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The Army Acquisition Conference, considered the premier event for ad
dressing major issues impacting the Army's acquisition community, was held
earlier this year in Orlando, FL. Sponsored by the Army Acquisition Execu
tive. the conference drew numerous representatives from the DOD, Army
and industrial acquisition leadership.



Army Acquisition Conference ...

CONFEREES
DISCUSS
KEY
ACQUISITION
ISSUES

Hon. R. Noel Longuemare, principal deputy under
secretary of defense (acquisition and technology),
spoke on innovation, change and priorities in the Of
fice of the Secretary of Defense.

Approximately 300 members of the
Army acquisition community attended
the Army Acquisition Conference, Feb.
23-25, in Orlando, FL. The purpose was
to inform program executive officer
(PEOs), program managers (PMs), and
other key Army acquisition personnel
about current and fumre acqui 'ilion
policies and programs, and to provide
a dialogue among all participants to im
prove the efficiency and effectivene s
of the Army's acquisition process.

Sponsored by the Army acquisition
executive, the conference featured
presentations on topics such as a qui·
sition reform, maintaining the industri
al base, declining defense dollars, the
use of commercial rather than military
specifications, and the importance of
training in maintaining a world-class ac
quiSition system.

George E. Dausman, acting assistant
secretary of the Army (research, devel·
opment and acquisition) (ASA(RDA))
and Army acquisition executive, wel
comed the attendees, emphasizing the
importance of informal dialogue
among speakers and participants. He
said, 'We in Army acquisition have our
priorities right. We're working to main·
tain our technological edge. We're in-

corporating new technology into exist
ing systems and linking those systems
on the battlefield better than ever be·
fore. We're working to maintain the in
dustrial base and we're working to re
form the acquisition process."

A Department of Defense (DOD)
perspective was provided by Hon. R.

oel Longuemare, principal deputy
under secretary of defense (acquisition
and technology), whose speech fo
cused on innovation, change and prior·
ities at the Office of the Secretary of
Defense (OSD) and how these affect
the entire acquisition community.
Longuemare said that in the DOD/PEO
interface an integrated team effort is
needed, and recommended making
co t a priority in acquisition programs.
Relative to acquisition reform, he said,
"Why should we do it? TIle real answer
is that we have no choice, because if
we don't do acqui ition reform we
won't be able to afford the things we
must buy; and also the industrial base
that is needed to build the e new tech
nologically·advanced products will not
be there. So it's not a matter of choice,
it's a matter of absolute neceSSity."

Following Longuemare's discussion,
Dausman returned to the podium to

read a message by Secretary of the
Army Togo D. West]r., who could not
attend. West believes that critical ele
ments in maintaining an Army that is
the premier land force in the world
are: quality soldiers, quality training,
and quality acquisition technical en
hancements. "I believe the key factor
in maintaining a reduced, but highly
versatile and lethal force is the acces
sion, training and retention of high
quality personnel, both soldiers and
leaders," he wrote. His message stated
that readiness of the force, mobility,
modernization, and acquisition reform
are key to preparing the Army for the
21st century.

An overview of DOD budgetary is
sues was provided by Bruce A. Dauer,
assistant deputy comptroller (pro
gramlbudget). He commented on the
Bottom·Up Review, which aims at
goals such as reducing threats, preserv
ing key elements of the industrial base,
and sustaining an overseas presence.
He said that attention is currently being
given to readiness. To remedy prob
lems such as unmatched disburse
ments, he said that acquisition and fi
nancial communications must work to
gether to identify errors and pursue
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G. Dean Clubb, president of the Defense Systems and
Electronics Group, Texas Instruments, provided an
industry perspective on enterprise.

MG Jay M. Garner, assistant deputy chief of staff for
operations and plans, force development, discussed
digitization of the Army battlefield.

correction .
MG Jerry c. Harrison, chief, legisla

tive liai on, Headquarters, Department
of the Anny, described the current leg
islative environment. He opened by
saying that a modernization plan by a
team led by LTG William H. Forster,
military deputy to the ASA(RDA), and
MG Jay M. Garner, assistant deputy
chief of ta.ff for operations and plans,
force development, is viewed positive
lyon the hill, as is digitization. He
urged the conference participants to
know their programs well and to keep
all involved parties informed. "Speak
ing with One voice is the greatest thing
we can do to get your program
through-one voice with the contrac
tor, OSD and the Army.'

Luncheon speaker G. Dean Clubb,
pre ident of tbe Defense ystems and
Electronics Group, Texas Instrument ,
prOVided an industry perspective on
enterpri e, which he said includes the
entire proce , from setting require
ments to delivering products or ser
vices. Clubb stated, "The competitive
pressure that applies to commerdal
busines is not any different from the
competitive pressure that has come to
bear on the Defense Department with
lower budgets.» According to Clubb,
critical to success is th~ everything is

driven by value to the customer, who
in the acquisition business is the sol
dier. He encouraged the attendees to
look to themselves for job security-to
look for ways to become more mar
ketable.

MG Gamer discussed the digitization
of the Army battlefield. He said, "Ob
jectively, we want the information that
the corps commander has to be whit
tled down to the right amount for the
division commander, the same for tlle
brigade commander, the same for the
battalion commander, the same for the
company cOtIUnander, and me platoon
leader, right on down the platform. We
want men, for each of those subordi
nate commanders to have just me in
formation that he needs to operate in
real time or near-real time in a syn
chronous manner within his sphere of
influence.»

Deputy Director of Land Warfare,
Office of the Under Secretary of De
fense (Acquisitioo and Technology)
Andms Viilu spoke about the evolution
of the Defense Acquisition Board
(DAB) dedsion-making process in re
cent years and current and projected
DAB trends. He said that the DAB pri
ority of retaining a technological ad
vantage over the Soviet Union shifted
to risk mitigation and affordability as

the threat posed by the Soviet Union
degraded. Projected trends include a
focus on joint warfare and technology
insertion.

LTG Leo J. Pigaty, deputy command
ing geoeral of the Array Materiel Com
mand (AMC), gave a presentation on
AMC acquisition initiatives. He said
that as AMC downsizes and reshapes,
tllere is a cultural shift toward business
orientation. Also, acquisition vision,
which strives for world..cJass equip
ment, reduced cycle time, and best
value contracts involves a considerable
amount of streamlining. According to
Pigaty, education is the key to this.
Thus, AMC, working with OSARDA,
designed intensive courses known as
Roadshows, (see the July-August 1992
and January-February 1993 issues of
Army RD&A Bulletin) which train
Army organizations and members of in
dustry to streamline. "Policy state
ments don't work unless people un
derstand them. So mat's been the
whole three-year Roadshow training
philosophy,' Pigaty said.

H. Deihl McKalip, who heads the
Defense Security Assistance Agency
Operations, spoke about the interna
tional marketplace. He emphasized
that to keep defense exports, which
are important to the Army, acquisition

2 Army Research, Development and Acquisition Bulletin May-June 1994



people should focus on customer satis
faction. Security assistance people at
all levels need to be advocates of the
customer, he added.

A briefing on economic seCurity was
provided by Acting Director of Manu
facturing Modernization, Office of the
Deputy Assistant Secretary of Defense
(production Resources) Gregory Saun
ders. He illustrated the importance of
this issue stating, "The current national
security is as inextricably linked to eco
nomic security as it is to our ability to
design, build and buy weaponry. The
Soviet Union came apart because it
was defeated not mtlttarily, but eco
nomically." He said that merging the
civilian and military industrial base is
critical and, that to do so, barriers will
have to be overcome. These barriers in
clude military-lmique specifications
and standards, and a work force that is
trained to do things "the government
way."

The dinner address, by Deputy
Under Secretary of Defense (Acquisi
tion Reform) Colleen Preston, focused
on current and needed changes to the
(Continued on page 4.)

The dinner address
was given by Colleen
Preston, deputy under
secretary of defense
(acquisition reform).

PM of the Year
Awards

Product and Project Manager (PM)
of the Year Award recipients were rec·
ognized during a dinner presentation
at the Army Acquisition Conference,
Feb. 24, in Orlando, FL.

LTC Stephen G. Kee, one of two
product managers of the year, was as
signed as PM, Hypervelocity Launcher
in July 1991. He is responsible for the
management and development of hy
pervelocity weapons programs applic
able to ballistic missile defense.

LTC Michael W. Rogers, also named
product manager of the year, assumed
duties as PM, Special Operations Air
craft in February 1992. He leads devel
opment, production, field introduction
and sustainment of MH-47E and MH·
60K helicopters.

Project manager of the year COL
John S. Caldwell has served as PM,
Abrams Tank since July 1990. He is re
sponsible for development, produc
tion, fielding and ILS for all variants of
the Abrams Tank, to include fielded

'MI, current production MIAl, and de
velopment of MIA2 tanks.

Above, George E. Dausman (far
left) and LTG William H. Forster
(far right), present Product Man
ager of the Year Awards to LTC
Stephen G. Kee (second from
left) and LTe Michael W. Rogers.
Right, COL John S. Caldwell re
ceives Project Manager of the
Year Award.
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acquisition process. Change is neces
sary, she said, because of new national
security changes; declining defense
budgets including dramatic drops in
procurement dollars; and rapid
changes in technology. "Today's acqui·
sition system," she said, "is a complex
web of laws, regulations, policies, and
key here is that they were adopted for
laudable reasons. That is the key to ac
quisition reform-remembering that
there was a reason why each one of
these provisions was put into place."
These reasons include standardized
treatment of contractors and ensuring

MG Robert B. Rosenkranz,
commanding general of
the Operational Test and
Evaluation Command,
discussed strategies to
streamline operational test
and evaluation.

BG Gerald C. Brown,
director of environ
mental programs, HQ
DA, provided an over
view of environmental
programs.

that the government receives a fair and
reasonable price.

Preston urged members of he.r audio
ence to use their judgment with these
issues. "The challenge for everyone in
this room is to push forward to the
maximum extent you can in trying to
change the way we do busines , and
you will get support from u ."

The dinner also included pre enta
tion of PM of the Year Awards (see
sidebar on page 3.).

MG Robert B. Rosenkranz, com
manding general of the Operational
Test and Evaluation Command, kicked

off the following day with a presenta
tion on streamlining operational test
and evaluation. He discussed several el
ements of streamlining, including the
u e of alternate data sources. "Data
from modelling and simulation is clear
lyon the rise. To the degree that it
keeps you from going to live testing it
is very important," said Rosenkranz.

BG Gerald C. Brown, director of en
vironmental programs, Headquarters,
Department of the Army prOVided an
overview of environmental programs.
He said that the Army's environmental
goal are to comply with environmen
tal standards; protect natural and cul
tural resources; clean up installations;
and prevent future pollution. Brown's
appeal to the attendees was, "We have
to lead this country to solve its envi
ronmental concerns-and not only this
country. We're talking about leading
this world. The Army, as a developer,
as a builder, as a user, as an owner of
high technology sy tems can upport,
in the manufacturing sector of this
country, environmentally-sound tech·
nology. As an operator of po ts and in
stallations we can influence the way
we operate in reducing harmful effects
in our communities and on the local
populations. "

Commander of the Army Safety Cen
ter COL(P) Thomas W. Garrett fur
nished a presentation about force pro
tection in Army modernization. He
noted that there is a downward trend
in the number of Army accident rates,
and that the acqui ition community is
leading the Army in the innovation of
the risk management process. He cau
tioned, "As we continue to streamline
the acquisition process we have to
guard against losing the gains risk man
agement ha brought us."

COL Lee Thompson, commander,
Defense Contract Management District
North Central, Chicago, IL, explained
what the Defen e Contract Manage
ment Command (DCMC) has to offer
the acquisition community. He said
that the DCMC, equipped with quality
engineering and contracting people, is
a "tool in the PM toolbag," and can
help acquisition leaders participate in
negotiations. A process orientation and
early involvement of contract adminis
tration services are aids on the road to
customer satisfaction, according to
Thompson.

A discussion of small and disadvan
taged business utilization was provided
by Daniel R. Gill, director, Office of
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Dr. Bennie H. Pinckley, deputy director for acquisition ca
reer management, OASARDA, provided an Army Acquisi·
tion Corps update.

Editorial Note: As tbls issue ofAn"y RD&A
Bul/etl" was being put to press, Gilbert F.
Decker was swom 1/7 as tbe new Assistant
Secretary of tbe Anny (RnA).

ing System receiver, the price of which
was dramatically reduced through the
application of acquisition reform prin
ciples. "Streamlining is not optional.
The budget demands it. If we're going
to make our soldiers safe, secure and
effective on the banlefield, we will
have to streamline," Forster concluded.

A discussion
of small and
disadvantaged
business uti
lization was
provided by
Daniel R. Gill,
director, Office
of Small and
Disadvantaged
Business Uti·
Iization.

training is very much specified in
DAWlA. Pinckley also stressed the
need to emphasize additional business
acumen. We need additional business
emphasis without loss of technical abil
ity, he said.

Closing remarks were given by LTG
William H. Forster, military deputy to
the ASA(RDA). He characterized the
current international environment as
unstable and unpredictable. He out
lined a number of acquisition "success
stories," including the Global Position-

Education and training
is clearly

an integral part
of everything we do

to make sure
we have

a world-class
Acquisition Corps.

-Dr. Bennie H. Pinckley

Small and Disadvantaged Business Uti
lization. "Our leaders have made dear
the importance of maintaining the very
valuable part of the industrial base that
is represented by smaU business," Gill
said. He added that significant strides
are being made in the area of women
owned business, stating, "We continue
to put emphasis on those particular
awards."

The work of a DOD acquisition re
form process action team on specifica
tions and standards was described by
James H. Sullivan, who at the time was
chief of the Army Standardization Of
fice, and has since been named direc
tor of the Army Acquisition PoUution
Prevention Support Office. Of the
team's draft recommendations he dis
cussed, Sullivan said that one, related
to performance specifications, would
affect the PM the most-that the gov
ernment take control of functional re
quirements, giving the contractor lati
tude to implement any design solution
that meets that performance require
ment.

Dr. Bennie H. Pinckley, deputy di
rector for acquisition career manage
ment, OSARDA, provided an Army Ac
quisition Corps Update. He discussed
acquisition law, noting that the De
fense Acquisition Workforce Improve
ment Act (DAWIA) is now in fuII·force.
He also noted that the make-up of the
corps is largely procurement and con
tract specialists and members of the en
gineering and science commun.ity. Said
Pinckley: Education and training is
clearly an integral part of everything
we do to make sure we have a world
class Acquisition Corps. Education and
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INTERVIEW WITH
DR. BENNIE H. PINCKLEY

DEPUTY DIRECTOR
FOR ACQUISITION

CAREER MANAGEMENT
Q. Could you describe your background in acquisi

tion?
A. I have spent my entire career working in Army acqui

sition, most of the time in project offices. I should add that
my efforts in the acquisition arena actually preceded the
Army's involvement in project management. I was also in
volved in the initial establishment of program executive of
fices [PEO]. With regard to my managerial background, I
have spent most of my career in technical management. For
example, I was the chief engineer on the Hawk system for
more years than I will admit to. Just prior to coming to
Washington, I was the project manager for the Ground
Based Surveillance and Tracking System and in my position
prior to that I served as the deputy PEO for Air Defense. The
move to Washington was not only a geographical change,
but was also a career change for me. My current position has
provided me the first opportUnity to spend significant peri
ods of time in career management. It is also my first assign
ment in the Pentagon, which really is a different environ
ment.

Based upon my project management activities, I think I do
bring a fair amount of background
knowledge and experience in as
suring that I do the right things rel
ative to the Acquisition Corps.

One other thing I might mention
is that the dissertation for my doc
toral program, which was initiated
in the early 80s, was related to the
need to have a career program for
technical managers employed in
pr9ject offices. So that worked out
well in view of what I am current
ly involved in.

Q. Why did you accept the
position as deputy director for
acquisition career manage
ment?

A. I think I did it primarily be
cause it was a challenge. I could
have retired but chose not to. I
wanted to contribute something to
the Acquisition Corps. I do support
the way the Army does business
and I firmly believe that we are the

premier Service in materiel acquisition for the soldier. How
ever, I do think we can make significant improvements and
that my background in project management will help me
contribute. This job appealed to me, it sounded challenging,
and it looked like something I would really like to do.

Q. How would you describe your management and
personnel philosophies?

A. I grew up in the Taylor school of management, whicb
is very much task oriented. However, over the years I bave
modified my management style significantly. I am now
more oriented toward people than I was in the past. My
management style is more oriented toward career manage
ment and people management rather than program man
agement and technical actiVities. My philosophy has
evolved over a period of time and my management style
today is more of a participative type and more attuned to
making sure that people have career paths and goals.

Q. You indicated earlier that you took your current
position because of the challenges it presented. What
are the specific challenges associated with your posi
tion?

A. One of the challenges I cite
most often i that of trying to keep
the Acquisition Corps viable and
insuring that improvements are
being made. Specifically, I believe
we have a need for integrating
branch and Acquisition Corps ac
tivities for Army personnel and for
integrating matrix and Acquisition
Corps activities for dvilians. We
need to emphasize expertise in
military and technical matters
along with expertise in acquisition
matters. In the recent past, some
career managers have tended to
forget about their people after they
become members of the Acquisi
tion Corps. One of my primary
goals is to make sure that we keep
the soldiers green and the dviIians
functional, as well as being masters
in the acquisition area. I should
note that the military portion of
t1~e Acquisition Corps is function-
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ing relatively well. However, we do have a major challenge
because many of the civilians have rejected the Acquisition
Corp or have lost confidence in it. One of the things I hope
to do is to re-e tabli h confidence in the Acquisition Corps.

Q. What is your vision for the acquisition work
force and the Acquisition Corps?

A. We need to emphasize increased professionalism so
that we end up with an Acquisition Corps that will continue
to be second to none. The Army i in front and I want us to
stay there, but we need to maintain our professionalism, in
crease our expertise, and proVide the necessary education
and training in order to make that happen. The key is to
make sure th.at training and educational opportunities are
provided. This is an integral part of everything we are trying
to do.

Q. Do you think the funds will continue to be avail
able for training and education?

\.
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The Army is in front
and I want us
to stay there,
but we need to maintain
our professionalism,
increase our expertise,
and provide the
necessary education
and training in order
to make that happen.

A. I believe so. During the last two years, we have had a
fairly consistent level of funding and all indications are that
this funding will continue. We do have to be very careful
dlat we don't end up with more people in the Acquisition
Corps than we have funds to train. Once we bring people
into tbe Corps, I believe we are morally bound to provide
whatever is necessary to give them a proper career path.
We have been expending approximately $5 million a year
and we anticipate that this will continue. This $5 million is
over and above the funding for mandatory courses which is
provided by the Defense Acquisition niversiry. When we
talk to Congressional tafters it appears that they will con
tinue to provide the suPPOrt that is needed.

Q. What advice would you give to someone con
templating a career in the Acquisition Corps?

A. I would advise them to become a member of the Ac
quisition Corps and help expand the corp , expertise and
capabilities. We are totally committed to making sure that it
works, that it is professional, and that it provides the best
equipment for the soldier. Anyone who has these goals and
who is involved in materiel acquisition should aspire to be
in the Acquisition Corps. We intend to make the corps ac
ce sible and assure that it provide the right training and ex
perience so that people can rise to their optimum level of
capability.

Q. Is there anything else you would like to com·
ment on?

A. Yes. r want to stress that the Army provides great ca
reer oppomlJl.ities for both civilian and military personnel
and that the Acquisition Corps will remain the backbone for
advancement. This is particularly tnIe during a period of
"right sizing" as far as the workforce is concerned. Our jobs
are going to continue to be e"..tremely critical and an inte
gral p,lrt of everything the Army accomplishe . Therefore
we should take pride in what we do and be all that we can
be-in the AAe.
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CENTER
OF EXCELLENCE

FOR
AUTOMOTIVE

RESEARCH...

RESEARCH
MODULE

OF THE
NATIONAL

AUTOMOTIVE
CENTER

By Dr. Walter Bryzik

Army Research, Development and Acquisition Bulletin

Introduction
A was discu sed in some demil

within the November-December 1993
issue ofArmy RD&A Bulletin, the U.S.
Army Tank-Automotive Research, De
velopment and Engineering Center
(fARDEC) established the National Au
tomotive Center (NAC) to serve as a
catalyst linking go enunent, industry,
and academia (See Figures 1 and 2).
TIle NAC strives to foster and facilitate
ba ic automotive re earch, teclmology
development, manufacturing develop
ment as well as professional develop
ment. This article foeu es upon the au
tomotive research module of the NAC.

Objectives
TARDEC has issued a Broad Agency

Announcement (BAA) requesting pro
posal for a Center of Excellence for
Autoillotive Re earch (See Figure 3).
The propo cd center is to be formulat
ed by a university or consortium of uni
versities, working in close partnership
with automotive related private indus
try and government in order to prOVide
state-of-the-art research support to
TARDEC in areas of critical automotive
research. This center will be required
to do ely and frequently interact with
TARDEC personnel and facilities in
joint cooperative efforts of research.
Innovative means which effectively
achieve t11ese goals are encouraged
within the subject BAA proposals.

The center will also be required to
interact frequently and effectively with
all a pect of the automotive industry.
It is important that tile center be capa
ble of accomplishing t11ese interactions
in an effiCient, pmctical, and cost ef
fective manner. The center will estab
lish partnerships witll government,
academia, and private industry, and
make full lise of all partnerships al
ready in place. These center partner
ships are to fODD a synergistic team
which draws heavily on current re
sources, making full u e of existing
technology and minimizing repetitive
re earch and duplication of previous
efforts. TIus complete use of existing
technology will focu the center's ac
tivities on both nlilitary and dual-use as
pects of automotive needs.

The center must fully coordinate its
activities with orher on- going govern
ment/industry/academia efforts within
the automotive research arena to form
a complementary, enhanced automo
tive focu . As an example of coordina-
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NATIONAL AUTOMOTIVE CENTER
A NEW ARMY TANK-AUTOMOTIVE RESEARCH, DEVELOPMENT

& ENGINEERING CENTER INITIATIVE
to

Forge Joint Initiatives Among
Government Agencies, Industry, & Academia in all Aspects of Automotive Technology

• Exploits Dual-Use Technologies
• Leverages Each Others Unique Capabilities
• Strengthens Military & Automotive Industrial Base
• Outreach, Education, Training & Development
• University Center of Excellence in Automotive Research

Figure 1.
Overall
mechanism
of the National
Automotive
Center.

Facililate Collaborative Automotive R&D

tion with these current efforts, the
Army, DOD, and other government
agencies are performing generic re
search which is indirectly applicable to
focused automotive research. The pro
posed center should build on this ex
isting technology base (as well as those
of industry and academia) to achieve
the overall center objectives.

Overall Technical Scope
Requirements

Proposals sought for the Center of
Excellence for Automotive Research
are to focus on research dealing with
essential frontiers of advanced automo
tive technology. While the work of the
center is to be focused toward the
overall category of automotive technol
ogy, the research should reflect a fun
damental building block character
which could then be transferred to ei
ther milirary or dual-use automotive ap
plications. The center is to involve
multi-year efforts, and cost- sharing (in
cluding in-kind sharing) from acade
mia, private industry and state and
local government sources is strongly
encouraged. Again, ease, efficiency,
and pmcticality of technology transfer

to TARDEC on a frequent and continuous
basis are key elements for consideration.

Center technology transfer to
TARDEC shall include, but should not
be limited to: research results, techni
cal personnel exchanges, mutual
equipment use, reciprocal educational
instruction, and advanced degree pur
suit emphasiZing state-of-the-art auto
motive research. For example, one
technical exchange method could in
clude distinguished center and/or
Army fellows pursuing doctorate level
degrees in areas of center automotive
research.

FaciUlate
Automotive
UniVersity
Research

Educate, Train, Develop

Research Content
The center's research content is to

emphasize overall automotive research
in support of TARDEC's technological
mission of being a world leader in
ground vehicles. Center research sup
port shall enhance TARDEC's ability to
achieve technological superiority in
military ground vehicles and to sup
port an industrial base which proVides
the most advanced, affordable military
systems.

The primary thrust of TARDEC' re
search needs revolves around the abili
ty to simulate complete military

Figure 2.
National
Automotive
Center
approach.
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CENTER OF EXCELLENCE
FOR AUTOMOTIVE RESEARCH

I

OBJECTlyE

APPROACH

ESTABLISH CENTER OF EXCELLENCE TO SUPPORT
CRITICAl. ARMY AUTOMOTIVE RESEARCH NEEDS

UNIVERSITYIINDUSTRY/GOVERNMENT CONSORTIUM

OUALITY RESEARCH

INTIMATE. CONTINUOUS INTERACTION BETWEEN TARDEC
AND CENTER OF EXCELLENCE

- TECHNICAL PERSONNEL EXCHANGEICOOPERATIVE R&b
- MUTUAL FACILITIES USE .;
- ADVANCED DEGREE PURSUIT •
- TAROEC ADJUNCT PRO~ESSOR SUPPLY
- EXTENSIVE TECHNOLOGY TRANSFER, ETC.

• COMPLEMENTARY LEVERAGING OF ON-GOING GOVERNMENT/
INDUSTRY/ACADEMIA PROGRAMS IN AUTOMOTIVE REseARCH

FOCUSED AUGMENTATION OF CRITICAL ARMYIINOUSTRY DRIVEN
AUTOMOTIVE RESEARCH AGENDA

EMPHASIS ON 'DUAL USE' AUTOMOTIVE TECHNOLOGY Issues

SEEK COST SHARING (INDUSTRY. ACADEMIA, STATE, LOCAL, ETC.)

Vehicle Structures-Typical topics
include: vehicle body integrity (Le.,
failure mode, impact characteristics,
etc.), prediction of struetura1 response
to complex mechanical and thermal
loads (including impact vibratio\l and
noise), development of mechanism
models of advanced new materials
(i.e., metals, ceramics, composites. in
termetallics, etc.) including fatigue pre
diction, and assessment of reliability
(i.e., high cycle fatigue) and durability.

• Advanced Mobility Technolo
gy Simulation-Develop research
methodologies to simulate advanced
mobility technology/systems to permit
their evaluation and optimization prior
to expensive and lengthy hardware
fabrication and test. This task empha
sizes both steady-state and transient
simulation capabilities which must ulti
mately be applicable to full scale com
ponents.

Figure 3,
Elements of the Center of Excellence for Automotive Research.

ground vehicle systems in an accurate
and fundamental manner. Such an
overall simulation capability permits
military vehicles to be developed in the
most optimized and cost effective man
ner possible, while reducing the time
needed to produce such a system by
orders of magnitude (Le., prOVide
TARDEC with the complete capability
to do virtual vehicle prototyping. The
proposal shall address this overall sim- .
ulative research thrust through the use
of state-of-the-an research activities.

The center's research activities must
make comprehensive use of all on
going government/industry/academic
activities in the automotive research
arena. These activities will focus on
augmenting critical Army/industry dri
ven military and dual-use automotive
research items where technological
voids currently exist but are not ade
quately being worked on by other gov
ernment/industry/academic sources.

Example key areas of research need
ed to suppon this overall military/com
mercial vehicle simulation capability
include (but are not limited to) the fol
lowing:

• Vehicle Terrain Dynamics
Modeling and simulation of complex
on-road and off-road vehicular systems,

at both linear and highly non- linear ve
hicle conditions (Le., tracks, tires,
rollers, etc., under all ground condi
tions). Work must also consider vehi
cle/component interactions with re
spect to widely varying tenain inputs.
Typical components of relevance in
clude: control strategies for automo
tive traction and braking, modeling of
active suspension components, elec
tric drive and other transmission drive
component inputs, and innovative
cooling and air filtration concepts. One
of the model outputs should address
performance metrics (Le., accelera
tion. ride quality, peak cornering
forces for handling, etc.).

• Vehicle Hardware/Human In
terlace Simulation-,Modeling of
characteristics of complex hardware/
human (i.e., driver/passenger/soldier)
sub-systems. Typical subsystems in
clude: computer hardware/software
configurations, sophisticated informa
tion displays, information/communica
tion control strategies, sensor suite
characteristics and control strategy,
critical pneumatic and hydraulic actu
ated automotive inputs. on-board and
high speed safety diagnostic systems, and
crash avoidance/driver safety strategy.

• Modeling and Simulation of

Conclusions
This Center of Excellence for Auto

motive Research is positioned as a
basic building block within TARDEC's
National Automotive Center as it
strives to become the premier, "dual
use" automotive institution in the .
world. The proposed center represents
an exceptional opponunity for the
Army to leverage automotive technolo
gy from within government/indus
try/and academia for the purpose of
meeting critical Army automotive re
search needs.

DR. WALTER BRYZIK is the se
nior research scientist for the u.s.
Army Tank-Automotive RDE Cen
ter (TARDEC), Warren, MI. An in
ternational authority on advanced
mobility technology, he received a
bachelor's degree (Magna Cum
Laude), master's degree, and doc
torate from the University of De
troit, all in the the engineering
field. He also has a master's degree
in business administration and su
petvision from Central Michigan
University.
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Nondestructive Evaluation ...

A CRITICAL STEP
IN THE PRODUCTION

OF QUALITY
COMPOSITE

PARTS
By Diane S. Kukich

Background
As defined in previous articles in

Army RD&A Bulletin, composites are
materials with two or more compo
nents that combine to yield character·
istics superior to those of the individ·
ual constituents. Generally, a polymer,
metal, or ceramic matrix is reinforced
with fibers, fabric, whiskers, or partic·
ulates. Ensuring the quality of compos
ite parts is essential, but this can be dif
ficult because of the combinations of
materials involved. Under the general
direction of Assistant Director Karl V.
Steiner, researchers at the University of
Delaware Center for Composite Materi
als (CCM)-an Army Research Office
(ARO)/University Research Initiative
(URI) center of excellence for compos
ites manufacturing-are investigating a
variety of nondestructive evaluation
(NDE) techniques.

NDE methods, in contrast to de·
structive testing, enable the inside of a
material or strueture to be examined
without destroying it. While the term
may sound highly technical, the moti·
vation for developing nondestructive

methods is somewhat analogous to the
need for a way to test the Viability of
matches without lighting them. light
ing one match does not ensure that the
rest of the pack will light, and lighting
them all leaves you without a valuable
product.

The researchers at CCM have adopt
ed a comprehensive "damage tolerance
approach" to NDE. The first steps are
to determine whether defects exist and
locate them; this includes not only lo
cating them along the length and width
of the part but also measuring their
depth within the compoSite. The next
step is to establish the defect class-Is
it a crack, a void, a delamination, a con
tamination? Finally, the approach in·
volves predicting the criticality of the
damage-Will it growl-and determin
ing the growth behavior-How will it
grow? Thus, NDE provides a base of in
formation for suggesting methods to
prevent growth and deciding how to
correct the problem. The ultimate de
cision can range from "leave it there,"
to "cut it out and repair the part," to
"replace the entire part."

Determining the integrity of com
posite parts is more complex than ex
amining homogeneous materials like
steel or unreinforced plastics, although
many of the same techniques are used
to gather visual and auditory data. Gen
erally, the more information a tech
nique yields, the more expensive it is,
so "high-tech" NDE methods are gener
ally reserved for high-eost materials
and/or application-eritical compo
nents. For example, the quality and
durability of a helicopter rotor blade
are obViously far more critical than
those of a passenger seat. Similarly, a
filament-wound part made of a high
cost resin reinforced with carbon or
aramid fibers warrants a more costly
NDE inspection than, for instance, a
molded one made from glass and poly
ester. Thus, common NDE methods
range from visual inspection, "tap"
testing, and leak testing at the low end
to thermal imaging, ultrasonics, and X
ray radiography at the high-resolution,
high-<:ost end. Most of the NDE re
search at CCM has focused on ultra
sonic methods.
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ReceiVing Transducer
(Roiling Contact)

•

Iy, emerging technologies based on
laser-<liode pumping offer the promise
of much more compact lasers that can
be used in NnE applications; the re
searchers at CCM are now investigating
the use of these technologies.

In another ARO/URI project, acous
to-ultrasound has been identified as the
most likely candidate for on-line, non
intrusive inspection of the thermoplas
tic pulttusion process. This technique
uses two tranducers positioned on the
same side of the part being inspected.
An ultrasonic pulse sent from one
transducer interacts with the sample
and is then received by the second
transducer. Analysis of the signal re
sults in a stress wave factor, which
measures the ability of the material to
transmit the ultrasonic energy.

Another ultrasonic method, through
transmission ultrasound (ITU), is
being applied to investigate the quality
of composite joints made using the
center's automated resistance welder
(see article in March-April 1993 issue of
Army RD&A Bulletin). The welder
was recently modified to increase the
level of computer control and to allow
greater flexibility in mounting and test
ing sensors. A series of experinlents in
dicates that TTIJ sensing can detect the
onset of intimate contact as well as
melting of the adherends for various
combinations of processing parame
ters. Both intimate contact and melting

'\/\f\j\p-~..
Plate Wave

Pultruded Material

Mode Conversion

In contrast, laser ultrasonic methods
are ba ed upon excitation and detec
tion of sound through the use of laser
light. Sound detection with lasers is
based on the effects of a vibrating sur
face on the reflection of light. When
light is reflected from a moving sur
face, the reflected light is Doppler
shifted. Just as radar guns can be used
to detect the speed of vehicles, analysis
of the reflected light can be used to de
termine the speed of the surface mo
tion. TIle chief disadvantages are the
cost and bulk of the required lasers and
the complicated optical equipment
needed for signal recovery. Fortunate-

The use of lasers to generate and detect ultrasonic energy eliminates the
need for a liquid coupling medium.

Interferometer

Detectors

Ultrasonic NDE Techniques
illtrasound, widely used as a diag

nostic tool in the medical field, in
volves sending an ultrasonic wave
through a medium and measuring the
response_ TIle research at CCM has fo
cused on three core issues involved
with ultrasonics: ways of introdudng
the sound wave into the composite
and measuring the response; methods
of visualizing the waveform and en
hancing the inlage; and approaches for
correlating the resulting information
with the various classes of composite
defects.

Coupling Techniques
Traditionally, a liquid medium such

a water or oil is used between the
electronic transducer and the part
under inspection so that the waves
enter into the part and yield informa
tion about its interior rather than just
"bouncing off" it. This necessitates
placing small parts in an immersion
tank or scanning large components
with a squirter system, practices that
are not always desirable or practical.

Recent ARO/URl-supported re
search at CCM has now focused on
using laser-generated ultrasound to in
terrogate compOSite components. Con
ventional ultrasonic methods require
either that acoustic transducers and
the material under test be in direct con
tact or that both the transducers and
the test material be immersed in a cou
pling fluid. Both approaches impose
severe limitations on in-situ testing.

Acousto-ultrasonlcs show promise for on-line inspection of continuous
composites manufacturing processes such as pultrusion.
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are potential indicators of the extent of
bonding.

In traditional ultrasonic investigation,
a "C-scan," or two-dimensional image of
the parr, is generated. With chi ap
proach, matrix cracking has to be at a
ignificant level before the damage be

comes visible. Polar back cattering
teChniques, in which tlle transducer is
moved across the specimen at a 30 de
gree angle rather than nomlal to the sur
face, offer a solution to this problem.
This approach reduces the amolUlt of
information about the laminate re
turned to the transducer because-in
contrast to traditional C- canning-a
well<onsolidated specimen withom
matrix cracks will not reflect ultrasonic
energy back to the transducer. Howev
er, a vertical matrix crack will now act
a a reflector and return an increased
signal to the tran ducer. These in
creased reflections can then be easily
projected in a two-dimensional image
and analyzed. Thus, cracks that would
not have shown up on a traditional C
scan are now clearly visible.

Image Enhancement
Within the past few years, center re

searchers have expanded C-scans into
digitized full-volume wavefoffil images
which yield detailed information about

the entire scanned parr, rather than just
a small portion of it. Two image-en
hancement software packages have
been developed at tlle center, and a
dlird has been transferred from another
ARO/URl university center, sub tantial
ly increasing ilie interpretive capabili
ties of CCM's NDE facilities.

The "INDEX" (interactive NDE en
hancement) progranI enables tlle user
to interactively enhance digitized im
ages-such as C-scans or time-of-tlight
data that depict the depth of flaws-and
thus highlight particular feaul!e thm
would otherwise be hidden to the
human eye. These scans are based on
maximum echo amplitudes within a
given depili.

The "WAND' (waveform analysis for
nondestructive evaluation) software
uses tlle graphical capabilities of new
computer work stations and windOWing
systems to enhance cans obtained
through ultrasonic meiliod . In contrast
to INDEX, WAND u e fie entire digi
tized ultrasonic waveform to fonn its
images. TIle program has two primary
purposes: to reveal hidden information
or remove irrelevant information or
noise by using advanced algorithms;
and to visualize this information by
using inlage processing and enhance
ment techniques.

CCM's NDE research recently re-

ceived a major boost when a new image
enhancement software package was
transferred to the center from the Anny
High-Perfomlance Computing Research
Center at the Ufliversity of Minnesota.
Developed by Professor Paul Woodward
and Ken Chin-Purcell, the "BOB" (Brick
of Bytes) software is a powerful tool for
understanding of composite materials
NDE data. BOB, which enables display
of digitized ultra onic DE data in a vol
umetric environment, provides dIe re
searchers with a significantly increased
ability to visualize defects such as voids,
inclusions, and delamillations in a com
pOSite. As wiili other ultrasound ap
proaches, BOB has been applied in
other field , including medicine and
forensic science. Its application to com
posites is relatively new and offers the
potential for significant trides to be
made in NDE technology.

Correlation with Composite
Defects

CCM researchers have made progress
in tltis area by artificially implanting a
variety of defects in manufactured car
bon-fIber-reinforced composite am
pies. Cracks and delaminations were
generated by impact and bending tests,
and the specimens were sCaruled to fmd
correlations between the defects and their
displayed images. Finally, the sample

For this digitized
waveform scan of
a 64-ply graphite!
epoxy specimen,
one Teflon shim
was implanted
halfway into the
depth of the speci
men and another
at the three-quar
ter depth. The
image on the bot
tom left is a top
view indicating the
x-y location of the
defects; the other
two scans are side
views indicating
the depth of each
of these flaws.
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This volumetric
analysis of NDE

data with the
"BOB" software

shows multi-level
impact damage to a

32-ply AS4IPEEK
panel.

were cut and analyzed microscopically.
Such NDE studies provide informa

tion abom thickness variations, fiber ori
entation, fiber/matrix di tribution.
porosity content, contaminations, de
laminations, and impact damage. In the
latter area, the researchers have collab
orated with U.S. Army MAl Timothy C.
lindsay, who completed a master's de
gree in materials sdence at the Univer·
sity of Delaware in 1990. Lindsay did his
thesis research on designing compOSite
structures for impact resistance using
NDE data generated by teiner's group
to understand and evaluate the multi
level damage that occurs throughout
the thickness and of the material after
impact.

Fiber-matrix distribution is another
property that is not an issue with mono
lithic materials like metals but plays a
role in the quality of composites. Quali
ty control requires keeping the fiber/
matrix ratio at a constant level, particu
larly for critical applications where that
ratio has been tailored to the intended
use. The researchers have found that
the fibers reflect ultrasonic energy more
heavily than the matrix and, conversely,
that the matrix absorbs more energy
than fiber-<!ominated regions. Through
image manipulation, this information
can be highlighted and the composite
accepted or rejected based on the re-

suits.
The most powerful technique for

image enhancement is the Fast-Fourier
Transformation, which provides infor
mation about fiber orientation in the
composite specimen. This feature is es
pecially useful for short·fiber compo
ites, where it is sometimes difficult to
determine fiber orientation and where
manual digitizing techniques are still in
common use.

Conclusions and Future Work
CCM's NDE re earch is part of an

overdU effort at the center to develop
on-line control systems for various com
posites fabrication method . Sen ors
playa two-part role in such "smart" sy
tems-they detect fl.<lws on-line and
provide feedback for on-line control.

omputer-based control systems have
the capability not only to indicate
whether a particular component should
be accepted or rejected on the ba is of
sensor-<!etected flaws but also to trigger
subtle adjutments in the processing pa
rameters-inducting pressure, tempera
ture, and time-so that the quality of
subsequent components is satisfactory.
Thus. NDE and on-line control systems
are a key to the low-eost, high-quality
composite materials and components of
the future.

DIANE S. KUKICH is editor at the
Center for Composite Materials at
the UlliVel-sity of Delaware. For
more infol'lnation about CCM's
NDE research, contact: Karl V.
teiner, 201 Composites Manufac

turing Science Laboratory, Univm-si
ty ofDelaware, Newark, DE 19716
3144, pbone (302)831-8525.
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Introduction
According to Depanment of Defense

Directives 5000.1 and 5000.2, concur
rent engineering (CE) will be used for
all future military systems develop
ment. The CE design philosophy re
quires that all aspects of the product,
fro~.lConception through disposal, be
considered dUring the initial design of
the system. Further, the processes re
quired for production and fielding
must be designed in parallel with the
product. This integration of design,
manufacturing, and fielding considera
tions ensures that missile systems are
producible and supportable.

The primary requirements for suc
cessfully implementing a CE philoso
phy are management support, en
hanced communication, team building,
and appropriate tool use. Where CE has
been successful, much credit is attrib
uted to the involvement of senior man
agement in establishing goals of im
proved quality, cost and schedule; in
fortDiog teams of qualified people; and
in providing the teams with the neces
sary tools and resources.

Management must commit the nec
essary funding and resources for a suc
cessful CE program, and must allow
ample time for the new philosophy to
generate benefits. It takes time to de
velop an atmosphere where depart
ments that have never worked together
can cooperate to optimize a design,
Management must commit to give up
some of its decision making power to
the team and to not second guess the
team.

TRAINING
FOR
CONCURRENT
ENGINEERING
SUCCESS

By Patricia Martin,
Gary A. Maddux,

and Dr. Phillip A. Farrington

Objective
To ensure that the U.S. Army Missile

Command (MICOM) managed wea
pons systems adhered to the CE design
philosophy, a CE Steering Committee
was formed, This Steering Committee,
consisting of command-wide represen
tation, examined the current design en
vironment at MICOM, and determined
some of the impediments to CE imple
mentation,

The Steering Committee determined
that most personnel had not received
adequate information about CE and, in
general, there were many misconcep
tions concerning its requirements. It
was therefore determined that addi
tional training should be provided to

both MICOM and project management
personnel. The Production Engineering
Division of the Systems Engineering
and Production Directorate was tasked
by the CE Steering Committee to devel
op a training program to assist in the
advancement of the CE concept and to
provide guidelines for CE implementa
tion. The principal objective of this
task was to establish a MICOM training
program, in a modular fortnat, to ad
dress key areas of CE implementation.

Training Philosophy
The content of the CE training mod

ules presents a well rounded knowl
edge of all important aspects of CE,

Often, training which addresses a phi
losophy can digress into an intense
training course on a specific tool or
technology that supports that philoso
phy. That pitfall was avoided in the for
mation of this training, While the tools
and methodologies were given an ade
quate coverage, the more philosophi
cal aspects of CE, i.e. improving com
munication, organizational and team
structure, etc" were not slighted,

To achieve the right mix, seven train
ing modules were created, Each mod
ule addresses a different, equally im
portant aspect of CE implementation,
The CE training modules stress the im
portance of team building, tools and

May-June 1994 Army Research, Development and Acquisition Bulletin 15



16 Army Research, Development and Acquisition Bulletin

methodologies, and government and
contractor roles and responsibilities in
achieving the desired CE environment.

Not only is the content of the train
ing considered important, but also the
timing of the training is crucial to its
success. In order to maximize the im
pact of the training, the just-in-time
training philosophy will be used to pre-
ent these modules. Training will be

presented as the system project office
is forming, so that the managerial struc
ture i fornled with an awareness of CE
implementation requirements. The
modular fonnat of the training also ai
.Iows flexibility when training higher
management, entire organizations, or
the individual project tean1S.

CE Steering Committee
Module

The first module used in the CE train
ing course informs training participants
of the existence and rni ion of the
MlCOM CE Steering Committee. This is
an important first step in the training
process. It wa considered imperative
that the recipients of this training real
ize the commitment of top manage
ment to the CE design philosophy. By
demon trating this commitment at the
outset of the training program, partici
pants should realize the dedication and
determination of MICOM management
to successfully implement CEo

The CE team that will be trained
using these modules will consist of
managers and engineers representing
the many functional areas of MICOM.
To reinforce tills idea of multi-<iiscipli
nary teamwork, tile CE Steering Com
mittee consists of representative from
these sanle diverse functional areas. By
emphasizing that the Steering Comnlit
tee "practices what it preaches," the
pOint will be made from the outset as
to what is required for CE success.

Concurrent Engineering
Overview Module

TIle CE Overview Module i used to
give all participants a et of common
definition and tertninology for the en
suing training. One of the most preva
lent problems in implementing CE is
the lack of a commonly agreed upon
definition for the term. For tile purpose
of the training modules, the definition
as developed by the Institute for De
fense Analysi (IDA) was used. Their

MUlti-disciplinary teams
are at the very heart
of concurrent
engineering because,
when properly
constructed, they
contain the intelligence
base for a successful
program.

definition is:
"Concurrent Engineeritlg

is a systematic appmach to
the integrclted COnal/Tent
design of products and
their related processes, in
cluding manufacture and
support. This approach is
intended to cause the de
velopers, from the outset,
to consider all elements of
the pmdllct life cycle from
conception througb dispos
al, including quality, cost,
schedule, and user t'equire
ments." - (IDA Report
R-338)

Lessons learned and critical factors
for success were captured from CE
leaders in industry and the govern
memo From this infortnation, as well
as MICOM's own lessons learned, CE
inlplementation guidelines were devel
oped and included in the training mod
ule. This portion of the training
discusses me importance of manage
ment-driven implementation, adequate
funding proilles, multi-functional team
ing, training, customer/supplier in
volvement, integrated requirements
definition, integrated product/process
design, and CE tools and computer
based support initiatives.

Team Building for the CE
Module

Multi-<iisciplinary teams are at the
very heart of CE because, when prop
erly constructed they contain me in
telligence base for a successful pro
gram. CE involves the integration of

contributions of diverse speCialists.
These teams facilitate me optimization
of all important measures of a product's
function-performance, producibility,
ease of maintenance, reliability, cost,
and quality. Management forms a team
of specialists who have knowledge in
different phases of the product'S life
cycle to concurrently engineer both
the product and the downstream
processes for production and support.

The problem with developing and
maintaining a CE team is that most peo
ple are not accustomed to working (or
trained to work) in teams. The ftrst les
son of the module establishes how CE
team members are selected, what part
they playas indiViduals, and how they
become a working unit. Team dynam
ics discussion and group exercises are
an important aspect of tllis lesson. The
second lesson focuses on the mechan
ics of me team in order to facilitate an
increase in effectiveness.

CE Tools and Methodologies
Module

Throughout industry and govern
ment, mere are many disciples for the
use of multi-<iisciplined teams for suc
ce sful CE implementlltion or for the
use of CE-related tools and methodolo
gies as the needed ingredient for suc
ce s. MICOM believe that both are re
quired to truly optinlize tile design
process. Discussions on CE tools with
various ource in industry and govern
ment revealed that there were several
misconceptions and barriers associated
with CE tooVmethodology implemen
tation. One of the objectives of this
training module was to inform the
MICOM design community of the array
of tools and methodologies available to
them. Technologies researched aDd an
alyzed included, but were not linlited
to: Taguchi method , quality function
deployment, rapid protoryping, com
puter-aided design, computer-aided
manufacturing, computer-aided process
planning, design for assembly/manu
facturability, design for reusability, de
sign for maintainability, and design for
reliability.

Not only is it imperative for the CE
user to know how to use the tools and
methodologies presented in this mod
ule, but he or she must also understand
how these tools are interrelated. In par
ticular, il is important to appreciate
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POINTS OF INTRODUCTION OF CE TOOLS/
METHODS INTO THE LIFE CYCLE
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FTA .....••.•..•.........•........•......Flutl Tree Analysi5
DFM D9slgn lor Main1alnabMit';
CIM __ COrnpu1er Inlegrated Manufacturing
CALS COmputer Aided Acqulshon and Logistic.

Support

Figure 1.

how the outputs of one tool can be
used as the inputs of a sub equem tool.
This module addresses these interrela
tionships, along with the introduction
of the tools into the life cycle proce s.
Figure 1 is an attempt to indicate
where the tools/methods are flTst uti
lized. TIl.is is not meant to suggest that
this is the only place they are used. In
fact, the planning tools, and quality
function deployment in partiCular, are
frequently used throughout the life
cycle_

The MlCOM CE Design
Process Module

The MICOM CE Design Process Mod·
ule was developed to provide a CE
framework which is specific to MI
COM's organizational structure, mis
sion and functions. TIle module is in·
tended to be utilized as a handbook to
assist new project leaders in under-

standing each organization's area of ex
pertise and the level of input they have
during each life cycle phase. Stressing
the importance of communication and
knowledge of one's own organiz.,.tion,
this module presented the life--cycle
model with each MICOM organiza
tion's role defIned. For example, 23 di
rectorate or offices within MICOM
worked with tile CE Steering Commit
tee to define their primary activities,
major areas of input, and milestone de
sign review required documents into
which they provide input.

A significant feature of the MICOM
CE Design Process Module is the CE
De ign Team Functional Makeup
Model. TIle model depicts the structure
of a typical project team using the CE
philosophy. Per the model, the CE
team is established during the Concept
Exploration (phase 0) life cycle phase
of the program. The project manager

(PM), although not on the CE team, still
maintains ultimate responsibility for
the program. The PM provide the
team with guidance; information from
the user, higher headquarters, and
otller sources; and settles <Ii pute
within the team. The PM allows the
team the creativity and flexibility to de
velop the design concepts (or to evalu
ate the de ign concepts, as the case
IDay be) and provide this information
to him or her for flIlal approval The PM
allows the team to actively render tech
nical judgments based on technical and
programmatic constraints and influ
ence the direction ofthe program. The
team will provide the technical exper
tise in the functional areas tllat must be
represented in each phase of the life
cycle in order to design the product
and process concurrently.
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agers and design teams in CEo This un
dertaking was not only successful, but
utilized the CE philosophy in its own
creation. A multidisciplinary steering
committee, bringing together the col
lective knowledge of tile MlCOM de
sign environment, used many of the
same tools and techniques to create a
set of training modules to address all as
pect of CE, and to integrate those
lessons into models that could be used
not only within MlCOM, but through
out DOD.

Program Specific CE
Activities Module

The Ia t training module, Program
Specific CE Activities, is used to put the
participant to work on their program,
using tile CE design philosophy that
was covered in the previous modules.
This serves several benefits. First, as
the training i completed, the team
members have the opportunity to im
mediately employ wbat they have
learned. There is no time delay so tIlat
confusion can cloud the lesson. Sec
ondly, instructors are still available to
facilitate the activities of the group, and
to answer any questions that mayan e.
Lastly, 'the team has just shared the
common u-.tining experience. People
are familiar with their team members,
and are more inspired to tackle the task
at hand.

eot sources, it was also evident that
many government/contractor pro
grams had managed to eliminate the
issue of nUstnlst. The perso1Ulel in
these programs worked at developing
long term relationships based on mutu
al respect. All members of the project
team believed that if tile program
failed, they failed. It was also noted
that, in these programs, tile govern
ment personnel always brought orne
thing to tile table. Typically, the gov
ernment is viewed as an overseer, but
in tllese cases, they brought previously
performed research, military parts ex
perts, industrial ba e knowledge,
lessons learned, and other information
to the team. l1ley also worked witb the
contractor team to resolve problems
early on.

Conclusion
The successful inlplementation of

CE within DOD requires that its practi
tioner have a common understanding
of the philo ophy. There are also nu
merous tools and methodologies that
can help smooth the transition to the
CE deSign environment. Team building,
managerial support, and goverrunent/
contractor cooperation are additional
key ingredients. In short, CE requires a
cultural change, with new tools, roles,
and responsibilitie . Its implementation
will not be easy. That's why training is
so important.

M1COM has eell the need for an in
novative approach to training its man-

Government/Contractor
Roles Module

Successful implementation of CE
will require communication channels
to be established and utilized not only
between functions, but also between
the contractor and government. In re
cent years, the DOD and it contractors
have been willing to re-examine the tra
ditional roles each have historically
played in the design process. Most no
tably, a willingne s to openly share in
formation, and to work as partners to
solve problems rather than to establish
blame have been a key tone to their
successes.

TItis module opens with the ques
tion, "How would you characterize the
relationship between MlCOM and con
tractors today?" Thus begins a discu 
sion of three fundamental questions:

• \Vhat is the relationship between
MICOM (Le., the government) and its
contractors under the present system?

• Ideally, what would we like the
relationship to be like? and

• How can concurrent engineering
move us toward a better relationship?

The stereotypes attributed to both
government and contractor personnel
have contributed to the difficulty in
defining how to fully integrate CE in a
project encompassing government and
contractor CE teams. In order to under
stand these tereotypes, the training
module developers asked government
and industry personnel to answer the
question, "If you were draWing a cari
cature of a typical government/con
tmcrar person, what would you in
clude?" Industry personnel stated that
the government person would be wear
ing a ign stating that "He/she was the
government.", would be carrying a
multitude of specifications and stan
dards with a label saying "Just do it,"
and would have a red ink pen in hand
to mark up program deliverahles. The
government personnel stated that tbe
contractor person would be holding a
bottle of nake oil for sale, would have
their hand stretched out. wanting more
money, and have information hidden in
their back pocket. Although this wa a
humorous way to obtain information, it
did provide vast insight into the ntis
trust and negative views which can be
involved in a project.

Although these broad-based con
cerns were highlighted by many differ-



ARMY HOLDS
SCIENCE AND TECHNOLOGY
LEADERSHIP ROUNDTABLE

The current security and economic en
vironment has drastically altered U.S. de
fense policies and introduced important
changes in the Army' science and tech
nology ( &1) program. These changes,
and the future of Army S&T, were dis
cussed at the Army Science and Tech
nology Leadership Roundtable, spon
sored by George T. Singley ill, deputy
assistant secretary for research and
technology, Office of the Assistant Sec
retary of the Army, Research Develop
ment and Acquisition (OASARDA).

Singley recognized that past fora in
volving the Army's &T communiry sel
dom provided an environment for senior
scientists to interact with senior man
agement and debate issues affecting Army
S&T. The S&TLeadership Roundtable fills
this void. It provides enior scientists the
opportunity to voice their point of view
and be heard by Department of Defense
(DOD) leaders. The goal of the round-

By Catherine Kominos
and William K. Brower Jr.

table is to build a stronger, more com
monly focused Army S&T progrd1ll. Just
as important, the roundtable offers an op
portunity for the Army's cientific pro
fessionals (51) to better identify their role
and responsibility as technology leaders
in this era of down izing.

The first rOlUldtable, in what subse
quently will turn into a biennial event,
was held on Jan. 25,1994, at the Radis
son Plaza Hotel in Alex,lUdria, VA. More
than 55 of the Army's laboratory direc
tors, technical directors, and STs par
ticipated in the one day event. The forum
con isted of keynote addresses from se
nior DOD leaders and industry repre-

sentatives, followed by two panel dis
cussions focusing on issues of concern
to the STs.

Paul Saffo, director of the Institute for
the Future, set the tone for the round
table by providing his perspective on
long-term technological trends and their
impact on business and society. He sug
gested that personal computer are the
artifacts of an earlier revolution and that
tlle cutting edge i moving to informa
tion appliances, new devices for home
entertainment systems, and ultra-pormble
computers. His discussion summarized
how the microprocessor shaped tbe
proce s driven 80s and bow the com
munication laser will shape the acce s
driven 90s. Saffo's forecast of the com
munications revolution was informative
and well received by all roundtable par
ticipants.

Dr. AnltaJones, director of defense re
search and engineering, shared her vi-

Larry Lynn, deputy under secretary of defense
for advanced technology, spoke on transition
jng technology.

May-June 1994

Dr. Anita Jones, director, defense research and engineering,
presented a perspective on the future of DOD 5&T.
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Battle Labs must have close tie with
ACTDs. ACTDs are tied to tbe Five Joint
Warfighting capabilities which in turn are
supported by 6.1 and 6.2 research pro
grams. Currently candidate Army ACfDs
are:

• Rapid Force Projection - Led by
tile Army Missile Co=and, this provides
tile capability to disperse and synchronize
fire .

