Army CCAS Results
for Rating Year 2012
Payout Effective January 13, 2013

Version
February 26, 2013

Corrected 2011 Data
Page 23 - 2011-2012 Comparison

Added Page 26
All AcgDemo and Army AcqDemo Aggregate Results

Pay pool data compiled from Army AcqDemo activities' final upload export file and downloaded on January 8, 2013 between 1700-1730 hours.
For additional information, contact the Army AcqDemo Program Director. Jerry Lee, at jerold.a.lee.civ@mail.mil.




Army

Employees | Average
CCA;:f;ults Employees Rated Not Rated | Delta OCS Pay Pool Manager
Total / Average 7718 7569 149 1.87
1001 OASA ALT 213 209 4 1.64 LTG William Phillips
1010 HQ USAASC 107 103 4 1.65 COL Andrew Clements
1011 PEO Ammo 181 181 0 2.09 SES James Shields
1012 PEO Aviation 615 614 1 2.01 SES Rusty Weiger
1013 PEO C3T 557 554 3 2.45 SES William Sverapa
1014 JPEO CBD 201 200 1 1.54 SES Douglas Bryce
1015 PEO CS CSS (BU) 367 362 5 2.39 SES Thomas Bagwell
1016 PEO EIS 616 600 16 1.72 SES Terry Watson
1017 PEO GCS (BU) 171 164 7 2.62 SES Paul Rogers
1018 PEO Integration/SoSI (BU) 73 70 3 1.90 Richard Cozby
1019 PEO IEWS 219 217 2 2.26 Richard Wittstruck
1020 PEO MS 102 102 0 2.39 COL Leon Thurgood
1021 PEO STRI 717 701 16 1.75 SES Robert Reyenga
1022 PEO Soldier 205 203 2 1.00 SES Mary Miller
1023 DASAP | & A 129 104 25 2.38 MG Robert M Brown
1024 NGB CIO 10 10 0 -0.40  |SES Louis Cabrera
1025 PEO CS CSS (NBU) 149 149 0 2.44 SES Thomas Bagwell
1026 CSTC-A TPSO 12 11 1 0.55 Douglas Waller
1027 PEO GCS (NBU) 101 100 1 2.59 SES Paul Rogers
1028 PEO Integration/SoSI (NBU) 49 49 0 1.86 Richard Cozby
1030 CDG/AAC Fellows 29 29 0 2.69 COL Andrew Clements
1100 ATEC HQ 258 253 5 1.82 Karen Taylor
1101 ATEC AEC 371 371 0 1.77 COL Warline Richardson
1120 ATEC OTC 177 173 4 1.68 COL Jeffery Harris
1210 AMCOM Command Staff 58 58 0 3.09 William Andrews
1211 AMCOM G Staff 79 78 1 2.03 COL James Macklin
1212 AMCOM IG 10 10 0 1.90 LTC Steven Palmer
1213 AMCOM IMMC 215 206 9 2.79 Keith Roberson
1214 AMCOM SAMD 31 29 2 3.17 Jeffrey Young
1215 AMCOM SOD 36 34 2 3.03 SES John Shipley
1216 AMCOM TMDE 42 42 0 1.67 SES James Johnson
1250 TACOM Command Group 10 10 0 1.50 SES Michael Viggato
1251 TACOM Chiefs 88 86 2 1.79 COL Ronald Shun
1252 TACOM ILSC 254 244 10 1.52 SES Brian Butler
1253 TACOM 1G 5 5 0 0.40 Ernest Reschke
1254 TACOM Legal 18 18 0 3.17 SES Kathy Krewer
1255 PM LAV 11 11 0 2.91 COL Mark Brinkman
1290 AMSAA Chiefs 31 30 1 2.57 COL Keith Hauk
1291 AMSAA CCAD 71 71 0 2.34 Robert Chandler
1292 AMSAA CSAD 73 72 1 2.13 Robert Miele
1293 AMSAA LAD 91 88 3 2.35 Clarke Fox
1294 AMSAA JTCG 19 19 0 2.21 Bryan Paris
1295 AMSAA MAD 15 15 0 2.80 Kathleen Biddlecombe
1296 AMSAA SOD 28 28 0 1.68 Eric Grove
1310 ACC-NCR 91 90 1 1.17 John Cunnane
1312 ACC-Picatinny Arsenal 50 50 0 0.60 Bruce Berinato
1312 ACC-RSA 119 114 5 1.70 Cristina Rodriguez
1313 ACC-Warren 123 119 4 0.67 SES Harry Hallock
1320 MICC HQ 174 170 4 1.25 Maria Allen
1361 ECC 411CSB/CCK 72 71 1 0.51 COL Frederick Puthoff
1391 SDDC-AQ 17 17 0 1.00 SES Michael Williams
1399 MEDCOM HCAA 258 255 3 0.58 COL Scott Svabek
Total / Average 7718 7569 149 1.87
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Rail Position

Army Employees | Average A 1 c2 5
CCAS Results Employees Rated PIOY 5 Above the | Between | Between | Below the
Not Rated | Delta OCS , ,
2012 Upper Rail | UR and SPL| SPL and LR | Lower Rail

1010asAAT | 213  209) 4] 164 | 3 | 38 | 147 | 21
1010HQusaasc | 1o7]  103) 4] 165 | o | 14 | 8 | 9
1011PEOAmmo | 18] 18] o 209 | o | 13 | 150 | 18
1012PEQAviation | 615 614 1] 200 | o | 4 | 553 | 19
1oa3peocst | 557|554l 3] 245 | o | 51 | 410 | 93
1015pe0Cscssy) | 367|  362] 5| 239 | o | 23 | 295 | 44
1016pecEls | 616|600l 16| 172 | 6 | 77 | 486 | 31
117pe0GesBY) | 17a]  1e4) 7| 262 | o | 6 | 141 | 17
120peOMs | 102] 102 o 23 | o | 10 | 79 | 13
w21peOSTR | 717|703 16| 75 | 1 | 72 | 606 | 22
1023DASAPI&A |  120|  104) 25| 238 | o | 10 | 7 | 23
to24aneBco | 10l 10 o -040 | o | 7 | 3 | o
1025PEOCsCss(NBu) | 149]  149) o] 244 | o | 1 | 136 | 12
126cstcATPSO | 12  oma] 3] oss | o | 6 | 3 | 2
127pEOGes(NBY) | 1o1)  100f 3| 259 | o | 4 | 8 | o
1028 PEO Integration/Sosi(NBY) | 49|  49]  o| 18 | o | 8 | 38 | 3
1030CDG/AACFellows | 20| 29 o 269 | o | o | 2 | o
1100ATECHQ |  258]  2s3] 5| 18 | o | 34 | 202 | 17
101ATECAEC | 37|  sm] o 177 | 1 | 3 | 309 | 22
120AteCOTC | 77|  a73] 4] 168 | o | 30 | 134 | 9
1210 AMCOM Commandstaff | 58| s8] o 309 | o | 3 | 38 | 17
1211AMCOMGStaff | 79| 78] 3] 203 | 1 | 6 | e | 6
112AmcoMic | 10l 10 o 1% | o | 1 | 8 | 1
1213AmMcoMmMme | 215]  206] o] 279 | o | 11 | 158 | 37
1214AMcOMSAMD | 31 29 2] 317 | o | 1 | =« | 7
1215Amcomsop | 3| 3 2 303 | o | o | 3 | 3
1216AMCOMTMDE | 42| 4] o 167 | o | 6 | 33 | 3
1250 TACOM CommandGrowp | 10| 10/ o 15 | o | 1 | 7 | 2
1251TACOMChiefs | 8| 8| 2 179 | o | 1w | 7 | 4
153TACOMIG | 5] 5| o o4 | o | 2 | 3 | o
1254TACOMlegal | 18] 18] = o 317 | o | 2 | o | 7
isspmiav | a0 om0 o 200 | o | 1 | 6 | 4
1290AMSAAChiefs | 31 30 1] 257 | o | 1 | 2 | 7
191AMspaCcAD | 7a] 7] o 234 | o | 10 | s | 5
19AMspaCsAD | 73] 7] 3] 213 | o | 5 | e | 5
1203AMSpALAD | o1 s8] 3] 23 | o | 7 | 75 | 6
104AmspaTcG | 19 18] o 221 | 1 | o | 1 | 1
195AMspAMAD | 15|  1s] o] 280 | o | 1 | 13 | 1
129AmspasoD | 28] 28] o 168 | o | 3 | 24 | 1
130ACCNGR | e e 3] 117 | 1 | 10 | 7 | 3
1312 ACC-PicatinnyArsenal | 50 s  o| oe0 | 2 | 8 | 37 | 3
1312ACCRA | 119 114 5| 170 | o | 6 | 18 | o
1313ACCWarren | 123] 19| 4] o067 | o | 52 | 6 | 4
120micchq | 174] a0l 4] 125 | o | 21 | 138 | 11
1361eccaracse/ecck | 72| 7] 1] osy | 8 | 26 | 25 | 12
1o1spoca@ | o17)  17) o] 100 | o | 6 | 10 | 1

