4.87% $65,550 F70,259 6.65% F74,071 §75,395 5.54% 53,661 $E7,733 4.67%
153 ARACOR IR F86,377 F59,501 3.96% F558,362 ii=eirery 4.949% F91,749 96 644 5549 92 956 97,408 4.76%
154 AMCOM Ao §93,564 97,594 3.97% 97,545 103,469 5.74% F98, 322 103,647 542 $103,053 108,065 4.55%
155 AMACOR CmdStatf F59 556 Fo2 245 2.97% F59,262 F93,031 4 22% F59,561 93,5669 4 4650 Fo2115 F96,244 4.45%
156 ARACOR SAMD F90,080 F93185 3.44% $91,047 F95,504 4.90% F94 547 99 657 54490 99 676 F104 294 4.63%
157 ARAC M 1 FE67,330 F69,477 3.19% $53,149 F55,170 3.80% F72,036 F74,482 3.40% FE5,556 $71,035 362%
158 ARCOM SO0 F71,765 §75,279 4 569 FE1 460 FES 424 4 57% 54179 57 562 4.37%
159 AAC O & Staff 90,716 95,551 5.51% F96,7E3 101,036 4.42%
160 PEC STRI 70104 | 72555 3.50% F72 89535 | F75 959 | 4.16% F7a 112 F77 914 3.7353% F77 216 F79,551 3.45% 735539 | F7E 453 4 .00%:
161 PEC Soldier 52,472 | F91,101 | 10.46% 90,712 94 8920 4 5450 F95,355 $95,395 3.16%
162 PEC S F94 505 99,573 5.56% 96,574 101,675 4.96%
163 GhD F75,151 F52 506 5.87%
164 THAAD F71,273 F7S, 320 5 659 73927 FFTA26 4.3353%
165 PEC AShD F91,396 F94 449 3.34% F90,645 F95,279 S5.11%
166 ASC PEC C3T Supw $107,799 F111,713 3.63%
167 Phd 12 F53,579 e, 746 4 61%% F53,539 FE7 027 4.55% F7E,5857 FE2 955 5.253%
168 ASC PCO FE1 436 BE6 295 S5.87% Fe6,509 $90,257 3.95%
169 Phl vy F75,53 F52,964 5.24% F77,503 $52,730 5.33%
170 ARDEC EVWETD $98,360 F102,510 4 .50% F101,969 $105,956 3949 F105,741 109,473 3.53%
150 ARDEC HOWTDAS OO Foo,429 FoE, 483 3579 F54,397 F55,311 4.64%% 59,105 ez 820 4 .25%
181 ARDEC FSAC $89,304 $92,448 3.52% 94,417 $958,93 4.78% $96,525 $100,923 4.23% F100,112 F103,751 | 3.66%
152 ARDEC FUZE F75,870 F7E,544 3.75% F50,645 Fo4,339 4 55% F85,246 o5, 316 3.60% F59,190 F92,290 | 3.45%
153 ARDEC WECAC 93,921 a7 191 3.45%
184 ARDEC CCAC $91,891 $95,375 3.79% $589,595 | $93,578 | 4.78% $91,581 | F95,509 | 4.28% F95,610 $99,316 | 3.88%
185 ARDEC GED $89,511 $92 695 356% $92,745 | $97,029 | 462% $95348 | $99,317 | 416% $95,100 $101,710 | 365%
156 ARDEC RD F81,706 F54 772 3.75%
157 ARDEC Benet B73,6832 B76,502 3.62% F79,401 53,105 4 67% F51,930 E5,574 4 20%: FE3,122 $E56,205 3.71%
158 AcqCtr (P) F92,574 F96,270 3.66% F92,156 F96,547 4. 73% F94,556 F99,010 4.35% F95,553 F102,344 3.82%
159 ARDEC FSCETD $55,075 59,317 4.99% FE7 852 1,542 4.59% F59,5352 F93,544 4.13%
190 TACOM Chiefs [ [h P, F7EETS F50,300 4. 7353% FE0,001 FE3,046 J.51% FE0,213 $53,239 377
191 T&COM TARDEC [t A I $70,022 Fr2 724 3.86% F69,331 F72,045 3.92% $69,946 $72,353 3.44% F70,152 | §73,285 4.42%
192 TACOM Legal [ [h P, F53,975 FE7,529 4.59% FoE,290 91,769 3949 F56,557 $59,739 3.70%
193 TACOM AcoCtr (W) [ (hy P, $91.615 95,773 4.54% 94 713 95,563 4 0655 F94 595 97,726 3.20%
194 TACOM CBC [ [ES I $52,546 F86,715 4.67% F54,356 F57 619 S3.83% $55,407 $55,453 3.60%
195 TACOM G [ (hy P, 77,6599 F51,506 4.90% F51 506 FEd 545 440%: F54 706 FEE6,07S 1.62%
196 TACOM CmdGp DTG [ [Rh P, $55,169 F92,203 4.55% F87 328 90,530 JETH F59,505 F92 606 3.12%
[ $77.011 | $80.029 3.87% || $78.883 [ 482,831 | 5010 || $81.650 [ $85372 [ 254% || $sasar | 488212 3.97% || $73.454 | $76,812 1.59%
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Average CRI by Pay Pool {102
1999 CCAS 2000 CCAS 2001 CCAS 2002 CCAS 2003 CCAS 2004 CCAS 2005 CCAS 2006 CCAS 2007 COAS
Approved Approved Approved Lpproved Approved Approved Approved Approved Approved
Pay Pool Organization A;jpgrgied CRI% of Apinrgged CRI% of Apzpurgled CRI% of Apiurgied CRI% of Apfaurgied CRI% of Apzpurgjed CRI% of Apf:unrgied CRI % of Apfaurgied CRI% of Api?gzed Chit of
Humber CRIS 1559 Base CRIS 2000 Base RIS 2001 Base CRIS 2002 Base RIS 2003 Baze CRI§ 2004 Base RIS 2005 Base CRI 2006 Base CRIS 2007 Base
Pay Pay Pay Pay Pay Pay Pay Pay Pay
101 ACA CCE $1,291 274% 1,362 271% 1,383 252% 51,433 249% 413 2.26% 51,709 268% 1568 2.38% 1,869 2.70%
102 ATEC $1,289 244% §1,17 212% §2:330 4.07% §1,8932 3.01% 11,5839 2.26% 51524 216% 1595 2.14% 1,955 2E5%
103 PECEIS $1,250 1.95% §1,297 1.93% 1,286 1.76% §1,382 1.83% 11,39 2.03% $1,379 2.00% 15322 1.80% 1,340 1.76% §1,049 1.44%
104 A8 TPICEA, $1,295 1.88% §1,043 1.75% §1,100 1.75%
105 ATEC AEC §1,583 2.40% §1,2349 1.94% §1 670 2.53% 51,706 243% 1,432 231% 51 596 262% 1831 3.39% §2174 373%
106 Army G (ADD) §1 646 252% §1,547 2158% 11 1.76% 51,035 1.57% 1,390 2.09% b il 210% 1410 1.73% 51,720 219%
107 CCH §1,327 283% 51,217 246% 1216 3.06% 51,744 3.86% .12 3.29% 52,372 4.50% 2411 4.50% 1,522 3.16% §2,053 | 3.31%
108 ATEC QEC $1,595 250%
109 SAML-TR 31,379 223%
10 PECQ CBD (JPOBD) | %1972 3.01% §1624 245% 1928 291% $2,189 317% 1,972 2.49% $2,301 296% 2764 3% §2 056 2.45%
111 MTAG $1,199 2.40% 1,952 3.90% §2.383 4.11% 52,540 4.00% 2,340 3.74% §1,058 165% 123 1.95% §1.433 213% §1 416 | 207%
112 A58 ALT $961 240% 597G 1.53% §1,750 2.76% 51,633 237% 1,709 2.34% 52020 2.56% 1900 242% 51,874 242%
113 PECQ C3T $i1,400 1.81% §1,932 207% 11642 221% 51,209 1.56% §2,398 319% 52 434 3.06% 2864 353% 11,534 2.26% §1,227 | 1.54%
114 PEQ GCS-Pitmma || 1,712 2.29% §1,305 1.73% 1316 1 E7% 51,968 1.81% 11,589 1.85% 51 BOG 1.79% 16049 1.77% §1 58 1.81%
119 PEC CID $1,497 252% §1.725 282% $3,298 5.18% 52,794 4.19% 11,369 1.89% FE47 0.87% 1242 1.44% $1.802 2.21% §1,343 1.47%
120 PEO G5 $1,397 216% §1,007 1.61% $997 1.53% $1,061 1.51% 1,277 1.69% $1,549 242% 1590 203% 1416 1.82% 1 486 2.03%
121 PEQ IEWS §1,367 211% §2.242 3.27% §2141 2.95% §2,049 2 B8% §2016 2 52% 52015 269% 2000 251% §1.974 2.38%
122 SAAL-ZC §1,381 240%
123 SALL-ZT $1,916 206% §aa7 1.36% 1,737 2.30% 51,778 225%
124 SAAL-TS $980 1.86% $963 1.93% 1522 277% 51,442 2.39%
125 SAAL-ZD $1,386 211% §1,029 153% B 257%
126 MMEDCOM 3,577 | 11.19% $4,327 9.78% $2934 £.22% $1,891 4.10% 1,934 3 E5% $1.8931 3.70% §1,543 286% $1.174 218% §1 086 216%
127 RDAISA $1,132 217% §1,270 2.45% 1,777 3.22% 51,576 342%
125 SA8L-FL §70G 1.12% 3 063 1.16%
129 DDACKWIAST 1,303 2.08% 1,803 3.04% 51,862 272% §2,073 3.06% 51915 271% 1,546 2.54% 1,966 254%
130 MTAG Supr £3,229 4.12% 57947 | 10.05% §6,395 7.28% §4,308 4 E4% 541483 4.23% §2,765 278% §3,190 3.08%
131 OF-TF 1580 2.32% 52,095 2768% $3,189 3.80% §2 883 3.30%
132 PMFCS 1526 2.39% $1,490 1.95%
133 P JSIMS 52 401 372% 2,506 4 23% 51 416 233%
134 PEC Aviation 51,743 207% §2128 241% 52118 285% §2.432 3.20% §2 467 3.09% 1,996 | 2.73%
135 ACA HA 51,172 1.74% 1,994 2.56% 52433 285% §2,548 2.59% §2.578 2.86%
136 DA DOL 51,015 217% 11,047 2.20% $1.336 2E5% $946 1.77%
137 PECQ CEICES 72 210% §1 544 2.268% §1,309 1.83% 1323 | 1.80% §1.177 | 1.89%

