THE AAC/AL&TWF TEAM

Acquisition Support Center (ASC). The ASC assists the DACM and the AAE by
acting as the Army’s single point of contact on all matters pertaining to the
implementation of the Defense Acquisition Workforce Improvement Act (DAWIA) and
serves as the MACOM for the AAE.

In carrying out the responsibility of assisting the DACM and the AAE, the Acquisition
Career Management Plans, Programs and Policy Division establishes Army policies and
procedures regarding all aspects of DAWIA and ensures these are implemented
throughout the acquisition & technology workforce. This encompasses the following
responsibilities: establishing Army policies and procedures for the implementation of
DAWIA; overseeing accession; developing high-quality education, training, and
experience opportunities; establishing career paths; providing for the overall career
development of military and civilian workforce members; identifying funding
requirements; providing oversight for the attendance of workforce members at the
Defense Acquisition University; publishing the Army AL&T magazine; representing the
Army on cognizant DOD functional boards and workgroups; and developing and
implementing programs and processes as directed by the DACM. Additionally, the ASC
has placed Regional Directors and Acquisition Career Managers in areas throughout the
United States that have a high concentration of workforce members. These individuals
provide hands-on career assistance to the workforce and ensure that the ASC remains in
touch with regional requirements.

In serving as the MACOM for the AAE, the ASC provides resource, personnel,
program, and force structure guidance to the PEO structure, direct reporting PMs, and
other acquisition elements on the ASC Table of Distribution and Allowances, and acts
as the proponent for acquisition in Army wide programs such as Total Army Analysis
(TAA). The Structure Division has overall management responsibility for the General
Officer Steering Committee; leads the research, analysis, and coordination of all Senior
Executive Service actions under the purview of the ASA(AL&T); and prepares charters
for Program Executive Officers and board-select PMs. The Personnel Division oversees
civilian and military personnel management, designs and executes all ASC personnel
management programs and provides staff-level personnel policy advice and guidance to
the AAE, HQDA, PEOs, and other senior leaders. The Personnel Division works
closely with AMB to ensure civilian PMs are brought on board throughout the Army in
a timely fashion. The Resource Management Division is responsible for oversight of
manpower for the PEO structure. The division prepares permanent change of station
orders, certifies training and travel requests for AETE, and certifies funding requests for
CDGs in support of the ASC. The division manages and distributes operations and
maintenance funds. It is responsible for the Army Materiel Systems Analysis Activity
manpower study, which will aid in the development of the Predictive Staffing Model for
all Army PMs.



U.S. Total Army Personnel Command (PERSCOM) Acquisition Management
Branch (AMB). AMB is responsible for career counseling of individual Army
acquisition officers and civilian AAC members and members of the Competitive
Development Group (CDG) program. The military ACMs (assignment officers) provide
centralized management for officers including assignments, career counseling, selection
board preparation, and slating for command and service school selections. In addition,
AMB schedules the advance program management course, command courses, ACS and
TWI. All other acquisition training is scheduled directly through the IDP. The civilian
ACMs at AMB provide similar services to civilian AAC and CDG members. The ACMs
provide available position vacancy information to AAC members following key
developmental or PMO assignments. The ACMs cannot “assign” the individual to these
positions; the individual must apply and compete for positions via the normal personnel
process. The career managers assist individuals in preparing their files for competitive,
best-qualified selection boards such as the Project/Product Manager and Acquisition
Command Selection Board and the CDG Board.

U.S. Army Acquisition Logistics and Technology Enterprise Systems and
Serviecs (ALTESS). ALTESS provides information management policy, guidance, and
services to the AAE and the Office of the Assistant Secretary of the Army for
Acquisition, Logistics and Technology (OSAALT) in support of the development and
acquisition of weapons and materiel. It also provides specialized information
management services to the acquisition community in support of the AAE’s mission.
Additionally, ALTESS provides DAU execution support by screening and processing
DAU applications.

AL&TWF members are responsible for managing their careers in order to become
competitive at all levels—and thus achieve success. Workforce members should establish
short- and long-range career objectives and seek advice from their Acquisition Career
Manager, supervisor, or a mentor on how best to achieve the objectives. These
objectives include achieving technical competence in the primary ACF, earning academic
credentials, broadening functional experience, leadership training and experience.
Workforce members must document these objectives on the IDP and update as
necessary. Career planning and documentation in the acquisition career files are the
workforce member’s responsibilities.