• Korean Initiative - This initiative
is looking at imaginative ways to solve the
problem with 240mm rocket launchers
that North Korea has aimed at South
Korea.

Dr. Walter LaBerge, chairman of the
Anny Science Board, presented his per
spective on how the S&T community
sbould adapt its products to tile needs of
the Qlstomer. He suggested that scientists
and engineers place little emphasis on
cost, with the co t being incidental to the
work being done. With the dedirling bud
get, he suggested that the Army needs a
bllsines plan to preserve it R&D infra
structure. Without this, R&D wiU continue
to lose out to preserving force structure.
He then suggested that it is essential to
capture and leverage Russian capabilities
within the Army S&T community. He cited
Russian expertise relative to mine sweep
ing and bigh detection harmonic radar and
stated that complete industry surveys of
these capabilities could be conducted for
a mall amount of money while obtain
ing large amounts of information.
LaBerge's presentation was candid and
rno t informative.

LTG Malcom O'Neill, director of the Bal
listic Missile Defense Organization, pro-

Paul Satto, director, Institute of the
Future, presented his views on the
direction of commercial information
technology.

Dr. Walter Laberge, chairman of the
Army Science Board, identified how
Army S&T should adapt its prod
ucts to the needs of the customer.

nology is changing both the way the Anny
does business and the way industry views
the Army. He emphasized that informa
tion technology is the most significant
technology in the 90s that will shape our
organizations.

Larry Lynn, deputy under secretary of
defense for advanced technology, spoke
on tran itioning technology. He dis
cussed the relatively new concept of Ad
vanced Concept and Technology Demon
strations (ACfDs) by saying that they place
heavy emphasis on "brass-board" devel
opment and will be a cooperative effort
between the development community and
the user community. He stressed that the

ion and perspective on S&T. She tated
that S&T is one of the secretary of de
fense's top objectives and then stressed
three topics, quality of people, quality of
facilities; and quality of change. Relative
to the quality of people, she said that the
Army currently has 29 ST po itions with
an additional 12 new positions approved.
This indicates strong DOD confidence in
the STs and an opportunity for the Army
to strengthen the S&T co=unity and im
prove the quality of its technical per
sonnel. Facilities are key to attracting the
best people, and she cited the National
Automotive Center as an example of a
quality facility. Jones views the Base Re
alignment and Closure (BRAC) 95 as an
opponuruty to merge and coalesce fa
cili ties within and across services and dose
outdated facilities to improve the quali
ty of DOD S&T organizations.

Relative to quality of change, she
stressed that the entire industrial base is
changing. This requires leadership and
adaptation. DOD must look to spin-in tech
nology, focus on developing information
technology, and train S&T personnel
across technologie . DOD strategy i to
focus on prolonging the life of high cost
systems through technology insertions. In
response to a discussion on the role of
academia in S&T, she replied that in
vestment in academic research could sup
plant the decline in co=ercial R&D in
fta tructure.

Jones was foUowed by Singley, who pre
sented the "Top FiveJoint Warfighting 01
pabilities" (see accompanying figure) ap
proved by the joint chiefs of staff. He dis
cussed ways in which information tech-

George T.
Singley III,

deputy assistant
secretary of the
Army (research

and technology),
OASARDA,
hosted the

Roundtable.
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To Promptly Engage Regional Forces In Decisive Combat on a Global Basis

To Control the Use of Space

• To Maintain Near Perfect Real-Time Knowledga of the Enemy and
Communicate That to All Forces in Near Real·Time

• To Counter the Threat of Weapons of Mass Destruction and Future Ballistic
and Cruise Missiles to the CONUS and Deployed Forces

CATHERINE KOMINOS is a tech
nology staff ofIicer in the Offlee of
the Deputy Assistant Secretwy for
Research and Technology. She
manages the planning and execu
tion of (be Armys 6.1 basic re
search program. She holds a B.S.
degree in civil engineering and a
M.S. degree in engineering admin
istration from George Washington
University.

WlLUAM K. BROWERJR. is a proj
ect engineer for the Tank-Automo
tive Research, Development and En
gi,~eering Center. He is currently
se1ving as an intern on a one year
assignment to the Office of the
Deputy Assistant Secretary fo,- Re
search and Technology. He bas a
B.S. degree in agricultural engi
neering from Virginia Polytechnic
Institute and State Un iversity.

ical Research and Development Command
(now retired); Or. John Lyon ,director of
the U.S. Army Re earch Laboratory; Or.
Thomas E. Davidson, technical director
of the U.S. Army Armament Research De
velopment and Engineering Center; Dr.
Gerald]. Iafrate, director of the U.S. Army
Research Office; and Dr. Darrell Collier,
chief scientist of the Space and Strategic
Defense Command.

During the panel's discussion, every
one agreed that ST's are a valuable asset
to the Army, however there were differ
ences on how the ST's should be utilized.
It was tated that while ST' are research
leaders, they must participate in elect
evaluation and advisory committees to en
able the Army to be smart buyers. After
di cussing the duties of an ST, the group
reached a consensu that individual
strengths vary so the positions should re
flect somewhat the person in dl position.

The rOlmdtable concluded with com
ments from the participants. Attendees
generally agreed that the roundtable was
timely, extremely useful, and should be
held on a semi-artnual basis. The greatest
benefit of the roundtable was having the
laboratory directors and STs together in
a congeni,'l1 environment to hear the dif
ferent perspectives. Singley concluded the
meeting by stating that the discussions
held throughout the day were beneficial
and thanked everyone for attending the
first of what will certainly be many future
uccessful roundtables.

ments, dle other panel members provided
their organization' perspective on the ad
vantages and disadvantages in joining dle
AAe. Tbi panel was composed of Dr.
John Lyons, director of the Army Research
Laboratory; Darold Griffin, principle
deputy for acquisition of the Army Ma
teriel Command (AMC) (now retired);
Robert Giordano, technical director of the
Communications and Electronics Com
mand's Research Development and En
gineering Center; and Brooks BartholOW,
acting duef, acquisition management in
the Office of the Deputy Chief of Staff for
Acquisition, AMe. The discussions stim
ulated interchange on whether or not ST's
should be in the AAC, the mobility agree
ment, tlle requirement for 12 credit hours
of business, how the AAC is managed, and
rejection of applicants to the AAe. The
different perspectives were voiced and de
bated and these viewpoints will be
taken into consideration when formulating
Army AAC policy.

The second panel presentation entitled
"Army ST Corps - Roles, Responsibilities
and Rewards", was moderated by Dr.
Richard Chait, director for research,
OASAROA. TIlis panel focused on the typ
ical duties of ST . Janice Lynch, director
of the Senior Executive Service Office at
AMC, provided a brief historical overview
of the ST Corps. This was followed by
comments from the following panel
members: MG Richard T. Travis, com
manding general of the U.S. Army Med-

• To Employ a Range of Capabilities More Suitable to Actions at the Lower
End of the Full Range of Military Operations Which Allow Achievement of
Military Objectives With Minimum Casualties and Collateral Damage

JCS Top 5 Future
Joint Warfighting Capabilities

vided his perspective on the role scien
tists and engineers play in shaping the field
Army of the 21st cenrury. He suggested
their role is to make the Army a smart
buyer and to make soldiers teclmically lit
erate. He stated that scientists and engi
neers can not produce useful results with
out the following: Empathy for the sol
dJer; Understanding of the field environ
ment; Knowledge of military operations;
Understanding of the dueat; and Con
tinuous dialog with the user. He suggested
that scientists and engineers hould
work with industry to develop concepts
for new materiel. Scientists and engineers
need to better market how new tech
nologies can solve Army problems. He
summarized by stating "Continually re
substantiate your worth, R&D is uncer
rain business. n

FoUowing the lecrure presentations, the
roundtable transitioned to a panel format
to foclIs on two controversial i sues fac
ing the &T community. The first panel
presentation entitled "Civilian Engineers
and Scientists - Army Acquisition Corps
or Not?", was moderated by Singley. Tlus
panel focu ed on the advantages of the
Army Acquisition Corps (AAC) and
whether scienti ts and engineers engaged
in basic research hould join the AAe. Or.
Bennie H. Pinckley, deputy director for
acquisition career management, OASA
RDA, provided DA policy on the Army Ac
qui ition Corps.

Following Pinckley's opening com-
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TECHNOLOGY UPGRADES
AND AN ENABLING

TWO-STEP
DEVELOPMENT PROCESS
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have significant technical risk (as com
pared to new systems such as Co
manche, etc.), the burden of having a
five-step 5000.1 acquisition program is
not required. We propose a stream
Hned process described below for
HTIIVTI.

First it is necessary to understand
what we believe are the "givens" of the
current acquisition situation. These
"givens" are shown in Figure 3. Most
important is understanding that the sin
gle most frequent reason for program
failure is the application of immature
technology. This is entirely consistent
with past studies and, in particular,
with the Betti acquisition study where
an empirical data base of several hun
dred programs clearly identified tech
nology risk as the single most impor
tant cause of program failure.

Next, early identification and retire
men; of technical risk will require trust
between parties-comractor and Army;
Army and OSD; and OSD and Congress.
Without trust, open and honest assess
ment of technical issues is not likely to
occur.

Third, it is entirely appropriate to
point out that we must take technolo
gy risk to maintain supremacy...and
that our real challenge is to manage
this risk to acceptable levels, not to
avoid it.

Fourth, some form of culture change
should and must occur if we are to af
ford the technology upgrades we must
have. Quality and cyde time-driven
culture change can shorten schedules,
reduce cost, and help in the process of
restoring trust.

Before showing the two-step acqui
sition methodology, it is instructive to
ask "What is the Army most likely to
buy?" This is graphically illustrated in
Figure 4 which shows the no-risk, off
the-shelf procurements as some small

A Two-Step Acquisition
Process for HTI and VTI

Because HTI and VTI should not

HTI and VTI Opportunities
With these definitions, the panel ex

amined the HTI and VTI opportunities
for the Army. These upgrade opportu
nities ar~ shown in Figure 2. Note that
the seven HTI's can be applied to the
24 systems shown in the box. An addi
tional 2S VTI's (list not shown) can be
applied to 13 systems or about two per
system on average.

Upgrade opportunities are the major
piece of our investigation. We inspect
ed every cell in these matrices and
were able to provide the Army with
rough costing for technology up
grades. Also note that these upgrades
are not prioritized and that there may
be good reasons for not doing some
based on operational and/or funding
considerations. However, we believe
we have the technology upgrade op
portunity bounded. Applying the two
step acquisition process keeps the risk
under control.

By LTG Donald S. Pihl,
USA (Ret.)

and John D. Rittenhouse

that the two-step process be applied to
HTI and Vertical Technology Insertion
(VI1)-the two categories of technolo
gy upgrades-so that technical risk
would be retired prior to moving to the
second step (production). How did we
get to this recommendation and Why
do we believe it's the right thing to do?

First, the definitions of the two rypes
of technology upgrades are in order
and are shown in Figure I.

Background
Last summer, the acting secretary of

the Army for research, development,
and acquisition commissioned an Army
Science Board Summer Study to devel
op innovative strategies for the 1990s.
Our Terms of Reference (fOR) fol
lowed the thrust of the then incoming
Secretary of Defense Les Aspin for sys
tems acquisition, i.e. selective up
grades, selective low rate production,
roll over plus (his term for putting
technology on the shelf), and silver
bullets (his term for a very few new
starts). The TOR told us to figure out
the highest operational payoff from,
the management scheme for, the best
use of simulation for, the method to ac
celerate acqui ition of, the cost and
timing of, and any limitations to: Hori·
zontal Technology Integration (lITI) as
the focus for continued modernization
of the Army.

Army acquisition strategies for the
1990s are evolving to a pOint where
technology upgrades will be the
choice for continued land force domi
nance as opposed to the new starts of
the 1980s. Horizontal Technology in
sertion will be the key strategy because
it indude DIGITIZATION. Oigitization
will be the approach to total synchro
nization of the battlefield by control of
the battle space, the tempo, and the
environment. umerous new process
es and controls resulting from the best
commercial practices of industry are
available. One of these-the two-step
acquisition process-should be adopt
ed by the Army.

There is a primary purpose for
adopting the two-step acquisition
process in lieu of the more traditional
five·step process spelled out in the De
fense Acquisition Regulation (DAR).
That purpose is to focus on risk. The
summer study panel recommended



---I TECHNOLOGY UPGRADE L..'IL..-.- ----lr--
HORIZONTAL TECHNOLOGY INTEGRAnON (1111)

Is the application of common enabling technologies
across multiple systems to Improve the warfightlng
capability of the force.

VElI11eAl TECHNOLOGY INSER110N (V11)
Is the application of enabling technology within a
system to upgrade operallonal capability or reduce
cost which permits Improvement In warfightlng
capability.

UPGRADE COST LARGE, BUT FRACTION OF NEW SYSTEMS

• The five phases of the current
strategy are consolidated to two pha es.

° Technology ri k reduction is ac
complished by the end of the fir t
phase. If it is not retired, the program
should not proceed.

• A major risk review poinr occurs
(end of step one) before major engi
neering and manufacturing monies are
expended. This review is accom
plished using the ri k matrix del'el
oped by the program manager dUring
the first three months of the program.

Mission needs and R&D are interac
tive, employing digitization, distrib
uted interactive simulation, tbe battle
laboratories, and demon tration.

The Fundamental Risk
The most fundamental risk tbat

Army acquisition official mu t manage
is the risk that a system doe not per
form adequately in battle. Lf a device or
machine does not work for its intend
ed purpose, then the program is a fail
ure. All the smart cootract dau e and
derailed testing are of 00 avail, if we
fail to ask the single all encompassing
question, "Does this tlling do its job?"
The recommended two-step acqui i
tion trategy focuses on this jugular
i ue.

Cynics can speculate whetller pro
gram managers will identify the big is
sues. TIle Army must insist on a review
of the ooe-page risk matrix and answer
dle questions, "Does thj thing meet its
operational objective' aod Does it
work?" If this is accomplished, then
the probabiliry of avoiding a full scale
engineering development with un
proven technology is significantly en
hanced.

Some probable questions about tltis
approach:

• Does this mean we will buHd

Figure 1.
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• Moving to phase two with any tech
nology risk still existing is unacceptable.

In this process, the technology risk
is retired prior to production. To as
sure this is accomplished at program
outset, aLi technology risk factors mu t
be identified, and proof (demon tra
tions) of their risk reduction to satis
factory levels must be planned. To pro
mote schedule and cost realism, con
tracts should be structured such that, if
tllese proof points are not atisfied. the
comract automatically terminates. The
only exception would be a continu
ance decision by the Army acquisition
executive.

The primary features of tile two-step
acquisition strategy are:

25 VERnCAL TECHNOLOGY INSERnONS
• FOX NBC VEH
• GUARDRAIL
• BAT
• UAV-8R
oBFV
° TANK COMPONENTS

Figure 2.
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--...... INNOVAnVE ACQUISmON STRATEGIES ....-

percentage of the total number of R&D
programs.

Technology upgrades are the center
piece of our procurements. There will
be some technology risk present in the
majority of these programs.

Lastly, it is appropriate to take high
er risk on the silver bullet programs
which promise breakthrough capabili
ties and have a high urgency. These
will be few in number.

Since technology upgrades (HT! and
VTI) are expected to compromise the
bulk of Army programs, we recom
mended a technology risk reduction
base on a two-step acquisition method
ology as shown in Figure 5.

The change called for here is a sim
ple but major shift in managerial para
digm. It recommends that the Army
focus on a two-step acquisition method
ology which can operate under exist
ing DOD regulations and be accom
plished with the Army's own authority.

The entire focus is proving, via
demonstrations, that the employed
technology will perfonn to necessary
levels by the time R&D (the first step)
is finished. The government/industry
team does this with the full knowledge
that:

• At the end of phase one, the tech
nology perfonnance parameters must
be met or the program will be termi
nated; and
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GIVENS:
• Largest single "",son for prognun fellure I, epplleatlon of

Immsluretechnology

• Rostoretlon of trust Is e nec8ssery step to permit risk
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LTG DO ALD S. PIHL, U. A
(Ret), is thepresident and chiefex
ecutive officer ofAdvanced Coun
termeasures Systems (ACM ~ and a
m.ember of the Army cience
Board. He hold B.S. and MB.A.
degrees from the University of Cal
ifornia at Berkeley.

JOHN D. RlTT"ENHOUSE is the
retired senior vice-president of
General Electric and a member of
the Army Science Board. He holds
B.S. and M. . degrees in electrical
engineering from Drexel University
and the University of Pennsylva
nia, re;pectively, and a PhD. in
engin.eeringjrom Drexel University.

u with a risk minimized system. The
control on that trust is the ingle acqui
sition executive (Anny or DOD de
pending on the scope of the program)
review between phases one and two.

Movement to a two-step proce s for
technology upgrades i oot bu iness as
u ual. However, we believe the move
i worth it because the risk of unac
ceptable perfonnance on the battle
field will be minimized and the acquisi
tion cycle will be shortened 0 that the
world's frnest Army will get the equip
ment upgrades that it needs.Conclusion

We recommended that we trust the
government/indu try team to provide

• Will you accept banJe lab imula
tion as proof of operational perfor
mance? No. The battle labs are a neces
sity to establish the operational need
and provide a te t bed for a program to
interface. If there i technology risk as
sociated with battlefield integration, it
will be proved with actual prototypes.

There will be a tbou and healthy
questions pawned. The important
thing is they will occur during R&D
and not during production.

us. USIY
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CURRENT MODEL:

more prototype than in the past? Prob
ably.

• Does this mean we may use two
or three technology alternatives to en
sure ri k reduction? Yes.

• Are you telling me that aU soft
ware operating systems must exist and
be proven under load by tbe end of
R&D?Ye.

• Will you accept simulation of traf
fic flow (both intra and trans system)
a demonstration of proof? I o. We
need actual hardware and oftware
demonstrations. We expect to use sim
ulation early in the programs as a means
of risk reduction and a a design tool.
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BEST
VALUE
CONTRACTING

,

I
I

In this era of huge deficits and
shrinking defense doUars, the Army is
being challenged to change its tradi
tional ways of doing business. This par
ticularly applies to how we acquire
supplies and services. We must maxi
mize our buying power since we have
fewer dollars to spend; however, at the
same time we must continue to pro
vide our soldiers technologically supe
rior equipment to ensure they maintain
the decisive edge on the battlefield.
How are we to meet this challenge?
One response is expanded use of the
best value contracting approach.

What is Best Value
Contracting?

A best value contract is a competi
tive, negotiated acquisition which in·
volves selection of a source based on
evaluation and comparison of one or
more factors in addition to cost or
price. We as private consumers often
use a best value approach when mak·
ing major purchases. The process we
go through when buying the family car
i a good example. We typically don't
decide to buy a particular car based
solely on cost, but, instead, we consid
er other factors such as appearance,
performance, reliability, availability,
manufacturer's reputation, and past ex
periences, in addition to cost.

Why Best Value Contracting?
Best value contracting is not new to

the government. However, widespread
recognition of the advantages associat
ed with evaluating and comparing
other factors in addition to price is a
more recent occurrence. The integrat
ed assessment of a number of factors
during the evaluation of offerors' pro
posals enables us to select the best
among a range of solutions. It also in
creases the likelihood of selecting sup
pliers who are most likely to proVide
quality products, on time, and at a rea·
sonable cost.

When is Best Value
Contracting Used?

A best value contracting approach
may be suitable, for example, if an item
to be produced or service to be provid
ed is complex, or there is a procure·
ment history indicating performance
problems. It affords an opportunity to
perform a trade-off between cost and
other critical factors in the selection of
an offeror for contract award. We most
commonly use best value in competi-

By Donald L. Howard,
Kathleen T. Love

and Shelley S. Scott

tively, negotiated acqUISItiOnS for de·
velopment of weapon systems, and for
performance of research and develop
ment and other technical services,
hardware/software integration and in·
tallation support. These normally in-

volve requirements needing innovative
solutions to meet performance specifi
cations.

Advantages and
Disadvantages

The greatest advantage of this ap
proach is that it gives us the discretion
to award a contract to an offeror other
than the one that offers the lowest
cost, technically acceptable proposal.
However, it is inherently expensive
and sophisticated. It requires in-<1epth
planning as well as commitment of
more personnel and time.

Best Value Issues
Although use of the best value con

tracting approach is increasing, con
cern still exists within the Army acqUi
sition community and industry regard
ing its effective implementation. Lack
of understanding of the approach still
results in solicitations that are often

vague and poorly structured. As a re
sult, offerors have difficulty preparing
proposals that fully sati fy our needs,
and our evaluators have difficulty in de·
termining which proposal repre ents
the best value.

To increase understanding of the
concept, best value has been in luded
as a subject in acquisition improve
ment seminars, known as "Road
shows: which have been provided to
Army Materiel Command CAMe) man
agers over the past two years. The pur
pose of the Roadshows is to unify the
understanding of a number of acqui i·
tion process improvements, including
best value contracting.

Major Steps
Effective implementation of the best

value contracting process requires an
understanding of the follOWing major
steps:

• Planning for the acqui ition by de·
veloping acquisition objectives, signifi·
cant evaluation factors and their rela
tive importance, and the evaluation
methodology.

• Structuring the solicitation to ef
fectively communicate the govern-
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EXPAND BEST VALUE CONTRACTING

• SEEK OUT QUALITIES OTHER THAN
LOWEST PRICE

• LIMIT EVALUATION CRITERIA TO KEY
DISCRIMINATORS

• CLEARLY STATE CRITERIA IN
SOLICITATIONS ~ ?1

BEST VALUE V
AWARD

May,",une 1994

posaJs. We must conduct the evalua
tion process in a fair, comprehensive
and impartial manner. We must ensure
we only evaluate proposals against the
criteria set forth in the solicitation for
offers. While we usually evaluate the
technical aspects of competing propos
als, factors such as past performance
and cost realism also play an important
role in many best value evaluations.

• Past Performance. Recent poli
cy issued by the Office of Federal Pro
curement Policy requires that past per
formance be considered as an evalua
tion factor in all competitive, negotiat
ed acquisition valued over $100 thou
sand. When we evaluate past perfor
mance, we make an assessment of the
likelihood of successful contract per
formance, or "performance risk: based
on each offeror's record of demonstrat
ed past performance. 10 addition to
self-assessments submitted by offerors,
assessments of offerors' past perfor
mance are also obtained from outside
sources, such as other government or
ganizations that have contracts with
the offerors.

• Cost Realism. Cost realism exists

Supporting Documentation
It is essential that the various ec

tions of the solicitation, as well as the
objectives, contracting strategy and
plan for selecting a source, are in agree
ment. Inconsistent or unclear solicita
tion docunlents can defeat our objec
tives, cause unnecessary delays, or lead
to litigation. Coordination within a
multi-<lisciplined acquisition team is
the best way to identify these problems
and the actions that should be taken to
avoid them.

• Evaluation of Best Value Pro-

ment of evaluation criteria which are
qualitative discriminators. They are
those areas of the solicitation which
are most likely to reveal substantive dif
ferences in technical approaches or
risk levels among competing proposals.
They are the hasis for justifying the in
cremental worth of any expendinrre of
additional funds for increased quality
or lower risk. Without the ability to ef
fectively discriminate among the pro
posals, the government jeopardizes its
capability to determine the proposal
that provide the "best value."
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Evaluation Criteria
One of the most critical aspects of a

best value solicitation is the develop-

Essential Factors
Recognition of the following factors

is essential for planning and executing
a best value acquisition.

• Acquisition Team. Teamwork is
crucial The acquisition team must con
sist of members from various disd
plines who are stakeholders in the ac
quisition and have a commitment to
wotk together.

• solicitation.

ment's requirements and the basis for
evaluation of propo als and award.

• Evaluating offers on the basis of
the source selection plan and against
the solicitation's evaluation criteria.

• Comparing the strengths, weak
nesses, risks and total costs of the of
fers and deciding which combination,
in accordance with the solicitation,
represent the greatest value.

• Notifying and debriefing offerors
to explain the basis for the award deci
sion.



when proposed prices or estimated
costs are consistent with the offeror's
approach to the effort. We evaluate
cost realism to ascertain whether or
not an offeror's prices are unrealistical
ly high or low. By regulation, cost or
price to the government is always eval
uated.For fIXed price contracts, the
evaluation is usually just a comparison
of the offerors' proposed prices. For
cost contracts, the evaluation is made
by developing a most probable cost es
timate. The estimated most probable
cost is then compared to the offeror's
proposed cost. Significant differences
may be indicative of a lack of cost real
ism and high risk.

• Meaningful Discussions with
Offerors. With certain exceptions, the
Federal Acquisition Regulation requires
that the contracting officer conduct
written or oral discussions with offer
ors in the competitive range. As a min
imum, the contracting officer must ad
vise offerors of any deficiencies in their
proposals and attempt to resolve un
certainties and suspected mistakes. The
contracting officer must point out sig
nificant weaknesses and deficiencies
which have an adverse impact on the
proposal's rating - unless doing so
would result in technical "transfusion"
or "leveling." "Transfusion" occurs
when the government discloses unique
information from one offeror's propos
al which would enable another offeror
to improve its proposal. "Leveling" oc
curs when, through "coaching," the
government helps bring a proposal up
to the same level as others.

• Award Decision. To determine
which proposal provides the best over
all value, the government must analyze
and compare the differences between
competing proposals. The award deci
sion must be consistent with the evalu
ation criteria and relative importance
stated in the solicitation and must con
sider whether or not perceived bene
fits are worth any price premium. In se
lecting the proposal offering the best
value, the decision must be made on a
rational basis, reflect sound business
judgement and be set forth in an inde
pendent, defensible document.

Best Value Success Story
The Secure Mobile Anti-Jam Reliable

Tactical Terminal (SMART-l) is a major
system acquisition managed by project
manager MIISfAR (Army) at the U.S.

In selecting
the proposal offering
the best value,
the decision
must be made
on a rational basis,
reflect sound
business judgment
and be set forth
in an independent,
defensible document.

Army Communications-Electronics Com
mand (CECOM) in Fort Monmouth, NJ.
The SMART-T engineering and manu
facturing development contract was
awarded in November 1992. The
SMART-T was a -paperless" solicitation
issued on the CECOM Electronic Bul
letin Board System. A multi-functional
team was formed early to formulate all
key solicitation documents, and effi
ciently manage and streamline the ac
quisition. Streamlining included deter
mining zero base requirements, reduc
ing functional data and crosswalking
the solicitation to matdl the Opera
tional Requirements Document. Great
emphasis was placed on the prepara
tion of an evaluation plan tailored to
meet requirements of the solicitation.
Primary evaluation factors were techni
cal, past performance and cost. Of
these factors, tedlnical was considered
more important than the other two pri
mary factors combined.

Within the technical factor, empha-
is was placed on five key discrimina

tors: design approadl, test approach,
engineering management, reliability
and supportability. The key discrimina
tors were selected to elicit substantive
differences among the competing of
ferors. By performing a trade-off analy
sis, the source selection autllority was
able to determine that among compet
ing offerors, the perceived slight de ign
advantage of one offeror did not justify
an estimated cost premium of over $10
million. According to Larry Asch, the
SMART-T contracting officer, the keys

to successful best value contracting are
the team concept, a clear and concise
evaluation plan and criteria, and a
streaDllined acquisition approach.

EIllerging Guidelines
In expanding the use of best value

contracting, the need exists for guiding
principles to prOVide a broad frame
work for con istency in executing best
value acquisitions. In January 1994, a
multi-functional group of Army Ma
teriel Command acquisition experts
participated in a best value work hop
and developed a common best value
definition and guiding principles. They
are the basis for a best value handbook
which is scheduled for publication as
this issue of Army RD&A BIllletin rolls
off the press and for best value training
to be provided starting in Fall 1994.

Expanded use of best value contract
ing will contribute to an improved and
streamlined Army acquisition process.
A uniform understanding of the best
value concept and its supponing prill
ciples is crucial. EffortS such a those
discussed facilitate this objective.

DONALD HOWARD is an elec
tronics engineer and KATHLEEN
LOVE and HELLEY SCOTT are pro
curemellt analysts within the Office
of the Depttly Chief of Stafffor Ac
quisition, u.s. Army Materiel Com
mand in Alexandria, VA.
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water, Halon, and C02 is built into the
AA-5 target area. This first of its !tind
LFT&E facility has been the home of
many of the Congressionally mandated
tests and has seen many distinguished
visitors, including former Secretary of
Defense Frank Carlucci.

May-June 1994

'Superbox'
As armor and threat rounds pro

gressed to the use of "heavy" materials
such as depleted uranium, me need
arose for a facility to accommodate the
environmental and personal safety con
cerns related to those materials. The
desire to have the capability to test full
scale, fully-loaded combat vehicles
within the structure compounded the
problem. To facilitate tillS testing,
CSTA developed "Superbox." Pictured
in Figure 2, Superbox is tile Depleted
Uranium Containment Facility. lt per
mits fulI,scale, full-up testing of com
plete, major weapon systems.

The containment vessel is 84 feet in
diameter and is capable of withstand
ing an internal detonation of up to 100
pounds TNT equivalent or a burn of
650 pounds of propellant. Protruding
from the vessel is a 60-foot-long by 16
foot-diameter flight tunnel.

At the entrance to the flight tunnel is
the "world's fastest door" as reported
in Popula1· Mechanics magazine. After
the threat rO'lllld has passed the tunnel
opening, explosive devices detonate,
slamming the door closed within 40
milliseconds, thereby protecting the
environmental integrity of the contain
ment vessel.

The filtration system is a four train
air system (two supply and two ex
haust). Twenty air changes take place
within an hour. The facility houses an
extensive asset protection system capa
ble of delivering 800 to 1,500 gallons
per minute of water on the target. The
facility also houses a lift station, a col
lection tank for liquid wastes, a clarifier
that removes suspended solid material,

By Tracy V. Sheppard

box," and the Underwater Explosions
(UNDEX) Test Facility) are capable of
supporting most any LFT&E demand.

Test Range AA-5
Title 10, United States Code, man

dates that major weapon system and
munition programs undergo a realistic
LFT&E program. CSTA's Test Range
AA-5 provides a self-sustained, secure
area where this type of testing can be
conducted.

Range AA-5 permits me dynamic fir·
ing of tllreat munitions at ranges of up
to 1,000 meters and permits static det
onations at three areas. Dynamic
launches of missile munitions are exe
cuted on eitl1er a horizontal or elevated
rail-launch system (Figure 1). CSTA de·
veloped this technique to satisfy testing
requirements for horizontal trajectory
and top attack missile systems. The ele
vated rail permits missile angle-of-at·
tacks of between 0 and 88 degrees.
During the construction of the AA-5 fa
cility, security, safety, and data acquisi
tion were me top priorities.

AA-5 incorporates many security
measures to ensure the integrity of ac
quired data. Individual safety is assured
tllrough me use of concrete and steel
enclosures constructed 1,000 meters
from me prime target area. Many ex
tensive measures were incorporated
into AA-5 at me earliest stages of con·
struction to ensure data quality.

Power for environmental equipment
(heaters, air-conditioners, pumps, etc.)
is isolated from the conditioned power
sources for me instrumentation (ballis
tics, toxic gas, mermal radiation, video
and high speed film, radar, and X-ray).

A remotely controlled test asset pro
tection system utilizing aqueous foam,

LIVE FIRE TESTING
AT THE COMBAT SYSTEMS

TEST ACTIVITY
Introduction

The Combat Systems Test Activity
(CSTA) is a major range and test facility
base located on Aberdeen Proving
Ground (APG) in Maryland. Since the
adoption of amendments to Title 10,
U.S. Code requiring that major weapon
system and munition programs under
go a realistic live Fire Test and Evalua
tion (LFT&E), CSTA has emerged as the
"Tester of Choice."

To fulfill the many requirements for
live fire testing, CSTA has constructed
three diverse test ranges which bring
together state-of-the-art electronic and
mechanical instrumentation concerns
demanded by .S. Army LFT&E guide
lines.

Winner of the U.S. Senate 1992 Pro
ductivity Award, CSTA prides itself on
its testing heritage. This is especially
true in the case of Congressionally
mandated live fire test and evaluation
programs.

In 1986, the much ballyhooed
Bradley live Fire Program began its 14
months of live fire testing at APG. In
1987, it was tile Abrams MlAl Main
Battle Tank's tum. And in 1991 the
MI09A6 PALADIN began its 13 months
of Congressionally mandated testing.
The unique challenges faced in live fire
testing along with the stringent re
quirements placed upon me conduct
of test programs under U,S. Army
gUidelines, creates the demand for
highly specialized test sites such as
tho eat CSTA.

Unique Facilities
The Combat Systems Test ActiVity

has within its 52,000 acres of land and
water some of the most advanced,
state-of-the-art, data acquisition equip
ment and processing technology cur
rently available. This technology pro
vides CSTA wim me capability of exe
cuting even tile most comprehensive
and exhaustive LFT&E programs. Three
facilities in particular (AA-5, "Super-
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an oil/water separator, and a recovery
tanle The Superbox facility has proven
its wonh many times over and in this
environmentally aware society, will un
doubtedly prove invaluable in the future.

Underwater Explosion Test
Pond

Increasingly strict environmental reg·
u1ations have also impacted testing con
ducted by the U.S. Navy. Moved from
the oceans, to the Gulf of Mexico, to
the Chesapeake Bay, to Bush River, MD,
the avy' testing was headed down
stream until CSTA, in conjunction with
the Navy, developed and constructed
the Underwater Explosion Test Pond
(UNDEX). The pond, pictured in Figure
3, measure 330 feet in surface diame
ter, is 60 feet deep, and has a flat bot
tom diameter of 70 feet. It can be used
for urface and subsurface shock test
ing and has a maximum explosive
charge weight capability of 400 pounds
TNT equivalent.

To complete the Navy's in-shore test
ing reqUirements, CSTA is currently
constructing the UNDEX Test Facility
(lITF). The UTF will be 1,000 feet in
surface diameter, 150 feet deep, and
will have a flat bottom diameter of 300
feet. The maximum explo ive charge
weight will be 4,100 pounds TNT equiv
alent. TIle UTF also boasts a barge slip
for delivery of test items direct from the
Chesapeake Bay.

Instnunentation
These three facilities, unique as they

are, have one common factor: instrtl
mentation. CSTA has incorporated into
the e facilities the most advanced data
acqui ition and engineering eqUipment
available. [n tmmentation at CSTA's
LFf&E facilities can be divided into the
following categories: photographic and
radiographic; toxic ga ; thermal radia
tion; ballistics; automotive; :tnd asset
protection.

Photographic and
Radiographic

Both 35mm and 120mm still photog·
raphy, as well as Video, document each
step of tile live fire test process. The
proces begins when the test assets ar
rive and is not completed until the last
test is conducted. The picture and
video provide an accurate, descriptive
account of the entire test cycle.

Remotely operated pan-and-tilt video
cameras are also used to provide test
documentation and to proVide a remote

viewing capability at me safety enclo
sure 1,000 meters away. Ballistically
protected cameras are placed within
the test item to document the interior
of the as et during testing.

ffigh speed mm, typically between
5,000 and 10,000 frames per second, i'
used to document threat orientation
during flight-to-target and at target im
pact. Oppo ing cameras document yaw
and pitch deviants as well as inlpact ori
entation of the tlueat.

Doppler radar ystems are frequently
used to acquire muzzle, in-flight, and
striking velocities. High speed, high
voltage, flash radiography equipment is
also a proven asset when test require
ment dictate a need for permanent,
clear images of extremely high speed
events. Radiographic instruments em
anate high fluence densities over brief
time pcrinds to capture silhouettes of
metallic objects Without blurring or
streaking.

Measuring Toxic Gases
Toxic gas concentrations witl1in me

confmes of a troop carrying vehicle are

Figure 1.
The SuperRail,
a computer
controlled,
elevated rail
for dynamic
missile launches.

extremely imponant as toxic gases can
be both incapacitating and deadly and
can be undetectable to the average
crewman. Of particular interest are me
concentrations of carbon monOxide,
carbon dioxide, nitric oxide, nitrogen
dioxide, hydrogen fluoride, hydrogen
bromide, hydrogen chloride, acrolein,
formaldehyde, and hydrogen cyanide.
All of these compounds may be formed
in the event of a perforation into me
troop compartment of a vehicle or in
tile event of an onboard flte.

Toxic ga es are typically measured at
each crew position witl1in the troop
compartment before, during, and after
a test event. In tbi manner, a complete
history of toxic gas concentrations
witl1in the confines of the vehicle is
produced. Once concentration level
are determined, tile values are com·
pared against criteria developed by tile
urgeon General' Office to derive

crew incapacitation levels.

Measuring Thermal
Radiation

During typical live fire testing, free

Figure 2.
The $13.5
million
Depleted
Uranium
Containment
Facility.
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air thermocouples and heat flux
calorimeters are placed on the crew
simuIants. Typically, three thermocou
ples and two calorimeters ~Lre utilized,
but the acquisition system is capable of
many additional channels. Heat flux
measurements aI.1ow the summation of
radiant, conductive, and convective
tbermal loads. Prediction of second-de
gree bums is accomplished by compar
ing the acquired thermal readings
against established bum criteria.

Collecting Ballistics Data
Crew acceleration data is acquired

through the use of human hybrid simu
lants. These hybrids are identical to
those in u e throughout the automo
tive indu try in cra h testing. They pro
vide acceleration data in three axis at
three general locations: the head, the
chest, and the pelvis. Additional.1y some
advanced hybrids provide shear, bend
ing, compression, and torsion mea ure
ments at the neck, the spine, and in the
legs.

Crew blast overpressure data i ac
quired through the use of pressure
transducers which are typical.1y affixed
to the crew simulants. Overpressure
data is analyzed against a human injury
curve to determine a level of incapaci
tation as a re ult of exposure to pres
sure waves of varying magnitude and du
ration.

Component ballistic shock data and
Strain data are acquired through the
use of piezoelectric and piezoresistive
accelerometers and through the use
of strain gauges. Accelerometers and
strain gauges are affIXed to critical com
ponents and/or rigid armor to deter
mine shock loads transmitted to the ve-

hicle as a re ult of an "attack."
Shock data is compared against an

established criteria for the particular
system being tested to determine dam
ag and/or degradation to a given com
ponent or structure. One readily appar
ent outcome of this type of data acqui
sition is the now fundamental u e of
shock damping material in component
mounting procedures.

Automotive Instrumentation
LFf&E could not be complete with

out a detailed, accurate account of the
target vehicle's response to the attack.
In the initial phases of the test, a base
line of vehicle performance is estab
li hed against which aI.1 post- hot auto
motive tests are compared. The base
line test incl tides such parameters as
top speed, acceleration, and braking
distance. Also, on-board electronics
such as range finders, optical sights,
ballistic computers, and communica
tions equipment are also thoroughly
tested for the baseline. FollOWing each
test event, the vehicle is retested in a
like manner to determine if any degra
dation of the vehicle's components has
occurred.

Protecting Test Assets
The final instrumentation group is

the package of equipment which pro
tects the target asset. LFf&E typical.1y
involves destructive testing against
multi-million dollar vehicles or other
defense eqUipment. Although tbe tests
are destructive in nature, it is not the
intent of LFf&E to destroy the assets.
The asset protection system employs
omni-directional , pan-and-tilt fire noz
zles which permit direct and accurate

application of water and/or aqueous
foam onto the asset. In addition to this
external protection, Halon, C02, and
water lines are plumbed into the vehi
cle' crew area and engine.

Conclusion
LFf&E demands the most advanced

electronic and mechanical instrumenta
tion. When a typical live fire event may
cost upwards of 575,000, data acquisi
tion becomes extremely important. At
CSTA, some of the most innovative and
experienced cientists, engineers, and
technicians work together to provide
the forema t arena for much of the
most important vulnerability and lethal
ity testing conducted within the De
partment of Defense.

TRACY SHEPPARD is a project
engineer with the Live Fire Vulnera
bility Directorate, Combat Systems
Test Activity. He recently completed
testing and the final report on the
new Ml09A6 PALADIN, 155mm
Self-Propelled Howitzer LFT&E
prOject.

Figure 3.
Aerial view

of the
Underwater

Explosion
Test Pond.
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ADVANCED POWER SYSTEM
DEVELOPMENT PROGRAM

FOR THEATER
MISSILE DEFENSE

GROUND BASED RADAR

airfoils; GBR rhen bring the enemy tar
ger and the interceptor together to kill
by direct inlpact or high explosive.

The GBR-PO selected Belvoir to eval
uate GBR power requirements and pro
pose advanced power system concepr
in 1992. Early in the evaluation, GBR
PO and Belvoir noted thar radar power
must be analyzed from a systems per
spective to achieve tile desired end
item capabilities. Belvoir completed
the conceptual design phase in early
1993 and is currently preparing de
tailed designs, perforn1.ing component
testing, and pur uing long-lead campa
nent acqui ition. Belvoir prototype
power systems will include mobile
power sources and electrical switch
gear.

The goal of the GBR-PO/Belvoir Ad
vanced Technology Demonstration
Program is to develop an advanced rna
bile electric power system that meets
Theater Missile Defense (TMD) require
ments. In addition, the power system

Introduction
The Gulf War dramatically illustrated

the importance of highly mobile radar
detection/missile interceptor systems
such as PATRIOT. Streaking across mid
dle eastern skies, PATRIOT missiles
helped dampen the Iraqi cud "rain of
terror." But intercepted Scuds still
wreaked some damage on their primar
ily civilian targets. PATRIOT intercepts
occurred too close to these targets to
spare them from showers of shrapnel
and debris. Had the Scuds borne chem
ical/biological payloads, the conse
quences would have been disastrous.

New missile and radar systems are
now being developed to provide a
more effective defense. The U.S. Con
gress, recognizing the importance of
improving our theater missile defense
systems, passed the National Missile
Defense Act; tl1.is legislation mandates
that the Theater High Altitude Area De
fense (THAAD) missile system be oper
ational by 1996.

The Belvoir RD&E Center is working
to provide power for the Ground Based
Radar (GBR) system (see Figure 1), an
integral element of the THAAD con
cept. GBR i designed to detect and
track incoming missiles at ranges far
exceeding those of rhe Army's current
PATRIOT radar system. TIle GBR sys
tem enable missile systems such as the
TIfAAI) system to intercept and neu
tralize enemy missiles much earlier in
their trajectories, reducing the effect of
an incoming missile payload on de
fended theaters. TIle THAAD system
eliminates secondary damage to popu
lated areas caused by the debris of tar-

By Scott Coombe,
Thomas Childers

and Eleanor Raskovich

geted missiles.

Program Description
The GBR and THAAD systems are

being developed by the Ballistic Missile
Defense Office (BMDO), formerly SOlO.
GBR ~l'stem development is funded
through the program executive of
fice-Missile Defense (pEO-MD) and
managed by the project manager,
Ground Based Rad<lr Project Office
(GBR-PO).

TIle GBR radar uses a ph<lsed array
design to send tracking pulses, tracking
the enemy target and the imerceptor si
mulranaeously. GBR sends coded radar
pulses to the interceptor to control its

ElK1.I'OftIe;t
Equlpmonl
Unit (EEUI

REUOTA8LE
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300 ,.. "'lern"

Advanced
Pow..
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Figure 1.
Ground Based
Radar System
concept.
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Program Risk Reduction
The objective of the overall program

is to provide a single system design ca
pable of meeting user requirements.
Because technical risks are inherent in
any advanced deveiopUlent program,
Belvoir is focusing on the follOWing
methods of risk mitigation:

This high frequency alternator, if
proven reliable, could produce signifi
cant reductions in system size and
weight. The reductions would be in the
alternator, the generator set housing!
structure, and the transformers. High
frequency (700-1,000 Hz) power re
quires much smaller transformers than
60 Hz power. The transformers are
used to reduce the 4,160 V output volt
age to a useable range for the radar sys
tem. Other system benefits include im
proved power transmission efficiency
and power growth potential.

TherequirementforsoldiercoUlpa~

ible controls will be met througb the
use ofa display panel or "touch screen"
that proUlpts the operator or maintain
er for input. The systeUl provide ac
cess to all necessary information (elec
trical, engine-mechanical, teUlpera
tures, etc.) and provides features such
as troubleshooting, input/retrieval of
maintenance data, and prognostics
(failure prediction). Belvoir has already
developed and demonstrated a micro
processor-based generator set control
system with these capabilities.

BELVOIR RD&E CENTER
POWER GENERATION DMSJON

10 JAN 1994

Figure 2.
Advanced GBR power system diesel version.

system, Belvoir focused on the largest
and heaviest components involved: the
engine, alternator, and transformers.
Two turbine engines, the T55 and T64,
were identified as candidates. Both are
used in DOD helicopters. These en
gines provide high power density and
are already supported in the DOD sup
ply system.

For the diesel alternative, Belvoir
quickly identified engines that are al
ready optimized for size and weight to
meet the stringent power density de
mands of heavy tanks. Among the can
didate diesel engines are the Condor
V12 by Perkins, which is used in the
British Challenger tank, and the MT
883 by MTIJ, which is used in the
French LeClerk tank and is under con
sideration for the U.S. Marine Corps Ad
vanced Assault Amphibious Vehicle
(MAY).

The current plan is to use off-the
shelf 60 Hz alternators. The weight of
these alternators creates some difficul
ty meeting overall diesel power system
weight goals. However, initial designs
still indicate this weight goal is achievable.

During the 1980s, Belvoir developed
a power dense, high speed, high fre
quency alternator for pulse power ap
plications. It is a high risk, high payoff
component in the overall power sys
tem development. Long-term Belvoir
plans call for testing this in-house pro
totype alternator to assess its ability to
meet system reliability goals.

Approach to Power System
Development

Recent developments reduced the
technical risks of meeting the combina
tion of stringent TMD requirements to
a manageable level. Advances have
been made in diesel and turbine en
gines, alternators, signature suppres
sion technologies, and microprocessor
based controls.

To minimize size and weight of the

Key Operational
Requirements

The GBR power source must be
lightweight and small enough to trans
port using U.S. Air Force fixed wing
cargo aircraft (roll on/roll off). Army in
ventory and/or commercial mobility
platforms (trucks/trailers) will be used
for transportation. It must be reliable,
transportable by C-141 (required) and
C-130 (desired) aircraft, and have off
road capability. The GBR power source
must be Signature Suppressed, Electro
magnetic Pulse (EMP) and Electromag
netic Interference (EMl) hardened, Nu
clear, Biological and Chemical (NBC)
survivable, and soldier compatible.

Belvoir's Power Gene.ration Division
is evaluating the e and other GBR
power requirements to develop an ad
vanced power system. Belvoir has ex
tensive experience in implementing
these requirements on systems such as
PATRIOT and Regency Net Power
Plants, STAG (Survivable Tactical Army
Generator), and the Tactical Quiet
Generator Set family.

will incorporate features that may be
required for powering other Depart
ment of Defense (DOD) systems. The
power system will demonstrate the fea
sibility of meeting projected require
ments for the TMD Engineering and
Manufacturing Development phase
scheduled to begin in FY97. An interim
goal is to demonstrate prototypes dur
ing an FY96 User Operational Evaluation.

Current plans are to build both
diesel and turbine based systems (see
Figure 2 and 3). They will be evaluat
ed on the basis of life cycle cost and
technical performance. Each system
will provide 1.1 megawatt or more of
continuous, tactical quality power.
Each system will incorporate the
power tran fer capability necessary to
supply 930 kW, low voltage DC for
GBR solid tate radar modules and 170
kW, 120/208 V, 60 Hz for auxiliary
loads.
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• First generator set to incorporate
signature suppression, nuclear surviv
ability, and advanced controls.

• First cross-country mobile genera
tor set above 750 kW that is small and
lightweight enough to transport on
C-130 or C-141 aircraft.

Through the use of a system level de
sign approach, risk mitigation, and the
incorporation of advanced and existing
technologies, tile Ground Based Radar
advanced development progtafi} will
provide an extremely capable, cost ef
fective component for tomorrow's crit·
ically important theater mis ile defense
systems. It will give tile U.S. military
the power it needs to defend our
troops and allies against airborne
threats.

SCOTT COOMBE is the Belvo'ir
project leaderfor tbe Ground Based
Radar Power Sow'ce Development
Project. He bolds a B.S. degree in
mechanical engineering and a
master's degree in engineering/rom
Virginia Polylechnic Institute and
Slale University.

mOMAS ClllWERS works in the
Power Generation Division at
BRDEC. He holds a B.S. degree in
physics/rom MalY Washington Col
lege in Fredericksburg, VA.

ELEANOR RASKOVICH works in
the Power Generation Division at
BRDEC. She bolds a B.A. in English
literature and an M. . in physics
/mm tbe University 0/ California,
Los Angeles.

Multiple Program Paths - A turbine
system has the best chance of meeting
technical requirements, but a diesel ap
proach may also meet requirements
plus offer significantly lower fuel con
sumption. It is not yet clear which ap
proach will yield the lower Iife-eycle
co t. One significant factor in consider
ing a life cycle cost estimate is that the
turbine engines considered are already
in the DOD supply system, but the
diesels are not. Infonnation necessary
for an accurate cost estimate is being
collected and will be finalized upon
completion of prototype testing.

Focus on Non-Developmental Com
pO/urnts - Although a developmental
effort is required to produce a power
system that meets user requirements,
virtually all major components and sub
systems can be acquired on a non-de
velopmental basis. Belvoir's prototype
designs emphasize the use of existing
off-the-shelf components. Commercial
ly available components can be used in
both the mrbine and diesel systems.
The exception is the diesel engine,
which will require a moderate level of
modification to meet the specified
power levels. Among the engine modi
fications anticipated are the use of se
quential mrbocharging and changes
from mechanical to electronic unit fuel
injectors.

Multi-User Approach - The proto
types being developed will primarily
satisfY TMD requirements, but Belvoir
is coordinating closely with the project
manager· Mobile Electric Power (pM
MEP) to ensure that the designs incor
porate features that meet the needs of
other users within the Army and
throughout DOD. For example, if the
prototype diesel power system is only
capable of providing 0.9 MW inStead of
the 1.1 MW required for GBR, this
power level will still be suitable for re
placement of the 0.75 MW power sys
tems now available from PM-MEP. PM
MEP indicates an interest in future re
placement of the 0.75 MW system with
the GBR power system.

Preplanned Prodttct Improvement
(P3l) - Belvoir has identified two P3I ef
forts to meet potential future require
ments:

• Mobile Track System - This is a
mobility enhancement that is currently
being developed by Tank Automotive
Command Research Development and
Engineering center (TARDEC). The sys
tem consists of a tank-type rubber track
that significantly reduces ground pres-

sure and provides enhanced cross
country mobility in sand and mud. The
system is already available for some of
the smaller trailers in the inventory but
is under development for larger mili
tary trailers.

• lightweight Alternator - Amedium
risk 60 Hz alternator and a high risk!
high payoff, high frequency alternator
product improvement program may be
pursued to reduce overall program
risk.

Power System Advisory
Committee

The GBR Power System Develop
ment Program will produce advanced
technology demonstrators for use in a
Milestone II decision in January 1997.
Due to tile advanced nature of the
power systems, technical decision
points will occur throughout the pro
gram requiring knowledgeable organi
zations and personnel to recommend
proper program direction.

The GBR-PO established an advisory
committee to make technical decisions
and implement progtafi} plans. The
committee consists of tile Air Defense
Artillery School, the Corps of Engi
neers' Prime Power Battalion, Training
and Doctrine Command (TRADOC),
PM-MEP, GBR-PO, Los Alamos National
Labs, and Belvoir. This group spans a
broad range of disciplines and will be
invaluable in solving issues that require
input from the technical and user com
munities.

Conclusion
This advanced power system will

represent an important new level of ca
pability for tile Department of Defense.
Some of tile important "firsts" include:

• First generator set in this power
range to be developed for tactical mis
sions (off-road mobility).

BELVOIR RD&[ C[tiTER
POjIf(R G[N[RATlON DlVSlON

10 IN.l t99'-

Figure 3.
Advanced
GBR power
system turbine
version.
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PRECISION
AUTOMATED

TRACKING
SYSTEM

USED
AT

YPG
By SPC John S. Paramore

Shown here is the base of the laser tracking mount.
The base is supported on individual cement ped
estals. This allows the mobile trailer to remain stable
for completely accurate test results even in high
winds up to 50 mph.

In a time of budget crunches, an un
certain economy, and world disorder,
the U.S. Army Yuma Proving Ground
(ypG), AZ, is helping the military
forces of the U.S. stay strong by testing
new technology, equipment and muni
tions for the U.S. warriors of tomorrow.

One of the keys to the preci ion test
ing done at the proving ground is the
use of precision automated tracking
systems using a pulse laser. The system
is a mobile laser tracking and ranging
system that gathers, records and dis
play space position information on a
wide variety of vehicles and targets in a
reaJ-time data mode. Thi accurate sys
tem records, displays and allows test
engineers to review the data while the
test is in progress.

The lasers are used at installations
ranging from NASA to Fort Bliss, TX,

and six of these systems are currently
in use at YPG. The lasers have tracked
many different targets in their time of
service at YPG. They have tracked peo
ple, rockets, aircraft and airdrops of
equipment. Their use enables test engi
neers working on projects to get im
mediate tracking and positioning data.
Gene Smith, electronic technician,
YFG Field Instrumentation Branch
Electronics Division, said, "We tracked
everything from people to the B-1
bomber. TIle test load and size ofYuma
Proving Ground determined the num
ber of sites we operate. With the six
sites we currently maintain, we are
able to track a target anywhere on the
range."

TIle closest site is 5.s miles from the
YPG range operations center and the
most distant is 54 miles from the range

operations center. Each site is specifi
cally situated to cover different types of
tests and to support one another on
lengthy tests over wide areas.

The system accuracy is comparable
to that of multi-station cinetheodolites
(a sy tem of high speed cameras which
determine the position of the object
being tested). But high precision space
position data costs significantly less
with the laser trackers and is avail.able
much sooner. Data can be recorded,
displayed, and reviewed while the test
is in progress. The GTE Sylvania track
ers are believed to be one of the
world's most accurate laser ranging
and tracking systems of this type. It has
a number of important advantages over
radar and cinetheodolite position-mea
suring systems.

"The lasers are absolutely critical for
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The mobile laser tracking system is a self contained unit capable of being
transported anywhere.

most tests. Other methods of tracking
aren't instantaneous and, because the
lasers provide insL1.f1t feedback with
great accuracy, they are the primary
designator for information derived
from a test. They are currently even
more accurate than the Global Posi
tioning System," said Smith.

The tracker works on somewhat the
same principle as a radar setup. The
system measures azimuth, elevation,
and range automatically by transmitting
a laser pul e to a target and measuring
the angle of return and the round-trip
time. Unlike radar, the system gathers
space position data on targets, day or
night, during bad weather or condi·
tions of low visibility.

The system uses infrared lasers to in
terrogate a target 100 times per econd
with a shorr laser pulse. A retro-reflec
tor mounted on the target has an
arrangement of three internal mirrors
which reflect the laser pulses back to
the receiver in the tracking mount with
high effi ieney. This increases tracking
range (to 30 km) and provides target
position accuracy with the elimination
of dutter and background noise that
plague radars.

"The farthest target we have ever
tracked was 140,000 feet away, but to
do that the system has to be running at
optimum levels. Targets can't outrun

the laser, but they can outrun the
mowlt," said Smith.

The laser, its electronics, and all op
tic are contained in a tr.liler that is de
signed to maintain system accuracy and
stability in winds up to 50 mph. This is
achieved when the tracking pedestal is
raised free of the trailer frame with
jacks on cement pedestals. This me
chanical isolation keeps ordinary oper
ating movemems from interfering with
the accuracy of target tracking. In addi
tion, internal temperature controls
maintain comforr inside when outside

temperatures are between zero and
120 degrees Fahrenheit.

The optical mount is a servcxlriven
elevation-over-azimuth mount carrying
the opticaVlaser package. The optical
mount, in turn, is located on a three
legged pedestal independent from the
trailer structure. The mount automati
cally moves in response to: la er error
signals in auto track, joystick outpnt in
manual and normal modes, computer
output in the computer operating
mode, or signals from a remote track
ing site when in the remote operation
mode.

