ACMA TOOL KIT

The following links/tools are available to provide you with information on ASC initiatives, policies,
programs and procedures.

CATALOGS/HANDBOOKS/PUBLICATIONS

ASC Web Site
(http://asc.army.mil/portal.cfm)

The ASC Web site is an extremely valuable resource that provides you with up-to-date information
regarding staff changes; ASC divisions and programs; events, policies and procedures; useful
publications; and acquisition-related links. It is also a good reference tool for your AL&T Workforce,
AAC, organization and command communities. For comments or suggestions regarding improvements
to the Web site, click on the link at the bottom of the Web site and fill out the appropriate form.

Army AL&T Magazine
(http://asc.army.mil/pubs/alt/default.cfm)

This quarterly publication is produced by ASAALT. It contains current articles focusing on a variety of
topics that are pertinent to AL&T Workforce members' professional development. Subject areas include
Acquisition Workforce Professional Development Information, Education and Training Opportunities;
State-of-the-Art Technology and Techniques; Acquisition, Logistics and Technology Processes and
Procedures; and Acquisition Policy and Guidance. ASC encourages ACMAs to submit articles or
updates regarding training and other educational opportunities to Army AL&T Magazine for publication.
To submit an article, e-mail: army.alt.magazine@asc.belvoir.army.mil or send it via mail to:

Army AL&T Magazine

U.S. Army Acquisition Support Center
9900 Belvoir Rd., Building 201, Suite 101
Attn: Editor-in-Chief

Ft. Belvoir, VA 22060-5567

ACQUISITION EDUCATION, TRAINING & EXPERIENCE/ACQUISITION TUITION ASSISTANCE
PROGRAM (AETE/ATAP) CATALOG
(http://asc.army.mil/pubs/aete)

The AETE/ATAP Catalog is intended to provide basic information on available opportunities for the AL&T
Workforce and the process by which to apply. This publication is only available online at ASC's Web
site. The catalog is divided into three major categories:

1. Educational/Academic: Features degree-producing programs at institutions of higher education.

2. Training: Includes the subcategories of Functional/Technical Training and Leadership Training.

3. Experiential and Developmental: Provides AL&T Workforce members with career-broadening
opportunities through developmental assignments and operational experience. This category also
addresses the Expanded Competitive Development Group (CDG) Program.

Questions and inquiries about this publication can be directed to Herman Gaines, Jr. at
(703) 805-1252 or e-mail: herman.gainesjr@us.army.mil.
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CAREER MANAGEMENT HANDBOOK
(http://asc.army.mil/docs/pubs/cm/cm_handbook.pdf)

This handbook is designed to be a resource for new AL&T Workforce members, and acts as a
reference guide for more seasoned members. It focuses on the numerous career development
programs developed by ASC to build a competent and qualified workforce with a broad acquisition
perspective that can handle a wide range of responsibilities. Questions about this handbook can be
directed to the Acquisition Career Development Division (ACDD) at (703) 805-1239.

DEFENSE ACQUISITION UNIVERSITY (DAU)
(http://www.dau.mil

DAU provides mandatory, assignment-specific and continuing education courses for military and
civilian acquisition personnel within the DoD. AL&T Workforce civilian and military personnel desiring
DAU training (including online courses) must have those courses annotated and approved on their
automated Individual Development Plans (IDPs). The DAU catalog has complete information on
courses, certification requirements for each career field and alternative training that may be equivalent
to some mandatory DAU courses.

FULFILLMENT PROGRAM
(http://asc.army.mil/info/policies)

This focuses on the policies, procedures and course competencies for the Fulfillment Program. The
program enables AL&T Workforce members to receive credit for some mandatory DAU courses for
which they are able to demonstrate achieved competency through experience, education and/or
alternative training. Specific topics in this document include an overview of the Fulfillment Program
and Competency Standards.



