


FROM
THE ARMY

ACQUISITION
EXECUTIVE

The Spirit of
Public Service

I would like to share with you my remarks upon
taking the oath ofoffice as the Assistant Secretary of
the Armyfor Research, Development andAcquisition
on May 29, 1998. I am also honored to serve as the
Army Acquisition Executive.

Thank you, Secretary Walker. Thank you all for com­
ing this morning. I am especially glad to see so many
from International and Commercial Programs-the
finest staff in OSD. Thank you to my friends and col­
leagues who are with me today. Thank you, Mom,
Barbara, Patrick and Mary Jane for being with me
always.
The site of this swearing in, the Hall of HeroC!s, must

call our attention to the service of our country. Few
of us will be tested in our service to America as these
heroes were. They served with special valor under
extraordinary circumstances. But a contemplation of
the efforts and achievements of those remembered
here should inspire our seriousness of purpose and
our dedication.

Public service and the military have always held
great meaning in my family. Both my parents were
Army officers in WWII. My father flew fighter planes
over Europe. After the War, he served with distinction
in the Air Force as a fighter group commander, wing
commander, base commander, program manager,
and director for development. My mother, Mary Alice
Hoeper, served in WWII as a flight nurse, ferrying the
wounded from that great war back to the United
States.

My wife's father, Ellsworth Fowler, was a Marine
and fought at Guam, Iwo Jima and in the battle of
Okinawa. I lived on Okinawa when my father was
assigned there and the scars of that great battle were
still plain to see a decade after my father-in-law
fought there. My mother-in-law; Mary Jane Fowler,
was also a Marine and served at Parris Island.

The spirit of public service runs through both sides
of my family and has always been a strong thread in'
the fabric of my life. I am especially grateful to have
this special opportunity for public service.

Today, America has the eighth largest army in the~

world. Our Army is the world's strongest because we
recruit superb young men and women, train them as
one team with one mission, and give them the best
equipment. When America sends her soldiers into
action to defend our country, to make peace, to keep
peace, we are putting our young men and women in'"
harm's way. The Army acquisition team must make
sure these soldiers have the eqUipment they need to
get to the action quickly, win decisively, and come
home safely. It will be my job to direct this team.
With leadership from our President, the Secretary of
Defense and the Secretary of the Army, with the sup-~

port of my family, and with the help of the great
SARDA team, I will do my best.

Thank you all for being here to witness the oath
that begins this service.

Paul J. Hoeper ..
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A HEAVY DIVISION
FOR THE 21 ST CENTURY

Introduction
Even the most casual srudent of current

events has noticed tbat tbe Army is in the
process of changing to meet new chal­
lenges. The end of the Cold War, a reorder­
ing of the international community, a "bow
wave" of information age technologies, and
military downsizing have combined to pro­
vide the opportunity to re-evaluate the divi­
sion as an organizational structUre. The
Army must move from a threat-based force
to a capabilities-based force able to domi­
nate acres the spectrum of conflict either
independently or as part of a corps, and
seamlessIy within a joint or combined envi­
ronment. As in the past, the goal is a
trained and ready force, able to serve any­
where when called, and prepared to win
the nation's wars.

In tbe lexicon of modem military doc­
trine, the Army division is the base organi­
zation for the conduct of sustained, inde­
pendent land combal operations. For
more than 2,000 years, there has been an
evolution of military formations capable of
conducting uch operations.

Evolution Of The Division
Probably the fust real division-like organi­

zation on the battlefield was the Roman
legion--a 6,000-rnan organization of com­
bined arms, articulated coborts, and Cen­
ruries capable of independent operations.
Throughout history, military formations
have combined arms, reorganized head­
quarter,;, revolutionized tactiCS, and fielded
units to operate in varied terrain against
numerous enemies, independently and
with otber,;. Arrtties, corps, divisions, and
regiments have served nations as their inde­
pendent operator,; on all kinds of battle­
fields.

For most of U.S. military history, the
Army's nuclear organization was the regi­
ment-several battalions of the same type

occasionally reinforced with other arms
and tasked to perform missions on the
American frontier across the spectrum of
conlliCl. The United States adopted the
modern division with the passage of the
National Defense Act oOune 1916. Within
2 months of America's entrance into World
War 1, the Firsl Expeditionary Division was
en route to France. It was organized on a
square structure with two inf.tntl1' brigades,
each having twO regiments. Each infantl1'
regiment was composed of three battal­
ions. The division strength was 28,000
troops, which gave it considerable striking
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and sraying power. After the "great war's"
end, the War Department retained the
Square Division witb a reduced strength of
22,000 troops.

The technological advances during the
1930s made the Army re-examine its divi­
sion structure. It adopted what it called the
Triangular Division in 1940. II was much
leaner-about 15,000 trOOps-with three
regiments of infantry having three rille bat­
talions each and no brigade headquarters.
Assorted combat support and logistics were
intrinsic to it as weU as customary arrach­
ments of pecialized support for particular
missions.

Since that time, tbe American division has
undergone other changes; from the
Triangular Divi ion to the Pentomic
Division of 1957-62, the Reorganization
Army Division (ROAD) of 1964-84, and the
Army of ExceUence (AOE) , still fielded
today.

The Pentomic Division was modeled witb
tactics and organizations thought to be
required for atomic war. Success would
depend on high mobility, rapid communi­
cations, and devastating combat power
rather than massed troops. Each of the
infantl1' and airmobile divisions had five
self-sustaining battle groups (larger than a
battalion but smaller than a regiment) that
could be employed individually or in com­
bination. As time went on, the Army per­
ceived that the Pentomic Division, while
lithe and mobile, lacked depth. Other
d igns were tested in early 1962. These
evolved into the ROAD Divisions, of which
five were evenrually organized, all. with
about 15,000 troops, including infantl1',
annored, airborne, mechanized, and air­
mobile.

The technical and cultural upbeavals of
the mid-1970s caused the Army to re-exam­
ine the ROAD structure. After considerable
study, the AOE was designed and fielded
between 1984-86. Major pieces of this
design had been part of the divisional re­
evaluation that comprised Division 86.

~
These studies conceprualized a heavier divi- ""'1
sion of about 20,000 troops, and a light
infantl1' division (which would rum out to
be the centerpiece of the AOE), a three­
brigadeo~tionwith nine battalions of ­
infantl1' and an end-strength of about
10,800 troops. This light division was '"
designed specifically to respond to contin- «'

gency missions where early response was
thought to be critical It is tbe AOE that is
being restructured today for the same rea­
sons that earlier divisions were restruc-'
rured, to accomplish the rttission, take
advantage of technology, and satisfY tbe ~

national military trategy. ~

Development Of The
Army XXI Division ~

During a 5-year period, the U.S. Arm
Training and Doctrine Command
(TRADOC) held seminars, conducted!J
analyses and, most recently, ran a series of ~
advanced warfighting experiments aimed at
restrucruring tomorrow's Army. In March
and November 1997, TRAnOC conducted,
first, a brigade-sized live experiment and
then, a division-sized computer exercise to
test dOCtrine, training, leader development~
equipment, force design, and personnel.

The new heavy division, the Army XXI
Division, is unique because of its smaller
size (about 15,000 troops), its smaller and....
more compact combat elements (45 com­
bat platforms in maneUver battalions), and
its reliance on digital technOlogy and com- ~
pUlers. Its size makes it more rapidly
deployable. Its ability to share information
horizontally and vertically across the banle- "
field makes it capable of sustaining a rapid'.
tempo of planning, preparing, and execut­
ing operations as weU as sustaining and
recovering from operations. Its modular
organization also contributes to its veIliatil
ity for specific missions. In addition, the
new division entails much greater integra­
tion of the active and reserve components.•
Overall, it is agile, lethal, increases warflght­
er survivability, and has the organizational
capadty for whal is called "mental agility.» -

Improved Factors Of The
Army XXI Division

Battle Command. Tbe revolutionaJY
capabilities of tbis division are man.iJested
in its command and contrOl systems. A
common picture of the battlefield wiU be
shared aero the division, answering three-­
very important questions; Where am I?

011

l"ly-A"gust 1998



3AnllY RD&A

Logistics. The ability to sbare an accurate
view of the status offriendly forces from the
front to the rear of the division area has dri­
ven an enti.rely new logistics concept. The
Army XXI Division will be able 10 centralize
numerous logistics nodes at the Divi ion
Support Command. Completel)' transpar­
ent equipment status with digitized com­
munications wiJl enable logiStics to be
focused and efficiently distributed "jUSt in
time" rather than stockpiled "ju t in case."
As a result, maneuver units' logiStics ele­
ments need not be intrinsic, but can be
direct support to infantry, tank, and engi­
neer commanders. Forward upport bat­
talions will field multifunctional forward
support companies that provide aU types of
organizational and direct support to
maneuver bartalions.

Conclusion
The division is the smaUest Army unit that

includes elements of aU branclle and is
capable of sustained independent combat
operations. It can be much more or much
less dIan d,at. To those soldiers who
remember as far back as World \'(f,rr 11, their
division represented the defining organiza­
tion of tlleir lives. Less than ; years ago,
conversations among members of the
senior Arm)' leadership after the Gulf War
revealed a close association with and pas­
sion for the division. The division is d,e
unit thar soldiers most identify with-their
largest cohesive aUegiance-an embodi­
ment of the Army fumil)'.

For many reasons, the division is the base
piece of Anny XXI. The su tained support
and conduct of independent combat oper­
ations across the spectrum and within a
combined and joint environment wiU
remain the raison d-etre of the heavy divi­
sion. Although smaller fonnations may
periodicaUy operate independendy, the
division is likely to remain the dominant
force that exercises command, control,
direction. and sustainment of military oper­
ations in any theater for dedsive cOlnbat in
ti,e early 21st century.

II is important. however, to remember
that this latest dJviSion i not the final
answer for the U.S. Army in the 2\ t centu­
ry Major break1.hroughs in propulsion,
lightweight annor, power supplJes, infor­
mation distribution. and other :lfCas awair
enabling l1ardw-Me that can be incorporat­
ed into the force. The battlefield of the
mid-21st century wiU be vastly different as
wcU. The processes that drove the creation
of d,e AmlY XXI Division will continue to
drive It developmental process that will link
Army XXI wiill the division of Army After

ext. What wiU that Army look like and
what will it be capable of doing? M t lJk.e­
I)', it will be a mixture of the mental agility
of Army XXI and a physical agility from new
tedlnologies, new organizations, and con­
cepts not )'et perceived. The Army is on a
journey into the future-Army XXI is a
large step, but onl)' a step along the way.

In the lexicon
of modern

military doctrine,
the Army division is

the base organization
for the conduct of

sustained, independent
land combat
operations.

squads) dismounted organization in the
platoon in place of the 2 X 9 + 5 platoon
(rwo nine-soldJer squads. and a fi,'e-soldier
machine gun ream).

'Ole division aviation assets include an
attack helicopter battalion (Longbow) and
a lift battalion (Blackhawk). Two of the
three companies in the lift battalion will be
from the Reserve component-an unprece­
dented integrdtion of the Reserve into an
active division.

Fire Support. The division aniller)' fea­
tures a new generation of cannon artillery
(Crusader) as weU as general upport rock­
et arriUery (Multiple Launch Rocket
System). Because the Fire Support Team­
Vehicle and Combat Observer Lasing leam
have been improved, forward observers
below company level will not be used.

Mobility/Counter MobilityISurvivabllio'.
The engineer structure of the division has
been redesigned so that an engineer battal­
ion is intrinsic to each maneuver brigade.
-l1le engineer planning and coordination
effort will re ide in the division's engineer
planning cd!. The key enablers in the
redesign of the engin.eer battalions are the
Grizzly and the Woh'erine. These systems,
enabled by situational awareness, will aUow
the Army to be more efficient by redUcing
Mine Clearing Une Charges and
assault/obstacle platoons. The intrinsic
dlemical capabilJties of the division are lim­
ited to detection. Decontaminarion and
smoke generation tasks have been passed
back to corps.

AirDefense. 'l1le air defense battalJon will
receive the new Linebackers (Bradley with
Stinger pods in lieu of Tube Launched.
Opticall)' Tracked, Wire Guided Missile
launchers) and will lose its Man Portable Air
Defense (Stinger missile) platoons. The
new Sentinel platoon (a low-level air
defense radar system) will add a consider­
able amount of automated command and
control to the integrated air defense system
across d,e diVision area.
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Where are my buddies? Where is the
enemy? Tbis wiU confer on the division an
unprecedented ability to fight when and
where it needs to, to mass d,e effects of its
firepower rather than the forces them­
selves, to protect itself, and 10 sustain itself
efficiendy. 1echnoJogy and dJgitizatiOn
bring this mental agility to the fore.