Army Average

[ s1980 [ 210w [ $1500 [ 251 || $26a

[ s || 91897 | amtn || 4105 [ 276

$1,983 2.60% $2,0M 2.54% $1,934 2.28% $1,523 219%
| | | | | | | srs2s |
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February 29, 2008

Average CRI by Pay

Pool [20f2]

2003 CCAS 2004 CCAS 2005 CCAS 2006 CCAS 2007 CCAS
Approved Approvedd Approved Approved Approved
Apzporgied CRI % of AprDr::ed CRl % of Apzporgied Rl % of Apzporgged =Rl % of Apzporg\?-'ed CRl % of
ORI 2003 Basze Rl 2004 Base RIS 2005 Base CRI§ 2006 Baze CRI 2007 Baze
Pay Pool Pay Paty Pay Pay Pay
Murmber Crganization

138 ATECDTC $1.507 2.03% $1.460 187% §1.400 1.76% $1,669 2.05%
138 ATEC OTC §1,538 2.43% 1,411 2.25% 1,281 1.91% §1,507 213% §1,693 2.37%
140 AMSAL CCAD 2013 2.893% ¥1,662 2.54% 1,875 2.49% §1,467 1.87% §1,540 2.09%
141 AMSAL CEAD F2152 2.89% 2,030 2.65% F2127 2.86% §1,596 2.04% 1,752 2.42%
142 AMSAL LAD $1,975 2.94% 1,878 2.82% $2,031 2.86% $1,565 212% 1,677 2.65%
143 AMSAL JTCG §1,907 2.95% 1,767 273% $2,005 2.91% §1,679 2.42% 1,745 2.61%
144 AMSAL SO0 $1,370 2.62% $1,386 257% 1,380 251% §1,243 21A7% §1,558 2.70%
145 AMSAL Chiefs §1,542 1.94% ¥1,962 201% $2,436 2.44% 1,673 1.70%
146 ACA South Region §1,924 2.52% 2 665 3.36% 2,396 3.10% $2,526 3.30%
147 AMSAL WMAD 1,758 2.59% 1,714 2.39% §1,585 213% §1,288 1.71%
145 AMSAL RIA a2 0.90%
150 ARCOM TMDE §1,766 2.19% $2,245 2.69% $2,841 | 3.43% $2,942 3.25%
151 ARCOM CIC 2222 2.80% $2,255 2.66%
152 AMCOM LAISO F2016 3.42% F2,732 4.19% $2,765 3.85% $2,650 31A7%
133 AMCOR IbAC §2,142 2.852% $2,163 2453% 2,969 3.29% $2,841 3.06%
154 AMCOM AcoClr 2,322 2.50% F3174 3.28% 3,260 3.43% $3,275 3.18%
155 AMMCOM CmdStaft §1,322 1.59% 1,546 1.80% $2,123 2.55% 2,563 2.78%
156 ARCOM SAMD 1,743 1.99% F2,180 2.42% $3,155 3.39% 2,925 2.83%
157 AMCOM G 1,155 1.79% Fe92 1.13% $933 1.60% 1,314 1.92%
1358 AMCOM SO0 §1.697 2.24% 2,254 2897% $2.251 2E7%
158 AMCOM G Staff $2,810 3.24% 2,625 272%
160 PEC STRI §1,403 2.04% 1,215 | 1.69% 1,231 1.67% $1,353 1.75% 1,106 1.61%
161 PEC Saldier $E,565 | 5.05% 2,304 2.53% $1,391 1.46%
162 PEC MS F3,081 3.40% 3,154 3.26%
163 Ghil $2,714 3.68%
164 THAAD $2,550 3.46% §1,942 263%
165 FPEC ASMD §1 652 1.96% 2,397 270%
166 ASC PEQ C3T Supy $2,081 1.93%
167 P A $2,105 2.51% 2,662 3.18% $2,156 2.89%
165 ASC PCO $3,151 4.01% $2,103 2.42%
168 Pl Arroe $2,478 3.33% $3,604 4 63%
170 ARDEC BAETD F2188 2.35% 1,952 1.97% 2,005 1.90%
180 ARDEC HQUTDVASCO 1,796 2.26% 1,912 2.30% 1,958 2.23%
181 ARDEC FSAC §1.803 2379 $2,133 255% 2,065 219% §1,967 | 1.96%
182 ARDEC FUZE 1,757 2.72% 1,675 247% 1,260 1.56% §1,564 | 1.78%
183 ARDEC WECAC §1,660 2.10%
1584 ARDEC CCAC $2,105 2.42% F2,043 | 2.358% 1,999 | 2.20% $2,080 | 2.18%
185 ARDEC GED $1 544 2 08% §1964 | 216% $1,967 | 212% §1,992 | 198%
186 ARDEC RMD F1.841 2%
187 ARDEC Benet $1,563 2.14% 1,746 2.20% 1,724 210% 1,673 201%
188 Acoctr () $2,003 2.21% $2,055 2 26% $2,132 2 268% $2,085 211%
189 ARDEC FSCETD F2115 3.25% F2,0M3 2.90% 2,154 2.43%
180 TACOM Chiefs & A, 1,710 2.28% 1,365 1.78% §1,662 207%
191 TACOM TARDEC & A 951 1.46% 1,261 1.85% §1.,215 1.74% $1,350 2.01%
182 TACOM Legal & A, 1,753 2.24% 1,624 1.94% $1,730 2.00%
183 TACOM ScgCtr (A0 & A $1,665 2.09% 1,861 201% 1,415 1.50%
1594 TACOM CBO & A, 1,797 218% 1,464 1.79% §1,626 1.90%
185 TACOM IG & A ¥1,664 2.42% 1,630 2.00% 406 0.48%
186 TACOM CmdGp DOG & A, 1,629 2.05% 1,368 1.52% 1,274 1.42%

