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C O N T E N T S

O V E R V I E W O F T H E C D G / A A F P R O G R A M

The Purpose of this Handbook
Background
What is the CDG/AAF Program?
Army Acquisition Fellows
Developmental Assignments and Training
Diagram of A Typical Career Path

W H O C A N A P P LY A N D H O W ?

Application Process
Assignment Process
Personnel Support
Time Cards and Attendance
Credit Cards and Security
Reporting Requirements
Registration Maintenance
Travel Arrangements
Civilian Acquisition Workforce Personnel Demonstration Project (AcqDemo)
Leadership and Certification Training
Developmental Assignments
Mentoring
Project/Product Manager and Acquisition Key Billet Selection Boards
Graduation from the Program
Your Annual Responsibilities at a Glance

M A N A G E M E N T A N D R E S O U R C E S U P P O R T

Organization Chart
Army Acquisition Executive (AAE)
Director, Acquisition Career Management (DACM)
Deputy Director, Acquisition Career Management (DDACM)
U.S. Army Acquisition Support Center (USAASC)
USAASC Resource Management (RM)
Regional Directors (RD)
Acquisition Career Managers (ACMs)
Acquisition Career Management Advocates (ACMAs)
Gaining Organizations
Supervisors

C O M M U N I C A T I O N M E T H O D S

USAASC Home Page
Army AL&T Magazine
Points of Contact (POCs)

APPENDIX A POCs
APPENDIX B Biographical Sketch
APPENDIX C Monthly Feedback Form Example
APPENDIX D CDG/AAF Opportunities Evaluation Form
APPENDIX E CDG/AAF Opportunities Supervisor's Exit Survey
APPENDIX F Definitions
APPENDIX G Organizational Return Rights and Command Endorsement Agreement
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