Supervisors are responsible for creating an environment that enables their employees to
reach their full leadership potential and goals. This includes playing an active role in
assisting and advising the employee on career development decisions; ensuring education
and training needs are included on the IDP; providing for adequate time to pursue career
development activities; encouraging cross-functional training/assignments; and providing
meaningful Senior Rater Potential Evaluations (SRPE), as required. See the page 47 of
the handbook for a memorandum signed by the ASA(AL&T) and ASA(M&RA)
directing that career management become an integral part of an organization’s mission.



Each member of the AL&TWF has an ACM. It is the ACM’s responsibility to facilitate
the career management process and to serve as an objective source for assisting
workforce members.

CDG members and civilian members of the AAC are served by an ACM in the
AMB at PERSCOM.

All other civilian members of the AL&TWEF are served by regionally located ACMs.

Officers are served by a military ACM (Assignment Officer) in the AMB at
PERSCOM.

Army Reserve Officers are served by an ACM, at Army Reserve-PERSCOM,
St. Louis, MO.

Army National Guard personnel are served by the Army National Guard Career
Management Branch, Arlington, VA.

AMEDD is supported by HQ, USAMRMC.

When assigned to an acquisition position, a workforce member’s first step should be to
contact his/her ACM. The ACM will assist the workforce member with career planning
and development and with preparation of the acquisition documents discussed
throughout this handbook. Click on the Organization/POC button on the ASC home
page for contact information: http://asc.rdaisa.army.mil/.

Regional Directors, located in three regions (National Capital & Central; Northeastern &
Central; and Southern & Western), are responsible for overall regional requirements.

The Regional Directors serve as the primary source of guidance for the regional
AL&TWEF members and senior leadership on issues relevant to career development and
management. They are responsible for overseeing the career development of the
region’s AL&TWEF,; assisting in the development of policy, procedures, and programs for
the management of the AL&TWF; and ensuring that regional requirements are
identified.

ACMA s are senior-level civilian AAC members located throughout Army acquisition
organizations. They are responsible for command-specific issues. ACMAs serve to
enhance the communication of information routinely routed through the functional and
command channels and the Regional Directors/ACMs. As a link to the DACM from the
field, ACMAs offer commands an opportunity to express concerns and to register issues.


http://asc.rdaisa.army.mil

Functional Chiefs (FCs)/Functional Chief Representatives (FCRs)

The FC for each Acquisition Career Field (ACF) selects a senior official holding a top-
level position to be the FCR. Each of the ACFs has an FCR. The FCR is responsible
for all aspects of functional development for the career field, whereas the acquisition
community is focused on leadership development and cross-functional issues. The
acquisition community works closely with the FCRs.

Contact information for all of the above may be found at the end of this section.
A frequently updated roster is also maintained on the ASC home page,
http://asc.rdaisa.army.mil/.
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POC Roster

ACQUISITION SUPPORT CENTER

Office of the Director, Acquisition Support Center

Director

COL Mary Fuller
(703) 805-1013
655-1013

Deputy Director
Mr. Craig Spisak
(703) 805-3273
655-3273

Chief of Staff
Vacant

Executive Officer (XO)
MAJ Bill Boruff
(703) 805-5495
655-5495

SGT Dorothy Jackson
(703) 805-2924
655-2924

Resource Management Division

Chief
Vacant

Mr. Frank Cloutier
(703) 805-1020
655-1020

Mr. Jeff Hendrix
(703) 805-1045
655-1045

Mr. Murli Mathur
(703) 805-1009
655-1009

Ms. Deborah McLaurin
(703) 805-1040
655-1040
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mary-fuller@us.army.mil