[ #1867 [ 259% |[ #1983 [ 260% || $2000 [ 25w |[ $2211 | sare [TEases | zaen
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Average Approved CA by Pay Pool (102
1999 CCAS 2000 CCAS 2001 CCAS 2002 CCAS 2003 CCAS 2004 CCAS 2005 CCAS 2006 CCAS 2007 CCAS
Boproved Apnroved Lpnroved Aopraved Approved Apnroved Lpproved Approved
Fay Pool Organization Apl:ugrgied CA % of Apfaurgged Ch % of Apzpegled CA % of Apfaurgied CA % of Apfaurgjed CA % of Apzpurgied AprUrE:ed Apzpurgied CA % of Apzpegsed CA % of Apiurg\?fed CAS ol
Mumber A 1999 Base g 2000 Base A 2001 Base g 2002 Base A% 2003 Base A ca A 2005 Base A 2006 Base CA 2007 Base
Pay Pay Pay Pay Pay Pay Pay Pay
101 ACA CCE Jh64 1.41% §634 1.23% J946 1.74% 1,160 1.9a% 1,293 2.04% 1 462 2.20% 1,229 2.24% $1.15 2.34%
102 ATEC 0 0.00% 1,047 1.89% $1,131 1.92% §1,216 1.89% 1,287 1.91% 1,389 1.99% 1,389 1.80% §1 872 2.48%
103 PEQ EIS §1,784 279% 1,699 2.54% §1 526 216% §1 633 2.19% 1,585 227% 1 608 227% 1,706 2.25% 1,762 222% 2,043 2B9%
104 SALL-ZRICSA FEa0 100% HE44 0.96% 3671 0.87%
105 ATEC AEC Exception F1 463 218% §1,267 183% §1,313 152% §1,303 1.77% 51,257 1.73% 51,161 1.55% §1 607 227%
106 Army GB (AD0) 1 695 270% 1,504 2.26% $2 148 252% §2.279 2.85% 2 383 2.99% 2,502 2 96% 2,343 249% §2 854 319%
107 CCK J4490 1.05% §a26 1.06% §745 1.46% J463 1.00% §367 1.84% $a03 0. 96% §523 0.94% $a14 01.90% §579 | 0.90%
108 ATEC COEC Exception
109 Sa TR JE60 1.07%
110 PEC CHD (JPOBD) 1,179 180% §1,193 1.72% $1.338 1.99% $1 437 202% 1,500 211% 1,628 204% $549 0.95% §2049 230%
111 MTAQ §a31 106% §1.622 311% $1,189 205% §1,374 214% §1,399 215% 52,081 307% 51,261 186% §1 802 2E7% 51,630 | 218%
112 ASSALT 6 117% §233 0.92% §754 1.20% 1470 2.06% 1,620 213% 1 516 2.22% 1,914 2.27% 314873 2.26%
113 PECY C3T 31 39 1.80% 1,691 2.15% 1 694 211% 5 47 2.10% 1 630 218% 31 765 217% 1,852 219% 31 811 221% 2,295 | 3.20%
114 | PEOGCS-Pimmo || $2,195 294% 2,088 272% §2.151 2.68% §2,180 2 BE% §2,378 272% §2 442 2.71% 2,526 273% §2.5M 273%
119 PEC CIO 1,209 203% 1,788 2.90% §2162 3.39% §2,171 3.16% 1,339 1.79% 1,094 1.37% 1,897 2.36% §1.933 234% $2,020 2.25%
120 PEC GCS-0 §2 066 319% §2,068 3.05% 277 312% 2417 3.24% §2 485 3.15% $2,148 2ET% §2,207 2% §3.188 397% §2 448 3.25%
14 PEC IENS §rar 125% §1,799 256% $1 630 2M% §1,693 2% B1.734 22% 51,760 2% 51,536 22% §1 932 22%
122 SAAL-ZC 673 117%
123 SABL-IT §7a2 1.07% §766 0.93% 547 061% 31 675 1.90%
124 SaAl TS $E15 117% $a14 0.95% FE17 1.06% §1.313 211%
125 SaATD J767 117% $G6E 0.88% $1,136 1.50%
126 WEDCOM §429 1.44% joet) 1.31% F643 1.36% §678 141% 719 1.37% $361 153% $955 1.75% F736 1.35% $474 083%
127 ROAISA §726 1.39% §1 485 2585% §1,144 205% §1,303 2 .36%
128 SA8L-TL 61 0.86% $351 0.45%
129 DDACMIASC $701 1.11% 1 597 2.50% 31 885 2.73% 1,413 201% 31 66V 2.30% 31 675 2.27% §1.750 2.25%
130 MTLQ Supr §2,819 3.50% §2 565 3.24% 52 844 3.16% 2 560 2 E4% §2 746 272% 2,629 2.46% §2 18 253%
131 OF-TF §570 0.70% 1,306 1.79% 1,188 1.42% §2,034 2.25%
132 Ph FCS 3776 1% 2077 279%
133 Pl JSIME §1,718 2E3% £1.529 224% 51,554 23%
134 PECY Avistion 31,086 1.27% 2 454 273% 1 963 2 BE% 2,080 2.B6% $2 156 2 B6% 2,062 | 270%
135 ACAHR 1666 0.93% 1 676 207% 1 926 2.29% 2,038 2.23% §2 036 2.25%
136 QA DOL §913 1.87% $359 1.92% 1 196 2.18% $499 0.87%
137 PECQ CRICEE : : A, hA, NA, NA, NA& A, hA §2926 | 301% §2,535 | JEE%
ArmyAverage | $863 | 1.42% | $1.253 | 0% | 1256 | nesn || $1se | aar || gnees | oaarn || sare | 23 || stem | o2asn || ge2nn | ozeen | a22 |26k
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Average Approved CA by Pay Pool (202

2005 CCAS 2004 CCAT 2005 CCAS 2006 CCAS 2007 CCAS
Approved Approved Approved Approved Approved
Ap?aorgied G % of Apzpurg:ed 8 % af Apzp;orgied =8 56 of Ap?aorgied G Eo & Apzp;orgzed & goeu
ca g 2003 Baze A 2004 Base A 2005 Basze A g 2006 Baze A 2007 Basze
Pay Pool Pary Pay Pary Pary Pary
Mumber Crganization

