IMPLEMENTATION GUIDANCE ON THE EDUCATIONAL QUALIFICATION REQUIREMENTS FOR CONTRACTING PERSONNEL

1.  Pursuant to 10 USC 1724(a), as amended by Section 824, Fiscal Year 2002 National Defense Authorization Act, individuals appointed to contracting officer positions on or after October 1, 2000, with authority to award or administer contracts (see note below) for amounts above the simplified acquisition threshold (SAT) must have completed all of the following requirements:

a. Have completed all contracting courses required of a contracting officer serving in the position within the GS-grade/equivalent band level in which the employee is serving (for a member of the armed forces, in the members grade);

b. Have at least two years of experience in a contracting position;

c. Have received a baccalaureate degree from an accredited educational institution authorized to grant baccalaureate degrees;

d. Have completed at least 24 semester credit hours (or the equivalent) of study from an accredited institution of higher education in any of the following disciplines: accounting, business, finance, law, contracts, purchasing, economics, industrial management, marketing, quantitative methods, and organization and management; and

e. Meet such additional requirements, based on the dollar value and complexity of the contracts awarded or administered in the position, as may be established by the Secretary of Defense for the position. 

Note.  The term “award or administer contracts” refers to the dollar value of the contracts being awarded or administered.  For example, if an individual is to serve as a contracting officer with a warrant limited to the simplified acquisition threshold of $100,000, and that individual will be responsible for pre-award contract formation and/or post-award contract management of contracts whose values exceed the simplified acquisition threshold, that individual must meet the educational requirements specified above.

2.  Pursuant to 10 USC 1724(b), in order to qualify to serve in a GS/equivalent-1102 occupational series position within the Department of Defense (DoD) on or after October 1, 2000, an individual must meet the educational requirements set forth in 1. (c) and (d) above.

3.  In order for a member of the Armed Forces to be selected for an occupational specialty within the Armed Forces that is similar to the GS-1102/equivalent Occupational Series (e.g., AOC 51C and 70K), that member of the Armed Forces must meet the educational requirements set forth in 1. (c) and (d) above. 
4. Exceptions - The qualification requirements set forth in 1. (c) and (d) above do not apply to a DoD employee or member of the Armed Forces who:

a. Served as a contracting officer with authority to award or administer contracts in excess of the simplified acquisition threshold on or before September 30, 2000;

b. Served, on or before September 30, 2000, in a position either as an employee in the GS/equivalent-1102 series or as a member of the armed forces in a similar occupational specialty;

c. Is in the contingency contracting force; or

d. Is in a developmental position within a contracting professional developmental program to be established by the Secretary of Defense.

5.  A DoD GS/equivalent-1102 occupational series employee who meets the exception requirement of 4. (b) above, is eligible for appointment to a contracting officer position, with authority to award or administer contracts for amounts above the simplified acquisition threshold, without meeting the educational requirements of 1. (c) and (d).

6.  A current Federal employee occupying a GS/equivalent-1102 position in any agency outside of DoD must meet the educational requirements of 1. (c) and (d) above prior to appointment to a GS/equivalent-1102 position within DoD.  Such an individual is considered a “new entrant”.

7.  A DoD employee, in any occupational series, who served in a GS/equivalent-1102 position in any Federal agency, on or prior to September 30, 2000, may be appointed to a GS/equivalent-1102 position without meeting the educational requirements of 1. (c) and (d). 
8.  A retired and/or separated military member, who occupied a position with an occupational specialty similar to the GS/equivalent-1102 series on or before September 30, 2000, is considered a “new entrant” and must meet the educational requirements of 1. (c) and (d) above prior to appointment to a GS/equivalent-1102 position. 

9.  A current member of the Armed Forces, who occupied a position with an occupational specialty similar to the GS/equivalent-1102 series on or before September 30, 2000, is not required to meet the educational requirements of 1. (c) and (d) above when applying for a GS/equivalent-1102 position within DoD provided he/she applies for the GS-1102 position while they are still a member of the Armed Forces.

10. Waivers – In the rarest of instances (e.g., shortage of highly qualified candidates and similar situations), the Acquisition Career Program Board may waive any or all of the requirements of 10 USC 1724(a) and (b) with respect to an employee of the DoD or member of the armed forces if the Board certifies that the individual possesses significant potential for advancement to levels of greater responsibility and authority, based on demonstrated job performance and qualifying experience.

11. An individual not meeting the educational requirements of 1. (c) and (d) above, or the exception at 4. (a) and (b), and referred under the Priority Placement Program, may not be appointed to a DoD GS/equivalent-1102 position until the Acquisition Career Program Board (or successor entity under DAWIA II) approves a waiver. 

12.  An employee who is excepted from the educational requirements of DAWIA by virtue of serving as a contracting officer (warranted above the SAT), or in a GS/equivalent-1102 position, or in a similar military occupational specialty, on or before September 30, 2000, may be certified at the appropriate level as if they had met the educational requirements, so long as all other certification requirements (i.e., training and years of experience required for a particular level as outlined in the Defense Acquisition University catalog) are met.
Should you require further information, please contact the Contracting Career Program Office at email CP-14@asc.belvoir.army.mil.