craig.spisak@us.army.mil

william.boruff@us.army.mil

dorothy.jackson2@us.army.mil

francis.cloutier@us.army.mil

jeffrey.hendrix@us.army.mil

murli.mathur@us.army.mil

deborah.mclaurin@us.army.mil




Ms. Merlyn Reid
(703) 805-1033
655-1033

Ms. Anita Triplett
(703) 805-1031
655-1031

Personnel Management Division

Chief

Mr. Larry Israel
(703) 805-1011
655-1011

Ms. Carolyn Creamer
(703) 805-1016
655-1016

SSG Daryl Harris
(703) 805-2184
655-2184

Ms. Helene Kelsey
(703) 805-1012
655-1012

Ms. Margaret McKimmie
(703) 805-1015
655-1015

Ms. Roberta McMillen
(703) 805-1017
655-1017

Mr. Robert Neff
(703) 805-1014
655-1014

Mr. Reid Williamson
(703) 805-1019
655-1019

Force Structures Division

Chief

LTC Ed Hammond
(703) 805-1025
655-1025

merlyn.reid@us.army.mil

anita.triplett@us.army.mil

larry.israel@us.army.mil

carolyn.d.creamer@us.army.mil

daryl.harrisl@us.army.mil

helene. kelsey@us.army.mil

garet.mckimmie@us.army.mil

roberta.mcmillen@us.army.mil

robert.l.neff@us.army.mil

j.reid.williamson@us.army.mil

edison-hammond@us.army.mil




PEO AMD; SOCOM; PEO STRI; FORSCOM

Mr. John Kelly john.t.kelly@us.army.mil
(703) 805-1071

655-1071

Ms. Heather Kohler heather.kohler@us.army.mil
(703) 805-2992
655-2992

PEO IEW&S; AMC Acquisition Cmds; ATEC; Acquisition Cmds—(DCMA,;
USAEUR; 8™ Army; 3¢ Army)

Ms. Wanda Meisner wanda.meisner@us.army.mil
(703) 805-1068

655-1068

PEO AVN; PEO TAC MSL; JSIMS; JPO JTRS

Ms. Joan Sable joan.l.sable@us.army.mil
(703) 805-4357

655-4357

PEO C3T; PEO EIS; Info Sys

Ms. Karen Sullivan karen.sullivanl @us.army.mil
(703) 805-4363

655-4363

PM Chemical Demilitarization; Packard Award; ACMA Award; ACMA Charters; PM/
Acquisition Commander Awards

Catherine Anderson catherine.anderson@us.army.mil
(703) 805-1059

655-1059

ASC Information Management

Chief

MAJ Kevin Peterson kevin.w.peterson@us.army.mil
(703) 805-1064

655-1064

Mr. Greg Zyto greg.zyto@us.army.mil
(703) 805-1048
655-1048

Ms. Mimi Janes mimi.janes@us.army.mil
(703) 805-1052
655-1052




ASC Automation Support

Ms. Sandy Reeder sandy.reeder@us.army.mil
(703) 805-1056
655-1056

LAN Administrator

Ms. Lois Arndt lois.arndt@us.army.mil
(703) 805-2922

655-2922

LAN Administrator

Mr. Daniel Lowery daniel.lowery@us.army.mil
(703) 805-2986

655-2986

ASC Career Management Plans, Policy, and Program Development

Chief

Mr. Kevin Maisel kevin.maisel@us.army.mil
(703) 704-0114

654-0114

Proponency Officers

Systems Planning, Research, Development and Engineering (SPRDE)/Test and Evaluation
(T&E), Science and Technology (S&T) Manager

Ms. Maria Holmes maria.holmes@us.army.mil
(703) 704-0101

654-0101

Business Cost Estimating and Financial Management (BCEFM)