Information technology has had an extra­

~ ordJnary impact on the military decision-
making process as weU. A common appre­
dation of the battlefield, the enemy situa­
tion, and the friendly situation are aUowing
commanders to rapidly assess. deCide, dis­
seminate, and execute plans. In addition,
the same capabilities aUow the plans to be
rapidly and, if necessary, radically modified
on short notice in the event that the situa­
tion changes. As a result, our command
and control nodes are changing. becoming
more flexible and functional.

The net effect of this infonnation e.xplo­
ion is a "generation gap." \X/hile my gen­

eration is moving slowly on the information
technology path, our younger soldiers.
non-commJssioned officers, and commis­
sioned officers are roaring along a super­
highway. 11le accuracy of information, rep­
resented by icons on a computer screen, is
trusted by younger soldiers who grew up
with such tools, while my "analog genera­

.. tion" is slow to act at times. Where my ana­
log generation would seek to confll"m
before acting, the younger generations
ha\Ye already acted.

lmelligence. The intelligence and recon­
naissance units within the division are the
cavalry squadron, the military intelligence
(Ml) battalion, and the brigade reconnais­
sance trOOp. The cavalry squadron will

~ field a combined ground and air reconnais­
sance capability built around MlA2 tanks.
the Future SCOUl Combat ystem (FSCS),

~ and d,e Comanche helicopter. Brigades
- will also have a ground reconnaissance

capability in a troop of FSCSs. The MI bat­
ta1Jon will employ tactical unmanned aerial

• vehicles such as the Outrider; ground
radar; links 10 higher echelon inteUigence
gatherers IJke the Joint ervices Target
Acquisition R.1.dar System; and ground­
~based common sensors.

Maneuver. The maneuver elements are
more deployable and take advantage of

, enhanced capabilities. The ground maneu­
ver battalions are limited to 4; systems,
which was accomplished by elJrnjnating a
company. 1ests have shown that the
enhanced capabilJties of the new systems
coming online (the M2A3 Bradley Infantry
Fighting Vehicle (modJlled for Operation
Desert IDem) and the MlA2 System

• Enhancement Program Abrams tank) cou­
pled with improved situational awareness

• makes the smaUer maneuver battalion
more effective than the unimproved
maneuver battalion. In d,e med1anized
infuntry battalions, the number of infantry­
men the platoon fields was increased by

~ opting for a 3 X 9 (three ni ne-soldier
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SIMULATION-BASED
ACQUISITION:

A GOOD THING,
BUT HOW DO WE GET THERE?

By LTG Paul J. Kern
and Ellen M. Purdy -

Introduction
The Deputy Under Secretary of

Defense (Acquisition and Technology)
and the Defense Systems Affordabiliry
Council have both committed to simula­
tion-based acqui ltion (SBA) a one
means of bringing about desired reduc­
tions in total ownership cost (I'OC) and
system developmenr time. The Army
also believes SBA is a means of achieving
tho e goals. For the Army, SBA is more
than just acquisition. Reductions in
TOC and shortened development cycles
will not happen through the efforts of
the acquisition community alone. These
goals can only be met in the Army
through the combined efforts of the
requirements and training communities
as well as the Acquisition Workforce. For
this reason, SBA for the Army is an ini­
tiative called SMART-Simulation and
Modeling for Acquisition, Requirements,
and Training.

Like SBA, SMART is about integrated
product and process development
enabled by the robust use of modeling
and simulation (M&S). It is also about
the eamless lraJ1Sfer of data and interop­
erability of M&S throughout the require­
ments, acquisition, and training commu­
nities. The assumption here is that seam­
less data transfer and interoperability of
M&S is desirable. This assumption is
based on the successe demonstrated in
the commercial world with ctle digital
developmenr of the Boeing 777 and the
Chrysler Dodge Intrepid. Boeing was
able to achieve a nominal 60 percent
reduction in rework over previous
airCraft developmenr programs. Chrysler
reduced its Intrepid development time by
20 percent, which resulted in savings of

75 million over previous model devel-
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opmem. The challenge facing the Army i
how to achieve the desired imeropernbility
while simultaneously reducing develop­
ment time and co t.

Vision
The Army's vision for SMART is a

process in which we capitalize on rech­
nology to address the issue of the majori­
ty of life cycle costs being determined by
Milestone I, and the exce ive time
reqUired to field our SYStems. Wim tech­
nology advancemenrs in me M&S world
such as second generation image genera­
tors, personal computer processing
speeds of 330 megahertz and even 1.2
gigahertz, and memory capacitie of 1
gigabyte RAM, we are poised ro achieve
geometrically increa ed efficiencies in our
requirements, acquisition, and tr:tining
processes. Much like me calculalOr mat
proVided a tremendous leap in productiV­
ity over slide rules, M&S will provide a
imilar advanrage m'er technical drawings

and hardware prototypes.
Harnessing technology to help perform

the job of equipping the workforce starts
with the requirements community, or
combat developer. Powerful M&S analy­
sis tools are available and are being devel­
oped 10 conduct the analysis needed 10
identify our capability needs. These same
tools can and should be used to assess
proposed deSign alternatives on a comin­
uous basis. By using M&S technology to
facilitate greater interoperability between
the requirements and acquisition commu­
nities, we can accomplish risk reduction
from the outser. The user community is
not always in a position to know what it
can and cannot ask for in term of perfor­
mance. Early interaction between the
combat and materiel develOpers during

,
~

requirements development results in ""
more realistic expectations technological-
Ly, greater understanding of the require­
ments by the materiel developer, and
greater optimization in COSt and perEor- ...
mance tradeoffs.

Building on mutually developed 1
requirements, the materiel developer ..;
evolves higher fidelity digital representa­
tions of the propo ed system. The tr:tin­
ing community can simultaneously u e
these models to train crews and ready
forces virtually by the time the first sysrem
rolls off the a sembly line. Analysis of thiS f
virtual training can then be used to assess
and refine doctrine, which may in turn
have an impact on the e\1olving system.:
design. Making use of M&S rechnology
and reusing this tecllnology for multiple
purposes is how [0 instill e.fficiencies into
the proces to reduce TOC and develop- ,
ment time and, more inlportanrly, pro­
duce a higher quality system.

The Challenge
Chrysler, Boeing, and other manufactur-

erS have successfully trnnsitioned from a
conventional, sequential acquisition,'
process (in which concept developers
pass off to de igners, who pass off to pro­
duction, etc.) to an integrated digital
process. The transition for the Army, -',1
while haVing a similar ultimate end state,
must by necesSity follow a different parh.
Industry predominantly builds then sell
itS products, and then seeks to maximize <

CUStomer atisfaction and production vol­
ume while redUcing costs. While the I'
Army shares similar goals such as cus­
tomer satisfaction (or in this case an
appropriately equipped soldier) and
reduced costs, it has orner concerns such
a optimizing logistics, training, and bat--

)
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Army Follow Through
Change is not eas)', and trying to imple­

ment SMART promise to be a significant
challenge. The Army acquisition leader­
ship is committed to meeting this chal­
lenge. InStitutionalizing SBA,lSMART is a
specU1c objective identified in the Army
Acquisition Strategic Management Plan.
Responsibility for executing this objective
i as igned to the Office of Asse sment
and Evaluation, Office of the Assistant

ecretary of the Army (Research,
Development and Acquisition) and pro­
gram executive officers. Through melt
efforts, the acquisition commuruty will
work with the requirements and training
communiries to identify me infrastruc­
ture, process, and cultural changes neces­
sary to institute SMART.

established limited IDE. PM Crusader
has initiated an mE that aJIows direct
access to data by geographically distrib­
uted entities to include the PMO, the
prime contractor, subcontractors, Benet
Lab , )Uma Proving Ground, and the Army
Researcl, Laboratory. Establishing a digital
environment provide direct access to data
and allows stakeholders to accomplish
their functions in a mOre efficient manner.
It is easier to track the perturbation of a
change throughout all functional areas.
\Vhen a design engineer makes a change in
the system design, the cost function can be
used to determine the cost implications of
me mange, and the logistics function can
be used to explore me impact of the
change on supportability. The engineers
can assess the impacts of the change on
manufacturing the system, etc. The IDE
provides the means to more efficientl)'
manage all of the aspects of the program
because it provides the tools to support all
of the interrelationships between the dif­
ferent business and a.cquisition functions.ed centrally, but much of it can be imple­

mented on a decentralized hasis.
The Paperless I'rogram Management

Office (PMO), which has been endorsed
by tI,e Deputy Secretary of Defense in a
JuLy 2. 1997, memo, "PoliC)' for the
Transition to a Digital Environment for
Acquisition Programs," is a concept that i
very similar to SMART. Whereas SMART
focuses on cond ucting the actual func­
tions of requirements development, sys­
tem design, production, etc., in a digital
environment, the Paperless PMO address­
es the business functions of program man­
agement, contracting, budgeting, etc., in a
digital environment. Because PMOs are
required to be "paperless" by ti,e year
2002. an infrastructure must be in place.
It only make ense mat this infrastructure
supports the needs of SMART as well as
the business functions of acquisition.

As currently conceived by the Anny, the
Paperless PMO infrastructure wiU be execut­
ed in a decentralized fashion. Each PMO
wiU implement an integrated digital envi­
ronment (IDE) that best meet5 it5 needs. To
suppon SMART, this IDE mu t allow for
interoperability of M&S and seanlless dam
flow among stakeholders to include other
PMs. Such interoperability will come via the
implementation of standard, protocols,
and policies that make up the pan of the
infrastructure that is centrally executed.

On first glance, the chaUenges inlJerent
in evolVing a SMART culture, establishing
digital environments, and passing data
seamlessly to aU stakeholders, eem over­
whelming. These are not trivial chal­
lenges, but they can be mel. The Arm)' is
al.ready applying M&S technology to the
requirements, acquisition, and training
praces es. We understand how to use
M&S tOols to support the need of each
commuruty. Now the lools and processes
have to be integrated.

Several Army programs have already

By using
M&S technology

to facilitate
greater interoperability

between the
requirements

and acquisition
communities,

we can accomplish
risk reduction

from the outset.

tie worthiness. So just how does the
Army effect its own transition>

. Paperless Program
Management

Understanding the role of M&S technol-
... ogy and the stakeholders involved in the

process, while necessary for SMAR1: is not
sufficient. A digitally integrated infra­
structure, which supports the analysis of
concepts, multiple design iterations, and

~ virtual rraining, must be initiated. Some
of this in.frastructure muSt be implement-

Stakeholders
The nrst step in transitioning to SMART

is the recognition that it requires the huy­
in by all stakeholders (requirement ana­
lysts, training community, etc.), nOt juSt
the acquiSition community The next step
is the recognition that the SMART process
i iterative and interdependent, with par­
ticipation by all stakeholder throughout
the life cycle. This interdependence is
mOre easily recognized and harnessed
with the support of M&S technology.

It is entirely possible that the tools avail­
able at the time shaped the traditional
approach to acquisition. Because the tools

.. did not lend themselves to complex interac­
tions, the prace s was simplified to the one
step at a time approach to be manageable
(concept exploration, then design, then

_ production, and then support). Toda)',
because of tremendous computing capabil­
ity, we can more easily hanrlJe a complex,
multifaceted process. A useful analogy is
the advent and implementation of stealth
technology. The concept ofstealth was first
explored dUring World War [J, but it wasn't

.-' until computing technology was advanced
enough to run the hundreds of calculations
needed to identify the desired angles to
reduce radar signatures that actual stealth
aircraft couLd be developed.