138 ATEC DTC F1.147 1.56% F1.125 1.56% $1.362 1.71% F1.512 2A6%
139 ATEC OTC ¥1,169 1.53% 1,214 1.55% F1,405 2.0353% ¥1,697 2.21% F1,596 2.565%
140 AdSan CCAD ¥1,500 2.09% F1.,551 2.14% 1,701 2.29% ¥1,505 211% F1.610 1.95%
141 AbdSan, CSAD F1.511 2.05% F1.,559 2.06% F1,691 2.24% ¥1,6189 2.29% §1,564 2.04%
142 ArdSAL LAD ¥1,426 2.15% F1.475 2.07% ¥1,604 2.27% ¥1,550 2.45% $1,535 2.01%
143 AbASAL ITCE ¥1,575 2.69% F1,729 2.52% §1,642 2.57% F1,43589 2.45% 1,717 2.4353%
144 ArSAL SO0 ¥1,050 2.00% F1,407 1.99% F1,220 2.12% ¥1,0356 2.32% F1,153 2.03%
145 AASAL Chiefs 2,351 2.30% F2,409 2259 $2,359 2.2353% F2,508 1.55%
146 ACA South Region ¥1,651 2.15% F1.521 2.530% ¥1,654 241% 1,722 3.29%
147 AhAS AL, b F1,355 207 % F1,235 1. 75% F1 400 2.11% F1,215 1.55%
145 AmdS AL R ¥1,500 1.56%
150 ArACOh TMDE ¥1,264 1.55% F1 904 2249 2,326 2.70% 2,447 3.31%
151 ARACOh CIC ¥1,260 1.55% F1 641 1.94%
152 ARCOM LAISO ¥1,261 2.14% F1.979 3.04% $1,926 2.69% ¥2,2589 3.26%
153 A0 (bR H1.579 1.60% H1.,925 212% §i2,465 264% §2.457 F12%
154 ARACOM AcoCir ¥1,469 1.57% F2572 2.63% $2,655 2.72% 2,752 3.25%
155 AACOM CmdStaft F1,322 1.50% F1.,9356 216% $2,426 277 F2,459 2.90%
156 AmAC Ok SARMD ¥1,216 1.35% F1.672 2.04% $2,553 2.70% 2,691 3.02%
157 ARACOh 1 Fa09 1.534% F1,045 1.553% $1,945 2.70% F1,551 2.07%
158 AP SO0 F1,454 1.83% F2.199 269% 2,273 2.90%
159 ACOM & Staff $2,449 2.62% F2E613 2.52%
160 PECQ STRI FE0E 1.15% F1 477 | 2.02% $1,352 1.50% F1,381 1.79% F1,654 2.27%
161 FPED Soldier 5,711 | 4 .50% 2,041 2.24% §3,348 1.45%
162 FPEZ MS $2,515 267 F2,906 3.32%
163 il $1,9355 2.50%
164 THALD F1,925 2.63% 2,076 2.65%
165 PEC AShAD ¥1,645 1.52% 2447 2.55%
166 ASC PEC C3T Supy F5,242 2.04%
167 Phal L2, $2,935 3.45% F3,214 3.22% $3,913 S.04%
165 ASC PO ¥1,656 2.14% ¥1,953 2.69%
169 Pl Arrosne F2,125 2 .65% 3,501 4. 63%
170 ARDEC EWWETD $2,656 277 2,753 2.71% F2,5855 1.95%
150 ARDEC HEWTOUA SO 2,338 2.57% 2,279 257 $2,5343 2.62%
151 ARDEC FSAC F2.523 2TE% F2,549 279% Fz2.614 273% F2, 703 | 205%
152 ARDEC FUZE F1,952 27% F2,094 3537 2,479 2.94% F2,408 | 1. 7E5%
153 ARDEC WECAC 2,443 2. 6656%
154 ARDEC CCAC $2,390 272% || s2a1a | 2aEo0n || seas1 [ 270w 2,582 | 221%
185 ARDEC QED $2,328 261% || %2504 | 2e9% || s2sve | 27w 2643 | 204%
1586 ARDEC RiD 2,279 2ETH%
157 ARDEC Benet F1.921 2.61% 52,145 2.565% 2,022 2.4353% 2,244 2.02%
1585 Acoctr (P F2,173 236 F2,459 2F2% $2,552 271% 2 662 2 6%
159 ARDEC FSCAETD 2,297 2.63% 2,376 2.64% 2,425 2.99%
190 TACOM Chiefs A LA, F1,769 2.353% 2,160 2.7 4% F1.901 217%
191 TACOM TARDEC A LA, F1,.763 2.52% $1,705 2.35% ¥1,855 1.52% $1,505 2.59%
192 TACOM Legal A LA, F1,965 2.41% §2,554 2.79% 2,337 2.02%
193 TACOM AcgChr W) A LA, 2,352 2.60% $2,5340 2.45% 2,397 1.51%
194 TACOMCEO A LA, 2,057 2.45% §2,506 2.94% 2,525 1.95%
195 TACOM G A [l F1,519 2.56% 2,20 2.70% §2,2587 0.45%
196 TACOM CmdGp Do A LA, 2,063 2.40% $2,355 2.75% 2,425 1.39%

[ #1654 2a4% || #1876 | 237 [ #1911 [ 2380w ][ $2.214 2.60% || $1.822 2.46%
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Average Total CA by Pay Pool (102
1989 CCAS 2000 CCAS 2001 CCAS 2002 COAS 2003 CCAS 2004 CCAS 2005 CCAS 2005 CCAS 2007 CCAS
Tatal Tatal Total Total Tatal Total Total Total Tatal
Pay Poal e 1949 Beward % 2000 Bard % 2001 Asvard % 200 Avard % 2003 Beard % 2004 Bard % 2005 Asvard % 2006 Bsvard % 20 Bevard %
Mumper | Oroanization Toid o orygag | T onng || T gronn | T grone | TR grong | T gragoe || TR rogps || T gronme || TGk ongy
Award § Baze Pay Award § Baze Pay Award 3 Baze Pay Awerd § Baze Pay Awerd § Baze Pay Award 3 Baze Pay Awerd y Baze Pay Awerd § Baze Pay Awerd § Baze Pay

101 ACA CCE g0 | A% | sod0 | qeam || gi2ee | 23w || w4 | 2400 | wi7se | 28 || mpss | 27s% || s2iee | 3t | god60 | answ

102 ATEC osd | eos | wpes | otoe | w20 | rmme | w35 | 1oe% | s | oqes || mges | 242% || w0 | 23w | sedse | aomw

103 PEOES g2141 | am% || sate2 | a3z || mees | 26e% || so0rs | 286w | wmoes | 27e% || som7 | 2me || soose | ooew || soss0 | 2mow || sess | soew

104 | sealzeicsa | osoet | sem | mom | 13w || woe | a4

105 ATEC AEC s | 2ore | omor | o2saw || wima | ozaem | mpae | s || wmess | 2o || wpwm | o2sm | wess | oo || seas | 3a0w

106 | amycarano) | seosz | 3aan | sese0 | soo% || w2 | agrw | s3ss | aesw || saare | aoom || ssoma | asew || sasss | osswe || ssam | 403w

107 CoK g3t | 1ase | ossm | taow || wiors | oooew | sera | taow || wmom [ ozoiw | som | overs || wipoo | oamew || siea0 | osorw | migm | oomiw

108 ATEC OFC w25 | e

109 SAALIR w7 | 1.34%

10 | peoceniroRD) | mgo | 229w [ mgse | 25w || wissz | casw || wiem | 2oew | seses | sarw || sooa | 2asw || woor | rmew | sspm | 3oom

11 MTAQ 584 | 7% | $1883 | 371% || $1821 | 319% || #1480 | a0a% | %2184 | 351% | 5263 | a3e6% | 92097 | 296% | 328 | 4m% || smo2 | asew

112 A3 ALT sin | 1m0 | e | osem | ranw || wieis | o2sew | seose | oosesw || 2535 | soow || sz | oaaew | seese | oaasw

113 PEO C3T waes | 230 || seome | 25 || seser | sosw | soats | 2zew || seas | sorw || sems | osoew | sanos | asew || sees | ooow || same | ameew

14 | peocesPmmme | s2397 | 3z [ s230 | oaoow || sods2 | zoew | soass | 2eew | seseo | 2mew || sosso | 2ore || sezer | ooavw | sesre | 2ssw

119 PEQ CIO #2m | 215% | 9grs | a1ew || $28% | 433% || s3me2 | s | so045 | ses% || sooes | 250% || soves | asw || oo | 2mw || mea | soew

120 pEOGCSW || s23m0 | aeow || so@s | aezw || s2722 | aren || szare | assw | sere0 | ssew || 23 | 2eew | gosto | oaqew | gases | oadew || saim | amew

121 PEO EAS w075 | 166 || s2am | 3w || saes | osoew | sopse | asaw || soson | omesw || semes | asaw || sapss | aeew || 33zes | azew

122 84120 W73 | 147%

123 SAALZT so06 | 15 || mges | s || w423 [ 1ede | soome | 2mew

124 544175 07 | imse | ogees | s || so | rsem || wom | 281%

125 544120 955 | 146% | M089 | 130% | $192 | 282%

126 MEDCOM 03 | 250% | WA | 323% | $2472 | sa9% || $1237 | 248% | wa4s | 272% | mpees | 320% || wgss | 290% | w263 | 218% || grss | 146%

127 RDAISA sred | ta0% | ey | oans || giasr | 2amw | gm0 | 253

128 8417 3489 | 166% || 2040 | 260%

129 | DDACMASC a5 | 146% || 208 | 3ae% || seaer | assw | ware | zzow || sems | aoow || soae | aaze || geaso | aoom

130 MTAQ Supr woma | asow || ses | 3eew || gsare | eovw | seo3 | sqsw || saers | asew || seosr | oasm || sasm | 3smw

131 OF-TF gar0 | oo | g4 | 1grw || s2ors | oeaw || sa0m | 208%

132 PMFCS 2739 | 360% | g2208 | 28w

133 P JSIMS 52056 | 323% | 52226 | 326% || %2416 | 336%

134 | PEO Aviation w5 | 150 | sesm | saew || sedme | aarw || soros | osasw | somee | asow || ma22 | oasew