Alison Hiers, electronic engineer,
YFG Field Instrument Branch, Electron
ics DiVision, S<1id, "We are going to be
modernizing the systems in the near fu
ture. The upgrades wiU combine the
computer interface unit and the system
computer. The new packages will have
a touch screen for entering data and
targets. Tlus modernization i for oper
ator ease and to bring the system to a
level where spare parts are more readi
ly available."

The data gathering equipment con
sists of two dual·pen X·Y plotters and a
Videotape recorder (VTR). The plotters
display space position data in real time.
The VfR records the output of a 1V
camera.

A keyboard terminal makes up the
main interface between the operator
and the data proces ing subsystem. Be-

Alison Heirs
(left) and Gene
Smith wait for
the system to
warm up before
a test. Heirs
and Smith are
electrical tech
nicians in the
electronics divi
sion of Yuma
Proving
Ground's Test
Maintenance
Branch.
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put is a IS-nanosecond pulse of in
frared (1.06 micron) laser energy
which is beamed at the target. These
pulses also trigger an interval counter
in the range computer. When a pulse
returns from the target, the counter
stops, giving the range to the target.

"Peak power in the laser is a million
and a half watts, but average power is
four and a half. A hundred pulses per
second is fast by laser standards; the av
erage is 40 to 60," said Srni th.

To manually acquire a target, the op
erator slews the optical mount with a
joystick while watching the monitor.
When me target is witllin me acquisi
tion field at the center of me screen, he
fires the laser and me system automati
cally locks into track. The automatic
tracking is triggered by the return of
me laser pulse from me target retro-re
flector. For automatic acquisition, me
desired mode of operation, the track
ing system processor determines target
coordinates from remote site data and
directs me optical mount until lock-<Jn
and automatic tracking are achieved.

The laser tracking system has many
of the advantage of conventional
radar, wimout the problems. Accuracy
is much greater, and like some radars,
the tracking system works from a single
station, is mobile, and can operate day
or night. Unlike radar, lasers are im
mune to multi-path clutter or backscat
ter. And me accuracy of the tracking
system is not to be found in the world
of radar.

"Working with lasers is one of me
best jobs to have at Yuma Proving
Ground. Global po itioning systems
will probably replace lasers in me fu
ture, but right now and for years to
come, it will be me best system to use
for tests,' said Hiers.

May-June 1994

SPCJOHN S. PARAMORE is a u.s.
Army photojournalist at the Yuma
Proving Ground Public Affairs
Office.

the acquisition of a target using real
time data from a remote facility. Third,
the processor computes the target po
sition and velocity in real time for plot
ling and display. Finally, the computer
program automatically tests all transi
tions of the 18-bit digital encoders on
the azimuth and elevation axes of the
optical mount. Data available for plot
ling includes target position in carre
sian coordinates, target velocity and
target po ition in polar coordinates.

These parameters can be plotted in
combinations or against time. Target
mounted retro-reflectors are small,
lightweight, and mgged. They are pas
sive components; an occasional clean
ing is all they need to keep them fully
operational. In addition to target
mounts, Flexite, which is a roll of plas
tic fabric with laser reflectors, is used
quite frequently at Yuma for tests on
equipment wh.en a mirror will not be
effective.

The laser tracking system itself uses
a Neodymium-YAG laser transmitter. A
Xenon f1ashlamp pumps the laser rod
at loo pulses per second. The laser out-

The laser tracking
mount consists of an

infrared camera on
top of the pulse

laser. The camera is
actually boresighted

with the laser to
make tracking a

target easier.

fore the mission, the terminal acts as a
nonnal processor to enter mission pa
rameters. After the mis ion it displays
taped tracking data for rapid relay to
test engineers.

TIle tracking system data processing
subsystem controls the tracking subsys
tem and formats data for recording and
real-time display and ploning. The com
puter interface unit prOVides the inter
face for the tracking and data process
ing subsy tern . Data to and from the
magnetic tape unit, the alphanumeric
terminal, paper tape reader/punch, and
X-V plotter is controlled by the proces
sor software program.

The processor software progranl has
a number of important functions. The
first is greater safety. It can designate
up to IO zones of azinlUth as "corri
dors" in which laser radiation will not
occur or is restricted to prescribed lev
els. TIle program shuts down the laser
transmitter in these zones and-using
track history-moves the mount smooth
ly through the corridor. Once clear, the
transmitter turns on again automatically.

The econd important function is
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NEW
TRACK-TENSIONING

SYSTEM
MAY
CUT

TANK
MAINTENANCE

COSTS
By George Taylor
and Dan Bryant

The u.s. Army Tank-Automotive Re
search, Development and Engineering
Center (TARDEC), Warren, MI, has de
veloped a Dynamic Track-Ten iOning
System (DTTS) for tanks. The DTTS is
designed to improve vehicle mobility
by dynamically responding to changes
in running-gear components. This will
allow the vehicle to operate at tbe low
e t po sible track tensions without in
creasing the chance of "throwing" the
track.

A prototype of the system was te
cently installed on an MI·serles tank by
TARDEC. The vehicle, referred to as
the Suspension Technology Demon
strator ( TO) is now undergoing per
formance and durability testing at
TARDEC, and is scheduled for more
formal testing later this year at the Wa
terways Expetiment Station in Vicks
burg, MS.

In any tracked vehicle, it is necessary
to adjust the tracks periodically to
maiotain the proper track tension
around the running-gear envelope. The
reason for thi is that the heat and
stress generated by the tracks as the ve
hicle travels over terrain causes the
track bushings to compress and wear,
thereby aIJowing the track to stretch
and loosen.

The high wheel travel and mobility
requirements of an MI requires track
tension to be set unnecessarily high so
that the track does not misguide off the
drive sprockets, road wheels or idler
wheels. The disadvantage of such high
track tension, however, is that it in
duces a high rolling resistance on the
vehicle. This means it takes more
horsepower (more fuel) CO operate and
also auses unnecessary wear on the
track and running-gear components.

Setting the track tension in the M1
and MIAI tanks is a daily maintenance
task and can take up to an hour to per
form. It involves adjusting the pressure
exerted by a compensating idler assem
bly on each tracle It is called a com
pensating idler assembly because it at
tempts to compensate the track ten
sion by mechanically linking the idler
wheel to the front road wheel tation.

Each idler assembly is attached to a
rod that connects to a piston in one
end of a large cylioder containing
grease. This rod-piston-eylinder assem
bly is called the Track Adjusting link
(TAL). The TAL is mounted to each of
the vehicle's two front road arms
trailing arms that extend downward
from the hull and connect to the road
wheels and shock absorbers.

The crew adjusts a track's tension by
loosening a locking nut that holds the
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Front Idler
Wheel Adjusted
Dynamically
To Control
Track Path

Length

Position Data
From Wheels

and Other Sources

Dynamic
Track

Tensioning
System.

The purpose of
the Dynamic Track
Tensioning System

is to help
the Army learn

as much
as possible
about track

dynamics
and the potential

for improving
vehicle performance,
while simultaneously

reducing operating
and support costs

and validating
computer models.

rod in position during vehicle opera
tion, and pumping grease into the
cylinder through a grease fitting. As the
pressure of the incoming grease builds,
it slowly pushes the piston forward,
thereby increasing the pressure of the
idler wheel against the track. The crew
continues to pump grea e until it starts
to blowout of the cylinder through a
relief valve, which is pre et to release
grease when the pressure reaches the
de ired level. The locking nut is then
retightened to ecure the idler as embly.

The DTIS system incorporates the
MI idler wheels and associated hard
ware. Unlike the standard system, how
ever, it uses hydraulic pressure to ad
just track tension, thus eliminating the
need to loosen and tighten the locking
nuts and enabling static and dynamic
control of track tension.

The entire track-tensioning opera
tion is automatic. ensors monitor po
sition data from the idler wheels and
road arms to determine the Track Path
Length (fPl). The TPL is an imaginary
line that runs straight around and be
rween the idler wheels, road wheels
311d the fmal drive hubs. Statically it
varies from the actual track length by
the sag in the top part of the track.
These po ition data, along witb vehicle
speed and hydraulic system pres ures,
are fed into a microprocessor, which in
turn compares the actual TPL to the de-

sired TPL. It then controls the hy
draulic system's servoactuator to move
the idler assembly accordingly. This
concept will allow the vehicle to oper
ate at the lowest possible track tension.
The benefit is reduced fuel consump
tion and reduced wear on running-gear
components while also keeping the
track on during cross-country travel or
high-speed maneuvers.

The purpose of the DTIS is to help
the Army learn a much as po ible
about track dynamics and the potential
for imprOVing vehicle performance,
while sirnultaneou Iy reducing operat
ing 3l1d suppon costs and validating
computer models. The current configu
ration of the DTIS is not intended to be
retrofitted on the M1 but is expected to
drive design requirements and goals for
future tracked vehicles.

GEORGE TAYLOR is a technical
writer in the Marketing Office of the
u.s. Amzy Tank-Automotive Re
search, Development and Engineer
ing Center (TARDEC), Warren, MI.

DAN BRYANT is a senior project
engineer in TARDEC's Mobility
Technology Directorate.
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SPEAKING OUT

What Are Your Experiences Thus Far,
Both Positive and Negative,

As A Member
Of the Army Aquisition Corps?

Larry D. Holcomb
Deputy Program Executive,
Aviation
Office of the PEO-Aviation
St. Louis, MO

My views and experiences with the Ac
quisition Corps are all positive. We are cer
tainly feeling growing pains, but in my view,
growing pains are a healthy indication that
we are in fact growing. In me last two yean;,
the Acquisition Corps has taken sbape and
become a reality. The uniformed members of the Corps are now
managed at TAPA with clearJy defined career development schemes
and completely included and doing well in the central selection
process. On the civilian side, we still have a great many challenges
and substantial work ahead to be done.

My view is that me Acquisition Corps offers reaJ potential for solv
ing many of me problems associated wim me scale down of me de
fense work force and the problems associated with smaller budgets,
organizational restructuring, fewer promotions, and a general sense
of desperation in the eyes of many looking to their personal future.
The Acquisition Corps, with its structure of profe slona! develop
ment goals and objectives and focus on the members of the acqui-
ition work force, can be a keystone in supporting our long range

goals both for individuals and members of the research, develop
ment, and acquisition team. The emphasis on professional devel
opment, education, technical currency, proficiency, and integrity
and ethics, as well as continuous improvement give us a strong set
of underpinnings to weather these hard times. I recently heard from
a leader for our d.efense electronic industry that the market life of
the lap top computer is around nine montlls before new technol
ogy drives it off the market and I""cplaces it with a later version. This
expJosion in technoJogy and the challenges in changing the way we
do business offers all of us some great opporrunities to grow in the
AcqUisition Corp. We have to come to grips willi new ideas and
change. Central selection of civWan project managers will become
a reality. We must have programs for civilians that recycle them in
the changing technology explosion that maintains their proficien
cy in llieir field. A training v.ith industry program ruight meet tllis
need. An increase in leader-to-Jead ratios and reduction levels of su
pervision tl,at have grown up over the years is inevitable. This will
place a far greater demand on the leaders of tomorrow in tenns of
counseling, supervision, and professional development of subordi
nates. We can expect continued change like the recent revision of
me Program Managemeot Course at DSMC to better address the needs
of me acquisition work force. There may be a growing number of
local programs such as the Gateway Universiry program here in St.
Louis that are tailored to meeting me professional development needs
of the Acquisition Corps in the future.

The beauty of starring wilh a blank sheet of paper as the Army
has done wim the Acquisition Corps is tilat if we are dedicated, imag
inative, and innovative, we can write a uccessfuJ SlOry for Army
acquisition that exceeds any of our expectations. I am encouraged
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by the strides made so far_ All of us as members of the AcquiSition
Corps must accept a personal responsibWty for recruiting new mem
bers and developing those who have been selected to guarantee the
success of the Corps in me loog run. ill spite of a few clouds on
the borizon that we must deal with, the future is bright and chal
lenging.

Roxanne C. Braun
Product Manager, Army Food
Management Information System
(AFMIS)
Office of the PM, Integrated
Logistics Systems
Fort Lee, VA

With the e tabUsbmenr of the Army Ac
qui ition Corps, a large body of loosely Or
ganized and somewhat autonomous groups
of acquisition personnel began me t:ran5

formation into a true professional entiry. With my I I-year background
in logistics and acquisitioo, I could perceive, upon my accession into
tl,e Corps, the developing stages of the expertise, comruitmeot, ethics,
and maintenance of standards necessary to define a professional body.
Wim over five years experience in a Project Manager's Office, and
four years in a Product Manager's position, I am gratified to see the
precepts for me estabU bment of the Corps continuing to deVelop
and manifest itself into the entire process. As in any organization,
there are positive and negative aspects. I can truthfuUy say that me
positive a pects far outweigh any negative aspect I can deterruine.
I would like to discuss two major positive aspects and one negative
aspect that have directly impacted upon me.

The major benefit in the establisbment of the Acquisition Corp
is the fonnaJized system of education and training opportunities. The
knOWledge required 10 perfonn the crucial duties and responsibil
ities of a ProgramlProduct Manager must be developed from a bal
anced approach. While experience is a critical part of career de
velopment, Once an individual progresses into the managerial and
executive realms, this experience must be augmented with a sys
tematic approach of formalized training and education. ill my own
case, the opportuniry to attend tbe Army Management Staff College
and the Program Manager's Course sharpened my skills and tech
nical capabWties, while broadening my vision in all aspects of the
acquisition process. In addition, the opportuniry provided h3s allowed
me to receive my B.A. in management and continue taking cours
es to realize a master's degree in acquisition. The iotegration of ex
perience, training, and education has furthered my development as
a manager and a leader, gready eohancing my ahility to provide qual
iry systems to our users. Rounding out this acaderuic system i p0
tential attendance fnr Corps members at the Senior Service Schools
and associated fellowship programs. This higher level of education
will greatly assist the seasoned, well balanced manager 10 progress
to executive duties.

The second positive impact is in the establishment of a common
body of professionals, sbaring experiences, successes and failures
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Mary S. Thomas
Acquisition Structure Division
OASARDA
The Pentagon

My most positive experience tims far as
a member of the Army Acquisition Corps
was the opportu.n.ity to partiCipate in the
Harvard Business School Program for Mm
agement Development (pMD). PMD is a
three·mondl program designed as an inte
gral part of ti,e Harvard Business School cur

riculum and built a.round the same courses offered to the school's
M.B.A. students.

More than half of the students in the program came from foreign
countrie . Exposure to dleir broad array of perspectives and expe·
rience was at Jeast as educational as the classes themselves. In ad
dition, me length 3lld intensity of the program aUowed me to step
back from my daily routine and evaluate my own goals, strengths
and weaknesses. I will continue to benefit from the opportunity to
look beyond my DOD and American perspectives, and to develop
a broader perspective on bu iness in the global marketplace.

Joe Potts
Department of the Army
Systems Coordinator
OSARDA
The Pentagon

On me positive side, I was given the as
signment to be a PEO liaison officer
(sometinles referred to as a DASC) in Feb
ruary 1992. As an AcqUisition Corps memo
ber I attended the Program Management
Course in 1992. The course was educational

and cultural, allowing 420 students in class 92-2 to learn the acquisition
materials in the classroom and experience social functions with Con
gressionalliaiSons on me "Hill.' The class also heard distingui hed
guest lecturers alluncheons md toured a defense contractor's plant.

A PEO liaison officer keep the program manager appraised of
changes in the program caused by a number of agencies within and
outside the Pentagon. We have to react to new information sever-

my orientation, I was selected to be a legislative assistant to Con
gressmm orman is' 1..1' of Vtrginia.

My duties on Congressman Sisisky's staff included providing ad
vice to ilie Congressman on defense acquisition and military issues
as they related to his responsibilities as a member of the House Armed
Services Committee (HASC). My assignments involved attending com
mittee meetings 3lld briefings, conducting research on general de
fense and procurement related' ues, and proViding statement input
3lld questions for the Congressman's committee and subcommittee
hearings and activities.

There are many more experiences iliat I could share iliat would
demonstrate iliat the ,raining with Congress FeUow hip Program
was boili a positive and rewarding experience. This was certainIy
a unique experience to participate in ti,e legislative process, be part
of life of Capitol Hill, and ultimately witness how the Army is inl·
pacted by the process and decisions mat result. If I could pOint to
one negative, it would be that the Acquisition Corps has not re·in
tituted its sponsorship and selection of military and civilian mem-

bers of the Corps to partiCipate in this program. Our acquisition pro
fessionals would truly benefit from such an experience. TIley could
carry much of what they would learn about the legislative process
back to the Army as they continue to serve in acquisition jobs dlfOugh
out the Army Acquisition Corps structure.

SPEAKING OUT

LTC DuWayne W. Jones
Procurement liaison Officer
Office, Chief Legislative liaison
Headquarters, Department
of the Army
The Pentagon

As a member of the Army Acquisition
Corps, I bad a unique opportunity to par
tiCipate in the 1991-1992 Training with Con
gress FeUowship Program. Needless to say,
tllis experience met aU my expectations of
a positive aspect of being a member of the Acquisition Corps. The
feDowsh.ip program was sponsored by the as iStant secretary of the
Army for research, deVelopment and acquisition (RDA) and me Amer·
iC31l Defense Preparedness Association (ADPA). The purpose of ti,e
program was to provide a training and professional development ex
perience in congre ional affairs and ilie legislative process. The pro
gram was uniquely structured to provide insight into congression·
al operations and procedures that impact the Department of Defense
(DOD) budgeting and acquisition process.

After selection for ti,e program by the assistant secretary of ti,e
Anny (RDA), r was assigned a memor, the director of legislative af
fairs at ADPA. He, along wiili other members of his staff, immedi
ately placed me in a two-week orientation program. During that time,
I was immersed in a fast-paced, but detailed study of "We on the
Hill.' I was specifically briefed on operations in a typical congres
sional office (both House and Senate), the functions of congressional
committees, parliamentary procedures, and congressional informa
tion research capabilities. In addition, r studied how the media and
interest groups inlpact ilie legislative process. At me conclusion of

with other members. This network of managers and leaders with a
common background, provides a wealth of information that can re
duce waste and improve fielding of systems across the entire spec
trum. TI,e executive system, with an established chain-of-command
can react to and provide the focus to implement the inlpending
changes and reforms necessary in this changing environment. r have
benefitted from the knowledge, leadership, and experience of my
peers, my supervisors, and senior executive personnel, thus enabling
me and my staff to prOVide a more cost-effective product for the 501
dier.

TI,e major negative aspect of the Corps involves the lack ofa rec
ognizable, comprehensive, fonnaJ career development program. Cur
rently, the embryonic Centralized Referral System does not provide
this service to the career acquisition personnel. The expectations
resulting from the development of this professional body, augmented
by the educational and training opportunities, are not being met by
the current program. In my own case, I am approaching the tran
sition of my program. Yet, I do not have an effective mechanism to
determine future assignments or training leading to future assign
ments. TI,ere i a great deal of personal and professional fro Irdtion
that comes wben you cannor readily see where the experience gained
from a current as igrtment is going to lead. The Acquisition Corps
must further the development ofcareer tracks to ensure successful
managers have a map for continued professional development and
assignment within the Corps. TIle uncertainty must be eliminated
and a re ponsive program established to further utilize the skills re
alized, while prOViding challenging and rewarding assignments that
will benefit the service and the individual.

I feel extremely fortunate to be a member of the Corps. TI,e pos
itive aspects will ensure that the Army will continue to be ready for
the challenge thrust upon it. TI,e opportunity to provide quality
service, while achieving personal goals is the combination that will
keep me a proud member.
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SPEAKING OUT
I

aI times each day with qUick rum-around responses, and this keeps
us busy resolving the programmatics. The reward is that each DA
systems coordinator knows that, as a catalyst in passing information
to sources that can respond to the task, the DASC keeps programs
operational and top Army management informed regarding a pro
gram's programmatics. Thus, a Department of the Army sy tems co
ordinator is a major player in Army programs and in keeping the
Army leadership informed.

Another fun assignment is for the OASC to be called to brief the
assistant secretary of the Army (research, development and acqui-

sitlon) down to the deputy for systems management on the pro
grammatics of the programs he or she monitors. Some of the pro
grammatics are test results, threat changes, and bill-payer exercises.

On the negative side, too much time is spent on bill-payer exer
cises which takes resources away and cause disruptions in the de
velopment and production of new weapon systems. Also a great
deal of effort is spent sustaining low priority programs. Civilian train
ing is not clearly defined after the Program Management Course. Civil
ian career progression is not as clearly defined as military career pro
gression. However, the positives ourweigh the negatives.

CONFERENCES

Obsolescence Conference Announced
The u.s. Army Missile Command, in cooperation with the U.S.

Navy, the U.S. Air Force, the Office of the Secretary of Defense,
and the Defense Logistics Activity, will sponsor a conference on
"Diminishing Manufacturing Sources (OMS) and Materiel Short
ages" Aug. 8-11, 1994, in jupiter Beach, FL. The theme is "A Proac
tive Approach to Obsolescence." The objective of the confer
ence is to develop a more innovative strategy to solving this many
faceted dilemma. By bringing together the best of industry, gov
ernment, and academia, cooperative strategies may be formulated
to solve the obsolescence problem through preventive techniques,
more effective communications, and enhanced system design.
For registration information, contact Susan T. CaldweU at (205)842·
6352 or (205)895-6343, ext 277.

1994 Army Science Conference
Scheduled For June

The 19th Army Science conference will be held at The Peabody
Orlando in Orlando, FL, june 20-23, 1994. This biennial event
was inaugurated in 1957 to provide a forum for presentation,
discussion, and recognition of significant accomplishments by
U.S_ Army scientists and engineers in their efforts to support the
combat soldier of tomorrow. This year's conference, which is
expected to draw more than 800 attendees, is only the second
one which has been open to both the public and private sectors.

The theme is "Assuring the Competitive Edge." Session top
ics include: materials and manufacturing; biotechnology; envi
ronmental and geosciences; engineering sciences; signal and image
prace sing; and life, medical and behavioral sciences.

The four-day meeting will feature the presentations of 225 pa
pers and posters judged as best among those submitted by Army
scientists and engineers. Authors of the most outstanding papers

wiU be selected to receive special recognition and awards.
Throughout the conference, there will be exhibits available

to demonstrate the latest technologies in government laborato
ries and research, development, and engineering centers. This
setting will encourage face-to-face discussions.

Defense, academia, industry representatives and U.S. Army per
sonnel involved with new scientific initiatives and ongoing mod
ernization activities focused on near-tetm and long-range U.S. Army
combat capabilities. Attendance will be beneficial to both man
agement and technical personnel from industry and government
who have an interest in the application of new scientific and en
gineering technologies.

Secretary of the Army Togo D. West is scheduled to speak at
the awards banquet at which the Best Paper Awards and the Small
Business Innovative Research Awards will be presented Also sched
uled to speak at conference events are: Norm Augustine, chief
executive officer, Martin Marietta Corporation; and Dr. Harley
D. Balzer, director of Russian area studies, Georgetown University.

Other key speakers scheduled for the conference include: Eric
Baer, professor, case-Western Reserve University; Lynne jelinski,
professor, Cornell University; Dr. Charles M. Bowden, senior re
search scientist, U.S. Army Missile Command; Dr. Robert B. 0 waJd
jr., director, research and development, U.S. Army Corps of En
gineers; Dr. Rudolf G. Buser, director, U.S. Army Night Vision
and Electronic Sensors Directorate; Paul Woodward, professor,
Army High Performance Computer Resource Center, Universi
ty of Minnesota; GEN Glenn K. Otis (USA Ret.), corporate vice
president, Coleman Research and Engineering; Dr. Clayton B_
Stewart, director of sensors and C2 technology, Science Appli
cation International Corporation; Anil Nerode, professor, De
partment of Mathematics, Cornell University; Phillip S. Myers,
professor, University ofWisconsin;]udith Rodin, professor, Yale
University; and Geoq:e j. Haddad, professor, University of Michigan.

For further information, caU the Army Science Conference Reg
istration Desk at (704)255-0409, to datafax requests for information
to (804)255-0056.

May-June 1994

In Memoriam
Shirley Hills of Colonels Division at PERSCOM died of a heart attack on March 29, 1994.

For the past three years, she was the military personnel staff technician supporting all Ac
quisition Corps colonels. She delighted in taking care of "her colonels" and surely touched
the lives and careers of the colonels population. She will be greatly missed.
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CAREER DEVELOPMENT UPDATE

FY 93 COL Selectees
Congratulations to the following Army Acquisition Corps (AAe)

officers who were recenlly selected for promotion to colonel.

From The AAC
Career Manager...

*Acqutsitfon Position Categories - Functional subsets of acqUisi
tion posltiOtlS. There Q/'e a total offourteen acquisition pos{t{on
categon'es, inclUding /be foUt· t;(Itegorles mentio/led in tbe above
chart. These four categories are: Progroln 7nanagelnel1t (A); Pro
gram management overslgbt (l'); Contracting (to Include cOn
tracting fo/' COtlStruction) (e); and Systems planning, research,
development and engineering (5).

51
51
51
53
53
51
51
51
97
97
51
51
51
51
51
51
97
51
97
51
51
51
97
51

Atkinson, Beverly Baylor, Dennis
Attilio, Kathleen Bazzena, Jerry
Atwood, Thomas Beach, Jimmy
Auger, Richard Beard, James
Avery, Robert Beason, Brent
Awad, Magdi Beauduy, John
Aymen, Lois Beaufait, Louis
Baars, Roland Beavers, Fhilip
Bachbuber, Stephen Beck, Daniel
Bae, Sharon Beck. Scon
Bailey, £scar Becker, Robert
Bailey, Charles Becker, Latika
Baker, William Beeson, James
Baker, James Beilfuss, John
Baldwin, Johnny Belfour-Nixon, Belva
Balla,Robert Bell,Robert
Baran, Antbony Bell, Lawrence
Barger, Jerold Bell, Robert ill
Barik, Sadananda Belrose, Thomas
Ilamaskas, Richard Be/y, Dennis
Bamhan, David Bender, Gary
Barr, Dallas Bennett, Bruce
Barrett, Richard Bennen, John
Barrows, Austin Bennen, Dixie
Bartosik, Francis Bennett, Bobby
Basarab, John Jr. Bennen, Jefferson
Basler, David Bensel, carolyn
Bass, James Benson, Da1Ias
Bassett, David Bentley, Unda
Bastianelli, TIto Benton, Alan
Batelka, Frank Berg, Richard
Bates, Gary Berinato, Bruce
Bauer,Frances BerkheUner, Lynn
Baurngartel, Joseph Sr. Berson, Jack
Bayer, Anthony Jr. Bethel, James
Bayllss, Marcus Jr. Betz, Henry

HAMlLTON, Albert].
HAMMOND, Alan R.
HANRA"ITY, Joseph M,
HAYES, Shamlyn L
HENDERSON, Jerry M.
HOFFMAN,John W.
HOLLY, John W.
JOHNSON, Noble T.
KAFKALAS, Peter N.
KORTZ, James S.
KUFFNER, Stephen).
LEJA. Stanley C.
LUSTIG, Michael L
MAZZUCcm, Michael
NEWLIN, Donald D.
NICHOLSON, David N,
PADDOCK, Joseph P.
PI PLANI, Lalit K.
PRICE, Richard P.
SCHENK, Donald F.
SCHREPPLE, Jeffrey
SHAFER, Jack O. Jr.
WASHINGTON,James M.
WRIGHT, Barry E.

Civilian Acquisition Corps
Accession Board Results

Congratulations to the individuals listed below who have
been accepted into the Army Acquisition Corps.
Abel, Charles
Abeln, Michael
Acosta, Jose
Adams,Donald
Adams, Zeb
Adams, Curtis
Aden, Timmy
AdJam, Arthur
Agee, Forrest
Ahmad, Iqbal
Albright, David
A1Cl"lOder,James
Aliano, Carmelo Jr.
Allen, Charles
Allen, idney
AI1ison, James
Alloway, Jan
A1tgilbers, 1.Mry
Amos, Richard
Amreln, Broce
Andersen, Gerald
Anderson, Ailene
Anderson, James
Anderson, Gary
Andre, William
Andrews, Ronald
Andrus,Robert
Apicella, Frank
Applin, Keith
Arden,Robert
Argento, Joseph
Armstrong, Richard
Armstrong, Robert
Armstrong, Thomas
Arnold, Charles
Ashley, Chester

APe'
v
v
C
v
v
V
A
V
S
A
V
A
V
V
V
V
V
V
V
C
A
A

FA
53
51
51
97
51
53
51
51
51
51
51
53
51
97

NAME
ARNOLD, Albert E,
AlWOOD, Henry ).
BAILER. Richard 0,
BROWN, Roben P.
CAITS, Randall G,
COOPER, Winthrop H.
DIRIENZO, Anthony C.
ERTWINE, Dean R.
FALLO ,Andrew J.
FLOHR, Steven W,
FORNECKER, Chri1;topher
GARCIA, Alben B.
GORRELL, John D.
GUTA, Charle ).

DCGSDC
DIC4
HQAMC

UNIT
ASA(RD&A)

DUlY 1TI1.E RANK.
ASST OEP SYS MGMT BG
DEP FOR SYS MGMT MG
OIR FOR CONTRACTING MG
MIUTARY DEPlITY ASA (RDA) LTG
DEP COMMANDER, SDC MG
DIR OF Y MGMT, DISC" LTG
DCS FOR ACQ MG
DCS FOR AMMO MG
DCS FOR RDA MG
JOlNT PROGRAM MANAGER BG
PROGRAM EXECUTIVE OFFICER MG
PM,COMANCHE BG
PROGRAM EXECUTIVE OFFICER MG

PEO CCS PROGRAM EXECUTIVE OFFICER MG
PEO COMM SYS PROGRAM EXECUTIVE OFFICER BG
PEO lEW PROGRAM EXECUTIVE OFFICER BG
PEO MSL OEF PROGRAM EXECUTIVE OFFICER MG
USA AMCCOM DCG (CHEM) BG
USA ARDEC COMMANDER, ARDEC BG
USA CMDA COMMANDER BG
USA ISMA CG/pM, A1S MG
USA MRDC COMMANDER MG

General Officer
Critical Acquisition Positions

JPM,BIO DEF
PEOASM
PEO AVlAll0N
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Bhansali, Kirit
Biasottl, Albert
Bieri, Michael
Billings, Raymond
Bissell, David
Bissinger, Jackie
Blackmon, Carl
Blackwell, Nnrman Jr.
Blaine, Jerome Jr.
Blair, William
Blajda, Raymond
Blake, Berry
Blake, Dollus
Blanche, Luis
Blanco, Abel
Blankenbiller, Robert
Blankenship, Kaye
Blaydes, Jerry
Bleier, Steven
Blewen, Wtlliam
Bloom, Robert
Bock, Thomas
Bock, Harold Jr.
Boedeker, Kathleen
Boenker, Matthew
Boesch, Harold Jr.
Bogdan, Allan
Bolan, Peter
Bolyard, Timothy
Booes, Gary
Bosco, Cbarles
Boster, Donald
Both, Robert
Boucher, Paul
Bowen, Robert
Bowen, Richard
Bowen, Thomas
Bowles, Franklin
Bowman, Thomas Jr.
Boyd, Gary
Boydstun, Byron
Boylan, Charles
Boymon, MarcIa
Bracey,JamesJr.
Bracutl, Arthur
Bradley, Daniel
Braerman, William
Braganca, AvertaDo
Bragg, Thomas
Brain, Gary
Brandler, Philip
Brandon, Freddie
Brandt, Howard
Brasfield, James
Breedlove, Jerry
Breen, Daniel
Breithaupt, Michael
Brennan, John
Brewer, Jesse
Brewer, Harold
Briggs, Beverly
Brinon, HaroldJr.
Broach, James
Brock, Robert
Brock, Norma
Brockel, Kenneth
Brodman, Bruce
Broeckelmann, John
Brooks, Jack

Brooks, Wl1bert
Brooks, Charles
Brown, Celeste
Brown, Harry
Brown, William
Brown, Richard
Brown, Harold
Brown, Jerry
Brown, Melvin
Bruce, Robert
Bruce, John Jr.
Bruchey, WIl1iarn
Bruder, Bruce
Bryan, O. Ferren
Bryant, Allan
Bryant, Bobby
Bryant, David
Bucci, Richard
Buck, Kenneth
Buckelew, Richard
Buckner, Josie
Buey, Charles
Budd, Fredrick
Buettner, David
Bugarin, George
Bubrmann, GilbenJr.
Bulova, Richard
Bunting, Wade
Burgess, Robert
Bums, Bruce
Bums, Philip
Burnsteel, Harvey
Bun, James Jr.
Burton, Richard
Buser, Rudolf
Bush, John Jr.
Bushey, Bransby
Butler, WIl1iarn
Butler, Joseph
Butler, James
Bunerfield, Joseph
Byars-Smlth, Sandra
Byrd, Thomas
Byrnes, Barbara
Caldwell, Larry
Cale, David
Callan, Richard
Cameron, Edward
Campbell, George
Campbell, Gordon
CannalIato, Vincent
Cantrell, Michael
Capley, William
Capparelli, Al.fred Jr.
Cardamone, Alice
Carlen, Frank
Carlon, Hugh
Carlsen, Marlin
Carmack, Philip
Carofano, Garry
Carothers, Michael
Carr, Freddie
Carrano, Stephen
Carrnll,Leslie
Carruth, Roben
Carson, Hugh
Carter, John
Caner, James
Caruso, Scott

Caruso, Pamela
Carver, Donald Jr.
Case, Frank
Cash, Robert
Casper, John
Cathcart, Colleen
Caudle, James
Causey, Dan Jr.
Ce1mlns, Aivars
Cerny,Ono
Chambers, Gary
Chan, George
Chance, Vernon
Chandler, Robert
Chang, Albert
Chatterjee, Achala
Chavez, Joe
Cheek, Frances
Chernick, Julian
Chesney, John
Chin, Ken
Chiyyarath, Shan·
mukhan
Chizmar, Steven
CbJeboskl, Casper
Choo, Seki
Chow, Sen·te
Christians, John
Christman, Edward
Christophe, Gerald
Christopherson,
Robert
Chronister, Ronald
Chu, Cecelia
Chu,Julie
Chu, Shih
Chubb,John
Church, Eugene
Church, Walter
Church, Jack
Ciampini, Joseph
Ciccone, Frank
Ciftan, Mikael
Cirincione, Gregory
CiummoJ David
Clark, Raymond
Clark, Kenneth
Clause, Betty
Clay, William
Clayton, Gary
Cline, Ruth
Clutch, Dan Jr.
Cobb, David
Cobb, Elton
Cobb, Tyrus Jr.
Cody, Vicky
Cohen, Herben
Cole, James
Cole, Jnhn Jr.
Coleman, James
Collins, Dennis
Collins, WIl1iarn
Combs, Craig
Comer, Claud
Comeyne, William
Comito, Anthony
Compton, Julius
Cook, Thomas
Cook, Patricia

Cook, Felicia
Cook, Charles
Cook, Henry
Cooper, Ronald
Copeland, Donald
Corbin, Unda
Cornell, Susan
Corona, Bernard
Correa, Mario
Corrigan, John
Corrigan, Robert
Corriveau, John
Coryell, Louis
Costabile, Raymond
Costanza, Frederick
Cotton, Simon X.L.
Coulston, Ronald
Coulter, Charles
Covington, George
Covington, Freddie
Cox,John
COX, Jerel
Cozby, Richard
CraUe, Maury Jr.
Crane,J. VVellington
Crawford, John
Crawford, Robert
Crews, Samuel
Crittenden, Roger
Crocker, Charles Jr.
Crowson, Roger
Culling, Robert
Cummlogs, Benjamin
Cummlogs, Henry Jr.
Cunningham, Harry
Currie, Richard
Currier, Theodore
Curtis, Steven
Curtis, Richard
Cytron, Sheldon
D'Agostino, John
Dacus, David
Dada, Cenap
Dalton, Robert
Daly, John
Damico, Joseph
Daniel, Calvin
Daniels, Leonard Jr.
Darsch, Gerald
Dasaro, Joseph
DaVis, Bruce
Davis, Jenny
Davis, Gary
Davis, James
Davis, Carolyn
Davis,John
Davis, Michael
Davis, Wayne
Dawson, Jerry
Day, Dennis
De Cosimo, Lawrence
De Marco, Benedict
DeNesia, Kenneth
DePoI, Howard
DeRosset, William
Decker,Jay
Decker, Dirk
DeewaU, John
Dehn,James

Del Coco, Eugene
Dement, William
Denicola, Fau tJr.
Depontbriand, Rene
Dery, Susan
Desai, Ramchandra
Desmond, Jon
Deursch, Michael
DevaUghn, Louis
Devereux, 1110mas
Dewey, Richard
Di Pietro, Frank Jr.
DiGuglielmo, Tina
DiNicola, Vincent
DiNicnlantonio, louis
Dlckerson·Kindred,
Janice
Dietrich, Marvin
Dieu, Walter
Dillon, James
Dimmick, Richard Jr.
Dinan,John
Dinges, James
Dinsmore, Alan
Dixon, VValter Jr.
Dlzer, John III
Dobras, Allan
Dobson, Charles
Doligalski, Thomas
Donnelly, James
DonneUy, William
Dopp,David
Doran, William
Dorney, Lester
DorraU, James ill
Dorsett, Michael
Dory, John
Doucette, Edward
Douglas, Howard
Douglas, Alfred
Douglas, Robert Jr.
Dousa, William
Douthit, Floyd
Downs, Gresham
Downs, Alan
Doyle, Gregory
Doyle, Loren
Drabo, Michael
Drake, Gary
Drake, George
Drake, Helen
Drew, Craig
DrinKwacer, Thomas
Drucker, Melvyn
Dubreuil, Denis
Dubusky, Charles
Ducker, Rodney
Dudney, Richard
Duft, Buddy
Dulaney, Kenneth
Dumbacher, John
Dunham, Curtis
Dunne, Charles
Durough, Robert
Dykstra, Alan
Dymecki, Kathy
Dzik, Theodore
Eagerton, Larry
Earley, Dennis

Early, Michael
Easterling, Grady
Easterling, James
Easterwood, Larry Jr.
Eaton, Frank
EbihaIa, William
Eddleman, Roderick
Edwards, Antha
Edwards, Ronald
EdWards, Vernon
Egghart, Heinrich
Egli, David
Eicke, John
Eickmeyer, Otto
Eig, Merrill
Elder, Charles
Eldridge, Ingrid
Elgart, Edward
Ellis, Aaron
Ellis, Carlton Jr.
Elmore, Paul
Embry, usan
Embury, Janon
Emmons, George
Enders, Dennis
Engle, Douglas
Ennis, Douglas
Eppes, Richard Jr.
Erickson, Unda
Erickson, Thomas
Erickson, Marcia
Emstrom, Edward
Essary, Wilburn
Estrada, Osear
Evans, James
Everswick, David
Eyestone, Ronald
Fah!, John
Falcone, Philip
Famolarl, EugeneJr.
Farenwald, Drew
Farkas, Alexander
Farnsworth, James
Farrow t Janel
Fasig, James
Fastenrath, Karl
Faulstich, Raymond
Fawcett, Jeffery
Feeney, Joseph
Ferguson, Joanne
Fersch, Mary
Fenman, Norman
Fenry, RusseU
Ficklin, Thomas IV
Field, Robert
Fifer, Roben
Filbey, Gordon Jr.
Fillion, Larry
Flnfera, James
Finley, Michael
FiseeUa, Rus ell
Fisher, John
Fitch, Alan
Fitzgerald, Carol
Fiuparrlck, Willie Jr.
Fledderman, David
Fleming, Burl Jr.
Fleshman, William Jr.
Fletcher, James
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Flowers, Gloria GUvydis, Jaunutis Haonum, Walter Hooper, Andrc:w Johnson, John Kloc, Walter
Foil')', Eileen GrtoDiriddo, ~aurice Hanson, Dale Hoover, Carl Jr. Johnson,I=ry Knaur, James
Forgey, Robert Giroux, Joseph Hanusek, John Hopkins, Clinton Johnson, Leonard Knight, Pamela
Forte, Reynaldo Jr. Gladd, David Hardin, Clyde Hopkins, George Johnson, James Knight, Wayne
Fortune, James Gleason, James Harkins, RandaU Hoque, Abul Joiner, Robert Knoch, James
Foslien, Keith Glover, Billy Harless, Jackie Horley, Gary Jones, Coritha Knopp, Violet
Foster, Jerry Godbey, ~onica Harley, Kathryn Hom, Stuart Jones, David Knowles, James
Foster, Leslie Goebel, David Harrington, Ralph Hom,Howard Jones, Ronald Knox, Joseph
Foster, Lyle Jr. Goehner, Richard Harris, Donna Hom, Stewart Jones, Charles Knutelsky, Bmce
Fowler, Bruce Goldberg, Robert Harris, William Hom, Clifford Jones, James Knutsen, Clarence
Fox,Jay Goldberg, Allan Harrison, Richard Horton, Cynthia Jones, Max Kobezak, Thomas
Fradley, Dale Goldsmith, Leooard Harrison, Wayne Jr. Horvath, Patriela Jones, Patricia Kobler, Virginia
Francis, Charles Jr. Goldstein, Steven Hart, William Jr. Houchin, James Jones, Billy Kocher, Theresa
Franklin, Robert Goldy, Charles Jr. Haselbauer, Philip Houston, Mollie Jones, Terry Kohut, A. Francis
Franks, Harry Good, Daony HaskeU, Donald Hoverter, Robert Jones, Kersey Jr. Kolarsick, Frederick
Frantz, Robert Goodaker, Arnold Havard, Larry Jr. Howard, Donald jordan, Kenneth KoUman, Mark
Franz,john Goodall, Don Havel, Thomas Howard, Lawrence Joyce, james Kolrura, George
Frazier, Timothy Goodman, Robert Hawie, Oaudetta Howe,James Judkins, Richard Konick, William
Freeman, Marilyn Goodman, Douglas Hawk,John Howe, Gary Julius, William Konwinski, Leonard
Freeman, Russell Gooley, Walter Jr. Hawkins, Edwin Howe, Mary jupinka, Richard Kooker, Douglas
Fresque'".lJ Vicente Gordon, Clalre Hawley, Byron HoweU, Ronald jurado, Guadalupe Kopinski, Marion
Friedman, Melvin Gore, Jerome Hayes, Thomas HoweU, Stan Kalmanir, John Jr. Kopp,jeri
Frounfelker, Kim Go hen, James Hayes, Richard Hoxba, Sami Kalomiris, Vasilio Koppenaai, Richard
Fruchtnicht, Ocke Gotbamy, Osman Hayes, David Hoyt, Sidney Kane,john Kornfeld, Gertrude
Fukuda, Osamu Goyal, Des Hays, Richard Hudgens, Gerald Kapinos, Alan Korpl,John
Fullerton, Donald Graff, Charles Hayslett, Charles Hudson, Wayne Kaprelian, Gregory Kostka, John
Fulton, Bruce Graft, Ronald Haywood, John Huff, Howard Karalekas, Nicholas Kostka, Frank Jr.
Gaggin, David Granger, Bernard Head, Donald Hughes, William Karg, Ronald Kovacs, tephen
Gainor, Charles Grannan, Michael Heaps, Wilson Hughes, Francis Karsh,Robert Kovanda, Jame
Gale,James Grant, Wayne Heberley, jeffrey Hughes, Charles Karwowski, Cbester Kowachek, Victor
GaUagher, Edward Jr. Grasso, Marie Heimerl, Josepb Huizinga, Marvin Kasian, Walter Kragh, Alvin
Gallien, Dennis Gratz, Dawn Helm, David Hulsey, Ronald Kasso , Anthony Krdskiewicz, Thomas
GaUoway, Charles Graves, Howard Hemingway, Donald Huntow ki, Francis Kastanakis, John Jr. Kravec, Dennis
Gamache, David Green, Clifford Hendricksen,Ronaid Hurley, Francis Kaste. Richard Kudema, Daniel
Gamble, Allan Greene, Elton Herald, Gordon Hutcbeson, Guilford Katz, Myron KueW, Alfred
Ga.IlZ, James Greene, MOrlon Herman, Glenn Der, Carey Keady, Robe.rt Lacey, Donald
Garay, AndnlS Greene, Hugh Hen, Matthew Ingersoll, Philip Kearns, Vincent Lacber, Edward
Garda, David Greene, Anthony Reutel, Gregory Ingram, John Keaton, Mary Ladd, Dennis
Garcia, WiUiam Greenfield, James Heyman, Charles Irwin, Raymond Kee, Gregory I.aforme, Karen
Garcia, Sigberto Gregory, Francis Hlcks, Perry Isom, Marvin Keefer, Robert Lamb,Jean
Garcia-Baco, Luis Griffin, William Hlebert, Robert Iyer, Sury Keeney I Thomas Lambert, David
Gardella, josepb Gripton, Charles Hilbert, Meryl lyer, Kailasam Kehn, Jobn Lambert, James
Garfmkel, Gerald Groener, Herbert Hiley, James jackson, Larry Kehs, Richard Landis, Jeffrey
Garg, Paras Grubb, Russell Hill, Josepb jacobs, Pamela Keisling, Harold Lane, Frank
Oulan, Jerome Grubenmann, Robert Hill, Patrick Jacobs, Steven Keith, james Lane, Gerald
Gam, Lynn Grynovicki, Jock. Hilton, Kermeth Jacques, Leonard Kelemen, Michael Umg, William
Garvey, Dennis Grzenda, Charles Hinojosa, Jose Jakub, Louis KeUer, George Langan, Laurence
Gasiorowski, Frank Guier, George Hinrichs, Holm Japzon, Eduardo Kelso,David Langan, Clifford
Gately, Michael Gunol, E1dar Hires, Joyce Jarboe, Jerry Kermedy, Andrew Lannon, Joseph
Gates, tepben Gupta, Aaron Hirsch, Edward Jaroszewski, Edward Kerekes, Cbarles Lash, Michael
Gattis, Paul Gurgew, usan Hirschberg, Morton Jaskowiak, David Kerns, Klaus Latham, Joseph
Gavlinski, Robert Gutierrez, William Hnatczuk. Wsewolod Jastrab, Gary Kershaw, Fred Lather, Louise
Geddie, James Gutleber, Marc Ho,john Jeanblanc, Donald Kesselman, Robert Lawl r, James
Gehres, Steven Gutmarm, James Hodgen , Tony Jellkins, Robert Kessler, Howard Lawler, Patrick Jr.
Gende, Ronald Gutmaon, Goldie Hodges, Pbillip jenkins, Donald Kevorkian, Jack Lawson, John
Gentry, Joseph Hackamack, I=ry Hoey, ChtislOpher Jennings, Michael Kbatiwala, Kanchanlal Lawther, Barbara
George, Chalrner Hagewood, William Hoffman, Roger jennings, Carmen Kiebler, Rene Lazaruk, John
Gerace, Barbara Hagood, Jerry Hoffman, Michael Jervis, RobertJr. Kilby, Ronald Luicb, Daniel
Gerber, Jerome Hahn, Robert Hofmaon, Robert Jerzak, Charles Killen, Jimmie Leach, C.,therine
Gerst, Gary Haines, H. Richard Holinko, Myron Jiovenale, James Kimbrough, Robert Lebo, Cralg
Gervasoni, Thomas Haire, Richard HoDman,Henry John, Floyd Kineke, John Jr. Leccacorvi, john
Geuss, Adam Haley, Susan HoUoman, Miles John, Jordan King, Benjamin Lederman, Robert
Gibbs, Robert Haley, William HoUowell, Monte Johnson, Ronald Kinney, Robert Lee,Min
Gibson, Jon HalI,Janet Holmes, John Johnson, Wesley Kinzie, Elbert Lee, Kenneth
Gibson, Janles Hamilton, Mark Holmes, Harold Johnson, Craig Kirk, Daniel Lee, Robert
Gilbert, Raine Hamilton, Sharon Holt, Steven Johnson, Hoyte Kiwan, Abdul Lee, William
Gilbert, Phillip Hammond, James Holtcamp, Michael Johnson, Martin Klein, William Lee, Michael
Gillespie, AUan Hampshire, James Hombs, Peggy Johnson, Philip K1ern, George Lee, Calvin
Gillich, William Handley, George Hooker, William Johnson, Jerry Klimek, Walter Lee,josepb
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Lee, Gifford Jr.
Leggio, Luciano
Leiby, Larry
Leilch, Paul
Lekem, Anthony
Lemon, Shirley
Lenning, Gene
Lenning, Richard
Leonard, William
Leonard, Anne
Letherwood, Michael
Leung, Tao
l.evalgood, LawrenceJr.
Levin, Donald
Levy. Sleven
lianos, Dimitrios
Ubelo, Louis
Light, Harry
Ligbt, Larry
liles, William
1ilI, Gordon Jr.
lilly, Julius
Lins, Christina
Uos, William
lipari, Louis
liplak, Gilbert
liston, Jolm
llsuzzo, Anthony
Uttle, Gordon
Uabres, Roman
loPresti, Joan
Loder, Rurik
Lomax, Gary
Long, Lynda
Long, Patricia
Long,John
Lopez, Luis
Lopez-Merced, Jose
loundennon, Charles
Lovelace, Donald
Low, Steven
Lowe, Willian,
Lucas, Walter
Lucchese, Mario
Luft, Emil
Lui, Peter
Lukins, David
Lurner, Mark
Lun. George
Luzzi, Francis
Lynch, Thomas
Lyon,Jerry
Lyon, John
Mabanta, Frederick
Machovec, John
Mack, Dennis
Madro, William
Magathan, Emmett
Magee, William Jr.
Mai, Robert
Major, Paul
Makrinos, tephen
MaJabarba, Dale
Malakoff, Gerald
MaJamas. John
Malkin, Frank
Malone, Mark
Mangum, Charles
Manlove, Edward

Mann, David
Maples, Donald
Marchand, Tbomas
Markey, William
Marrero, Pedro
Martin, John
Martin. Patricia
Martin, William
Martin, Cecil Jr.
Marucci, Horace
Massey, Stoney
Massey, Ruth
Matheny, linda
Mathes, Thomas
Mathison, James
Matsuura, Stephen
Martila, John
Matts, Donald Jr.
Mauritzson. Bruce
Maxey, George
May, Cecil
Mayes, Gary
Mazurczak, Joseph
McCauley, Daniel
McAdams, Thomas
McClellan, Timolhy
McClellan, Mark
McClelland, Ricbard
McClung, Sue
McCollam, William
McCommons, R.
Bruce
McCorkle, John
McCormick, William
McCray, John
McDaniels, Jerry
McDonald, William
McDonald, Arthur
McGauley, Richard
McGee, Richard
McGee, Gloria
McGehee, Charles
McGlone, Stepben
McGowan, Maureen
McGrath, Daniel
McGregor, Phillip
McInnish, Hughie
McKeon, Sharron
Mclean, Flynn
Mclean, James
McNairy, Marianna
MCVey, Thomas
Meadows, Eddie
Meadows, Jolm
Meadows, James Jr.
Meese, Clarence
Meier, Cheryl
Meincke, Charle
Melendez, Gerardo
Mellis, Nicholas
Melvin, ByronJr.
Meng, Daniel
Mercer, Roben
Meredith, John
Merendinl, Enrico
Merrill, William
Meseke, Edward
Messenger, Emery
Meyer, WUfred

Mick, Wallace Jr.
Migllorini, Robert
Mikula, JanleS
Mikula, Mark
Miletti, Jose
Miller, Roben
,\1iller. Michael
Miller. James
Miller, John
Mills, Thomas
Mills, HllfOn Jr.
Millon, Osborne Jr.
Minken, John
Mir'dbelle, Rosemary
Milchell, James
Mitsock, Thomas Jr.
Mobley, Wllliam III
Modjeski, Richard
Moeller, William
Mohler, Lyrul
Montgomery, David
Monlgomery, Larry
Moody, Arthur
Moore, Ronald
Moore,John
Moore, Robert
Moore, l;trry
Moore, Dale
Moore, L. Noel
Moore, Suzanne
Moran, Michael
Morgan, John
Morgan, Donald
Morgan, Boyce Jr.
Morig, Robert
Morris, Joel
Morris, Robert
Monis, Seon
Monison, Helen
Monissey, John
Morrow, Waller
Moser, Karen
Mullins,James
Mullins, Thomas
Multis, Dean
Mund, Lee
Mundell, Frances
Munt, Richard
Murdock, Larry
Murphree, Larry
Murray, Leslie
Mushenski, Christo
pher
Muuss. Michael
Myers, Bruce
Myers, Margaret
Mymit, Harvey
Nabors, Jerry
Nader, Edward
Nagaj, Roben
Nall,Bupbus

arayan, K. Ananth
eades, David
eal, Mary

Neal, Charles
Neighbors, Roben
Nelson. Olie
Nelson, Ne.il

erulinger, Gary

eUbert, Christopher
Newlon, Roger
Newsome, Thomas Jr.
Newton, Henry
Ney, Gordon
Nichol, Robert
Nichols, Mattllew
Nichols, Beverly
Nicholson. WWiam
Niemeyer, William
Nietubicz, Charles
NiiIer, Andrus
Niles, John
Nissen, Fmnk
Nolan, Edward
Nolan, Thomas
Nook, Jerold
Nuzman, Dwayne
Nycz, Thomas
O'Connor, Michael
O'Donnell, Richard
O'Malley ill, James
O'NeW, Patrick
Oatman, Lynn
Obermyer, Jame
Obert, l.uanne
Oehling, Richard
Offerdahl, Thomas
Oliver, Raymond
Olsen, James
Orosz, Joseph
Orr, Gary
Orsinger, Regis
Oscar, Kenneth
Oslmy, VuraJ
O'tuni, Lawrence
OswaIl, Richard
Oswell, David
Oswell, James
Oley, Binha
Overbay, l;trry
Owen, James
Owens, Frank
Owens, BWy
Paduano, Miehael
Pagan, Tomas
Paley, Alfred
Palnler, Daniel
Palomo, Jose
Panayoloff, Theodore
Papia, Thomas
Pardue, Albert Jr.
Parekh, Dhirajlal
Paris, Wyoming Jr.
Parker, Slephen
Parker, Edgar
Parks, Winston
Parobek, David
Parsons ill, George
Paschal, Charles
Pasini, Harold Jr.
Palel, Jagdisb
Pathak, Kacheshwar
Patrick, Eugene
Paules, Palmer
Paur, Richard
Pawlish, Micbael
Pearson, Kin
Peal, M. Katherine

Pedolo, Eugene
Peer,John
Pei, Richard
Pellien, James
Penski, Elwin
Pepper, Jolm
Percllik, Ben
Perkins, Toney
Perkins, Edward
Perrett, Audrey
Perri, Enore
Perricelti, Robert
Perry, Oscar
Peskar, Robert
Pelerson, l;trry
Peterson, Donald
Pelrie, Ronald
Pelty, Bruce
Phelps, Russell
Phelps, Kirkman
Phlllips, Frank
Phlllips, Lee
Phlllips, John Jr.
Pibil, William
Pickard, Donald
Pickens, Mark
Pickens, Joe
Pickering, Uoyd
Pieloch, Mark
Pieran, Ronald
Piesczak, Gilben
Piirainen, Rohen
Pike, Barry
PinlO, Albert
Pirowski, Wllliam
Pitko, Kenneth
Pinard, Melissa
Pittman, Wllliam
Pifts, Jlwa
Plant,Jack
Player, Freddie
Ploslins, Peler
Plumeri, Charles
Poer, Floyd
Polimadei, Roland
Polivka, Peler
Pollard, Daniel
Pollehn, lierbert
Pool, Michael
Pope,James
Poner, Wade
Pospichel. Roben
Poston, Alan
Poteet, Thomas
Porthoff, Thomas
Powell,John
Powelson, Denni
Powers, Richard
Prater, Johnny
Pratte, Allen
Pressley, Anthooy
Preston, Wanda
Prestwood, Wllliarn
Price, Renata
Price, George
Price, Bernard
Price, William
Prichard, David
Prorok, John

