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Product Manager (LTC/GS 14) and Project Manager 
(COL/GS 15) Boards   
U.S. Army Human Resources Command (HRC) Web 
Page.  Announcement Number FY09-PM-01 (LTC/GS- 
14) and FY09-PM-02 (COL/GS-15).  Details at:  
https://www.hrc.army.mil/site/protect/active/opfam51/FY0
9_Army_Acquisition_Director_Key_Billet.htm. 
(AKO Registration Required) 
 
Defense Acquisition University’s (DAU) next 
offerings of the Executive Refresher Course       
(ACQ 405)  
Army Training Requirements & Resources System 
(ATRRS) Web Page.  ACQ 405 is an executive update 
course that provides acquisition policy, process and 
lessons learned from a senior practitioner viewpoint in a 
seminar format. Class members examine their role as 
acquisition leaders in a changing environment. Guest 
speakers lead discussions on contemporary 
management and leadership topics, such as partnering 
with industry, contracting tools, information technology 
application, downsizing, earned value oversight, PPBE 
updates, and performance based logistics.  This course 
is intended for GS-15 and 06 Level III certified personnel 
in all career fields or industry equivalent.  Courses are 
scheduled at Fort Belvoir on Nov. 27, 2007, and for 
2008: Feb. 19, Apr. 8 and Jul. 22. Each course runs 8.5 
days at DAU.   https://www.atrrs.army.mil/channels/aitas/ 
 
Army Referral Bonus Pilot Program 
U.S. Army Recruiting Command Web Page.  Soldiers, 
United States Military Academy (USMA) Cadets, ROTC 
Contracted Cadets, Future Soldier Training Program 
members, Army component retirees and Department of 
the Army civilian employees can earn $2,000 for 
referring their acquaintances to Army and Army Reserve 
recruiters, if those referrals result in enlistment.  The 
Referral Bonus Pilot Program, begun under a provision 
in the Fiscal Year 2006 National Defense Authorization 
Act (NDAA), was initially $1,000. The bonus amount was 
raised to $2,000 on Nov. 13, 2006. Bonus eligibility 
requires that referrals be made using the Army Referral 
System-Sergeant Major of the Army Recruiting Team 
(ARS-SMART) referral process.  Submit referrals 
through the ARS-SMART link listed below or by calling 
1-800-223-3735, ext. 6-0473. 
www.2k.army.mil 
 
 

DAU’s First Acquisition Research Paper Competition  
DAU Alumni Association (DAUAA) Web Page.  DAUAA, 
in support of the DAU Research Program, is proud to 
announce its first annual acquisition research paper 
competition.  Competition is open to anyone with interest 
in the DoD acquisition system, and is not limited to 
government or contractor personnel.  The theme of the 
papers for 2008 is: “Defense Life Cycle Management: 
Sustaining DoD Weapon Systems.”  Research papers 
are due Nov. 15, 2007. 
http://www.dauaa.org/ResearchPaper2007.htm 
(AKO Registration Required) 
 
Defense Begins Transition To Merit-Based Pay 
Washington Post, Sep. 17, 2007.  The Pentagon is 
taking its first big step to break away from the 
government's primary pay system, sending a strong 
signal to DoD civilian workers that their salaries will 
increasingly hinge on job performance.  The 
department's change in pay strategy applies to about 
110,000 civil service employees who are in the first 
phase of the new National Security Personnel System, 
known as NSPS.  In a Sep. 17, 2007 memo, Gordon R. 
England, the Deputy Defense Secretary, stated that the 
Pentagon will divert money that would have been paid 
out across the board to these employees and use it 
instead to give performance-based raises and bonuses. 
That will make more money available to reward the best 
workers in the NSPS.  He called the reallocation "a major 
opportunity to emphasize that performance is the 
primary factor in progressing to a higher salary under 
NSPS."  
http://www.washingtonpost.com/wp-
dyn/content/article/2007/09/16/AR2007091601300.html 

 

 
Harvard ManageMentor 
Harvard Business School Publishing, in partnership with 
DAU, has developed 42 new Harvard Business School 
Continuous Learning (CL) modules.  The new modules 
focus on topics ranging from running an effective 
meeting or managing a project to tasks, such as 
negotiating or keeping a team on target.  These new 
modules are from the Harvard ManageMentor 10 
program, the most practical, engaging online resource 
for fostering management skills and applying them 
immediately on the job.  The CL modules consist of key 
management topics that were developed under the 
guidance of world-renowned experts, practitioners and 
business leaders. To obtain additional information and to 
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register for training, access DAU’s Web site at: 
http://clc.dau.mil. 

Acquisition Tuition Assistance Program (ATAP) 
USAASC Web Page.  ATAP is designed for the civilian 
Army Acquisition, Logistics and Technology (ALT) 
Workforce members who wish to complete an 
undergraduate degree at an accredited college or 
university or fulfill business hour requirements.  Funding 
for master’s degrees is also available to those General 
Service (GS) (or broadband equivalent) ALT workforce 
members who are currently certified at their required 
level (at least Level II) and are interested in pursuing 
graduate studies.  To apply for ATAP, ALT Workforce 
members must already be certified at the level required 
for their current position.  Further details can be found at:  
http://asc.army.mil/career/programs/atap/default.cfm. 
 