eomeocomncan | 258 5| 3| ose | o | s | 11 | o
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Rail Position

Army Employees | Average A 1 c2 5
CCAS Results Employees Rated PIOY 5 Above the | Between | Between | Below the
Not Rated | Delta OCS , ,
2012 Upper Rail | UR and SPL| SPL and LR | Lower Rail

10010ASAALT | 213]  209) 4] 164 | 14% | 182% | 703% | 100%
1011PEOAmmo | 181 18] o] 209 | 00% | 72% | 8.9% | 9.9%
1016pECES | 616|600l 16| 172 | 10% | 128% | 81.0% | 52%
120peOMs | 102]  102] o] 239 | o00% | 98% | 775% | 127%
1o24aneBci0 | 10l 10  o| -040 | 00% | 70.0% | 30.0% | 0.0%
1025PEOCSCss(NBU) | 149]  149) o] 244 | 00% | 07% | 913% | 81%
1028 PEO Integration/SoSI (NBU) | 49| 49 o] 18 | 00% | 163% | 77.6% | 61%
1030CDG/AACFellows | 20|  29]  o| 269 | 00% | 00% | 1000% | 00%
101ATECAEC | 373 3] o] 177 | 03% | 105% | 8.3% | 59%
1210 AMCOM CommandStaff | 58| 58]  of 309 | 00% | 52% | 655% | 293%
1212AmcomMic | 10l 10  of 1% | 00% | 100% | 8.0% | 10.0%
1213AmMcoMiMme | 215]  206] o] 279 | 00% | 53% | 767% | 180%
1216AMCOMTMDE | 42| 42 o] 167 | 00% | 143% | 786% | 7.1%
1250 TACOM CommandGrowp | 10| 10| o] 150 | 00% | 100% | 70.0% | 200%
1251TACOMChiefs | 88| 8| 2] 179 | 00% | 128% | 8.6% | 47%
1253TACOMIG | 5] 5| o o040 | 00% | 400% | 60.0% | 0.0%
1254TACOMlLegal | 18] 18] o] 317 | 00% | 111% | 50.0% | 389%
1sspmiav | o1a] 0 1] of 201 | 00% | 91% | 545% | 364%
1291AMspaCcAD | 7a] 7] o] 234 | o00% | 141% | 789% | 7.0%
104AMspAITCG | 19l  19] o] 221 | 53% | 00% | 85% | 53%
1295AMsAAMAD | 15| 15| o] 280 | 00% | 67% | 87% | 67%
1296AMspAsOD | 28] 28] o] 168 | 00% | 107% | 8.7% | 36%
130ACCNCR | o1 9o 1] 117 | 1a% | 111% | 84.4% | 33%
1312 ACC-Picatinny Arsenal | 50| 50| o] 060 | 40% | 160% | 74.0% | 60%
1so1spbcA@ | 17)  17) o] 100 | 00% | 353% | 588% | 59%
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. Percent of Positive Delta
Funding Levels
Salar

Army
Alpha 1 Alpha 2
CCAS Results Employees Rated CRI Award (CA)
2012 (CRI) (CA)

10010ASAALT | 213]  209] 4] 164 | 2.26% | 100% | 1968%  9.67%
1011PEOAmmo | 181 18] o] 209 | 226% | 088% | 17.76%|  7.86%
1016PECES | 616|600l 16| 172 | 2.26% | 100% | 1971%|  958%
120peOMs | 102]  102] o] 239 | 226% | 100% | 1697% 7.97%
1o24aneBci0 | 10l 10l o] -040 | 2.00% | 1.00% | 29.07%| 16.08%
1025PEOCSCss(NBU) | 149|149 o] 244 | 226% | 100% | 1682%|  7.84%
1028 PEO Integration/SoSI (NBU) | 49| 49 o] 18 | 2.26% | 100% | 1892%| 10.20%
1030CDG/AACFellows | 20|  29] o] 269 | 226% | 100% | 1664%  7.90%
101ATECAEC | 373 3] o] 177 | 226% | 100% | 1944%|  9.67%
1210 AMCOM CommandStaff | 58| s8]  o| 309 | 226% | 100% | 1554%  7.28%
1212AmcomMic | 10l  10] o] 19 | 226% | 100% | 1874%|  8:65%
1213AMcoMiMme | 215]  206| o] 279 | 2.26% | 100% | 1673%|  7.78%
1206AMCOMTMDE | 42| 42 o] 167 | 226% | 100% | 1967%  898%
1250 TACOM CommandGrowp | 10| 10| o] 150 | 2.26% | 100% | 2177%| 1063%
1251TACOMChiefs | 88| 8| 2] 179 | 226% | 100% | 1971%| 971%
1253TACOMIG | 5| 5| o] o040 | 226% | 100% | 2478%| 12.12%
1254TACOMlLegal | 18] 18] o] 317 | 226% | 100% | 1512%|  7.44%
1sspmiav | oaa] 0 1] o] 201 | 226% | 100% | 1650%  8.07%
1291AMspACcAD | 7a] 7] o] 234 | 200% | 081% | 1573% 7.90%
104AMSpAITCG | 19l  19] o] 221 | 200% | 081% | 14.99%|  7.02%
1295AMsAAMAD | 15| 15| o] 280 | 2.00% | 08% | 1454%  699%
1296AMspASOD | 28] 28] o] 168 | 200% | 081% | 1639%  738%
130ACCNCR | 91 9o 1] 117 | 200% | 090% | 1854%  9.28%
1312 ACC-Picatinny Arsenal | 50| 50| o] 060 | 2.26% | 100% | 2077%| 1041%
1so1spocA@ | a7)  17) o] 100 | 2.26% | 100% | 23.80%| 1093%
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Average Percent of Payout