135 ACAHO wre | 130w | gaqo9 | zeow || sems | arom || soars | emiw || geam | 26mw

136 0R4, DOL pa00 | 28w | gioee | e || mpd | 27w || gm0 [ 1amw

137 | PEOCSISS m m m NA, A [a m m 33200 | 446% | s305 | 45w

Army Average | #1213 | zoon | grete | ozaen || $18es | zaew | goeme | 2o | s2ase | arse | seass [ oaeen | sess [ osomn [ seees | osaen [[deasr | soen
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February 29, 2008

Average Total CA by Pay Pool (20f2;

2003 CCAS 2004 CCAS 2005 CCaS 2006 CCAS 2007 CCAS
Total Total Tatal Total Total
2003 Awara 2004 Anard 3 2005 Anvvardd o 2003 Aard F i Awvard o
Total Total Total Total Total
Aovard § e of 2003 sovard § of 2004 moard § of 2005 sovard § of 2006 svvard § of 2007
Pary Pool Baze Pay Baze Pay Base Pay Baze Pay Baze Pay
Mumber Organization
138 ATEC DTS 1,603 2.22% 1,779 2.50% $2,029 2E3% $2.791 3.48%
139 ATEC OTC F1,334 2.00% F1,500 2.26% F1,757 2.54% F2.473 3549 F2,536 337
140 AMSLAA CCAD ¥1 665 2.29% 1,815 2.51% 2077 2.76% F2,409 2.95% $2,500 F.04%
141 AMSL A CSAD F1,567 2.1353% F1,718 2.25% F1.,545 2.45% F2,365 3.05% F2,057 2.75%
142 AMSLAA LAD ¥1,525 2.21% 1,562 2.20% $1.,735 2.45% F2,207 2.929% ¥1,950 2.59%
1435 ARSA R TG F1,575 2.45% F1,729 2.52% F1,731 2.74% F1.,544 2.59% F2,092 3.30%
144 AMSLAA SO0 ¥1,232 2.358% 1,524 2.26% ¥1.,4585 2.40% F1,509 2.47% F1,365 2.34%
145 AS AL Chiefs F3.553 3.45% F3,601 3.535% 3,713 3.37% $3,9354 3.49%
146 ACA South Region F2120 2.66% ¥1,823 2.530%: ¥1.654 241% F1.722 2.24%
147 ASA L MDD F1 632 2.49% F1 636 2.36% F2,043 252 F2,252 2.97%
145 AMSLAA RLA $3,254 4.535%
150 AbACOR TRDE ¥1,620 2.00% F2 426 2.75% F2,552 3.26% $3,1350 3.49%
151 Ao CIC F1,260 1.60% F1,801 214%
152 ARAC O LAIS O ¥1,261 211% ¥1.,8979 3.04% 2,194 3.04% F2,953 3.36%%
153 ARCOM IMRC 1,716 1.99% 2,574 2.79% 53,154 3.35% 347 3.91%
154 ARSI AcgTie F1.,711 1.582% §3,087 3.135% $3.327 3.31% F3,623 T
155 AMACOM CmdStaff F2,336 2.61% F3,220 3.52% $3,597 4.3534% F3,705 3.52%
156 AMACTR SARD ¥1.635 1.81% F2.445 2.62% $3.1789 3.30% F3.792 3.65%
157 DRSO 13 F1,356 206% 1,596 2.65% $3,593 SA1% F3,279 4.57%
158 ARCOM SO0 1,914 2.27% $3,203 3.70% $3,389 3.74%
159 AMCOM G Staff $3.165 327% $3,650 3.75%
160 PEC STRI F1.,145 1.64%% 1,509 | 24659 F1,701 2.23% F1.,812 2529 2,225 2.97%
161 PEC Saoldier F5,390 | 6 .46%% F2a1z2 3.15% $3,996 4129
162 PEC MS F3,3489 341 % F3,627 3719
163 GhiAD F3.055 3.93%
164 THAMD Fz2411 3.24% F2,513 3.25%
165 PEC ASKD F2156 2.3536% F3,250 T4 %
166 ASC PED C3T Supw F6,459 5.95%
167 Ph L2, F3,106 3E63% F4,044 4 50% F4,153 5.37%
165 ASC PCO ¥1.,511 2.31% F2 666 3.26%
169 Ph A rronw F2,503 3.26% F4,562 5.64%
170 ARDEC BWETD $3,047 F.11% $3.524 3.22% F3,455 3.26%
150 ARDEC HEWTDUASCO F2,732 3.20% F2,459 2.54% F2,555 2.83%
181 ARDEC FSAC 52,514 3.15% §2 662 2.89% $2,573 2.87% $3.,139 | 3.09%
152 ARDEC FUZE F2,299 3.03% F2 722 35379 F3,025 3.595% F2,964 | 3.535%
1583 ARDEC WECAC $2,536 3.02%
154 ARDEC CCAC $2,490 271% $2525 | 29w || $2ear | 290% 2796 | 2O2%
185 ARDES QED $2,632 2949, $2765 | 293% || %2893 | 293% 3,058 | S10%
186 ARDEC RMD 52,546 3.12%
157 ARDEC Benet $2129 2.85% §2,53354 2.90%: $2.453 2.893% F2,566 3.05%
185 AcqCtr (P $2,399 2 55% $2 646 2 EEY $2,707 2 E53% $2,942 2 95%
159 ARDEC FSC&TD F2, 730 3.04% F2.851 3.32% F2,942 3.15%
190 TACOM Chiefs [h I, F2,005 2.61% F2,395 2.99% 2,191 2649
191 TACOM TARDEC (h [l 2517 3.61% 2043 2.80% 2,133 2.97% 2,152 3.053%
192 TACOM Legal [h I, F2 227 2.64% F2,525 2.91% F2,337 2.75%
193 TACOM AcgCte (A0 (h [l 2716 2.90%: 25674 2897% F2,955 2.95%
194 TACORM CBO [h I, B2 237 2.65% F2, 752 3.19% F2,812 3.25%
195 TACOM |G [h [l 1,619 2.536% F2 201 2.70% F4,052 4 775
196 TACOM CmdGp DCG [h I, F2,350 2.75% F2,736 3.28% F2,947 3.50%
$2,436 | 2.75% || $2.335 | 2.90% || $2,551 | 3.02% || $2.945 3.40% || $2,437 3.28%
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Average Average Average Average Average Average Average Average Average
Carezr Path A1 999 CRI % AQDDD CRI % A2001 CRI % AQDDQ CRI % AQDDS CRI % A2004 CRI % A2005 CRI % A200!3 RIS AQDD? CRI%
Srossan ‘é:a:e of 193 ‘;‘rla:e of 2000 ‘(’;ﬁ:e of 2001 ‘(’;ﬁ:e of 2002 gﬁ:e of 2003 ‘;:Ia:e of 2004 ‘;rla:e of 2005 ‘é;rlage of 2006 ‘(’;rla:e of 2007
roaciEn Base Salary Base Salary Base Salary Base Salary Base Salary Baze Salary Baze Salary Baze Salary Baze Salary
-1 260 1.12% 154 0.69% $0 0.00% $0 0.00% 254 1.07% $1,563 7.24% 211 2.32% $a01 3.45% J344 1.47%
-1l F7aa 265% FE16 274% piate ] 2.54% il 221% F647 1.95% filizel] 2.09% fE42 1.65% FE0 1.62% §556 1.69%
C -1l $975 2E7% $975 251% §1,250 311% §1,166 2.75% §1,205 2.83% §1,378 3.19% §1,378 3.16% §1,447 3.26% $1,433 3.19%
R - Rl B, [y A, [y R, T, Rl A, R, A R, B, Tl hA, T R, T,
IJ-ll F763 2H1% F7aG 2.52% F712 216% Fifidd 1.91% F716 2.03% §1,003 2.75% F535 1.45% i) 2.66% §753 2.19%
| M-l MA A, M M, A, A, A, A, 896 1.89% $1,064 2.07% 06 1.18% $830 1.81% $1,109 2.34%
- Tl A I, M, [ R, I, R, $1.357 202% $1.945 2.82% $1.576 2.28% $1.433 215% $1.652 2.34%
MH-1 MA A, M M, A, A, A, M $934 371% §1,186 4.43% §37 0.13% P, A A, MA
MH-1I 1315 3.76% $1.465 3.80% 1,512 374% $1.527 364% $1 482 347% $1.640 3.78% $1.625 3.78% $1.642 363% $1.,004 2.32%
TH-1Il §1.439 245% §1.4569 245% §1.726 279% §1623 2.46% §1.450 216% §1,458 211% 1,413 2.03% §1,415 2.00% §1,336 1.65%
MH-IY $1,753 247% $1,607 247% $2,190 255% $2137 2.39% 2,273 252% $2,551 2.74% $2,562 2.68% $2,400 2.44% $2,203 2.23%
[ ge05 [ 218% [ g8 [ 2m% [ #1034 [ 215% |[ #1p92 [ 257% [ #1218 | 25:1% || #1949 [ 253% |[ 184 [ 244 [ $788 [ 23% [[ $1408 [ 201%
Average Average Average Average Average Average Average Average Average
Career Path A:':rgag g Approved ASSF: g Approved A\?SrD; g Approved A\?Eroaz g Approved ASSE: g Approved A\?Sro: B Approved ASSE: 3 Approved A\?Eruas g Approved A\?Sru: g Appraved
A & bt rovged Exwa A rovged Exwa A rovged EAaE A rovged G e A rovged i e A rovged G e &) rovged G e A ro\?ed B e A rovged B
