
USAASC Newsletter 
Supporting the Fight, Improving the Force, Building the Future  

U.S. Army Acquisition Support Center,  
9900 Belvoir Road, Bldg 201, Suite 101, Fort Belvoir, VA  22060-5567 

 
Volume 2, Issue 12                                  U.S. Army Acquisition Support Center (USAASC)                                       September 2008 

 

 Acquisition News
 
The Competitive Development Group/Army Acquisition Fellowship (CDG/AAF) Program Year Group 2009 
(YG09) Application Is Online  
The CDG/AAF Program YG09 application is available online at 
http://asc.army.mil/career/programs/cdgaaf/cdgaaf_2009.cfm.  The closing date for applications is Sept. 15, 2008.  
Interested applicants must have an Army Knowledge Online e-mail account to login to the Career Acquisition 
Management Portal and then into the Career Acquisition Personnel and Position Management (CAPPMIS) Database.  
Once logged into CAPPMIS, click on the tab for the Army Acquisition Professional Development System (AAPDS).  
AAPDS allows access to the required documents for the 2009 CDG/AAF Program Announcement as well as the 
uploading of other documents not available in CAPPMIS.  The point of contact for questions about this program is 
Joan L. Sable, (703) 805-1240/DSN 655-1240, joan.l.sable@us.army.mil.  
 
Army Acquisition Tuition Assistance Program (ATAP)  
The Fall 2008 ATAP announcement is open from Sept. 1 through Oct. 22, 2008.  The current announcement and 
information on how to apply are at http://asc.army.mil/career/programs/atap/atap_announce.cfm.  The U.S. Army 
Acquisition Support Center will provide the results of the needs based ATAP board to all applicants in Nov. 2008. 
ATAP-funded courses are to start no earlier than Jan. 1, 2009.  ATAP is a robust tuition assistance program open  
to all eligible Acquisition, Logistics, and Technology Workforce members who have met their position certification 
requirements and are interested in pursuing their 12-24 business hour requirement.  Master's degree funding is      
also available to those GS-11 (or broadband equivalent) AL&T Workforce members who currently meet their     
position certification requirements (at least Level II) and are interested in pursuing graduate study in a business, 
scientific, or technical specialty.  Detailed information is at http://asc.army.mil/career/programs/atap/default.cfm. 

 
 
 ALT Workforce News

 
Defense Integrated Military Human Resources System (DIMHRS) Training Blackboard Learning 
Management System Open for Self-Enrollment  
The Army DIMHRS Office launched the Army DIMHRS Web-based Blackboard Learning Management System.  
DIMHRS is a Congressionally mandated program designed to provide the Army with an integrated, multi-
component personnel and pay system that will create one personnel record per service member for their entire 
career.  The Blackboard houses all DIMHRS training courses and materials used to teach the entire Army 
community, including Soldiers, civilians and contractors, to successfully navigate through the new system.  The 
DIMHRS Blackboard is located at http://ssi.learn.army.mil.  All Soldiers can complete the distance learning directly 
through the Internet or by downloading the programs to a computer.  The Army will train five targeted audiences: 
DIMHRS administrators, Train-the-Trainer /Change Agents, Human Resources specialists, managers, and self-
service members. Self-enrollment opened to all users Aug. 1.  All Soldiers can complete the distance learning 
directly through the Internet or by downloading the programs to a computer.  All members of the Army community, 
including Soldiers, civilians and contractors must complete their respective course(s) by Feb. 28, 2009.  Additional 
information is at www.armydimhrs.army.mil.  
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Civilian Education System (CES) 
Transformation of the Army begins with educating the Army’s leaders.  CES is a progressive and sequential leader 
development program that provides enhanced leader development and education opportunities for the Army 
Civilian Corps throughout their careers.  Apply today and keep your career rolling.  Courses are available for all 
grades.  Please go to the Army Management Staff College  homepage at http://www.amsc.belvoir.army.mil.  Be 
sure to open the tab “Academics” to review the specific courses available to the ACC. 
 
School of Choice Program (SOC)  
The SOC Program was reactivated in FY 08.  The SOC announcement opened in January 2008 with a monthly 
rolling admission through June 2008.  Applicants applied to the program using the automated Army Acquisition 
Professional Development System (AAPDS) housed in CAPPMIS database.  A total of 25 applications were 
received and 13 were approved for participation.  Of the 13 approved, 9 were approved for the master’s degrees 
and 4 were approved for the bachelor’s degrees.  Those selected are permitted to complete their degrees full-time, 
during normal business hours.  Subject to the availability of funds, the next SOC announcement is tentatively 
scheduled to open in January 2009.  Interested and eligible applicants can apply at 
https://rda.altess.army.mil/camp and click on the AAPDS tab to process your application.  You may also contact 
Veronica Gonzalez, Acquisition Career Manager, (703) 805-1238, veronica.gonzalez1@us.army.mil.  
 
Second Volume of Tenth Quadrennial Review of Military Compensation Released  
DOD released the second volume of the report of the Tenth Quadrennial Review of Military Compensation, which 
assesses the effectiveness of military pay and benefits in recruiting and retaining a high-quality force.  Every four 
years, DOD commissions a complete review of compensation principles and concepts for members of the armed 
forces.  DOD studies the recommendations for potential implementation and sends selected proposals to 
Congress as proposed legislation.  Full recommendations can be viewed on the Web at 
http://www.defenselink.mil/news/QRMCreport.pdf. 
 
 
 

AAC Upcoming Events

Oct. 5, 2008  
The Army Acquisition Excellence and Project and Product Manager and Acquisition Director of the Year Awards 
Ceremony is Oct. 5, 2008.  Additional details are at http://asc.army.mil/acq_awards/information.cfm. 
 
Oct. 6-8, 2008  
The AUSA Annual Meeting and Exposition is scheduled for Oct. 6 – 8 at the Washington Convention Center, 
Washington, DC.  Additional details are at http://www.ausa.org/webpub/DeptIndustry.nsf/byid/RBOH-7CTRKP. 
 
 
 
U.S. Army Acquisition Support Center  
http://asc.army.mil 

Army AL&T Magazine  
http://asc.army.mil/altmag/ 
Acquisition Management Branch https://www.hrc.army.mil/site/protect/active/opfam51/ambmain.htm.  AKO 
registration required. 

 
 

Important AAC Links

Comments to the Editorial Staff

The USAASC Newsletter editorial staff is accepting articles.  Writer’s guidelines are at the bottom of the following Web 
page  http://asc.army.mil/transformation/newsletter.cfm. 

To be removed from this Newsletter’s distribution list or to address issues or concerns, contact MAJ Gregg Rupkalvis 
at (703) 805- 2732/DSN 655-2732, gregg.rupkalvis@us.army.mil. 
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