Army
CCAS Results Employees Rated
2012 Average I\/Iedlan Maximum

10010ASAALT | 213]  209] 4] 164 | 018%|  1.53%|  164%|  7.0%
1011PEOAmmo | 181 18] o] 209 | 009%| 0.93% 000%  3.94%
1016PECES | 616|600l 16| 172 |  008%|  1.69%|  2.08%|  435%
120pEOMs | 102]  102] o] 239 | o054%|  1.02%|  0.00%|  332%
1o24aneBCio | 10l 10l o] -040 | 154%| 0.99%| 077%|  233%
1025PEOCSCss(NBU) | 149|  149) o] 244 | o015%|  1.78%|  2.05%|  570%
1028 PEO Integration/SoSI (NBU) | 49| 49 o] 18 | o041%| 1.81%| 2.19%|  474%
1030CDG/AACFellows | 20|  29] o] 269 | oo07%| 1.25%|  1.93%|  259%
1101ATECAEC | 373 3] o] 177 | oo01%|  1.56%|  1.83%|  7.6%
1210 AMCOM CommandStaff | 58| s8]  o| 309 | 089%| 1.19%|  1.35%|  3.60%
1212AmcomMic | 10l 10l o] 190 | 150%|  1.60%|  1.66%|  3.67%
1213AMcoMiMme | 215]  206| 9| 279 |  006e%|  1.36%|  146%|  431%
1216AMCOMTMDE | 42| 42 o] 167 | 111%|  1.62%|  1.94%|  3.55%
1250 TACOM CommandGrowp | 10| 10| o] 150 | 228%| 1.63%|  1.14%|  4.26%
1251TACOMChiefs | 88| 86| 2] 179 | 069%|  1.84%| 219% 372%
1253TACOMIG | 5| 5| o] o040 | 100%|  2.03%|  188%  333%
1254TACOMlLegal | 18] 18] o] 317 | o7i%| 2.14%| 242%|  458%
isspmiav | oaa] 0 oma]  o| 201 |  188%|  1.87%|  263%  3.80%
1291AMspACcAD | 7a] 7] o] 234 | o62%|  1.a8%|  1.12%|  3.18%
104AMSAAITCG | 19l  19] o] 221 | o004%|  1.28%|  160%|  2.62%
1295AMsAAMAD | 15| 15| o] 280 | 000%|  0.00%|  0.00%  0.00%
1296AMspAsOD | 28] 28] o] 168 | 013%| 1.38%| 178%|  2.82%
130ACCNCR | 91 9o 1] 117 | od4o%| 1.41%|  165%  4.08%
1312 ACC-Picatinny Arsenal | 50| 50| o] 060 | 016%| 1.72%|  2.01%|  7.60%
1so1spocA@ | a7)  17) o] 100 |  o088%|  1.97%|  2.63%|  4.19%
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Average Percent of Payout

CRI
Army Employees | Average | Carryover R R R
CCAS Results Employees Rated PIOY 5 , y Carryover | Carryover | Carryover
Not Rated | Delta OCS | Minimum , |
2012 Average Median | Maximum
(Non-Zero)

10010ASAALT | 213]  209] 4] 164 | 055%|  2.23%|  208%|  523%
1011PEOAmmo | 181 18] o] 209 | 00e%| 2.07%|  218%|  3.44%
1016PECES | 616|600l 16| 172 |  001%|  2.05%|  1.83%|  524%
120pEOMs | 102]  102] o] 239 | o8u%|  2.18%|  248%| 327%
124aneBci0 | 10l 10l o] -040 | 171%| 2.10%| 171%|  270%
1025PEOCSCss(NBU) | 149|149 o] 244 |  039%|  1.56%|  153%|  2.85%
1028 PEO Integration/SoSI (NBU) | 49| 49 o] 18 | 033% 1.87%| 1.92%| 277%
1030CDG/AACFellows | 20|  29] o] 269 | 154%| 2.26%| 2.28%| 275%
1101ATECAEC | 373  3;] o] 177 | 009%|  1.91%|  1.91%|  530%
1210 AMCOM CommandStaff | 58| 58]  o| 309 | o044%| 2.30%|  23a%|  3.74%
1212AmcomMic | 10l  10] o] 1% | 190%| 2.21%| 2.15% 257%
1213AMcoMiMme | 215]  206|  o| 279 |  od4e%|  2.04%|  2.11%|  322%
1216AMCOMTMDE | 42| 42 o] 167 | 140%|  2.00%|  170%|  3.79%
1250 TACOM CommandGrowp | 10| 10| o] 150 | 038% 1.59%|  174%|  2.05%
1251TACOMChiefs | 88| 86| 2] 179 | 086%|  1.74%|  158%|  2.88%
1253TACOMIG | 5] 5| o] o040 | 103%| 1.03%  103%  103%
1254TACOMlLegal | 18] 18] o] 317 | 121%| 1.54%|  154%|  187%
1sspmiav | oaa] 1] o| 201 | oo7w|  1.38%| @ 132%|  192%
1291AMspACcAD | 7a] 7] o] 234 | 038w  1.73%|  1.80%|  2.68%
104AMspAITCG | 19l 19 o] 221 |  129%|  2.05%|  2.30%|  246%
1295AMsAAMAD | 15| 15| o] 280 |  1.02%| 1.99%| 2.17%|  257%
1296AMspAsOD | 28] 28] o] 168 | 133%| 2.00%  1.95%|  2.87%
130ACCNCR | 91 9o 1] 117 | 009%|  1.78%|  148%|  493%
1312 ACC-Picatinny Arsenal | 50| 50| o] 060 | 079%| 2.21%|  166%  4.00%
1so1spocA@ | a7)  17) o] 100 | 022%|  1.32%|  136%|  2.06%
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Average Percent of Payout

Army
CCAS Results Employees Rated CA Average
2012 I\/Iedlan Maximum

10010ASAALT | 213]  209] 4] 164 | 007%| 0.92%|  088%|  2.85%
1011PEOAmmo | 181 18] o] 209 | 003%| 079%| 079%|  136%
1016PECES | 616|600l 16| 172 | 007%|  0.94%| 092%|  2.12%
120pEOMs | 102]  102] o] 239 | o039%| 091% 097%| 134%
1o24aneBci0o | 10l 10l o] -040 | 068%| 0.91%| 0.85%  120%
1025PEOCSCss(NBU) | 149]  149) o] 244 | o47%| 091%|  0.89%|  233%
1028 PEO Integration/SoSI(NBU) | 49| 49 o] 18 | 015%|  0.92%|  1.00%|  1.84%
1030CDG/AACFellows | 20|  29] o] 269 | 063% 090%  093% 111%
1101ATECAEC | 373 3] o] 177 | 005%|  0.94%| 092%| 291%
1210 AMCOM CommandStaff | 58| 58]  o| 309 | 036%| 0.92% 093%  146%
1212AmcomMic | 10l 10l o] 19 | 059%| 0.90%|  0.87%|  146%
1213AMcoMiMme | 215]  206] 9| 279 | 022%| 0.94%|  096%| 173%
1216AMCOMTMDE | 42| 42 o] 167 | 050%|  0.92%| 092%  159%
1250 TACOM CommandGrowp | 10| 10| o] 150 | 016%| 0.96%  0.85%  168%
1251TACOMChiefs | 88| 86| 2] 179 | 039%| 093% 092% 148%
1253TACOMIG | 5] 5| o] o040 | o074%| 089%| 080%|  131%
1254TACOMlLegal | 18] 18] o] 317 | 028%| 0.92% 096%| 182%
1sspmiav | oaa] 1] of 201 | o039%| 094%|  1.04%|  150%
1291AMspACcAD | 7a] 7] o] 234 | o036%| 078%| 079%|  172%
104AMspAITCG | 19l  19] o] 221 | o47%| 077%|  083%  099%
1295AMsAAMAD | 15| 15| o] 280 | o042%| 083% 090%  106%
1296AMspASOD | 28] 28] o] 168 | 030% 071% 073%  104%
130ACCNCR | 91 9o 1] 117 | 022%| 081% 077%  2.05%
1312 ACC-Picatinny Arsenal | 50| 50| o] 060 | 033% 0.93% 089%| 240%
1o1spocA@ | a7)  17) o] 100 |  009%|  0.93%|  1.06%|  168%
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Average Amount of Payout

Army
Employees | Average |[CRI Minimum CRI CRI
CCAS Results Employees Rated CRI Average