Provence, Carlton
Pucilowski, Joseph Jr.
Purdy, James
Quigley, John
QUinn,John
Quinn, John Jr.
Radoski, Elizabeth
Raffa, Camlen
Raffa, Charles
Ragan, Tara
Ragland, Deloise
Ralston, Mark
Ramer, Daniel
Randers-Pebrson,
Glenn
Randles, HOW'dfd
Randles, Carolyn
Rapp,James
Rausa, Michael
Ravert, Harry
Raymond, George Jr.
Rayner, C1tarles Jr.
Reago, Donald Jr.
Reap, David
Reckart, Darwin Jr.
Redden, Eliutbeth
Redfield, Robert
Redington, Lynn
Redmon, Janles
Redmond, Ralph
Redwinski, Roben
Reeber, Robert
Reed,ArthurJr.
Reese, William
Reesman, Donald
Rehak, Dale
Rehberg, Clark F. II
Reichenbacl" Roy
Reid, Arend
Resch,John
Revelle, Betty
Reyle, Bruce
Reynolds, James
Rhoads, Harold
Riccelb, Richard
Ricciardi, Bernard
Richler, Thomas
ltickmeyer, Jaros
Riddle, Ruble
Riedl, Robert
RiIkin, Jerome
Rigler, Leslie Jr.
Riley, Leon
Risner, leven
Ritondo, Michael
Ritondo, Mary
Rivard, Ann
Rizk, Nabill
Roberson, Ernesl
Roherson, Donald
Roberson, Bryan
Roberson, William Jr.
Roberson, Herman Jr.
Robens, Roberta
Roberts, Vem n
Robens, Carl
Robens, Marion
Roberts, William
Robenson, Michael
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Robertson, Lawrence Scott, Shelley Smith, Ann Taylor, Brenda Wagner, Joseph Wilson, Sarah
Roberrson, Rodney Scott, Robert Smith, Jerome Taylor, Dana WahJheim, William Wilson, Gise.Le
Robinson, Harvey Scott,Jack Smith, Brimagc Telschow, George Waibel, Richard Wilson, James
Robinson, Uoyd Scott, Lex Smith, Rny Tcmperley, judith Waite, George Wilusz, Eugene
Rocchio, Joseph Scungio, Richard Smith, Stanley Tepper, Frederick Wajda, Donald Wuwerding, G. joseph
Rodgers, Sterling Seagraves, Mary Ann Smith, Thomas Terrell, George Walbert, James Winegar, Dennis
Roffman, Gary Seagren, Wlian Smith, Yolonda Theis, Warren WaUace, Patricia Winkler, Gary
Rogers, Thomas SeOOI, Edward Smith, Robert Thibault, Gary Wallis, Roger Wilmer, Oark
Rogers, Harry Sedenquist, Frederic Smith, George Thomas, Edward Wallner, Steven WUlSlow, Michael
Rogers, Benny ecgar, Janis Smyth, Robert Thomas, joLm Walrath, James Wmslow, Christnpher
Roll, Robert Segul, Everett Jr. Snapp, john Thomas, jerry Walter, Robert Wise,Joel
Roller, Thomas Sehgal, Robert Sneeringer, Paul Thomas, Doyle Walter, john Wissel, Edward
Romando, John Seibert, John Snodgrass, Edward Jr. TIlompson, Michael Walters, Clarence Witt, Joseph
Romanko, Thomas Seiders, Reginald Snyder, George Thompson, James Ward, Robert Wolfe, Audrey
Romberg, Henry Jr. Seigh,John Snyder, john Thompson, Andrea Ward, Ro Jr. Wolfe, Hugh Jr.
Root, Claire seitz, David Sobczyk, john Thrasher, DenDi Jr. Warden, John Wong, Alexander
Rose, Arthur Seltzer, Mark Sommers, William Thurman, DaUas Warfel, Walter Wood,Nancy
Rossi, Alfred seltzer, David Sontag, Irving Tidwell, Mitchell Warren, John Woodbury, Donald
Rosso, John Jr. Selzer, Joel Sova, Bnmo jr. Tilley, Patrick Warren, Carl Woodruff, Harold
Roush, Donald sevigny, Richard Spande, Robert Timchak, tephen Warrington, Douglas Woodsinger, Maud
Rowe, Robert Seymore, Gary Spears, Milton Timochko, Michael Wasdi,John Wreden, Herbert
Roy, Eddie Shaffer, David Stafford, Michael Tiwari, Subhash Washington, Trevor Wrigllt, Susan
Rubert, Gene Shaffer, James Stahl, j CIT)' Tokarcik, U1rry Watchko, Thomas Wu,joseph
Rubin, Donald ShandJe, Dorma Stanton, Laird Townsend, Houston Watson, Marvin jr. Wu,julian
Rubin, Jerome Shankle, Wyatt Starkenberg, john Traveller, Kenneth Watl,Joan Wu, Thomas
Rubin, jeffrey Sharp, Edward Steadman, Jolm Travis, Larry Watts, George Wyant, Kerry
Rubio, Roberto Shaw, Anthony Steedley, Emory Tremain, Frank Watts, Roben Wyatt, Mack
Rucker, logo Shaw, AUdrcy Steele, jacqueline Trenkle, David Weaver, Paul Wyganl, Marthe
Rubl,john Sbearer, Robert Sleeves, Earl Trimbur, Robert Webb, joseph Wykes, Dale
Rushing, Johrmy Shelton, William tefanik, Raymond Trolinger, Winston Webster, Robert Wymer, Debra
Russell, Terrie Shepherd, Roben Stenberg, Robert Trussell,Charlie Wedemeyer, Albert Wymer,John
Russell, Carl Sheppard, Peter Stephens, john TuU,Jana Weedon, Barbara Wynne, Ronald
Russell, John Jr. Sherman, Alan Stephens, James Tumeinski, Ronald Weinac!Jt, Paul Wysong, Richard
Russo, David Sheth, Chandrakant tephens, Sara Turner. George ill Welker, Kenneth Yalamanchill, Rao
Ruth, Donald Shively, Paul Stern, Henry Tylecki, tanley Wells, Rita Yankolonis, Alan
Ryder, Timothy Shiver, ScOtt Stevens, Alfred Tyrol, Douglas Weltz, Allen Yarbrough, Frankie
Ryland, Roben Shoemaker, O1arles Stevenson, Todd Uldrich, Richard Wengler, Donald Yasi, Charles
Ry kamp, Jacob ShovestuJ, Kun Steyaen, Joseph Umbriac, joseph Wenk, Christian Yearwood, Charles
Sabo, Daniel hropshire, Marion Stokes, Teddie Upshaw, Charles West, U1rry Yedlnak,Andrew
Saboe, Michael Shuey, Ralph Stokes, James Uptain, amuel WesL,James ill Yeoman, Walter
Sacco, James Shuler, Frank Stone, Rex Urban, DenDis Westerdahl, Carolyn York, Rohin
Salie, Stephen Shults, Gary Story, Carl Vail, Howard !Ll Weywadt, Catherine York, Willi.arn
Salton, james Sianipar, Humisar Stott, Duane Valcheff, Donald Whitaker, Jolm Young, Annie
Sander, William ill Siegel, Jack Strolnge, Jobo Vulek,Jerome White, Kevin Young, Calvin
Sanders, Dennis Siegel, Barry Strecker, Richard Valenti, Michael White, Vick Young, Archie
Sandidge, Donald Sikes, Henry Street, Troy Valeri, Henry Jr. White, Daryl Young, Prince Jr.
Sandmeyer, Richard Siliato, Jobo Strimpler, Charles Van Derlaske, Dennis White, Rodney Youngblood, James
Satterfield, Doyce Simmons, Brian Stroscio. MiChael Van Holl, R. E. White, Darrell YuIlas, Stephen
Saunders, Rosalie Simmons, Wilbur Struck, Jacob Van Landuyr, Alben Whitelel'. Bobby YuIlas, John
Sauvageau, Mark Simmons, Reginald Stucbing, Edward Van Rijn, Tom Whiteside, Kenneth Yuog, Lock (larry)
Savage, William SimoniS, George Stullenbarger, Unden Van Voorhees, Steven Whiting Ill, Lawrence Z,gor ki, Donald
Schaefer, Frederick Simpson, Karen Stuppi, Charle Jr. Van de Wal, Anthony Whitt, Ellis Zakbem, George
Scheiman, Gerald Singh, Dalip Sui, H. Patrick VanNice, ancy Whitt, Michael Zakrock.i, Daniel
Scheiner, Barry Siorek, Richard Sullivan, Willjam Vandiver, Terry Wicks, Ronald zaner, William
Schenk, Kenneth Sisson, Diane Summers, William Jr. Vann,James Wiebach, Wolfgang zapf, Michael
Schenz, Charles Sisson, James Supko, Charles Vega, Jaime Wilbanks, Dana zayas. Nicanor
Scheuble, U1rry Skalny, Paul Swanson, Robert Velez, Eduardo WUkerson, Dennis Zegel, Ferdinand
Schexnayder, Michael Skatrud, David Sweet, Andrew Venezia, Regina Willey, Harmon Zimmerman, Ted
Schick, Willard Siagg, Norman Swenson, Carl Verdonik, Daniel Williams, Mary Zundel, Ivan
Schlickau, Donald Slater, Griffith P.E. Swenson, Robert V..rvier, Joseph Williams, Janet Zweig, Susan
Schmidt, Edward Slaugllter, Richard SWitzer, John Verville. Mi had Williams, James
Schmidt, Roy Slife, Richard Symington, Lawrence Vessels, Sara Williams, Roger
SchmidL,Harry Sloan, George Talley, Re.-or Viechnicki, Dennis Williams. Jeannine
Schneider, John Sloop, Dale Tarnow, Herman Vigus, Richard Williams, Richard
School. Paul Slotnick, Robert Tassinari, Thomas Vogel, Edwin Williams, James Jr.
Schueler, Gerald Sman, William Tatum, George Volz, Roben Williamson, Roger
Schuldiner, Bernard SlD.ith, William Tawil, Edward Waddick. John II Williamson, Phebus
Schulz, Gerald Smith, Ronald Taylor, Jolm wagler, Gary Willison, Kenneth
Sconiers, Elizabeth Smith, Jeffrey Taylor, Tommy Wagner, Dean Wilson, William
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DfOOQlO 'JiOOTM DlA TEOi RQMNTS MGR LTC S3COQ WASHL"GTON DC R xlooon WOGWAA HQ .utC ACQ &: LOG CRD MN 51..\00 A1..EXA.t.'IDRIA VA A

XIOO709 WOllIAA USAG.vHFS CONT MGMNT OFF MN 9710.00 WARRENTON VA C XIOO6« WQGWAA HQ A.\lC SPCL ASST TO CG w,r SIAOO ALEXAliDRlA VA L

X100006 W038AA NATICK RDEe COMA,lANDER COL 511.92 NATICK lolA A Xl 00637 WQGWAl\ HQ A.MC ACQ MGMNT OfF w,r 51AOO ALEXANDRIA VA A

XlOOOO7 w038AA NATICK RDEe DEPIJIY CDR LTC 5111.92 NATICK MA S Xlooo78 WOGWAA HQ AMC STAFF OffiCER LTC SIAl I A.U:XA.NDRlA VA A

XlOOOO8 W038AA NAT'ICXRD£C~OR:ll MN 97AOO NATICK MIt. C Xl 00079 WOGWAA HQ MIC sFTWRFJAl1TO OFCR LTC S2COO A1EXAN'ORJA VA R

XIQ0009 w038AA NAna: RDEt:orrAIl\1S PROJ OFF MN 51A02 NATICK MA A XlOOO8O WOGWAA HQ A.l\iC "lITO OFCR MN S3800 ALEXANDRIA VA R

X lOOO 10 W038AA NATICK RDOC SOF COORD CPT 511.18 NATICK MA XlOOO8I WOGWM RQ AMC C, IN BASE MGT mv COL 97ADO ALEXANDRIA VA C

XlOOOl1 W038AA NAlXX RDOCCBT MUS PROJ OFF CPT 51AI2 NATICKlolA S
XJ00082 WOGWAA HQ AMC C, SPT SYS OIV COL 51AOO ALEXANDRJA VA V

XlOOOl2 W038AA NATICK RDB: RId) (D()RI)[N,\TQR CPT SlA92 NATICK,\'IA S Xl0008~ WOGWM UQ AMC STAPP OPPICER LTC 51AW ALEXANDRIA VA A

XLOOOl3 W038M NATICK RDOC R&D COOll.DLNATOR CPT 51A92 NATICK MA s Xl00085 WOOWAA HQ AMC PROC STAFf OFCR LTC 97AOO ALEXANDRIA VA. C

XlOOQI5 W(}:(It\A COLD RGN TST COMMANDER LT SIAOO P'l' GREELY AK T Xl 00084 WOGWAA HQ AMC STAFF OFFICER MN 51AOO ALEXANDRIA VA A

Xlooo16 w04IM COLD kGN TST C. TEOI SPT MAJ 51A25 IT GREB..Y AK T XlOOO86 WQGWAA HQ AMC PROC STAFF OFCR MN 97AOO AL£XANDRlA VA C

X LOOO 17 WQ4IM COLD ReN 1'ST P1..NSIOPS OFCR "N 5lAOO Pl' GREEl..Y AK T XlOOO87 WQGWl\A HQ AMC STAFF OFFICER CPT 51M2 ALEXANDRIA VA A

X1OOOl8 W04LAA COW ItGN Tn C. nT OPNS DrY MN 51A02 IT GRERY AK T Xl00631 WQGWAA HQ AMC C. ARMY ern-DRUG COL 5lAlS ALEXANDIUA VA A

X1OOOl9 ~LAA COlD RGN TST 11\'P 'l'Bl OFF CPT SIAl I IT GREB..Y AK T XlOOO88 WOGWAA HQ AMC C. PROG ot: PUNS COL 51,\00 ALEXANDRIA VA V

X100021 W04IAA COlD IlGN TST roMJllEC TEST Off' CPT 5lA2S FT GREFl.Y AK T X100099 WOGWl\A flQ AMC SAP OffiCER MN 51AOO ALEXANDRIA VA A

XIOOO20 WlWLAA OOill II.GN TST ARMOR TEST OFF CPT 51A12 Fr GRE£LY AX T X100089 WOGWAA HQAMCSTAFFOFFlCER CPT 5LAoo AUX.ANDRIA VA A

X100022 W().l LAA COlD KGN TST OD TEST OFCR CPT 51891 FTGREaY AK T
XIOQ()9O WOGWM HQ ANC RAD COORDINATOR CPT SLAoo AUXANDRlA VA. A

XlOOO23 W041AA COLD RGN TST AV TEST 0fCR CPT SIBIS FTGR.EEl.Y AK T Xl00Q91 WOGW'AA HQ AMC CON./I.I"ID MGT OFCR MN 9710.00 ALEXANDRIA VA C

XlOOQ24 WlW1AA USA 8RDEC COMMANDER OL StAll FTBELVOIRVA A Xl00092 W()GW'M HQ AMC SYS MGT OFCR MN 5LAOO Al..EXANDRIA VA A

XlOOO25 WlWLAA USA IlRDEC R&D COORDiNATOR MN 51All fT SaVOlR VA s X100093 WOOWAA HQ AMC C. MGT DIV COL 9lAOO Al.EXA1'.'ORIA VA C

XlOOO26 WO'lLAA USA BRD.EC R&D COORDINATOR MN 51A92 FT BELVOIR VA S X100094 WOGWM HQ AMC CON/IND MGT OFCR LTC 9710.00 A.l.f.XANJ)R!A VA

XIOOO27 WlWLAA USr\ BRDEC R&D COORDINATOR CPT 51A91 FT BaVOIR VA S XlllOO95 WOGWAA HQ AMC CON/IND MGT OFCR MN 97Aoo AlEXANDRIA. VA

XlOOO28 WlWlAA USA BRDEC R&D COORDINATOR CPT SlA21 IT BELVOIR VA S X100096 WOGWAA HQ AMC PROG STAFF OfCR LTC 9710.00 ALEXAM)RIA VA C

XlOOO29 WlWLAA USA DRDEC R&D C(X)RDlNATOK CPT SIAll FT BElVOIR VA S
Xl00Q97 WQGWM HQ AMC R&D COORDINATOR MN 5110.00 AtEXANDRIA VA A

X'00032 WOolWM U A WSMR T&£ OFFICER CPT 5111.13 WSMR NM T X1OOl00 WOGWAA HQ AMC C. AMMO PRG MGT D COL SIASI ..u.EXANDRIA VA V

XlOOO3~ W().fWAA USA WSMR T&£ omcra CPT 5111.14 WSMR NM T X1OOIOI WQGWAA HQ;..MC PESO MOt LTC SI.A2I AlJ!XANDRlA VA A

XlOOO~ W(WWAA USA WSMR T&..E OFFICER CPT SIAl'" WSMR. NM T X100102 WOGWAA HQ A-\{C PESO A.Rn' LTC 5LA 13 ALEXANDRIA VA A

XJOOO36 WQ4WAA USA WSMR TM OFFICER MN SIAI4 WSMR NM T FCOOO59 WOGXAA 1ST US ARMY ASST IG MN 97AOO FORT MEADE MD C

XIOOO30 W().lWM USA W'SMR DIR MAT TEST COL 51AOO WSMK NM T XlOOI04 WOH9AA HQ >OCOI>( I'ROCIlRE>IENT 0I<]l CPT 97AOO lflJI\'l'SVllLE At C

XlOOO37 W().lWAA USA WSMR T&E OffiCER CPT 5lA14 WSMR NM T Xl00105 wOH9AA HQ MlCOM IMU OFF MN 51A35 HUNTSVIllE AL A

X100041 w04WAA USA WSMK TM OFFICER CPT 5 lAB WSMlt NM T XIOOI06 WOH9AA HQ M.ICOM om, SWMO COL 5 lAOO HUNTSVlW AI. A

XJOOO38 WOolWAA USA ~1R. T&.E OFFICER CPT 5lAI4 WSMR NM T )(100107 WOli9AA HQ MJCOM s.\UIT wPNS KQMNTS LTC 5 lAOO HUNTSVIllE AI. S

XI()(l().CS WO'(WAA USA WSMR T&.E OFFICER CPT 51AI4 WSMR.1'I.?ot T X100108 WOl-t9AA HQ MlCOM DEP DIR ACO CTR COL 97AOO Hl1t'lTSV11J.E At C

Xl()l)()44' WO(WAA USA WS,\fR T&.E OFRCER CPT SlAI4 WSMR NM T XIOOIiO WOH9AA HQ MJCOM CON/IND MGT OFCR w,r 97AOO HUN"nVIU.£ AL C

X IQ0()47 W(WWM A WSMR T&E OFFICER CPT 5110.14 WSMR NM T XIOOIlI WOt-19M HQ M1CQM CON'TRACIlNG OFCR CPT 97A91 EIUfIn"SVUJ.E At C

Xl00046 W04WM USA WSMR T&E OFFICER CPT 51AI4 WSMR NM T XlOOl12 WOt-l9AA HQ MlCOM CONTRACTING OFCR CPT 9iAIj, tlUNTSvw...EAl C

XIOOQoH w~ USA WSMR T&E OFFICER CPT SlAB WSMRNM T XIOOI09 WOH9M HQ "ICOM CONIIND MGT OfCR LTC 97AOO HUNl'SVIlli Ai C

XI(l()()42 W M USA WSMK T&E OFFlCHR CPT S LA13 WSMR NM T XlOOI13 WOH9M HQ MICOM CONTRACTiNG OFCR CPT 97A91 HUNTSVJIJ.E Ai C

XI0Cl048 Wo<l!AA USA YPG COMMANDER COL SIAOO YPG A'1.. T XIOOIlS WOH9AA HQ MlCOM CON/IND MGT OFCR LTC 97A91 HlJN'rSV1UEAi C

XI 00049 W04XAA USA. YPG DlR MAT TEST DIR LTC 5LAOO YPGAZ T XlOOl16 WOH9AA HQ MICOM CON/IND MGT 0fCR MN 97AOO tflJNJ"SvnuAL C

XlOOO5O W04XAA USA YPG PROJECT FACER CPT 5110.12 YPG AZ T Xlool17 WOH9AA HQ MICOM DEP DlR A.Sa) COL ,wn HL1NTSVILI.l! At A

XtOOOS2 W04XAA USA YPG PROJECT OffiCER CPT 511091 YPGAl.. T XlOO707 WOH9AA HQ AllaM SYS INTGRTN OFF CPT 51.A91 HUNTSV1ll.E AL S

XlOO700 W04XAA USA "PG IJROjECT OFRCER 'L\J 51AI3 YPG AZ T Xl00118 WOH9AA HQ .UCOM COMM S&A OFa MN 53814 HlJ1'lJ'SVllU At S

X10005~ W04XAA USA YPG PROJECT OFFICER CPT 51AI3 YPG AZ T XtOOl19 wOH9AA HQ M1COM LOG STP OfCR 'L\J 51AI3 HU.N"niVllLE AL A

XIOOOS4 WOO<AA USA. Y1'G PROJECT OFFICER CPT 51AI; YPG A2. T XtOOl22 WOH9M BQ M1CO~ DEP PM BLA n CPT 5lAI3 HUNTSVILl.E A.L A

X100055 W04XAA USA YPG PROJECT omCER cPr 51AI5 YPG AZ T XlOOl23 WOU9AA HQ MlCOM INTE<iRA1l0N ENGR CPT 5lAI3 HUNl'SVlW At A

x 100056 W04XAA USA Yl"G PROJECT OFI"1 ER CPT SlAI5 YJ"G AZ T XlOOl25 WOH9AA HQ MJCOM T&E OFFICER MN 51AI3 KliNTSVllll At T

XlOOO57 W')<IXAA USA YPG PROJECT OFFICER CPT 5LAIS YPG AZ T XlOOl27 WOH9AA HQ ~UCOM TST MGR ATACMS MN 51AOQ HUNTSvtUE At A

X100058 W04VAA U A EPG COMMANDER COL SlAl5 FT HUAOIUCA. AZ T XlOOl31 WOH9AA tlQ M1COM TEST MANAGER CPT StAB HUNTSVl1.l.E A.L T

)(100059 W04YAA USA EPG XO, HPG LTC SIA2S IT HUAOIUCA AZ. T X100651 W0119M HQ MJCOM c{ CLOSE CBT TM LTC 51A12 HUNT'SVUl..E AL s
)(100060 WMYAA USA I!PG T&E STAFF OFtlCER CPT 53B25 Ff tJUACHUCA Al. R XlOOl35 WOH9AA HQ'U OM C2 OFFlCER 'IN 51 AI" HU1'ITSVll.LE At A

X100061 WlWYAA USA P.PG T&.E ~n'AFF OFfiCER CPT 53Bl5 FT HUACHUCA AZ T XlOO136 WOH9AA IlQ MICOM SPT !NT MGR MN ; IAOO HUNTSvtllE AL A

X 100062 W04YAA U A EPG T&E COORO CPT SIA25 IT IIUAcnuCA AZ T '100696 WOH9M HQ MlCOM PA STAFF OFFICER CPT 5LAI3 HUNTSVll.l.£ AI. s
X100063 W04YM USA EPG T&E STAFF OFCR CYf 51A25 IT HUACHUCA AZ T XlOOl37 WOH9AA HQ M1COM C. TSOILA. LTC 97AOO WS ANGELES CA C

XIOOO64 W(WYAA USA EPG TM PROj OFCR CPT SIA25 FT HUAomCA AZ T X100138 WOH9AA HQ MlCOM C. 1'50 ANDOVER LTC 97AOO ANDOVER MIt. C

X'OOO6S WOolYAA USA EPG TEST .t: EVAl ENGR CPT SIA25 fT HUACHUCA AZ T XtOO630 WOl!9M HQ MlCOM C. TSO ORLANDO "N 5 IAOO ORlANDO f'L A

X100066 WONAA USA EPG TEST &: [VAl £NGR CPT 51A25 !'T HUAQJUCA AZ T Xlool41 WOH9AA HQ MICOM OrR. SA.MD COL 5 LAOO HUN1'SVII.LE At. A

P80000I W051AA BGFrrH ARMY COMMANDER COL 97AOO KOREA C XlOOl42 WOJ{9AA HQ WCOM AD OPS OffiCER MN 5 Lu4 RIYADH SAUD AltAB L

P800002 W05lAA FXiIml ARMY C. WNlR. ADMN DIV LTC 97AOO KOREA C XlOOl43 WOH9AA HQ MJCOM DEP Dill FOR ACQ LTC 5111.91 HUNTSVIllEAL A

P800003 W05IAA Elalm" ARMY DOC. PUSAN 'IN 97AOO KOREA C XtOOI44 WOH9AA UQ MICOM APM DE\' HAWI( MN 5LA14 liUN'TSVllLE AI. A

P8OllOlW WOSIAA BGtm" ARMY DOC. KUSAN MN 97Aoo KOREA C XlOO'.' WOH9AA HQ MlCOM APM TEO!, UGv LTC 51.-91 IlIlNTSV1UE At A- WO,IAA FlGtml ARMY C. CDNTR OPS DIY LTC 97AOO KOREA C XIOOI46 WOH9AA HQ MICOM UD PRJ OFCR CPT 5lAOO HUNTSVIIl.E At A

I'800006 W051AA ElGfITH ARMY IX>C, OSAN MN 9711.00 KORF.... C X100643 WOH9AA HQ MlCOM T~E OffiCER MN 51AOO KtJNTSVIU.£AL T

I'llOOOO7 W05IAA BGfml ARMY DOC. TEAGU MN 97AOO KOREA C XlOOl47 WOH9AA HQ MlCOM LOGLSTlCS OFF CPT 51A91 HUNI"SVIlL£AL L

XI 00067 W055AA USARDSGO<: COMMANDER LTC SIAOO CAN"OA A
X100658 WOH9AA HQ MICOM DPtYMNT OFF, p.n LTC SlAl4 HUNT'SVIIJ..E AL L
X100148 wOH9AA HQ MlCOM PAT LOG OFCR. MN 5lAl4 HtIfoITSVillE Ai L
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CAREER DEVELOPMENT UPDATE
APN UIC UNITIOl!fY nnE RANK PRe DllIY l.OC.AnON A.I"C'" APN utC UNJT1Dtn'Y 1TI'I.E RANK PRe DUTY J..OCA.TlQN APC"

Xl00149 WOl-l9M HQ MlCOM PAT LOG 0fCR MN 51 A.Hi HUN1.'SVlllE AL L TC00023 WOVLAA HQ USAEC SPY MAT DEY OFCR LTC 'StAll f't LfONARD WO MO Ii.
XlOOISl WOH9AA HQ MlCOM C. FT BU FO .W SIAl" FT BUSS lX A TC00024 WOV\J\A tlQ U5AE(; SPV MAT OEV OFCR M.\l '1A21 FTUONARDWDMO A
XlOOI53 WOH9AA HQ MlCOM AVENGElt·LOG FIFl. MN 'IAOO HllNTSVILLE AI. A TC00025 WOVLAA HQ USAEC MAT DEY OFCR CPT 51A21 FTLEONAiDWDMO A
XlOOI5-C "llH9M HQ MlCOM MAT Fl..D OFCR CPT 51.A 14' HUNTSVlllE AL A TC00029 WOVIM HQ USAEC SPY MAT DEY" M.\l 53821 "" UONAJU) WI> Me A
XI0C)708 WOH9AA HQ MICOM MANPRINT CRD-jAVL MN 51A91 HlJNTSVTllE AL L FCOOO61 WOYNM USA.G FT CAASON CON11lAC1lN OFF CPT 97AOO PT CARSON CO C
XlOOI56 WOl!9M IIQ MlCOM CORP SAM LOG OFF MN SIAl" HUN'TSVIUEAL L TCOO231 WOWM USA CAe CONlllAcnNG OFF CPT 97A.02 IT LVNWORTH KS C
XlOO1S7 WOH9M HQ MICOM H/FFLDG OFCR MA) 51AOO HUNT'SVTllE At A TC00230 WOWAA us.< CAC CONTRACI'IN OFF CPT ?'1A.02 Ff LVNWORTH KS
X 100641 WOH9M HQ MICOM MAlN"r.ENANCE OFF MN 51 A74 HUN'TSVI.1l£ At L TCOO226 WOWAA USA CAe INFO MGMNI' OFF M.\l HBOO IT LVNWORll-l KS •x100160 WOH9AA HQ MfCOM MLRS FlDG OFR MN 51AOO HUNTSVIu.EAL A TC00030 WOWAA USACACCDIO 'W 51A02 IT MONROE VA A
X 100162 WOI'19A.A HQ MICOM c. em TOW SYS MN 51A91 HUNTSV1ll.EAL A TCOOO32 WOWM USA CAe SR PROJECT OFF MN SlA02 FT LVNWOR1lf KS A
XlOOL63 WOtl9AA HQ MlCO I TOW FlD OFCR cPT 5IA91 HlJNTSVlU.E Ai A TCOOO33 WOVPAA USA CAe SR PRO} OFCR M;\J SlA02 fT l.VNWORll{ KS A
Xl00l64 WOtl9AA HQ MlCOM UAV LOG 0PCk O'T SIMI HUNTSVIUEAL L T<XlOO34 WOVPM USA CAC SR PRO} OFCR MN 5lA25 FT L ORTH KS A
XIOOL66 WOH9AA HQ MICOM n:sr MAJ.'lAGER CPr 5tA13 fl11NTSVllll At T TC00035 WOVPAA USA CAC PROJECT OFFlCER cPT 51AOO IT LVNWORn{ KS A
SRlOOOI WOj7M USA SFTY erR AERO e:GR MN 5II. IS IT RUCKER. At S TCOOO36 UTOvPAA Us.< CA OONCPTS. PL ARCH LTC 5lA02 IT LVNWORnl KS A
F00002 WOflM USA SFTY CTR AERO ENGR MN 5LAI5 PTRUCKERAL S TC00037 WOVPAA USA CAC PROJ OFFICER CPT SUI) FT l.VNWORlli KS A

SFOOOO3 W0J7M USA SFIY CTR SAPKn' ENGR MN SLAOO FT RUCKER At S TCOOOlli WOVPAA USA CAe sa PRO} OPeR M;\J 51A02 FT LVNWORl1i KS A
SFOOOQ.I WOJ7M USA SP1Y C111 AERO BNGR MN 5LA15 FT RUCKER At. S TC00039 WOVPAA USA. CAe tNffiGRAnON OFF CPT SIA35 fT l NWORTH K.5 A
XlOOl67 WQJEAA HQ TE<:OM DEI' COMMANDER COL 511.00 A?G MO V TeOOO31 WQVPAA USA. CAC SR PROJECT OFF M;\J 51A02 fT LVNWORTH KS A
XIOOI69 WQJEM HQTECOM To!kEa:>DRD-lN ·w 5LAli APGMD T TCOO225 WOVPM USA CAC PIIJ OFP.<;oMMlCOMP M;\J 53,.\ 14 FT LVNWORTII KS R
XIOOl74 WQJEM HQ TECOM T&£ COORD • AV MN "5IAlSAPGMO T TCtll'l<>lo WOVPM USA CAC SR PRO) OFClt MN HAll FT LVNWORIH KS A
XlOO699 WO]EM HQ TECOM T&E COOROL'lATOR CPT 5LA1S APGMD T TCOOO41 WOVPM USA CAC PRO].ECT OFF1CD cPT 511.13 F1' LVNWORTIJ KS A
XlOO176 WQJEM HQ TECOM T&I COORD MN SLA02APG MD T TCOOO42 WQVP.... USA CAe ASST 15M.pfR/I'EST M.\l Sl.A..~ FT LVNWORlli KS A
XIOOI68 '''OJ''''' HQ YOCOM T&£ COORD· ADA MN 51AI4APG MD T TCOOO43 WOVPM USA CAC C. MCS NET DIY CPT 5lA02 FT LVNW RTH KS A
XlOO178 WOKBM RIA CONrRAcnNG OFCR CPT 97Aoo R<X:K ISLV{n Ii C TCOOO44 WOVPM USA CAe: AVCATI PRO] OFF MAJ 511\02 Fr KNOX xv A
X100J79 WOKSAA RIA CQNTRACMNG orCR cPT 97ADO XOCK ISLAND IL C XIOOI90 WOY6AJ,. SQ Al'COM AEROSPACE ENG LTC '11..15 WASIQNGTONDC S
XlOO69Q WO\..9M WATERVliET ARS PRGM COORD CPT 97Aoo W",TERVUIIT NY C Xl00697 WOY6AA HQ ATCOM Af.ROSPACE ENGINEER CPT 51.A15 ST IDOlS MO
X100688 OK9M WATERVUET A.RS PRGM COORD cPT 97AOO WATFJlVUEi l\'Y C XlOO698 wov6AA HQ ATCOM AOV TEOf tNT Off CPT SlAl5 Sf IDOlS MO
X100186 WO!.6M OESCOM . PI. CONTRACTING QrCR PT 97A91 CHAMBERSBURG PI. C X1OO701 wov6A,A HQ ,A.TCOM AEROSPACE ENGINfD. CPT SlAJS Sf WIllS MO
XlOOl8L WO!.6M OESCOM - PI. CO:NT1lA.CTlNG OFCK cPT 97A91 OiAMBERSBURG PA C Xl00191 WOVMA HQ ATCOM C. PRODUCTION OJV M.\l 97AOO ST lOUIS MO G
CZOOOOI "'OlMA USA ROAlSA C. OPNS OW LTC 53COO RADFORD VA R XlOOl92 wov6AA HQ ATCOM Dill, CONI1l OP COL 97AOO Sf LOUIS MO C
CZOOOO2 WOlMA USA ROAISA ADP Ot"F1CER MN 53825 PE,VTAGQN R XlOO193 wov6AA HQ ATOOM PROCUREMENT OFCR CPT fJ'lAOO Sf LOUIS MO C
XlOOl83 WOtxA,A OESCOM· At CON'TRACtlNG OFCR CPT 97A!H ANNlSfON At C XlOOI94 wov6AA HQ ATCOM PROCUREMENT OFCR LTC 97AlS ST WillS MO C
XlOO182 WOLXAA. OESCOM • AL COl'intACTtNG OFCR CPT 97A91 ANNlSfON At C XJOOI97 wov6AA HQ ",TeOM PROCU.REM£NT OFCR CPT 91AOO ST lOUIS MO C
XIOO1&f WOMCAA DESCOM • TX OEP OIR. CON'JlV.CT cPT 97....91 REO RIVER TX C XIOOI98 WOY6M HQ ATCOM PROCUREMENT ora CPT 97AOO ST l.OUlS MO C
X1OOl85 WOMGAA OESCOM· TX CONTR.ACllNG OFCR CPT 97A91 RED RIVER TX C XlOOI99 WOy6AA HQ ATCOM PRQClJJlFMENT OFCR MN 97AIS ST LOUIS MO C
XIOOI86 WOMDAA OESCOM· CA COh7RAcnN(; OFCR cPT 97o.2S SACRAMENTO CA C X 100200 WOY6AA ffQ ATCOM PRoctlJlEMENT OFCR CPT 97AI5 ST lOUIS MO C
X1OOI87 WOMfAA OESCOM· PA PROCUREMENT OFCR cPT 97A92 TOBYHANNA PA C X100201 Woy6M HQ ATCOM PROCUREMENT OFCR CPT 97A 15 ST LOUIS MO C
XIOOl88 WOlilAA Df.SCOM - PI. PROCI.JREMEN1' OFCR CPT 97M2 TOBYHANNA PA C X100202 WOY6AA HQ ATCOM PROCUIlEME/lIT OFCR CPT 97Al5 Sf WUlS MO C
cz00003 WQSXAA USA ISMA PM DCASS COL 51A25 FTMONMOlmt NJ A x 100203 WOY6AA HQ ATCOM PROCU1lEM:ENT OfCR O'T 971.00 ST WUlS MO C
CZOOOO4 "'OSXA.A USA. lSMA PM DON LTC 5 LA25 PI" MONMOlJI1l!'U A XLOO2().( WOY6AA HQ ATCOM PRQCUREM'£irro..... OFCR CPT 97AOO ST LOUIS MO C
cz00005 WQSXAA USA ISMA PM JSCP LTC 53<DO F1' MONMOllTH NJ A X1OO205 "'OY6AA HQ ATCOM C. BASESPT sa MN 97AOO Sf WLns MO C
CZOOOO6 WQSXAA USA ISMA PM ASCP LTC 53COO PT MONMOtmf flU A X100207 WOY6AA HQ ATCOM DEP OIR LVll. LOG LTC 51AlS ST WlIlS MO Z
cz00007 W\lSXAA USA I w. PROJECT OffiCER MAJ 5LA25 VONGSON KORBA A X100208 WOYMA HQATCOM PM MEl' COL SIA91 SPRINGRELD VA A
C7.tlOOO9 WQSXAA USA ISMA PROJEct OFFICER M;\J 53825 FT MONMOurn I'U A XlOO209 "'OY6AA HQ ATCOM PROJECT OFFICER cPT 5lA91 S'PRINGFlElD VA A
C7.O<lOO8 WllSXM USA lSMA PRO}ECT OFFICER. CPT 5 LA25 IT MONMQI.1fH NJ A Xl00210 WOY6AA HQ ATCOM PM PWL lTC 511.92 ST LOUIS MO A
cz00175 WllSXM USA lS.'1A PRO}:ECr 0FF1CER CPT '53825 FT MONMOum flU • X100IU WOY6AA HQ ATCOM APM.. LOG PM·P'WL CPT !l7A92 Sf LOUIS "'0 A
CZOOO'O WllSXM USA lSMA PROjECf OFFlCEll CPT SIAl5 FT MONMOUTH!'{J A X1OOll2 WOY&.u. HQ ATCOM PM SOLDIER COL SIA!12 WOODBRIDGE VA A
CZOOOII WllSXM USA. 1SMA PROJECT OffICER CPT 51A25 FT M01"rl'M0lTnt NJ A Xl00635 wOY6M HQ ATCOM APM EJl,;l{N(D lNDWAR MAJ ,LA9Z WOODBRIDGE VA A
CZOOOl2 WOSXAA USA 1SMA PROJECT OffiCER CPT 53825 FT MONMOlJI1l N] A XJOO213 WOY6M HQ ATCOM WSM PSE LTC 5L,\31 P'rBEl.VOlR VA A
CZOOOI WQSXAA USA JSMAPM 1M&1PR COL 53COO PENTAGON A XlOO214 WOY6AA HQ ATeo'" WSM ADE LTC 971092 ST WUlS MO C
CZOOl76 WOSXAA USA ISMA PRO IDR. PI'IT R.EN LTC 53C25 PENTAGON • XlOO215 wov6o\A HQATCOM DIR FlD AVSYS COL 5LAIS ST LOUIS MO A
0..00014 WOSXA..' USA ISMA PM DCA1'5 COL SiAl5 Ff MONMQl!Tn NJ A XlOOZI8 WOYGM HQ ATCOM WPN SYS MGR. LUJi LTC SlAIS ST LOUIS MO A
CZOOOl5 WOSXAA USA ISMA PM WJ:rrS LTC 51Al5 PT MONMO(]1lf N.J A XJOOZI7 wov6AA HQ ATCOM ASST WSM • LOG CPT 511.15 ST WlIlS MO A
czooo'6 WQSXAA USA ISMA PM OSCSI LTC 5lA25 PT MONMOLTrH NJ A X'00634 Woy6AA HQ ATCOM WSM AG I! LTC 511.15 STLOUlSMO A
0..0001 WOSXM lISA ISMA PRO} OffiCER MN 51A25 IT MONMOl1llt NJ A X1OO216 WOv6AA HQ ATCOM ASST WSM-ACQ MN StA15 Sf LOUIS MO A
0..00019 WOSXM USA ISMA PRO) OFFICER MAl 5LA25 IT MQNMOl1fH NJ A X'OO219 WOY6AA HQ ATCOM PM FXD WING LTC SIAlS ST LOUIS MO A
CZOOOI. WQSXM USA OSMA PRO) OFFlCEl MN S lA25 IT MONMOt.ml N) A XlOO220 WOY6AA HQ ATCOM APM FlXED WING MAl 97AIS ST LOU1S MO S
CZOOl730 wos....... USA ISMA PROJECT OFFICER CPT 53B25 IT MO. MOUTH £I{J • XIOO222 WOY6AA HQ ATCOM MM. SEMA M.\l 97AIS 51" l.OUIS MO A
CZOOI74" WQSXAA USA ISMA PROJECT OFFICER CPT 53B2~ "MONMOUTH' NJ R XIOO223 WOY6AA HQ ATCOM PM ATe LTC 51AI5 Sf LOUIS MO A
a..ooo20 WQSXM USA I b PROJECT OJo"PIaR CPT SIA25 IT MONMOuni NJ A Xl00224 WOY6AA HQ ATCOM C, NASlT PGM OFC MN 97AIS WASf:UNGTON DC A
cz00021 WllSXM USA. IS},tA PM IMA .MOD LTC 5305 FT 8El..Vorn VA. A "100189 wov6M HQ ATCOM DPM FM SATEIUTE MN 51AIS WASHINGTON DC A
cz00022 WOSXM USA ISMA PRO) OFFICER MN 51A25 FT MQNMOUfH NJ A XL00225 Wov6M HQ ATCOM PM COBRA LTC 5tA15 ST LOUIS MO A
cz00023 WCl'XAA USA lSMA PM TACCIMS COL 53COO KOREA A XlOO226 WOY6AA HQ ATCOM APM LOGISTICS MN 5 lAl5 ST LOutS MO A
TCOOOO, WOU5AA USASIGNAL ASST TS1<1 MN SLAl5 fTGORDON CiA A cs00002 WQZlAA ACS INTEL ADP SYS MGR LTC 53C35 PENTAGON •TCOOOO2 SAA USASIGNAL MST TS.·.. MN SLA2S PTGORDON GA A cs00003 ""OZlM ACS NJ'EL ADP STF OFCR MN 53'35 PENTAGO. R
TaJOOO3 woos.... USA5tGNAl ASST 11;'" (PER) CPT SlA2S FT GOIIDON GA A CSOOOO4 "'OZ2AA ODCSOPS ACQUISmON ANAL MN 5 lAOO PENTAGON A
TOlO209 w005AA USASIGNAL ASST TSM LOG1Sl1C CPT S382S FT GORDON GA • cs00005 WQ23AA ODCSJ.OG STRAT EAUFT MN 51A88 WASHlNGrON OC A
TC00004 WOOSAA U IGNALAPMO CPT 51A25 PrGOROONGA A CSOOOl4 WOZ3AA OOCS100 LOG STAFF OFF "N '11\91 P.err....GON L
TC00232 WOUSAA USASI(j-NA.L CBT DEV PRO) OIlF CPT 53825 FT GORDON GA A CSOOOO6 WOWM OCSA PAIlB PROC STAFF OFCR MAJ 97,\00 PENTATON K
TCOOOO6 WOU5AA USASIG AL CD I~IU Off CPT 53825 PT GORDON GA A cs00007 WOZUM OCSA PA&:E PROGRAM ANALYST M;\J SLAOO PENTAGON K
T oo7סס WOU5M USASIGNAL COT DEY PROj OFF CPT S1Al5 PT GORDON GA A CSOOOO8 WOZU.u OCSA mo R5CH DEY ACQ OF lTC SlAOO~AGON S
TCOOOOS WOU5AA USASIGNAl mr DEY STAFF OFF CPT 5 1A25 IT GQRlX)N GA A CSOOOO9 WOZlJAA OCSA TMO INfo() SVS STF OFF lTC 530.25 AGON •TCOOOIO WOU5.... USASIGNAL SYS ANALYST CPT 53825 fT GOROON GA A CSOOOIO WOZU.u CXSA TMO PROC STAFF orCR. LTC 97AOO nNTAGON C
TC00233 WOU5M lJSASlGNAl SYS ANALYST CPT 53825 fT GOROON GA A CSOOOll WOZZAA OOCSPER. OEPUIY lMO COL 53COO PENTAGON A
TCOO227 W'OU5AA USASIGNAl DocnUNE ANAL CRD CPT 53825 Ff GOROON GAo X CSOOO13 WOZZAA OOCSPER C. MANPRINT ACQ LTC 5LAOO PENTAGON S
TC00228 WOUSAA SASIGNAL 1NSTRUcroR/WRITER CPT 53825 fT GORDO GA X CSOOOl2 WOZZAA ODCSpER C. ACQ POL !NT UrI MN !l7AOO PENTAGON x
TCOOOll WOU9.... USA AVN CTR ASST TSM LOG MN 51A15 FT Rua<:ER At L CSOOOl5 WOZZAA OOCSPER MANPRINr STAFF OP MN 97AOO PENTAGON A
TCOOOl2 WOU9M USAAVNCTRASSTTSM LONGBOW LTC 51AIS Fr RUCKER At A OPOO257 WIOYM DlSA SYS Aura ENGR CPT 531lOO PENTAGON R
TCOOOI3 WOU9AA USA AVN erR /lSSf TSAr LOG MN 5IAI5 FTRUCKEI<At L DfOOOll WtOYM OlSA EXEC OffiCER LTC 530>0 ARUNGTON VA S
TCOOOI4 Woo9AA USA AVN em ASST TPO/LOG MN 5lAI5 FT Rua<:ER At L OFOOOl2 WIOYM DLSA. C. sYS MAINT OIV LTC 53COO WASHINGTON DC •TCOOOl5 W0U9AA USAAVNClR ASSTTSM COMANOiE LTC 5IA 15 fT RUCKER At A DFOOOl3 WIOV-M DISA SYS ACQ PROC OFF MAJ 53000 STEIU.ING VA
TCOOOI6 W0U9AA USA AVN Cl1l. ASST TSM LOG MN SlA IS IT RUCKER AL A OPOOOI4 WIOYM DISA. SYS ACQ OFF MN 53800 S'J'EJUlN'G VA R
TCOOOl7 "'0U9AA USA AVN CTR SR R&D STAFF OFF MN 51AlSFfRU~AL A DfOOOl5 WIOYM. DlSA APPL SOPTWR ENGR CPT 53800 S1'ERJJNG VA R
TCOOOI8 WQU9M USA AVN en SR RaD STAFF OFF MN StAIS IT RUCKER At A DflOOOl6 WlOYAA DISA RESRCE MNTR OIV LTC 53COO PENTAGON
TCOOOl9 WOU!lAA U$AAVNCTRAVNMATMGTsn: CPT 51AIS IT RUCKER AI. A DPOOO17 WIOYAA DISA INFO SYS ACQ 01'1' .w 53800 ARUNGTO VA R
TC00020 WOU9AA USA AVN CTR C. AYEW 8RANCH MN 5LA15 PI' RUCKER AI. A DFOOO18 WIOY..u DJSA ADP PRO) MGR COL 53(1)2 SfEJUlNG VA A
TCOOO22 WOU9AA USA AVN CTR SR R&D STAff Off MN 511. 15 FT RUCKER AI. A Dfo''OOO19 WIOYAA DlSA C, APP SFrW 8R LTC 530)() WASHINGTON OC •TC00021 WOU9AA us.< AVN CllI <:IE DEV Off CPT 5lAI5 FfRUCKERAL A DFOOO20 W10YM DISA SYS ACQ OFF CPT 53BOO SfERllNGVA R
MWOOOOI WOUSAA USAG rr MIAOE PROCUREMENl' OFCR MN 97AOO F1' MEADE MD C DFOOO21 WIOYAA DISA PMO QUAl ASSU OFF LTC 53<:00 STERLING VA A
FCOOO58 WOVCM U5.0\G PI' HOOD Oll Of CONTIAC!IN LTC 97A(J/J FT HOOD TX C DFOOO22 WIOYM DISA C. OP SYS SI'IW BR LTC 530)0 SlnUNG VA R
FOlOO66 WOVFM USAF PI' POlK CONTRACl1NG OFf MN ':17Aoo FT POLK LA C DRlOO23 WIOYAA DISA COMP SYS SIT OFCR MN 53800 STERliNG VA R

48 Army Research. Development and Acquisition Bulletin May,june 1994



CAREER DEVELOPMENT UPDATE
AP UlC UNJI'IDUIY lTlU: RANK. PRe DUlY LOCA.TION APe- APN UlC UNTT/DU'IY nn..E RANK PRC DUlY 1.OCAnON APe
DFOOO24 WIOYAA OISA APP SWARE A&D OFF MIJ S3800 STElWNG VA s SAOOO6ol WIlIOAA A5AlU)A SfF OFCR PRG INTG LTC 'IAOO Pf!'..7AGON A
}A00002 W13BAA USAE tNT en c. S¥S ENGR MIJ 53800 KAWAU s SAOOO6' WIBOAA ASA.RDA SfF OfCR PRG lNTG LTC 51.1\00 PENTAGON A
DFOOO25 WIAIM lIQ DLA XO. DEP DIR. ACQ LTC 97AOO CAMERON STATN VA C DFOO259 Wl83AA USA ELE OSD DEP PACE DEF SYS COL 'IAOO PENTAGON v
Ot-OOOZ7 WIAIM HQ DIA AIDE TO DCMC CDR CPT 971\00 CAMERON STATN VA C D~4 W'IB~AA USA fl.E OSD ASST ACQ OVERSIGH COL 511\00 ASD(SOUq v
DFOOO28 WIAJM HQ DLA ACQ MGT STAFF OFF LTC 97A.OO CAMERON STATN VA C D~6 WIB3AA USA EJ..ij OSD SPa ASST COL 51AOO USD(A)(DDH&.h) A
DFOOO29 WIA1AA HQ DLA PROC STAFF OFCR CPT 97AOO CAMERONsrA'rN'VA C DFOOO57 WI83AA USA FJ.E oro FOR COMP TEST PGM COL 51AOO USD(A,)(ODR&E) •
DFOOO30 WIA1AA HQ DLA PROD STAfF OPCR MN 97AOO CAMERON STArN VA G DJIOO23" WIB;3AA USA BLe OSD OEP ARMS CONT!COM LTC 5lAl4 U D(A) A
DFOOO32 WLAlAA lIQ DLA COl'ffil MGT OfCR MIJ 97AOO CAMERON STATN VA C DFOO235 Wl83M USA ELE OSD MIL ASST EW CBi COL 'IAI5 USD(AXDDR<U) v
D'fOO2-t2 WlAIAA HQ DlA fUGHT OPNS OFF MIJ 97AlS CAMERON STATN VA C DFOOZ37 WIB~ USA ELE OSD OIK. SYS OVRSHT COL S3COO PFNI'AGON v
DFOOO33 WIALM HQ DLA QA MGT srAFF OfCll MIJ 97AOO CAMBON STAIN VA H D~~ Wl83AA USA ELE OSD MIl. ASST USDOO COL 'IAOO PENTACoON v
DfOO211 W1AlM HQ DtA C. DQ.tC/NASA PI COL 971000 HUNTSVlUE. Al- C DF0006' W18~ USA ELE OSD A DO. DEP PROC LTC 9'71000 USO(A) DEF PROC C
DfOOQ36 'W1A7AA OLA DCSC DJR. CONTR/PROD COL 97AOO COWMBUS OH C DFOO260 W183.AA USA FJ.E OSD MGR l/I(f COOP PGMS COL SIAOO PENTAGON A
DF00037 W1A7M DtA ocsc C. CONTR DIY LTC mAOO COWMBUS OM C D~2 WIB3,AA USA 6.-E OSD A£f a:: ill STF SPC LTC 51.AOO PEl\7AGON X
DFOOO38 WIA7M DtA DCSC C. WPN SYS SPT/AO LTC 971000 COWMBUS OH C DF00064 W183M USA El.E OSD BOR INn. COOP PGM COL SlAOD PENTAGON A
DFOOO~9 'WIA7AA DLA DCSC ASST C, CON'TR OIV MAJ 91AOO COWMBUS OH C DFOO238 W183A,A USA Fl.E OSD OEF ACQ PRGM ANAL COL 50 lADO PENTAGON V
DF00040 WIASAA OtA DPSC CONTRACTlNG OFCR MN 97"00 PHI1.ADELPHIA PA C DFOO261 Wt83AA 050· ROBOTICS STAFF OF LTC SIAOO PENTAGON

DF0004' W1AllAA OLA DPSC CONTRACTlNG OFCR MAJ 971000 PHIUDELPHIA PA C DF00066 W'B6AA USA ELEJCS AtrrO SYS MGR LTC HCOO pENTAGON S
Dp()()().42 W'AllAA OLA SPOC C. D&.M COf<rro'IR BR LTC 97AOO PHD..AOEl.PH1A PA C DF00067 WtB6AA USA B...EJCS OPS DEY ENGR MIJ 5382S IT MEADE s
DFOl1044 WIA9AA DLA DGSC Co CONTR OfV LTC C)7AOO RICHMOND VA C DF00069 W1B6AA USA .ELJ3.JCS WPNS SYS PGM EY LTC SIAl'S PENTAGON A
DF0004' WIA9AA DJ.A. DGSC Co CONTRACI'S DR MAJ 97AOO RICHMOND VA C DFOOO70 WI.86AA USA ELEJC5 WPNS SYS PGM EV LTC SLAI2 OOD A(JCV A
DF00046 WlA9AA DLA DGSC C. COfIn'RACJ'S SEer CPT 97AOO RICHMOND VA C DFOO2"''' w,B6AA USA ELEJCS WPN' SYS PR.GM EVAl LTC 97MYJ PENTAGON A
DF00047 WIACAA DNA SYS AUTO MGT OFCR MAJ 53800 A1£XANI)RlA VA S CFJJOOO' WLB7AA HQ COE DEP C, CONI'll POL LTC 97A21 WASHlNGfO DC C
DFOOO48 WIACM DNA SYS AlITO MGT OFCR MAJ 53800 Al..EXANDRlA VA S CEOOOO6 WLB7AA HQ COE EXEC DIR. INFO MGT LTC ~3C21 WASHINGTO DC A
DF00049 WIACM DNA R&D TEST OPNS OfF MAJ SLAOO AlEXANDRIA VA T DPOOO71 WL8DAA DtA DESC C. CONTRAcrs SECT CPT 97AOO DAYTON OH C
DI'OOO5O W1AFAA DISA AMO C, CN1"R SPT DR LTC CflAOO NORTHERN VA C DfOOQ72 WlBDAA DtA DESC DEP DDt, QA LTC 97AOO DAYTON OU H
DF0005' WINAA DISA (DNSO) INFO SYS ACQ OFF CPT 97AOO MQ.fAN'VA C DFOOO74 Wl8EAA DLA OI.SC C, CONT'RACTS SECT CPT 97AOO PHlU..OELPHlA PA- C
SA00002 W'BOAA ASAROA EXEC OFFICER COL 5lAOO PENTAGON v DI'OOO7' WIBEAA DtA. DISC C, CONTR DIY LTC 97AOO PHlL\DEI2HlA PA C
SAOOOO3 WIBOAA ASAROA DEP DACM COL fJ1AOO PFJ'ol'TAGON X DFOOO77 WIBlAA DtA. OCMDM COMMANDER COL 97AOO DeMO MID An
SAOOl104 WIOOAA ASAROA EXEC MIL DEP LTC SlAOO PENTAGON Z DRlOO7II WIBLAA DtA. DCMDM DEP DIR. CON MGT LTC 97AOO DCMDMIDAn
SAoooo, WI 80M ASAROA MIL ASST AM LTC SIAOO PENTAGON Z DRlOO79 W'BLAA OLA DCMOM OrR. PGMITEOf SPT COL 97"00 DCMD MID An C
SAOOO88 WI 80M ASAROA SMIR PROGRAM OFF LTC 5lAOO PENTAGON S Df00080 WIBLAA DLA OCMDM C. PGMITEOt PT LTC 97AOO DCM,AO BAll'MO C
SAOOOO6 WI 80M ASARDASACO LTC 51AOO PENTA.GON Z DfOOOIl3 WIBLAA DLA DCMDM C. CONTR MGT ON LTC 97AOO DCMAO PHIL PA C
SAOOO9O WI 80M ASAROA EXECt.TI1VE omen LTC 97AOO PENTAGON A DF00084 WIBI.AA OLA. DCMDM COMMANDER COL 97AOO DeMAO BAlD MO C
SA00007 WI 80M ASAROA CHIEF PAM COL 51AOO PBNTAGON V DfOOOIl' WIBLAA Dl.A OCMDM COMMANDER LTC 97AOO DCMAO READI G Ph C
SAOOOO8 WIBt)AA ASAROA R&D COORD· PAM LTC 51AOO PENTAGON Z DI'OOO86 WIBlAA OLA OCMDM COMMANDER. MAJ 97AOO BMY RESIDENCY C
SAOOOO9 180AA ASAWA R&D COORD •PM£ LTC 51AOO PENTAGON Z DRlOO87 WtBl.AA DLA OCM,DM COMMANDER COL 97Al5 DPRO OOFJNG C
SAOOO'O WtOOM ASAAJ)}. OlR INTI. PROO,RAMS COL 51MlO PENTAGON v DF00088 WI.BlM DU OCMDM C, QA FLT OPS LTC 97AI5 OPRO OOEiNG MEL H
SAOOOtl \VI 80M ASARDA STF OFCR INTl PRG LTC 5lAOO PENTAGON A DF00090 W'BLAA DU OCMDM COMMANDER COL 97"00 DeMAO SPRNG

