VIl. POST UTILIZATION
e

. AMB Assistance.

Officers contact their Assignment Officers at AMB about follow-on assignment opportunities. Civilian
ACMs are responsible for assisting civilian PM/ACs with obtaining new positions at the end of their
tour. They do this officially by submitting a letter signed by the ASC Director and Chief, Acquisition
Management Branch to all Acquisition Commands. Attachments to the letter would include a résumé,
Acquisition Career Record Brief (ACRB) and Preference Statement.

. Civilian Position Return rights.

In a memorandum dated April 16, 2003, the Deputy Chief of Staff for G-1 approved a request to grant
centrally selected Army civilian employees administrative reemployment rights across major Army
Command (MACOM) lines to their former positions, upon conclusion of PM/AC assignments. For
those employees who wish to have a guaranteed position upon conclusion of their assignments, return
rights must be included on the SF 50 that assigns the employee to the PM/AC position.

(Please refer to Memo 2 located in Appendix, pg.28)

. Senior Service College (SSC).

It is highly recommended that those who have not attended a SSC apply for the Industrial College of
the Armed Forces ICAF) or the University of Texas SSC Fellowship. Both are competitively selected.
ICAF is an ASAIM&RA) board; information may be found at http://cpol.army.mil. The University of
Texas SSC is run by AMB; information may be found in the AETE Catalog on the ASC home page. A
good option is to apply for an SSC session following completion of a PM/AC tour. Depending on the
timing, this may require doing something else, such as a special assignment, for 6 to 9 months.

. PM/AC to ICAF.

Attending ICAF after completion of the PM/AC tour will fall under the directed placement authority of
the Office of the Deputy Chief of Staff, G-1. These individuals will be centrally placed in an Army key
leadership position.

DAU Fellowship.

Apply for a DAU Fellowship to work as a research team member developing and producing research
findings. (Military only; a policy for civilians is being developed)

PM/AC Responsibility.

Be proactive in looking for follow-on positions that will allow you to use the valuable experiences you
have gained. PM/AC will have the opportunity to meet and work with individuals at all levels. Look for
challenging positions and use the contacts you have made to assist you in locating an appropriate
assignment. Suggestions are Deputy PM/AC or the HQDA or OSD staff.
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