10010ASAALT | 213|209 4] 164 [$  129[$ 158|$ 1503[$ 6678
1011PEOAmmo | 181 18| o] 209 [$  oofs  85]$ - [$ 3628
1016PECES | 61| 600l 16| 172 |$  74|$  1454]$ 1662]$ 4108
120peOMs | 102 102 o 239 |$  esals 1101f$ - |$ 3770
1024aneBc0 | 10 1] o 040 |$ 1896 |$ 11520$  948|$ 2787
1025PEOCSCss(NBU) | 149|  149] o] 244 [$ @ 137[$  1648|$  1604[$ 4970
1028 PEO Integration/SoSI (NBU) | 49| 49| o 18 |$  426|$ 1982]$ 2462]$ 5631
1030CDG/AACFellows | 20| 29| o] 269 [$ 64l 1046]$ 1621[$ 2280
1101ATECAEC | 37| 3| o] 177 [$ e[S 1264]$ 1471[$ 4872
1210 AMCOM Commandstaff | 58] s8]  of 309 [$  85[¢ 1110{$ 1361[$ 3,560
1212AmcomMi6 | 10l  10] o] 19 [$  948[$ 1075]$ 1,145[$ 3,186
1213AMcOMIMMC | 215]  206] o] 279 |$ = 590$ 1205[$ 1410|$ 4506
1216AMCOMTMDE | 42| 42| o] 167 [$ 1024[$ 1451]$ 1727]$ 3516
1250 TACOM CommandGrowp | 10| 10| o 150 |$ 1151|$ 1378[$  576|$ 3847
1251TACOMChiefs | 8| 8| 2| 179 [$  640[$ 1602]$ 1751[$ 3,664
1253TACOMIG | 5| 5| o] o040 [$ 910[$ 1583]$ 1243[$ 2600
1254TACOMlegal | 18 18] o 317 |$  708|$ 2056[$ 2233|$ 4278
1sspmiav | a1 0 1] o] 2901 [$ 2098[$ 1832]$ 2324[$ 3993
191AMspACcAD | 71 7] 0| 234 [$  s02[$  875]$  822[$ 2638
1204AMSAAITCG | 19 a9l o 221 |$ @ 4a9|s  os2|$ 1177]$  24%
1295AMsAAMAD | 15| 15| o] 280 f$ - [ - s - [$ -
1296AMsaASOD | 28] 28] o 168 |$  113|$  953[$ = 929|$ 2,758
130ACCNCR | e oo 1] 117 [$  4s4f$ 1212]$ 1170[$ 4156
1312 ACC-PicatinnyArsenal | 50  sol o o060 |$  194|$ 1697[$ 1972|$ 8534
1so1sbocA@ | a7)  17] o] 100 [$  58[$ 1338|$  1695|$ 2,963
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Average Amount of Payout

CRI Carryover
Minimum
(Non-Zero)

Employees | Average
Not Rated | Delta OCS

CRI Carryover | CRI Carryover|CRI Carryover
Average Maximum

Army
CCAS Results Employees Rated
2012

10010ASAALT | 213|209 4] 164 [$  355[¢ 2432]$ 2039|$ 6775
1011PEOAmmo | 181 18| o] 209 [$ = 60[$s 2412]$ 2449($ 4430
1016PECES | el6] 600l 16| 172 |$  160$ 2119]$ 2042]$ 6787
120pEOMs | 102) 102 o 239 |$  840|S 2692[$ 2959|$ 4235
124aneBcl0 | 10 1] o 040 |$ 2213|$ 2334[$ 2213|$ 2515
1025PEOCSCss(NBU) | 149|  149] o] 244 |$  482[$ 1616]$  1677[$ 3,686
1028 PEO Integration/SoSI (NBU) | 49| 49| ol 18 |$  430|$ 2395[$ 2491|$ 3584
1030CDG/AACFellows | 20| 29| o] 269 [$ 1439[$ 2103|$ 2126[$ 2,551
1101ATECAEC | 37| 37| o] 177 [$  e6[$ 1958|$ 2014[$ 3916
1210 AMCOM Commandstaff | 58| s8]  o| 309 [$  560[$ 2709|$ 2943|$ 4848
1212AmcomMi6 | 10l 10| o] 190 [$ 2003[$ 2288|$ 2394[$ 2467
1213AMcOMIMMC | 21|  206] o] 279 |$  ssals  2267]$ 2144|$ 4173
1216AMCOMTMDE | 42| 42| o] 167 [$ 1308[$ 2297]$ 2038[$ 4908
1250 TACOM CommandGrowp | 10| 10| o] 150 |$  495|$ 2030[$ 2255|$ 2572
1251TACOMChiefs | 8| 8| 2| 179 [$  796[$ 1933]|$ 2041]$ 3732
1253TACOMIG | 5| 5| o o040 [$  o5als  o5al$  osal$ 954
1254TACOMlegal | 18 18] o 317 |$ 156|$ 1995[$ 1995|$ 2423
1sspmiav | a1 0 1] o] 201 [$ 1256 [$ 1769]$ 1709 |$ 2403
1291AMspACCAD | 71 7] 0| 234 [$  343[$ 1793]$ 1852[$ 3075
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Average Amount of Payout

Army CA CA
CCAS Results Employees Rated . CA Average , CA Maximum
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Career Path and Broadband
Employee Count

Arm
CCAS Re\;ults cmblovees Rated Employees | Average |NH-| NH- | NH- | NH- | NH |NJ-|NJ-|NJ-|NJ- NK-1 NK- | NK-
2012 PIoY Not Rated | Delta OCS | 01 04 |[Total|01]102|03]|04 Total 01 Total

 Totl/Average] 7718  7569|  149] 1.87 | o] 540| 3644|3100 7374| 0| 5| 7)11| 23| of 192| 129] 321
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Career Path and Broadband Level
Average Delta OCS