00027 WlIlOAA ASAIlDA STF Off • PROG EVl LTC 971000 PEi'lTAGON C Df0009' WIBlAA DU DCMDM PROCUREMENT OFCR (JTf 97AOO DCMAO PING
SAOOOl2 W180AA ASARDA srP OFCR INTl PRG LTC 51AOO PENTAGON A Df00092 W'BLAA DLA DCMDM COMMANDER LTC 97AOO DPRO KRFO'ITIPISY
SAOOOI~ W1BOAA ASARDA EXEC OFF DASIR4"T LTC SIAOO PENTAGON Z Df00093 WIBIAA DLA DCMDM COMMANDER COL 97AOO DOIAO Q.EVElAND

SAOOOll9 WIBOAA ASAROA OEP OIR FOR TECH COL SlAOO PENTAGON s DfOOOIll W'BLAA DlA DCMDM PROCUREMENT OfCR CPT 97AOO DOlAO OAYTON 011 C
SAOOOI-t WIBOAA A.SARDA EXEC SEC ASS COL SIAOO PENTAGON v DF00094 W'BLAA DIA DCMDM COMMANDER COL 97AOO DCMAO DETRO C
SAOOOl5 WlBOM ASAROA PROC STAFF OFCR. LTC 9711.00 PENTAGON C DF0009S WIBLAA DLA OCMOM A-liST C. QA CPT 971&00 DCMAO DETRO H
SAOOOl6 WI80AA ASAADA PROC STAFF OFCR COL 9'7,\00 PENTAGON C Df00098 W'IBLM OrA DCMDM COMMANDER LTC 9'71000 DPRO GO UAtA DEI C
SAOOOI7 WlBOAA ASAllDA PROC STAFF OFCR COL 97AOO PENTAGON C DF00099 WIBtM CtA DCMDM PROD OFCR MAJ 97Aoo DPRO GO UMA OH G
SAOOOl8 Wi80M ASARDA EXEC OFF oAS/P1AN LTC 51AOO PENTAGON Z OPOOIOO WtBLAA OLA DCMDM DEP C, QA DIY MAJ 97AOO DPRD GO (DoIA 01'1 H

SAOOOl9 WlBOAA ASAROA C. PLANS, PRG. Rei COL 51AOO PENTAGON v OfOOJOI WtBLM DU DCMOM DEP C, PolTS orv MAJ 97AOO DPRO GO UMA OH (I

00020 WLDOAA ASAROA~ OFCR PI., PRG, R LTC 5lAOO PENTAGON A DFOOJ02 WtlllAA DLA OCMDM PROCUREMENT OFCR MN 971000 DPRD G.D UMA 08
SA00021 WI80M ASARDA STP OFCR PL PRG, R LTC 511000 PENTAGON • DFOO103 WIBLAA OL\ DCMDM OEP C, erR MGT OV MN 97AOO DPRO GO LIMA OH
SAOOO22 WlUOM ASAROA STf OFCR PL PRG, R LTC 5tAOO PENTAGON A DFOO1O.f WIBUA DL\ DCMDM C. PGMITECH SPT MAJ 97AOO DeMAO N VA
SA00023 W'180AA ASAROA sn: OFCR PI... PRG, R LTC '3COQ PmTAGON R DFOOI05 WIBI.AA OLA OCMDM COMMANDER LTC 971000 DOiAO PHIL C
SAOOO24 W100AA ASAROA STF OF<:R. PL PRG, Il MIJ SiAOO PENTAGON A DFOOI06 WIBlAA DLA DCMDM C. PGMITEClI PT LTC 97,,00 DCMO MID All. C
SA00025 WIOOAA ASAROA OIR, ACQ!JB POUCY COL 'SlAOO PENTAGON v jA00064 W'BSAA NAVAL PC SOl INST1l SYS ACQ MGT LTC 51AOO MONTElUlEY C
SAOOO26 WlOOM ASAROA ASC POL m OFCIl LTC 97AOO PENTAGON C JA00065 W1BSAA NAVAL PC SCH L"iSTB. SYS ACQ~ LTC 51AOO MONTEJUlh"Y CA X

SA00028 WIBOAA ASAJU)A ACQ POL STF OFCll LTC SLAOO PfNfAGON A jAOOOO~ WIBSAA 10£ NAVY A<:.T'( ARMY jNT PGM COL 51AOO CRYSTAL CITY VA A

SAOOO29 WI80M ASARDA EXEC OFCR SYS MGT LTC 51AOO PENTAGON Z jA00004 WlBSAA AI NAvY ACT\' DEP PRG;I,I TEST MGt LTC 51AOO CR''5TALOlYVA T
SAooo3Q WI 80M ASAROA om a.o5E COMBAT COL 5 LAOO PENTAGON v jA00005 W1BSAA AI NAVY "CIY PtGM ASSESSIANAL MAJ 51AOO CR.YSTAL 0lY VA •
SAOOO~I WI80AA ASAROA STF OF<;E CIS CBT LTC 51A12 PENTAGON A JAOOOO6 WIBTM USAE AF Acnvrr PRGM COORD LTC SIAOO PENTAGON A
5A00032 WI80M J.,SAJIDA STP OFCR as CBT MIJ 5LAI2 PENTAGON A jA00007 WlBTAA USAE AP AcnvIT PRGM OFFICER LTC 51MlO PENTAGON A

SAooo~~ WI80AA ASAROA STP OFCR CIS orr LTC 51AII PENTAGON A JAOOO69 WtBTAA USAf Af ACJ1VIT PROJECT ENG MIJ S3AOO PfNrAGON A
5.1000;< VlI80AA ASARDA STP OFCR as CUT LTC 51AI2 PENTAGON A JAOOO68 WI8TM USAE Af ACTIVIT PROJECf ENG MAJ 97AOO PENTAGON A
SAOCMB5 WI80M ASAROA Sll' OfCR as eDT LTC 51"13 PENTAGON A }h00067 WI8TAA USAf Af ACllVIT PROJECf ENG MIJ 51AOO PENTAGON •
SAooo36 WIBOAA ASAROA m OFCR CLS eDT MIJ 51A12 PENI'AGON A JAOOO66 WIBTAA USAE .IF ACl1VIT PROJECT ENG "N 97AOO PENTAGON A
SAOOO37 WIBOAA ASAROA DrR MlSSlLE SVS COL 51AI4 PENTAGON v JAOOOO8 WIBTAA USAE AF ACTIVIT OPS/PLNS ANAl. LTC 51AOO PENTAGON •
SA00038 Wl80AA ASAROA STP OFCQ. MISS SYS LTC 5lAI4 P£l'{TAGON A JAOOOO9 W1BTAA USAE .IF ACl1VIT asrn COORD MAJ SlAOO PENTAGON A
SA00039 WtBOM ASAJU)A STF OFCE MISS SVS MIJ SIAI1 PENTAGON A JAOOOIO WIBTAA USAE AF AcnvTf DEY ENGR MAJ 51A.OO PEN'TAGOl A
SAOOO4O WlOOAA ASAROA ST'F OFca M1S."i SYS LTC 5IAI" PENTAGON A JAoooII WIB'TAA USAf AF ACI1VTT PRG OFCR MN 51AOO PENTAGON A

SA"""'" Wl80AA ASAROA STF OFCR MlSS SYS LTC 51A t) PB"ITAGON A DF00061 W1BT'M USAf AF ACTlVTT OIIEF OF STAFF COL SIAOO PENTAGON- DES;. T

SA""""2 WIBOAA ASARDA STF OFCR MISS SYS LTC HAll PFNT,.\OON A JAOOOl2 WlBUAA JlQ MFES OIR, PROC PT COL 97ADO D.ALl..AS TX C

SAOOOol~ WI 80M ASAROA STF OfCR MISS SYS MIJ 51A14 PfNI'AGON A SAOOO66 WI8YM ocu. srAFF OFFICER LTC 51AOO PENTAGON •
SAOOO« W'BOAA ASAROA m OFCR MISS SYS MAJ ,tAl} PENTAGON A SA00067 WiBYAA ocu. STAFF OFFlCER LTC SIAOO PENTAGON A

SAOOOol' WIBOAA ASARDA STF OFCR M1 SYS LTC 51"91 PENTAGON A TCOOO4' WI02AA USA ADA $Of 1HAAD PROj OFCR MN 51AI4 IT BUSS,.X A

SAooo46 WIIlOAA ASAROA OrR AVN a: lEW COL SlAI5 PENTAGON v TOlOO46 W1DZAA USA ADA SCH C. HIMAD BR .L\j 511000 Ff BUSS TX A
SA0000l7 Wt80AA ASARDA STF OFF AVNJlEW LTC 51"35 PENTAGON A TCOOO48 WI02.AA USA ADA SCH ATMD PRO) OFF CPT 51AI4 F'fBUSSTX A
.100048 WJ80AA ASARDA STP OFF AVNIIEW MAJ 51A35 PENTAGON • TCOOO47 WlD2AA USA ADA SOl ATMO PRO) OFF CPT 51AI4 FTBUSSTX A

SA00049 WI80AA ASARDA STF' OFF AVEILEW LTC 51MS PfNI'A.GON A TC00049 WID2AA USA ADA sen HlMAD PROj CPT SIAl" FTBU 1::\ A
SAOOO50 WlDOAA ASAROA STF' OFF ,.\VNIIEW LTC 51A35 PIWfAGON A TCOOO50 W1D2AA USA ADA SOl C. FMOS DR MAJ 5I"00 IT BUSS 1")( A
.100051 WI80AA .'SAROA STF' OFF AVNIIEW LTC 51M5 PENTAGON A TCOOO5I WlD2AA USA ADA SOl FMOS PROj Off CPT 51AI4 FTOUSSTX A

SAOOO,2 WlDOAA ASARDA STF OFF AVNJIEW LTC 51A3S PENJ'AGON A TC00052 W'1D2AA l..5A ADA SCH FAAD PROj Off CPT 51.114 fT BUSS TX A

SAooo53 W1DOAA ASAROA SfF OFF AVNJIEW LTC 51A15 PENTAGON A 1'COOOj~ WlD2AA USA ADA SCH SR TACllCAI. ANAl MAJ 5tAl5 FT BUSS 1'X •
SAOOO54 W1BOAA ASAROA STF OFF AVNJIEW LTC SIAIS PENTAGON A 1'COOOj4 WID2AA USA ADA SCH C2 OFCR CPT 5tAZS FT BUSS TX A

SAOOO'S WI 80M ASAJlDA STF OFF AVNiIEW MIJ 51AIS PE"lTAGON A 1'COOOj' WIDZAA USA ADA SCH C. C2 BR MAJ 51AOO FT BUSS TX A
SAOOO56 WlooM ASARDA STF OFF AVNJIEW MIJ SIAI5 PENTAGON A TalOO56 WID2AA USA ADA SOl m OFCR CPT 5tAOO FT BUSS TX A
SAOOO57 Wl80AA ASAllOA SIr Off AVN/lEW LTC 51AIS PENTAGON A TC00057 WI02M. USA ADA SOl SR CONaPTS MIJ 51AOO fT BUSS TX A
SAOOO58 WI80AA ASARDA sn: OFF AVNJIE'V{ MAJ 51AI5 PENTAGON A TC00058 WID2AA USA ADA SOi CONCEPTS OFCR CPT , 1A11fT BUSS TX •
SAOOO59 WIBOAA ASARDA OIR SPCL PRGMS COL 511000 PFNl'AGON A TC00059 WID2AA USA ADA SOf CONCEPTS OFCll CPT 51AI1 FTBUSSTX A
SAOOO6O WI80AA ASARDA STF OFCR SPCL PRG LTC 51AOO PENTAGON A TC00060 WID2AA USA ADA SOl CONCEPTS OFCR CPT 51AI4 PTBUSSTX •
SAOOO6' Wl80M ASAROA SfF OFCR. 5PCL PRG LTC ,IM)O PEI"lrAGON A Tc0006' WID2AA USA ADA sot CONCEPT.$ OFCR CPT 51AOO FT BUSS TX A

5.100062 WI 80M ASAJlDA m OFCR SPa.. PRG MAj 511000 PENTAGON A Tc00062 WID2M USA ADA SCM CBT DEY" OFF MAJ 51Aoo IT BUSS TX A
SAOOO6~ WI80AA ASARDA OrR FROG INTGR COL SIAOO PENTAGON v Tcooo6~ WI[)4AA. USA 00 CTR C. PROP SYS DR MAJ SJA91 APG MD A
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CAREER DEVELOPMENT UPDATE
APN mc UNIT/Dl.m' 1Y1l.E RANK PRC DUn" J..OCA.noN APe" APN mc UNJT/DUfY 1TT1.E AANK. PRe DUlY l.DCATION APe"

~ WI~ USA 00 CTR SR SYS STF OFCR CP'r 51.A,91 APGMD A DFOOJI8 WIQ8AA DlA DCMON COMMANDER COL f17AOO DCMAO RAYnOON C
TCQOO6S WID4AA USA 00 erR SR SYS STF OFCR CPT SJA91 APGMD A DFOOl19 WIQ8AA DtA DCMDN PGM INTEGRATOR "'II 97AOO DPRO RA1lIEON C
TC00060 WL04M USA 00 en c. lOG SYS OR MN SI.A91 APG MD L 01:00120 WIQ8AA DlA. DCMDN COMMANDER LTC 97AOO DPRD GTI! NEEDHAM C
TCOOO67 Wlo4AA A 00 en PROJECT OFFICER MN 511\91 APGMD A DFOOl21 WIQIlAA DtA DCMDN PGM INTEGRATOR MN 97AOO DPRO GTE C
TCOOO68 WID4M USA 00 CTR PROJECT OFFICER MN SlA91 APGMD A 01'00123 WIQ8AA DLA DCMON PGM INTEGRATOR MN 97AI:5 CAE IJN'K C
'I'COOO69 WID4AA US" 00 CTR RDT&E OFFICER CPT 51A12 APG MD A DPOOI2-i WIQ8AA DLA DChtDN COMMANDER COL 97AOO oo.1AO SYRACUSE C
TalOO70 W1D5AA USA QM SCH Q) SfAfl' OFFICER CPT 511\92 Fr LEE VA A 01'00126 WIQ8AA OLA DCMDN COMMANOER LTC 97AOO O"RO KAMAN C
TalOO71 WLD5AA USA Q.\t SOl ill STAJor OFFICER CPT 510/\92 FT LEE VA A DFOOI27 W1Q8AA DL\ DQ.IDN COMMANDER COL 97AOO OCMAO NY C
TC00072 WID7AA USATSCH C. MAT DEY &: SSD LTC :51A88 FT EUSTIS VA A OFOOI28 WIQBAA OlA. DCMDN COMMANDER COL 97AOO DCMAO GARDEN cry C
TalOO73 WLD7AA USATSCH M11l. TR Ta£ MGR MN SlABS FT EUSTIS VA T DFOOI29 WIQBAA 01J\ DCMDN PGM INTEGRATOR CP'r 9'7AOO I)CMAO GAllON C
TCOOO7~ WlD7AA lISATSCH MOTOR TRANS MGR CPT 5lA88 FT EUST1S VA A OFOOI30 WIQBM OLA DCMDN COMMANDER. LTC 97AOO DPRO nxr LYCON C
TC0007S WID7AA USATSOi ASST TSM IDlMWV LTC 5 LA88 FI' EUSTtS VA A DFOO131 WlQBM DLA DCMDN PGM INTEGRATOR MN 97AOO DPllO TEXT LYCOM C
TCOOO76 WID1,M USATSaI ASST TS.\t: FM1V MN 51.A88 IT EUSTIS VA A ORlO132 WlQBM OlA 0CMl> Pelot INrEGRATOR "'II 97A15 DPRO SlXORSt.."Y C
Tcooon WIDXAA USA ARMOR ASST iSM TST CPT SlAI2 IT KNOX)(Y A DPOOI,3 WIQBM DlA DCMDN COMMANDER COL 97AOO DPRO G6 PITTS C
TC00236 WLOXAA USAARMOR C.~ 1lRAN0l MN 51,\12 FT KNOX KY R cz00024 WISEAA USAJSC.PTN C. PRO) BR LTC 53C25 PENTAGON R
TCOO2~9 WIDXM USA ARMOR OCD MAT DEV OFF LTC HA12 FT KNOX KY A ORXll)4 WIWJiCAA OU DCMDC COMMANDER COL 97AOO DCMD N CENTRAL C
TCOOO7B WJDXAA USA AJlM R PROG ANAL (cOS!) CPT 51A12 IT KNOX xv A DFOOI~S 'VI 1WXAA OU OCMDC ACQ MGT STAFF Off MN 97AOO DCMD NR CNlllL C
TCOOOOO WIDXAA USA ARMOR OUEP TECH DR "'II SlAI2 FT KNOX KY A DFOO137 W 1WXAA DU DCMDC COMMANDER COL 91,\00 DCMAO CHICAGO C
TCOOOIlI WJOXM USA ARMOR MAT DIN OFF $M"EQ CPT StAll FT KNOX xv A DFOOI38 WlWKAA DLA DOme COMMANDER, LTC 97AOO 1lCMA0 MTLWAliKEIl C
TCOOOB3 WIDXAA USA ARMOR MAT DEY OFF ARM. CPT 51.AIl FT KNOX XY A DfOO139 'W1WKAA DtA DCMDCCOMMANDER COL 97AOO OCMAO lNONPO:S C
TC000B4 WIDXAA USA ARMOR MAT DEY OFF ARM CPT 51A12 FT KNOX In'' A DPOOI40 W1WKAA OLA IX:AlDCASST C. P&TS DIY MN 97AOO OCMAO lNONPO:S C
TCOO238 WIDXAA USA ARMOR T &: E OffiCER CPT 51AJ2 PT KNOX ICY T OFOOI~I WIWKM OLA OCMDCASSTC, CONTR MGT MN C)7AOO FT B HARIUSON IN C
TC00087 WIDXAA U ARMOR MAT DEVISIML Off CPT 51A12 FT KNOX ICY A ORlOloI2 W1WKM DUDCMOCCOMMANDER. LTC 97AOO DCMAO GIUNIJ RPOS C
TCOO237 WIDXAA USA ARMOR C. SlDR SPT DR MN SIA12 FT KNOX KY A OFOOI~3 Wl'WKAA OLA OCMDC ASST C. CONTR MGT MAJ 97;.00 OCMAO GltAND RPDS C
TC00088 WLOXAA USA ARMOR. MAT DEY OFCR CP'r 51AI2 FT KNOX KY A 01001'" WIWUA DUDCMDCCOMMM'DER LTC 97AOO OCMAO CEDAR RPDS C
SJ'OOOolO W1EOAA lJSA)Fl(SW om. orr DEVELOP LTC 53OlO FT BRAGG NC R Drool45 WI WKM DLA DCMDC ASST C. CONTR. MGT MN 97AOO DCMAQ CIDAR RPDS C
SPOOOOI WIEOAA lJSA)Fl(SWCS C. SOF SY ACQ LTC SlAl8 FT BRAGG C Z OFOOI46 WI WXAA DU DCMDC ASST C. CONn MGT .'IN 97AOO DCMAO 1WN CITIES C
SP00003 WIEOAA lJSA)Fl(SWCS EVAlUAnON OFF CPT SIAlS fT BRAGG NC T DPOOI'7 WIWKAA OLAOCMOCCOMMANDD LTC 97AOO DPRO HONEVWL AlL C
SP00002 WIEIlAA lJSA,JFKSWCS EVAWAll0N OFF CPT SIA2S f1" BRAGG NC T DFOOIi8 WIW'KAA OlA DCMDC DEP C. CON"T"R. MGT CPT 97AOO DPRO HONEYWL C
SPOOOO4 WIEIlAA USAJFKSWCS c.I»ATERIEl OR MAl SIAIS FT BRAGG HC A DFOOISO WIWKAA DIA DCMOC COMMAN1)ER COL '17AOO!>CMAO ST LOlIlS C
SPOOOOS WIEIlAA lfSAJFKSWCS MATI- PRO) OFF CPT 51A92 IT BRAGG NC A DFOOl51 WIWKAA DLA. DCMOC COMMANDER MN 971.00 0010 XAN CTTYC
SP00006 WIEIlAA USA,JPKSWCS EVALUATION OPF CPT SlAl8 IT BRAGG NC T DF'OOlS2 WlWLAA DlA DCMDS C. PCiMITECH SPT LTC '17AOO OCMO SOUTH C
SP00007 WIEOAA USA,JFKSWCS AVN PROJEcrOFF CPT SIAl5 IT BRAGG NC A OFOOIS3 WIWLAA DIA DCMDS COMMANDER COL 97AOO DCMAO BIRMINGHAM C
SP00009 WIF.<lM USAJPKSWCS AlR ITEMS PI\I OFF CPT 5IAl8 IT BRA,GG Ne A OFOO1SS WI W1J\A DIA IX:MDS COMMANDER LTC 97AOO DCMAO CJ.fAllWATER C
SPOOOOS WlEOAA U NFKSWCS AIR ITEMS PRJ OFF CP'r 51Al8 IT BRAGG Ne A OFOOIS6 WI Wl.AA OtA DCMDS QA FLT OPS OFCR CPT 97A15 OPRD GRUMMAN H
SPODOIO WLEOAA USAJ'FKSWCS EVAWATION OFF CPT SIAIS IT BRAGG Ne T DFoo157 WI'WUA DIA DCMOS COMMANDER LTC 9]AOO DPRa MRTN MARIET C
SPOOOll WIEOAA U AJFKSWCS EVAUlAnON OFF CPT 51AI8 IT BRAGG NC T DFOO15S W1WlAA DiA OOIDS PGM INTEGRATOR '1-\1 97AOO DCMAO ORL\NDO C
TCOOO91 WIElAA AL\iC DEAN, SCi ACQ MGT OL SIAOO IT lEE VA A DFOOI59 WIWUA DLADCMOSCOMMANDER 'W 97AOO DPRO ROCKWEll C
T0l0092 WIEIM AL\lC 0lAIRMAN. ACQ MGT LTC 97AOO IT-1.EE VA X DFOOI62 WI WI.AA. OIA DCMDS COMMANDER COL 97A15 DPRO BEU..JTEXT C
TCOOO93 WIElAA ALM.c PROCl..IR.EMENT INST'R LTC 97AOO rr L!E VA X DFOOl63 WIWlAA OlA OCMDS C, QA FUGHT OPS MhJ 97AIS FT WOR111 TX H
TCOOO9f WIElAA AlliC PROC1.JR.EMENT lNSTR. LTC 97Aoo rrrnVA x ORlOI64 WI WLAA OLA oo.ms SYS PIlOC FCR MAl !nAIS DPRO BEll C
TOlOO9s WII!lAA AlMC PROCUR.EMENT INSTR MN 97AOO fT LEE VA X DfOOl65 WIWUA DL\ lX:MDS COMMANDER COL 97AOO OPRO LORAlIVGIIT C
TCOOO96 WIEIM ALMC PROGUR.EME.lIlT INSfR MAl 97AOO IT LEE VA X 0000166 WJWLM OlA 0CMJ)5 COMMANDER LTC 97AOO OPRO S1WR.T STEV C
TC00099 'W1£lAA ALMC RDT&.B INSTRUCfOR MAl 5l.AOO IT I.£E VA X DFOOI67 WIWWAA DLA DCMDW OIIEF OF STAFF LTC 97AOO OCMI> WEST C
TCOOIOO WIE1AA ALMC ACQ LOG INSTRUCf MN 5lAOO P'T lEE VA X OPOOI69 WIWWAA DUo DCMDW PGM INTEGRAl'OR CPT 97AOODCMAOVANNUYS C
TC00097 WIE1AA ALMC PROCt1REMEN'T INSTR MAl 9'7AOO FT I.H. VA X DFOO170 WIWWAA OLA OCMJ)W PGM INTEGRATOR CPT 97AOO DPRO NOR11D.OP C
TOlOIOl W1EJAA AlMC AUTO STF OfCR CP'r 53000 FT lEE VA R DFOO240 WIWWAA DLA OCMDWCOMMA1'o'DER COL 97AOO SAN FRANCLSCO CA C
TalO240 WIE1AA ALMC CD INSlltUC'TOlt CP'r 51AOO FT LEE VA X DPOOI71 WIWWM DlADCMDWCOMMANOER LTC 97AOO DPRO fMC C
TCOO241 WIE1AA ALMC CD INSTRUCTOR CPT 53BOO IT LEE VA X DPOO172 WIWWAA DLA DCMDW PGM lNTEG.RATOR MN 97A.OO DPRO FMC C
TCOOIOZ WIF8AA USA lNT SCH ASST TSM TNG MAl SlA3S PT HUACHUCA AZ A DFOOI7} WIWWM DLA DCMOW PROCUREMENT orCR CPl' 97AOO DPRO FMC C
TCOOI03 WIF8AA USA INT SCU ASST TSM LOG MAl SIA)S FT HUAOlUCA AZ L DFOO174 WIWWAA DU DCMDW COMMANDER LTC 97AOO OPRO MCD DOUG HB C
lU10208 WIEBM USA INT SCH ASST TSM PERSONNl. CPT 97A3S FT HUAOlUCA AZ A DFOOI75 WIWWAA DIA DCMDW PGM INrEGRATOR CPT 97AOO OPitO MCD DOUG HB C
TCOO1M WIE8AA USA. INT SOl ASST TSM PERS MN SlAOO FT HUACflUCA AZ A OFOOI76 WIWWAA DLA DCMDW C. P&TS OlV MAl 97"00 DPRQ MO> DOUG HB C
TalOlOS WlF.llAA USA [NT SCH ASST TSM LOG MN 51AOO FT HUACHUCA AZ L DPOOln WIWWAA CIA OCMDW PRoctIR.EMFNr OPCR CPT' 97AOO OCMAO ELSEG C
TCOOl06 W1E8AA USA (NT SOl C, INFO MGT OF<: MN S383S FT HUACHUCA AZ R DFOOI78 WIWWAA D1.A OCMDW PROCUREMENT OFCR CPT '17AOO OCMAO SANrA C
TCOOI07 WIE8AA USA tNr SCH C. GRND BR MN 51A3~ PI' HUAaruCA AZ A ORlOI79 WIWWM OLA DCMDW C. CONn. MGT OfV MAJ '17AOO OCMAO SEA1TlJO C
TCOO222 WtE8AA USA INT SOl SYS RQMNT'S OFF CP'r 53835 PT HUAOfUCA AZ A DFOOI80 'WIWW'M DlA DCMDW COMMANDER LTC fY7AOO DCMAO SEATI1.E C
TOJOIOB WIE8AA USA lNT SOl MANPR.NT COORD CP'r S lA35 tT HUACHUCA AZ A OFOOI81 WIWVlAA DLA DCMDW PGM INTEGRATOR CPT tTlAOO DPRO HUGHES C
TCOOlOO WIESAA USA INT SCH lOG OFCIl CPT S lA92 FT HUAOIUCA AI. A DFOOI82 WIWWAA Dl.A OCMDW COMMANDf1I. COL 97Aoo DCMAO PHOENIX C
TCOO22} WlESAA USA tNT SCH SYS RQMNTS OfF CP'r 971\35 FI' HUAaruCA AZ A DFOO243 WIWWAA DL\ OCMDW rnR OCMO /d.8tIQUER MAl 97AOO AUlUQUERQUE NM C
TCOOuO WIF8AA USA [NT SQI SYS AlJI"O £NGR CPT '38~5 FT Ht)AOIUCA AZ A DPOOI8.f WIWWAA DU DCMDW' COMMANDER COL 97AIS DPiO MCD DOUG MS c
TCOOl13 WIEAAA MSL MUN em c. PROD HVAL MN 5LAOO HUNnVJll.E AL T ORlOI8S WIWWM oUt.. DGMDW C. PGMlTEOI SPT LTC 97AIS OPRO MQ) DOUG MS C
MAooool WIFI1AA USMA DlR, CONTRACI1NG LTC 97AOO WEST POINT NY C OFOOI86 WIWWM OL\ DCMDW C. l'ROGRAM SPY BR MN 97A 15 DPRa MCO DOUG AZ C
MAOOOO2 W1F11AA USMA SENIOR ANAlYST MN 53800 waT POINT NY S DFOOI88 WIWWAA OtA OCMDW PGM rNT'EGRATOR CP'r 97AOO DPRa MCD DOUG AZ C
,",,00003 W'FI1AA USMA IlESROI ClENTIST CP'r 53000 WFST POINT NY S SAOOO6B WIYSAA OPe ADMIN ASST ASSt DIR AX STJI LTC 'IAOD PfJ'IITAGON Z
1»AOOOO4 WIFBAA USMA RSOI ANAL MhJ S IAOO WEST POINT NY S cz00025 W248AA USA lSEC DEP COMMANDER COL 53C2S IT HUACHUCA AZ A
1»A0000S WtfllAA OS-AlA RSCIi ANAL "'II 'IAOO WEST POINT NY S cz0003< W20lBAA USA ISE<:: SOF1WARE EN'GR CP'r 53.000 P1' 8ELVOrR VA S
MAOOOO6 WlfIlAA USMA RSCH ANAL MhJ SLAOO WFST POlNT NY S cz0003S WZ4llAA USA ISEC SOYI'WARE ENGR CPT S3bOO Fl' BE1.VOrR VA S
MA00007 WlPBAA USMA INSTRUCTOR "'II S3BOO WEST POINT NY x CZOOOZ7 wzolBAA USA tsEC AIII'O SVS £.NGR MAJ S3BOO FT HVAaruCA AZ R
MAOOOl3 W'f8AA USMA INSTRUCTOR EE CP'r S3BOO WEST POL...,. NY x cz00030 WZ~8AA USA ISEC Aum SYS ENGR MN 53800 FT KUAOIUCA AZ R
MAOOOIO WIFBAA USMA lNS11VR&D CP'r "IAOO WEST POlm' NY X cz0003' wz48AA USA tsEC Aura SYS ENGR MAJ S3BOO FT HUAOllJCA AZ R
MAOOOO9 WIF8AA VillA 1NS1lVR&ll CPT "lAOO WEST POlm' NY X CZOOOl2 wz48AA USA lSEC AlITO SYS ENGR MN 53000 IT HUAOItJa AZ R
MAOOOO8 WlfIlAA USMA INSTlVJt&i> CPT 5IAOO WEST POINT NY x cz00033 WZ48AA USA 15EC AlITO SYS ENGR CPT 53800 PT HUAOfUC\ AZ R
MAOOOI2 WIFI1AA USMA 1NS1lVR&ll MN 5lAOO WEST POINT NY X CZOO1GB wz48AA USA LSIiC 01R.TECJ11NT CTR COL S3COO PT HUAaruCA AI T
MAOOOII WIFBAA us."" INS1'IVR.ltI> 'W 51AOO WEST POINT NY !' Xl00232 WZ62AA ARt I)EP DlR ARL COL 5lAOO ADEl1'tD M.O A
DFOOlO7 WIHSAA OLA DOlO OEP OtR QUAl MGT 'w 97A.OO DAYfON 01:1 H X100233 WZ62AA ARL COORD TECH ACQ MAJ 5IAOO ADELPlD MD S
DFOOlOS WIHSM OLA DCMO COMMANDER COL 1)7AOO OCMAO PRANFRT C XlOO6S9 WZ62AA ARt R at D COORDINATOR MAJ ,IAOO WEST POrNT NY S
DFOOI09 WIHSAA DUo DCMO COMMANDER COL 97A.OO OCMAO OITAWA C XI 00636 WZ62AA ARL COMMlELClllCL ENGR MN 53825 APG MD S
DF'OOIIO WIHSAA DIA DeMO PRGIl'EOl SPT OfCR MN 97AOO DCMAO OTTAWA C XIOO679 WZ62AA AR.L (AOS VIR) COMPlITER sam CPT 53800 APG MD S
DFOOIII WIHSAA OLA DCMQ PRG/TEOI SPT OFCR MN 97AOO DCMO RIYADH C Xl00(ii78 WZ62AA ARt (AOS DlR) COMPlJTER SCIF.N CPT 53800 A.PG MD S
DFOOI11 WIHSAA 01.4. DCMO COMMANDER LTC 97AOO DCMAOTFJ..AVlV C XIOO677 W262AA ARt (AOS DIR) COMPU'lrll SQEN CPT 53BOOAPGMO S
DFOOIJ3 WIHSAA OLA DCMO COM.MANDER COL 97AOO DCMAO KJMHAE C Xl00676 W262AA ARt (AClS 0tR) COMIJPTER SOEN CPT 53BOOAPG MD S
DFOOII'" WIHSAA DLA OCMO COMMANDER LTC 97AOO OCMAO PR C Xl0067S WZ62AA ARt (AOS OtR) COMPIJTER SOEN CPT 53BOOAPG MD S
DFOOII5 WIHSAA VIA OCtO COMMANDER LTC 97AOO OCMO RIYADH C Xl00~ W26:z.v. ARl. SENIOR COMP so L S3COQ AllANTA GA S
DRJ0162 WljRAA HAll EXECU11VE OFFICER LTC S3COO AIWNGTON VA x XIOO238 W262AA ARt COMPUTER SCIEN11S "'II S31lOO A11ANrA GA S
XlOO228 WIPlA... USA TMOI! Acr PM TMOE COL 5LAOO HUNT'SVILLE AL A XlOO237 wz6:z.v. AJlL COMPUTER SOEN11S MAJ 53800 ATIANTA GA S
XIOOZ29 W'PlAA ~ lMOE ACT APM TMD£ FIB.DING "'II SlAOO HUNTSVlJJ.£ AL A XIOO239 W262AA ARt SYS AUTO ENGR CPT S3800 A11.ANTA GA R
XIOO23Q WIPlAA USA TMDE ACT PM TIMOD LTC SIAOO IItJNI'SVlIll Al A XlOO240 WZ62AA ARt OllEFISR COMP sa COL S3COO AI'G MD S
Xl00231 WIPlAA USA TMDE ACf PM ATSS LTC SIAOO BUNTSVILLEAL A XIOO:z41 W262AA AlU.SENTORCOMPSCI LTC S3COO AI'G MD S
OPOOII6 WIQ8AA DLA OCMDN D1R. PG-MIfECH SPT COL 97AOO l>CMO NORm C XlOO241 W262AA ARL COMM/ELE IiNGR MN SIAlS AI'G '10 S
OFOOIJ7 W1Q8AA DIA DeMDN ASST C, CONllf. MGT M1V 97AOO OCMAO BOSTON C XIOO2« W262AA ARl. SYS AUTO £NGR MN S3BOOAPGMO S
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CAREER DEVELOPMENT UPDATE
APN OIC UNlTIDUI'Y '1TfLE RANK PRC DIlI"'Y LOC.ATlON /\PC APN OIC uNrr/DlnY 1TI'U RANK PRe DUlY J.OCATION AP'(:-

XIOO:Z43 W262M ARl COMPI!TEK SOENTlS CPT slBOO AJ'() MD S AEOOOSS W27P02 PEO AVN APM MATERJEL FlDG MN 51A15 Sf LOUlS MO A
Xl00245 w262AA ARt MIL Out R&D COORD COL 50 11100 ADELPHI MD A AE00056 \VZ7ro2 PEO AVN PM AEC COL 97A15 sr LOUIS MO A
X1OO235 W262M AJU. fA. TEO! OFF MN SI..A13 ADElPHI MD S AE00059 \V27P02 PEO It.VN APM RADAR CNTRMSR LTC 91;.15 ST LOUIS MO A
XIOO2:46 W262M ARL Mt TEO" OFF MN SIA'S ADELPHI MD S AE00058 WZ7IJ()2 PEO AVN APM £.0 LASERS LTC SLAt5 ST LOtnS MO A
XlOO2S1 W26ZAA ARL TECH ASSESS OFF CPT 'jIAOO ADELPHI MD S AEOOO6O W27P02 PEO A\IN APM AIAEC MN 5tA15 ST LOUIS MO A
XtOO247 W262AA ARLAR TECI~ OFF MN 51AI2 ADELPHI MD S ~7S \VZ7ro2 PEO AVN APM CPS MN 5LA 15 ST LOU15 MO A
XIOO2SO W26ZAA ARL PKG INTG &: ANAL MN 51AOOADELPm MD S AF.OOO6< W27P02 PEO AVN APM SPCl. AVlONlCS MN 5LAI5 Sf LOUlS MO S
XIOO2'l8 W262M ARL ADA rncH OFF MN SlAI" ADElPtU MD S ABlOO6. \V27P02 PEO AVN APM TGT ACQlEXPCM CPT 5lAI5 ST LOUIS MQ A
XJOO2:49 W26ZAA ARL ENGR. TECH OFF MN SiAl I AOElPm MD S ABlOO62 \V27P02 PEO AVN APM IR CNTRMSRS CPT 51AI5 ST LOUlS MO A
XlOOZ52 W26ZAA AlU.AT!< PMERle RSCH MA) SIAl) WSM.R NM S ABlOO63 W27P02 PEO AVN APM ELCTR.L~C WRFRE CPT 970\15 Sf LOUIS MO A
Xl00253 W26ZAA ARL ELECTRONIC ENGR CPT "tA25 Yf MONMOlIlll NJ S ~58 \V27P02 PEO AVN ,\PM COMMUNICATION CPT SlA15 ST LOUIS MO A
Xl002~ W262AA AIU. eDT ARMS TEOf MGR LTC 51AOOAPGMD S ~59 W27P02 PEO AVN APM COMMAND/CONTIt CPT 51AI5 ST LOUI MO A
Xl00258 W262M AA.l.1NF TECH MGR MN 51AII APGMD S ~53 W27P02 PEO A\TN JTCG/ASAO LTC f)7AIS AI.E:<Ah'DRIA VA A
X100257 W262M ARt ROBOTICS £NGR CPT 51AOOAPG MD S AEOO4'9 1IV27P02 PEO AVN PM AVlONl LTC ~IA1S Sf LOUIS MO A
XlOO256 W262AA ARt FA TECH MGR CPT 51A13APG MD S AI'OOO6' W27P02 PEO AVN PM t..m... MEl COL 51A15 ST WUlS MO A
XlOO2S5 W262AA ARI. ELECfRlCAL ENGR MN 51AOOAPG MD S AI'OOO67 \VZ7ro2 PEO It.VN APM READLNESS LTC 51A15 ST LOlnS MO A
Xl00259' W762AA ARt R&D COORDINATOR CPT 51M5 FT HUACHUCA A2 S AEOOO68 W27P02 PEO It.VN APM PROD UlI-60 LTC 97A15 ST LOUIS MO A
X1OO260 W262AA ARLOIEMJST CPT 51A74 APC MD s AE00066 W27P02 PEa AVN APM al-60 MN 51A IS ST lDUlS MO A
X1OO26'1 W262AA AR.L CERAMIC ENGR CPT 51Aoo APG.MD S AEOOO69 W27P02 PEa AVN APM RQMTS MN 51A IS ST LOUIS MO A
xl00z6z W262AA ARt METAUJJR fJ'IlGR CPT 51AOOAPG MD S A£00070 W27P02 PED AVN AVN LOG OFCR MN 51A15 ST LOUtS 10 A
X 100263 W262AA ARt MAiERlAl SClF1'ITlS CPT 5JAOOAPG MD S AE00071 WZ7P02 Pro AVN AVN LOG OFCR MN 51A15 ST LOlJIS MO A
x 100261 W262AA AlU. MAns SCIENTIST LTC 51AOO WATERTOWN MA S AEOOOn W2?POI ?EO AVN M.AIl'IT OFCR CPT 51AI5 STLOUIS MO L
Xloo265 W262AA AlU. RSOI PHYS CPT SlAOO WATERroWN MA s AF0007~ W27P02 Pro AVN PM 0117 MOD LTC 51AIS ST LOUIS MO A
X100266 W262AA AlU. PIfYSJOST MN 51AOO ADElPHl MD S AE00075 W27P02 Pro AVN AVN LOG OFCR CPT 51AI5 ST LOUIS MO L
X1OO267 W262AA ,ARL COMPUTER ENGR CPT 51A25 ADElPHI ~m s AE00078 WZ7POZ PEO AVN PM LONGBOW COL 5lA15 ST LOUIS MO A
X.OOZ70 W262M ARt C. E\V VUL OW COL SIAOO APG MD A AE00079 W27P02 PED AVN APM T&E L'l'GBW LTC 51AI5 ST LOUIS MO A
XlOO268 W262M ARl FA vut ASSESS OFF MN 5lAI3 APG MD S AEOOO81 W27P02 PEO A'iN C. FLDNG/RDNS MN 5LAI5 ST LOUIS MO A
X100269 W262AA ARt AV VUl ASSESS OFF MN S1AI5 APG MD AEOO456 W27P02 PEO AVN AEROSPACE ENGLNEE MAJ 51AJ5 ST l.OUlS MO S
xloom W262M ARL SR EW VUL ASS OFF MN 51AI1 WSM.R NM AEOOO82 \VZ7ro2 PEO AVN PM u....GBW/APCHE LTC 51AI5 ST l.OUIS MO A
X 10027 1 V/262M ARt FS TECH OFCR CPT 5111.13 WSMR NM AE00083 W27P02 PEO AVN PM FR CNTR.L RADAR LTC 51AI5 ST LOUIS MO A
x 100273 W262AA ARt GRND COT TECH OFF CPT 51A11 WSMR NM AEllOO64 W27P02 PEO AVN APM RSI CMQI COL 51A15 ST LOUIS MO A
x 100274 w26z.v. ARt OtEM VUlJ<l ASS OFF MN 51A74 APG MD AEOOOll5 W27P02 PEO It.VN APM COMANO-IE T&E. LTC SIAIS ST LOUIS MO A
X 100275 W262AA AJlL pflYSrOST CPT 5lAOO ADEIJlHr MD AEOOOll6 \V27P02 PEO t\VN APM MANPRlNT MN 'lAIS ST LOUIS MO A
x 100276 W262AA ARt AERO £NGR CPT 'lAlS CLEVEI.AND OH AEOOOll7 W27P02 PEO A,VN PROCUREMENT OFCR MN 97AI5 ST LOUIS MO C
x 100271 W262AA ARt MECH ENGR LTC 51AOO C1.EVEl.AND OH AEOOO8ll W27P02 rEO AVN LOG MGT OFCR MN 51AI5 ST LOUIS MO A
X100278 W262AA ARL AEROSPACE ENGR MN SLAI5 lANGlEY VA Af1lOO89 W27P02 PEO AVN PM T800 ENG LTC 51AIS STLO IS MO A
x 100279 W262M ARl ENGR PHYS MN 51AOO ADElPHI MD AEOOO9O W27P02 PEa AVN PM COMANCHE CSS LTC 51AI5 ST WUIS MO A
X100m W262AA ARL ARMOR TECH MGR LTC 5LAI2APG MD AEOOO91 W27P03 PEO CCS EXEC OFACER "AI 51A25 IT MONMQUlH NJ A
Xl(X)280 W262M ARL INF TEOI MGR MN 51All APG MD AEOOO92 \VZ7ro3 PEO CCS OPS orCR.. PEO LTC 971\25 Fr M01''MOlII1f NJ A
Xl00281 W262M A1U. ARn" TECH MGR MN 5LA13 APG MD AE00093 \V27P03 PEO CCS OPNS OfCR LTC 51"-25 FT MONMOUnt NJ A
XI0D285 W262M ARLAnA TEat MGR MN 51AI4APG NO AEOOO94 \VZ7ro3 pEO ccs SPO. PI\I OFCR LTC 51AOO Ff MONMOUTH NJ A
XIOO282 W262M AJU. AVN TEOt MGR MN slA1S APG MD AEOOO95 \VZ7ro3 PEO CCS T&E OffiCER LTC 51A25 FT MONMOl1Jlt NJ A
XIOO28.f W262AA ARLAVNTEOI MGR LTC 51A15 APG MD AEOOO96 W27P03 PEO CCS PEO LNO MN S 1.A25 P&VfAGO A
XlOO234 W262AA ARL OFF OlR, /lDV OlCP LTC 5lAOO ADElPHI MD S AE00417 W27P03 PEO CCS OIR ATCCS INTEG 0 LTC HC2l FT HOOD TX A
X1OO703 W27jM STC EtJJl ENG EQUIP R&D OFF CPT 51A21 FRANKfT GERMANY S AHJOO?7 W27P03 PEO CCS SR PRO) OPCR CPT "AlS FT HOOD TX A
XI0Q691 W27jM STC EUR ELCTRNlCS R&D OFF CPT 51A25 FRANKFT GERMANY S AE00098 \V27PO' PEO CCS PM OPTADS COL l;os FT MONMOUTH N} A
Xl00702 W27lAA STC EUR ORDNANCE R&D OFF CPT SIA91 FRANKFf GERMANY S AE00099 \V27P03 PEO CCS tm'EROP OfCR LTC 51 A2' IT MONMOl1fH NJ A
AE00002 W27POl PEO lEW EXEC OFFICER MN SIMS WARRENTON VA A AI!OOIOO W27POI PEO CCS PM STACCS LTC 51 A25 PT MONMOurH NJ A
AllOOOOI W27POl PED lEW ACQ MGMT OFF LTC SIMS WARRENTON VA A AEOOIOI W27P01 PEO CCS PM rAIDS COL 51A 13 IT MONMOlITU 1"ij' A
AE00005 W27POI PEQ lEW LNO LTC SIMS PENTAGON A AEOOI02 W27P03 PEO CCS APM TEST LTC 51AI3 IT MONMOtnl·J!"{J A
AEOOOO6 W27POI PEQ lEW LNO LTC SIM51'ENTAGON A AEOO10~ W271"03 PEO CCS APM lNrEROPERABll LTC 51A I3 IT MONMOUIlf NJ A
AE00007 \VZ7ro1 PEO lEW OPERATIONS OFFICE LTC SIMS IT MONMOtnlt NJ A AEOO'04 W27P03 PEO CCS PRJ OFF FT sw. MN SIAI3 IT sru. OK A
AEOOOOll W27P01 PED lEW PM EW RSTA COL 51MS IT MONMOUTH roo A AEOO'05 \V27P03 PEO CCS PM MAIDS LTC 51A I3 Ff MONMOtmf Nt' A
AEOOOlI WZ7PO' PEn IEW PM GRDRAIL LTC slAIS FT MONMOlJlli NJ A AEOOl(lIl \VZ7ro3 PEO CCS PM GIS COL 5lA25 IT MONMOt11lf l'ij' A
AfD0452 W27P01 PEO lEW PM nsAR LTC S1A35 fT MONMOLmf NJ A AEOOl09 \V27P03 PEO CCS PM S10"S LTC 5 LA25 IT MONMOUllf NJ A
AfD04Z7 \V27P01 PEO lEW APM lEAR MN 51MS FT MONMOlmf NJ A AEOOIIO W27P03 PEO CCS PM CSSCS COL S3C92 FT savoIR VA A
AEOOO'~ W27P01 PEO lEW PM NVEO COL SlAI2 PT BELVOLR VA A AEOOIII \V27P03 PEO CCS IES"r tNTEROP OFF LTC S3C92 FT BELVOIR VA T
AEOOOIS W27P01 PEa lEW T&:E omCER MAl 51AI5 IT BElVOiR VA T AEOOI12 \V27P03 PEO CS TF..ST OffiCER MN 5IA2' fT BElVOIR VA T
AEOOOl7 W27P01 PEO lEW PM CBT IDENT COL 51AOO WASfUNGTON OC A AEOOII3 W27P01 PEO CCS PM ADCCS COL 51Al4 HlTh.TSVIllEAL A
AEOOQ20 W27P01 PEO lEW PM flREFlNDER LTC 51AI3 IT MONMOlJllf NJ A AEOOI14 \VZ7ro3 PEOCCSPM FAADO LTC 51A 14 HUNT'SV1ll£ Ai A
AE00021 W27P01 PEO lEW PM BCIS LTC 51,&,,00 WASHINGTON DC A AEOOIJ5 W27P03 PEoe PM AOI CP LTC 51A1111UNTSV1UEAi A
AE00022 W27P01 POO rEW APM 8CIS MN 51Aoo FT MONMOUTH NJ A AOOOl18 W27P01 PEO CCS PROJECT OFFICER MN 51AOO FTUElVOIR VA A
AE00023 W27POl PEO lEW PM f1MD GBS Ll' 'IAI4 HUf'lITSVILLE AL A A.OOO111 W27P03 PEG CCS OPNS OF!' MN 53C92 tT 8ELVOUl VA A
AE0002; W27P01 PEO lEW APM FMD GBS MN 51AI4 IWNTSVlUE At A AEOOI20 W27P03 PEO CCS SYS ACQ OFF CPT 53H25- FT BElVOIR VA A
AE00025 W27POl PEO lEW PM SIGWAR COL 51A35 WARRENTON VA A AEOO121 W27P03 PI!O CCS SYS ....CQ Ot'f CPT 53B25 rr BElVOIR VA A
AE00026 W27POt PEO lEW T&E OFAc::e:a MN 51/t.3S WARRENTON VA A AE00122 W27P03 PEOe PM SACCS LTC 53C2S F'1' BELVOIR VA A
AF00029 W27P01 PEO lEW PM GBCS-HEAVY LTC 51A35 WARRENTON VA A AEOOI23 W27P03 PEO CCS SYS ACQ OFCR MN 53825rr. BElVOIR VA A
AE00030 WZ7P01 PEO lEW PM GBCS-UGHT LTC 511\35 WARRfNfON VA A AE:00121 W27PO;' PEO eo PM ASAS COL 5lA35 MaLAN VA A
AW003\ \VZ7ro1 PRJ lEW PM ARt SASS LTC 51M5 WARRENTON VA A AEOOI25 W27P03 PEO CCS SITWRE TST MGR MN 51M5 Ma.EAN VA A
AE00032 W27P01 PEG lEW PM JSTARS COL 51'&"35 FT MONMOUI1:I M A AEOOI26 \V27P03 Pro CCS COMM AROf OFF CPT S.3B2S MaEAN VA A
AEOOOl3 \VZ7ro1 PEO IEW APM JSTARS LTC "Al' HANSOM AFll MA A ABlOI27 wrJP03 PED CCS SFTWRE EN ASAS MN 538~S Ma.EA1"oo' VA A
AF.l1048O W27P01 PEa lEW PM FUR LTC 51AOO FT BELVOIR VA A AEOO'28 \V27P03 PEO CCS SYIWRE TST rtlGR LTC 530' MCLEAN VA A
~. \VZ7ro1 PEO fEW APM FUR MN S lAOO FT BELVOIR VA A AEOOl29 W27P03 pEO CO C, FLDNG & TNG MAl ~1A3S MClEAN VA A
AJ!OO4'O 1IV27P02 PEO A'iN SPCL ASST FOR SIM COL 5lAI5 ST LOUIS MO A AEOOI3Q W27P03 PEO CCS TRAIN1NG OFT MN 53835 MQ.EAN VA A
AEOOOl7 W27P02 PEO AVN R&D COORDINATOR LTC 51AIS ST WUlS MO A Af.OOI31 W27P03 PEQ CCS SFJ'W ENCR MN 53835 MClEAN VA A
AOOOO38 W2?P02 PEO AVN R&D COORDINAroR LTC 5tAI5 PENTAGON A AEOOl32 W27P03 PEO CCS C t1J)NG TM·£UR MAl S lAOO S11JTTGAXT GE A
AEoo039 \11271'02- PEa AVN R&D COORDINATOR LTC 51AI5 PENTAGON A AE00133 W27P03 PEO CCS C. FT HOOD FLO OF LTC SJA35 FT HOOD TX A
AEOOO40 W27P02 PEOAVN L'l'O MN 5 tA 15 PENTAGON A AEOOII; W27P03 PEO CCS AES mo MAl 51MS Ff HOOD TIC A
AEOOO4. \11271'02 PEOAVN LNO MN SlA1S PENTAGON A AEOOlls W27P03 PEO CCS PM FSIC LTC 51,.\25 MCLfAN VA A
AEOOO42 \V27P02 PEO AVN PM AAH COL 51AI5 ST LOUIS MO A AEOOI16 W27POj PEO CCS PM AlM/IDP LTC 511.35 Ma.v..N VA A
~57 W27P02 PEO AVN APM lNl'Nn OPNS LTC 51AI5 ST LOUIS MO A AEOOI307 W27P03 PEO ccs C PRGM CONT GRP MN 51A,35 MCl£\N VA A
AEOOO43 \V'27P02 PEO AVN APM AAH TIOINOLOG LTC 51AI5 ST LOutS MO A AEOOI38 \VZ7ro' PEO CO C. COll. ENa..AVE LTC 53C3S Ma..EA!."'J VA A
~77 W27P02 PEOAVN APM JNfR.!'lfl'Nl LOG "'" 51AI5 ST LOUIS MO A ABlO'39 W27P03 PEO CO APM COLTRL ENCLAV MN 51A3' MCLEA.N VA A
AEOOO45 W27P02 PEO AVN APM READINESS MN 51AI5 ST LOUIS.MO A AEOO,40 \VZ7ro' Pro CCS PM CNICMS LTC 51.1.00 MCI..EAN VA A
A£IIOO46 W27P02 PEO AVN C, AH-64 MFT COL 51AI5 SEOUL KOREA A AEOOI"t W27PO' PEO CCS DPM CN/CMS MN '3825 Ma.EAN VA A
AEOOO47 W27P02 PEO AVN PM APCHE MOO LTC 51AI5 ST LOUIS MO A AEOQI"2 W27P01 PEO ARM OEP PliO COL "A12 PICATINNY N} A
ABlOO50 W27P02 PEOAVNPM JeW COL 5lA 15 ST LOLlIS MO A ~2 W'27J'04 PEO ARM PROJECT OFFICER .W SIA91 PICATINNY N} A
AEOOO53 W27POI PEO AVN APM I..OGIRF.ADlNESS MN 51AI' ST LOUIS MO A AEOOI43 \V'27P01 PEO ARM PROJ MGT OFCR CPT SIA02 PlCA..TINNY NY A
AEOOO52 W27P02 PEO AVN APM SYS lNTGRTN MN SIAlS ST LOUIS MO T AEOOI« W27P04 PEO ARM PEO (lIlO LTC 5lA91 PENTAGON A
AEOOOSI W27P02 PEO AVN APM PROGRAM MN 97Al'ST LOUIS MO A AEOOI-45 W27P01 PEQ ARM PEO LNO MAl ~lAOO PENTAGON A
AE00054 W27P02 PEO AVN APM SIMlJ\nONtrNG MN 5IAI'S Sf LOUIS MO A AEOOI~6 W27P04 PEa ARM PM SAOARM COL SIA91 P1CATINNY N} A
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CAREER DEVELOPMENT UPDATE
APN mc t1NFTlDlTI'Y TTJLE R.ANK PRe DUlY LOCATION APC" APr< mc UNIT/DlRY 11TlE !tANK PRe Dl1n' l..OCAnON APC'"'

