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them that you have job openings?”  jor weapon programs since 1980.
rm ee s c uls lon “ erns Phillips told him the Army is “re-  The service has spent $3.3 billion
cruiting” but emphasized to the to $3.8 billion each year since 2004
| senator and potential applicants  on programs that eventually were
| By MICHAEL HOFFMAN Scott Brown, R-Mass., ranking “Paid, sir,” said Lt. Gen. William  that “the standards that the Armany  canceled, an internal study found
t member of Senate Armed Services  Phillips, military deputy to the wuses to bring in an intern today Some question whether hiring in-
| Upon hearing the U.S. Army’s airland subcommittee, chuckled Army’s acquisition executive. with a GPA of 3.5 is pretty high.” terns straight out of college gives
plan to bolster a beleaguered ac- and asked the service’s acquisition Brown didn’t let the Army off the The Army hopes this intern pro-  the Army the experience it needs
| | quisitions work force by hiring leadership if the interns would be  hook. He wanted to know whether gram will aid an acquisitions to fix what many Army leaderscall
¥ more than 1,300 interns, U.S. Sen.  paid or unpaid. he could “put out a feeler and tell  branch that has terminated 22 ma-  a broken acquisition system.
“Interns, really? How do they have
i T — the experience to deal with this"
1k s asked one defense industry official
't | while walking out of the Army mod-
1} | ernization hearing April 5.
|E The program started two years
‘ ago with 1,347 interns already
hired for the Army’s two-year pro-
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A very special tribute to the fallen of September 11, 2001 as we approach the
10th anniversary of the attacks.

Ak

and Miss America 2011 Teresa Scanian.
A Specis! Commamaration of the Cantennisl of Naval Aviation
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Honorary Parade Marshais Film & TV Stars Pat Sajek, Gary Sinise, Jos Mantegna,

Musching Bands, Musical Performancas, Active Duty Military Units, Paradle Floats

And Much Mors!

and Amaerican Vetarany from the Grostest Generstion 1o the Latest Generation.

The Paracie will stop silent for ohe minute 9t axactly 3:00 PM to observe the National Morrent of Remeabranos.
Musical performances will take place directly in front of the National Archives at 7th & Constitution, NW.
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gram. In March, tile first 165 in-
terns graduated. -

Paid for by the Defense Acquisi-
tion Workforce -Development
Fund, the program resulted from
Defense Secretary Robert Gates'
plan to hire 9,000 more govern-
ment acquisition professionals by
2015 and convert 11,000 contrac-
tors to full-time government em-
ployees. The Army spent $134 mil-
lion on the intern program in 2011

“It’s not like we all of a sudden
said, we'll put a bunch of interns
onltandthatwﬂlﬁxrt, said Nel-
son McCouch, the U.S. Army Ac-
quisition Suppm’t Center's strate-
gic communication division chief.
*You are building a force structure
over, six years to accommodate
the requirements the Army has
identified. This is a long-term ap-
proach to the way the Army Is go-
ing to do business.”

And it’s not just interns who
make up the program. The Army is
also hiring what it calls “journey-
men,” or those who have worked
in the defense industry and want
to complete the same training pro-
gram. Journeymen make up 19
percent of the 1,347 already hired.

The interns and joumeymen are
spread throughout the Army, with

most serving as cost analysts. Oth-

ers work in prograim management
offices, lifecycle logistics and fa

cilities engineering to name a few,

but 1,500 of the 1 885 who willbe
hjred will work in mn!:raclmg. ac-

cording to Army statistics,
The service has hired experi-

enced specialists out of the de

fense industry, but the idea with
the intern program is to grow that
expertise from within. Training"

will vary depending on the job the

interns will take, McCouch said.
“We want to prime the pump,®

said Jack Kendall, the [L.S. Army

Acquisition Support Center's Pro-
gram Executive Branch chid.

“We're funding the training, fund
ing the interns up to the 1,%.511

after their second year, when ti
graduate from the intern pm

they fall under Army requiram
which is long term and the f

is there through 2016."C]
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