A
CCAsr;Zu.ts colovees | Rated NH- | NH- | NH- | NH- [ NJ- | NJ- [ NJ- | NJ- | NK- | NK- | NK-
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1254TACOMlegal | 18 18] o 317 | J4ofsof2s| [ | | | | |
wsspmiav. | a1 0 om0 o 200 | | Jaslael| | | [ | | |
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Average percent increase of base pay
for computed CRI and computed CA
by Delta OCS and Career
Path/Broadband Levels.
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Delta OCS Total NH-01 NH-02 NH-03 NH-04 | NH Total NJ-01 NJ-02 NJ-03 NJ-04 NJ Total NK-01 NK-02 NK-03 | NK Total
7718 0 540 3644 3190 7374 0 5 7 11 23 0 192 129 321
-31 1 1
-20 1 1
=19 1 1
-11 1 1
=9 1 1
-6 2 2
-5 3 2 1
-4A 20 3 11 3 17 1 2 3
CRI| 0.09% 0.08% 0.08% 0.09% 0.09% 0.09% 0.09%
-4C1 16 4 5 6 15 1 1
CA| 0.04% 0.04% 0.03% 0.04% 0.04% 0.03% 0.03%
CRI| 0.30% 0.43% 0.27% 0.29% 0.30%
-3 34 4 13 17 34
CA] 0.16% 0.21% 0.18% 0.14% 0.16%
CRI| 0.68% 0.84% 0.71% 0.58% 0.65% 0.79% 0.88% 0.84%
-2 89 10 41 33 84 2 3 5
CA| 0.35% 0.32% 0.37% 0.29% 0.34% 0.78% 0.41% 0.56%
CRI| 1.18% 1.49% 1.15% 1.14% 1.17% 1.16% 1.40% 1.29%
-1l 171 11 62 85 158 6 1 13
CA] 0.58% 0.62% 0.56% 0.57% 0.57% 0.78% 0.66% 0.71%
CRI| 1.34% 1.30% 1.33% 1.36% 1.34% 1.60% 0.28% 0.73% 0.56% 1.14% 1.51% 1.31%
0| 1416 120 628 600 1348 1 6 4 11 31 26 57
CA| 0.69% 0.65% 0.69% 0.70% 0.68% 0.78% 0.14% 0.34% 0.27% 0.77% 0.99% 0.87%
CRI| 1.97% 1.98% 1.98% 1.95% 1.97% 2.03% 1.95% 2.00% 1.82% 2.10% 1.94%
1| 1373 49 710 494 1303 2 1 3 38 29 67
CA] 1.04% 1.00% 1.05% 1.02% 1.03% 0.92% 0.89% 0.91% 1.19% 1.15% 1.18%
CRI| 2.31% 2.36% 2.31% 2.30% 2.31% 1.06% 2.32% 2.50% 2.12% 2.21% 2.44% 2.30%
2| 1964 131 1014 722 1867 2 1 5 8 53 36 89
CA| 1.30% 1.40% 1.31% 1.23% 1.29% 1.08% 1.14% 1.14% 1.13% 1.60% 1.54% 1.58%
CRI| 2.65% 2.62% 2.71% 2.59% 2.65% 2.63% 2.71% 2.65%
3| 1497 88 702 660 1450 32 15 47
CAl 1.53% 1.79% 1.59% 1.41% 1.52% 1.99% 1.52% 1.84%
CRI| 2.92% 2.98% 2.98% 2.95% 2.96% 3.40% 3.40% 2.92% 3.17% 2.99%
4C2| 542 30 256 244 530 1 1 8 3 11
CA| 1.75% 1.83% 1.83% 1.59% 1.72% 1.55% 1.55% 3.31% 2.57% 3.11%
CRI| 3.27% 3.40% 3.30% 3.21% 3.27% 3.18% 3.28% 3.23%
4B| 181 16 70 83 169 6 6 12
CA] 2.05% 2.36% 2.19% 1.85% 2.03% 2.59% 2.15% 2.37%
CRI| 3.27% 3.41% 3.51% 3.13% 3.26% 3.36% 4.02% 3.48%
5| 295 14 92 178 284 9 2 11
CA] 1.97% 2.25% 2.35% 1.63% 1.90% 4.41% 1.98% 3.97%
CRI| 3.89% 3.89% 4.08% 3.80% 3.90% 3.72% 3.72%
6 53 3 17 30 50 3 3
CA] 2.02% 1.88% 2.17% 1.84% 1.95% 3.19% 3.19%
CRI| 4.45% 3.83% 5.36% 4.10% 4.45%
7 26 3 8 15 26
CA] 2.10% 2.18% 2.34% 1.95% 2.10%
CRI| 4.55% 7.32% 4.57% 4.19% 4.55%
8 15 1 6 8 15
CAl 2.29% 2.39% 2.61% 2.03% 2.29%

CRI| 6.01% 5.66% 5.41% 5.46% 8.73% 8.73%
9 6 1 4 5 1 1
CAl 2.71% 2.74% 2.67% 2.68% 2.85% 2.85%

CRI| 6.33% 6.06% 6.60% 6.33%
10 2 1 1 2
CA] 3.09% 2.98% 3.20% 3.09%
CRI| 5.96% 5.77% 6.15% 5.96%
11 2 1 1 2
CA| 6.14% 9.27% 3.01% 6.14%
CRI| 7.23% 7.20% 7.26% 7.23%
12 2 1 1 2
CAl 3.57% 3.54% 3.61% 3.57%
CRI| 9.51% 11.09% 7.94% 9.51%
13 2 1 1 2
CA] 3.78% 3.62% 3.94% 3.78%
CRI| 6.89% 6.89% 6.89%
15 1 1 1
CA] 3.40% 3.40% 3.40%
CRI| 10.6% 10.6% 10.6%
17 1 1 1
CA] 5.13% 5.13% 5.13%

Pt oCcyzo ot




GS / Step to to 3 to 4 to to to to to 9 to 10
Year(s) To Next Step 1Year 1 Year 1Year 2 Years 2 Years 2 Years 3 Years 3 Years 3 Years
Percent of Step Increase 3.33% 3.23% 3.12% 3.30% 2.94% 2.86% 2.78% 2.70% 2.63%
Percent of Increase in One Year 3.33% 3.23% 3.12% 1.65% 1.47% 1.43% 0.93% 0.90% 0.88%

Compensation Detail 2013

+ +

5
5

$98,766 Current Rate of Base Pay
- G Increase
2,257 CRIlIncrease

+

$101,023

Hew Rate of Basic Pay
$24 468 Locality Pay

@ 24.22%

$125,491

5

Hew Total Salary
1,109 Caontribution Award

CRI Percentincrease is

CRI Increase 52,257

Divided By

Current Rate of Base Pay 598,766

How did your CRI Percent Increase compared to a GS step increase?

An example:

Joe Contributor is an NH-04 (GS-14 and GS-15).

Joe’s base pay of $98,766 is equivalent to a GS-14.
Joe’s base pay of $98,766 is between Step 5 and Step 6.
Going from step 5 to step 6 will take 2 years.

Step 5 to step 6 after 2 years is a 2.94% increase in base pay.

2.94% in 2 years or 1.41% per year.
Joe’s CRl increase of 2.29% is for 1 year.
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2011 2012