It is time once again for available tools
and technology to shape our process.
Because we can model complex sy tems
and behaviors, we can explore ti,e inter­
dependencies among the requirements,

...-acquisition, and training functions to
develop an optimized system. We can
pass data seamlessly from one community

, to another, which adds a dimension of
efficienC)' previousJ)' unavailable. Models
and simulation allow us to assess differ­
ent tactiCS, techniques, and procedures

~ and their interaction with technology.
Becau e of the ability to analy-Le the
impacts of doctrine and technology in

__ battlefield scenarios, we can refine rrain­
ing at individual, crew, and collective lev­
els. Suddenl)', issue that we tended to
hanrlJe sequentially can be addressed

, imuLtaneously. Through SMART, wbich
incorporates the robust use of M&S tech­
nology, me Army i now in a position to
deal wim the requirement identification,
development, and fielding of a s)'stem as
a whole rather than one piece at a time.
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ble, affordable. inJ) rmation-based force.
As an example of his vision of Army acqui­
sition, Kern Cited the achievement of the_..
Chry ler Corp. in its "100 percent elec­
tronic" development of d,e Dodge
Intrepid. Chrysler succes fully used
Computer Aided, 3-D Interactive
Application, a software progtanl, to per·
form concept exploration and design
development for the new Intrepid model.
Chrysler seamJes Iy transferred the design •
data for the fully modeled car to the pro·
duction floor. This netted a 20 percent
reduction in development time,

Kern encouraged program managers
(PMs) to break new ground in fielding sys­
tems that are developed, evaluated, and
manufactured through SBA. He empha­
sized that the necessary technology and
expertise are now available and that noth­
ing is impeding the Acquisition Workforce
from accomplishing what Chrysler accom·
pLished. He also challenged symposium
participants and dedsionmakers to con­
verge on a single digital representation of.
the batdefield in which to virtually te t and
train. Kem specifically pointed out how
the Army has purchased terrain models
multiple linles, a less efficient use of
resources man SBA. He also challenged
PMs to identify ways of capitalizing on the
proce ing power that is automatically
fielded wim the Army's weapon systems. ­
Furthermore, Kern cautioned PMs to
ensure that simulations used for training

The Office ofAssessment and Evaluation,
Office of the Assistant ecretary of the
Army for Research, Development and
Acquisition (OASARDA), sponsored the
U.S. Army Simulation-Based Acquisition
( BA) Symposium earlier this ycar in
OrL.'lndo, Flo The symposium provided
AnDy leaders their first opportunity to dis·
cu s the concept of BA and its impacts on
the Anuy acquis.ition process. SBA, as
defined by LTG Paul J. Kern, DirectOr, Army
Acquisition Corps, is the integrated process,
culture, and environmenr through which
quality products are rapidly and economi­
cally developed, fielded, and sustained.
Kern, tbe keynote speaker, rated that
modeling and simulation (M&S) is a key
enabler of SBA.

Hosted by the U.S. Army Simulation,
Training, and Instrumentation Command
(STRlCOM) th.e symposium opened with
welcoming remarks by James Skurka,
Deputy to the Commander, STRICOM, Dr.
Patricia anders, Director, 'lest, Systems
Engineering and Evaluation, Department
of Defense (DOD), provided the Office of
the Secremry of Defense vision for SBA.
She likened the implementation of SBA
within DOD to a revolution in acquisition.

he noted that SBA bas the full support of
Dr, Jacques Gansler, Under Secretary of
Defense (Acquisition and Technology), and
the Defense Systems A/fordability Council.

Kern indicated that SBA is the vehicle
through which the Army Can field a capa·

By Ellen M. Purdy,
Paul D. Amos, and

Sean P. Keller
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STlUCOM sees its role in making SBA an exe­
cuted realiry. STRICOM is poised to be a
major player throughout the Anny in mak­
ing SBA work. COL Lavine closed the sym­
posium with wrap-up and congratulatory
remarks.

The symposium was credited with bring..
ing together decisionmakers who are key
to making SBA more than JUSt another
directive, but rather a real, ustained effort
at embracing a new business model for the
Army. While all agreed that there is much
promise in SBA, everyone recognizes that
for it to work there must be a fundamental
shift in culture and the way new systems
are procured. That challenge was present­
ed by LTG Kern and echoed throughout
the 2.<Jay symposium. Now, it is up to
every Army acquisition professional to exe­
cute the direction given by LTG Kern and
make SBA the means through which we
equip the force.
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COL William Kuffner, PM, Patriot
Progr.un, discussed how M&S has been
used extensively on the PAC-3 Program in
end-to-end simulations to develop the sys·
tem. lTC Damian Bianca, Product Manager
for FOIT, discussed how the FOIT devel­
opers see SBA as a fully integrated simula·
tion and test approach that minimizes test
resources, reduces risk, reduces develop­
ment and sustainment costs, and uses a
family of simulations throughout the sys­
tem life cycle. He alw nOted the impor­
rance of taking advantage of opportunities
for leveraging, linking simulation require­
ments to suppOrt spedfic events, evaluating
needs vs. capabilitieS, and being prepared
to spend money upfront.

The second day of the symposium
focused on the environment in which SBA
will thrive. COL Mike lavine, Chief,
Analysis Division, Office of Assessment and
Evaluation, OASARDA, spoke on how to
plan for SBA through the use of the SSP.
LTC Eari Rasmussen, Acquisition Career
Management Office, OASARDA, discussed
what is being done in the education arena
to berter prepare the Acquisition Workforce
for the challenges involved in adopting new
acquisition reform initiatives and, more
spedfically, harnessing the power that M&S
provides to PMs.

The remainder of the second day provid­
ed participants "real world" experiences on
how M&S, when planned accordingly, can
provide an exponential benefit to a pro­
gram throughout its life cycle. This was evi·
denced by presencations on the Grizzly,
Improved Cargo Helicopter, Bradley and
Comanche Programs.

Critical to the success of SBA is how much
impact it can have on the T&E proce . In
his executive summary, Dr. John Foulkes,
Director, Test and Evaluation Management
Agency, said, "The T&E communiry should
strive toward implementing an integrated
process in support of acquisition through
which qualiry producrs are rapidly and eca­
nomically developed, fielded, and sus­
tained." Dr. Hank Dubin, Technical
Direeror, U.S. Army Operational Test and
Evaluation Command (OPTEC), stated that
there have been key changes in T&E phi­
losophy. For example, OPTEC no longer
conduCtS testing to "pass or fail" a system,
but rather focuses testing on what the
acquisition team needs to learn about the
system. Likewise, system evaluation focus­
es on capabilities and shortfalls that may be
encountered when the system is fielded.

Dr. Edward Haug from the Universiry of
Iowa, along with Dr. Nancy Bucher, Aviation
Research, Development and Engineering
(ROE) Center, and Art Adlam, Tank­
Automotive ROE Center, discussed the var­
ied uses of M&S in ROE, and how these uses
can provide a solid base from which to fure­
cast and plan investment strategies.

The second day concluded with an
overview from James Skurka on how
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do in fact accurately reflect the capabilities
of the system represented.

1he keynote addre was followed by a pre­
sentation from Dr. Herbert K. Fallin Jr.,

I,.. Director of Assessment and Evaluation,
OASARDA. Fallin spoke on how the simula­
tion support plan ( Sp) is the PM's M&S

..... management tool for executing an SBA pro­
gram. He provided examples of the M&S
tools PMs can use in developing their sys­
tems, including end-to-end digital simula·
tion, virtual prototyping, force-on-force mod-

• e1s, compurer-aided design, and computer­
aided manufactUring. Reinforcing Kern's
message that technology and expertise to
implement SBA already exist, Fallin provided
specific examples of each of the tools.

Vern Bettencourt, Office of the Depury
)- Under Secretary of the Army (Operations
i Research), focu ed on the role of M&S in

test and evaluation (T&£). Bettencourt
scated that M&S can be used to assist in test

• planning, expansion of system knowledge
beyond what is obtained through tradi­
tional testing, and the reduction of live-fire
te ting through undersranding of vulnera-

• biUry issues.
Following a senior leadership panel, a

forum was held on planning and program­
> ming for SIlA- Ellen Purdy, Office of the

Direeror fur Asse mem and Evaluation,
OASARDA, presented a briefing on how to
plan for M& using the SSP. Allan Zumbach,

~. ystems Simulation Manager, Close Combat
Anti-annor Weapon ysterns Project Office,
discussed the process by which the Follow.
on-ta-Tow (FOTT) Produer Team developed
their SSP and bow they are using it as an

~elfective management tool. The forum alw
fucused on model verification, validation,
and accredication (yV&A) with briefings on
Army policy by William Dunn, Army
Modeling and SinlUJation Office, and on

~how to conduer cost-effective W&A by Dr.
Paul Muessig, Director, Joint Accreditation

~ Support Activiry.
The afternoon ession addressed how

M&S is being applied throughout some of
the Army's acquisition category (ACAT) I
programs--Comanche, Crusader, PAC-3,
~and FO'IT. In addition, BG Robert
Armbruster, Deputy for Systems

..AcquiSition, .S. Army Aviation and Missile
Command, spoke on how M&S supportS
acquisition. BG Joseph BerganlZ, Program
Manager, RAH-66 Comanche, explained

w M&S has been used throughout the
manche's life cycle as a tool to reduce

cost and schedule risk, and save research
and development and procurement dol·

'lars. COL Wtlliam Sheaves, Crusader PM,
explained that the Cru ader team uses the

.. SPas a roadmap for achieving the benefits
of SIlA- He added that the primary chal­

, nge is how to combine testing and M&S
in a way that will continue to leverage the
savings in time and resources that M&S

_generates, while satisfying the decisionmak­
ers that requirements have been met.



Leveraging Simulation-Based Acquisition...

THE
VIRTUAL

ENVIRONMENT

Introduction
As we move into the 21st century, we

need to modernize our current weapon
systems; develop and deploy new systems
required for 21st century operations; sup­
port those systems effjciendy and effec­
tively; and do all these things at a lower
cost and within a drastically reduced time
cyde. Simulation technologies, which
have been used to create virtual environ­
ments for training our forces, need to be
leveraged strategically to help us reduce
the risk associated with new products and
processes. Ibis can be achieved by saving
time in the development and production
phase of new systems and by making
effective use of scarce and increasingly
expensive resources.

Today's National Security
Environment

The Department of Defense (DOD) is
faced with some formidable tasks. With
the fall of the Berlin Wall and a perceived
diminished threat, we have been able to
reduce our active force by about 700,000
troops-approximately one-third of our
active military. To put this in perspec­
tive, the 700,000 troOps we cut is more
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than the combined number of troOps in
the British, German, Dutch, and Danish
armed forces.

This reduction gave the American peo­
ple a considerable peace dividend
because it allowed us to reduce our
Defense budget by nearly 40 percent. As
a result, we now spend less of our
national wealth on defense than any
time since before World War U. With lots
of hard work, we have managed this
huge drawdown and created a signifi.
cantly smaller, but "pound.for-pound,"
an even more capable, ready force. It's a
good thing we did because in the wake
of the Cold w.u- carne not peace and sta­
bility, but ethnic and religious conflicts,
failed states, widespread instability,
humanitarian disasters, and naked
aggression.

As a result, during the past 4 years, our
Armed Forces have engaged in more
than 40 separate operations around the
globe-some small-scale operations,
others quite significant.

The United States entrusts its military
and civilian leaders with the lives of irs
sons and daughters. We are committed
to giving them a fair and decem environ-

mem in which to protect U.S. interests ,
wherever they might be challenged.
That's why readiness must be of great
concern to all of us - today's readines, •
training's emphasis, and tomorrow's \
readiness, the focus of our acquisition oof
and testing.

Quadrennial Defense Review -'
And Joint Vision 2010 1

The first step in maintaining readiness in ~

the future is to assess future needs. Guillo •
Doubet, a 19th century French statesman
and philosopher, said, "Victory smiles
upon those who anticipate the changes in .
the future character of war, not upon
those who wait to adapt themselves after •
the changes occur." This is what we
attempted to do in the Quad.rennial ..-<
Defense Review (QDR) completed about a
year ago. From now to the year 2010, our
forces in the field will likely face a wide'
array of threats ranging from terrorists, to
rogue states eqUipped with weapons of 1

mass destruction, to potent regional pow- ...
ers. Beyond tbat period we may even face ...
a peer competitor, another power with
the resources to challenge us on a global •
scale. <

1n ucb a world, with our considerably
smaller forces, we must remain ready for ~
threats to our interests and be prepared ..
on short notice to execute a wide range.
of tasks, from assisting with humanitari­
an disasters here and abroad, to peace­
keeping, to the mo (challenging region-
al conflicts. Firsl and foremost, however,
our forces must remain ready, manned,~
and equipped to win our nation's wars.

