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SFAE-CM

MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: Elimination of Mobility Agreement Policy for the Civilian Army
Acquisition Corps (AAC)

Reference:

Memorandum, SFAE-CM, May 8, 2006, subject: Elimination of
Mobility Agreement Policy for the Civilian Army Acquisition Corps (AAC)
(hereby canceled).

To ensure uniformity in its application, | direct that all executed
civilian AAC Mobility Agreements, with exceptions listed below, be
cancelled effective immediately.

Exceptions that will still require signed mobility agreements are:
Acquisition Senior Executive Service positions, civilians occupying Central
Select List positions, civilians occupying Key Leadership Positions and the
Competitive Development Group/Army Acquisition Fellowship Program
candidates. Existing mobility agreements for the exception categories
remain in effect. If not presently in place, mobility agreements should be
executed immediately. This change in policy does not affect military AAC
members.

A mobility agreement requirement provides a stimulus for AAC
workforce members to set their sights on increased responsibilities and
leadership positions. However, even though there is no longer a mobility
agreement requirement except for those positions designated above, |
strongly encourage the rest of the AAC workforce members to voluntarily
take the necessary steps to obtain the diversity of experience that a
mobility requirement is intended to achieve. This valuable experience can
only be gained by functional, organizational and geographical mobility that
increases proficiency in one’s acquisition career field and provides
opportunities for career-broadening and developmental experiences and
progression commensurate with one’s abilities. | encourage the AAC
senior leadership to mentor their employees to seek out diverse career
enhancing opportunities.
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My point of contact is Mr. Bob Szerszynski, (703) 805-1249, DSN
655-1249, or e-mail: bob.szerszynski@us.army.mil.

N. ROSS THOMPSON llI
Lieutenant General, GS

Director
Acquisition Career Management
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