AEOOI4? W27PO<l PEO ARM APM SAOARM INTEGR LTC SIAn PICA11NNY NJ A ABJ0242 WT1PG7 PEO TAct' MSL PM AGMS COL 51AOO HUNfSVll.L.E AL A
AEOOI49 W27PO<l PEO ARM APM SADAR.M IN1'IiG MN StAl" P1CAnNNY NJ A AalO243 WT1PG7 PEO TAct' MSlAPM PROD~ LTC 97A!JI HUNTSVIllE At A
AEOOISt W27POf PEO ARM PM PAlADIN LTC SIAH PlCAnNNY NJ A ABI02« W27P07 PEO TAct' MSl PM HEUFDlE n LTC 51AOO HUNTSVIllE AL A
AEOOISZ W27P04 PEO AR.\I APM FlELOtNG MN 51AI~ I"tCA11NNY NJ A AF.0024S W27P07 PEe TACT MSL TEST OffiCER MAl SIA91 HUNTSVlll.E At A
AE()()ISS W271'04 POO ARM APM LOG <YJ' SLAI, PlCATlNNY NJ L M00246 W27P07 PEO TACT MSl APM, AIR-GND MSL MAJ 97.-..91 HUNfSVUJ..E AL A
AEOOIS. W27P04 PEO ARM PM ThtAS COL SIAll PlCAl1NNY NJ A AEo0418 W27P07 PB)TAcrMSL:PMLONGOOW,lt1El.lPll LTC SJAOO HUNTSVIlLE AI. A
AF.OOt:s, W27PO<l PEO AIlM APM ADV TANK ARM LTC 5LAIl PlCAllNNY NJ A AE00247 W27P07 PEO TACf MSL PM MlRS COL 51AOO HUNTSVIlle AL A
AEOOI)6 W'271~ PEO ARM APM ARM ENHANCEMN MN SIA91 PICATINNV NJ A AE00248 W7:1P07 PEO TACT MSL APM DEY MLRS MN SIASlt HUNTSVIllEAL A
I\E00461 W27P04 1)£0 ARM APM TF.ST &: £VAL CI"I" SlA12 PrCATINNY NJ A AE00249 W77P07 PEO TACT MSL PM MLRS SADARM LTC SIAOO HUNTSVIllE AI. A
AEOOI58 W27P04 PEO ARM ARM SYS OFCR <YJ' 'I,,\9J PfCAllNNY NJ A AE002S1 W27P07 PEO TACT MSL PM REP .EUROPE "'" SIAStI SECKENHElM GE A
AEO<>l6S W27PO<l PEO ARM APM A.RMAME'fI'S MAl SI<\91 P1CATINNY NJ A M002j2 W27P07 PEO TACT:MSL PM row COL 51AOO HUNTSVIllE AL A
AEOOI59 WZ7J'().j PliO ARM PM MO> COL 51.\91 PlCATh"'lNY NJ A MOO>S' WT1PG7 PEO TACT MSL APM row LTC 51..1\00 HUNTSVlUE At A
AEOOI62 W27POS PEO cs DEP PEO COL 51.A91 WAIUlEN MI A ABlO2jS W27P07 PEO TACT MSL PM STf OF<:R lJ'T 51.A91 HUNTSVIllE At A
AEOOl6s W27POS PEO cs APoo EN'I1.. OPS/AD LTC 97A!JJ WAIUlEN MJ A M00258 W27P07 PEO TACT MSL PM TOW ITAS LTC 51AOO HUNTSVUl£ AL A
AEOOl64 W27POS PEO cs EXEC OFPlCER M.'J 51A9J WAR.R£N MJ A AE00259 W27P07 PEO TACT MSL PM NLOS CA COL SIAl" UUNTSVUJ..E At A
AEoo.66 W27POS PEOCS !..NO LTC HAOO PENTAGON A AE00260 W27P07 PEO TACf MSl APM DEV NLOSCA lTC ,1/t,OO IIUNTSVIIl..E At A
AEOO167 W27I'OS PEO CS DPM l1V LTC 5LAOO WAR.IlEN Ml A AEOO261 W27P07 Pro TACf MSL I'M TSAM COL 51AOO Wop APB OH A
AEOO'68 W27POS PEO CS PRJ OYCR LTV MN 51A88 WARREN MI A AE00262 W27P07 POO TAct' MSL PM SISMO LTC 'IAOO Hl.lNTSVlt.U AL A
AEOOI69 W27POS PEO CS l'I\J OfCR L1V <YJ' 5lA88 WAR.R.EN MJ A A£OO264 WrTP07 PEO TACT MSI. PM BAT COL S1A00 UUNl'SVIl.LE At A
AE00170 WrTPOS PEO CS Pl\I OfCR L1V CI"I" SlA91 WARREN MI A AE0026S W27P07 rEO TACf MSl. APM INfG BAT LTC 'itA I} flUNTSVlUE AI. A
AfOOt7l W27POS PEOCSPNESP LTC 51AOO WARREN MI A AE00266 W27P07 no TACT MSL APM R.a:D BAT LTC 51 A13 I.IUNTSVILLE Ai A
AEOOI72 W27POS PEO CS PI\I ()FCIl ESP -51"91 WARREN MI A AE00269 W27P07 PEa TACT MSL R4D COORDINATOR CPr OJ IA13 HUNfSV1ll.E Ai A
MOOI73 W27POS PEOCSPMMTV COL 51AOO WA.RRliN MI A AEOO268 WTTP<n PEa TAO MS1. U:O COORDINATOR lJ'T OJ lAl3 RlJNTSVIIJ..E.u A
ABOOI74 W27POS PEO CS PRJ OPa MfV MAl 51A91 WARREN MJ A AE0027' W27P07 PEO TACT MSL PM AVENGER. COL SIAl't 1-fUN"1 VlllEAL A
A1:'OO175 W27POS PEO CS PRJ OFCR M1'V CPT 51A88 WA.RlUiN' MI A ~_21 W27P07 PM GND TO A.Ill MSL LTC 51AOO HUNTSVIllE At A
AEOOl16 W27POS pEt) CS PRJ OFCR ftoOV CPT SlA88 WARREN Ml A AEOO270 W27P07 PMATAM LTC 51Al4 HUN"I VIll..6A1 A
AEOOI77 W27POS PEO CS PM IfIV COL SIAOO WARlW'/ Nl A AEOOZ74 W27POIl Pro COMM C. FlDN ornCE LTC SIA25 FT MONMOl.Jfl11'\l A
AEClOI,8 W27POS PEO CS PIU OFCR HIV MN ~1.A91 WARR,EN MI A AE0027S W27POIl RDNGOFF LTC S1A2' FT MONMOUTH NJ A
MOOISO W27POS PEO Pl\I OfCR IfTV CPT 51.A88 WARREN MI A AEOO471 W27P08 PH) COMM OPNS OFFICER MAJ S1A2S fT MONMOlTfH NJ S
AEOOI79 W27POS PEO CS PI\I OFCR IfTV CPT 51.A88 WAIUlEN MI A M00276 W27P08 PEa COMM OPNS OFflCER MAJ SlA.25 Fr MONMOUl111\J A
AEOOI85 W27P06 PEO MSL OEF XO, PEO GPAlS MN 5IAOO WASHINGTON DC A AEOOm W27P08 PEO COMM OPNS OFFICER. MAl SIA25 fT MONMOOlll NJ A
AEOO.86 W27P06 PEO MSI. OEF C. PRG COORD &: LN COL 51AOO WASHINGTON DC A AE00278 W27P08 PEO COMM OPS OFCR, PEO lTC 97A2.5 PENTAGON A
AEOOI87 W27P06 PEO MSL DEJI SYS COORD SOP LTC 51AOO WASHINGTON DC • M00286 W27_ PEO COM,M PM GPS COL '1A2.5 FT MONM IJl"H NJ A
AI:OOI88 W27POG rEO MSL DEF STAFF OFF LTC 'IA()() WASI.1INGTQN DC A AEOO28I W27P08 PEO COMM PROJECT omclIR M.'J 51A2.5 LOS ANGElBS CA A
AEOOUI9 W27P06 PEO MSL DEF PEO LNO LTC 5 U,OO PENTAGON A AE00282 W27P08 PEO COMM PROJEcr OffiCER MAl SlAl5 LOS ANGEI.fS CA, A
AEOOI90 W271'06 PEO MSL DEf STAfF OFF LTC SUOO WASHINGTON DC A M0028S W27P08 PEO COMM TST OfCR TMD lJ'T 51A25 LOS ANGELES CA T
MOOI92 W27P06 PEO MSL OEf STAFP OffiCER MAl 51A,()() WASHINGTON DC A ABlO284 W27P08 PEO COMM C. GPS READINESS LTC 97A2S tT MO MOlJTH NJ A
AE00191 W27P06 PEO MSL DEF STAFF OffiCER. MN 5lAOO WAS1U.l'l'GTON DC A M00288 W27POIl PEO CO,.., PM MSCS cot ~A25 IT MO:"oo"MOlffil NJ A
AEOOI94 W27P06 PEO MSL OfF PEO UAlSON OFCR MAl 'IAOO PENTAGON A M00286 W27POIl PEa COMM PlD OFa MSCS MAl 97A2.5 tT MONMOunt NJ A
AEOO19' W27P06 PEO MSL DEF STAFf dfFICER MN 5lAOO W~HINGTON DC A AE002ll9 W27POIl PEO COMM APM, PROD MSE MN 97A2.5 IT M()NMOlJllf NJ A
AEOOI9S W27P06 PEO MSL OEF STAFF OffiCER MN 51AOO WASHINGTON OC A AEOO46O W27P08 PEO COMM SYSTEMS OFFJCER <YJ' 51A25 IT MONMotrm NJ s
Af00196 \'Vl7P06 PEO M L OEF PC CORPS SAM LTC 5lAOO WASHINGTON DC A AE00290 W27_ PEO COMM FID OFCR. MSE LTC 97A2S fT MONMOUTH 'Il A
AEOOl97 WrTP06 POO MSL OEF OEP PEO COL 'lAI" ElUNTSVIlJ..EAL A AE00287 W27P08 PEO COMM PM CMS LTC 51ll" In" MONMOU11l N) A
AEOO467 W27P06 PEO MSI. DEP OEP PR.GM MGR ATMD COL SlAOO Hl1NTSVl1J.E AI. A AE00291 W27P08 PEO COMM PM ADDS COL SSC25 fT MONMOLmI 'Il A
AEoo200 W27P06 POO MSL DEF APM ATMD CPr S I.AOO HUNTSVIll.E At A AEOO292 W77P08 PEO coMM DPM j1lDS LTC 53C25 IT MONMOtml NJ A
AEOO476 W27P06 PEO MSL DEF C. THAAD AD OFF MN SlAOO HIJN1'SVJLLE At G M0029' W77P08 PEO COMM C, CA1JF FID OfC LTC 97A25 LOS ANGEI..ES CA A
AE00202 W27P06 PEO MSL DIiF PM 11tAAD COL 51.AOO IflJNTSVIllE At A AE00294 W27POIl PEO COMM DPM]I1DS COL 5lA25 HANSCOM AFB.MA A
AEOO468 W27P06 PEa MSL DEF DEP, MSL ENGR OIV MN SIAOO HUN'TSVIllE At S AE0029S W27P08 PI'O COM>! TST OfCR]I1DS MAl 53825 HANSCOM AFB MA A
M00204 W27l'06 PliO MSL DEP DEP DIV C. 1RAAD LTC , IAOO IflJNTSVIllE AI. A AE00296 W27P08 PEO COMM FlO OFCR LTC 97AZ5 IT MONMOUll-l Nj A
AEOO20' W27P06 ~o MSL OEP R&D ax>RDINATOR MN ~ lAOO HUNTSVlUE AL A AE00297 W27POIl PEO COMM LOG ora ADO M.'J S1A25 IT MONMOUTH NJ A
At-00465 W27P06 PEO MSL DEI" R&D CRD. TItAAD LN CPT 5JAOO HUNTSVlUE AI.. S AE0029ti W27P08 PEO COMM PM EI'LRS LTC Has IT MONMOtIlll ) A
AEOO464 W271'06 Pf.o MSL DEP R&D CRD, BAVC31 CI"I" 5JAOO HUNTSVIlLE At S AEOOm W271'08 PEO COMM PM SATCOM COL 51A25 FT MONMOIITH NJ A
AE00206 W27P06 PEO MSL OEF PM PATRIOT COL 51Al.f HUNTSVlll.E At A AEOO472 WZ7P08 PEO COMM FlDNG a: TEST OFF LTC 51A25 FT MONMOUTH NJ L
AEOO207 W27P06 PEO MSI. De: APM SPEC PRGM LTC 5JAOO HUNT'SV1ll.E At A AEOOm W27POIl PEO COMM FlD OFCR M.'J 'lA25 Fr MONMOunr NJ A
AE00208 W27P06 Pro MSl DEF PROCUItE omen MAl 97AI" HUNTSVIllE At C AEOOlOI W27P08 PEO COMM PM TAaAT LTC 97A2S fT MONMOUTH NJ A
AEOO.B< W27P06 PEO MSl OEF PM ATM LTC tnA9t HUNTSVIlLE Al A AEOOlO2 w:mos PEO OOMM PM MIlSfAR COL S IA2S fT MONMOUTII NJ A
AE00209 W27P06 PEO MSl DEF APM A-TM -IADO HUNrSVIllE AL A AEOOSO' W27P08 PEe:) COMM OEP}1l'O. MnSTAR LTC SIA25 ARLINGTON VA A

AEOOllO W27P06 PEO M5.L OEF PM ERJNT COL SlAOO 8tJNTSYILLE AI. A AEOO478 W27POIl PEO COM>! C. CAL PO I\Ill.STAR LTC 51.A25 LOS ANGELES CA A
AP.oo211 W27P06 I)EO MSl OI!F APM PGM SPT &. LOG LTC 51.AOO HUNTSVlLlJi AI. A AEOO304 W27P08 PEO COMM lJolO CAL Fa MlLSTA MAJ 5JA25 LOS ANGF.lES CA A
ArooZ12 W271'06 PEO M5L D.Ef PM OIlJ'SSAM COL 51A14 HUNTSvn.LE AL A AEooSOS WZ7_ ?EO COMM PRO) OFfolCER MAJ 51A25 FT MONMOIlTH 1'\1 A
AEOO'l13 W27P06 PEO MS:L DEP APM PRG INTG LTC 51AOO HUNTSVUl.B At A AEOOS02 W27P08 PEO OOMM C, MfiSTAR READIN CPT 53825 FT MONMOU11Il'U A
AEOO2J4 W27P06 I'EO MS.l D.EF APM CORPS SAM MN 'IAOO HUNTSVIIl.B A.l A AEOO?107 W27P08 PEO COMM PM SINCGt\RS COL 97A2S fT MONMOUITI M A
A£002t5 W27P06 Pro MSL OfF DPM ANNO COt 5 lAOO KlJNT5VlUJj At A MOO?1f)8 W27POIl P£O COMM C, fIT FlD OFC LTC ~A2'FTWAYNElN A
AEOO466 W27P06 PEO MSl DEF DEP PRJ DlR.lfAGS MN SlAOO IlUN'l'SVlu.< At A MOO?109 W27P08 PEO COMM C. SINCGA1lS A.Il 0 LTC tTlA25 TAllAHASSEE Fl. A
AEOO411 W27P06 PEO MSL DEF c,svs TEST LTC 51,,00 HUNTSVll.L£ AL T AEOO3IO W27POIl PEO COMM PRO] OFFlCt:R MAJ 51Al5 IT MO MOl1l1l NJ A
AE00216 W21P06 I'EO MSl. DFJl' DPM GBI LTC 51AOO HtJNJ'SVIlJ.E At A AEOO3I1 W27POIl PEa COMM no] 0fCR SINCGAR MAl 97.1\25 IT MONMOlTnI NJ A
AE0021 W27P06 PEO MSL DEY APM PLANjPRGMS MN 'IAOO HUNTSVILLE At A MOOS 12 W27P08 PEO COMM C, SLNCGARS RDNS LTC S1A25 IT M NMOUTII NJ A
AE002J8 W27P06 PEO MSL OEF C, LOG MGT OlV LTC 5lAOO HUNTSVlu.E Ai A AEOOlIS W27P08 PliO CQMM PRO) OPFICER MN SiAl, JoT MONMOlJl1-1 NJ A
AE00221 W27P06 PEO MSL DEF PM GBR COL 51AOO HUNTS~ Ai A AEoo'14 W27PIO rEO ASM EXEC OF.FlCER MAJ SlAI2WARRENMl A
AE00451 W27P06 PEO MSl DHF DPMROO'COMM COL 51AOO HUNTSVlllB At A AEA()315 WZ7PIO 1'£0 ASM MOO lNf ACQ MGR LTC 51AOO WARREN MJ A
AEOOl82 W27P06 PEO M5L DEF R&D COORD CPT SIAJ" GERMANY A AEOO'16 W27PIO PEO ASM PEO LNO LTC SlAll PENTAGON A
A£00222 W27P06 PEO MSl DEF R&D COORDlNATOJ. -SIAOO~AL A AEOOSI7 W27PIO PEO ASM Pea LNO LTC '1A21 PEN'f,AGON A
AE::00223 W27P06 PEO MSL DEF APM SYS JNTG GBIl M.\J S1,.,00 HUNTSVIUE At A AElI042S W27PIO no ASId PEO LNO MN SlAll PEfIlT'AGON A
AE00224 W27P06 PEO MSL 081 C. TMD LTC SlAOO HUN1'SVILLE At A AEOO}19 W27P1O PEO ASIlI PKOoucnON LTC 97A91 WARREN ltU A
AE00225 W27l'06 PEO MSl DEF sm DIN OFCR COL SlAOO H'UNTSVl1J£ AL A AEOOS20 WZ7PIO PEO ASM RAJ) COORDINATOR MN 51AIZ WARRE!' AU A
AJ!00226 W27P06 PEO MSL DEP C. LOG/ENGR SPT MN S lAOO 'HUt'n'SVIIJ.E AL A AEOOS21 W27P'O PEa ASM R&D COORDLNATOR lJ'T 51,,?1 WARREN MJ A
AE00227 W27P07 PEO TACT MSL DEP PEO COL SlAoo 1lUN'l'SV1LLE At A AEOOS22 W27PIO PEO ASM R&D COORDINATOR CPT 5tA9J WARReN Ml K
AE00229 W271'<l7 PEQ TACf MSL EXEC OFFICER CPT SlAOO HUNTSV1LLE At A AEOOl21 W27PIO PEO ASM n.s NGR LTC 51AI2 WARREN MI A
AE002SO W27l'07 PEO T..ACT MSl PEO LNO LTC :SlAOO PENJ'AGON A AEOOS24 W27P1O PEO ASM PEO LOG Off MN 5JAIZ WARREN MJ A
AE00231 W27P07 PEa T..ACT MSL PEO lJoI'O LTC 5lAOO PENTAGON A AEOOS25 W27P1O PEO ASM PM ABRAMS COL 5tAI2 WARREN M:I A
AE00212 W27P07 PEO TACT MSl PEO LNO LTC :SlAOO PENTAGON A AEOO42O W27PIO PEO ASM PM M1A2 LTC 51A12 WARREN MI A
MOO&! W27J'07 PEOTACTMSLPEO lJo'O MN SIAoo PENTAGON A MOOS26 W27PIO PEO ASM PM M IA1 LlC 5tAI2 WARREN MJ A
AE0021' W27P07 PEO TACT MSL PEO LNO MN ~IAOO PENTAGON A MOOS27 W77P1O PH) ASM APM RaD MN SIMI WARREN MJ A
AE00235 W27P07 PEOTACf M5lAPEOAD lNTG COL , lA I" HtJm"SVUJ.E Al. A MOOS28 \V27P1O PEO ASM APM, READ ADBRAMS MN 97A91 WARREN MJ A
AE00236 W27''07 PEO TACT MSL SfAff OFF LTC 51AI" HUN'I'SVlLlE AL A AEOOS29 W27PIO PEa ASM MAT CHANGE OFCR M.'J 971.91 WARREN Ml A
AEOO2S7 W271'07 P£O TACT MSL PMJAVWN COL 51AOO HUN'TSVUJ..E AI. A AEOO'SO W27PIO PEO ASM PM BFVS/FlFV COL 51AlI WARREN Ml A
AEOO469 W271'0 Pro TACf M L APM DEY )AVEUN MN 51AIl HUNTSVlUEAl A A£OOSSI W27PIO PEO ASM PM M2/M3 B.FVS LTC 97AII WA.RR£N MJ A
AEOO470 W27PO PEO 'fACT M L APM PROD/COST MAJ 51.1. II tIlJNr.lVIUE AL G AEOOSS2 W27PJO PEO ASM PM C2V LTC 51AII WARREN ~u A
A£00239 W27P07 PEO l'Acr MSL PM ATACMS COL ,IA(](l HUNTSVlUE A.L A AEo0424 W27P1O PEO ASM APM C2V 8FVS All" 97All WAJlRf.N MJ A
A£002.fO \V27P07 PEO TAcr MSl APM RAD MGR LlC 5lA91 HUNTSVIU.E A.L A AEOO"S W27P1O PEO ASM ArM. M2/M3 BFVS MAl ~A02 WARREN Ml A
AF.0021.1 W27P07 PEO TACf MSL PM BLK D LTC 5lAOO HUNTSVIllE: At A MOO"S W27P1O PEO ASM BFVS R&D COORJ) CPT SIAl 1 WAllREN MI T
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CAREER DEVELOPMENT UPDATE
APN IJIC UNlTlDlTrY TJTU. RANK PRe OlTrV lOCATION All'(:- APN UI UNIT/DUlY 1TfLE RANK PH DllTY LOCATION APe"
AE00336 W27P1O pEOA$MPMAG COL 51AIZ WARREN MI A XIOO288 W"l93AA AVN APlJ) TEat EXP TEST PILOT LTC 51AIS PrEUSTIS VA T
AF.D03~7 W27P'O PEO ASM PM ARM AGS LTC 51AI2 WAIlIlEN Ml A XIOO289 Wl93AA AVN APLD T£CH EXP TEST P£LOT MAl 5lAtS IT aJsns VA T
AE00338 W27PlO PEO ASM APM SYS AGS MN 51A02 WARREN ttll A XlOO290 W293M Ii.VN APLD TEOt PROG MGT OfF O'T 51AIS IT EUSTIS VA A
A£OO339 W27PIO PEO ASM T&E OFFICER MN '11\02 'WARR£N' Ml T XIOO292 W2DFM USAOlDA SYSTEMS ENGINEER "'II 51A74 APG MD S
AEOO"'O WT1PIO PEO ASM LOGIFLDG Off "'II 51A02WARREN MI A Xl00650 W2DFAA USACMDA PROJECf OFFICER. MN 511\74 APGMD A

AEOO"" W27PIO PEO ASM PM SURV SYS COL 51AOO WARREN MI A X100291 W2DFAA USACMOA PROCESS ACQ OFF eFT 51A74 APGMD A
ABXJ~2 WZ7PIO PEO AS.M ,.pM EW LTC 5 IAOO WAR.R.flIl MI A XIOO294 W2DFAA USACMDA PROCESS ACQ Dt"f O'T 5IA?4,\PC MD A
AEOO"'.( W27PIO PEO ASM APN ARM SS >IN 5 LAgI WARREN MI A xl00667 WlEDAA STC - fAR EAST fJ..EC ENGR OFCR MA) S3C25JAPAN R
AE00343 W27PIO PEO ASM APM NBC.ss MAl SIAll WARREN MI A XlOOm WlEDAA STC - FAR EAST AV MATILOG OF MAl SIAl 5 JAPAN S
AE003.(5 W27PIO PEa ASM PM CM5 COl SIAll WARREN MI A XtOO296 WlEDAA STC - fAA EAST ENGR EQPT OF MN SIAlI JAPAN S
AEOO347 W27PIO PEO ASM PM IIVY BRDG LTC SIAll WARREN MI A X 100297 W2FDAA Sl'C· FAR EAST OM SYS OFCR >IN 51A91 JAPAN S
AF.oo346 Wl7PJO PEO ASM PM IRY LTC S1....91 WA,RREN loti A X 100686 W2f.DM STC· FAR EAST AMMUNmON OFF CPT 511\91 JAPAN 5
AEOO;~ W27PtO PEO ASM PM M I BRQf LTC 51A12 WARREN MI A x100298 W2GjM USAMC 1(0 TM C. SYS INS LTC ~ 1....00 AUlXANDRJA VA Z
AE00349 W27P1O PEO ASM TM OffiCER CPT 51A12 WARREN MI T x1{)()649 W2GJM USAMC IG INSPEcrOR GENERAl MAJ 97Aoo A1.EXANDR.IA VA
AEOO352 W27PIO PEO AS.\t PM LOS-AT COL 5IAIIHU~AL A XIOO3Q1 W2GjM USAMC IG TM C. PROC INSP LTC 91....00 A1.EXANDRlA VA
AalO353 W27P1O PEa ASM PM MSI LTC ,IA91 HUNTSV11l..E AL A X 100302 W2G)AA USAMC IG PROC lNVESIlCATOR LTC 97,,00 ALE<ANDRIA VA C
AE0035i W27PIO PEO ASM APM CHASSIS LOSAT LTC 51AOO WARREN ~u A SFOOOO5 W2H6A). AII.MY WAR COll. C.COMP m FJ'lIGR MN 53000 CARU5LE BAR X
AE0035S W27PlO pEO ASM PM FARV-.... COL 5lA91 PICAllNNY NJ A SF00006 W2H6AA ARMY WAR cou. OIR, RDA 1'>1GT COL 51AOO CARUSLE BAR A
,\£00356 W27PIO PEO ASM .-.PM SYSTIMS INTGR LTC 51."91 PICAllNNY ~ A TCOOII"" W215M. USA INF SOl DEP iSM IFS(HVY) LTC 51All PT HENNING GA A
A£00357 Wl7PH) PEO ASM APM LOG/FLD MAl 51,\,91 PICAn 'NY NJ A TCOOll5 W2L5M USA INf SCM ASST TSM Nt..OS-CA MN SIAl] PT BENNING GA A
AE00358 W27P.O PEO AS..\t APM T&£ FAK,V >IN 511\91 PICA,1lNNY NJ T TCOOl16 W2l'AA USA lNF SOl ASST TSM TfAS MN SIA II fT BENNING GA A
AE00359 W27PIO PEO ASM PM MAS COL SIAU PICAllNNY N) A TCOOll7 W2L5M USA INF SOl ASST TSM LOSAT MN SIA 11 IT 8.E.r."IlNING GA A
Af.OO36O W27PIO PEO ASM PM ARMS MAS LTC 51AIl PJCAllNNY NJ A TCOO1l8 W2L5M USA lNF SOl DEP TSM (SOUJIER) LTC SIAII FT BENNING GA A
A£OO361 W27PIO PEO ASM PM MUNS MAS LTC 5lAJ3 PlCATINNY NJ A TCOOIJ9 W2L5M USA INF SOl SURV/MOB MN 51A II rr BENNING GA A
AEOO350 W27PIO PEO ASM PM AGAS MOBIUlY LTC 5JA13 WARREN MI A TCOOl20 W21.'AA USA INF SCH ASST TSM eFT 51A1I YT 8ENNINGGA A
AE00362 W27PIO PEO ASM PM MM LOG/FLD MAS MN 51AI3 PJCATINNY I'{I A TCOO203 W2L5AA USA INP SCM C, MOBIUTY O'T 91AI LIT DENNINC (;A A
AE00363 W27PIO PEO ASM PM APM T&E AFAS MN 51AJ3 PICAllNNY NJ A TCOO220 W2L'AA USA JNF SCI-I PROJECT OFfiCER O'T 91AII F'fDENNINGGA A
AE00351 W27P1O PEO ASM PM ,.pM lNG DEY MAS >IN ; IAI3 PJCATINNY l"{I A TCOO202 W2L5AA USA INF SCH C, SMALL ARM MAl 971\ II IT BENNING GA A
AEPP36.( W27PII PEO STAMIS DEP PEO COL 5KJX) IT BELVOIR VA A TCOO219 W2l5AA USA lNF SOi PROJECT OFFlCEll CPT 9 All fIT BENNING GA A
AE00365 W27PII PEO STAMIS SYS INTeR OF LTC 530JO IT BELVOIR. VA A TCOO'Z17 W2l'AA USA INF SOl PROJECT OffiCER. CPT SIAl I IT BENNING GA A
AE00366 W27P11 PEO STAMlS YS "CQ OFCR LTC 5}coo IT BELVOIR VA • TCOO'Z18 Wl15AA INF SOl PR ~Ecr omCER CPT 53811 IT BENNING GA A
AE00454 W27PII PEO STMUS SYS ACQ OFF LTC 53COO fT B.ELVOIR VA A TC00200 '><'2l5AA USA lNf SOi C. aFJI'.'BC "AJ 97A.II IT BENNING GA A
AE0036ll W21Pll PEO STAMIS PM TACMlS COL 53COO FT BFl.VOIR VA A TCOOl21 W2L5AA USA INF 01 PROj OFFiCER CPT 51.AII FT BENNING GA A
AEOO·j74 W27PIJ PEO STAMlS MATERlB. ACQ OFF MN 53800 FT BElVOIR VA A TCOOl22 W2L5AA USA lNF SOi C, SPID "N SIAl I VI" BENNING GA A
AEOO370 wnPJI PEO STAMlS PM AIl' LTC S3COO FT BELVOIR VA A TCoo201 W'2:LSM USA 1NF SCH C. aEC/SPCl DEY eFT 53811 Ff 8ENr\'lNG GA A
AEOO371 wnPII PEO SfAMlS MAT ACQ om ER MA }53BOO FI' BELVOIR VA A TCOO21S W"'_ISM A INF SCH PROJECf OFFICER O'T SIAl I IT BENNING G.A A
AE003n \Vl7PII PEO SfAMIS MAT ACQ OFFlCElt O'T 53800 FT BELVOIlt VA A TC00216 WZ1.5AA USA lNF SOl PROJECT OFFICER CPT 5 IA11 Ff BENNING GA A
AE00375 WZ7PII PEO SfAMlS PM cr......~ LTC S3CQO fT 8B-VOIR VA A TC0021'" W2L5AA USA tNP 501 PROJECT OffiCER O'T 53811 FT BENNING GA A
AEOO316 W27PIJ PEa STAMlS MAT ACQ OffiCER MAl 53800 IT BELVOIR VA A TCOO'99 WZ1.5AA USA. L.'\"F SCH SENIOR PRO} Off >IN 51 A11 FT BE.''NlNG GA A
AEOO384 W27Pll PEO STAMIS PM SIDPERS LTC 53COO IT DELvOrn VA A l'COOI21 W21.5AA USA INF Setl PROJECT OFFICER O'T 51AI2 fIT 8P.NNL~G GA A
AEOO;1l6 W27PU PEO STAMIS FIELD 1'&8 OFFICER MAl 53000 FT BELVOIR VA A TCOOI2.4 W2L5M USA INF SCH C.CMB PWR BAT L\B MAl SIAl I PT "ENNING GA A
AEOOI73 W27P11 pEO STAMIS MATER.IF.L ACQ OFF >IN 53000 IT BELVOIR VA A TCOOJ25 W2NTAA USA FA SCH ASST TSM LTC 51AI3 F'f SIU OK A
M00373 W27PII PEO STA.MJS MAT ACQ OffiCER MAl 53000 IT BfJ..VOIR. VA A TOJ0126 W2NTM USA FA SCH ASST TSM AFAS MN 51AI3 FrSru.OK A
A.E00374 W27PII PEO STAMJS MAT ACQ OFFICER MN 53800 FT BELVOIR VA A TCOOJ27 WlNTAA USA FA SCH ASST TSM PERS/lOG loiN SlAB FT SlU OK L
1\£00369 W27P1I PEO ~AMlS PRO) OffiCER >IN 53800 FT BELVOIR VA A TCOOl28 W2NTAA USA FA SOl' ASST TS.\1 MN 51AI3 Ff SlU OK A
AE00379 Wl7P11 PEO SfAMlS LOG AUTO STP OfCR LTC 53C03 FT lEE VA A TCOOl29 W2NTM USA fA SCH CST DE\' STAFF OFF MN SIAl} FT Sill OK A
AE00382 W27Pll PEO S'fAMIS Al1fO STF OFCR MN 53800 IT lEE VA A TCOO13 I WlNTAA USA fA SCH orr DEY STAfF OFF o'r 51A13 Ff SOl. OK A

AE00380 W27Pll PHO STAMIS PM S..v.lS LTC S3C91 Fl' tEE VA A TCOO130 W2NTAA. US" FA SCH ClTf DEY STAfF Off eFT 51A13 FT SIU OK A

AE0038' W27P11 PEQ STAMIS PM SA.RSS LTC 53C92 PI' LEE VA A T 00132 WlNTAA USA FA SCH COT DEY STAFF OFF MAl 51A13 fTSIUOK A

AE00383 W27P11 PEO STAMJS DPM JCAlS LTC 53COO pr MONMOUlli NJ A TCOOl33 W2NTAA USA FA SCH COT DEY STAFf OFF O'T SlAB fTSIUOK A

AE00388 W27Pll PEO STAMlS PROj OFFICER LTC s~ PI' BELVOIR VA A TCOOI~ WL'ITAA USA FA SCH CRT OEY STAFF Off CPT SIAl' FrSlllQK A
ABI0389 W27PII PEO STAMIS PROj OFF1CER LTC S3C25 IT BELVOIR VA A TCOOl35 W2NTAA USA FA SCH CBT DEY STAFF OFF CPT 51AI3 fT Sill OK A
AE00391 W27P85 AVPMUAV R COl 51"00 HUNTSVIllE AI. A TCOOI36 W2NTAA USA FA SCM afr DEY STAff OFF eFT 51AI~ fT Sill OK A
AE00392 Wl7P85 UAV APM PRGMS LTC 511\35 HUNTSVIUE At A TCOOl37 W'NTAA USA FA SCH CST DE\' STAFF OFF CPT 51AIJfTSlLLOK A
AE00393 WZ7P85 UAv ,APM RQMTS 'IN 51A35 HUNTSVIllE Al A TCOOI38 WlNTAA USA FA SOl CDT DEY SfAFF OFF 'IN 51AI3 IT SIUOK A
A£OO39i W27P85 UAVAPM R&D MN 511\35 fT HUACHUCA AZ A TCOOll9 W2NTM USA FA SCH COT DI:.V STAFF OFF CPT SlAI3 FT SUJ.OK A

AE00395 W27P85 UAV PO ODSE RANGE LTC 51AOO HUNTSVlllE Ai A TCOOl40 W2NTM USA FA SOt COT DEV STAFF OFF MAl 53B13"" tuOK A

AE00396 W27P8' lJA,VAPM UAV LTC 51AOO HUNT'SVII.LE Ai A TCOOI'" I W2NTAA U A FA SCM CBTDEV STAFF OFF O'T 5JAI3FTSIU.OK A
AEOO422 W27PAA AA£SA PROP OF AVlONlCS COL 51AI5 SHRIVENHAM flI,lG X TIDOI42 \V2;,'IlTM USA FA SCM CBT DE\' STAfF OFF CPT 51A13 PT STU. 0'" A
AE00397 W27PAA AAESA PROj OFfJCEI. LTC 5)COO AJ.£XANDRlA VA A TCOOI·O W2NTAA USA FA SCH CBT DEV STAfF Off O'T 53BI3 FT SIll. OK A
AEOO398 W27PAA AAESA. C. PROP OFC LTC 51AOO PENTAGON X TCOO144 W2NTAA USA FA SCH COT DEY STAFf OFF O'T 53BI3 FT SILL OK A
AEOO400 W27PAA AAESA FA51 PROP OFCR MAl 51;.00 PENTAGON x TCOOI.(5 W2NTAA USA FA SCH CBT OEY STAfF OFF eFT 53813 Pf Sill OK A
AE()().408 \VZ7PAA AAF.S.A C. INJlO MGT LTC ncoo I'ENTAGON • OPOOI89 W2TZAA DS5-W COMMANDER COl 97,\00 PENTAGON
AEOOf09 W27PAA .-\AE$A "" OFCR AIM LTC 53C4 L fT BELVOIR VA. A DFOOI90 W2TZAA D W C, ADP CONTR OR MN 97AOO PENTAGON C
AEQC)413 Wl7PAA AAfSA SYS AIlJ'O OFF-AIM MAl 53BOO IT 8aVOIR VA A DFOOI91 W2TZAA ()SS.W C, TEl..ECOM DlV LTC 97AOO PEI\'TAOON C
AEQC)4,.( W27PAA AA.ESA ADP SYSO~ CPT S3BOO IT DB-VOIR VA A DFOOJ92 wnz.v. QSS.W C, PROC DR MN 97AOO PENTAGON C
A£OOot25 W27PAA MESA. INT orR 810 DEf COL ~IA7" FAIRFAX VA A OFOO193 W2T7.AA DSS-W PROCUREMENT OFF MN 97AOO PENTAGON C
5800017 W27PAA USA R.~ ASSOC Ml1.ASS. DSB LTC ~IAOO PErrrAGON 5 DFOO194 W2TlAA DS,S.W C, OVERSIGtrr orv LTC 97AOO PENl'AGON C
5000018 W27PAA USA RSOf ASSOC nO! PRGM MGR LTC 51AOO ARLINGTON VA S SFOOOOi W2USAA MISS INTEL CT1l PROC OFCR CPT Sl7AOO HUNTSVIlll AL C
SBOOOl9 \VZ7PAA USA RSCH ASSOC TECH PRGM MGR LTC 51AOO ARUNGTON VA S SFOO"08 W2USAA MISS INTFJ. erR PROC OFCR CI'T 91AOO HUNTSVUJ.E.AI.
SB0002Q W27PM USA RSCH ASSOC TECH PRGM MGR MN 51Aoo ARlJNGTON VA 5 5,.00009 WlUSAA MJSS INTEL CTR PROC OFCR O'T 97AOO UUNTsvIIJ.E Ai C
5000021 Wl7PAA USA R.SOI ASSOC TEot PRGM MGR >IN 51AOO AJWNGTON VA 5 SFOOOiO W2USAA MISS ImU CTR PROC OFCR eFT 97AOO HUNTS'Vl1ll At C
5800022 WZ7PM USA RSCH ASSOC TECH PRGM MGR MN 51AOO ARUNGTON VA S SFOOOII W2USAA MJ L'I1R CTR PROC OFCH CPT 97"00 I:fUN'T'S\'Ul.E At. C

800023 W27PAA USA RSCH A.SSOC ncH PRGM MGR MN SL\OO ARllNGTON VA 5 5fQOO12 _USAA MJSS Im'El CTR PROC OFCR CPT 9'7AOO HUNTSVIllE At C
S8000U W27PAA USA ItSCH ASSOC TECH PRGM MGR >IN 51AOOARUNGTONVA 5 SFOOOI3 W2USAA MISS lNTEl.. CTR PROC Ot'CR O'T 9 AOO HUNTSVlLlE A.l C
AEOO428 W27PAA MESA ME RESOURCES eFT 51AOO Z SFOOOI4 W2USAA ~uss INTEl CTR PROC OFCR O'T 9'7AOO HUNT'SVJU.E AL C
,\£00.(29 \VZ7PAA AAF.SA AM RESOURCES eFT 5LAOO Z SfOOOI5 W2USAA MISS INTELCTR R&D COORDINATOR MAj SIMS HUNTSVILLE AL S

AEOO430 W27PAA MESA AA£ RfSOURCES o'r 5LAOO z 51lOllOO1 W2Y2AA !SSM OPS OFCR, AQ LTC ')7AOO ALEXANDRJA VA C
AEOOf31 \VZ7PAA AAES.A. AM. RESOURCES eFT 51AOO Z SIlOOOO2 W2Y2AA !SSM AlITO MGT OFCR MN 53BOO ALEXANDRIA VA. R
AEOO437 Wl7PAA AAF.SA AM RESOURCES LTC 51AOO Z 5800004 W2Y2AA ISSAA Amoo MGT OFCR MAJ 53000 ALEXANDRIA A. R
AEOO438 Wl7PAA AAESA. M£ R£SOURCES COL 51Aoo Z SIlOOOOI W2Y2AA lSSAA AUTO MGT OFCR MN 53800 ALEXANDRIA. VA. R
AEOO439 W27PAA MESA AA£ RESOURCES eFT '1llOO Z S800006 W2Y2AA ISSM OPN OfCR LTC 53COO .A.lE<ANDIUA A A

AEOO440 Wl7PAA AAESA. M.£ RESOURCES LTC ,;COO Z S800008 W2Y2AA lSSM ALIJ'O MGT OFCR MN 53800 ALEXANDRIA VA R
Af.OO.(.( I W27PAA .AAF.SA ME RESOURCES COL 5;COO Z SBOOOO7 W2Y'2AA ISSM Al!I'O MGT Of R MN S3800 ALEXANDRIA VA R
AEOOI.(9 W27PM MESA AA£ RESOURCES eFT 97"00 Z SB00009 W2Y2AA ISSM. PROC1JREME'IIT OI~CR MN 91AOO AJ..fXANOftlA VA C
AEOOf50 W27PAA MESA ME RESOURCES CPT 97AOO Z x 100656 W27~AA STC EUR R&D comer COORD MN 97A35 FRANKfURT GER A

AEOOI26 Wl7PAA )1'0810 DE> OPNS DIVlSJON LTC 5LA7'" fA..lRfA.'X VA A X 100657 W2ZJM src EUR ELECTRNCS R&D OFF CPT 53825 FRANKFUIlT GER 5
ABI0455 W27PM }PO 810 DEF ASST mv C, PRGMS >IN ~IA7'" FA.IRFA."{ VA A :x 100655 W27.JAA STC EUR AVN R &: DOFFJCER >IN 51AIS FRANKFURT GER 5
AEOO479 W27PAA MESA oro ACQ REFORM COL 53AOO PIN'TAGON C 5000012 W30;AA USA IG IG INTEll OVRSHT LTC 51AOO PEI\'TAGON Z
Xloo286 W"l93AA AVN APLO TECH 'EXP TEST PU.OT LTC 51AIS MOFFETTFlElDCA. T 5000011 W303AA USA IG IC L.vrELL OVRSGT LTC 51AOO PENTAGON Z
XlOOZ87 W"l93AA AVN APtDTECH COMMANDER COL 51,.\15 FT EUSTIS VA A 5800010 W303M USA IG IG INTEll OVRSGT LTC 51AOO PENTAGON Z
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, CAREER DEVELOPMENT UPDATE
APN mc UNITIDUTY TTn.E RANK PRe DUTY LOCATION APe- APN UIC UNTf/Durv TITLE RM'K PRC DUlY J..OC.ATION APC"'

SBOOO13 W303M USA IG PROC 1NVFSJlGAlOR LTC !17AOO PENTAGOtol C XIOO329 W376AA USA ATI'C EXP TEST PD..Oi >IN SlM5 mWAlIDS AFB CA T
SBOOOl~ W30~AA t1SA IG PROC INVESllGATOR LTC 97AOO PENTAGON C Xl00321 W376AA USA ATIC EXP 1BT P'lLOT CPT SIAl' IT RUCKERAL T
XlOO304 W30MAA USA OPe COMMANDER COL 51.A74 DPG lIT T XIOO32~ W376AA USA AlTC EXP TEST PILOT CPT 51A15 FT RUCKER AI. T
XtOO3QS W30MAA USA OPG OlR MTD LTC 51A74 OPG lIT T XlOO322 W376AA USA ATI'C .EXP nsr PILOT CPT SlAlS fT R CJCER AL T
X1OO306 W30MAA USA DPG TEST PROl OFCR CPT 51A13 OPG lIT T X 100632 W376AA USA ATIC HXP Tel. PILOT CPT SIA.15 FT RUCKER AI.. T
XtOO311 W30MAA USA DPG TEST PRO} ora CPT 51A74 DPG UT T X 100324 W376AA USA ATI'C C. FLTTST DR >IN SIAIj IT RUCKER At T
X1OO310 W30MAA USA DPG TEST PRO} OFCR CPT 51A74 OPe UT T x100325 W376M USA A1iC EXP TEST PIlOT CPT 5 IAJ 5 FT RUCKER At T
Xl00309 WlOMAA USA DPG TFST PROJ OR:R CPT 51A74 OPe UT T XlOO''l6 W376AA USA AlTC fXP TEST PUDT CPT 5lAI' Ff RUCKER At T
X100:106 W30MAA USA DPG TEST PROj OFCR CPT 5lA74 OPeUT T XlOO3n W376AA USA ATTC OJR AQTD EDWDS LTC SLAI, EDWARDS AFB CA T
XlOO3J2 W30MAA USA. DPG T£ST PRO) OFCR CPT 51A74 OPG lIT T x100328 W3"6AA USAAITC FUGHTruT LTC 5lAJ5 EDWARDS AFB CA T
XlOO3J3 W30MAA USA OPG TEST PRO) OFCR CPT SLAN OI"G ur T XlOO335 W376AA USA ATIC AERO FNGR M!." 51AI5 EDWARDSAfBCA T
Xl00~ W30MAA USA OPG TEST FRO} OFF >IN 5LA74 D1'G tn' T XIOO330 W376AA USA ATIC HXP TEST PILOT CPT 51AI5 EDWARDSAFBCA T
Xl00315 W;lOMAA USA OPG TEST PROj OFCR CPT 51A03 OPG trr T XlOO331 W376AA USA ATTC 100" TEST PILOT CPT 5111.15 EDWARDS AFB CA T
XlOO314 W30MAA USA OPG 11lST PRO] OFCR CPT 51A03 OPG trr T Xl 00332 W376AA USA AlTC EXP TEST PllOT CPT 'IAI5 EDWARDS AFB CA T
XlOO3B W317AA STRICOM EXEC OFFlCER >IN SIAOO ORLANDO Fl A X1OO3'l4 W376AA USA ATTC EXP TIST P'lUJT >IN SIAIS EDWARDS AfB CA T
XlOO~S4 W317AA STRJCOMPM~ COL SLAOO ORLAI\'DO n A Xl003~i W376M U A AlTC EXPTEST PlLOT CPT SLA1S EDWARDS AfB CA T
X100~SS W317M STRJOOM OPM fITS LTC 51ADO HUNTSVIIJ.E At A Xl00~36 W376AA USA. AlTC EXP TEST PD.OT CPT SLAIS EDWARD Af8 CA T
X100~56 W3I7AA STRJCOM PROJECT OUlECTOR CPT 51AOO ORUNOO FL T Xl 00338 W376AA U A AlTCC.FLTTST >IN SIAls EDWARD AF8 CA T
X100~57 W317M STRICOMDPM >IN 51AOO OIU.ANDO FL A XlOO333 W376AA USA ATIC EXP TEST PILOT CPT 51A15 EDWARDS AFB CA- T
X1OO~58 W'317M STRICOM OPM rrrs MN 51AOO ORlANDO Fl A XI 00685 W376AA USA AITC EXP nsr rrwT CPT SlAI5 HDWARDSAPBCA T
X..I003'9 W317AA STRJCOM APM. TEST &' EVAt >IN 97AOO ORlANDO fl A XlOO704 W376AA USA ATTC EXP ruT PllOT CPT S1Al5 EDWARDSAFllCA T
x 100360 W317AA snuCOM APM. SlMULATo.RS >IN 97AOO ORlANDO fL A XlOO339 W376AA USA AWC C. OPN DIY >IN 5W5 EDwAJIDS AfB CA T
X100638 W317AA STJUCOM DEP OrR.. ATSP LTC 97AOO 1IUNTSVlll1l At A XlOO}40 W376AA USA ATIC C TEST PT OO'iS B CPT 51Als EDWARDSAfB CA T
XlOO3n W317AA STRlCOMAPM MAJ 5 lAOO OR1.AJ"IDO Fl A XIOO34"1 W37VAA ATooM M.RPSC COMMANDER L"C 97,0\00 GRANl113 aTY IL C
xlOO66z W317AA STRJCO~ REQ OFF, ATSP >IN 51.AOO ORlANOO FI.. A ]AOOOH W37WAA NAT OEf UN DlR OF CONTRACIlN MAl 97,0\00 WASHINGTON DC C
Xloo361 W317AA snuCOMAPM >IN 51AOO ORL\NDO Fl A JAOOOl5 W37WAA NAT OEF UN MIL FACULlY COL SIAOO WASHINGTON DC A
XLoo668 W317AA STRlCOM PJU DJR, ATSP >IN 97AOO HUNTSVILlE AL A X1OO342 W391lAQ USA RSCH ASS DIP DIRECTOR LTC SIAOOW MRNM A
XIOO669 W317M STRlCOM RQMNTS Off, ATP >IN 97AOO HUNTSVIllE At A cz00036 W3BDM SDC-LEB COMMANDER COL 5~FTLEEVA A
XlOO362 W317M STRICOM PM TRADE COL 'IAOO ORLANDO FL A CZOOO4~ W3BDM DeLEE SYS AlJIU ENGR MAJ 53800 FT LEE VA S
XlOO36~ W317M snuCOM PM AC1'S LTC 5lAlS OIUANOO FL A CZOOO~7 W380AA DG-LEE OIR SYS Aura LTC 5 coo FT LEE VA S
lOOO36'l W317M S1'RIOOM APM >IN 5lAl501U.AI"l"DO A. A CZOOO38 W3BDAA S!JC.lEE C, SYS ENGR >IN 53000 IT LEE VA
XIOO365 W3I7M STRICOM APM >IN 51AISORUNOOfL A CZOOO~9 W3BDAA SDCW SY AtlJ'O ENCR CPT 53800 IT lEE VA
XlOO3(i6 W31iM STRlCOM AJl'M >IN 51AI5 ORl.ANDO FL A CZOOO47 W380AA SDCl..EE SYS AUTO ENCR LTC 53C92 IT lEE VA
XlOO368 W317AA STRlCOM /\PM >IN 5LA15 ORUoNOO FI. A czooo.6 W3BDM SIJCU!E Syg AUTO ENGR LTC 53C92 IT LEE VA S
XlOO367 W317M STRJCOMAPM MAJ 5LA 15 ORU.NOO FL A cz0004S \V3BOAA SDClEE SYS AUTO GR LTC 53C92 Pl' LEE VA S
xlOO369 W317AA STI\lCOM APM MAJ 51AI5 ORLANDO FL A CZOOO'9 W380AA SOCUE SYS Al!I'O E."'lGR Cl'T 53800 PI" UiE VA S
XlOO370 W3I7AA STRlCOM "PM >IN 5tAOO OIll.Al\'DO FL A CZOOOS~ W3BDAA S[)C.LEE SYS AlITO £NCR MAJ 53800 Ff 1..EE VA S
XIOO375 W317AA STRICOM APM, Ci '" >IN 971..00 ORUJ\'DO fL A CZOOOS4 W3BOAA SDG-LEE SYS AlITO ENGR CPT 53800 fT LEE VA S
XIOO~71 W317AA STR100M PM CSTS LTC SLAOO ORlANDO A. A CZOOOSS W3BOM SDCLEE SYS AIIfO EN'GR >IN S3BOO FT lEE VA S
XIOO~73 W317M STRJCOM APM MAJ SlA14 ORLANDO FL A CZOOOS6 W38DAA OCLEE SYS AUTO ENGR CPT 53800 IT lEE VA
X1OO~" ~17M STRlCOMAPM MAJ :5.1A35 OkL\NDO FL A CZOOOS7 W3UDM SDCLEE SYS AUfO £NGR MN S~B9HT lEE VA
x 100376 W311M SiRICOM MM, NrC MN 97A12 ORlANDO fl A CZOOOS8 W~80AA DeLEE SYS},lITO ENGR MAJ S~892 IT lEE VA
X10066 I W317AA STRlCOM 1'1\1 DlR, CSTS >IN :51AI3 ORl.ANDO FL A CZOOO61 W3DDAA DelEE AUTOEl"IGR CPT 53800 IT LEE VA
xloo3n W3I7M STR1 OM PM ccrs LTC SJAOO ORlANDO fl A CZOOO6S W3BDAA DeLEE SYS AlTI'O ENGR CPr S3800 IT lEE VA
X 100378 W3I7M SIRlCOM APM >IN 5lAOO ORL\NOO fl A CZOOO62 W3BDAA SDCLEE SYS AUl'O £NGR CPT S3800 PI' LEE VA
XlOO37? W317AA SllUCOM APM >IN 51AI3 OR.U.NDO FL A CZOOO63 W380M SDCLEE SYS AtrrO ~GR CPT 503800 IT LEE VA
XIOO388 W311AA snuCOMAPM >IN S3BOO ORl.A1\'DO A. A CZOOO66 W3BDAA SOGLEE SYS AlITO £NGR CPr 53800 IT LEE VA
X100382 W317AA STRICOM APM MAl S3BOO ORJ.ANlX) A. A CZ()()()64 W380AA SDCLEE SYS AlITO ENCR CPr 53800 Yf I..EE VA
XIOO66~ W317AA STIUCOM PRO]ECf DIRECTOR MAl SlAB ORLANDO Fl A CZOOO68 W 80M SDGLEE SYS AlITO £NCR LTC :53C9J Fl' Lf.E VA
X1OO664 W317M snuCOM PROJECf DlRECT'OR MAJ SIAI2 ORlANDO Fl A cz00070 W38DAA SDCLEE SYS AlITO ENOR LTC 53C88 FT LEE VA
XIOO38~ W317M STIUCOMAPM MAl S3DOO ORLANDO FL A CZA:lOOO9 W3BOM SDCLEE SYS AIITO ENCR LTC 53(:92 IT LE.£ VA
XI 00384 W317AA STRlCOMAPM >IN 5 I.A15 HUNTSVIllE AI. A CZOOOil W380M SOC-lEE 5YS AlITO ENGR LTC S;lC88 IT lEE VA
XlOO385 W317M STRlCOM APM, TNG DEVICES >IN 97AI:5 ORL\NOO FL A cz00076 W380M SDC-LEE S) AlITO £NGR >IN S3BOO IT LEE VA S
XlOO}81 WJJ7M STRICOM APM, ARlIN TNG DV CPT 9iA02 ORLANDO Ft A cz00078 W)BDAA DeW SY Al1rO ENGR "N :53800 F'f LEE VA S
XlOO~ W3t7AA 5TRJCOM PM CAIT COL 511.00 ORI.ANOO FL A CZOOO82 W3BDAA SOC-LEE SY AlITO ENCR MAJ 53892 PT LEE VA S
xl00645 W3J"J'M S1'RJCOM APM VlR11JAl. RDE >IN 5lAI2QRlANOO A. A CZOOOB5 W3BDAA SOOI.RE SYS AUTO ENGR "IV 53892 Fr LHE VA S
XI 00387 W317AA STRJCOM APM >IN 511.11 ORlANDO Fl. A czooon \V3BOM SOC-LEE SYS AlTI'O ENGR CPf S3BOO IT LEE VA S
Xloo388 W3I7M STRlCOM PM PAMm1 LTC 'IAOO ORlANDO fL A czooon W BDM SOC-LEE SYS AUTO ENGR CPT 53000 IT l.EE VA S
lOOO389 W317AA STRJCOM APM LTC SlAOO ORLANOO n A CZOOO84 W380M DC-LEE SYS AUTO ENGR MIV S3BOO IT lEE VA S
XlOO3090 W317M STRlCOMAPM >IN 5lA35 OR.l.A.'tDO FL ~\ A CZOOOBS W3BDAA SDC-l.ES YS AtrrO ENGR CPT S3BOO IT lEE VA S
XIOO66O WJ17AA S1'RICOM OEP DIR FOR ACQ LTC 91AOO ORl.ANOO fL . C CZOOO88 W3BDAA SDCL.EE SYS AtrrO ENcR CPT 53800 FT LEE VA S
Xl00633 W317M STRlCOM PM CIS COL 51AOO ORlANDO FL A CZOOO86 W}80AA SOClEE SYS AUTO ENGR eFT 53800 IT lEE VA S
X100646 W317M STRICOM PO JOLW ACT MAJ 5LAOO ORLANDO Pl 11. CZOOO87 W3D1)AA SDCLEli SYS AUTO GR CPf 53800 f'T l.EE VA S
X100665 W317AA STIUCOM PRJ om. MWI'B CPT :51AOO ORIAl"'l){) PI. A JAOOO\6 \V3DMAA USSPACECO,\1 ASTRONAtmCAL ENG CPT SLAOO COLORADO SPRINGS S
x100666 W317AA STRlCOM PRJ DUl, AVfB CPf '511.00 ORl..ANOO FL A jAOOOl7 Wj8MM US5PACEOO~1ASrRONAtmCAl ENG CPT SLAOO COlORADO SPRINGS S
Xl00671 W317AA STR1COM PRJ DI:R. [AM >IN 51AOO ORlANDO FL A }AOOOI8 W38MM U PACECOM C4S SYSTEMS ANAL >IN S111.00 COLORADO SPRINGS R
xlOO6n W3I7M S11UCOM PRJ DlR., rm CPT 51AOO ORlANDO FL A ]AOOmO W38MM USSPACECOM 8M]) WPNS ACQ OFF >IN slAOO COLORADO PRlNGS A
XlOO316 W'l4EAA CAMo-PAC Co SYS MGT DR CPT S~8OO HONOWW HI R FCOOOOI W3EllM 317 TMOOM PAR~ ARCLVf COL 9'7AOO PT MCPHERSON GA C
DPOOJ9-' W36NM DIA OPSC EUROPE C. CONTR ow LTC 97Aoo GERMANY C r-<:OOOO1 W3EllM 377 TMCOM CONTIl OFOl ARCENT LTC 9'7AOO FT MCPHERSON" GA C
OFOOI96 W36NAA OI.A DPSC ~1JROPE CONTR orCR >IN f)7AOO GI:!JWANY rcoooo~ W3EOAA 377 TMCOM CONTRACI1NG OFCR MAJ 97AOO AnANTA GA C
SPOOOI6 W36PAA USA SPACE PROG DIRECTOR COL 51Aoo FAIRFAX VA A rCOO<l<H W3EOM '77 'rAACOM CONTRACltNG OPCR MAJ 97AOO A1lANTA. GA C
SFOOOI7 W36PAA USA SPACE PROG PROC OfCR LTC 97AOO AllJ(AlI,'DRIA VA ,.COO\46 W3E9AA USATSC MAT ACQ MGT Off MAJ 51AOO IT EUSTIS VA S
SFOOO\8 W36PAA mit.. SPACE! PROG JOINT DPM LTC 5IAOO~1)R1A VA A TC0022. W3E9M USA.TSC MAT ACQ MGT OFF CPT 51A21 IT £oms VA