Ms. Patricia Hopson patricia.nopsonl@us.army.mil
(703) 704-0106

654-0106

Contracting

Ms. Thomasine Coleman thomasine.coleman@us.army.mil
(703) 704-0109

654-0109

Ms. Mary McHale mary.mchale@us.army.mil
(703) 704-0107
654-0107

Manufacturing and Production, and Quality / Program Management

Mr. Al Kinkella alan.kinkella@us.army.mil
(703) 704-0128

654-0128




51A Proponent

MAJ John Lemondes john.lemondes@us.army.mil
(703) 704-0103

654-0103

MAJ Marko Nikituk marko-nikituk@us.army.mil
(703) 704-0111
654-0111

Program Management/Contracting

MA\J Bill Boruff william.boruff@us.army.mil
(703) 604-7122

664-7112

Acquisition Logistics/ Information Technology/Facilities Engineering

Kevin Maisel kevin.maisel@us.army.mil
(703) 704-0114

654-0114

Non-commissioned Officers

CW?2 Cevilla C. Moshy cevilla.mosby@us.army.mil
(703) 704-0105

(703) 325-7787

654-0105

221-7787

DAU Contact

Mr. Randy Williams randall.williams@us.army.mil
(703) 704-0102
654-0102

Senior Service College

Mr. Jim Welsh jim.welsh@us.army.mil
(703) 704-0104
654-0104

CP-14 Contracting

Director

Mr. Tom Colangelo thomas.w.colangelo@us.army.mil
(703) 704-0120

654-0120




Ms. Cynthia Cohen cynthia.cohen@us.army.mil
(703) 704-0116
654-0116

Ms. Edna Taylor-Capers edna.taylorcapersl@us.army.mil
(703) 704-0117
654-0117

Mr. Mitchell Colston mitchell.colston@us.army.mil
(703) 704-0112
654-0112

AL&T Magazine

Editor-In-Chief
Vacant

Ms. Debbie Fischer debbie.fischer@us.army.mil
(703) 805-1038
655-1038

Ms. Cindy Hermes cynthia.hermes@us.army.mil
(703) 805-1034
655-1034

Ms. Meg Williams meg.williamsl@us.army.mil
(703) 805-1007
655-1007

Ms. Mary Thomas mary.thomas@osd-acm.dau.mil
(703) 845-2163

Mr. Tony Echols anthony.echols@osd-acm.dau.mil
(703) 578-2755

Ms. Peggy Mattei peggy.mattei@osd-acm.dau.mil
(703) 578-2763

Logistics Management Proponency Office, CP-13/CP-17

Director

J. Derek Sharpe john.sharpe@us.army.mil
(703) 704-0119

654-0119

Mr. Roosevelt Daymon roosevelt.daymon@us.army.mil

703-704-0112
654-0112



Ms. Cyndie Scott cyndie.scott@us.army.mil
(703) 704-0113

654-0113

Ms. Clothilda Taylor clothilda.taylor@us.army.mil
(703) 704-0115

654-0115

Mr. Emory Greene greenel@Ilee.army.mil

(804) 765-4139

Ms. Christine Hunt huntc@Ilee.army.mil
(804) 765-4778

Mailing Address:

Acquisition Support Center

9900 Belvoir Road

Bldg. 201, Suite 101, Mail Stop 5567
Fort Belvoir, VA 22060-5567

FAX: 703-805-2209

Functional Chief Representatives

Field Representatives

Acquisition Logistics

Mr. Larry Hill larry.hill@hgda.army.mil
(703) 614-7053

224-7053

Ammunition Management

Mr. Jim Risner jrisner@hgamc.army.mil
(703) 617-4360

227-4360

Business, Cost Estimating, and Financial Management (BCEFM)

Mr. David Atherton david.atherton@hqgda.army.mil
(703) 604-7444

664-7444

Dr. Linda Simmons linda.simmons@hgda.army.mil
(703) 601-4181

Communications—Computers

Ms. Jackie Rustigian jackie.rustigian@hgda.army.mil
(703) 695-8007

225-8007




Mr. Jim Oliver james.oliver@hgda.army.mil
(703) 695-9304
225-9304

Contracting

Mr. Thomas Colangelo thomas.colangelo@saalt.army.mil
(703) 681-7558

761-7558

Program Management

Mr. Alan Kinkella alan.kinkella@saalt.army.mil
(703) 604-7115

664-7115

Quality Assurance, Production and Manufacturing

Mr. James Redmon redmon-jh@redstone.army.mil
(256) 876-2848

746-2848

Systems Planning, Research, Development & Engineering (SPRDE)

Mr. Brooks Bartholow bbartholow@hgamc.army.mil
(703) 617-8055

227-8055

Test & Evaluation

Mr. Larry Leiby larry.leiby@hgda.army.mil
(703) 695-7389

225-7389

National Capital & Central Regions Customer Support Offices

REGIONAL DIRECTOR

Ms. Sandy Long sandy.long@us.army.mil
(703) 704-0131

654-0131

National Capital
Washington, DC Metropolitan Area; Aberdeen Proving Ground, MD; Rock Istand, IL

Ms. Christine Rimestad christine.rimestad @us.army.mil
(703) 704-0122

654-0122

Ms. Eileen Reichler eileen.reichler@us.army.mil

(703) 704-0125
654-0125



Ms. Anne Galway anne.galway@us.army.mil
(703) 704-0121
654-0121

Career Management Support Specialist

Ms. Tammy Hughes tammy.hughes@us.army.mil
(703) 704-0126

654-0126

Mailing Address:

NCR Customer Support Office

9900 Belvoir Road

Building 201, Suite 101, Mail Stop 5567
Fort Belvoir, VA 22060-5567

FAX: (703) 704-0134

Aberdeen Proving Ground, MD
PM, Chemical Demilitarization, Developmental Test Command and U.S. Army Soldier &
Biological Chemical Command (Edgewood), and Aberdeen Proving Ground

Ms. Polly Merlo polly.merlo@sbccom.apgea.army.mil
(410) 436-5531
584-5531

Career Management Support Specialist

Ms. Christine A. Aignutt christine.hignutt@sbccom.apgea.army.mil
(410) 436-5697

584-5697

Mailing Address:

Acquisition Support Center

ATTN: SFAE-AC-APG/AMSSB-REN-E
Building E3549, Room C300

5183 Blackhawk Road

APG, MD 21010-5424

FAX: 410-436-3323

Rock Island, IL
IL, WI, MN, MO, KS, NE, SD, IA, and ND

Ms. Christi Steiner steinerc@osc.army.mil
(309) 782-3299
793-3299




Career Management Support Specialist

Ms. Lauri Jackson jacksonl@osc.army.mil
(309) 782-7839

793-7839

Mailing Address:

Acquisition Support Center
ATTN: SFAE-AC-RI

Rock Island Arsenal

Rock Island, IL 61299-7450

FAX: (309) 782-4819

Northeastern & Central Regions Customer Support Offices

REGIONAL DIRECTOR

Ms. Kelly Terry kelly.terry@us.army.mil
(732) 532-1406

992-1406

Fort Monmouth
ME, RI, NH, MA, PA, and NJ less Picatinny Arsenal

Ms. Mary Ellen Elgart mary.elgart@maill.monmouth.army.mil
(732) 532-3955
992-3955

Ms. Janice Kurry janice.kurry@maill.monmouth.army.mil
(732) 427-1692
987-1692

Career Management Support Specialist

Ms. Sandra Duerinck-Ribon sandra.duerinck-Ribon@maill.monmouth.army.mil
(732) 427-1695

987-1695

Administrative Assistant

Ms. Allison Rubman allison.rubman@maill.monmouth.army.mil
(732) 532-4220

992-4220

Mailing Address:

Acquisition Support Center

ATTN: SFAE-AC-CEC

Building 1208 E, Room G-35, Rittko Ave.
Fort Monmouth, NJ 07703-5008

FAX: (732) 532-2825



Picatinny Arsenal, NJ
NY, CT, and Picatinny Arsenal, NJ

Ms. Celeste K. Goodhart goodhart@pica.army.mil
(973) 724-6202
880-6202

Career Management Support Specialist

Ms. lvalou “Ivy” Meyer-Mellow imeyer@pica.army.mil
(973) 724-6139

880-6139

Mailing Address:

Acquisition Support Center - NE

ATTN: SFAE-AC-PIC (Celeste Goodhart)
Building 65, 4th Avenue

Picatinny Arsenal, NJ 07806-5000

FAX:973-724-5918 (temporary)

Natick, MA
MA, ME, RI, NH

Ms. Diane Nyren diane.nyren@natick.army.mil
(508) 233-4899
256-4899

Administrative Assistant

Ms. Julie Mulhall julie.mulhall@natick.army.mil
(508) 233-4899

256-4899

Mailing Address:

Acquisition Support Center - NE

USA Soldier and Biological Chemical Command
ATTN: AMSSB-RTP-A (N) (Diane Nyren)
Building 3, Room R-141

15 Kansas Street

Natick, MA 01760-5000

FAX: 508-233-4782

Warren, MI
MI, IN, OH, and KY

Mr. Robert “Bob” Sivalelli sivalelr@tacom.army.mil
(586) 574-6196
786-6196




Career Management Support Specialist

Ms. Cathy Holley holleyc@tacom.army.mil
(586) 574-6276

786-6276

Mailing Address:

TACOM

Acquisition Support Center

ATTN: SFAE-AC-TAC (Bob Sivalelli)
Building 231 1st Floor, Room E130
Warren, MI 48397-5000

FAX: (586) 574-7520
FAX DSN: 786-7520

Southern & Western Regions Customer Support Offices

REGIONAL DIRECTOR

Ms. Maxine Maples-Kilgore maxine.maples@amd.army.mil
(256) 955-2764

645-2764

Huntsville
AL, MS, TN, LA, AR, FL, GA, and OK

Ms. Sharon Clodfelter sharon.clodfelter@amd.army.mil
(256) 955-1632
645-1632

Ms. Bonnie Stewart bonnie.stewart@amd.army.mil
(256) 955-1921
645-1921

Ms. Alexis Holden alexis.holden@amd.army.mil
(256) 955-2554
645-2554

Ms. Laverne Kidd laverne kidd@amd.army.mil
(256) 955-2266
645-2266

Career Management Support Specialist

Ms. Jeanne Berry jeanne.berry@amd.army.mil
(256) 955-2786

645-2786




Mailing Address:

Missile Defense Address

Acquisition Support Center

ATTN: SFAE-AC-RED-S, Room 1E1200
SMDC Building, 106 Wynn Drive
Huntsville, AL 35806

