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Number of Pay Pools and Number of Employees
The 2009 CCAS rating cycle consisted of 13 Army pay pools.  No new pay pools were created for the cycle .   Army AcqDemo had a 
9.12% increase in participation in 2009.

As the AcqDemo population  fluctuateswe will show you the results for the remaining pay pools, for 2007, 2008, and 2009.
This will give you a more accurate idea of averages, totals, etc.

2007 2008 2009

Organization PP #
Number of 
Employees Organization PP #

Number of 
Employees Organization PP #

Number of 
Employees

PEO EIS 103 444 PEO EIS 103 121 PEO EIS 103 109

CCK 107 52 CCK/ 411 CSB 107 29 CCK/ 411 CSB 107 30

SDDC AQ 111 35 SDDC AQ 111 21 SDDC AQ 111 17

PEO C3T 113 290 PEO C3T 113 232 PEO C3T 113 234

PEO CIO 119 3 PEO CIO 119 2 PEO CIO 119 2

PEO GCS 120 192 PEO GCS 120 206 PEO GCS 120 199

MEDCOM HCAA 126 57 MEDCOM HCAA 126 62 MEDCOM HCAA 126 63

PEO AVN 134 311 PEO AVN 134 294 PEO AVN 134 309

PEO CS/CSS 137 280 PEO CS/CSS 137 294 PEO CS/CSS 137 338

ATEC OTC 139 199 ATEC OTC 139 64 ATEC OTC 139 64

AMSAA CCAD 140 75

AMSAA CSAD 141 44

AMSAA LAD 142 71

AMSAA JTCG 143 18

AMSAA SOD 144 23

AMSAA MAD 147 16

PEO STRI 160 414 PEO STRI 160 9 PEO STRI 160 14

PM UA 167 127 FCS BCT 167 129 PEO 1 167 143

TARDEC 191 514 TARDEC 191 581 TARDEC 191 727

Totals 19 3165 Totals 13 2044 Totals 13 2249
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Workforce Demographics

Army

CCAS 2007 CCAS 2008 CCAS 2009

Number of 
Employees

Percent of 
Career Path

Percent of 
Workforce

Number of 
Employees

Percent of 
Career Path

Percent of 
Workforce

Number of 
Employees

Percent of 
Career Path

Percent of 
Workforce

NK 1 3 1.02% 0.09% 2 1.05% 0.10% 0 0.00% 0.00%
NK 2 236 80.55% 7.46% 150 78.53% 7.34% 152 80.42% 6.76%
NK 3 54 18.43% 1.71% 39 20.42% 1.91% 37 19.58% 1.65%
NK Career Path 293 100.00% 9.26% 191 100.00% 9.34% 189 100.00% 8.40%
NJ 1 0 0.00% 0.00% 0 0.00% 0.00% 0 0.00% 0.00%
NJ 2 7 10.14% 0.22% 4 5.26% 0.20% 5 6.10% 0.22%
NJ 3 19 27.54% 0.60% 26 34.21% 1.27% 29 35.36% 1.29%
NJ 4 43 63.32% 1.36% 46 60.53% 2.25% 48 58.54% 2.13%
NJ Career Path 69 100.00% 2.18% 76 100.00% 3.72% 82 100.00% 3.64%
NH 1 0 0.00% 0.00% 0 0.00% 0.00% 0 0.00% 0.00%
NH 2 248 8.85% 7.84% 153 8.61% 7.94% 141 7.13% 6.27%
NH 3 2050 73.14% 64.77% 1262 71.02% 61.74% 1438 72.70% 63.94%
NH 4 505 18.02% 15.96% 362 20.37% 17.71% 399 20.17% 17.74%
NH Career Path 2803 100.00% 88.56% 1777 100.00% 86.94% 1978 100.00% 87.95%

3165 100.00% 2044 100.00% 2249 100.00%
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Presumptive Status

2007 2008 2009

Presumptive Status Number of Employees

0
3024 1934 2079

90 Days or More

1
124 105 162

Less Than 90 Days

2
9 2 6

Expected Rating

3
8 3 2

Re-Certified Last CCAS OCS

Total 3165 2044 2249

CRI and /or CA Override (due to 
retirement, leaving AcqDemo, 

promotions, etc.)

50/52 76/45 78/63

Retained Pay (50% of GPI, no CRI, CA 
dependent on OCS)

4 1 0
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Rail Zone Positions
Rail Zone 2007 Percent 2008 Percent 2009 Percent

A

5 0.16% 2 0.10% 5 0.22%[Above the Upper Rail]

B

371 11.72% 243 11.89% 153 6.80%[Below the Lower Rail]

561 17.73% 249 12.18% 303 13.48%C

[Between the Rails]

2228 70.39% 1550 75.83% 1788 79.50%

Total 3165 100.00% 2044 100.00% 2249 100.00%

Retained Pay                                 
(A - Above the Upper Rail)

1 of 5 1 of 2 0 of 5
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Funding Level - General Pay Increase (GPI)
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Funding Levels for CRI and CA
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CRI Funding Levels Trend
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CA Funding Levels Trend
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Affect on Pay Pool Base Pay 
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Results Against Funding Levels (GPI, CRI, CA)
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Alpha 1 (CRI) and Alpha 2 (CA) 
Percent of the Positive Delta Salary Employee Would Receive for CRI and CA
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Overall Contribution Scores / Delta OCS



February 18, 2010 CCAS 2009 Unofficial Army Results 15

Scores

* An Expected OCS greater than 100 was due to the 2005 Workforce Flexibility Act.  This legislation changed the handling 
of locality pay for Title 5 employees on retained pay. The Act stipulates that base pay for retained pay employees be 
recomputed on 1 May 2005 to become the total of current base pay and locality pay. These employees then do not receive 
locality pay. Future increases in their base pay due to the general increase are computed using the locality tables: employees 
receive half of the increase in the maximum pay for their band using the appropriate locality table.  
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Average Base Pay by Pay Pool 
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Average CRI by Pay Pool 
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Average Approved CA by Pay Pool
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Average Total CA by Pay Pool
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Averages by Career Path and Broadband Level
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Breakdown of CRI
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CCAS Pay Outs Highs and Averages
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Salary Creep 



February 18, 2010 CCAS 2009 Unofficial Army Results 24

Averages by Occupational Job Series
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