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SFAE-CDD 
SUBJECT:  Director of Army Acquisition Corps Memorandum #7 – Acquisition 
Workforce Standards 
 
 
2007, the Army’s certification rate was 41.4 percent.  In August 2010, the certification 
rate was 55.4 percent. Today, the rate has increased to 64.6 percent. 

 
3. To ensure continued progress is made, I am implementing new metrics.  Though our 
ultimate goal is 100 percent compliance, the new standards give me a better 
understanding of those acquisition personnel who are within the required grace period 
and those who are outside of that window.  The new standards are listed below. 

 
a.  Certification Standard.  All Army Acquisition, Logistics and Technology (AL&T) 

workforce members are required to meet their respective career field certification 
requirements in accordance with references a through g.  Upon assignment to their 
position, AL&T workforce members must meet certification requirements within the 
period of time specific to their acquisition career field; otherwise, a waiver must be 
initiated.  The AL&T workforce members with approved waivers will be granted an 
additional 12 months to complete their certification requirements.  An approved waiver 
extends their grace period, but does not waive the requirement that workforce members 
complete their certification requirements.  Employees who fail to achieve their 
certification requirements, within their authorized grace period, shall be subject to 
personnel actions.  Acquisition certification standards are published annually and 
maintained on the Defense Acquisition University (DAU) website; located at 
http://icatalog.dau.mil.  
 
 (1)  For the total AL&T workforce:  90 percent certified or within the grace period.   
 
 (2)  For AL&T workforce members in Key Leadership Positions (KLPs):  100 
percent certified or within the grace period. 
 
 (3)  For AL&T workforce members in Critical Acquisition Positions (CAPs) (not 
KLPs):  95 percent certified or within the grace period. 
 
 (4)  For AL&T workforce members in non-CAPs:  90 percent certified or within 
the grace period. 
                                                               
      b.  IDP Standard.  Supervisors and workforce members will ensure that their IDPs 
are current and updated every six months at a minimum or more frequently as needed.    
I expect supervisors to ensure 95 percent of subordinates’ IDPs are discussed and 
updated every 6 months with a goal of 100 percent.  Requests for an employee not to 
attend scheduled training for meeting certification or CLP requirements must be 
submitted to the Director Acquisition Career Management (DACM) for approval.  Such 
request shall include a detailed description of why the subject employee will not be able   
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