Recognizing that the world continues ..
to change rapidly and that we cannot.....
predict the challenges that might'
emerge from the world beyond the time
lines covered in normal De.fense plan-. .
mng and budgets, our strategy accepts
such uncertainties and prepares our
Armed Forces to deal with them. Our'
approach retains sufficient force struc- ~
ture to sustain U.S. global leadership~

and meet the full range of today'
requirements. At the same time, we..
must invest in the future force with a
focused modernization plan that
embraces the revolution in militarY ~
affairs (RMA), and introduces new S}\>­

(emS and technologies at the right pace.
The programs we are undertaking now

to exploit the potential of information.
technologies and leverage other advanc­
ing technological opportunities will
transform warfighting. We want our me~ ..
and women to be the masters of any ~i~ •
uation. 10 combat, we do not want a fait
fight. We. want capabilities that will give
us a decisive :ldvantage. Joint Vision-.
2010 describes four new operational

l"ly-A"g"st 1998--
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ness chaUenges in training has been the
use of simulation to augment combat
training. Army Chief of Staff General
Dennis Reimer put i[ this way, "What
we're trying to do is create 'virtual veter­
ans'-people who will not be experienc­
ing the rigor:; of combat and the rigor:; of
being under pressure for the first time
when we send them on operations." Th
use of virtual environments for training
h~ ~mutted cost-effective leveraging of
training dollars while enhancing the
learning situation. Simulation-based
training has proven to be a major con.
tributor to readiness.

Similarly, in addressing the experimen­
tation challenge in defining new
warfighting concepts, the Army has
drawn on simulation and infonnation
technologies. In advandng tile Army
toward the concepts of Force XXI and
the Army After Nexr, key stepping stones
to the future have included the 1997
Advanced Warfighting Experirnenr and
the J?ivision Advanced Warfighting
Expenment. Virtual environments were
key to these experiments.

The acquisition community needs to
move into the virtual environment to
meet the modernization and affordabili­
ty cllallenges of Joint Y1sion 2010 and
the revolutions in military and business
affairs. To do so, we need to conceive
design, develop, test, manufacture and
train first in a computer-in a virtual
environment.

For example, the U.S. Army Tank-auta­
motive and Armaments Command
Research Development and Engineerin~
Center's (TACOM-YARDEC) Virtual
Prototyping Group is using simulation­
based acquisition (SBA) strategies [0

investigate the dynanlic performance of
ground vehicle throughout the vehicle
development, testing, and fielding life
cycle process. State-of-the-art, high-per­
formance computing facilities are aUow­
ing the integration of virtual prorotyping
and dynamic modeling expertise into a
complete wheeled- and tracked-vehicle
system simulation capability. They are
routinely caUed on to provide modeling
and simulation (M&S) support [0 pro­
gram executive officers, program man.
agers, industry, academia, and other
R&D centers to evaluare the tability,
handllOg, and ride performance of
essentially all types of vehicle systems.

TACOM-TARDEC is effectively using vir­
tual environments to evaluate new
designs prior ro selection and testing;
suppOrt developmental and operational
testing; evaluate field mishaps and acci­
dem situations; and investigate configu.
ratIon management changes, product
,mprovement programs, and alternative
payloads.

The programs we are
undertaking now

to exploit
the potential of

information
technologies

and leverage other
advancing

technological
opportunities
will transform
watiighting.

These must be matured and developed
lOra new weapons and systems for RMA.
We definitely have a significant joint
modernization challenge.

o A fourth e enrial element for the
straregy, and perhaps the most difficult
is that our programs must be fiscaUy exe:
cutable. For [he past several years, our
Defense program has suffered from
unrealized expectations with regard to
modernization. We can no longer put
off dealing with the cost of moderniza­
tion as we have during the past 10 years
as our procurement account dropped by
70 percent.

The effect of such procurement reduc­
tions on the ultimate user of the equip­
ment, i.e., the soldier, sailor airnlan or
marine, must not be und~restima~ed.
One can readily calculate-by diViding
the value of aU DOD tangible assets
(exclusive of land and buildings) by the
annual reinvestment in those same
assets-that the average irem of military
equipment in America's inventory wiU
have to last 54 years! Thi, in a world
where technology generaUy has a "half.
life" of from 2 to 10 years, and combat
casualties are directly related to the qual­
ity of technology employed. Our fourth
challenge ;s to accomplish the first
three challenges affordably by taking
advantage of the revolution in business
alIair:; (RBA) that has occurred in the
commercial world.

Vl1'tual Environments
One of tile strategies the DOD has

been using effectively ro meet its readi-

concepts: dOminant maneuver, precision
~ngagement, full-dimensional protec­
non, and focused logiStics. Together,
they promise ignificanr advanrages in

, any operational environment, something
~ we call "full pecrrum dominance." In

sum, we will continue ro eek the best
""people .our nation can offer and equip

them WIth the besr rechnology Our scien­
ti ts and engineers can produce.

The Challenges
To bring home to the acquisition com­

munity the implications of the QDR and
joint VISion 2010, we should consider
the critical enablers of Our straregy and
the challenges they pose.

o Quality people, superbly led, are our
.. mp l critical asset. Continuously train.

Ing them to be the best warriors in the
world will remain among our top priori-

,ties. Advanced joinr operational con­
cepts and new technologies will increase
the complexity of operarions and
require new and different skills. To

• mainrain proficiency in the wide variety
of required missions and tasks in a joint
enVll"onment, units will need more clIec-

• tive training. Units will be tasked to
respond to crise more quickly and with
less time to prepare. Joint Y1sion 2010

• calls for aU military organization ra
~ become more responsive ro contingen­

cies, with less "startup" time between
deployment and employment. Clearly
we have a significant joint training
challenge.

./ 0 The goals set forth in Joint Vision
2010 are the foundation for a broader
effOrt to exploit the RMA. The U.S. mW­

, tary is committed ro realizing joint and
.. SClVice visions of modem warfare and is

taking a number of steps to do so
.... including studies, wargames, research

and development (R&D), advanced con.
cept technology demonstrations and
imulared warfighting experi~ents.

·Through these efforts the Armed Forces
are identifying, developing, and testing
concepts and capabilities that wUl

• ensure their ability to transfoml the::
future. In the "joint world," there i a
n~~? to develop Joint Vision 2010 capa­
bilitles by evolving and blending innova­
r~ve concepts and emerging technola­

ies. We also clearly have a joint
experimentation challenge if we are

,going to explOit technology, achieve
dOminance, and master a systems of sys­
tems approach.

o Technology will profoundly affect the
warrior and leader who will execute 2010
ni sions. Four key technological areas

are highlighted in Joint VISion 2010: low
~ observable masking technologies,

smarter weapons, long-range precision
capability, and infommtion technologies.



-
Simulation-Based Acquisition

The ODD's vision is to have an acquisi­
tion process that is enabled by the
robust, collaborative use of simulation
technology that i integrated across
acquisition phases and programs. The
goals of SBA are to:

• Substantially reduce the time,
resources, and risk associated with the
acquisition process;

• Increase the quality, military utility,
and supportability of fielded systems
while reducing total ownership costs; and

• Enable Integrated Product and
Process Development (IPPD) across the
full acquisition life cycle.

Substantial evidence has already accu­
mulated regarding the value of a simula­
tion-based approach to acquisition.
Both commercial and military programs
provide pervasive evidence of tangible
results that can be measured in terms of
improvements in cost, schedule, produc­
tivity, and qua/itylperfomumce.

Cost. The use of new M&S tools saved
the Navy's Amphibious Assault Ship
Program (LPD-17) $6 million in design
costs. At the same time, it was able to
eliminate 100 tons in topside weight, a
design change expected to result in
gready improved performance. In the
Joint Strike Fighter Program, we project
that virtual manufacturing techniques
may reduce the program's estimated life
cycle cost as much as 3 percent, which
could total 5 billion.

Schedule. The use of M&S tools and
processes by the "big three" auto manu­
facturers has reduced the time from con­
cept approval to production from 5 to 3
years, and significant further schedule
reductions are anticipated. Separately,
Electric Boat reports it has been able to
halve the time required for submarine
development, from 14 to 7 years.

Productivity. Productivity is also affect­
ed by the Increased use of M&S. The
required level of effort (person years) is
often less, and fewer workers may be
needed. Costly intermediate steps (e.g.,
mockups, redesigns, and engineering
changes) can frequendy be avoided; there
is reduced scrap; and less manufacturing
floor space is required when M&S is used.
It took 38 Sikorski draftsmen approxi­
mately 6 montlls to develop working
drawings of the CH-53E Super Stallion's
outside contours. In contrast, using
M&S, one engineer was able to accom­
plish the same task for the Comanche
helicopter in JUSt 1 month. In another
instance, 14 engineers at me TACOM­
TARDEC designed a new, low-silhouette
tank prototype in only 16 months, a task
tllat would have required approximately
55 engineers and 3 years to complete

10 AnnyRD&A

wim more traditional methods.
Quality and Performance. The po i­

tive impact of M&S on quality and per­
formance can be seen in a number of
areas, e.g., me proper assembly of prod­
ucts and systems, fewer instances where
rework is needed, a reduced parts
count, and the opportunity for early
design evaluation prior to further design
efforts. For example, Northrop's use of
CAD (computer-aided design) systems
led to a first-time, error-free, physical
mockup of many sections of the B-2 air­
craft. In me case of tile avy's Next
Generation Attack ubmarine, new M&S
tools helped reduce the standard parts
list from tile 95,000 items listed for tile
earlier Seawolf-dass submarine to about
16,000 items.

Realizing The Vision
It is clear that IPPO, backed by a strong

commitment to computer-based M&S
tools, provides a dominant and compet­
itive edge in the commercial market­
place and a distinct warfighting advan­
tage on the battlefield. It provides an
alternate path for getting to me field
first, at lower cost. In tile process, qual­
ity is improved. The underlying tech­
nology is widely available, and market
forces are driving industry toward SM
So what is needed for DOD to fully
embrace this approach?

SBA is comprised of three principal
components. The first is an advaru:ed
systems engineering environment mat
uses formal methods and automation to
support efficient design syntile is, cap­
ture, and assessment, as well as otiler
complex life cycle activities. The SBA
engineering environment provides a
means for executing a process tilat can
be extended, tailored, and repeated.
The process produces reusable design
repositories and products iliat can be
reengineered. The potential gains from
tile use of this advanced SBA environ­
ment will nOt be realized until the engi­
neering process, as weU as its people
and organizations, also evolve.

The second component is a refined
system acquisition process mat takes
advantage of the SBA systems engineer­
ing environment capabilities. The tilird
component is a culture iliat has evolved
to a point where enterprise-wide coop­
eration is the rule, and individual tech­
nical contributions and innovations are
encouraged and managed efficiently.

SBA is not an incremental step beyond
current system engineering metilods
and tools. Instead, it represents a major
paradigm shift toward a comprehen­
sive, integrated environment that
addresses the entire system develop-

.
ment life cycle and the spectrum of engi­
neering and management domains.

The benefits from tile SBA process will ,
be realized not only as time and cost sav­
ings widlin individual programs, but also 1
as cost savings when a program uses ~

design repositories and reengineered
tool and products from omer programs....

M&S tools, as enablers for lPPD, are
already being applied successfully to
reduce development time and life cycle I
costs in a range of ongoing acquisition .....
programs. The issue is no longer ...
whemer extensive use of M&S tools has
merit, but rather how to develop and
apply a new aCquisition process in a
manner tilat uses mese tools to maxi­
mum advantage and achieves even more ,
dramatic reductions in cost, schedule, -«
and risk. ..

Conclusion
The challenges are clear. To achieve

our national security strategy in an
increasingly uncertain environment witil '
diminishing force structures, the DOD •
needs an RMA. 'Jbjs RMA will be based ..
on warfighting concepts developed in
virtual environments iliat will leverag •
tile readiness of our troops trained in
part in tilose same virtual environments.

To develop the technologies and sys- •
tems we need to achieve the Revolution of

in Military Affairs, and do so affordably, (
we will also need an RBA. Limiting tile
sophistication, and tilerefore the capa­
bility, of future systems is not a realistic
option. The task is to field increasingly,,"
complex technologies at a more afford­
able cost, in less time. Virtual prototypes ~

in virtual environments are tools to~

enable iliis second revolution. -'4.

The vehicle for meeting tilis challenge
is SBA, a metilod tilat combines a new
process, new tools, and a new culture. >

--------------,
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Director, Test, Systems Engineering
and Evaluation, Office ofthe Under
Secretary of Defense (Acquisitionr
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Program at the John E Kennedy
School of Government, Harvard"
UniVersity.
__________1

j:

J
JlIly-August 1998..