Competitive Development Group/Army Acquisition 
Fellowship (CDG/AAF) Program   
USAASC Web Page.  The CDG/AAF Program is a 3-
year developmental program that offers board-selected 
applicants expanded training, leadership, experiential 
and other career development opportunities.  It is 
designed to develop future Army acquisition leaders.  
Details can be found at:  
http://asc.army.mil/career/programs/cdgaaf/default.cfm. 
 
Military Training Priority Code Request  
Army Training Requirements & Resources System 
(ATRRS) Web Page.  ALT Workforce military members 
who require a training priority coding change must 
annotate their "request" in the comments section of the 
ATRRS Internet Training Application System (AITAS).  
The request must contain specifics on why the military 
member is requesting to attend a specific course.  A 
sample request is as follows, “Since I will be assigned as 
an Assistant Program Manager to System XYZ in June 
2007 for an Acquisition Category I or II program, I am 
requesting a priority coding change to ensure receipt of a 
reservation in the next available class.”  If you need to 
apply for training, click this AITAS link: 
https://www.ATRRS.army.mil/channels/AITAS 
 
USAASC to Launch Certification Management 
System (CMS) 
USAASC Web Page.  Beginning Oct. 1, 2007, the new 
USAASC CMS is available to U.S. ALT Workforce 
members to apply for certification of all acquisition 
position levels within all acquisition career fields.  Once 
CMS is fielded, USAASC and the HRC, Acquisition 
Management Branch (AMB) will no longer accept hard-
copy applications.  CMS is the new virtual application 
portal for processing the Army’s Defense Acquisition 
Workforce Improvement Act (DAWIA) certification 
requests.  The process includes an online application, 
which will rely heavily on the data contained in each 
individual applicant’s Acquisition Career Record Brief 
(ACRB), Officer Record Brief (ORB) or Enlisted Record 
Brief (ERB).  Therefore, an applicant’s information must 
be accurate and up-to-date prior to application 
submission.  Once submitted into CMS, first-line 

supervisors will review, and designated certifying officials 
will approve, certification requests.  Upon verification of 
the information on the ACRB, ORB or ERB, application 
disposition will be sent by e-mail.  Applications will not be 
submitted until all certification requirements for the 
encumbered position are met.  CMS will be housed as a 
separate tab (CMS) in the Career Acquisition Personnel 
& Position Management Information System (CAPPMIS), 
found in the Career Management Portal (CAMP) at: 
https://rda.altess.army.mil/camp/.  The above CAMP link 
also contains important documents such as the ACRB, 
Individual Development Plan, Senior Rater Potential 
Evaluation and the Army Acquisition Professional 
Development System. 

Additional information on CMS, including suggestions on 
preparing for the transition, can be found in LTG N. Ross 
Thompson III’s April 2007 AL&T Online monthly article 
titled “U.S. Army Acquisition Support Center (USAASC) 
to Launch Certification Management System (CMS)” at 
http://www.usaasc.info/alt_online/article.cfm?iID=0704&a
id=11. 
 
 
 
2007 AUSA Annual Meeting & Exposition 

 Oct. 8-10, 2007 

 Washington Convention Center, Washington, 
DC  
http://www.ausa.org/webpub/DeptIndustry.nsf/byid/JRAY
-6XXRVV 
 
 
 
U.S. Army Acquisition Support Center 
http://asc.army.mil 

Army AL&T Magazine  
http://asc.army.mil/altmag/ 

Acquisition Management Branch 
https://www.hrc.army.mil/site/protect/active/opfam51/am
bmain.htm (AKO registration required) 
 

 

 
The USAASC Newsletter editorial staff is accepting 
articles.  Writers Guidelines can be found on the 
USAASC Transformation Web page.  To open our Web 
page, click on the following link.  
http://asc.army.mil/transformation    
 
We encourage you to address issues or concerns to: 
MAJ Gregg Rupkalvis at (703) 805-2732/DSN 655-2732 
or gregg.rupkalvis@us.army.mil. 
 

Comments to the Editorial Staff 

AAC Upcoming Events 

Important AAC Links 

Comments to the Editorial Staff 

AAC Upcoming Events 

http://clc.dau.mil/
http://asc.army.mil/career/programs/atap/default.cfm
http://asc.army.mil/career/programs/cdgaaf/default.cfm
https://www.atrrs.army.mil/channels/AITAS
https://rda.altess.army.mil/camp/
http://www.usaasc.info/alt_online/article.cfm?iID=0704&aid=11
http://www.usaasc.info/alt_online/article.cfm?iID=0704&aid=11
http://www.ausa.org/webpub/DeptIndustry.nsf/byid/JRAY-6XXRVV
http://www.ausa.org/webpub/DeptIndustry.nsf/byid/JRAY-6XXRVV
http://www.ausa.org/webpub/DeptIndustry.nsf/byid/JRAY-6XXRVV
http://asc.army.mil/
http://asc.army.mil/altmag/
https://www.hrc.army.mil/site/protect/active/opfam51/ambmain.htm
https://www.hrc.army.mil/site/protect/active/opfam51/ambmain.htm
http://asc.army.mil/transformation
mailto:gregg.rupkalvis@us.army.mil