2011 2012

Army 2011 2011 2011 erage | 2012 2012 A e
CCAS Results Employees Employees

2011 Employees | Rated Not Rated Delta Employees | Rated Not Rated Delta

0ocs 0ocs
Total / Average 7624 7433 191 1.43 7718 7569 149 1.87
1001 OASA ALT 209 207 2 1.90 213 209 4 1.64
1010 HQ USAASC 144 142 2 1.66 107 103 4 1.65
1011 PEO Ammo 191 191 0 1.93 181 181 0 2.09
1012 PEO Aviation 642 632 10 2.47 615 614 1 2.01
1013 PEO C3T 464 433 31 2.42 557 554 3 2.45
1014 JPEO CBD 187 176 11 1.18 201 200 1 1.54
1015 PEO CS CSS (BU) 383 378 5 2.27 367 362 5 2.39
1016 PEO EIS 656 645 11 1.73 616 600 16 1.72
1017 PEO GCS (BU) 152 149 3 2.45 171 164 7 2.62
1018 PEO Integration/SoSI (BU) 75 73 2 2.53 73 70 3 1.90
1019 PEO IEWS 211 206 5 2.24 219 217 2 2.26
1020 PEO MS 115 114 1 1.81 102 102 0 2.39
1021 PEO STRI 705 698 7 1.63 717 701 16 1.75
1022 PEO Soldier 212 212 0 1.02 205 203 2 1.00
1023 DASAP I & A 76 60 16 0.62 129 104 25 2.38
1024 NGB CIO 10 10 0 0.00 10 10 0 -0.40
1025 PEO CS CSS (NBU) 150 149 1 2.69 149 149 0 2.44
1026 CSTC-A TPSO 1 1 0 18.00 12 11 1 0.55
1027 PEO GCS (NBU) 88 86 2 2.60 101 100 1 2.59
1028 PEO Integration/SoSI (NBU) 41 41 0 2.51 49 49 0 1.86
1030 CDG/AAC Fellows 29 29 0 2.69
1100 ATEC HQ 289 288 1 -1.97 258 253 5 1.82
1101 ATEC AEC 400 400 0 -1.90 371 371 0 1.77
1120 ATEC OTC 183 182 1 -1.61 177 173 4 1.68
1210 AMCOM Command Staff 59 59 0 2.41 58 58 0 3.09
1211 AMCOM G Staff 98 94 4 1.84 79 78 1 2.03
1212 AMCOM IG 12 12 0 1.17 10 10 0 1.90
1213 AMCOM IMMC 204 199 5 2.42 215 206 9 2.79
1214 AMCOM SAMD 25 25 0 2.60 31 29 2 3.17
1215 AMCOM SOD 38 37 1 2.68 36 34 2 3.03
1216 AMCOM TMDE 41 41 0 1.71 42 42 0 1.67
1250 TACOM Command Group 20 20 0 1.70 10 10 0 1.50
1251 TACOM Chiefs 83 80 3 1.45 88 86 2 1.79
1252 TACOM ILSC 233 220 13 1.62 254 244 10 1.52
1253 TACOM IG 4 4 0 0.75 5 5 0 0.40
1254 TACOM Legal 17 16 1 2.31 18 18 0 3.17
1255 PM LAV 11 11 0 2.91
1290 AMSAA Chiefs 31 31 0 2.74 31 30 1 2.57
1291 AMSAA CCAD 70 67 3 1.24 71 71 0 2.34
1292 AMSAA CSAD 72 71 1 1.92 73 72 1 2.13
1293 AMSAA LAD 96 93 3 2.04 91 88 3 2.35
1294 AMSAA JTCG 20 20 0 2.50 19 19 0 2.21
1295 AMSAA MAD 18 17 1 2.65 15 15 0 2.80
1296 AMSAA SOD 30 28 2 1.04 28 28 0 1.68
1310 ACC-NCR 142 136 6 0.99 91 90 1 1.17
1312 ACC-Picatinny Arsenal 45 45 0 1.87 50 50 0 0.60
1312 ACC-RSA 67 66 1 1.68 119 114 5 1.70
1313 ACC-Warren 111 107 4 0.21 123 119 4 0.67
1320 MICC HQ 178 167 11 1.32 174 170 4 1.25
1361 ECC 411CSB/CCK 60 55 5 1.15 72 71 1 0.51
1391 SDDC-AQ 19 17 2 0.76 17 17 0 1.00
1399 MEDCOM HCAA 247 233 14 0.98 258 255 3 0.58
Total / Average 7624 7433 191 1.43 7718 7569 149 1.87
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2011 Rail Position Count 2012 Rail Position Count
Army 2011 2011 2011 2011 2012 2012 2 2012
A Cc1 C2 B A Cc1 B
CCAS Results Cc2
2011 Above the | Between Between | Below the [ Above the | Between Between Below the
Upper Rail |UR and SPL | SPL and LR | Lower Rail | Upper Rail | UR and SPL bl and LR Lower Rail
Total / Average 34 1,610 5,275 514 30 907 6046 586
1001 OASA ALT 3 40 133 31 3 38 147 21
1010 HQ USAASC 1 10 123 8 0 14 80 9
1011 PEO Ammo 0 16 157 18 0 13 150 18
1012 PEO Aviation 0 12 584 36 0 42 553 19
1013 PEO C3T 0 31 337 65 0 51 410 93
1014 JPEO CBD 1 27 141 7 1 27 168 4
1015 PEO CS CSS (BU) 1 33 307 37 0 23 295 44
1016 PEO EIS 2 83 523 37 6 77 486 31
1017 PEO GCS (BU) 0 2 136 11 0 6 141 17
1018 PEO Integration/SoSI (BU) 0 1 64 8 1 10 55 4
1019 PEO IEWS 1 40 119 46 1 20 166 30
1020 PEO MS 0 11 94 9 0 10 79 13
1021 PEO STRI 3 83 591 21 1 72 606 22
1022 PEO Soldier 2 46 160 4 2 36 162 3
1023 DASAP I & A 2 24 33 1 0 10 71 23
1024 NGB CIO 0 5 5 0 0 7 3 0
1025 PEO CS CSS (NBU) 0 3 128 18 0 1 136 12
1026 CSTC-A TPSO 0 0 0 1 0 6 3 2
1027 PEO GCS (NBU) 0 4 72 10 0 4 87 9
1028 PEO Integration/SoSI (NBU) 0 0 37 4 0 8 38 3
1030 CDG/AAC Fellows 0 0 29 0
1100 ATEC HQ 5 268 14 1 0 34 202 17
1101 ATEC AEC 1 365 28 6 1 39 309 22
1120 ATEC OTC 2 145 35 0 0 30 134 9
1210 AMCOM Command Staff 0 7 38 14 0 3 38 17
1211 AMCOM G Staff 0 8 74 12 1 6 65 6
1212 AMCOM 1G 0 3 9 0 0 1 8 1
1213 AMCOM IMMC 0 17 152 30 0 11 158 37
1214 AMCOM SAMD 0 0 22 3 0 1 21 7
1215 AMCOM SOD 0 1 35 1 0 0 31 3
1216 AMCOM TMDE 0 6 32 3 0 6 33 3
1250 TACOM Command Group 0 2 16 2 0 1 7 2
1251 TACOM Chiefs 0 9 70 1 0 11 71 4
1252 TACOM ILSC 0 36 179 5 1 44 189 10
1253 TACOM |G 0 0 4 0 0 2 3 0
1254 TACOM Legal 0 1 13 2 0 2 9 7
1255 PM LAV 0 1 6 4
1290 AMSAA Chiefs 1 2 18 10 0 1 22 7
1291 AMSAA CCAD 0 13 53 1 0 10 56 5
1292 AMSAA CSAD 0 12 56 3 0 5 62 5
1293 AMSAA LAD 1 14 68 10 0 7 75 6
1294 AMSAA JTCG 0 2 16 2 1 0 17 1
1295 AMSAA MAD 0 0 17 0 0 1 13 1
1296 AMSAA SOD 1 4 23 0 0 3 24 1
1310 ACC-NCR 0 26 108 2 1 10 76 3
1312 ACC-Picatinny Arsenal 0 0 45 0 2 8 37 3
1312 ACC-RSA 0 5 59 2 0 6 108 0
1313 ACC-Warren 0 69 30 8 0 52 63 4
1320 MICC HQ 2 33 122 10 0 21 138 11
1361 ECC 411CSB/CCK 3 27 13 12 8 26 25 12
1391 SDDC-AQ 2 5 8 2 0 6 10 1
1399 MEDCOM HCAA 0 59 174 0 0 84 171 0
Total / Average 34 1,610 5,275 514 30 907 6046 586
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2011 Rail Position % 2012 Rail Position %
Army 2(;11 2211 22;1 20311 A 1 o B
CCAS Results Abovethe | Between Between | Below the Above the | Between Between | Below the
2011 Upper Rail | UR and SPL | sPLand LR | Lower Rail Upper Rail [ UR and SPL | SPL and LR | Lower Rail