,.. Introduction
Since World War II, the Department of

Defense (DOD) bas had an active medical
"'biological defense (BD) research program

that has focu ed on the development of
vaccines and other medical products to
protect U.S. forces from biological war­

... f.lre agents. Although these medical prod-
UCts have been shown to be safe in
humans and effective in animals, they

. have little commercial applicalion, and
tbeir routine use bas been restricted to
the immuniZation of individuals working

~ in laboratories where the infectious
• organisms or toxins are studied. With

one exception (the licensed anthrax vac­
cine), many of th e products have been

) maintained as inve tigationa! new drugs
(lND) in accordance with Food and Drug
Administration (FDA) regulations, which
in part require informed consent by the

• recipient prior to administration.
• During Operation Desert Shield/Desert

Storm, the need for the anthrax and botu-
)1501 vaccines became acute because of

intelligence information that the biologi­
cal agent that cause anthrax and botu­
lism bad been weaponized. Indeed, this
threat became known to the general pub­
lic when newsmagazines pubU hed arti­
cles about the United Nations' Special
Commission information that Iraq had
actually loaded the causative agents of

,anthrax and botuli m into several missile
warheads. Insufficient stockpiles of vac­
cines for these diseases threatened the
readiness of deployed .S. forces. In
ddition, there were no manufacturing

>facilitie to produce surge quanrities of
either product and very limited interest
from the biological products industry in

-'manufacturing these product for the
DOD.

.Program Implementation
To address the requirement for vaccines

against validated biological warfare agent
threats, the joint Vaccine Acquisition
-Program (JVAP) has been implemented by
the DOD through the Joint Program
Office for Biological Defense OPO BO).
The JPO BD wa established in 1993 and,

llder tbe direction of the Joint Program
Manag r apM), provides centralized man­
agement and joint program integration
ior assigned DOD biological defense pro­
grams re.lated to biological warfare agent
detection and vaccines for medical pro­
tection (e.g., the ]YAP).

The]pM serves as the principal advocate
tnd single point of contact for all BD vac­
cine acquisition under this effort, and is
the milestone decision authori!}' (MOA)
for all )VAP vaccines. The JPM is chartered
by the Depu!}' Secretary of Defense and
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A Case Study
In Acquisition Streamlining.

JOINT
VACCINE
ACQUISITION
PROGRAM
By BG John C. Doesburg

and Dr. Richard H. Kenyon

"Of all the weapons of mass destruction,
biological weapons worry me the most. "

Colin Powell
General, United States Army
Chairman, Joint Chiefs of Staff
February 1993
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Phase 0
Concept

Exploration

MSI •

• Operational Requirements
& Document Devdopment

• PrepareMS lIn-process
Review (!PR) Package

• Form product-specific IPT$

Phase I
Program Definition and Risk

Reduction

MSII •

• Prescribed FDA Activities

• Manufacture Gurent
Good Manufaeturing
Procedures Pilot Lots

• Conduct Preclinical
Testing

• Prepare and Submit
!NO Applications

(Includes National
Environmental
Proteaion Act
(NEPA) Analysis)

• Conduct Cinical Trials

Phase I - Safety &
lmmunogenicity

Phase 2a -Dosage &
Injection Frequency

• Perform Surrogate
Efficacy Tests

• Prepare MS IT IPR
Package

Phase II
Engineering and Manufacturing

Devdopment

MSill •

• Prescribed FDA Aaivities

• Manufacture Consistency
Lots

• Phase 2b-Clinical Trials

Expanded Safety &
lmmunogenicityTesting

• Continue Surrogate Efficacy
Tests

• Establish & Implement Data
Management System

• Prepare Product &
Establishment License
Applications (Includes NEP
Analysis)

• Prepare MS ill IPRPackage

Phase ill
Production, Fidding/

Deployment, and Operational
Support

,

J

Integration of DOD milestones and FDA regulations.

repom to the Under Secretary of Defense
(Acquisition and Technology) (USD
(A&1) Ihrough the Army Acquisition
Executive, with oversight by the AssiSlant
10 the Secretary of Defense (Nuclear,
Chemical and Biodefense Programs).

The]VAP Project Manager is r pon ible
for directing, managing, and adrrtinister­
ing the]VAP to include the prime systems
contract that was recendy awarded and
will be discussed in detaillaler in this ani­
de. Among the responSibilities of this
position is ensuring the integration of
FDA regulations with the Defense acquisi­
tion requirements of DOD Directive
5000.1, Defense AcqUisition, dated March
15, 1996, and DOD Regulation 50oo.2·R,
Mandatory Procedures for Major Defense
Acquisition Programs and Major
Automated Information System.
Acquisition Programs, dated Oct. 6,1997.
FDA regulatOry requirements are defined
in 21 Code of Federal Regulation (CFR) ,
Food and Drug. The integration of DOD
acquiSition life cycle management
requirements and FDA requirements is a
highly complex undertaking that requires
intensive management oversight and
coordjnation.

A draft reque t for proposal (RFP) for
BD vaccine production was released in
1995 for industry comment. Responses
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indicated industry was concerned with
the legal and regulatory proce ses associ­
ated with these unique medical products
and that their development would
require a broader long-term commitmenl
from d,e DOD to ensure success.

The USD(A&1) directed the prime sys­
tems contract approach in a May 1995
Acquisition Decision Memorandum.
This approach was approved by tbe
Depury Secretary of Defense in Program
Budget Decision 724 in January 1996.
Based on the industry respon e and the
economic analysis, DOD developed an
acquisition strategy for a prime system
contraclor to manage the integration of
all of the processes associated with
advanced product development, FDA
licensing, production, testing, and Slor­
age of BD vaccines. Thi is a marked
change from the way the DOD formerly
conducted the business of the develop­
ment and acquisition of military-unique
vaccines and, inslead, mirrors the Stan­
dard DOD acquisition model commonly
associated with weapon system develop­
ment and acquisition. The]VAP acquiSi­
tion strategy reqUire that d,e prime sys·
terns contractor provide a program man­
agement structure and database manage­
ment system for this effort.

The JVAP Solicitation
An RFP (DAMDI7-95-R-5020) was

released Aug. 9, 1996, and a formal ....
soutce selection was conducted. Thfr'
contract is a research, development, test~
and evaluation contraCI iliat assigns pri­
mary responsibiliry for the acquisition life~

cycle management of medical BD prod­
UCIS to a prime systems contractOr and its
subcontractors. The prime contractor
will function as the respon ible corporat....~
official to the FDA and, as such, wiU be thC!l
license holder for d,ese products. The
contract is a lo-year, cost plus award fee
rype contract. •

The basic contract calls for the prime
systems integration of developmen~J

licensing, torage, and tesring of three BI?J
vaccines. II also includes the storage a.nQ,'

maintenance of the current DOD BD vac­
cine stockpile. Options may be exercised
for stockpile production and storage of
the three basic contract vaccines as well as
the development, licensing, storage, and,
testing of 15 additional BD vaccines. -

everal acquisition streamlining iniCi.i''''
tives were incorporated into the]VAP RF'i'
A statement of objectives (SOO) was pro­
vided to teU the offerors wbat the govern:
ment required rather than directing
"how" the requirements were to be met.

j
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Based on the 500, tbe offerors were
• allowed to propose a statement of work,
,an integrated master plan, an integrated

master schedule, a contract work break­
down structure (CWBS), the contract line

~ item numbers (CUN) and an award fee
1 plan (AFP).
.. Evaluation criteria were performance

based rather than based on "check lists,"
and mandatory contract data require­

""'ments were reduced to a minimum.
.. Wherever appropriate, tbe government

used industry standards and practices in
...... evaluating proposals. Additionally, offer­
~ ors were encouraged to provide alterna­

tive methodologies for meeting RFP
requirements.

As part of the proposal process, each
offeror was allowed to conduct an oral
briefing On the management plan and

..... technical approach. These presentations
~ provided the Source Selection Evaluation

Board members the opporrunity to meet
key members of the offeror's team,

.FoUowing the initial evaluations, discus­
sions were conducLed with each offeror to

'" clarifY is ues and give the offeror an
t> opportunity to provide additional details

on specific aspects of their proposal.
~ Even widl these streamlining initiatives
built into the solicitation, the olferors had
j1 difficult time fuLfilling government
expectations in their initial proposals.
Consequendy, to enSure a fair and equi-

'" table evaluation process, modifications
• were made to the original RFP to provide

pecific guidelines for the development of
a CWBS and CUN structure in the model
contract. The government also had to
provide an AFP that would place the
~sponsibilityon the prime contraCtor to
strive for perforolance exceUence.

Throughout the evaluation process,
~essons were learned as streamlining ini­

atives were tailored to the specifics of
he]VAI' There were some "growing

pains" because not aU of the principles
that nomlally apply to traditional hard­
tvare programs apply to the vaccine pro­
gram. For example, an area that will be

~discuS ed later in this article is vaccine
kwoduct development and testing. This
'WIea is governed by FDA regulations, nor

by Director, Operational Test and
Evaluation gUidelines.

The JVAP Prime Contractor

~
322 million contraer was awarded to
orr limited liability Corp., of Reston,

-(I, On Nov. 7, 1997. DynPorr is a new
organization fOroled pecifically for the
JVAP and is composed of personnel from
OynCorp, Re ton, VA, and Porron
International, Porron-Down, United
Kingdom. The contract was a"'arded to
~Ort based on a beSt value analysis by
rrlle government. DynPorr's proposal
10000red innovative technical approaches,
process improvements to reduce cost, and
a streamlined management structure.
They have attained ubcontractors with a
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commercial business base. This mitigates
the overhead burden on tile DOD to main­
tain dedicated facilities and has the pOten­
tial benefit of developing a long-term,
commercial busine base for BD vaccines.

DynPort's ulxontraerors will provide reg­
ulatory affairs expertise, earned value man­
agement systems (EYMS) support, reposito­
ry and shipment services, management of
clinical trials, preclinical aninlal and surro­
gate efficacy model testing, and develop­
meO! and manufacture of BD vaccines.

DynPort \vill be conducting an integrat­
ed baseUne review (IBR) 120 days after
contra t start dale, which was delayed
until March 2, 1998, as a tesult of a
General Accounting Office adjudication of
a prOles!. The contractor will be provid­
ing the government widl details of a plan
for executing the requirements to develop
and license the three vaccine on the basic
contract, the current statuS of actions
accomplished to date, and plan for estab­
lishing and using an EVMS. The JVAP
Project Management Office, in preparation
for the IBR, has used the services of the
Defense Systems Management CoUege to
provide training for its personnel on
EVMS as wel.l as proViding guidelines on
how to prepare fot aniB R.

Integration Of
DOD Milestones
With FDA Regulations

Basic and appUed research, and concept
exploration (phase 0) activities occur in
governnlent research and development
laboratories. ]VAP contract activities begin
with a Milestone I (MS I) decision by the
MDA to rransition a vaccine from the tech­
nology base to the prime systems contraC­
tor (P C). At thaI time, a decision wiU be
made On the technology approach to be
used in developing and licensing a partic­
ular vaccine. The PSC will then integrdte
the advanced development, FDA licensing,
stockpile production, sror-dge, and diStrib­
ution of the BD vaccines.

Integrated Product Teams (11'15). fOroled
by the JVAP Project Manager during Phase
0, will meet throughout the de,'e1opment
process to discuss technical development,
associated riSks. and risk abatement.
Members include technical and regulatory
experts from research laborarories, the
PSC, the PSC's associated subcontractors,
and the JVAP Project Management Office
staff.

It should be emphasized lhal the estab­
lishment of a synergistiC relationship
between the government and the contrac­
ror is absolutely critical early in the acqui­
ition life cycle to ensure a smooth transi-

tion of the vaccine product from the tech­
nology base to advanced development.
The criticality of a successful MS I IPR
mandates d,at the PSC and its subcontrac­
tors be active participants in the IPT
process during Phase 0 so that any techni­
cal issues can be resolved prior to the MS
I decision.

JVAP activities have been organized
according to DOD materiel life cycle sys­
tem management phases and tailored to
21 CFR requirements. These activities,
shown in the chart on page 12, detail the
JVAP challenge of integrating DOD and
FDA requirements. This challenge is
unique ro military biologic products
because the guidelines and events pre­
scribed by DOD Regulation 5000.2-R and
the associated Service acquisition regula­
tions are geared toward hardware pro­
grams that are not impacted by regulato­
ry gUidance from other government
agencies.