FAX: (256) 955-2758

White Sands Missile Range, NM
NM, AZ, CO, WY, MT, UT, ID, NV, CA, OR, TX, and WA

Ms. Laurie Porras porrasl@wsmr.army.mil
(505) 678-5832
258-5832

Ms. Edna Chavez chavezea@mt.wsmr.army.mil
(505) 678-2041
258-2041

Career Management Career Support Specialist

Ms. Patricia Villalobos villalop@mt.wsmr.army.mil
(505) 678-1718

258-1718

Mailing Address:

Acquisition Support Center

ATTN: SFAE-AC-WSMR

Building 1504, Room 208

White Sands Missile Range, NM 88002-5157

FAX: (505) 678-0786 / 8029

National Capital & Central Regions

Falls Church, VA

Military Traffic Management Command

Mr. Frank Giordano giordanof@mtmc.army.mil
(703) 428-2059

(703) 438-2059

Fort Belvoir, VA

PEO, Enterprise Information Systems (PEO EIS)

Mr. Gregory Kee gregory.kee@us.army.mil
(703) 806-4238

656-4238




Arlington, VA

U.S. Army Reserves
COL Robert Corlew
(703) 681-7501
761-7501

Fort McNair, Washington D.C.
Military District of Washington

Dr. E.L. Diggs

(202) 685-1989

325-1989

Fort Dietrick, MD

U.S. Army Medical Research Acquisition Activity
Mr. William Howell

(301) 619-3272

343-3272

Pentagon, Washington D.C.
Defense Supply Service Washington
Mr. Stephen Bachhuber

(703) 695-2008

225-2008

Pentagon, Washington, D.C.
NGB Chief Information Officer
Mr. Thomas Drinkwater

robert.corlew@saalt.army.mil

diggse@fmmec.army.mil

william.howell@det.amedd.army.mil

stephen.bachhuber@hqgda.army.mil

drinkwaterthe@pmorcas-arng.ngb.army.mil

(703) 607-0163
327-0163

Aberdeen Proving Ground, MD
U.S. Army Developmental Test Command
TBD

Edgewood, MD

PM, Chemical Demilitarization
Ms. Diana L. Frederick
(410) 436-3346

584-3346

Edgewood, MD
U.S. Army Soldier & Biological Chemical Demand
Mr. Robert A. Moeller

diana.frederick@pmcd.apgea.army.mil

Robert.Moeller@sbccom.apgea.army.mil

(410) 436-5681
584-5681

Fort Bragg, NC

U.S. Army Special Operations Command
Ms. Jane Sutherlin

(910) 432-2146

239-2146

sutherlij@soc.mil




Korea
8" Army and Tenants
TBD

Fort Shafter, HI

U.S. Army Pacific

Mr. Duane Inoue inoue@shafter.army.mil
(808) 438-2233

Northeastern & Central Regions

Fort Monmouth, NJ

PEOs, C3S and IEW, CECOM and ISMA

Mr. Edward G. Elgart elgart@maill.monmouth.army.mil
(732) 532-5601

992-5601

Picatinny Arsenal, NJ

U.S. Army Research, Development and Engineering Center

Mr. Kevin Fahey kfahey@pica.army.mil
(973) 724-7102

880-7102

Natick, MA

U.S. Army Soldier & Biological Chemical Command

Mr. Philip Brandler philip.brandler@natick.army.mil
(508) 233-4700

256-4700

Southern & Western Regions

Yuma, AZ

U.S. Army Yuma Proving Ground
Mr. James L. Wymer
James.Wymer@yuma.army.mil
(928) 328-2813

899-2813

White Sands Missile Range, NM

U.S. Army White Sands Missile Range

Mr. George Orlicki orlickig@wsmr.army.mil
(505) 678-1980

258-1980

Huntsville, AL

Aviation and Missile Command

Ms. L. Marlene Cruze marlene.cruze@redstone.army.mil
(256) 876-7161

746-7161




Huntsville, AL
PEO, Tactical Missiles
Mrs. Elizabeth Wise
(256) 876-0875
746-0875