Total / Average 0.5% 21.7% 71.0% 6.9% 0.4% 12.0% 79.9% 7.7%
1001 OASA ALT 1.4% 19.3% 64.3% 15.0% 1.4% 18.2% 70.3% 10.0%
1010 HQ USAASC 0.7% 7.0% 86.6% 5.6% 0.0% 13.6% 77.7% 8.7%
1011 PEO Ammo 0.0% 8.4% 82.2% 9.4% 0.0% 7.2% 82.9% 9.9%
1012 PEO Aviation 0.0% 1.9% 92.4% 5.7% 0.0% 6.8% 90.1% 3.1%
1013 PEO C3T 0.0% 7.2% 77.8% 15.0% 0.0% 9.2% 74.0% 16.8%
1014 JPEO CBD 0.6% 15.3% 80.1% 4.0% 0.5% 13.5% 84.0% 2.0%
1015 PEO CS CSS (BU) 0.3% 8.7% 81.2% 9.8% 0.0% 6.4% 81.5% 12.2%
1016 PEO EIS 0.3% 12.9% 81.1% 5.7% 1.0% 12.8% 81.0% 5.2%
1017 PEO GCS (BU) 0.0% 1.3% 91.3% 7.4% 0.0% 3.7% 86.0% 10.4%
1018 PEO Integration/SoSI (BU) 0.0% 1.4% 87.7% 11.0% 1.4% 14.3% 78.6% 5.7%
1019 PEO IEWS 0.5% 19.4% 57.8% 22.3% 0.5% 9.2% 76.5% 13.8%
1020 PEO MS 0.0% 9.6% 82.5% 7.9% 0.0% 9.8% 77.5% 12.7%
1021 PEO STRI 0.4% 11.9% 84.7% 3.0% 0.1% 10.3% 86.4% 3.1%
1022 PEO Soldier 0.9% 21.7% 75.5% 1.9% 1.0% 17.7% 79.8% 1.5%
1023 DASAP I & A 3.3% 40.0% 55.0% 1.7% 0.0% 9.6% 68.3% 22.1%
1024 NGB CIO 0.0% 50.0% 50.0% 0.0% 0.0% 70.0% 30.0% 0.0%
1025 PEO CS CSS (NBU) 0.0% 2.0% 85.9% 12.1% 0.0% 0.7% 91.3% 8.1%
1026 CSTC-A TPSO 0.0% 0.0% 0.0% 100.0% 0.0% 54.5% 27.3% 18.2%
1027 PEO GCS (NBU) 0.0% 4.7% 83.7% 11.6% 0.0% 4.0% 87.0% 9.0%
1028 PEO Integration/SoSI (NBU) 0.0% 0.0% 90.2% 9.8% 0.0% 16.3% 77.6% 6.1%
1030 CDG/AAC Fellows 0.0% 0.0% 100.0% 0.0%
1100 ATEC HQ 1.7% 93.1% 4.9% 0.3% 0.0% 13.4% 79.8% 6.7%
1101 ATEC AEC 0.3% 91.3% 7.0% 1.5% 0.3% 10.5% 83.3% 5.9%
1120 ATEC OTC 1.1% 79.7% 19.2% 0.0% 0.0% 17.3% 77.5% 5.2%
1210 AMCOM Command Staff 0.0% 11.9% 64.4% 23.7% 0.0% 5.2% 65.5% 29.3%
1211 AMCOM G Staff 0.0% 8.5% 78.7% 12.8% 1.3% 7.7% 83.3% 7.7%
1212 AMCOM IG 0.0% 25.0% 75.0% 0.0% 0.0% 10.0% 80.0% 10.0%
1213 AMCOM IMMC 0.0% 8.5% 76.4% 15.1% 0.0% 5.3% 76.7% 18.0%
1214 AMCOM SAMD 0.0% 0.0% 88.0% 12.0% 0.0% 3.4% 72.4% 24.1%
1215 AMCOM SOD 0.0% 2.7% 94.6% 2.7% 0.0% 0.0% 91.2% 8.8%
1216 AMCOM TMDE 0.0% 14.6% 78.0% 7.3% 0.0% 14.3% 78.6% 7.1%
1250 TACOM Command Group 0.0% 10.0% 80.0% 10.0% 0.0% 10.0% 70.0% 20.0%
1251 TACOM Chiefs 0.0% 11.3% 87.5% 1.3% 0.0% 12.8% 82.6% 4.7%
1252 TACOM ILSC 0.0% 16.4% 81.4% 2.3% 0.4% 18.0% 77.5% 4.1%
1253 TACOM |G 0.0% 0.0% 100.0% 0.0% 0.0% 40.0% 60.0% 0.0%
1254 TACOM Legal 0.0% 6.3% 81.3% 12.5% 0.0% 11.1% 50.0% 38.9%
1255 PM LAV 0.0% 9.1% 54.5% 36.4%
1290 AMSAA Chiefs 3.2% 6.5% 58.1% 32.3% 0.0% 3.3% 73.3% 23.3%
1291 AMSAA CCAD 0.0% 19.4% 79.1% 1.5% 0.0% 14.1% 78.9% 7.0%
1292 AMSAA CSAD 0.0% 16.9% 78.9% 4.2% 0.0% 6.9% 86.1% 6.9%
1293 AMSAA LAD 1.1% 15.1% 73.1% 10.8% 0.0% 8.0% 85.2% 6.8%
1294 AMSAA JTCG 0.0% 10.0% 80.0% 10.0% 5.3% 0.0% 89.5% 5.3%
1295 AMSAA MAD 0.0% 0.0% 100.0% 0.0% 0.0% 6.7% 86.7% 6.7%
1296 AMSAA SOD 3.6% 14.3% 82.1% 0.0% 0.0% 10.7% 85.7% 3.6%
1310 ACC-NCR 0.0% 19.1% 79.4% 1.5% 1.1% 11.1% 84.4% 3.3%
1312 ACC-Picatinny Arsenal 0.0% 0.0% 100.0% 0.0% 4.0% 16.0% 74.0% 6.0%
1312 ACC-RSA 0.0% 7.6% 89.4% 3.0% 0.0% 5.3% 94.7% 0.0%
1313 ACC-Warren 0.0% 64.5% 28.0% 7.5% 0.0% 43.7% 52.9% 3.4%
1320 MICC HQ 1.2% 19.8% 73.1% 6.0% 0.0% 12.4% 81.2% 6.5%
1361 ECC 411CSB/CCK 5.5% 49.1% 23.6% 21.8% 11.3% 36.6% 35.2% 16.9%
1391 SDDC-AQ 11.8% 29.4% 47.1% 11.8% 0.0% 35.3% 58.8% 5.9%
1399 MEDCOM HCAA 0.0% 25.3% 74.7% 0.0% 0.0% 32.9% 67.1% 0.0%

Total / Average 0.5% 21.7% 71.0% 6.9% 0.4% 12.0% 79.9% 7.7%
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2011 Fundi
ing Levels 2011 Alphas
Army 2012 Funding Levels 2012
CCAS Results 2011 2011 Lol 2011 e
2011 CRI Award (CA) Alpha 1 Alpha 2 2012 2012 2012 2012
(CRI) CA CRI  |Aw
50 Total / Average LSBT (cA) ard (CA)| Alphal | Alpha2
1 OASA ALT -22% 135%|  25.169 (CRI)
1010 HQ US 2.26% S 12.08% ? =
AASC 1.23%|  18.75% 9.20° 2.25% 1.16%|  19.299
1011 PEC Ammo 2.00%|  L11%| _ 18.03% o I T N W U WY
1012 PEO Aviation 2.26% 1.11%| 18 270/o 9.02% 2.26% 1.00% —— 9.67%
1013 PEO C3T 2.26% 1.16% 17.58; 8.09% 2.26% 0.88% 20.20%,  10.08%
1014 JPEO CBD 2.26% 1.00% 17'930/0 8.15% 2.26% 1.00; 17.76% 7.86%
. z °

1015 PEO CS CSS (BU) 2.26% 1.23%| 23 oso/o Lo 2.26% 1.00% e 2b7
1016 PEO EIS 2.26% 4.13% 17.850/0 11.32% 2.26% 1.00% 16.75% 8.12%
1017 PEO GCS (BU) 2.26% 1.22% 85%|  29.81% 2.26% BT 20.24%|  10.06%
1018 P 2.269 20.02% 9.74% 3Io%| 17.20%

EO Integration/SoSI 200 3.71%|  17.209 = 2.26% 1.00% 0% 27.79%
1019 (BU) 2.269 E20 TP O0%|  19.71%

PEO IEWS 26%]  4.06%|  17.16% A0% 2.26% 3.00% i 9.58%
1020 PEO MS 2.26% 1.00% 18-190/0 29.11% 2.26% 3.33% 17.36% 25.64%
1021 PEO STRI 2.26% 1.18% 19'20; 7.25% 2.26% 1 000/0 19.59% 34.88%

