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Number of Pay Pools and Number of Employees
The 2008 CCAS rating cycle consisted of 13 Army pay pools.  No new pay pools were created for the cycle but  6 pay pools were
deactivated from 2007.   Army AcqDemo had a 35.4% decrease in participation in 2008.

As the AcqDemo population continues to dwindle, we will show you the results for the remaining pay pools, for the last 2 years and 
beyond.  This will give you a more accurate idea of averages, totals, etc., given the drastic decrease in participation.
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Workforce Demographics
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Presumptive Status
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Rail Zone Positions
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Funding Level - General Pay Increase (GPI)
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Funding Levels for CRI and CA
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CRI + CA Funding Levels Trend
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Historical Spending Rates  
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Affect on Pay Pool Base Pay 



February 29, 2008 CCAS 2008 Unofficial Army Results 12

Results Against Funding Levels (GPI, CRI, CA)
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Alpha 1 (CRI) and Alpha 2 (CA) 
Percent of the Positive Delta Salary Employee Would Receive for CRI and CA
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Overall Contribution Scores / Delta OCS
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Scores

* An Expected OCS greater than 100 was due to the 2005 Workforce Flexibility Act.  This legislation changed the handling 
of locality pay for Title 5 employees on retained pay. The Act stipulates that base pay for retained pay employees be 
recomputed on 1 May 2005 to become the total of current base pay and locality pay. These employees then do not receive 
locality pay. Future increases in their base pay due to the general increase are computed using the locality tables: employees 
receive half of the increase in the maximum pay for their band using the appropriate locality table.  An Expected OCS 
Calculator for Retained Pay was not developed in time for the 2005 CCAS cycle affecting five Army pay pools.
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Average Base Pay by Pay Pool 
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Average CRI by Pay Pool 
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Average Approved CA by Pay Pool
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Average Total CA by Pay Pool
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Averages by Career Path and Broadband Level
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Breakdown of CRI
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CCAS Pay Outs Highs and Averages
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Salary Creep 
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Averages by Occupational Job Series
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