RlOOI9 W36PAA USA SPACE PRoc; PM IT IMAGERY MAJ .HMS FAIRfAX VA A TCOOl17 W3E9AA USATSC MAT ACQ MGT OFF MN 51AOO IT euSTIS VA S
F00020 W36PAA USA. SPACE PROG Ptd IMAG RADAR CPT SIAOO FAIRfAX VA S TC002<>4 W3E9AA USATSC MAT ACQ MGT OFF MAl 9'7Aoo FT EUSl1S VA r S

SF0002\ W36PAA USA SPACE PROO AUTO SYS DV ENG LTC 53800 FAIRFAX VA S TC00205 W3E9AA USATSC MAT ACQ MGT OFF MAJ 97AI5 FT EUSTIS VA S
SFOO.24 WlCSPAA USA SPACE PRQC IGlNTSYS PROC 1.iC 51Aoo FAIRFAX VA A TCOO14B W3h'9AA USATSC MAT ACQ MGT OFF 'w 51AI4 IT ruSTIS VA A
SFOOO22 W}6PM USA SPACE PRO<; PM CONAG om MN 51A35 FALRFAX VA A TCOO210 WlE9M USATSC MAT A Q MGT OFF 'W 97.......(1) IT I-lJS11S VA
F0002~ W36PM USA SPACE PROC sF'l'W DEY ENGR >IN 53800 FAIRFAX VA A TCOO2Q6 W3l:.""9AA USATSC /'IotA,. ACQ MGT OFF ·W 97AI2.'Fr EUSTIS VA S

SF00024 W36PAA USA SPACE PROG CONFIG MGR.stG CPT SIA25 fAl.RFAX VA S JAOOOl9 ~ DSMC PROF SYS ACQ LTC 51AOO IT BELVOIR VA X
SF0002S W36PAA USA SPACE PROG 115 OFF L\tAGEJlY MJJ SLAOO fAIRFAX VA L ]AOOO20 ~ DSMC PROF SYS ACQ LTC 5lAOO FT BElVOIR VA X
F00026 W36PAA USA SPACE PROG SYSTEMS ENGR LTC SIAOOAI.rJtAh'DRL\ VA A jAOOO21 W3GCAA DSMC PROF SYS ACQ LTC SIAOO FT 8ELVOIR VA X
F00027 W36PM USA SPACE PROG SYS ENGl T'ENCAP MAl SlAOO PAlRFA.X VA A jAOOO22 w~ DSMG PROF SYS ACQ LTC 51AOO IT Ba.vom VA X

SFOOO28 W36PM 1JSA SPACE PROG COMM SYS ENGl M.AJ 51A2S PAIRFAX VA A jAOOO23 W~CM DSMC PROF SYS ACQ LTC SIAOO FT BELVOLR VA X
SFW029 W*PAA USA SI)ACE PROG SR SYS ENGR MAl 5lA25 FAJRfAX VA A jAOOO2S W5GCM OSMC PROP SYS ACQ LTC S3COO FT 8ELVOIR VA X
SFOOO;lO W36PM lISA SPACE PROG APM CONlll MGMN CPT SlA2S LOS ANGELES CA S jAOOO24 W~ OSMG PROP SYS ACQ LTC BCOO IT BELVOrR VA X
SFOOO301 W36PAA USA SPACE PROG SYS DESiGN" ENGR CPT 51A2S FAlR.fA.X VA S ]AOOO26 W'\GCM DSMC PROF SYS ACQ LTC 53COO IT BFJ.VOlR VA X
XJOO317 W36WM QP/'d NOC MUN EOD OFCR >IN SlA91 A ]AOOO27 W'\GCM DSMC PROF SYS ACQ LTC 5.!COO FT BELVOIR VA X
XlOO318 W376AA USA ATrC COMMANDER. COL -' IAI5 Fr RUCKER AL T )"00028 W'\GCM DSMC PROF S1'S "01 LTC 97AOO FT BaVOJR VA X
XlOO319 W376AA USA AITC out. TEST SP'f DrR. LTC S1Al5 FT RUCKER AI. T ]AOOO29 W'\GCM DSM PROFSYS"CQ LTC 51 AOO Ff BElVOIR VA x
X100320 W376AA USA ATIC C, FLT SYS 11'iT LTC 51AI5 J71' RUCKER At T )AOOO30 W~ OSM PROF SYSACQ LTC 51AOO fT BELVOIR VA X
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CAREER DEVELOPMENT UPDATE
APN lJlC UNIT/DlITY 11ll.E RANK PRe OUl'\' LOCAnON APC" APN UlC UNITlDurY TITLE RANK PRe DUTY LOCATION /\PC"
JAOOO31 W3GCM DSMC PROF SYS AU). LTC 511&00 Ff BELVOIR VA X SfOOOSl W3QZAA OP"rEC TEST OFFlCER "N 51 Aoo 'IT HOOD TX T
11&00032 W3GCAA DSMC PROF SYS AOJ. LTC 5LAOO IT 8F1.VOlR VA X SFQOI-I' W:lQZAA OI"TEC TfST OffiCER CPT SIAOO FT HOOD TX T
jAOOOll W3GCM DSMC PROF SYS ACQ LTC 51AOO FT Bf1.VOIR VA X SFOOO77 W:lQZAA OPTEC TF.sT QFFlCER MN 511&02 FT HOOD TX T
lA0003' W3GCM OSMC PROF SYS ACQ LTC 91",00 IT BEL\'OT.R VA X SFOOO70 W:lQZAA OPTEC TFST OFACER CPT SlA02 FT HOOD TX T
jA0003S W3GCAA OSMC PROF SYS ACQ LTC 97",00 IT BELVOIR VA X SFOOO76 W:lQZAA OPT'EC ~-r OFFICER MN 51A02 IT HOOD TX T
jAOOO36 W3GCAA DSMC DEAN, COL OPS COL SLAOf) FT BELVOIR VA A 101)0071 W:lQZAA OPTEC TEST OFFICER CPT 5lAOO FT HOOD TX T
jAOOOl7 W3GCAA DSMC OrR, CONTR MGT I.TC 971&00 ..,. BELVOrn VA C 5l"00079 W3Q2M QPTEC l"ESf OFFICER MN 51A02 FTtlOOOTX T
jAooo18 W3GGM JUSMAG KOREA DlR, 001. COOP COL 51Aoo KOREA A SFOOO78 W3Q2AA OPTIC TEST OFFICER ""v 51A02 FI' HOOD TX T
jAoool9 W3GGAA jU MAG KOREA C, FMS/DPA LTC 97A{}IJ KOREA C SFQOI38 W.'lQUA OPTIC TEST OFVICER CPT 51.A.02 F1' HooO TX T
CZOOO9O W3H8M USAlSOC-EUR PRJ OFF -rnt.MIOATA CPT 53600 WORMS GERMANY • SF00082 \XI?lQ2AA QPTEC TEST OFFlCER 'IN 5 IAoo FT HOOD TX T
CZOOO89 W3USAA USAlSECEUR PROJECT OFtlc:FR CPT HBOO WORMS GER:"!otAJ"'lY R SF00085 "'3Q2AA OPTOC TFST OFJolCER. CPT SlAas rr HOOD TX T
CZDOO9'I W3USAA l.JSAlSEC.ElIR. C. TECH SVCS orv CPT S3BOO WORMS GER.\f.Al"'JY • SFOOOO6 W3Q2M OPTEC TEST OffiCER CPT 5lA,91 rr HOOD TX T
CZOOl71 W3H8M lJSA1SEC..EUB. DlR, ...lITO DlRECTO "N 53800 WORMS Gf:RMAr,,"Y • SF00083 W:lQ2AA OPTEC TEST OFFICER />IN 51AOO IT HOOD TX T
CZOOO91 W31l8AA USAlSECEUR OIR. AtIrO DIR 'IN 53800 WORMS GERMAA'Y R SF00087 W3QZAA OPTEC TEST OffiCER O"f 5lA31 IT HOOD TX T
CZOOO92 W3HSAA USAlSEC-EUR C. MINI/MICRO 'IN 53800 WORMS GERMANY • sF1lOO84 WlQ2AA OP'fEC TEST O"'"FJCER CPT 5lAOO fT HOOD TX T
CZOOO93 W3UBM USAlSEC-EU'R. AUTO SYS ENGR CPT ~3BOO WORMS GERMANY R SFOOl28 W3Q2AA OPTEC TEST OFFICER MN 51AOO IT HOOD TX T
XlOO3'3 W3]CAA AMSM R&D COORDINATOR 'IN 51 A02 APC MO S SFOOO74 W3Q2M OPTI.:.c TE.'rI· OFFICER 'IN 51Aoo FfHOODl'X T
X100344 W3]CAA AMSAA R&D COORDINATOR >IN 51A02 AI'G ~LD S SF00088 W3Q2M OPTEC TEST omaH CPT 51....00 IT HOOD TX T
xlOO347 W3]CAA AMSAA SIG u.o COORD 'IN 51Al5 APG MD FOO133 WlQZAA OPTEC TEST O....FICER 'IN 51AOOITHOODTX T
XlOO348 W3]CAA AMSAA lLID COORDL~roM MN 51A02 AJ'G MD S SF00089 W3Q?AA OPTEC TEST OFFICER 'IN 51A02 IT HOOD lX T
XlOO349 W3JCM AMSAA R4D COORDINAroR MN 51AOO APG MD 5 SRlOI02 \JI;rjQ2AA OPTEC resT OFfICER CPT SlA02 fT BUSS TX T
X1OO3SO W»CM AMSAA CH. COORDINATOR 'IN 51AOOAPG MD S SRlOO91 W:lQ2AA OPTEC TEST OFtlCER MN 5 LA02 fT HOOD TX T
XlOO3S1 W3JCAA AMSAA JlM) COORDINATOR MN 51AOO A.PG MD S SRlOO92 W:lQZAA OPTlC nsf OffiCER CPT 51 A02 FT HOOD TX T
XIOO3S2 W3]CM AMSAA R.ti> COORDINATOR MN ;LA03 APGMD S SF00090 W:lQZAA OPTEC TEST OFFICER CPT 51AI5 FT HOOD 1)( T
jAOO<J<O W3L8AA lllANSCOM CMD ACQ OFCR 'IN 97AOO s<:orr Af8 11 C SF00093 W:lQZAA OPTIC TEST OFfICER 'IN 51AI5 FT HOOD TX T
jA00l>12 W3L8AA TRANSCOM C. SVS INTGR1'N BR LTC 53COQ scorr AFD IL R SFOOl34 W:lQZAA OPTEC TEST OFFICER MAJ 51AISITHooDTX T
jA00l>13 W3L8AA TRANSCOM C. SYS PT BR LTC HAl5 $Co,,. AfB II. R SI;00094 W3Q2.M OP'fEC TEST OFFICER "IN 51.A88 Ff HOOD TX T
)A00044 W3L8AA TRANSCOM AUTO MGT STF OFCR MN 53800 SCOTT AFB 11 R SFOOO75 \V3QZAA OP'TEC TEST OFACER ,'IN 51A91 IT HOOD IX T
JA()(J()41 W3L8AA T!lANSCOM SYS AUTO F<:R LTC 53COO SCOTT AFB Il R FOOI04 W:lQ2AA OPTEC 1B'T OFHCER 'IN 51A251-T HOOOl'X T
DFOOI98 WlNRM HQ OfF MAP AGCY WPN SYS SP MGR LTC 51AOO \l'ASHlNGTON DC S SF00095 W:lQZAA OPTEC TEST OffiCER 'IN SIAOO ff HOOD TX T
Ojoooo, W3PZAA U ELE SOCOM PM SOA LTC 51AI5STLOUISMO A SFO(U40 W:lQZAA OPTEC TIST O...rlCER CPT 51AOO FT Slll. OK T
OjOOOO2 WlPZAA USA ELE SOCOM C, OTM COL 51AOO MCDIll. Afob Fl T SFQ009i W:lQZAA OJ7TEC TEST OFFICER CPT S1AI8 FT BRAGG NC T
OjOOOO8 W3PZAA USA El.E SOCOM Dm. PROCIJRF:MINT COL 971.00 MCDIU AfB Ft C SFOOO96 W,Q2AA QPTEC TIST OffiCER MN SlA18FTBRAOONC T
Ojoool. W3PZAA USA El.E SOCOM PROCUREMENT OFF "'" 97AOO MCDIU AF8 FL C SFOOI32 WlQZAA OPTEC 1B"T OffiCER MN SIAl50 IT HUAQiUCA. AZ T
OjOOOO9 W3PZAA USA. Ell! SOCOM C, PROCUllEMENT LTC 97AOO MCDll.L AFD F'L C srOOO98 W3QIAA OPl"EC TEST OfFICER MN 51A35 fTl' HUACHUCA AZ T
OjOOOO7 W3PZAA USA B£ SOCOM C. POL &:: LOG OlV MN 51AOO MCDIll All) Ft A SJ1QOO99 W3QZAA OPTEC n:sr OFFICER CPT SIA35 IT HUAQlUCA AZ T
OJ()()(104 W3PZAA USA. BJl SOCOM OEP. Pl.GM INTGTN 'IN 51.1\00 MO>JtL AFB FL A SFOO100 W3Q2AA OPTEC l'EST OFFICER 'IN 51A35 f'T HUACHUCA AZ T
OjOOOI1 WlPZAA USA aESOCOM CONlllACTOO1CfR ~W 97AOO MCDill AFB Fl C SFOOlOl W3Q2M 017'('£ TESTomCER CPT 5LAl4 IT BUSS IX T
OjOOOOS W3PZAA USA ELE SOCOM SYS ACQ MANAGER MN 5LA I 1 MCOlU Af8 FL A SFOO139 W:lQ2AA OPTEC mT OfFICER CPT SlAI'" FT BUSS TX T
Ojoooo6 W3PZAA USA W! SOCOM C. ROT..tJlV WNG OR LTC 51AI; MCDllLAFB FL 5 SFOOIO; W:lQZAA OPTEC C, OPNS RES 'J'NG LTC 5LAOO JOLON CA T
Oj00003 W3P2M uSA a.E. SOCOM PEO SPEC PRGMS COL 51Aoo MCDill AFB FL A Sf00103 W:lQ2M OPTEC C, nsr TM .1 LTC ;IAOOJOLON CA T
sP00068 W3Q2AA OPTIC PROCUREMENT OFF MN 971000 fT ~IOOO TX C SFOO106 W3Q2A.<\ OPTIC SR TEST OFFICER MN SlA02 JOLON CA T
SPOO130 W:lQ2AA OPTEC PLANS OFFICER CPT 5311.00 ALEXAi"ffiRIA VA A SFOOIO U'JQZAA OPTEC C, TEST COMP SYS MN Sl800JOLON CA T
SF<lOO33 W:lQ2AA OP'reC C. TST MGT DIV LTC 5tAI5 ALEXA;"ffiRJA VA T SFOOI09 ~'3Q2AA OP'T"EC C, TF.5T COMP OI'S MN SlBOO JOLON CA T
SFOOI3J W:lQ2AA OPTEC TEST &: EVAL OFF MN 5] AOO ALEXA;'\'DRlA VA T SFooll0 W3Q2AA OPTEC C, TEST ENG 8R "'" 5lA2S JOLON CA T
SRlOO3< W:lQ2AA OPTEC C, INST DlV LTC 51 A2 5 A1..EXAJ."IDlUA VA T SFooll1 \l'3Q2A.... OPTEC EllCTIUCAL f.l'l/GR CPT 51A25jOLON CA T
SF00035 W:lQZAA OPTEC INSTRUMENT OFF 'IN 5111.13 AUX'\1'IiDRlA v" T SfOOlll W3Q2AA OPTEC aECTR.ICAL ENGR CPT 51A2; JOWN CA T

JlOO()36 W:lQZAA OJ7J"EC INSnUJMfNf Off CPT SlAl5 A.I..EXA.-~DRlA\lA T MJ'()(){1()4 w3VSAA PEJtSCO~tMC SQlOOLS OFCR CPT 51Aoo A1£XANDRlA VA X
SPOOO37 W:lQZAA OPTECDCSlM COL 5K25 AUXANDRlA VA • MFOOOO5 W3\'SM P~COMMe BOARDS orCR CPT SIAOO ALEXANDRIA VA X
SFOOO18 W:lQZAA OJ7rEC ADP OFFICER. CPT 53800 A1EXA:'lo/DRIA VA • MP00006 ~'3VSAA PERSCOM Me SYS MGR CPT 53800 ALEXANDRIA VA •SFOO>1l W:lQZAA OPTEC ADP OFFICER CPT 53000 AlEXA.1lffiR.L\ VA R MPOOOII W3 AA PERSCOM COL ASGN OFCR,AAC LTC 51AOO Al.EXAND.R!A VA X
SFOO<l<O W3Q2AA OPTEC ADP OFFICER c~r 53800 AlEXANDRIA VA , MPOOOO2 WSVSAA P~COM ART lNT ANLY/KE MN 53000 ALEXANDRlA VA •SF00039 W3Q2AA OPTEC SUPV ADP 'IN 53025 ALF..xAl\'DRIA VA • "POOOOl W3VS,AA PERSCOM ART INT ANIY/KE "N 53000 ALEXANDRIA VA •SFOO135 W:lQ2AA OPTEC TEST Ii: £VAL OFF CPT 971000 IT BE.1'.,l ING GA T MPOOOI2 WlVSAA PEKSCOM C. MIL ACQ MGT DR LTC SIAOO ALEXAND.RJA VA X
SFOOJ36 W3Q2AA OPTEC TEST a: £VAL OFF CPT 53800 IT KNOX KY T ''1'00009 W3\'SAA PER5COM PERS ASGN QFCR MN SUOO AUXAND.lJA VA x
SPOOJ3? W:lQ2AA OPTEC TBT &: EVAL OFF CPT 53800 IT [ll OK T MPOOOIO W}\'SAA PERSCOM PER.S ASGN OFCR 'IN SIAOO,uEXANDRlA VA X
SF00042 W:lQ2AA OPTEC C, CONTRACTS DlV CPT 97AOI) AlEX."-NDRIA VA MPOOOO7 W3VSAA PERSCOM PERS ASGN OFCR. MN S3BOO AlEXANDRIA VA X
S.....S W:lQ2AA OPTEC C, AD £VAL ON LT SlAI4 ALEXANDRlA VA T MP00008 W3\'SAA PERSCO~1 I)ERS ASGN OFCR MN 97AOO AlEXANDRIA VA X
SPCJOO4(; W:lQZAA 0P'fEC £VAl OFFICER "N 51AI4 ALBUQUERQUE NM T MPOOOl3 W,SV AA PERSCOM ACAPACQUR MN 53000 Al..EXANDRlA VA •SFOOl>l7 W:lQ2AA OPTEC EVAL OFFICER MN 51A 12 ALEXA..."DRJA VA T MPOOO14 W3VS/u\ PERSCOM SOFTWARE ENGR 'IN '53000 AUXANDRlA VA T
SF<J<1048 W3Q2AA OPTEC C. INF!SO IVAL O[ LTC SiAl I ALEXA.'IlDRJA VA T MPOOOOI W3VSM PERSCOM GO ACQ MGR (GOMO) MN S30DOO PENTAGON X
SPO<105O W:lQZAA OPTBC EVAL OFfICER CPT 51.A12 AUXANDRJA VA T MPOOOl7 WjVSAA PERSCOM JoU11JRE REDNSS OFF CPT 53800 ALEXANDRIA VA 8
S.....9 W:lQ2AA onoc £VAL OFFICER. MN 53800 ALEXANDRIA VA T MPOOOIS W3VSAA PERSCOM RJf READL''"ESS OFF CPT S1...00 ALEXANDRIA vi. X
SPOOOSI W:lQ2AA OPTEC C, COM SYS EVAL 0 LTC '5IAlS t\U!XANDRlA VA T MPOOO16 WJVSAA PERSCOM SI!CP'T ASNMl\'TOFP CPT SIAOO AI.EXANDIl1A VA X
SFOO129 W3Q2AA OP1CC Its ANAlYST CPT 511.00 AI.EXAl'1JORlA VA L OFOOI99 VljVVAA DlSA DECO C. R.EcOMPrn DR 'IN 97AI)(} SCOlT AfB It C
SI'IlOO52 W:lQ2AA OPTEC EVAL OFF 'IN 51.A88 A.J..EXA.,."IDRlA VA T OFOO26..f W3VVA/t. DlSA DECO C,CMD/AGCY PROC D CPT 97AOO SCOTT AfB IL C
SFOO126 W:lQ2AA OPTIC EVAUlAllON OFFICE CPT 53892 AJ..EXA,"DRIA VA T l'COO2.H W3A'TAA CASCOM R &: 0 COOJU)L'lJATOR CPT 5LA91 IT LEE VA A
SFOOOSl W3Q2AA OPTIC EV,AL OFFlaR MN jlA91 ALEXANDRIA VA T 1'C00235 W3;\"TM CASCOM eDT OI:."'V CRn ·AM..\lO C'"f 5lA91 fT LEE VA A
SFOOI27 WlQ2AA OPTEC EVALUATION OfFlDE MAj 51A74 AilXANDRJA VA T TCOO213 W3-'\'1'M CASCOM R & [) OFFICER C'"f 53892 rr LEE VA A
SFOOO54 W3Q2AA ornc C, RJCTIMSL BVAL LTC 5LAU AlEXANDRJA VA T TCOOJ9? W"3)''TAA CASCOM ill ~'TAFF OPFlCER WV 97A91 FT LEE v"A A
SI'IlOO5S W3QZM OPTEC EVAL OFFICER 'IN 5IABAlEXA...'IDRIA VA T TCOOl98 W3A'TAA CASCOM CD STAFF OFFICER C'"f 97A91 FTlEEVA A
SP000S6 W:lQ2AA OPTEC SFnW ANALYST MAJ 53800 ALEXANDRIA \'A T TCOO207 WlXTAA CASCOM m STAFF 0 ...,.. CPT 97AOO FT tEE VA A
SFOOO57 W:lQ2AA OPnC C, PROC EVAl orv LTC 5lAj5 ALEXANORlA. VA T FCOOOOS W3YBAA IIQ FORSCQ,\t PARC, FORSCOM COL 97AOO Yf MCPHERSON GA C
SFOOO58 W:lQZAA OPTEC ACQ OFFICEll 'IN SIA3S AJ...E.'I(N'.'1)R!A VA T PCOOOO6 W3Y8AA IIQ FORSeOM PROC SfAFF OFCR LTC 971000 PT lotaHERSON GA C
SI'OOO59 W:lQZAA OPTEC SIW ANAlYST LTC 530>0 AL£XA,....'ORlA VA T F0l0007 WlY8AA HQ FORSCOM PROC STAft' OFca MN 971000 IT MCPHERSON GA C
SF00060 W:lQZAA OPTIC Co SUST EVAL OfV LTC 53COO ALEXANDRIA VA T TCool49 w3\TAA HQ TRADOC CBT De-V COORD MN 51AOO IT MONROE VA A
SFIIOO61 W:lQ2AA OPTEC C. TAC EVAl DIV L1'C 5}coo ALEXANDRIA VA T TCOOl50 W3\TAA IIQ TRAlx:K: CBT DE\' COORD 'IN 51A03 IT M mOE VA A
SFOOOO W3Q2AA OPTEC C. AV EVAL DIV LTC ,IAI5 AlEXANDRIA VA T 'rCOO1;1 W;YTAA HQ TRADOC CBT DEY COORD 'IN 51A02 IT MONROE VA A
SR)OO44 W3Q2AA OPTEC EVAlUATION OFF 'IN 51A15 ALEXANDRIA VA ,. TCOOlj2 WlYTAA IIQ TRADOC CIIT DEY COORD MN 5IAI2FTMONROEV,A A
sFIIOO62 W:lQ2AA om;c C, PIAN orv LTC 51Aoo IT HOOD TX A TCOO1S3 W3YT,U HQ TRADOC CBT DEY COORD MN 5lA350 FT MONROE VA A
SAOOO99 W3Q2AA om;c ADP OfFICER MN 53000 FT HOOD TX • TCOOLS4 \V3YTAA HQ TIlAOOC CIIT DEY SfAFF OJ,"'F CPT 5lA()() IT MONROE VA A
SFOOll6< W3Q2AA OPTEC A!>P OFFICER CPT 53800 FT HOOD TX • TCOOI55 W3YTAA HQ TRAJX>C CBT DE\' STAff OFF CPT 5lA()() IT MONROE VA A
SRlOO63 W3Q2AA OPTEC ADP OFFlCER CPT 53000 fT HOOD TX • TellOlS6 W3YTA/t. HQ TR.AJX><: orr DE\' STAFF Off CPT 51AOO FT MONROE VA A
SRlOO65 W3Q2AA OPTIC ADP OFRCER CPT 53825 FT 1-1000 TX. • TCOOl5i W3YTAA HQ TRA.IXX: orr DEY COORD MN 51AOO FT MONROE VA A
sF00066 WlQ2AA OPTEC , SOPlWARE ON 'IN 53000 fT HOOD TX • TCOOl59 W3YTAA HQ TlWXlC CST DEY C RO 'IN 5)AOO JoT MONROE VA A
SFOOO73 W3Q2AA OPTEC ADP OFFICER C'"f 53000 IT HOOD TX • TCOO158 W3VTAA IIQ TRADOC ClIT Dt."\' COORD MN SlAOO FT MONROE VA A
SRlOO67 WlQ2AA OPTEC C. CUSTOMER SPT D LTC 97AOO PT 1-1000 TX C TCOOI60 W3VTM HQ TRAOOC C. MOD DlV LTC 5)Aoo Pf MONROE VA A
SRlOO6. W3Q2AA OPTEC C. TEST SPT BR 'IN 5lAOO FT HOOD TX A TCO(ll61 W3'(TAA IIQ TIWX>C CRT DIN COORD MN SlAI2 PI MONROE VA A
SPOOO72 W:lQ2AA OPTEC INSTRUMENT OFF CPT 51AOO f'T HOOD TX T TCOOl62 W3YrAA HQ TRADOC C. ADV SVS DEY Dl LTC 51AOO IT MONROE VA A
SPOOOBO W3Q2AA OP"I'EC TFST OPFlCER 'IN 51AI3 tT HooO TX T TCool63 W3YTAA IIQ TRADOC C8T DE\' STAFF OFF CPT 51AJ 1 PT MONROE VA A
SFOO142 W:lQZM OP'TEC TEST OFFICER CPT 5lAljfTHOOOTX T TCOOI64 W3YTAA IIQ TRADOC CST DE" COORD MN jlA18 IT MONROE VA A
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CAREER DEVELOPMENT UPDATE
APN VI UNlTIDtnY TlTLE RANK PRe Dl1IY I..OCAnON APe APN VIC DNrr/DllTY TTJ1..E IlANl< PRe DUlY LOCAnON APC"

TCOO165 W3YTAA HQ TRAOOC COT DEY COORD MN 'IA 13 IT MONROE VA A C7..00048 W4FHM USAISSC SYS ALITO ENGR LTC 53C92 PT BELVOIJt VA S
l'COOl66 W3YTAA HQ TRADOC orr DEY COORD MN 51'\.14 fT MONROE VA A x100420 W4(;SAA CECOM .RDEC PROJECT O.fJflCER (J'T SLAll PT BELVOIR VA
TCOOl67 W3YTAA HQ l1lAIXX: CUT DEY COORD MIll 51A14 ti MONROE VA A X 100110 W4(;SAA crCOM ROtc COMRA.-T ID PIU OFF CPT 'I.oS IT MONMOLmf N] S
TCOOI68 W3YTAA HQ TRADOC CBT DEY COORD MN 'LUI FT MONROE VA A XlocHol W4G&\A CECOM ROEC ELECT ENGII LTC 'IAlS IT MONMOlTfH NJ S
l'COOl69 W3YTAA HQ TRADOC C8T DEY COORD M"J 5lA91 PT MONJtOE VA A X1OO"21 W4GGAA HQ TACOM C, OI'NS BR (SAMO) MN 97AOO WARREN Ml A
TO)(J170 W3YTM HQ TIW>OC orr DEY COOKD 'IN 5 LA92 IT MONROE VA A XI()()422 W.fGGAA HQTACOMc.ABRM MCTTM LTC SIAl2 SAUDI ARA.BlA A
TCOOl71 W3YTM IlQ TIW>OC C, T....rn LTC 51AOO IT MONROE VA A XI()().423 w4GGAA HQ TACOM PM REP. BRADLEY MN 97.\91 RlYADlf SAUD ARAB L
TmOI72 W3YTM HQ TRAOOC PARCIDIR. ACQ COL 971\00 IT MONROE VA C X100424 W4GGAA HQ TACOM APM FlDG SAUDI MIll 'IAlI RIYADH SAUD ARAB L
TCOOl73 W3YTAA HQ TRADOC C. RQT/ACQ MGT OR LTC 97AOO IT MONROE VA C XI0(l670 W4G(;M HQ TACOM C. OPNS BRANCH MIll !17AOO WARREN MI A
DfOOZOO W40JAA DEF SEC ASST AG SEC ASST PM LT S3COO PENTAGON S Xl00425 w4GGAA HQ iACOM OW C. LOG ADNG LTC 5l.\91 WAAR£N MI L
OfOO201 W40JAA DEF SEC ASST AG SEC ASST ANAL MIll 97AOO PENTAGON C Xl~ W4G<iM HQ TACOM LOGJSTIcs OFACER CPT 5l"9l WARREN MI L
TC00212 W439AA AVN LOG SCHOOL MAT SYS MGR (J'T SlAtS FT EUSTIS VA A XlOO694 W4GGAA HQ TACO}! LOGISnCS O.FFICER CPT SlA9I WARREN MI L
TCOOl!>6 W'439M AVN LOG SOl C, CON&S'TDIES DIV CPT 97A1S FT rosn VA L XJ()(}f27 W4GGAA HQ TACOM LOGlS11 OI'P CPT SWI WARREN MI L
TC00211 W439AA AVNLOGSCHOOLMATC&r:SMGR CPr 53811 FfWms VA L Xl()(}f28 W4GGAA HQ TACOM MAT fLD~ G OFF MIll 5lAOO WARREN Ml A
X1006S2 W43TM AMC LOG SPT ACT L(Kj STAFf OfF MN 9iADO Hl1NTS\'lU.E AL L Xl()(}f29 W4GGAA HQ TACOM C. AI)RMS PROD DEP LTC 50 111.91 WARREN MI L
X100682 W43TM MAte ux; SPT ACT LOG STAFF OFF CPT SIAOO HUNTSVIUE AI. L xl00674 W4GGAA HQ TACOM ABRAM FOllCE MOD MN S LAJ Z WARREN Ml L
Xl00683 W-'J3TM AMe LOG SP'l' ACT LCXJ STAFP OFF (J'T 5oIADO HUNTSVlu.E AL L X100430 W4GGAA HQ TACOM ABRMS PMS TNG aD M.V 5WI WARREN MI L
x'OO6&l W4)TAA AMe LOG SPT ACT LOG STAt""F OFF CPT 51AOO HUNTSVIUEAL L Xl00431 W4GGAA HQ TACOM ABRMS TNG DVC aD MAJ :S1A12 WARR£N MI L
XlOO711 W43TAA AMC LOG SPT ACT LOG STAFf Off CPT 51ADO HUNTSVIllE AL T Xl004.l2 W1GGAA HQ TACOM PROD DEPlYMflfl' OFF "'LV 'IAl2 WAlUtEN MI L
:'<100681 W43TAA AMe J..OG SPT Act' LOG STAFF Off CPT 51AOO HUNTSVIllE AL L X100433 W4GCM tiQTACOM OPS/TNG COORD >IN 5IA12 wAllREN MI A
OFOO20Z W44MAA DlSA S\'S ACQ~ OFF LTC 530)0 STERUNG VA R Xl00434 W4GGAA HQTACOM MAlNTTNG Off CPT SlA91 WAJlREN MJ L
SSOOOOI W44SAA USATIMA TM m OFCR LTC 511000 PENTAGON T x 100435 w4GGM HQ TA OM MAT FLONG OFF (J'T 5olA,91 WAR.R.EN MJ L
SFOOIZS W4-iSAA USAl'EMA T&:£STAJI1l OFACER MN 'IAOO PENTAGON T X100436 W4GGM HQ TACOM C. AS.M FRCE MD LTC SIAIZ FT CARSON CO L
SPl!OO44 W4.5VAA USASOC CONTRACJ1NG OFF MN 9711.00 IT BRAGG NC C XlOO4~7 W4GGAA HQ TACOM f1.D SITE CHJEF MIll SlA1'Z FT CARSON co L
DFOO203 W46HAA USA ELE DARPA TEO! ACQ MGR LTC SlAOO AlUJNGTON VA S X100442 w4GGAA HQ TACOM fLD SIT! CHIEF MIll SIAIZ FT CARSON co L
DFOO-'04 W46HAA SA El.E OARPA TECH ACQ MGR LTC 51A()() ARUNGTON VA S x 100439 W4GGAA HQ TACOM FID SITE OIIEF MIll SIAIZ PT CARSON CO L
Sf'OOO.l7 W470AA TECH APP PM TAP PO TECH APP so LTC 91AOO lIT !:"Urns VA A X100438 W4GGAA HQ TAOOM ASM TPP aD CPT 'tAil FT CARSON CO L
SP(1()().f8 ..,470M TECH APP PM TAP DPM TEOI APr MAJ SlAL~ IT Et.JS'f1S, VA A xI{)Ooi40 W4GGAA HQ TACOM AD SITE Of'CR MN SIAI2 Ff CARSON co L
SPOOOI2 W470M TEot APP PM TAP APM MHtlO MN 51AI5ATCOMSTLOUMO A Xl00441 w4GGAA HQ TACOM FLO SITE orCR >IN SIAn fT CARSON co L
SPOl1049 Vl470AA TEal APP PM TAP APM MH60 MIll 97A15 ATCOM ST LOO MO A X100443 W4GGAA HQ TACOM MJ FORCE MOO au> CPT S1A12 WARREN Ml L
SPOOOI3 W470M TEOI APP PM TAP~7 TECH OPS CPT SlAI5ATCOMSTLOUMO S Xl00444 W4GGAA I:fQ TACOM DIP OrR ACQ: erR COL 97-'92 WAIUlfN MJ C
SPOOOI5 W",OAA SOA PM APM EI.EC'I'KOl\1CS MIll SlAIS ATCOM Sf LOU MO A X100«5 W4GGAA HQ TACO,,", PROD OFCR.. ABRAMS MAl 97AOO WARREN M1 G
SPOOOI4 W.,0AA SOA PM APM RD&A SOA MN , lAJS ATCOM ST LOU MO A Xloo«6 W4GGAA HQ TACOM PROD OFCR., ABIlAMS MAJ 97AOO WARREN AU G
FCOOO6O W47AAA USARC ASST IG MIll 97AOO A11..ANTA GA C Xl00447 \V4iGGM HQ TACOM PROD OFCR. ABRAMS MAJ 97AOO WARREN MJ G
DfOO205 W47BAA OEF COM AC:sCV PROCUREMENT OFCR MAJ 971000 FT LEE VA C X,00«8 W4iGGM HQ TACOM PROD OFCR. ABRAMS MAJ 97AOO WARREN MI G
DF00239 W47BAA Off COM AGCY iNFO RES OFF LTC 33COOITWVA A X100449 W4GGM HQ TACOM C. COl'mlACTS SECT MIll 97Aoo WARREN 1\0\1 C
FCOOOO9 W4rrM HQ CRT EQPT C, CON'TR DlV LTC 97AOO I..'UWAIT C XlOO4SO W4GGAA HQ TACOM C, COl'mlACTS SECT MIll 97AOO WARR.E:N MJ C
FCOOOIO W.(7TAA HQ CBT EQPT COIm<ACllNG DFOl MIll 97AOO I..'UWAIT C XlOO4501 W4GGAA UQ TACOM C. CONTRACTS SECT MN 971.00 WARREN MI C
FCOOO62 W4rrAA HQ C8T 6QPT CONTRACTING OfF MIll 97AOO KUWAIT C XlOO4SZ W4GGAA HQ TACOM PROClJltEME>.'T OFCIl CI"f 971.00 WARREN MJ C
FCOOO63 w47TAA HQ orr 6QPT COl'ITRACTlNG OfF MIll 'T7AOO KUWAIT C Xl00453 W4GGAA ElQ TACOM PROCUIt.£MEN'T Off MN 97AOO WARREN MI C
FCOOOII \V47fAA HQ CRT EQPT CONTIL\CTING 0fCR CPT 97AOOKUWMT C X100454 W4GGAA HQ TAOO!ol C, CONTR.ACTS SEer MN 971.00 WARREN Ml C
SAOOO69 W48GAA DAC DEPUTY OfRECTOR COL 5}COO WASHlNGTON DC A Xl00455 W4GGAA HQ TACOM PROCUREMENT OFF LTC 97AOO W'AR.REN Ml G
SAOOO70 W48GM llAC lNFO sYSTEMS ANAL >IN 503800 WAStUNGTON OC R XIOO456 W4GGAA HQ TACOM PROCURE.\lENT OFP MN 97AOO WAIlIlEN MJ G
51000011 W48GAA IlAC rNFO SYSTEMS ANAL MIll 53800 WASmNGTON OC R Xl00457 W4GGM tlQ TACOM DIRIWSM COL '51 ....00 WARREN MJ V
SAOOO96 w4iBGM llAC lNFO SYS ANAL >IN 53B2S WASHINGTON DC R Xl00458 W4GGM HQTACOM PMMlI3/M60 FOY LTC 51AOOWARREN 6'U A
SAO<1094 W48GAA llAe INFO SYS ANAl LTC ,3C25 WASHINGTON DC R Xl00459 w4GGM HQ TACOM APM MII3 'IN SlAOO WARREN MI A
SAOOO95 W48GAA n."c iNFO SYS ANAL MN 53.82S WASHINGTON DC R xlOO46O W4GGAA EIQ TACOM PM ceE LTC 97A')1 WARREN Ml A
SAOOO97 W48GAA nAC 11\'FO SVS ANAl. MN 53B23 WASIDNGTON DC R X1()()o(61 W4GGAA HQ TACOM APM CCEiliMHE MIll S11.00 WARREN MI A
SAOOO96 W4llGAA IIAC INFO SYS ANAL MAJ 53B25 WASHINGTON DC R Xl0016z W4GGAA HQ TACOM PROJECT OFFICER (J'T 50 lAOO WARREN M1 A
FC00013 W48M.M HQ SW ASIA CONTRAcnNG OFCR MAJ 97AOO SAUDI AIlAllIA C Xl00463 W4(;HAA TACOM ROEe PROJECTOFFlCER CPT 5oIAOO WARREN MI S
F<DOO14 \V48MAA HQ W ASIA CONfRAcnNG OFCR CPT 9711.00 SAUDI ARABtA C XlllO'f76 W4iGHAA TACOM RDEC PM ATP3 (SPa"J) LTC 5JAOO WARREN &11 A
JA00045 W",ADM U~CPA.cllffiATER ADP PL OF MIll 53800 CAMP Sf"rrrn HJ R XIOO4n w4GllAA TACOM RDEe APM SP..1 AIN StAIZ WAR.REN Ml A
JA00046 W4ADAA INCPAC ADP PlANS OFF MIll S3BOO CAMP SMlTIt HI R XIQ0464 W1GHAA TACOM RDEC DIR ADV CONCPTS COL SlAOO WARREN MI A
TCoozz4 W4AEAA 'T'RAC SYS AUTO ENGTNEER. MIll '3BOOTBD R XIOO46S W4G.1AA TACOM RDEC C. EMEBGlNG SYS 0 LTC SlAOO WARREN MJ S
Xl00391 WW!AA AMCUAl N OPe R&D COORD MIll '11000 fORT H<X>DTX A XIOO466 w4(;HAA TACOM RDEC WPN SY5 MGR MIll SIAI3 WARREN MI S
58000ZS W4CHAA CONG lNQRY CONe PROC srAFF 0 LTC 97AOO PfJ\7AGON C X100467 W4(;HAA TACOM RDEC WPN SYS MGR MN 5oIAI2 WARREN MI •
JA00047 WIDJAA Jf ElTR.WFIlE MD COOR. MN SIAoo KELLY AFB lX S X'00468 W4(;HAA TACOM RDEe WPN SYS MGR CPT S1A91 WAllREN MI S
JA00048 W.(0JAA Jf ELTRWFRE C. 1'EOt OJ\' LTC 53COO KELLY AFB TIC R XIOO469 w4(;HAA TACOM JU'>EC WPN SYS .MGR (J'T 'IAI2 WARIl.FN Ml
)0\00019 W4I)MAA USAf CENTCOM DEF IND (X)()P 0fCR LTC 97AOOEGYPT C XL00170 W4GUAA TACOM IDEe WPN SYS MOR CPT SlAlZ WARREN ~u S
CE00002 W"DRAA USA <:RR&EL &&1) COORDINATOR CPT HAll HANOVER. Nfl A XL()()47 I W"GHAA TACOM IDEe R&D LOG SPT (J'T 51Aoo WARREN M) S
CE00003 W4DRAA USA CRR&El.R&D COORDINATOR CPT 51AZI HANOVER NH A Xl0047Z W4GHM ThCOM IDEe WPN SYS MGR CPT ,u..oo WARREN AU S
flCOOOIS W4E6M NTC CNTR PROJ MGR LTC 97AOO PI IRWIN CIt. C Xl00474 W4GHAA TACOM IDEe WPN SYS MGR CPT 51AOO WAllRl!NMI S
FCOOOl6 W4E6AA NTe 0, COr-rrRACTlNG LTC fJ1AOO FT IRWIN CA C XIOQ473 W4iGHM TACOM ROEC WPN SYS MGR (J'T '111.00 WMREN MI •SAOOOn W4E1lAA OFC SOBU OEP DJR MAJ SYS COL 97AOO PENTAGON C Xl00475 W4GHAA TACOM RDEC WPN SYS MGR MN 5 111.91 WARJl£E'l MI S
SAOOO73 W4E1lAA OFC SDBU A OrR, SM BUS CON LTC 97AOO pe,'TAGON C XlOO478 W.ol(;HAA TACOM RDEC WPN SYS MGR CPT SIA91 WARltEN'MJ S
CE00004 W(EGM HQ GOB OEP C. PARC OFC COL 97A21 WASHINGTON DC C XJOO419 w4(;HAA TACOM RDEC WPN sYs MGR MIll SlMJ WAR.REN Ml S
C1!IlIlOO3 w<IEG" flQ coe 0 01. Of"Sl(X)N MGT LTC 97A21 WASHlNGTON DC C XJOO480 W4GHAA TACOM RDEC SYS TECH MeR MN ,lAOZ WARREN MI S
XlOO392 W4FIUA MUN PROD BASE PROCl1Rf},(lNJ OFCR CPT 97AOO PlCATINNY l"(J C XJOO48I w4GHAA TACOM ROEC SYS TECH MGR MN SlAJ2 WAllREN Ml S
X100393 W4F1lAA MUN PROO 8A...q: FAC CONST R&D Of' CPT SItU I PlCATlNNY l'6 A XI<>0482 w4(;HAA TACOM RDEe SYS TECt-I MGR 'IN SlAl2 WARREN MI S
X10039ll W4FIUA MUN PROD BASE FAC CNSTR l)M 'W SIA21 PICATlNNY.NJ A X10048~ W4GHM TACOM RDEe SYS TECH MGR MN SI.A91 WARR.EN MJ S
X100397 W4FBAA MUN PROD BASE PROD BASE R&D OF CPT "IADO PICATINNY NJ A XIOO484 W4GHAA TACOM RDEC SYS TECH MGR 'IN SlA12 WARREN tdl S
X100398 W4.FDAA USARDSG<IM COMMANDER COL SIAOO BONN GERMANY A XI 00485 w4"GHAA TACOM ROEe C, TEST OPNS MN 50 IAJ2 WARREN MI A
XIOO4OO W(fl)M lJSAR.DSG.GM R&D COORDINATOR LTC 5lAOO BONN GERMANY A XIOO654 W4GHM TACO", RDEe BM TEST MGMNT MN SIA9l WARREN MI T
X100399 W(fl)AA USARDSGGM lfI.'11. R&D COORD MN 51.02 GEIlMANY S Xl00653 W4GHM TACOM J.DEC 'fEST SITE OFtlCER M.\J SJAI2 WARREN MJ T
JAOOO3<l W4!'GAA USAE Cfl\TCOM PROCURE.\fENT OFCR LTC 97AOO MCDIll AFB fL C XlOO69) W<4GHAA TACOM RDEC 8FVS Fill ASSMENT CPT SIAIZ WAR.REN Ml T
JA00051 "'4!'GAA USAR CEl\"TCOM SYS ANAlYST MIll 53IlOO MQlIll AfB FL S XIOO692 W4(;HAA TACOM ROle f1D ASSESS..~TOfF CPT SIAII WARREN MI T
JAOOOSZ W4!'GAA USAf CENTCOM mv OUfF COL 53COO MCDill AfB FL A XlOO486 W4GHAA TACOM KDEC TEST OffiCER "'II SlA91 WARREN MJ S
c:JJJOO97 w4FHM U AISSC COMMANDER COL 'XXlO FT BELVOIR. VA R XlOO488 W4GHAA TACOM RDEe 8M nsr OFF/APG MIll 51A9IAPGMD T
CZOOO98 W4FHM USAJSSC SR SFTW HNGR/XO MIll '3BOO Ff BELVOIR VA R XlOO487 W4GHAA TACOM RDEC TEST SITE OFF APG MAJ SIA91 APGMD T
CZOOO99 W4FIIAA USAISSC OMMANOE:R,HHC (J'T 53IlOO IT BELVOIR VA Z D)00012 W4GKAA USAEJSOC MGT INFO SYS "'II S383S R
CZOOIOO W4FHM USAISSC QlIEF. RQ"'''''/OI'S LTC 53<::00 IT BELVOIR VA S DJOOOl3 w4(;KAA USAEJSOC PRoct1REME'IT O'CIl MN 97AOO C
CZOOI07 W4FIIM USAISSC Aln'O MGT OFCR (J'T 53IlOO IT BELVOIR VA R XtOO712 W~VAA HQ CECOM DEP QlR ·BUSINESS COL 5}o)() FT MONMOUIH NJ V
<:zoo lOB W4FHM USAISSC AtJro MGT OFCR (J'T 53800 Fr BELVOIR VA R XIOO489 W.fGVAA HQ CECOM DEP DIR ACQ CTR COL 971091 IT MONMOU'I1l NJ C
cz00113 W4FHAA USAlSSC SR SfTWR ENGR MN S3800 PI' BELVOIR VA S Xl00491 W;f{;VAA HQ CECOM COmJI. MGT OFCR MIll 97A2S FT MONMOlITH NJ C
CZOOl12 W4FHAA USA1SSC SR SPTWR ENGR MIll 53000 IT BELVOIR VA S Xl00i93 W4(iVAA HQ COCOM OON'I'R MGT OfCR CI"f 97A2S FT MONMOtnll NJ C
CZOOIIS w.ffi!AA USAISSC Jl SOfTWARE ENGR LTC 53COO Ff BB-VOIR VA R X100494 W4GYAA HQ CECOM CONTR MGT OfCR MN 97AOO IT MONMOlffif NJ C
CZOOIn W.ffi!AA USAJSSC SYS AtJro MGMNT OF CPT S3BOO Fr 8fLVOIR VA S XIOO495 W-iGYAA HQ CEooM CONTR MGT OFCR CI"f 97A25 IT MONMOUTH NJ C
CZOO121 W4'FHAA USAJSSC SOP1Wi\RE fROG OFF CI"f 53800 fT 8ELVOIR VA S XJOOl02 W4GVAA HQ CECOM COmJI. MGT OI'CR CI"f 97A25 IT MONMOlITH NJ C
Cl.OOI2Z W1FHAA USAJSSC SOFTWARE ENGR MN 53BOO.IT BRVOIR VA S X1OO51, W4GVAA HQ CECOM COmJI. MGT OfCR CI"f 97A25 IT MONMOlITH NJ C
C7.oom W4FHAA USAISSC SOFTWARE ENOR CPT S3BOO FT BELVOIR VA S XlOOS06 W4GV.AA HQ CECOM CONTR MGT OFCR MN 91A2S fT MONMOlITH NJ C
CZOOI26 W4FIIAA USAJSSC SOFTWARE ENGR CI"f S3BOO FT BRVOIR VA S Xl 003 12 W4(;VM HQ CECOM C, IlASE 01'S MN 97AOO IT MONMOU'I1l NJ C
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APN UlC UNlTIDUIY~ RANX. PRe DUlY LOCAnoN APe' APN lItC UNlTIDUfY Tm.E '!\NJ< PRe DmYtoCATION APe"
XlOO515 W"'GVAA HQ creOM CONTR MGT OFCR MAl 97A25 PT MONMOlTI'l-l ffi C KlOOS78 W.(MMM HQ AMCCOM WPN SYS MATRIX MG CPT' 5lAOO ROCK ISlAt'll) IL •
XlOOSl3 W4GVAA HQ creaM CONTR MGT OFCR CPT 97A25 PT MONMOlIIli N) C xloosn Wo{MMM HQ AMCCOM WPN SYS MATJUX MG MAJ 511\00 ROCK ISI.\ND II. •
X.lOO1tO W4GYM HQ CECOM PROJECT OffiCER MAl StA25 VINT HILL VA. S XIOOS73 W4MMAA HQ AMCCOM WPN SYS MATRIX MG CPT 'IAOO ROCK ISI..AJ"iD 1L •
XlOO,20 W4GVAA IIQ CECOM Fill TM LDR CPT su.n PT MONMOtrT'H NJ A XlOOS74 W,",MMAA HQ AMCOJM WPN SYS MATRJX MG MAJ 5 lAOO ROCK 1SLA..'lD lL A
XlOOS22 W<GVAA HQ CECOM FlD TM !.DR CPT 'LA I~ PT MONMOUTH NJ A Xl~7' w"MMAA HQ AMCOOM WPN SYS MATRIX Me CPT SlAOO ROCK ISlAND It •x100523 W4(;VAA HQ CECOM c.E MAT MGT OFCR CPT S1,\13 FT MONMOtmi l"O • XlOOS76 W.(MMAA HQ AMCCOM WPN SYS MAnIX MG CPT SlAOO ROCK ISUND D. •
XlQ0526 W.wVM HQ CECOM SYS MGT Off M1IJ SiAl' FT MONMOlrrH NJ A XtOO579 W.fMMAA HQ AMCCOM CONTll MGT OFQt CPT 97AOO R<><::K ISlAND lL C
xiOOlS73 W4GVM HQ CECOM: D.EP om SYS MGT LTC 't.A2S FT HUAOfUCA AZ L X100>86 w4M:MAA HQ AMCCOM om. PROCUIlEMENT COL 97AOO ROCK ISLAND lL C
xl00402 W«;VAA HQ CECOM DEPIfI"V DIllCTOR COL SiAl' FT MONMOUTH NJ S XJooS87 W.fMMAA HQ A.\CCCOM CONTRACTlN<J OFCR CPT 'nAOO ROCK ISlAND IL C
XlOO7M IV4(;VAA HQ C2C0M It 01; 0 OFFICER """ 5JAOO FT MONMOlTfH NJ S Xl00596 W4MMAA HQ AMeCOM C, CONTR DIV LTC 97AOO R()CK lSI..N"'ID n.
Xl00407 w4GVAA HQ CECOM PM JASORS LTC 51A25 fT MONMOUTIi NJ A XtOO601 W4MMA,A HQ AMCCOM CONrRAalNG OFCR CPT 971.00 ROCK ISU.ND n C
XIOO406 W4GVAA HQ crCOM CMD MGR SOF COL SlA25 n MONMOUTH NJ v X100602 w4MMAA HQ AMCCOM CONTRAGnNG OFCR CPT 97"00 ROCK ISLAND IL C
Xl00517 W4GVAA HQ CECOM TF.ST &: £VAL OFF MAl 51A2S MEl.8OURNE FL T X100604 W4MMAA HQ AMCCOM CONTRACIlNG OFCR CPT 97AOO ROCK lSlJJ'11D 11 C
Xl00014 W4GVM HQ CECOM D£Pl1fY DIRECTOR COL 51A25 FT MONMO\ll1i 1'0 S XI~ W4MMAA HQ AMeCOM CONTR MGT OFCR CPT 97AOO ROCK ISlAND 11 C
X100659 W4GVM HQ CECOM ELECllUCAl ENGR LTC 51A25 FT MONMO\ll1i 1'0 S XtOO589 W-fMMAA HQ AMCCOM DfP c, CONTRS DIY MAJ 97AOO ROCK ISI.AND 11 C
X100405 W4GVAA HQ CECOM SYS ANALYST CPT 55800 FT MONMourn 1'0 S xlOO6OO w4MMAA HQ AMCCOM DEP C. CONTR ON CPT 9711.00 ROCX ISlAND 11 C
XI()O(12 W4GVM HQ CBCOM OEP DDt. 1EWD LTC 51A35 VINT KIll VA S X 100597 W4MMAA HQ AMCCOM CON'TRACTING OFCR. CPT 9711.00 ROCK ISL\ND 11 C
xloo642 W<GVAA HQ CECOM PROJECT OFFICER MAl 51A25 HANSCOM AfB MA S X100598 W4M\l!AA HQ A\l!CCOM C. M PUROIASE DR CPT 91AOO ROCX ISLAND IL C
XlOOlll8 W<GVAA HQ CECOI< IJ'M LTC 51A25 fT MONMOtJTIi NJ S XlOO599 W4MMAA HQ AMCCOM C. 5..\fl, ARMS SECT CPT 9711.00 ROCK 1st.A:\"O IL C
XIOO4I' W<GVAA HQ CECOM PROJECT OFFICER MAl 53800 IT LVl'r-"WORlR KS S XIOOS90 W4MMAA HQ AMCCOM CONnlACIDlG OFCR CPT 9711.00 ROCK ISlAND IL
XI~16 W4GVAA HQ CECOM FS PI\I OFCR LTC 53GI3 FT SIll OK S XlQ0585 W4MMM HQ AMCCOM PROD STAFF OFCR CPT 9711.00 ROCK LSlAND LL G
Xl00417 W«;VAA HQ CBeOM SW ENGR ora MAl 53813 IT Sll.L OK S X100588 w4MMM HQ AMCCOM COmltACTlNG OFCR CPT 9711.00 ROCK 1S1A.l\jJ) 1L C
X1004J9 W4GVAA HQ CECOM XDJR&D PRO} OFF LTC SIAOO FT BELVOIR. VA S Xl00592 \V4MMAA HQ AMCCOM CONTRAcnNG OFCR CPT 97AOO ROCK t lAND n. C
X100687 W(GVAA HQ CECOM PROJECf OffiCER CI'f SIAI5 PT BFJ..VOrR VA T Xl00591 W4MMM HQ ,\MeCOM CONTRAGnNG OFCR orr 9711.00 ROCK 1SIAND IL C
SPOOO41 "'4HPAA. USASPSA OPERATIONS OFFICE LTC SlAI8 FT BELVOIR. VA A x 100591 W4MMAA HQ AMCCOM CONTRAcnNG OFCR cPT 97AOO ROCK ISlAND tL C
SPOOO42 W4HPAA USASPSA APM -SOP AVN SYS MAl 5t.\IS FT BELVOIll VA A XJ005i>l W4.MMAA HQ AMCCOM CONTRAClTNC OFCR CPT 97AOO ROCK ISLAND II C
S_l W"UPAA USASPSA APM -SOF ORO SYS ."AI 5tAOO FT BELVOIR VA A Xl00582 W4MMAA HQ AMCCOM C.~ MGT OFC CPT 97AOO ROCK lSl..A1-'D II G
SPOOOI6 WoI!lPAA IlSASPSA PR<>Cl1Il£MEN1" OFCR MAJ 97AOO FT BELVOIR VA C }(100583 w4MMAA HQ AMGCOM PROD OFCR CAl OfC CPT 97AOO ROCK ISLAND n. G
SPOOOl7 W1UJl'AA USASPSA APM LCXitmCS MAJ 5tAI8 FT BELVOIR VA A XIOO58< W4MMAA HQ AMCOOM PROD STAFF OFCR CPT 97AOO ROCK ISLAND II G
SPOOOI8 W.,fHPAA USASPSA APt.« PC. OPN5 MAl SlA18 FT BFJ..VOIR VA • Xl00581 W4MMAA HQ AMCCOM C. PROD OPNS DlV MAl 9'7AOO ROCK ISLAND n. G
SPOOOI9 W.:4HPM USASPSA C. FIEU) OFFIce MAl SlAt8 FT BRAGG NC • Xloo609 W4MMM HQ AMCCOM PM M.ORTARS LTC 5lAOO PlCATINNY NJ •TCOOm W')9M !'ITS OPS GROUP PROCIIREMENT OFP MAJ 9'7AOO PT IRWIN CA C XlOO610 W4MMAA HQ AMCOOM PM FUZES LTC SIAOO PlCATINNY NJ •
TCOO174 w4K8AA USA MP SOl SR ROTE OFF MAl SIA31 PT MCCl£l.l.AN At S XIOO608 W4MMAA HQ AMCCOM PM SMAll ARMS LTC SlMlO PlCATINNY MJ •
TCOOI7S W'K8AA USA MP sen SR. ROTE OFF MAl 511031 FT MCCLEllAN AL T Xl00611 W(MMAA HQ AMCCOM COMMANDER/OlR COL SIMI PlCATINNY t{J •
TCOOI76 w4K8AA USA MP SOl ROTE OFCR CPT 51MI IT MCCJ..ELU.N AL A Xl00612 W4MMAA HQ AMCCOM ORO OFFICER. MAl ,.I.A91 PIC\11NNY N] S
TCOOI82 W4K8M USA MP SCH SR RDTE OFF MAl 51A31 PT MCCU1J.AN AI. S XtOO613 W4MMAA HQ AMCCOM PROJECT OFFICER CI'f 5"91 PICAllNNY 1'0 A
TCOOl85 W4K9AA USA CM SCH C. MAT SYS LTC 5l'"74 PT MCCUl.l.AN AI. L XIOO614 W4MMAA HQ AMCCOM ARlY OFCR AM LOG MAJ SIA91 PICA11NNY N] L
TCOOI84 W4K,9AA USA. CM SOi SR MAT DEY OFF MAl 51A74 fT MCCUlJAN Al A DFOO2"9 W4N4AA DISA G,CNIll NARC PRGM5 LTC S3C25 ARUNCTON VA •
TCOOt8S \V4K9AA USA CM SO{ G, CONTAM AVOID MAl 5 LA74 PT MCO..EIJ.AN AL A Droo2S2 W4N.(AA DISA CNTR NARC OfflCD MAJ S3BOO ARUNGTON VA •
SFOl)lI4 W<KllAA USt\ DSMA COMMANDER LTC 53COO PENTAGON R DPOOlSI W""N-fAA DlSA SYS CONT nOllNT MAl S3BOO MQ.EAN VA •
SFOOlI3 W<KllAA USA DSMA CONTRACTING OFF """ 97AOO PENTAGON C DfOO2S6 W4NUA DISA. SYS INTGRTN OFF MAl S3BOO MClEAN VA •
SfOOl22 w<KllAA lJSA DSMA SYS ANAlYST """ ~3DOO WASHINGTON DC • DFOQ2S3 W....N4A.A OISA OMS PRGM OffiCER MAl 53000 MCUA.'l VA R
SfOOl2l W4KBAA USA DSMA SYS ANAl.'1ST """ 53800 WASHINGTON DC • ORlO2S4 W4N4AA DISA CoE SYSTEMS OFF MAl 53800 MCLEAN VA •
TCOO1B6 W4KVAA TtW>OC QlI"R PROCtJ)l£MiNI' OFCR """ 9711.00 fT MONROE VA C DFOO2S5 W4N4AA DlSA CE AtITOMATN Off MAl 53800 MCLEAN VA •
ss00002 \V4M7AA \MSA OFC OllEF LTC 530)0 PENTAGON S DFOO265 W'N4AA DISA ACQ SYS MGR CI'f 53800 MCLEAN VA R
XtOO530 W4\l!KAA AltDEC DFP CDR AROEC COL 5111.00 PlCAllNNY NJ A OFOO207 w4N4AA OISA PM, DISN/DEP DfR COL S32SC MC1£AN VA A
Xl00531 1V4\lII(AA ARDEC PGM OrR, EI..EC ARM LTC 51A91 PlCAllNNY NJ • DFOO208 W<lN4AA DlSA C, ACQ DIY LTC 97AOO NORl1i.h"'R.N VA C
Xl00552 w4MJ(M ARDEC SYS lNT OFCR MAl 51A91 PlCA11NNY MJ S DRlO209 W4N4AA DlSA IRO LTC HCOO NORnffRN VA S
XlOOS55 W4MXAA AJIDEC C. ASlXJ COL 51AOO PlCAnNNY NJ A CZOOI77 W<lNHAA HQ USA1SC OrR. [Nf() SYS CON MAl $I7AOO PT I AClIUCA A2. C
1000680 IV<MXAA ARDEC C. MA a: lNT DrY LTC 5tA02 PlCATINNY NJ S SA00074 WfN]AA ODISC4 STAfF omCER. MAl 'W5 PENTAGON •
XlOOS34 w<IMKAA ARDEC LT INF SYS OFCR """ 51All PlCA11NNY N) S SA00075 W-fM]AA, OOlSC4 STAff OFflCER LTC SlAOO PENTAGON •
Xl00535 W<MXAA ARDEC ARM SYS OFCR """ 51AI2 P1CATlNNY NJ S SAOOO93 W41'(JAA ODISC4 STAfF OFFICER. LTC 530)0 PENTAGON R
XlOOS36 W4M!<AA ARDEC FS SYS OFCR MAl 5lAI' PlCA11NNY NJ S SAOOO92 W4NjM ODISOl STAfF OFFICER LTC 53C2S PENTAGON R
Xl00537 w4MJ(M ARDEC ARM SYS OFOl CPT 5lA 12 PlCA11NNY N} S SA00076 W4Jo(JAA ODLSOf STAfF OFfICER LTC 5305 PE.'ITAGON •
XlOO538 W'MXAA ARDEC CDRlOIR FSAC COL SlAOO PlCATINNY N] A SAOOO77 W'Jo(JAA ODISC4 STAFF omCER LTC S}C2S PENTAGON R
X100539 w-IMKAA ARDEC INF SVS OFCR CPT 501A.l1 PICAllNNY NJ S SAOOO78 W'Jo(JAA ODISC4 STAFF OffiCER MAl 53825 PEl'ITAGON A
X1OOSo({) W'MKAA ARDEC ARTY 5¥S OFCR CPT SlAB PICA1lNNY NJ S SA00091 W'Jo(JAA ODlSC4 DEP DlR FOR STNDS COL 5305 PHNTAGON R
XIOOS" W'MKM ARDEC 5MT WPN SYS OFCR CPT 51-"91 PICAllNNY NJ S SA00079 W4~AA 001SC4 STAPF OffiCER LTC 5305 PENTAGON A
XIOOS'2 W4M!<AA ARDEC FS SYS orCR MAl SIAn PlGAUNNY N] S SAOOO8O W4~AA ODISC4 STAFF OffiCER """ 51825 '''''TAGO A
Xl00S43 w(."fXM ARDEC ARMOR Ra:D COORD CPT SIAI2 PlCAllNNY NJ S SAOOO8I W4~AA OO~ STAfF omCER """ 53:800 PENTAGON A
XIOOS4< WolMXAA ARDEC fIJtE SPT SYS OFF CPT SlAB PlCAnNNY NJ S SAOOO82 W4NJAA ODlSC4 SfAFF OFFICER LTC SK2S PENTAGON •
XIOOS<} W4MKAA ARDEC El.EC ARM SYS OFF CPT 5)A12 PlCAllNNY NJ S SA00083 W4NJAA ODISC4 STAFF 0Ff1C:ER LTC 5)COO PENTAGON •
Xl00S46 W4MXAA ARDEC ffiR/OIR CCAC COL 51AOO PlCATlNNY N) A SAOOOll< W4NJAA ODlSC4 OEP orR COL 53050 PENTAOOS •
XJ~7 w<MKM ARDEC All SYS lNTGR OFF MAJ 5tAI2 PlCATINNY NJ S SAOOOllS W4NjAA ODlSC4 STAFF OFFICER LTC 53C2S PENTAGON •
XIOO64O W'MKM ARDEC SYS MGR LT ARM DI MAl 5111.11 PlCATINNY ~ S SAOOO86 W41'(JAA ODISOl STAfF OFFICER LTC 51Al5 PENTAGON •
xloos49 W<MKM AllDEC $YS INT OFCR CPT 51All PlCATINNY f'(J 5 SA00087 W4NjAA ODISC4 STAFF OFFICER LTC 53(:2S PENTAGON •
Xloo550 W4MKAA AROEC SVS INT OFCR CPT SIAl I PICATI'NNY NJ S TCOOl87 W<P8AA TR.ADOC AUTO MGT OfCR CPT ".BOO IT MONROE VA •
XIOOS5) W4M'KAA ARnEC SYS INT OFF cpr 5111.00 PICA-TINNY NJ 5 TCOOl88 W4P8AA TRADOC G. AnV GRP/INSTR LTC 97AOO w·p Am OH X
Xl00552 W<MXM AROEC SYS MGR SM ARMS CPT 51All PlCATlNNY N} S TCOOl89 1V'P8AA TRADOC PROClIREMENT INSTR MA) 97ADO w.p AfB OH X
XlOOS53 W<MXM AROEC DlR. PROC &: nOD COL 9711.00 PJCAnNNY N} C TCOOI90 w<P8AA TRADOC PROCUREMENT 1NS11t """ 97AOO w.p AfD OH X
xiooSs4 W<M!CAA ARDEC CONTR MGT OFCR CPT 9711.00 PleATINNY NJ C TOX)l91 W'P8AA TRADOC CST DEY INI'EG OFF CI'f 51A02 IT MONROE VA •
XIQMS5 w.(MXAA AROEC CONTR. MGMT OFCR CPT 97AOO PICA-TINNY NJ C TCOOl92 W<PllAA TRADOC C. tNT & OPNS OIV LTC 51M2 FT MONROE VA A
X100556 W<MKAA ARDEC CONn MGT 0fCIl CPT 9711.00 PlGATINNY NJ C TCOOI93 W<PllAA n.AOOC m PRO] OFCR. LTC SIAOO fT MONROE VA A
XlQ0557 w"""'" AROEC COl'n'R MGT OfCR CPT 9711.00 PlCATINNY NJ C TCOOI94 W<P8AA T'RAIX>C C, SPEC PRO) OFC LTC HA02 fT MONROE \rA A
XIOOS58 W4.MlAA CBDC R&D RQMNI'S OFF CPT 5111.74 APG MO • 5FOO123 W<PCAA USAFlSA TAADS-R PRO} OFCR LTC S3COO FT BELVOIR. VA •
XlOO559 1V4MLAA CBDC RAD COORDINATOR CPT 5lA74 APGMD A }A00071 W<POOS OMB XO TO COMPTROU£R COL 53AOO WASHINGTON DC Z
Xloo560 W4MlAA C8DC SYS ACQ MANAGER CPT 51A71 APG MD • }A00053 W4PDAA ARMY SPT PRO] MGR MAl 51AOO OOCSOPS •
XlQ0561 W4MLAA CODe APM BID Off SYS CPT 51A74 APGMD A MTOOOOI W4PQM MTMC PM TCACCIS LTC S3C88 NQRTI-rERN VA •
XlOO562 W4MLAA CBDC QIEMlCA1. ENGR CI'f 51A7( APG MD S oo26סס8 W'QSAA USA CNT SP'T AGY PRO<: OfCR LTC 9711.0{) NORll-fERN VA C
XIOO56' W4MLAA CBOC OIEM OFCR MAl 51A74 APGMD S S800027 W'QSAA USA CNT SP'T AGY C, PROC MGT COL 9711.00 NORl}{J:!RN VA C
X10056< W<MLAA calX: R4:D COORDINATOR CPT 5tA7( APG \lID A S000028 W4QSAA USA CNT SPT AGY PROC OFc;R LTC 97AOO NORll{ERN VA C
X100565 W4MLAA caDC NBC R&D COORD LTC 5tA7( PENTAGON A S800032 W'QSAA USA. CNT SPr AGY C. INST CONTR COL 97AOO NORTHERN VA C
XIQ0S66 W4MLAA C80C PM SMOKE LTC 51A74APG MD • 5800035 W4QSAA USA orr SPT AGY PROC OFCR LTC 9711.00 NOR1l1ERN VA C
Xl00567 W4MLAA CBOC APM 810 DEf SYS CPT 51A74APGMD • SIlOOO33 W'QSAA USA orr SPT AGY PROC OFCR LTC 9711.00 NORllffJlN VA C
XIOOS68 W4MLAA CBOC PM NBC Oa:N COL 51A74APGMD • S8OOO5'l W4QSAA USA <:NT 5PT AGY PROC OFCR LTC 97AOO NOR11fERN VA C
XlOO569 w4MLAA caoc APM NBCRS LTC 51A74APG MO • SIlOOO56 W'QSAA USA orr SPT AGY OUEP COL 9711.00 NORTIIERN VA C
X100706 W4MLAA C80C API< LOG/FlDNG MAJ 53874 APG MD L SIlOOO50 W4QSAA USA orr SPT AGY PROC OFCR MAl 97AOO NORtliERN VA C
Xl00570 W4MLAA caDC SV .CQ MANAGER CPT 51A74APGMD • X'OO6IS \V4QUM USA CSTA COMMANDER COL 5IAOOA.P'G MD T
XlQ0571 W4MMAA HQ AMCCOM FaOC INVES11GATOR CYl' 97AOO ROCK ISLAND II C Xl00616 W4QUAA USA CSTA T&E OFFICER CPT 51AOOAPG MD T
XIOO577 W4MMAA KQ .MCCOM IVPN SYS MATRIX MG CPT 97AOO ROCK. ISLAND II. • xlOO617 1V4QUAA USA CSTA C, ELCTR SYS BR MAl 51A02APC MD T
XIOO58O W4MMAA KQ AMCCOM WPN SY5 MTRIX MGR MAJ SIAOO ROCK ISlAND IL • Xl00618 \V4QUAA USA CSTA T&E OFFICER CI'f 51AOO APG MD ,.
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CAREER DEVELOPMENT UPDATE
APN VIC UNIT/DUTY rrn.E RANK PIIC DUlY LOCAnON APe'" APN VIC UNIT/DUlY rrn.E RANK PRe DUlY LOCA110N APe'