. - °
1022 PEO Soldier 2hi Too%| _2025% 20% 2.26% 1.00% oo I
. - 9
1023 DASAP | & A 2.26% 1.11% 22 380/0 8.05% 2.26% 1.00% 1097% 7.97%
1024 NGB CIO 2.26% 1.11% 30.050/0 9.91% 2.26% 1.00% 20.0%% 22
. z °
1025 PEO CS CSS (NBU) 2.00% 1.00% % LSO 220 9 T
1026 2.269 26.47%|  1192% R

CSTC-A TPSO :26% 121%|  16.16% e 2.00% 1.00%| 29, ” 9.76%
1027 PEO GCS (NBU) 2.06%| __ 1.24% 7.79%|  2.26% 2 2.07%] 16.08%
1028 PEO 2.26% 206 205 T oon2500%

Integration/SoSI (NBU) T 1.23% 16.75% ) oo 2.26% 1.00% 29.0 °o 7o
1030 CDG/AAC Fellows 2.26% 1.22%| _ 16.81% 5.19% 1) 1.00% LI
1100 ATEC HQ 81%|  817%]  2.26% 1.00% 1042% 8.13%
1101 ATEC AEC 2005 1.11%|  56.70% 2.26% 1:00%(: e
1120 ATEC OTC 2.12% 1.11% 59.34; 2>.86% 2.26% 1.00% 16'64% i
. o ] (] ()
1210 AMCOM Command Staff 2007 1.11%]  45.87% i‘z"“?’ 2.20% 1.00% 13?1135) a7
211 AMCOM G Staff 2.26% 1.18% 17.05% 95% 2.26% 1.00% 2 - 4? 9.67%
1212 AMCOM G 2hi 1.17%|  19.45% Sa0% 2.26% 1.00% S o
1213 AMCOM IMMC 2.26% 1.16% 21.49%(: 9.07% 2.26% 1.00% 15'54?’ 7.28%
1214 AMCOM SAMD 2.26% 117% 1733% 9.92% 2.26% 1.00% 18'175’ 8.47%
1215 AMICOM SOD 2.26% 117%|  16.36% 8.10% 2.26% 1.00% 18'74f’ 8.65%
1216 AMCOM TMDE roen]  Lisw|  17.00% 7.60%|  2.26%|  1.00% 1?'735’ 7.78%
1250 TACOM Command G 2.26% 1.15% D 783% 2.26% 1.00% — 7A2%
1251 roup 2.269 19.37%| _ 8.84% 0% 16.69%

TACOM Chiefs 26%|  1.23%|  19.87% Sl s Toon| 15 e sse
1252 TACOM ILSC 2.26% 1.24% 21.26% 2.73% 2.26% 1.00% - Bt
1253 TACOM IG 2.26% 1.24% 20.600/0 10.48% 2.26% 1.00% 2L.77% 10.63%

. z °
1254 TACOM Legal 2.26% 1.24% 23 020/0 0.0 2.26% 1.00% o 0.71%
S5 PV LAY > 26% B 02%|  11.35% 2269 .00%|  20.70%|  10.22%
23%|  18.70% T 26% 1.00%|  24.789 0
1290 AMSAA Chiefs 20 2.26% 1.00% 78%|  12.12%
. (]
1291 AMSAA CCAD 2.00% 1.00%|  14.37% 2.26% 1.00% 12'12? 7.44%
1292 AMSAA CSAD 2.00% 1.00%|  19.71% >.18% 2.00% 083%| 1 'SOOA) MO0
1293 AMSAA LAD 2.00% 1.00% 17 os«; 8.o1% 2007 0.81% 5'105) 735%
1294 AMSAA JTCG 2.00% 1.00% 16 700/0 6.15% 2.00% 0.81% 15.735) e
v 0% R 752%|  2.00%]  0.81% 16'4104 771%
1296 AMSAA SOD 2.00% 1.00%| 15 19o/o >32% 2.00% 0.81% e 8.19%
1310 ACC-NCR 2.00% 1.00% 20'37; 6.84% 2.00% 0.86% 14'99% 7.02%
! . L] (' ()
1312 ACC-Picatinny Arsenal 2.00% 1.00% 20.560/2 7.34% 2.00% 0.81% 14'545) 6.99%
1312 ACC-RSA 2.26% 1.00%|  18.53% 2.29% 2.00% 0.90% S 2.38%
. z °
1313 ACC-Warren 2.26% 1.16% 19 550/0 738% 2.26% 1.00% o 2.28%
1320 MICC HQ 2.26% 1.25% 34.79; 9.07% 2.26% 1.00% 20.77% 10.41%
. z °
1361 ECC 411CSB/CCK 2.26% 1.00% 6] 16.00% 2.26% 9 19.68% 9.29%
1391 2.269 S i LOO%  26.46%

SDDC-AQ -26% 1.00%|  25.47% = 2.26% 100%| 22, o 12.87%

1399 MEDCOM HCAA 2.26%] ___1.00% 6| 10.15%|  2.26% 9 2.03%]  10.14%
T L0 26.72%| _ 10.65% 2.269 1.00%|  28.75% 9.38%

Total / Average 2229 .00%|  23.81% 3.49% :26% 1.00%|  23.80% TR

-22% 1.35% 25.169 el 2.26% 1.00% Yo 10.95%

.16% 12.58% = V% 24.65% 1 [

225/, 116% 1 = 148A)

9.29%|  10.74%
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All AcqgDemo
Rail NH NJ NK Total
Report Number Percent Number Percent Number Percent Number Percent
A 94 0.7% 0 0.0% 7 1.1% 101 0.7%
C 13,304 92.9% 362 96.8% 578 92.2% 14,244 93.0%
B 921 6.4% 12 3.2% 42 6.7% 975 6.4%
Total 14,319 374 627 15,320
Army AcqDemo
Rail NH NJ NK Total
Report Number Percent Number Percent Number Percent Number Percent
A 27 0.4% 0 0.0% 3 1.0% 30 0.4%
C 6,655 91.9% 16 100.0% 282 90.1% 6,953 91.9%
B 558 7.7% 0 0.0% 28 8.9% 586 7.7%
Total 7,240 16 313 7,569
All AcqDemo
Payout Statistics
(Presumptive Due to Time Excluded)
Average Salary Increase Average Carryover Average CA Award
Number of See Note 1 See Note 2 See Note 3
Employees Average Average Number
Analyzed Rating Delta OCS S % Receiving $ % $ %
Overall 15,320 80 1.5 $1,306 1.5% 5,850 $1,556 1.7% $1,058 1.0%
NH 14,319 82 1.5 $1,350 1.5% 5,275 $1,647 1.7% $1,089 1.0%
NJ 374 57 0.9 $687 1.2% 278 $729 1.3% $659 0.9%
NK 627 43 13 $676 1.6% 297 $707 1.7% $596 1.2%
Army AcqDemo
Payout Statistics
(Presumptive Due to Time Excluded)
Average Salary Increase Average Carryover Average CA Award
Number of See Note 1 See Note 2 See Note 3
Employees Average Average Number
Analyzed Rating Delta OCS S % Receiving S % S %
Overall 7,569 82 1.9 $1,349 1.5% 2,626 $2,060 2.0% $1,139 1.0%
NH 7,240 83 1.9 $1,378 1.5% 2,528 $2,103 2.0% $1,161 1.0%
NJ 16 63 1.4 $1,095 1.7% 3 $1,400 1.8% $737 1.0%
NK 313 46 1.7 $699 1.6% 95 $925 2.0% $660 1.3%
1 weighted average by base salry (capped at band max)
2 avearge based on those receiving, weighted by base salary (capped by band max), to include employees on retained pay
3 weighted average by total salary (capped by EX-IV cap)
CRI Funding Range: 2.00% - 2.26%; CA Funding Range: 0.81% - 3.33%*
*Based on negotiated written agreement with union

All AcqDemo Aggregate Results
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