Conclusion
Recent events in traq bave undel"lK'ored a

continuing urgent need for BD vaccines to
protect U.S. and coalition forces against
the threat of biological warfare.

imultaneously, there is a limited U.S.
industrial base to meet this need. The
DOD has determined that FDA-licensed
B0 vaccines are necessary to protect
warfighters asSigned to high-threat areas.
The ]VAP Projeer Management Office will
manage the prime systems contract, under
the JPO BD, for advanced development,
FDA licensing, stockpile production, stor­
age, testing, and distribution of required
BD vaccines. These vaccines will be devel­
oped for DOD-required product ind.ica­
tions, SUcll as protecting soLdiers against
battlefield aerosol challenge with biologi­
cal warfare agents. The recent contract
award to DynPorr has brought the DOD
medical research, development, and
acquisition process into line wilh DOD
acqUisition reform initiatives.

Implementation of this program has cre­
ated a single integrator/manager for devel­
oping and implementing a detailed plan
for vaccine life cycle management to meet
DOD requirements of protecting U.S.
forces against multiple biological warfare
threats.

BG]OHN C DOE BURG is the]oinl
Program Manager for the joint
Program qffice for BiologicaL
Defense, Falls Church, VA He was
commissioned through (he Army
ROTC Program at the University of
Oklahoma in 1970 and has attend­
ed both the Army Command and
General Staff College and the Anny
War College.

DR. RICHARD H. KENYON is the
Projecl Manager, joint Vaccine
Acquisition Pmgram, at Fort
Detrick, MD. He holds a B.S. from
BucknelL University, and M.S. and
Ph.D. degrees in microbiologyfrom
Pennsylvania Stale Univet'Sity.
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HUNTER SENSOR SUITE
ADVANCED

TECHNOLOGY DEMONSTRATION

Figure 1.
HSS exterior layout.

enables me vehicle to take advantage 0

avaUable cover and only expose me sen­
sor head, thus presenting a smaller targe
to the enemy and improving both vehicle
and crew urvivabiJity. HSS uses commer­
cial off-the-shelf (COTS) and military off.
the- helf (MOTS) items to combine sta~..l

of-the-art teclwologies into an integrateo
sensor suite.

The exterior vehicle layout of the HSS is
shown in Figure 1. The vehicle's interior
layout i depicted in Figure 2 and illus­
trates me vehicle integration challenge
and aggee sive packaging of components
that was necessary. The HSS operator"
station, located in the left rear seat of me
vehicle, is pictured in Figure 3.

/' North Seeking Module

____---- Cable Management

By Michael P. St. Peter

The H employs a combination of tech­
nologies enabling it to qUickly find multi­
ple targets at long ranges, determine accu­
rate targeting coordinates, and then hand
off this information to an RFPI Light Digital
Tactical Operations Center (!DTOG) for
dissemination to an appropriare RFPI
stand-off kiUer for engagement.

HSS is a vehicuL1.t-integrated, long-range
target acquisition suite mounted on an
exrendible mast assembly platform,
remotely controlled from an operator's
station inside me vehicle. HSS is
designed around and integrated 0010 an
expanded capacity High Mobility
Multipurpose Wheeled Vehicle (HMMWV)
and operates both on-the-move and in a
stationary mode. The HSS mast as embly

Drivers Vision _.+.,_~

Enhancer

EOSA---'"

Acoustic Sensors

Introduction
The Humer Sensor Suite (HSS)

Advanced Technology Demonstration
(AJD) is a key element of the Rapid Force
Projection Initiative (RFPl) Advanced
Concept Technology Demonstration
(ACTO). The objective of tile RFPl ACTO
is to demonstrate increased survivability
and lethality for early entry light forces
through a system of system approach to
evaluate a humer/srand-off killer opera­
tional technique.

The objective of the HSS ATD is to
demonstrate a lightweight, deployable,
low-ob ervable, advanced, long-range
sensor suite mat provide 24-hour,
adverse weather reconnaissance, surveU­
lance, and target acquisition capabilities.
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Glossary of Terms

SR

EOSA

EU
GPS

APU
IX2

MJDS

ICff

HDIP

EPlRS

Auxili£lry Power Unit
Distributed Command
AndConl'roI
Electro-Optic Sensor
Assembly
Enhanced Position!
Location Reporting
System
Electronics Unit
Global Positioning
System
High Density
Integrated Processor
Image Compression!
Transmission
LongRange
lightweight Video
Reconnaissaru:e System
Mini Intrusion
Detection System

OCU Operator's Control Unit
PDU Power Distribution Unit
RS Remote Sentry
SINCGARS Single Channel Ground

AndAirborne Radio
System
Short Range

lR
LVRSe

•

PDU

I
Squad u.der TaetiCIIl Display

;. --.--..------ -::=:;=:-: - ::::::: r-·-r;- -- --,. ------,- --1-------------------------l: ----- :0: ~: : ::: EPLRS. LR SlNCGARS ~
, _- - - "'" Crew' :' RS MIDSfSR SINCGARS I: ~#__ ::: : I :' : ~
:-- GPS~, : :: St~ragelStjat:, -- - - - ~
, I.' \ I ' • I I

: ' b-··-·-·-·-·-·-·\·-·---' .------~--', B :

• Sensor c::J ai Display Mast APU :

•
r
I

Figure 2.
HSS interior layout.

. ,
i SINCGARS _ ,

.. ! ~UaJLR,Voleel !------IJ--
1

~;------n~
It: ~._ .. _ : ~ : ~: ~

: ' -'.... : ~ : :: :
I .... __ ~ t_ I ~____ t __,.
,-------------- --~; ::~;~~~;~~~~~-- ---- --- ---- -- -4I.

RS
-

OC
-

U
-(tra-o..."'ItI-....,.I

Control Grip Assembly Elard Control Panel

DC2 Tactical DIsplay
(AppUquo!)

Remote Sentry
OCU

Cnntrol
GripAssy

Mast Latebeil
Sen.or Display

LVRS
Jerr

~~'\.:~- DC2 Keyboard

~-\~~ii~~ (transit)

Hard Control
Panel

Figure 3.
HSS operator's station.

Significant Improvements
The HSS will significantly improve the

Army's rargel acquiSition capabilities over
currently fielded systems by providing
longer range rarget detection and pred­
sion rarget location at standoff disrances
that are beyond the effective range of
enemy direcl fire weapons. These
improvements require emphasis on high­
magnification, large-aperture optiCS with
multiple fields-of-view, and high-accuracy
positioll/location devices.

A horizontal technology integration
B-Kit forward looking infrared (FUR)
modular design approach was used wher­
ever possible for the second generation
thermal imager (2GTI) and incorporated
a standard advanced Dewar assembly,
type cwo (SADA-H) focal plane array. The
B-Kit FUR is integrated with an 8-inch.
long-range afocal to obtain the necessary
standoff capability. The 2GTI has both a
wide field-oE-view (WFOV) and a narrow
field-of-view (NFOV). Both the WFOV and
NFOV incorporate an electronic zoom fea­
ture. HSS uses imagery from the second
generation FUR in conjunction with
embedded aided target recognition (ATR)
to qUickly detect, recognize and prioritize
targets of opportunity for the operator
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MICHAEL P SF PETER is the ATD 1
Manager for the Hunter Senso,/
Suite Program at the Night Vision
and Electronic Sensors Directorale
of the u.s. Army Communications-­
Electronics Command. He holds a
B. . in electn'cal engineeringfrom~
the University ofVel 'mont, and is_~•
graduate of the Red River
Product/Production Engineering
Inter'n Training Program.

The Hunter Sensor Suite system
should provide

substantial benefits
for the warfighter

in the area of
information technology

as well as increase
the survivability

and lethality
for early entry light forces.

while substantial.ly reducing field-of­
regard (FOR) search times. ATR technol­
ogy sbould ignificantly reduce the opera·
tor's time to detect targets while main­
taining a bigb probability of detection and
recognition with a low false alarm rate.
Maximum use was made of existing ATR
algorithms as a baseline foc modifications
and enhancements.

Precision targeting is possible tluough
the use of a three-ring wer gyro north
seeking module to obtain azimuth bearing
relative to north and inclination angle, an
eyesafe laser rangefinder for acouate tar·
get ranging, and a global po itioning sys­
tem for sell·position location. When an
operator ranges to a target, inputs from
dIe position!location devices are fed to the
onboard processor and the system auto­
matically calculates the grid coordinate
location for that target. This grid coordi·
nate along with xrn information also pop­
ulates a digital me age targeting repon
that is ready to be transmined over a radio
net at tile operator's discretion.

HSS provides color digital maps with sit·
uational awareness information to the
operator through Applique software and a
distributed command and control tactical
display. HS wiU tranSmit, in near real­
time, digital targeting reports and imagery
information to the LDToe for dissemin.~­

tion to RFPl stand-off killers.
A modular, open architecture processor

was developed for tile HSS to provide me
high-density integrated processing neces­
sary to control me functions mat support
ATR, targeting coordinates for lire control,
image compression for transmission, and
sensor suite remote control capabilities. A
VME-based architecture standard (6U·16O)
was selected as me beSt approach, lending
itself to a variety of available COTS and
MOTS processing component. The
processor was designed around a 50 per­
cent duoughput and memory reserve
capacity,leaving room for growth potential.

H incorporates a vehicle-mounted
acoustic sensor system as a cueing device
to provide bom line-of-sight and non-Iine­
of-sight early target detection for the oper­
ator. The acoustic cueing sensors supple­
ment me imaging sensors by providing
target detection coverage outside their
immediate field-of·view.

Empbasis was also placed on technolo­
gies such as advanced low signarure optics
and system packaging to maintain me low
signarure profile of a slopeback HMMWY,
while at me same time achieving tbe
required performance and enbancing
vebicle deployability.

HSS al 0 bas fWO ancillary capabilities: a
driver's vision enhancer for improved
vehicle mobility and movement at night
and during periods of reduced visibility,
and an operator's control. unit (OeU)
from the Remote Sentry (RS) ATD, anoth-
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er RFPI hunter. The oeu capability will
enable the HSS to obtain additional tar­
geting data and imagery from several
remote tations.

Performance Capabilities
The HSS ATO exit criteria operational

capabilities focus on the key performance
drivers for HSS, which are long.range tar·
gel acquisition, "ided target recognition,
image transmission, and precision target
location. Minimum and goal performance
crileria were de,'eloped with respect to
me current capabilities of scout forces.
Some cri teria h"ve been nonnalized to
rem"in unclassified.

Scout forces currently use a first genera­
tion common module FUR wim an exten­
der afocal for long·range target acquisition.
HSS second generation FUR analysis of
laboratory measurements, modeling data,
and actual field performance indicate rhat
a 70 percent (goal) range performance
improvement was achieved. The second
generation FUR is tbe primary sensor in
me suite, wim daylight 1V providing a sup­
plemental long-cange capability during
daylight hoUl'S. The acou tic cueing sen­
sors' component contribution to me long­
range capability is to provide 36O-degcee
paR cueing for the imaging ensors at ATO
range requirements.

The ATR requirement i to reduce opera­
tor taSk loading and target acquisition
timelines (time to detect) wim a high
probability of detection and recognition
and a low false alarm rale. Preliminary
evaluations indicate that u lng me ATR to
cue the operator can improve tJlrget acqui­
sition performance. Target acquisition
timelines are critical to the RFI'[ objective.

Once targel recognition and prioritiza­
tion is made, timely dissemination of the

,
;'.

...

,

1
....

information to an LDTOe is reqUired. till-41
frame imagery requires longer transmis­
sion timeframe than voice or digital mes- c

age reportS due to its data content. To
achieve acceptable transmission time
over single channel ground and airborne
radio system radios, selected imagery ~

muSt be limited to a region-of-interest and ~

be highly compressed. Evaluation of the
transmission time indicates that the ATD
minimum of 15 seconds was achieved.

High accuracy target location is essential
for non-Iine-of-sight RFP[ sranj-off kille""
weapon system . The HSS target location
accuracy goal of 30 meters w:,s achieved "
under this ATO. "

The HSS system should provide subsran--4I
tial benefits for the warfighter in the area
of information technology as wel.l as
increase me urvivability and lethality for'
early entry light force .