Broadhand || 00 1999 Base || 70 2000 Base || P 2001 Base || P 2002 Base || P 2003 Base || P 2004 Base || P 2005 Base || 2006 Base || 2007 Biase
P Cag Cag CAS CAF CAS CAS CAS CAS CAS
Salary Salary Salary Salary Salary Salary Salary Salary Salary
P -1 136 0.59% 151 0.65% 242 0.95% 397 1.50% 352 1.49% $1,372 B.22% 458 211% $1,397 5.00% 3914 3.90%
-1l F426 1.45% it 216% F677 2.09% filine) 1.93% filirs] 1.79% Frag 2.26% F79a 2.22% $a52 2.56% §928 2.50%
R C -1l F635 1.72% 729 1.865% $a850 212% §1.0583 247% $1.030 2.37% §1,208 2.72% §1,161 2.61% §1.470 3.20% §1,558 3.39%
O A - Rl B, [y A, [y R, T, Rl A, R, A R, B, Tl hA, T R, T,
IJ-ll F363 1.31% §372 1.17% F473 1.42% Fa04 1.47% Fa62 1.57% F0g 2.19% pike) 1.39% $a72 2.85% F608 1.72%
V M-l MA A, M M, A, A, A, A, 953 1.96% 971 1.88% a9z 211% $1,384 2.80% $1,586 3.18%
- Tl A I, M, [ R, I, R, $1.410 204% $1.548 231% $1.970 2.83% $1.926 2.78% $2,002 284%
E MH-1 MA A, M M, A, A, A, M $525 2.1% FEET 2.49% 698 2.44% P, A A, MA
D MH-1I $306 1.38% $E48 1.66% $744 181% $a50 206% $a32 1.9% $1,001 215% $590 1.88% $996 2.06% $1.151 2.30%
TH-1Il FG03 1.34% §1,335 213% §1,369 210% §1 445 210% §1,218 1.7% §1,575 2.19% §1,560 2.13% §1,796 2.42% §1,939 2.56%
MH-IY $1.459 1.75% $1 686 219% $1.921 216% $2 061 2.22% $2025 2.2% $2,382 2.50% $2,498 2.54% $2 806 2.75% 2,779 2.78%
[ go15 [ 149% ][ $1325 [ 2o0v% [ $s23 [ 105% |[ #1500 [ 293% [ w020 [ 195% |[ #1573 [ 232% |[ w83 [ 220% [ seoe [ 25v% [[ g9 [ 2e0w
Average Average Average Average Average Average Average Average Average
CareE; Path A:Srgagge Total CA % A\?Srnange Total CA % A\?Srngge Tatal CA % A\?Ernazge Tatal CA % A\?Srnaage Tatal CA % A\?enrn:ge Tatal CA % A\?enrnasge Tatal CA % A\?Srnasge Tatal CA % A\?Srn:ge Tatal CA %
of 1999 of 2000 of 2001 of 2002 of 2003 of 2004 of 2005 of 2006 of 2007
Broackanc! | ([HELEE Baze Salary T Baze Salary TR Baze Salary TN Baze Salary TR Base Salary TEEIEA) Baze Salary WEEIE) Base Salary TEEIEAS Base Salary TEEIEAY Base Salary
T K- §155 0E7% fis62 2.30% §1,190 4 66% §929 363% filis] 287% §1,559 £.90% §1,252 5.44% §1.997 8.53% 1,664 7.08%
eI §706 2M% 560 274% §1,088 3.35% §1023 296% §1.085 313% §1,146 321% §1,225 3.32% §142 3.83% §1,512 4.00%
O - §752 203% §755 1.93% §903 222% §1.241 287% §1360 31% §1,490 331% §1,394 3.09% §1,902 4.07% §2.03 4.36%
-I- C Tl IA NA TA A T& I & I A T, A I NA A HA TA I TA
T-Il $383 1.31% $419 1.32% $354 1.78% $556 1.60% $708 201% $923 2.46% $674 1.72% $1,149 3.23% $754 2.26%
A A -l A IR A WA A A & A $1 465 293% $571 1.88% $1,245 254% $1,726 3.35% $1,959 3.82%
M-I NA N& N& HA N& N& N& A 1917 281% §2027 293% §2,205 312% $2.027 290% §2,002 2.84%
L MH-| NA& N N& M iy MA&, iy NA, §525 2.09% FE67 249% §1,902 £.64% iy NA MA&, NA
MH-I 5714 1.96% §895 2.23% §1,193 287% §1,157 262% §1.086 240% §1,347 283% §1,170 241% §1,287 2.59% §1 461 295%
WH-l §1,237 2.04% §1582 263% §1 976 3.00% §2016 285% §1.789 253% §2135 2.88% §2158 2.86% §2 458 3.21% §2.704 348%
TH-IY $2,006 2.36% $2289 260% $2 480 277% $2549 271% $2 560 274% $2,635 291% $3,090 3.07% $3,495 3.39% $3,318 3.30%
|[ s1320 [ 294% ][ #1648 [ 259% |[ wan [ 28e% ][ ware | 27e% || wase [ 26 | s23er [ 289% || seam [ 2sew [ soms | a2ee || sages [ sae%
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CRI % CCAS 1999 CCAS 2000 CCAS 2001 CCAS 2002 CCAS 2003 CCAS 2004 CCAS 2005 CCAS 2005 CCAS 2007
0% 4 027% 4 0.25% 7 0.42% 0 0.00% 5 042% 12 0.22% g 014% 8 012% 0 0.00%
15.00 - 19.99% 041% 14 087% 10 060% 0.21% 0.40% 10 018% 14 0.22% 2 0.31% 2 0.06%
1001 - 14.99% 10 063% ] 1.24% 33 1.97% 17 0.31% 14 0.34% 59 1.07% K] 0.46% 14 0.21% B 0.19%
B.01 - 1000% £2 422% Bl 379% g3 555% a0 4.30% 95 230% 113 204% 151 233% &7 1.28% 23 0.73%
591 -B00% 3 0.20% 15 093% 45 2659% 7 1 45% i3 1 98% 103 1 86% 117 1 81% 123 1 81% 37 1.20%
334 -590% 7 21 58% 319 20.45% 379 22 53% 437 23 45% 526 217% 1251 2317% 1440 22 59% 1453 21 44% 476 15 04%
263-3.33% 218 1491% 205 12.80% 224 13.37% 204 15 26% k] 16.35% il 1582% 33 12 88% 833 13.79% 421 13.30%
00110 262% 535 3652% B4 41.27% 473 26.24% 754 40.52% 1524 36.49% 1929 34.90% 2430 37 55% 327 49 09% 1394 44 04%
0.00% 30 2.10% 298 15.40% 411 24 54% 258 13 86% 842 2016% 1141 2054% 1403 21 B9% &0 11 35% a3 25 43%
Totel || 1468 [1o0oo% || 1609 [ 1ooaow || 4675 [ doooo% || teer [ o0o0% || 4177 [1oooo% || g5 [ toooow || eeer [ 1o0o0% | e7re [ o000% || 365 ] 10000%
CCAS 2007
Eﬂ-m_tﬂ 2-58276 CRf' E'f;akd;g\’“d 1384 | 100.00% || % of 4165 The following statistics from the chart above show the percentage of the workforce that received CRI that
EXIMUM Sakary Tar Brogacnan . . .
CRI Carryoverto Awvard| 94 6 74% T was equal to or greater than a within-grade increase.
001 to262%| 1300 93.26% 41 .07% e CCAS 1999 - 42.77%
» CCAS 2000 - 40.33%
CLAS 200 « CCAS 2001 - 47.22%
0.00% CRI Breakdown B05 10000% | [%of 3165
Retained Pay 4 0.50% 0.13% *« CCAS 2002 - 45.62%
Less Than 90 Days 124 15.40% 392% i
Fresumpive Status 2|2 % O * CCAS 2003 - 43.36%; another 18.91% (790 of 4177) had CRI carryover to CA.
Presumptive Status 3| 7 0.87% 0.22% * CCAS 2004 - 44.46%; another 23.28% (1287 of 5528) had CRI carryover to CA.
Above the Upper Rail E 0E2% 016%
Override By Pay Pool Panel| 20 348% 0.86% * CCAS 2005 - 40.73%; another 23.70% (1533 of 6467) had CRI carryover to CA.
Waximum Salary for Broadband R _ /- 0
CRICarrvaver to Awverd| 629 2146 19.87% CCAS 2006 - 38.96%; another 25.07% (1699 of 6778) had CRI carryover to CA.
Atained Max: Salary for * CCAS 2007 - 30.52%; another 22.84% (723 of 3165) had CRI carryover to CA.
Broadband and Mo CRI Carry
Creer to Awvard B 0.75% 0.19%
General Schedule Average Within Grade Increase as Percent of Increase
Step | 1 2 3 4 5 6 7 & 9 10
Percent Increase 3.33% 3.22% 312% 3.03% 2.94%% 2 8E% 2.78% 2.70% 2 B3%
Avaerage Time in Step
1 Year Step 1to 2 2to 3 Sto g
2 YWears Step 4to0 S Sto 6 Gto 7
3 Years Step Vto g Sto 39 Sto 10
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CCAS Pay Outs Highs and Averages