XJ00621 W4QUAA USA CSTA Tti OFFlCER CPT 5lAOOAPG MD T CZOO'36 W4USAA LlSAISC KfMN C. Nm'WORK 8R LTC 53COO ALFXANDRlA VA 0
xlOO622 W4QUAA USA~A T&.E OFFJCER CPT 5LAOOAPG MD T X100628 W.(UVAA D&AFE KOREA. COMMANDER. LTC 97A92 SEOUL KOREA G
Xl00623 W~UM USACWAT4:EOmcER CPT SlAOOAPG MD T ASOOO12 W~ tNSCOM ..sM RaD OFFlCER LTC ,IAOO FALLS OIURQI VA A
XIOO6,. W~UM USA CSTA T4£ OffiCER CPT SIAOOAPG MD T AS00013 W"'OAA rnSCOM -8M SENlOR TEST ENGR MAJ 'IAOO FAllS c:m..JR0i VA T
Xl00626 W~UM USA CST" T&:E Officm. CPT SlAOOAPG YO T AS00014 W.(VOAA INSCOM ..$AA RAO OffiCER MN 51AOO FAllS OfURat VA S
X100627 W4QUAA USA CSTA TetE OFFICER CPT SIAOOAPG MD T ASOOOIS w4vOAA INSCOM -sAA R&D OffiCER CPT 51AOO PAW CHUROI VA S
0000212 W4RTAA BMDO PGM INTEGRATOR MAJ 97AOO WASHINGTON DC C TCOOI95 W-4W6M JRTC CONTR.Acr MGT OPCR MAJ 97AOO IT 0lAFFEE AR C
DFOO213 W.(RTM BMDO PROGRAM 1NTGR LTC ~lA14 WASHINGTON DC S )AOOO63 W4Wl1M USAE PACOM MGR. ARMY PRGMS LTC 5LAOO SEOUL KOREA S
DFOO214 W(RTM BMDO ODl. ni DEP WPN COL 'IAOO WASHINGTON DC A SFOOII' W4XFM CO".£l.EC SVC AG C. scmmsr MAJ 53800 PENTAGON 0
DfOO247 W.cRTAA 8MDO PROj nmrRDlVDlS MN 'IAOO WASHINGTON DC S SfOt)1l8 W4XFM COM-El.EC SVC AG AI ROB011CS MAJ StAOO PENTAGON S
DFOOZ48 W4RT.AA B.\!DO PROj L'ITG-PWR TEe MAJ SlAOO WASHlNG'ION DC S SFOOu6 W4XFM COM·Fl.OC SVC AG C. KNOWLEDGE MAJ 53800 PENTAGON S
DFOO21' W.(RTAA BMDO PROGRAM INTGR LTC 5lAI.f WMHINGTON OC S SI'OO119 W4XFM OOM·Fl.EC SVC AG SR AVSYS AUTO MN S3BOO PENTAGON R
DFOO216 W-4RT.AA BMDO OlR SYS INTGR COL 'IAOO WASlllNGlUN DC A SPOOI20 W4Xf'M COM-ELBC SVC AG SR AllSYS Al/T'O MAJ 53800 PENTAC.oN R

DFOO217 W.(RTAA BMDO PROJECT .,..'1'l!GRATO MN SIAOO WASHINGTON DC S SFOOU7 W4XFAA COM-ELEC SVC AG AIJSYS AIJI'O CPT S3BOO PENTAGON R

DFOO2S8 W4RTAA 8MDO CONTRACllNG OFF LTC 9'711.00 WASHINGTON IX: C s0000S8 W4XQM SPACECQM GPS OPS OFCR MAJ SlA14 COLORADO SPJUNGS A
OfOO20 WOTAA 8MDO AST OIR BMC3 OPNS MN SlAOO WASHlNGlUN DC A SOlOO59 W4XQAA SPACECOM SPACE RMl/ACQ MAJ 51AOO COLORADO SPRJ::!"fGS A
DfOO218 W4JlTM BMDO ASST EXEC OYo. LTC SIAOO WASHINGTON OC A SCOOO6O W4XQAA SPACECOM C2 OFFICER. MAJ 53825 COLOItAOO SP'RlNGS R
DFOO219 W.(JlTM 8MDO DIR, TfST Ii EVAL OOL 5lAOO WASHINGTON DC T SCOOO61 W4XQM PACECOM SPACE OPS/NASA MAJ 51AJ5 HOUSTON TX A
DFOO220 W4RTAA BMDO PGM INTEGRATOR MN 97AOO WA51D.NGTON DC C C2OOB7 W"ZOAA Soc,..WASH COMMANDER COL 53(X)() FAUS CHURCH VA A
DFOO221 W.(RTM BMDO TRR Of SYS ENG MN 5lAOO WASHINGTON DC S CZOOl38 W4ZOM S'DCWASH C, SYS AUTO ENGR CPT 53800 FAllS CHURCII VA
DFOO246 W4RTAA 8MOO BMD SYS ACQ ASST MN SIAOO WASKINGTON DC A cz00139 W4ZOM SDCWASH SFJ'WR ENGR CPT 53BOO FAUS CHURCH VA S
DfOO222 W.(JlTM 8MOO PROGRAM OO"GR LTC 51A I" WASHINGTON DC S CZOOI40 WWlM srx;.WASH C, SYS AlJJ'O ENGR CPT 53.800 FALLS aruROf VA S
DfOO233 W<fJITAA 8MDO DEP ASST DlR TH MAJ 5IAOO WASHINGlUN OC T CZOO142 w4ZOM SDC-WASH C, SYS AllI'O LTC 5~1: FALLS aruRCH VA S
DRlO223 W4RTAA BMOO XO GPAlS GEN MGR MN 5lAOO WASHINGTON OC S CZOOI4S W4ZOM SDCWASH SYS Atn"O ENeR MN S3BOO FAW 0fUR0i VA S
DF00224 W4RTM B.'dOO PROj lNl'G8 MAJ 5IADO WASHINGTON DC A CZOOH3 W4ZOM Soc..WASH SYS Aura ENGR MN 5!900 rAW OIUROi VA S
DPOO21:5 W.(RTAA B.~ OEP OIR SYS ENGR LTC SlAOO WASHINGTON OC S CZOOI« W4ZOM S[)C..WASH SYS AlITO ENGR MAJ 53BOO FAU.S OlUROI VA S
DFOO226 W1iRTM BMOO PRGM IN''fEGR MAJ SIAOO WASHINGTON OC S CZOO146 W4ZOM SOC-WASH SYS AtfI'O ENGR CPT S3BOO fAU..S OIURCH VA S
OFOO227 W.(RTAA BMDO SEM GRD BAS INTER LTC 5LAOO WASHINGTON DC S CZOOI.f8 W4ZOM SOC-WASH SYS AlITO ENGR CPT 53BOO fAUS CHUkOf VA S
DFOO228 Wo(RTAA BMDO orR PRGM MGT COL SLAOO WASHINGTON DC A CZOOl47 WU/JM SOC-WASH SYS AUTO £NGR CPT S31lOO FALLS CHURCH VA S
DFOO2:29 W"RTAA 8MDO PROJ INTGR CPT 'lAOO WASHlNGTON DC S C2OO1<f9 W4ZOM SDC-WASH SYS AIJro ENGR CPT 53800 FAllS CHUROJ VA S
DfOO230 W(RTM BMDO OrR NAn De: COL 'JAOO WASliINGTON DC A CZOOISO W4ZOM SDCWASH SYS Atrro ENGR CPT 53BOO FAllS CHUROi VA S
DF00231 W.(RTM BMDO SFT\V ENGR MGR MAJ S3COO WASHINGTON OC 8 CZOOISJ W4Z0M SDCWASH SYS AUTO ENGlt CPT 53000 FAl.lS CHUROt VA S
DfOO231: W.(JlTM IlMOO DllllNT .. SENS COL 5lAOO WASHINGTON DC V CZOOIS4 W4ZOAA SDCWASH SYS AtJro ENGR CPT 53800 FAllS OIUROI VA S
DFOO2S0 W.(RUAA DISA C. APP TEST BRNCIl LTC 53COO STEllUNG VA R CZOOlS2 W4Z0M SOCWASH SYS A1,.TJ'O ENGR CPT 53800 FAllS OfUROi VA S
jAOOOS4 W4T2AA USAf CENTCOM AtTfO PWS OrCR MAJ 53800 MCDTU. AFB Fl 8 CZOOISS W4ZOAA SDCWASH C, SVS AUTO LTC 53COO pAJ..Uj CHURa.. VA S
jAOOOS6 w4T4AA USAE EUCOM C. D.EP COOP SECT LTC 97AOO FRANCE C CZOOI36 WWlM SDCWASH SYS Al1l'O £NGR MAJ 53800 FAUS O-IUROI VA S
JAOOOS7 W4TtlA USAf EUCOM C. OEF COOP SECT LTC t}7ADO ITALY C CZOOIS7 W4ZOM SOC-WASH SYS ENGR. CPT 5~BOO FAUS CHURCH VA S
jAOOOS8 W.(T-UA USAE EUCOM C, OEF COOP SECT LTC 97AOO NORWAY C CZOO158 W4ZOM SOC'WASH C. SYS AlITO CPT 53800 FAllS OJUROI VA S
jAOOOS9 W4T4M USA£. EUCOM C. OEF COOP SECT LTC 97AOO llNII"EJ) KINGDOM C CZOOl69 W4ZOM SDCWASH AlITO MGMNT OFF MAJ '3800 fAllS CHURot VA R
jAOOO6O W4T4M USAE EUCOM C. OfF COOP ON LTC 97AOO GREECE C CZOOl70 W4ZOM SDCWASH SOFTWARE ENGINEER CPT 53800 FAllS OfURCH VA 8
jA00061 w4T4M USA£ EUCOM C. ARM COOP MGR MAJ 97AOOTURKEY C CZDOI59 w4Z2M SOCHUAO-I COMMANDER COL 53<:00 PT HUACHUCA AI A
jA00062 W4T«M tJSAE EUCOM ARM COOP MGR MAJ 97AOO TIJRl<EY C czool60 W4Z2M SDCHUACIl S8 S1'TWR EN MAJ 53800 FT HUACHUCA AZ R
SCOOOS2 W4T1:101 USA SSOC 0flEIl" or STAFF COL 51A 1.( HUNTSV11J.E AL V CZOOl61 W4Z2M SDCHUAOI SOFI'WAIl£ ENGR CPT 53800 Jl'T HUAOfUCA A:L S
SCOOOO2 W"T801 USA SSOC C. PO, BOEING MAJ 5IAI.( SEATTI.£ WA A CZOO161: w4Z2M SDC.fIUACH SOFTWARE. ENCR CPT 53800 PT HUACHUCA A:L 8
saJOOO4 W4ll101 USA SSOC C. SYS DIV FU> Of LTC 5lAOO LOS ANG.ElfS CA A CZOOl63 W4ll.M SDCHUAQI SO,PTWARE ENGR CPT 53800 Ff HUAOIUCA A2. 0
SCOOOO8 wff801 USA SSOC CONTRACTING OFF LTC 97AOO HUNTSV1lLE A.L C CZOOI64 w4ll.M SDCHUAOJ SOF'nVAR.E ENGR CPT S3BOO FT HUACHUCA AZ 0
s000007 ",,4THOI USA SSOC C. COr<nACI'S BR MN 97AOO H1JNTS\Ill.U: At C FCOOO17 WA96M 593 SPT GRP CONTRAC1lNG OFCll CPT 9'7AOO FT LEWIS WA C
SOOOOO9 wff80' USA SSOC DlR,TGTS,T&E COL SIAl'" HUNTSVIU.EAL T FCOOO18 WAIl8M JOIST AA OlSCOM CO"T OPCR CPT 97AOO fT CAMPBElL KY C
SOlOOIO W41'801 USA SSOC PM STRAT TGTS LTC 5 lAOO HUNTSVIlLE At A FCOOOI9 WAIl8M 10lST AA DlSCOM CONT OFCR MAJ 97AOO FT CAMPBELL KY C
SOOOOl5 W41'801 USA SSOC Ra:D CRD STIlAT TGT MAJ '111.00 HlJNTSvllU AL S FCOOO20 WASEM 82ND ABN DlSCOM CONT OFCR CPT 97AOO PT 8RAGG NC C
SCOOOIl W41'801 USA SSDC PM TIlEATER TGTS LTC 51AOO HUNTSVllJ.E At A FQ)()02J WABEM 82NO ABN DISCOM CONT OFCR MAJ 97AOO FT BRAGG HC C
SCOOO63 Wo(T801 USA SSDC Ran CRD,nrrR. TGTS MAJ SlAl4 IIUN'I'SVII.I.f AL S FOlOO22 WAGKAA 1ST CAV OISCOM CONT OF<:R MAJ 97AOO PT HOOD TX C
SOlOOI2 W<fT801 USA SSDC SYS ACQ OFCR LTC 51AOO ER.INTSVD..U At A FOlOO23 WAGKAA JST CAV DISCOM CO!"IT OFCJt CPT 97AOO FT HOOD lX C
SOlOOI3 """1'801 USA. SSDC TECH INTR OFCR MAJ 5lAOO HUN'I'SVD..U .AL S FOlOO24 WAHHM JSf ID OlSCOM CONT OFCR MN 97AOO PI' RlU'Y KS C
SOlOO" W"TBOI USA SSDC R&D COORDINATOR MN 51AOO HtJton'SVIlll AL S FCOOO25 WAHHM 1ST ID DlSCOM CONT OFa CPT 97ADO PI' Rll.EY KS C
ScoooH W4T!I01 USA SSDC PM ASAT COL 51AOO.HUm'SVlllE At A fCOOO1:6 WAJ7M "TH ID OlSCOM CONT OFCR MAJ 9711.00 IT CARSON co C
SCOOO64 W4T80J USA SSOC PGM INTGTN OFF LTC 51AI4 HUNTSVlUE A1 S fCOOO2.7 WAJ7M 4TH 10 DISCOM com OFCR CPT 97AOO IT CARSON co C
SCOOOl8 W4T80J USA SSDC PM HYPEA.'VEl.Oa'I'Y LTC 5JAOO HUNTSVIllE AL A P10000I WAUA.\ 2STIi IO DJSCOM CQNT OFCR WJ 97AOO SQlOAElD BilKS HI C
SOlOO20 W4lTBOJ USA SSDC SR R4D COORD LTC 51AOO HUNTSVILLE At A PlOOOO2 WAUA.\ 2Sl"H ill DISCOM CONT OFCR CPT 97AOO SCHOFU!LJ) BRKS HI C
SOlOO21 W4T801 USA SSDC R&D COORDINATOO CPT S1AOO HlJNl'SVlILE AL S FCOOO3O WANQAA 2ND AD DlSCOM CONT OFCR MAJ 97AOO FT HOOD "IX C
SOlOO22 W4T801 USA SSOC R&D COORD ROC COM MAJ 51AOO HUNTSVW..E AI. S FCOOO31 WANQM 2ND AD OlSCOM CONf OFCR CPT 9'7AOO FT HOOD TX C
SOlOO24 W<fTBOJ USA SSDC R&D am. sys OIR MN :ilAOO HUNt'SVDl.E AL S FCOOO32 WAQSAA 2"'Uf m DISCOM com OFCR MAJ ~iJ)IJ PI" snwAllT GA C
SCOOO38 Wff80' USA ssoc. RAn CRD 1lIA.AJ) MAJ SlAOO HUNt'SVIU..E AL S FCOOO33 WAQSM 24TI1 m DISCO" CONT OFCR CPT 97AOO IT STEWART GA C
sc00028 W4l'801 USA SSOC TIlE OmCER MN 51Al<f HlINTSV1ll.B AL T FC00034 WATGAA 30 ARMY PROC STAFF O'FCR IIL\J 9]11.00 IT MCPHERSON GA C
sc00036 W4T801 USA SSDC PM EADTB LTC SIAOO HUNTSVI.Ill AL A E100013 WA11.M HQ USARE!JR PARC/CDR USACCE COL 97AOO GERMANY C
SOlOO37 W41'801 USA SSDC R&D CRD E.AOTB OFC MAJ SIAOO HUNI'SV1ll.E AL S £JOOOI4 WA11.M HQ USAREUR PROC STAFF OFCR MN 97AOO GERMANY C
SOlOO26 W"T801 USA SSDC 1Uen OFCR MAJ SiAOO fIlJNTSVIIJ.E AL T FC00036 WBGZM <f MAT MGT CONTItACIlNG OFCR M.N 97AOO PT HOOD 1X C
SOlOO27 W<fnol USA SSDC R&D COORDINATOR LTC SiAlS mJNTSVtU..E AL A FC00037 WBGZM " MAT MGT CONlllACIlNG OFCR MN 9'7AOO FT flOOD 1X C
SOlOO33 wff801 USA SSDC DIR HaSTF OOL 51,\00 WSMR NM T FC00038 WBGUM I CORPS SPY C. COSCOM com a. LTC 97AOO PT BRAGG NC C
SOlOO34 W4T!101 USA DC R.t:D COORDrNATOR MN 5lAOO mJNTSVtU..E AL S FC00039 WBGUAA J CORPS SPY CONT'ItACllNG OFCR MN CJ7Aro PT BRAG(; NC C
SCOOMl W"'1'801 USA ssrx: ASST DEPU1Y. NT8 LTC 5 !ADO HUNTSVILLE At A FCOl104o WBGZM 2: MAT MGT COflrl'MCI1NG OFCR IIL\J 9]AOO IT BRAGG NC C
SCOOM2 W<fT801 USA SSDC INTEG S1M &; TF.ST MN 5 1Aoo COLORADO SPRINGS T YC00041 WBGZAA 1: MAT MGT CONTRACI1NG oreR MN 97AOO IT BRAGG NC C
SCOOO6S W4T!I01 USA ssoc C. TEQl ASSESSMNT LTC 5LAOO HUNTSVlllE At S ElOOOJ5 W<DGAA 21 TAACOM CONTRACTING OFCR MN 9711.00 GERMANY C
scooo« W11'801 USA SSDC SYS INTGRTN OFF MN 5 LAOO HUNTSVlllE At S FCOOC>l2 WC3IlM m CNTR SPT roNnACI1NG 0fCR CPT 97AOO FT I.EWJS WA C
SCOOM7 W4l'802 USA ssoc· KWN COMMANDER LTC 5lAOO KWA,JALEIN ATOll. T l'COOO43 WQXAA 390 CNTR SPT COf'lT'RACDNG 0fCI CPT 97AOO IT CAMPBBJ.. ICY C
SCOOO48 W4T802 USA SSoc· KWN C. RANGE OPNS MAJ 5lAOO KWA,JAlllN ATOlL S FCOOO64 WCBZM J35 QM COMPANY CONT OfCR CPT 97AOO IT HOOD TIl: C
SCOOM9 W4T902 USA SSDC· KWN MISSION CTRL CPT .,lAOO KWNALEIN AroU. T FCOOO« WCY2M JOI SPT GRP OONBAcnNG OFCR CPT 97AOO IT CAMPBELL ICY C
SOlOOSO W1T802 USA SSDC· KWAJ MISSION CTRL CPT 5JAOO KWAJALEIN ATOll T l'COOO4S WD I KAA 7 GRP TERM CONTRACTING OfCR CPT 97Aoo IT EUSTIS VA C
SOlOOSl W4T802 USA SSDC· KWAJ MISSION CTRL CPT 51AOO KW,tJALEIN ATOU T FC00046 WDSZM 1011:1 MTN DlSCOM CONT OFCR. CPT 97AOO Ff DRUM NY C
SCOOOOl W4T8M USA SSDC EXECl.If1VB OFFICER. COL SlAI4 AlUlNGTON VA A f(;O()()47 WDSZM lont MTN DISCOM CONT CFCR MN 97AOO FT DRUM NY C
SCOOO62 W41'8M USA.ssoc ACS, PA4:E OFF COL SJAI,c ARUNGTON VA V PlOOOO3 WDCMA 17IlI ASG USARJ CONT OFCR MAJ 97AOO HONSHU JAPAN C
SCOOOSS W4T8M USA SSDC STAFf OffiCER LTC S3BOO ARLINGTON VA S l'COOO48 WDP!lM 507 SPT GRP a>N'T1lACI1NG OFCR CPT 97AOO FTBRAGG NC C
SCOOOS6 W4T8M USA SSDC STAFF OffiCER LTC SIOJ" AJUlNGTON VA T PCOOO49 WDIIEAA 43 CORPS SPT CO"",,,CI1NG OFCR CPT 97AOO IT CARSON co C
SCOOOS7 W4T8M USA SSDC STAFF OFfICER LTC 5IAI<f ARuNGTON VA T P100006 WDPRM 7OtI1H SPT lIN CO"",,,CI1NG OFCR MAJ 97AOO Fr RlCHARDSON AK C
SOlOOS4 W4T8M USA DC STAFF OFFICER LTC 51AOO AlWNGTON VA T PlOOOO7 WDPIlM 706m SPT BN CONTRAC11NG ora CPT 97,\00 FT RICHARDSON AK C
SOlOO53 W4T8AA USA SSOC STAFF OffiCER LTC 5JAOO AlWNGTON VA T PIOOOO4 WDQDAA 4S SPT GRP CONTRAcnNG OFCR CPT 97AOO SCHOFtEID BKS HI C
CZOOl31 w4ULAA PERSINSCOM DfP CDR COL S3COO AlEXANDRIA VA A SP0004S WOSTM l60 SOAR SlMO SYS lNTGRTN MNGK LTC 97A1S FrCAMPBEU.KY A
CZOOl32 W<ULAA PERSINSCOM PM KEYSrONE LTC S3COO AlEXANDRIA VA A sl'OOl>l6 WOSTAA 160 SOAR. SIMO TEST &: EVAL OFF MAJ SIAl' IT CAMPBElL ICY A
CZOO133 W4ULAA PERSINSCOM AD PROC OFCR OOL S3COO AlEXANDRIA VA R FalOO65 WDZCAA 488 Q!I OOMPA1'IY oo.'<TIlAClING OFF CPT 9711.00 PT 8ttAGG NC C
CZOO.34 W4URM ARMY RPCNT1l COMMANDER COL S3COO ST LOIJIS MO 0 PlOOOOS WERGM 10111 ASG CONTRACllNG OFCR CPT 97AOO OKINAWA JAPAN C
CZOOB5 W4USAA lJSAISC HFMN DIIlECTOR COL 53COO AlEXANDRIA VA 8 FCOOOSO WEXDM 46 com SPT CONlltACTING OFCR CPT 97AOO PT BAAGG NC C

58 Army Research, Development and Acquisition Bulletin May-June 1994



CAREER DEVELOPMENT UPDATE

*Acquisition Position Categories· Funettonal subsets of acquisi
tion positions. There are fOUrieen acquisition position cate
gories: Program management (A); Program management over
sight (1Q; Communication<omputer systems (R); Contraettng (to
Indude contractingfor construction) (C); Purchasing (to indude
procurement assistant) (E); Industrial property management
(D); Business, cost estimating and financial management (K);
Auditing (U); Quality assurance (H); Manufacturing and pro
duction (G); AcqUisition logistics (L); Systems planning, re
search, development and engineering (5); Test and evaluation
engineering (1); Education, training and career development (X).
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FCOOO5Z
CZOOt65
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SPOOO3O
SfOOOjl
SPOOO25

VIC UNlTIDUIY ITII.E

Wf]lAA I' CORPS SPT C, COSCOM CONf El.
WF}tAA I' CORPS 5PT CONTRACIING OFCR
wG86AA 5 SIG CMD ORC, DCSPLANS
wG86M 5 SIG CMD C. C4 8R
WliEBAA 140 CNn SPT CONTRACTING OFCR
WHECM 160 ani. 5PT CONl'RAcnNG OPCR
WJB8M .. t AJlEA SPT GRP PROC OFF
WJ88AA 41 AREA SPT GRP CONT OFF
WJOQAA 20 MAT MGT CTR CONT OFF
WlEMAA 24 CORPS SPT GP corrr oFCR
W]ENAA 64 CORPS SP'T GP CONT OFCR
wxx:x:xx SPEC PRGMS ACQ MANAGER
WXXXXX SPEC PRGMS ACQ MANAGER
WXXXXX SPEC PRaMS ACQ MANAGER
WJOOO<X SPEC PRGM PM SP 2()2
WXXXXX SPEC PRGMS ACQ MANAGER
WXXXXX SPEC PRGMS ACQ M,ANAGER
WXXXXX SPEC PRG'MS ACQ MANAGER.
wxxxxx Pee PRGMS ACQ MANAGER.
WXXXXX SPEC PRGMS ACQ MANAGER
WXXXXX SPEC PRGMS ACQ MANAGER
WXXXXX SIJEC PRGMS ACQ MANA-Gffi
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LTC 97,\00 Ff HOOD TX C
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CPT '3800 WORMS GERMANY R
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CPT 97AOO YI' BRAGG NC C
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CPT 971\00 fTOAYTON P.\NA..'llA C
CPT 97Aoo FTOAY1'ON PANA.~ C
MAJ 971.00 fT I.:EWlS VIA C
CPT 97'00 fTmwAllTGA c
CPT 97Aoo FT LEWIS WA C
CPT 5LAOO A
WJ 97.00 C
LTC SIAOO A
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WJ 5jllOO •
LTC S'7AOO C
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MN 'IAOO A
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BOOKS

Procurement and Public Management 
The Fear of Discretion
and the Quality
of Government Performance
By Steven Kelman
The AEI Press, Publisher for the American
Enterprise Institute, Washington, DC

Reviewed by Joe Sites, vice president/director of De-
fense Systems, Baum Romstedt Technology Research
Corporation, Fairfax, VA.

Very simply, this book should be on the "must read" list for every
government employee who works with contracting. It should also
be on the "must read" list for critics of government contracting and
those who try to improve government contracting.

In Appendix B, the author presents nine case studies in which
government agencies contracted for computer related support. Each
case study tells the procurement story from the identification of need
to a discussion of satisfaction with the vendor's work. In each case,
it is evident that the government could have made a better deal. In
Appendix A, the author describes his methodology for developing
the case studies, and the conduct of a Government Managers Survey
and a Private sector Survey. Based on the work in these appendices,
the author prepared the relatively short text of 105 pages which is
basically a summary of the lessons learned from the case studies.

Dr. Kelman's first sentence is: "The procurement system in the
federnl government is in trouble." Unlike so many critics ofgovernment
procurement, the author does not proceed to blame the individual
federal employee or the federal agency involved, rather he blames
the system.

The author provides an excellent one paragraph summary. "I, too,
believe that the government often fails to get the most it can from
vendors. In contrast to the conventional view, however, I believe
that the system of competition as it is typically envisioned and the
controls against favoritism and corruption as they typically occur
are more often the source of the problem than the solution to it.
The problem with the current system is that public officia.ls cannot
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use common sense and good judgment in ways that would promote
better vendor performance. I believe that the system should be sig
nificantly deregulated to allow public officials greater discretion. I
believe that the ability to exercise discretion would allow govern
ment to gain greater value from procurement.'

In the chapter, "The Tyranny of the Proposal,' Dr. Kelman em·
phasizes that in making awards, federal officia.ls, for all intents and
purposes, are restricted to considering only the material provided
by vendors in their proposals. Information obtained from sources
other than the vendor is often considered subjective and is not taken
into the evaluation process. Further, federal officials are bound to
strict interpretations of requirements as stated in the requests for
proposals. The inability to consider the past performance of ven
dors presents a real stumbling block. In several of the case studies,
derogatory information on past performance was suppressed either
for fear of creating gounds for protest or for lack of means of in·
troducing such information into the evaluation. In one case study,
an unsuccessful vendor proposed work which went beyond the re
quirements. The value added was obvious, but a means of factor
ing the value added was not available or apparent to the government.

Some of Dr. Kelman's conclusions and recommendation are:
In extremely complicated projects, the government cannot en

vision all the pitfalls and should often take an incremental approach.
Public offiCials need to be given more discretion.
"Statutory authorization for experiments in eliminating most pro

curement rules in favor of a regime with only two broad procedural
requirements-written justification for each procurement decision
and multiple-member evaluation panels to reach decisions."

Look for ways to compensate for problems caused by the system,
for example, consider long-term contracts.

Include past performance as a formal evaluation factor in the nor
mal evaluation system.

In 1992, the Army Materiel Command began a far reaching Ac
quisition Improvement Training Program. Although this AMC Pro
gram addressed many of the issues identified by Dr_ Kelman, ex
perience bas taught that changing the procurement system will not
be easy. It will require continuous attention from top to bottom,
however, the potential benefits are so great that it is worth the effort.

Dr. Kelman's book provides an excellent insight into government
procurement problems and possible improvements. These views are
particularly important since Dr. Kelman is now the admini~trator

for the Office ofFederal Procurement Policy. In this position he will
be responsible for overseeing procurement policy for the entire U.5_
government. We should all wish him well.
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BOOKS

Liberation Management:
Necessary Disorganization
for the Nanosecond Nineties
By Tom Peters
First Edition
Alfred A. Knopf, Inc.
New York, NY (1993)

Reviewed by CPT(P) Thomas B. Gilbert, an Acquisition
Corps officer assigned to the Directorate of Combat De
velopments, U.S. Army Signal Center, Fort Gordon, GA.
He has been a frequent contributor to Army RD&A
Bulletin.

Just when YOu thought it was safe to return to the manage
ment and business book section, Tom Peters strikes again. The
renowned author of numerous management books, artides, and
seminars, Tom Peters has returned with his latest contribution
to the art of management. Throughout his literary profession,
he has campaigned for downsized bureaucracy, waste reduction,
employee empowerment, and optimized organizational eflidency.
Since his debut with In Search ofExcellence. and his follow-on
books, Passion for Excellence and Thriving on Chaos, Tom Pe
ters has won a solid following among high level management
and a large contemporary audience.

Tom Peters is an energetic antagonist of any entrenched bu
reaucraCj'. As the title entails, he advocates liberating manage
ment thought, process, and action to optimize the potential of
people and the organization. One of his key themes is to flatten
the hierarchy In organizations to increase organizational effec
tivene s at all levels.

This book is presented more as a source of managerial en
lightenment than as a sequential guide to management practices.
The reader searching for procedural checklists. block diagrams,
or .flow charts leading to management nirvana may be disappointed.
TIle book makes interesting rea.ding and, through penetrating
case studies, freely dissects hundceds of companies and organi
zations. Tom Peters' crisp writing style and penetrating pre
entation techniques are more than sufficient to make this 800-

plus page book worthwhile. To illustrate his irreverence to staid
management thought, he assigned unusual section titles in un
expected fashions (such as "Unglued Organizations,' "Comput
er Nerd CEOs,' "Reversing Hyperspecialization....• and "Quan
rum Mechanic's Antirealism,") yet the author maintains your in
terest through it all with humorous organization gaff and unique
solutions.

The most sucdnct sections appear toward the end of the book,
where, [ suppose, he was trying to sum up the flood of infor
mation and charmel it into a stream of useful concepts. In "Or
ganizing's ew Paradoxes,' he bares the soul of successful lib
eration Management. After researching the organizational
medlanics of over a hundred successful companies, the following
trends were noted:

(1) Ol-ganizjng/focusing and disorganizing/de-integrating.
While the best compani.es are reorganizing to be more focused
and efficient, at the same time mey are realigning responsibili
ties to the lower levels. Disorganizing creates more Independent
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subunits and de-integrating permits effective alternatives beyond
the established hierarchy.

(2) Smaller and Bigger. ADlerican business has grown small
er (in case you didn't know by now-so has the military). Suc
cessful companies have flattened the hierarchy and focused on
the few select tasks that make a difference. At the same time,
companies are becoming bigger through networking, interde
pendency, .fluid affiliations, reduction of barriers, and rapid ac
cess to information.

(3) Accountabt/ity and Teamwork.. The matrix organization,
where individual parts are concerned prinlarily with their func
tional or specialized task, is being molded into more account
able and responsive "network teams." As a member of a task or
ganized team with defined expectations, accountability is inherent.

(4) Autonomy and Partnership. In line wim the maxIn1 to
empower employees, subordinates are permitted more latitude
and autonomy. They are encouraged to manage their areas of
responsibility to a greater degree. The employee functions as a
member of a seIf-directed work team with minimal direct su
pervision. The granting of measured autonomy still requires the
need for control. The most dynamic companies strive to devel
op a bond with the employee to form a genuine partnership for
success. This partnership is guided by a highly focused strate·
gic vision, ctystal dear objectives, and the means and resources
to accomplish them (sound f3D1iliar?).

(5) More SpeciaUty/Expertise Development and Less Spe
cialist/Expert Staffs. Skill development for me individual has be
come more important than ever before. Highly trained, motivated,
and adept personnel with Initiative are the hallmark of the best
organizations. The large, matrix oriented, functional staffs-the
former center of expertise are rapidly being displaced in the most
prosperous organizations.

Arguably the single most liberating aspect of this management
philosophy is granting the subordinate the freedom to fail. Sub
ordinates that perceive failure as a fatal organizational blunder
are incapable of optimizing the potential of their organization.
As Peters writes, .... too often we forget that the freedom to fail
and try again is the essence of liberation, in ADlmca or elsewhere."

Dramatic cuts in the Army RD&A budget have led many to
despair at the potential reduction in quality and quantity of fu
ture systems. During the recent economic downturn, the civil
ian sector experienced similar restructuring, adapted, and is bounc
ing back. To quote Liberation Management, "Each day bring an
other 30 software programs and another 4O...produets to the ADler
iean marketplace." To the RD&A specialist, this recent staccato
launch ofproducts represents successful research and development
activities conducted during times ofausterity. Granted, these prod
uets vary from basic consumer goods to complex industrial works
of wonder. The fact is that these companies have survived and
are producing quality products. The healthy survivors are the ones
that rapidly deflne the needs of their customer, initiate R&D ac
tion to determine th.e best produCl configuration, jump start pro
duction, and distribute to the consumer where and when the
product is needed. Perhaps we do have something to learn from
our civilian counte.rparts to meet the needs of our cu tomers
the soldier and his mission.
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Topographic Engineering Center
Announces Reorganization

The u.s. Army Topographic Engineering Center's (TEC) Director
Walter E. Boge recently announced a major reorganization for the
agency, located at Alexandria, VA. The reorganization includes re
structuring of TEC's key management po itions. Previously, TEC's
senior staff included the director, depury director and commander,
associate director for technology and associate director for opera
tions. These po itions were supplemented by a staff of managing
directOrs from eacll of TEC's laboratories, centers and research
institute.

Today TEC is realigned to include three mission-essential areas.
According to TEC's director, earn of these key directorates has been
established to provide more effective production, eliminate func
tion overlaps and better meet the rnaUenges of today's changing
missions.

The new directorates are the Directorate of Programs headed by
Frank Capece whidl retains the Digital Concepts and Analy is cen
ter, and includes the Topographic Systems Laboratory and the Force
Development Systems Laboratory; the Directorate ofTedlnology under
Dr. Richard Gomez whi h includes the Remote Sensing laborato
ry; Geographic lnformation Laboratory, and the Simulation and Vi
sualization Laboratory; and the Directorate of Operations managed
by Ted Howard which includes the Terrain Analysis Center, Prod
uct Generation Center and the Forces Support center. "1 believe our
new organizational structure gives us maximum advantage and flex
ibiliry: said Boge.

Otller benefits of TEC's reorganization include response to the
corps' mandate to reduce the numbers of supervisors and high-grade
positions, and the more efficient u e of current resources. The new
structure is intended to meet these requirements while continuing
to provide organizational exceUence.

Coincidental to TEC's new structure comes a new mailing address.
Althongh TEC remains in the same physical location, the address,
formerly Fort Belvoir, VA, is now: Director, U.S. Army Topograph
ic Engineering Ceorer, 770 I Telegraph Road, Alexandria, VA 22310
3864.

Army Realigns PM Offices
The Department of the Army bas announced the consolidation

and temlination of some of its program olanageOtent offices. Th,e
action will be under the oversight of the Office of the Assistant Sec
retary of the Army for Research, Development and Acquisition. Specif
ically, the Army will eliminate approxinlately 35 project and prod
uct manager positions and reduce the overall end rrength of pro
gram executive offices by approximately 300 positions hy the end
ofFY 96.

Significant realignments, con item widl the Army's moderniza
tion vision, include establishment of a Program Executive Office for
Field Artillel)' Systems (pEO, FAS) and transfer of the Project Man
agement Offices for the Advanced Field Artillery System and Future
Armored Resupply Vehicle to PEO, FAS. The PEO, Armaments will
be disestablished, while the sen e and Destroy Armor, PAlADIN,
and Field Artillery Anlmunition Supply Vehicle projects will be trans
ferred to PEO, FAS.

Also, project management offices for Tank Main Armament Sys
tems and Mine , Countermine and Demolitions will be transferred
to tile PEO, Armored Systems Modernization (ASM). This realignment
places all cannon precision strike systems in PEO, FAS while allowing
PEO, ASM to focus on significant upgrades to the Ml Allrams, M2
BrAdley and the Command and Control Vehicle of the maneuver force.
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Additional realignments are planned for project management of
fices within PEO, Communications Systems (COMM) and PEO, Com
mand and Control Systems CCCS).

The intent of the arUlounced realignments is to provide more fo
cused management on key modernization objectives while aclliev
ing cost and persormel reductions in consonance with Army down
sizing goals.

TARDEC Receives
National Award for Quality

The Federal Qualiry lnstitule recendy announced that the U.S. Army
Tank-Automotive Re earch, Developmenl and Engineering Center
(fARDEC), Warren, MI, is the recipient of the preStigiOUS Qualiry
Improvement Prototype Award. TARDEC is the first U.S. Army or
ganization to earn this bonor and is one of only 22 federal govern
ment organizations that has won the award since its inception in
1989.

The QIP Award is presented annually to federal organizations that
achieve high standards of quality in the delivery ofproducts and ser
vices. TARDEC representatives will attend an award ceremony in
Washington, DC, where President Bill Clinton or Vice President AI
Gore will preside.

"This award recognizes tile dedication to qualiry from the women
and men of TARDEC, a weU as the colllJItittnent and guidance of
our leader, Dr. Kenneth Oscar," said Michael Bailey, TARDEC's Total
Quallry Management coordinator. "Our unswerving colllJItitment to
qualiry leads to better services and products, lower COSts, and more
satisfied customers," he added.

Bailey also said tbat TARDEC will now serve as a role model to
the rest of the federal government. Other organizations wiU be able
10 borrow or "benchmark" TARDEC's strategic planning process,
leadersWp colllJItitment, qualiry training progr.uns, seIf-direeted te'JJllS,
cross-functional concurrent engineering teams, dedicated customer
service, as weU as TARDEC's virtual prototyping proces .

USAMRDC Becomes USAMRDALC
The u.s. Army Medical Resear h, Development, Acquisition and

Logistics Command (USAMRDAiC) (Provisional) was establisbed ear
lier this year in a brief ceremony at Fort Detrick, MD.

The new command includes the former U.S. Army Medical Re
search and DeveLopment Command, p.lus the U.S. Army Medical Ma
teriel Activity (USAMMA) at Fort Detrick, and the U.S. Army Health
Facilities Planning Activiry (HFPA). located at the Office ofThe Sur
geon General, U.S. Army.

The USAMRDALC is a major subordinate command of the .5. Army
Medical Command (provisional), established Oct.. 1, 1993, in con
cert with the reorganization of the Army Medical Department. The

SAMRDALC expands the medical materiel development mission
of the U AMRDC to include the USAMMA mission of procuring and
fielding new medical equipment for dle Army. The new command
also assumes the HFPA mission of planning, programming and bud
geting for construction of new Army medical facilities.

The headqnarters of the new command will remain at Fort Det·
rick. ApprOximately 1,285 military and 1,450 civilian personnel are
assigned to the command. 10 addition to five units at Fort Detrick,
the command operates units at the Walter Reed Army Medical Cen·
ter in Washington, DC; Aberdeen Proving Ground, MD; Natick, MA;
Fort Rucker, Ai; and Fort am Houston, TX. The Walter Reed Army
Institute of Research also operates four overseas laboratories, in Ger
many, Kenya, Thailand and Brazil.
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