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The CAPPMIS system will be down on Monday 01/30/2006 from 0800 to 1100 hours Eastern Standard Time. This is necessary to perform data updates and system
maintenance.

We will be releasing the AKO Single Sign-On (550) feature to the CAPPMIS website.The feature will allow CAPPMIS users the ability to log into CAPPMIS using their AKO
username and password. This will give CAPPMIS users an alternative to logging into CAPPMIS, other than their CAPPMIS userid and password.
Click Here for Preview

If you do not already have an AKO account, please visit the AKO Portal at hitps:/hwww.us.army.mil/suitelloginiwelcome. html
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HName: o Click on Edit Profile to change your email address, password, security question,
Position Title: ACQUISITION CAREER MAMAGEMENT SPECIALIST security hint, and security answer.
o o Please see your Acquisition Career Manager (ACM) for other changes to your
Organization: ASC REDSTONE profile.
Email: o Your last login was on 01/27/2006
Date of Birth: 07/18/1061 o Your password expires in 16 days
- [Weicome]

This is the CAPPMIS home screen. You may access any of the above applications by clicking on the tabs.

Blank ACRE ACRB Instructions Acquisition Support Center AITAS APL
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We will be releasing the AKO Single Sign-On (S50) feature to the CAPPMIS website.The feature will allow CAPPNMIS usets
the ability to log into CAPPMIS using their AKO username and password. This will give CAPPMIS users an alternative to
logging into CAPPMIS, other than their CAPPMIS userid and password.

Click Here for Preview

If vou do not already have an AKO account, please visit the AKO Portal at https:/www.us.armv.mil/suite/login/welcome html

INDIVIDUAL DEVELOPMENT PLAN /
CONTINUOUS LEARNING

4le35

TUse of this DoD Computer System, Authorized or Unauthorized, Constitutes Consent to Monitoring of this System.
Unauthorized Use May Subject vou to Criminal Prosecution. Evidence of Unauthorized Use Collected During Monitoring
May be Used for Administrative, Criminal, or Other Adverse Action. Use of this Syvstem Constitutes Consent to
Monitoring for These Purposes.

Continue to Main IDP/CL Modules

SYSTEM REQUIREMENTS: This software was designed for the Microsoft Internet Explorer 4.x browser. It is also compatible with Netscape 4.x
and higher, but may require the installation of''Plug-ins''to malke certain features available. Whatever browser vou are using must enable the use
of"'Cookies"and be capable of 128 bit encryption as this system uses a secure website.
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CLICK CONTINUE TO IDP
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File Edit WView Favorites Tools Help 1','
e Back ~ () |ﬂ @ _;‘] /':“J Search “f:(’ Favorites E} [_:v :; ] -~ _J ﬂ
Address|@‘| https://rda.altess.army.mil/cappmis/modules/IDP/IDPProd/individual /tips.cfm V| Go  Links ™ '@ T

o

Return to
CAPPMIS

Overview (PPT Slide Show) Points of Contact

[ Continue to IDP ]

IDP Instructions

The Individual Development Plan / Continuous Learning (IDP/CL) is a critical document in which the emplovee and supervisor identifv and track career objectives
over a 5 year period in the areas of Education, Training and Experiential opportunities. Objectives should reflect overall broad career goals and specific
development activities intended to accomplish them. The career goals should identify tvpes of future positions desired, experience and training in other career fields,
other education goals such as advanced degrees or a combination of all these. The developmental objectives should be attainable in reasonable time frames and do
not have to be purely acquisition related. Thev can include items such as functional training, leadership education, professional activities and assignment experience
that can lead toward the overall achievement of the broad career goals. The IDP is also the vehicle used to annotate, award. and track Continnous Learning Points
(CLPs) in accordance with DOD Continuous Learning Policy and in accordance with the Standard CL Cwvele and Prorated CLPs Guidance.

Getting Started

STEP ONE. Verify Position Information. (especially Email address)

PLEASE NOTE: The data displayved for "Position Information” is extracted from yvour Acquisition Career Eecord Brief (ACRB)-civilians or Officer Record Brief
(OFRB)-military.
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Click On Review under completed events

Return to

CAPPMIS

FEEDBACK

Read Me First IDP SUPERVISOR INFORMATION

HELP

JOHNSON LORIE 4
ACQUISITION CAREER MANAGEMENT SPECIALIST

Pay Plan / Grade-Rank HMH-03

0301
Acqmsmon Support Cormand
Organization AL ASC REEDETONE

o
l Add Employee .. Delete Employee .- Yiew S Download All Employees

Events Sub t Rewew Events Start End CI. Points|CL Points
CARTER
ERANIGAN | Reydew | 0152002007 | 1042652006 m 100120068 | 097502008 ] 35 - ey

P Re ujred
Total number of Subordinates: 1




Click On Post CL Points/Post CL Points

Return to )
CAPPMIS Logout

HELP Individual Development Plan
Completed Events Information

Event Name Approval CL Event CL Points
Click Event Name for course details. Status | Category End Requested | CL Points
TEST

NEW | TEAINING | 01/2%/2007 (]

Total number of Events: 1

FPost CL Points

Feset




If not listed enter CL points
Select Save CL Points to post points to employees ACRB

Return to )
CAPPMIS

HELP Individual Development Plan
Award CL Points

NOTE: CL Points will be posted to the appropriate CL Cyvcle,
based on the Completion Date of the training event.

Event Approval CL Points
Status Cate gory Requested

NEW | TEAINING | 01/2%72007 (]

Found up to the nearest whole pomt.

Total number of Events: 1 CL Policy

‘ Save CL Paints || Fezet CL Paints |




Click On Logout to exit CAPPMIS

Return to

CAFPPMIS

IDP SUPERVISOR INFORMATION |FEEDBACK
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Read Me First

HELP

ACOQUISITION CAREER MANAGEMENT SPECIALIST
LRI
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[T S .. -.5C REDSTONE

. Add Employes .. Celete Employee .- “iew f Download All Employees

o Planned|Last IDP I.ast IDP|Completed|C1. Cycle|CL Cycle| Prorated | Total ACRE
Events Submit Rewew Events Start End CI. ants CL Pumts

Employee
Name KN Review | 01/29/2007 | 10/26/2006 Current 100120068 | 0R/50/2003 R d Rrl=00y
ELITE

Tntal number of Subordinates: 1 . .
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