5
CoaS 1999 COAS 2000 COAS 2001 5 COAS 2002 Recipient COAS 2003
High Average High Average High Average = High Average High Average
Dollar 4523 11572 0145 NH- | 11212 NH-IY-1102 | G623 (8 80%)
Carryover BE7 015 E744 | 1325 7193 | 1378 ||NH-V| B747 | 1501 || NH-IV-0340 | 9083 (022%) | 1473
Ca, 2003 1320 13346 | 1649 14608 | 1911 ||MH-v| 17520 | 1974 || MO-v-0340 | 1596 (14.43%) | 1994
Total &vweard
=
z .
CoasS 1999 COAS 2000 COAS 2001 o COAS 2002 Recipient COAS 2003
Per Cent High Average High Average High Average o= High Average High Average
CFl 2000% | 255% || 2000% | 271% || 20.00% | 284% || MOl | 17.62% | 256% || MA-I-1515 | 2000% (8091) | 2 45%
CA G27% | 1.49% ||1718% | 253% || 8.90% | 2.07% ||[MAI| 9.41% | 214% || MEAI03E | 961% (3744) | 1.98%
Total &owvard || 16825% | 214% || 4213% | 295% |[1669% | 2869 || MKl | 22.85% | 2.78% || MH-IV-0340 |14.439% (15069) | 2 63%
Recipiet COAS 2004 Recipiert COAS 2005 Recipient COAS 2006 Recipient COAS 2007
Dollar Higgh Byerage Hicgh Ayerae Hicgh Average Higgh Average
Approved CRI | NE-IV-0801 | 14972 (17.72%) | 1854 || NHIV-0855 | 10001 (3.88%) | 1936 || NHI-1102 | 11874 (16.07%) | 1788 || NH-W-1102] 10222 (11.68%) | 1408
Carryover | NHAI-0301 11026 NHYW-0340] 17214 NH-V-0346| 11165 NH-1V-1102 5219
CA NH-IF0346 | 6838 (16.20%) | 1786 || NHAY-0501| 7952 (713%) | 1915  ||NHAV-1515| 10009 (1140%) | 2091 || NH-v-554 | G569(9.28%) | 1925
Total Awvard | NH-IF0301 | 15985 (19.55%) | 2266 || MAAY-0340 | 27213 (23.36%) | 2483 || NRV-0340| 27500 (2312%) | 2718 || NA-I855 | 11354 (13.04%) | 2565
Recipiet COAS 2004 Recipiert COAS 2005 Recipiert COAS 2006 Recipiert COAS 2007
Per Cent High Average High Average High Average High Average
CRI NH-I-1515 | 20.00% (8517) | 252% || NH-I-1529 | 23.79% (7804) | 375% || NA-I1102 | 20% (8822) | 2.32% || MKO-326 | 16.41% (4206) | 201%
A NH-IFO346 | 16.60% (37441 | 233% || NH-0343 | 12.41% (4318) | 188% || NA-I0307 | 1242% (6708) | 257% || NH-I-G54 | 971% (5728) | 2.60%
Total dwvard | NHAI-1102 | 19.63% (71607 | 2.82% || NHAY-0340 | 23.36% (272130 | 201% || NHAv-0340| 2312% (275003 | 3.29% || MK--318 | 1314% (5420) | 3.46%
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Salary Creep

This chart records the progression towards the maximum salary for each broadband level.

CCAS 1999 CCAS 2000 CCAS 2001 CCAL 2002
2000 2001 2002 2003
hzimum haitnom Maximum Mzimum
Broad Ayerage | Salary for Average | Salary for Average | Salary for Average | Salary for
Career| bhand | |Number of Baze |Broadband Mumber of Baze |Broadband Mumber of Baze |Broadband Mumber of Baze |Broadband
Path | Level | |Employees | Salary Level |Salary Cap| |[Employees| Salary Level |Salary Cap| |[Emplovees | Salary Level |Salary Cap| [Emplovees | Salary Level |Salary Cap
[R8 1 2 24345 24833 95.03% 4 24579 25502 95.35% 2 26415 26415 100.00% 1 27234 27234 100.00%
K8 2 136 30870 34408 599.72% 133 32357 35334 31 .56% 114 34144 36615 93.25% 140 FaE03 377449 9431 %
K8 3 a0 38874 46339 53.87% 53 40675 47510 85.44% a7 43400 43324 G7.89% 55 4533 a0ga1 5911 %
MJ 1 0 a 24833 0.00% 0 0 25502 0.00% a 0 25415 0.00% a a 27234 0.00%
MJ 2 il 30972 33108 31.27% 29 32730 33143 33.74% 26 34780 40551 B5.77% 17 35717 41806 85 .43%
MJ 3 1 40651 S0932 79.81% 0 0 52305 0.00% a 0 54185 0.00% a a 55873 0.00%
MJ 4 0 a 72306 0.00% 0 0 74553 0.00% a 0 77229 0.00% a a 79629 0.00%
MH 1 0 i 24833 0.00% 0 0 25502 0.00% i 0 25415 0.00% i i 27234 0.00%
MH 2 154 41390 50932 327% 180 472456 52305 31.17% 207 44517 54185 8216% 237 4E574 5873 83.36%
MH 3 EET F4011 72506 B5.19% 736 EE2TT 74553 22.90% 752 EO323 77229 a0.41% TR 72583 7629 a1 15%
MH 4 428 aaea0 100337 27 BO%% 474 91333 103623 23.14% 512 4898 107357 88.39% E25 a7E11a 110832 88 20%
Tatal 14569 1609 1673 1561

For example, look at the NJ-2 employees throughout the years:

» As aresult of 1999 CCAS, the average salary of the 31 NJ-2's is 81.27% of $38,108, the max for the broadband.