Allthor's Note.. The HSS is scheduled to
be included in the RFPI AC1S field expert
1Ilent at Fort Benning, GA,]uly 27 through
Aug. 11, 1998.
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FROM THE ACTING DIRECTOR,
ACQUISITION CAREER

MANAGEMENT OFFICE (ACMO)

I

ACMO Proponency Officers

l The Acquisition Career Management
.. Office (ACMO) is pleased to devote this

__ issue ofArmy RD&A magazine to the Army
Acqui ition Corps (AAC) , the Army
Acquisition Workforce (AAW), and the AAC
vision to develop acquisition leaders for
the 21st century. Two years ago, Army
RD&A magazine focused on acquisition

'" career managemem issues. In reviewing
• that earlier issue, I am encouraged how far

we have come in our efforts toward mak­
ing the AAC vision a reality. I am also
excited to ee how our focus bas evolved
since that time. The articles in the July-

It August 1996 is ue focused on initial
.. efforts to revitalize the civilian component
.. of the Army Acquisition Corps and

Acquisition Workforce. Our early initia­
tives not only resulted in well established
programs for the entire Army AcqUisition
Workforce, but also established the basis

• for new programs and initiatives. Let me
~ give you a few examples.
+I We have now accepted more than 3,000

Army Acqui ition Workforce members into
the Corps Eligible Program. This program
has allowed u to identify those AAW
members who are corps eligible, and offer
them career development and training
opportunities such as the leadership sem-

inars currently held in conjunction witll
the AAC Roadshows. The Individual
Development Plan (IDp), introduced in
1996, is now being refined with Significant
input provided by the AAW during the
pilOt program. When automated, the !DP
will be distributed to tlle entire AAW, and
will be used by AAW members and man­
agers as a documented roadmap to suc­
cess. We have successfully integrated the
military, civilian, and reserve components
into best qualified boards.

The customer suPPOrt strategy, summa­
rized in that earlier is ue, has evolved imo
a regional suPPOrt structure including
Acquisition Career Managemem
Advocates, Acquisition Workforce SuppOrt
Specialists, Functional Acquisition
Specialists, and cuStomer suppOrt offices
throughout the country. This network has
prOvided a key vehicle to communicate
and reach the entire Army Acquisition
Workforce. Our Proponency Office is well
staffed and operational. Tbe Competitive
Development Group Program is in its sec­
ond year, and I am proud to nOte that
seven of the original year group 1997
members were promOted during their first
year. These are just a few of the accom­
plishments tesulting from the work of

Acquisition Logistics,
Manufacturing & Production

~ Business, Cost Estimating
.,~- & Financial Management

Contracting
(MilitaryFA97)
Contracting, Industrial Property
Management, Purchasing

... O>mm.-Compurer Systems
(Military FAS1)

O>mm-Compurer Systems

• Program Management
11/ (Military FAS3)

Program Management

AI Kinke1la
kinkelaj@sarda_anny.mil

Cathy Doolos
doolosc@sarda.anny.mil

MAJ Phil Yacovoni
Report Date 8/98

MatyMcHale
mchalem@sarda.anny.mil

Vacant

Sandy Long
longs@sarda.anny.mil

MAJ Matt Barr
Report Date: 7/98

Craig Spisak
Spisakc@sarda.atmy.mil

(703) 604-7115
DSN 664-7115

(703) 604-7114
DSN 664-7114

(703) 604-7106
DSN 664-7106

(703) 604-7105
DSN 664-7105

(703) 604-7125
DSN 664-7125

(703) 604-7136
DSN 664-7136

(703) 604-7101
DSN 664-7101

many dedicated Acquisition Workforce
professionals.

I encourage all of you to use this issue of
A"my RD&A magazine to learn more
about opporrunities in acquisition career
management, regardless of whether they
focus on military or civilian Acquisition
Workforce issues. Our current efforts are
focused on establish.ing One integrated
corps. For our efforts to be ucce sful, we
must educate ourselves about all elementS
of our population. The Army AcqUiSition
Workforce portion of this magaZine is pre­
sented in sections: Acquisition Career
Management pdate; Acquisition
Education, Training, and Experience
Opportunities; DOD Acquisition
Personnel Demonstration Project; and
Acquisition POsition Management
Information. These sections include time­
ly, pertinent articles related to your acqui­
ition career. Be sure to read and learn

aboUl available programs and opportuni­
ties.

We've had some organizational changes
in the ACMO, and I urge you to consult
our points of contact on the AAC borne
page at bttp:lldacm_sarda_army.mil.
Specifically, we have severa! new propo­
nency officers. The accompanying chart
provides a complete list.

We wi h a fond farewell to LTC Randy
Mathews, who served as the FA51
Proponency Officer. He is now assigned
to tbe Acquisition Policy Division in the
Office of the Assistant Secretary of the
Army (Research, Development and
Acqui ition) (OASARDA). We also wish the
best for LTC Mike Bonheim, formerly the
FA97 Proponency Officer, who will serve
in OASARDA's Plans, Programs and
Resources Office prior to a command
asSignment. Finally, \ve congratulate LTC
Earl Rasmussen on his retirement from
military service. He served for the last 3
years as the FA53 Proponency Officer. His
contributions to the acqui ition communi­
ty are many, and will benefit the Army for
years to come. We wish him well in his
new career!

Mary Thomas
Acting Director
Acquisition Career
Management Office

(703) 604-7108
DSN 664-7108

Systems Planning RD&E Peggy Mattei
Test & Evaluation matteip@sarda.anny.mil

.L.:..=:";:':"':::";'::=~ .L-_~:::-__""!'-_--'- ---'
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UPDATE
ON THE CORPS ELIGIBLE

AND
COMPETITIVE DEVELOPMENT

GROUP
PROGRAMS

By Craig A. Spisak

Now, regardless
of your grade,

if you meet
the requirements

of becoming
an AAC member,

then you can apply
and become

a Corps Eligible Program
member.

Introduction
Two of the Army Acquisition Corps

(AAC) training, development and lead­
ership programs are being revised.
One is the Corps Eligible (CE) Program,
which was estabLished in 1996 to iden­
tify GS-13s who meet the requirementS
for attaining membership in the AAC
once selected for a GS-14 critical acqui­
sition position (CAP). The second, the
Competitive DeveLopment Group

(CDG) Program, was established ro
competitively select the best G -13s
and provide them core leadership
opportunities through cross-functional
experiences and u-aining.

Since its establishment in 1996, the CE
Program has enabled us to learn a great
deal about the GS-13 population.
Additionally, it has sen'ed as an applicant
pool for COG Program candidates. The
inaugural COG Program announcement

was made in 1996 and tho e Year Group
97 (YG97) selectees began their develop­
mental assignments in July 1997. Since
the inception of the CE and COG
Programs, an evolving AAC vision and
changing Army Acquisition Workforce ~

(AAW) require modifications to these ~
programs. Bear in mind, all GS-14
acquisition positiOns ace con idered to
be CAPs and require membership in the
AAC as well as Level III Certification.
AAW members, therefore, must have a
Level III Certification to attain a GS-14
CAP and be accessed into the AAe. Also..
several organiza[ions have inStituted..
per onnel demonstrations, which have
"broadbands" that group several GS
grade levels into bands with no steps. As
a re ult, programs based on the GS pay
cale for eLigibiliry purposes must be

modified.

What Are We Doing?
To provide expanded opportunities to

a larger portion of the workforce, and
to properly align the CE Program with
AAC requirements and ongoing demon­
stration project characteristics, the CE
Program is being revised. Previous
only a Level 11 Certification was
reqUired to become a CE member. As
discussed earlier, however, to be eligi­
ble for a CAp, AAW members must have
a Level III Certification. Therefore, all
future CE will be required to have at
least a level ill Certification in theif'.
career field. In view of the unique
nature of career field and certification
standards, a leveL ill Certification in
purchasing is exduded from meeting

18 ArmyRD&A



CRAiG A SPISAK is an Acquisition
Proponency Specialist in the
Acquisition Career' Management
Office, Office of the Assistant
ecretary of the Army (Research,

Development and Acquisition). He
has a 8.S. degree in mechanical
engineering from The George
Washington University and an M.S.
degree in information science and
systems management from the
University of Southern California.
An AAC member, Spisak is Level 111
Certified in systems planning,
research, development, and engi­
neering, Level II Certified in pro­
gram management, and was an
inaugural CDG }'G97 selectee.

mation, see your Acquisition Workforce
Suppon Speciilist or contact the ACMO
and speak to your proponency officer
about additional career counseling.
Access the AAC home page at
http://dacm.sarda.army.mi1 for appli­
cation information and procedures.

Individual Development Plans with
oversight and mentori.ng by senior
acquisition leaders. Additionally, COG
member will receive ceo s-functional
experience and exposure to various
commands and organizations, which
wiU provide them with new, career­
broadening opportunities. Although
there is never any guarantee for promo­
tion, the pOSSibilities for the COG
Program member are almost endless,
within time and fiscal constraints. As a
result, COG members will become even
more competitive for promotion to
CAPs and will gain the knowledge, skiUs
and abilities necessary to excel as
senior executive and managers within
the AAW. For some members' perspec­
tives on the CDG Program, refer to the
"Speaking Out" section in thjs issue of
Army RD&A magazine.

The CE and COG Programs are major
initiatives to improve the qualjty of the
AAW, but tlleir implemematjon begins
with you. As always, you are your own
best career manager. For insight on the
types of qualifications you should be
striving for, see the attached demo­
graphics charts on tile existing CE pop­
ulation and the YG97 and YG98 CDG
members. Although each program pro­
vides many opportunities, the COG
Program is a premier opportunity for
acquiring the expertise to advance to
and succeed in senior pOSitions.
Therefore, you should take the neces­
sary steps to become eligible for and
apply to both the CE and CDG
Programs. If you would like more infar-

COG members
will receive

cross-functional
experience and exposure

to various commands
and organizations,

which will provide them
with new,

career-broadening
opportunities.

l£ondusion
~ The benefits of the CE and CDG
Programs continue to be invaluable.
These program still offer their mem­
bers focused and exciting training
opportunities that are only available to
CE and COG members. And remember

u must be a CE Program or AAC
member to apply for the CDG Program.
Once elected, COG members will be
provided assistance in formulating,
scheduling and accomplishing their

this eligibility requirement because
there are no CAPs in the purchasing
career field. !fyou are currently a mem­
ber of the CE Program with only a Level
11 Certification, don't panic. The
Acquisition Career Management Office
(ACMO) will notify you that you have
approximately 18 months to achieve
your Level III Certification prior to
removal from the CE Program.

Another major change to the CE
Program is the elimination of the
requirement to be a GS-13. ow,
regardless of your grade, if you meet
the requirements of becoming an AAC
member, then you can apply and
become a CE Program member. That's

4 right! If you're currently a GS-ll or
.. GS-12 who meets the AAC eligibility

requirements other than grade, you can
apply for the CE Program and be
accepted. This wiJ.1 re ult in significant­
ly more training opportunities for more
AAW members. A word of advice, CE

, status is not automatic; you must sub­
.. mit an application.

How will all of this affect the COG
Program? Beginning with YG99 appli­
cations, COG Program positions will
have generic position descriptions
within the Defense Acquisition

.. Workforce Personnel Demonstration
Project Broadband UI. No longer will
they be specifically tied to GS-13 posi­
tions because Broadband III will com­
bine both GS-12 and GS-13 positions.
Therefore, to be eligible to apply for the
COG Program for YG99, applicants
need only be certified as a member of
the CE Program or be in the AAC, and

~be capable of being laterally transferred
intO the Defense Acquisition Workforce
Personnel Demonstration Project
Broadband Ill. As more and more AAW
per onnel attain membership in the CE
Program, the position change to
Broadband ill could more than double
the eligible population for the CDG
Program. That is very good news for a
101 of people, and beginning with COG
YG99, the number of individuals select­
ed for each year group of the program
will increase from 25 to 30.
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The following graphs depict some demographic
data on the entire Corps Eligible (CE)
population. The average CE member is
approximately 45 years old with 11 years of
Army Acquisition Workforce (AAW)
experience. A total of 92% of the CE
population has a bachelor's degree or higher
compared with 73% of the AAW. Roughly
39% of CEs have a master's degree or higher.
More than half of all CE members are in the
Contracting or Systems Planning, Research,
Development and Engineering Career Fields,
which is representative of the entire AAW.
Approximately 22% of all CEs have more than
one Level III or Level II Certification
compared with 10% of the AAW.