Huntsville, AL
PEO, Auviation
Mr. Glen Buttrey
(256) 313-4007
897-4007

Huntsville, AL

Space and Missile Defense Command
Ms. Kay Ward

(256) 955-3069

645-3069

Huntsville, AL

PEO, Air and Missile Defense
Dr. Shelba J. Proffitt

(256) 313-3405

897-3405

Fort McPherson, GA

Army Contracting Agency, Southern Region
Ms. Toni Gaines

(404) 464-2354

367-2354

Orlando, FL

Simulation, Target and Instrumentation Command

Ms. Leah S. Treppel
(407) 208-3563
970-3563

Warren, MI

beth.wise@msl.redstone.army.mil

glen.buttrey@peoavn.redstone.army.mil

kay.ward@smdc.army.mil

shelba.proffitt@amd.army.mil

gainest@forscom.army.mil

leah.treppel@stricom.army.mil

Tank-Automotive and armaments Command and PEO Ground Combat

and Support Systems
Mr. Harry P. Hallock
(586) 574-7177
786-7177

Rock Island, IL

U.S. Army Industrial Operations Command
Mr. Stephen Mapley

(309) 782-1611

793-1611

hallockh@tacom.army.mil

mapleys@osc.army.mil




Chief, Acquisition Management Branch

LTC Peggy Carson peggy.carson@hoffman.army.mil
(703) 325-3131

221-3131

COL Assignments

LTC James Simpson simpsonj@hoffman.army.mil
(703) 325-3090

221-3090

Distribution Manager

MAJ Fred Hollis fredrick.hollis@hoffman.army.mil
(703) 325-9383

221-9383

LTC Assignments YG 73-82

LTC Phillip Viersen viersenp@hoffman.army.mil
(703) 325-3124

221-3124

MAJ/CPT Assignments —YG 91-95 Last Names A-Z

MAJ Tonie Jackson tonie.jackson@hoffman.army.mil
(703) 325-1474

221-1474

MAJ/CPT Assignments—YG 91-95 Last Names A-K

MAJ Keith Harvey keith.harvey@hoffman.army.mil
(703) 325-3128

221-3128

MAJ Assignments— YG 82-90 Last Names A-K

MA\J Jeffrey Bochonok jeffrey.bochonok@hoffman.army.mil
(703) 325-2800

221-2800

MAJ Assignments—YG 82-90 Last Names L-Z

MAJ Jeannette Jones jeannette.jones@hoffman.army.mil
(703) 325-5479

221-5479

ACS/TWI/Fellowships

Ms. Paula Bettes paula.bettes@jackson.army.mil
803-751-5390

734-5390




Military Boards/Schools Manager
Mr. Richard Yager

(703) 325-3127

221-3127

Human Resources Assistant
Mr. Thomas Tabor
(703) 325-2758
221-2758

Mr. Tony Staton
(703) 325-9354
221-9354

Personnel Management Specialist/ Civilian Boards
Ms. Catheryn Johnston

(703) 325-2764

221-2764

Personnel Mangement Specialist/Civilian Distribution
Mr. Steve Zamperini

(703) 325-2768

221-2768

Ms. Chandra Evans-Mitchell
(703) 325-4267
221-4267

Ms. Giselle Whitfield
(703) 325-9690
221-9690

Mr. Kenneth Winters
(703) 325-3215
221-3215

Mr. Roosevelt Ingram
(703) 325-3222
221-3222

Ms. Gloria King
(703) 325-3190
221-3190

vagerr@hoffman.army.mil

tabort@hoffman.army.mil

tony.staton@hoffman.army.mil

johnstonc@hoffman.army.mil

zamperis@hoffman.army.mil

Acquisition Career Manager National Capital & Central Regions

evansc@hoffman.army.mil

giselle.whitfield@hoffman.army.mil

Acquisition Career Manger Southern & Western Regions

wintersk@hoffman.army.mil

roosevelt.ingram@hoffman.army.mil

Acquisition Career Manager Northeastern & Central Regions

kingg0@hoffman.army.mil




Mr. Bruce Dahm
(703) 325-6137
221-6137

Computer Spec/Certifications

Ms. Veronica Gonzalez
(703) 325-3130
221-3130

Personnel Assistant
Ms. Rosalyn Ford
(703) 325-2767
221-2767

Mailing Address:

Commander, PERSCOM
ATTN: TAPC-OPB-E

200 Stovall S

Alexandria, VA 22332-0411

FAX: (703) 325-9001 or (703) 325-7816

Branch Chief

LTC Dorothy Taneyhill
(703) 607-9541
327-9451

Deputy Branch Chief
Mr. Ancel Hodges
(703) 607-7860
327-7860

Eastern United States

Mr. Rocky Freudenberg
(703) 607-9073
327-9073

Western United States

Mr. Rocky Freudenberg
(703) 607-9073
327-9073

Central United States

Mr. Rocky Freudenberg
(703) 607-9073
327-9073

bruce.dahm@hoffman.army.mil

gonzalev@hoffman.army.mil

fordr@hoffman.army.mil

dorothy.taneyhill@ngb.army.mil

ancel.hodges@ngb.army.mil

rocky.freudenberg@ngb.army.mil

rocky.freudenberg@ngb.army.mil

rocky.freudenberg@ngb.army.mil




Mailing Address:

Acquisition Support Center
111 Southe George Mason Drive
Arlington, VA 22204

U.S. ARMY RESERVE ACQUISITION MANAGEMENT BRANCH

Chief, Acquisition Management Office
MAJ Caryn S. Heard

51 A/R Personnel Management Officer
MAJ Theresa Walsh

51 C/Z; 70K Personnel Management Officer
CPT Bradford Whitney

AAC Training and Tour Support Officer
Ms. Kathy Shea

AAC Certification and Boards Officer
Ms. Diana Schenk

Accession and Administration Support
Mr. Tom Rippee

Mailing Address:

Acquisition Support Center
AR-PERSCOM

ATTN: ARPC-ARF

1 Reserve Way

St. Louis, Missouri 63132-5200

E-mail: opacgtn.corps@arpstl.army.mil
Toll-Free: (800) 325-4972 “Option 1”
COMM: (314) 592-0608

DSN: 892-0608
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DEPARTMENT OF THE ARMY
OFFICE OF THE ASSISTANT SECRETARY
RESEARCH DEVELOPMENT AND ACQUISITION
103 ARMY PENTAGON
WASHINGTON DC 20310-0103

REPLY TO April 1l, 1996

ATTENTION OF

SARD-ZAC

MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: Policy Memorandum No. 86-01, Career Development as a
Mission

The Defense Acquisition Workforce Improvement Act (DAWIA),
enacted as part of the FY91 Defense Authorization Act, focused
heavily on a systematic approach to professionalize the Army
Acquisition Workforce (AAW). DAWIA addresses specific requirements
for work assignments, experience, education and training. Within the
Army, the Director of Acquisition Career Management (DACM) is
responsible, by law, for implementation of AAW education, training
and career development. The DACM’'s implementation strategy includes
high quality education, training and other career broadening programs
to enhance the AAW’'s technical competencies and leadership skills.

Toward that end, a major challenge for today’s Army is to focus
on integrating military and civilian AAW employee education, training
and career development into the mission of the organizetion. Organi-
zations will derive great benefit from helping people achieve their
potential through these means, particularly as the Army downsizes the
force.

Commanders and managers at all levels must possess a clear
understanding of their roles and responsibilities in AAW education,
training and career development. These activities for acquisition
workforce personnel must become a part of the organization’s stated
mission. Organizations are expected to plan for and release AAW
personnel for mandatory and other training, education, and
developmental opportunities which will enable them to better
accomplish the Army’s mission.

Military acquisition career development is covered under DA
Pamphlet 600-3, Commissioned Officer Professional Development and
Utilization. Military supervisors who manage AAW members will
have, as part of their Officer Evaluation Report (OER) Support
Form, a major performance objective for members’ career development.
Military career development initiatives will be worked in conjunction
with the applicable policies established under this memorandum.



For civilians, the vehicle to achieve a systematic approach
to career development is the Individual Development Plan (IDP). DoD
5000.52-M, Acquisition Career Development Program, mandates an IDP
for each civilian AAW member, as a minimum, through certification at
Level III. This memorandum establishes Army policy which requires
each civilian AAW member to have a five-year IDP, which must be
updated annually. A suggested IDP format and guidance for completing
the form will be forthcoming.

Upon publication of the IDP format and guidance, supervisors
and managers of civilian AAW members will include IDP development
and support to the member in accomplishing planned activities under
the overall objective of Organizational Management and Leadership in
the Senior System, and Supervision and Leadership Responsibility in
the Base System. Their accomplishments in this area will be assessed
and the results reflected on their Total Army Performance Evaluation
System evaluation report. Likewise, non-supervisory civilian AAW
members will be rated on their professional development objectives.

It is vitally important that the Army culture view education,
training, and career development as part of the organization’s
mission. As the 21st century swiftly approaches, a highly qualified
AAW is essential to meet the demands for personnel with highly
technical skills and strong leadership abilities. The senior
acquisition and personnel leadership in this Headquarters are
committed to establishing a partnership to ensure that education,
training, and career development as a mission is communicated and
practiced throughout the Army for the AAW.

We are dedicated and committed to working within the Army system
to ensure that our AAW members possess technical, leadership, and
managerial skills, second to none, in the Department of Defense. We
loock forward to working with you in this team effort. Please give
this memorandum widest dissemination to AAW members and their
civilian and military supervisors.

o L. Lisr

1lbert F. Decker Sara E. Lister
Assistant Secretary of the Army Assistant Secretary of the Army
(Research, Development & Acquisition) (Manpower and Reserve Affairs)
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