» For CCAS 2000, the 29 NJ-2 employees were 2.5% closer to the maximum salary at 83.74%.

» For CCAS 2001, the 26 NJ-2 employees were 2.03% closer to the maximum salary at 85.77%.

* CCAS 2002, the 17 NJ-2 employees were 85.47% of their maximum salary and regressed from the max salary by 0.34%.

NK Population ) NJ Populatien NH Population

T | o o X X
]
I

S
|
=
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The progression/regression continues...

Salary Creep

CCAS 2003 CCAS 2004 CCAS 2005 CCAS 2006 CCAS 2007
2004 2005 2006 2007 2008
Wazcimum Mazimum Wszzimum Wazsimum Number of Lyverage | Maximum
Broad Average | Salary for Average | Salary for Average | Salary for Average | Salary for I Baze | Salary for |Salary Cap
Career| band | |Mumberof | Base |Broadband Humber of | Baze  |Broadband Humber of | Base  |Broadband Humber of | Baze  |Broadband Salary  |Broadband
Path | Level | |Employees | Salary Level  |=alary Cap| |Employees | Salary Level |Salary Cap||Employees | Salary Level  |=alary Cap| |Employees | Salary Level  |Salary Cap Level
MK 1 3 23977 | 27TR4T | BETI% 5 20505 | 28671 | 7B49% 7 24004 | 29278 | 81.99% 5 24738 | 29769 | B8310% 3 23630 30522 | TT42%
MK 2 251 METT | 42432 | MT2% 356 35009 | 39738 | 8B.3I% 342 37515 | 40869 | 9247% 337 38006 | #1262 | 9211% 236 310 42290 | §7.75%
MK 3 77 43782 | 51609 | 84.83% 1M 44457 | 53532 | B305% 140 46935 | 54643 | B5.88% 13 48762 | 55580 | BTTI% 54 46145 56973 | B093%
HJ 1 i] i] 27647 0.00% i] i] 28671 0.00% i] 0 29278 0.00% i] i] 29769 | 0.00% i] i] 30522 0.00%
IJ 2 19 39172 | 42432 | 82.89% 15 36577 | 44004 | 8312% 18 39051 44931 | 86.91% 10 37595 | 45699 | 8227% 7 37230 46839 | 7949%
MJ 3 7 50045 56707 | 88.25% 5 50364 58811 | B5.64% 19 43565 G0049 | 8254% 2 51686 | G068 | B4E4% 19 50205 62593 | 80.21%
IJ 4 10 63207 80818 | 54.40% 11 E3600 B39 | 81.84% 40 72574 85578 | G4.80% 51 72021 87039 | 8275% 43 70609 8927 | T904%
MH 1 1 25169 27647 | 91.04% 1 26783 28671 | 93.41% 1 29278 29278 | 100.00% 0 0 29769 | 000% 0 0 30522 0.00%
MH 2 382 45244 | BEVO7 | 79.79% 455 46465 | &8811 | T9MM% 04 49723 | GOD49 | 8280% 04 S0769 | 1068 | 83.14% 248 43465 62593 | 7903%
HH 3 1793 70735 | 8018 | B7.52% 2394 72681 B3M3 | 86T1% 2803 76794 | 85578 | B974% 2934 7770 | 87039 | B928% 2050 75908 8927 | B508%
MH 4 1634 93526 | 112346 | 83.25% 2185 95678 | 11BS17 | 8212% 2593 103019 | 118957 | BEE0% 2725 108360 | 120981 | 87.09% 505 100882 | 124010 | 81.35%
Tatal Lk 5528 G467 G778 3165

» For CCAS 2003, the 19 NJ-2 employees were at 82.89% of their maximum salary, a regression of 2.54%.
» For CCAS 2004, the 15 NJ-2's were 0.23% closer or at 83.12% of their maximum salary.
» For CCAS 2005, the 18 NJ-2's were 3.79% closer or 86.91% of their maximum salary.

» For CCAS 2006, the 10 NJ-2's were at 82.27% of their maximum salary, a regression of 4.64%.

* For CCAS 2007, the 7 NJ-2’'s were at 79.49% of their maximum salary or 2.78% less than last year.

NK Population

NJ Population

|otua] oom

NH Population
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Averages by Occupational Job Series

Tatal Tatal Tatal
CRI % of CA%of | Award % CRI % of CA%of | Award % CRI % of CA%of | Award %
2006 Baze | 2006 Baze | of 2005 2006 Baze | 2006 Baze | of 2005 2006 Baze | 2006 Baze | of 2005
Job Series | Cournt Pary Pay Base Pay Job Series | Cournt Pary Pay Base Pay Job Series | Count Pary Pay Base Pay

0015 1 1.25% 1.03% 1.05% 0514 1 1.57% 2.30% 2.30% 1176 1 2.19% 427 % 4. 27 %
Q00 3 1.895% 2.24% 2.24% 0530 273 2.23% 2.73% 3.26% 1301 4 2.54% 2.55% 267%
0301 457 1.95% 2.52% 3.54% 030 75 205% 2 46% 3.22% 1310 3 1.00% 0.00% 0 46%
0303 75 2.00% 2 55% 3.46% 0534 154 1.95% 2.53% 3.30% 1320 5 1.92% 2 .30% 2.30%
0305 2 2.54% 0.00% 1.66% 0555 196 1.21% 252% 381% 1410 1 1.25% 1.03% 1.47%
0318 165 2.29% 2.90% 4.51% 0356 2 201% 2.04% 2.04% 1515 229 2.29% 1.21% 303%
0326 g 4 6% 247% 4 47% 0361 17 1.99% 2.56% 4 37% 1520 1 0.00% 0.00% 0.00%
0340 25 271% 3.50% 381% 0393 11 2.37% 271% 316% 1530 47 2.04% 2.30% 2.99%
0341 36 2.23% 3.39% 3.69% 0596 g 2.26% 2.59% 3.55% 1640 4 2.30% 2.55% 2.99%
0343 281 219% 2.75% 3.80% 0905 3 0.55% 1.41% 5.36% 1670 v 1.76% 3.06% 3.31%
0344 17 1.06% 3.00% 4.52% 0330 1 3.05% 3.03% 305% 1712 2 0.00% 0.7 9% 1.39%
0346 162 1.67% 2.56% 3.72% 0956 1 0.00% 1.57% 12 26% 1910 2]3] 217% 2.99% 3.39%
0391 35 1 46% 2.55% 3.44% 1035 2 1.94% 3.12% 4 26% 2001 1 1.91% 1.55% 1.55%
0501 7 252% 347 347% 1060 2 1.22% 1.76% 2.33% 2003 3 2.56% 1.81% 303%
0510 1 .00% 3.70% 3.74% 1071 1 253% 2.08% 2.05% 2005 5 1.86% 1.57% 293%
0560 54 2.2% 274% 3.53% 1083 2 3.86% 3.18% 318% 2010 2 243% 241% 241%
0551 2 2.04% 2.27% 2.27% 1054 1 1.28% 1.72% 1.72% 2101 1 2.50% 3.74% 3.74%
0501 145 217% 3.24% 3H92% 1087 1 0.00% 0.00% 3 6% 2102 2 2.22% 0.00% 3.86%
0502 G4 2.31% 2.92% 311% 1101 15 1 69% 243% 263% 2130 2 1.32% 2 B0% 3.30%
0503 1 0.00% 1 .69% 3.39% 1102 265 2.24% 2.21% 311% 2210 147 1.37% 2.29% 303%
0506 g 1.11% 2.16% 2E5% 1105 11 1.76% 0.7 5% 1.59% 3165 1.91% 2.26% 1.23%
a0 1 0.00% 3.29% B.03% 1106 3 0.00% 1.49% 4 50%

When the Total Award % is higher than the CA %, it is because of the CRI carryover to the CA.
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Projected Army Pay Pools in 2009

PP103 PEO EIS
PP107 CCK

PP111 SDDC

PP113 PEO C3T
PP119 PEO CIO
PP120 PEO GCS
PP121 PEO IEWS
PP126 MEDCOM HCAA
PP134 PEO Aviation
PP137 PEO CS/CSS
PP139 ATEC OTC
PP167 PM UA
PP191 TARDEC
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