1400 1800

oS! 1200 1500g 1000 CD

1 1200
11- 800- I:L 9000.. 600 'l5
GI

~.Q 400 600
E
::l 200 E

300z ::l
15 Z

0 0
..J U)1Il III U) !" III ..J
0 ",et l- ii: II: I- « 10 I~ S 0 III « z
I 0 ..J I- '" Q
0 + ..J 0 III U) 0 ::l00U)

"'0 U) I ~
l-

I U) 0 0 III

\2 « « 0 "-
CD 0 0

:J:: '"Q.

Education Levels

As ofJune 1, 1998

20 AnnyRD&A July-August 199



Competitive Development Group
Year Group 97

The following graphs represent some
demographic data on the 25 selectees for the
Year Group 97 (YG97) Competitive
Development Group (CDG) Program. Of the
nearly 700 eligible applicants, approximately
57% were in the Contracting or Systems
Planning, Research, Development and
Engineering Career Fields, which is
representative of the existing Corps Eligible
(CE) and Army Acquisition Workforce
populations. All of the 25 selectees had
bachelor's degrees and one had a doctorate. Of
those selected, however, 96% had already
obtained a master's compared with 39% of the
eligible CE population. In addition, while
approximately 22% of all CEs have more than
one Level III or Level II Certification, more
than 50% of the individuals selected for the
YG97 CDO Program have obtained multiple
Level III certifications.
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Competitive Development Group
Year Group 98

The following graphs represent some
demographic data on the 25 selectees for the
Year Group 98 (YG98) Competitive
Development Group (CDG) Program. Of the
approximately 200 eligible applicants, roughly
50% were in the Contracting or Systems
Planning, Research, Development and
Engineering Career Fields, which is similar to
the existing Corps Eligible (CE), Army
Acquisition Workforce and YG97 populations.
Like the CDG YG97, all of the 25 selectees had
bachelor's degrees and 92% of those had already
obtained a master's compared with 39% of the
eligible CEs. Furthermore, another four
members had more than one master's degree. In
addition, while approximately 22% of all CEs
have more than one Level III or Level II
Certification, 80% of the YG98 CDG members
have obtained multiple Level III Certifications.
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.....

LTG Paul J. Kern, far left, and Keith Charles, far right, back row,
with YG98 Competitive Development Group selectees.

1998 COMPETITIVE DEVELOPMENT
GROUP ORIENTATION

The Competitive Development Group
(COG) Year Group (YG) 1998 Orientation
was held April 27-29, 1998, in Arlington,
VA. Hosted by Keith Charles, the Army's
Deputy Director for Acquisition Career
Management, me 3-day orientation provid­
ed the new YG98 COG members an excel­
lent forum to meet with their supervisors,
sponsors, and current COG members, and
to receive guidance in their development as
future Army Acquisition Corps leaders.
Also in atlendance were representatives
from the Acquisition Career Management

IDee (ACMO) , Functional Chief
epre entative (FCRs) , Functional

Acquisition Speciali ts (E s), AcqUisition
Career Management Advocates (ACMAs),
and YG97 COG members.

Charles initiated the CDG YG98
Orientation by welcoming both the YG97
and YG98 COG members during an open-

g night dinner address. Charles noted
mat the program for 1998 will benefit from
me experiences shared by me 1997 COG.
Mary McHale, ACMO COG Coordinator,

By Sandra R. Marks
Army RD&A Staff

introduced Mary Thomas, Acting Director of
the ACMO, 'n,omas referred to the Army
Acquisition Corps Vision, and the CDG
member's inlegra! role in his/her acquisi­
tion career planning. She mentioned mat
one of me goals of the orientation was for
eadl COG YG98 member to leave with an
Individual Development Plan (lOP).
Thomas reflected on her own career and
training experiences, whim were enrimed
and largely defined by participation from
managers, co-workers, and classmates.
Following dinner, Charles introduced
Donna Tyson, a motivational speaker, who
encouraged all 3rrenckes to moose to make
meir training and experiences po itive.

At the formal opening session, Carolyn S.
Thompson, ACMA, .5. Anny Space and

Missile Defense Command, Huntsville, AI.,
introduced Keith Charles, who briefed
attendees with an overview summarizing
the vision, philosophy, goals, and expecta­
tions of the COG Program. Charles
expounded on the topic of leadership. As
future leaders in the Acquisition Corps, the
COG has an obligation to understand the
entire Army system, Charles said. He urged
ti,e COG to be true leaders in the
Acquisition Corps, to be mentors, and to
help people understand both the civilian
and the unifonn sides of the Army as weU.
One of the COG's most important respon­
sibilities relative 10 the Acquisition Corps,
he said, is to help people in me field by
"showing them me way."

FoUowing Charles, Mary Thomas intro­
duced proponency officers and FASs and
outlined their roles in implementing the
COG's IDP. Thomas presented an overview
of the process for completing IDPs and
considerations mat need to be addressed
when 6lling them out. Based on lessons
learned from the YG97 COG, me YG98 will
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The Army
acquisition
community

in particular,
Kern said,
leads the

other
Services

in providing
educational,

training,
and

career
development
opportunities.

Bob Szerszynski,
COG YG97;

Sandy Long,
Proponency Officer;

and
Carolyn Lucas,

COG YG97;
work on

automated
lOPs.
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LTG Paul J. Kern, Director of the
Army Acquisition Corps and Military
Deputy to the Assistant Secretary of
the Army (RDA), delivered the
keynote address.

be encouraged to work in operational
assignments, take Army core leadersbip .II
courses, and obtain Level ill certification in a ..
primary career field. 'Ibe COG Program is
buHt upon the strong foundation of one
career field, Thomas stressed, and that spe­
cific career field should take precedence first
before fOCUsing on the era -functional
experience, cross-functional training, and -'"'
leadership training opportunities that the io'
program also provides. For those outside the
washington, DC, metropoUtan area, a 12(}'
day deruil on a HQDA tOur will also be
encouraged. Thomas outlined som of the
changes implemented in the YG98 COG
Program compared to YG97. One of the
major changes is bow COG members are ~
assigned to new positions. For example, the
use of generic job descriptions will enhance
Dexibility for the YG98 participants by not
tying them to one position. They will also
allow members the opporturUty to gain new
skills and competencies so they can apply
them through hands-on experiences. The ..
ultimate goal of the COG Program, Thomas ..
concluded, is to prepare members to be
senior leaders in the acquisition community.

Following Thomas' comments, attendees
were directed to one of three separate break­
out sessions in accordance with their curren!
need.

Mary Thomas hosted a session for upervi·
sors and sponsors in which she oudined the
expected roles and responsibilities they
would have in overseeing COG members,
and reiterated the goals and objectives of the
COG Program. Thomas discussed issues of
concern to them in their advisory function
and fielded questiOns on various topics. One
overriding objective of the program, and one.
10 be considered when completing IDPs, is to ~
expose people to a new area, e><perience, or
organization. This will help to broaden their
knowledge of the acquisition process. The
COG members need a lot of guidance and
advice 10 help set realistic expectations, and
theywill be encouraged to relyon their super­
visors and sponsors to assist in this area.

At a concurrent morning session, YG98
members met with their proponeney officers
and FASs to begin input to their IDPs. Later
that morning, supervi ors and ponsors
received an orientation on the mechanics of
manipulating the automated version of the
lOP for purposes of approving them. Th ....
then reunited with the YG98 selectees to
rutor and advise training, educational, and
other developmental activities in prepara·
tion for their assignments. This also allowed
time for supervisors and sponsors to net­
work with other supervisors and sponsors,
and to exchange ideas on how they use the
program to formulate their own plan. ,Ai.

A third morning breakout session, hosted
by Michael Scbatzki of Negotiation
Dynamics, pre eared YG97 members a
thought-provoking perspective on the prin-
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Bob Szerszynski,
COG YG97,
presents
Keith Charles
with a signed
YG97 "yearbook"
photo.

the ASA for Manpower and Reserve Affairs;
Marietta E. Manin, FAS in the AMB, PER­
SCOM; Roben J. Szerszynski, an Operations
Research Analyst, Office of the Program
Manager for Chemical Demilitarization,
Aberdeen Proving Ground, MD, a 1997 COG
member, and presendy a FY99 projectlprod­
uct manager selectee; and Myra S_ Gray,
Assistant Product Manager for the U.S.
Medium Extended Air Defense System, and
a 1997 COG member.

Szersynski and Gray were asked to convey
their thoughtS on the strengths and weak­
nesses of the COG Program based on their
first year's experiences. They both under­
scored the education and training opponu­
nities as a big plus of the program, adding
that one of the unfortunate aspecrs is being
mistaken for an intern. The panelists took
turns at answering preselected questions
solicited during the course of the orientation.

The orientation concluded with a working
lunch fearuring a brief by Tony Echols on
the Personnel Demonstration Project.
Echols also fielded questions raised by
attendees. Attendees were urged to read
the proposed plan for implementation of
the project pubUshed in the March 24,
1998, Federal Register and to submit their
comments to the Office of Personnel
Management by May 26, 1998.

In her wrap-up, Mary McHale tenned the
YG98 CDG Orientation a success, and
thanked all those who helped coordinate
the orientation. She wished both the COG
YG97 and COG YG98 members and their
supervisors and sponsors continued success
in their future endeavors.

YG97 COG in recognition of his continuing
support for the program and itS members.

The final day's activities began with a brief­
ing by Tony Echols. Chie~ Customer
Support, ACMO, on the mission, roles, and
responsibilities of key players in the COG
career development process. He detailed
the pecific roles of Proponency Officer.;,
Functional Acquisition SpecialistS,
Functional Chief Representatives,
Acquisition Career Management Advocates,
and Acquisition Workforce Suppon
SpecialistS. Following Echols, LTC Carhon
Gayles, then Chie~ Acquisition Management
Branch (AMB), .S. Total Army Personnel
Command (pERSCOM), pre ented a
detailed briefing on the roles and responsi­
bilities of the FASs. He also outlined the role
of AMB in assisting COG members in the
maintenance of their records.

-11,e highlight of the final day was a panel
tliscussion to address questions and con­
cerns about the COG Program, and to allow
HQDA personnel present an opporrunity to
provide feedback in their areas of expen:ise.
In addition, the panel discussion served as a
vehicle to fonnally documem and respond
to issues and concerns in a timely manner
after the conclusion of the orientation.

The panel was chaired by Edward G.
Elgart, then Acting Deputy Assistant
Secretary of the Anny for Procurement.
Other panel members were Peggy G. Mattei,
Acquisition Proponency Officer in the
ACMO; MAJ Michael Williamson. Chief of
Infonnation Technology and Analysis
Branch, ACMO; P-at McNabb, Personnel
Management Specialist in the Policy and
Program Development Division, Office of

dples ofnegotiating. Using negotiation case
• srudies, Schatzki compared tactics for imer­
.,J nal and external negotiations, and provided

problem.solving techniques for dealing with
deadlocks.

During a working lunch carolyn Creamer,
Personnel Managemem Specialist, Personnel
Manage.mem Division, Anny Acquisition
Executive uppon Agency, outlined recent
changes to the personnel administrative
infrastructure and their impact on the COG
community. Among the tOpies covered were
the establishmem of Civilian Personnel
Advisory Centers and Civilian Personnel
Operations Cemer.; and the relationship
between them, and the use of the SF52,
Request for Personnel Action.

In addition to a repeat of the negotiating
skills craining for YG98 COG members,
afternoon breakout sessions aIImved COG
97 members the opporrunity to meet with
their proponency officers and FASs to revise
their currem IDPs.

The afternoon concluded with a career
planning brief by Mary McHale, a
Proponency officer in the ACMO, responsi.
ble for contracting, purchasing, and industri­
al property managemem. McHale encour­
aged anendees to plan a career and execute
the plan. Sbe outlined several key initiatives

• fur -u~~essful career management induding
• maintaining updated Acquisition Civilian

Record Briefs and Officer Record BrielS;
keeping a resume current and handy; devel.
oping and maintaining professional affilia­
tions; nelWOrking; maintaining a profession­
al demeanor; enlisting the advice of a memor
as well as being a mentor; and staying loyal to
fonner and current organizations.

Keith Charles hosted a dinner to honor
.. YG98 COG selectees. LTG Paul J. Kern,

Director of the Mmy Acqui ition Corps and
Military Deputy to the Assistant Secretary of
the Anny (RDA) delivered the keynote
address. He began by congratulating all
selectees and praised the group as one that is
.srowing in reputation not only in the acqui­
sition community but throughout the
Depanmem of Defense. The Army acquisi·
tion community in particular, Kern said,
leads the other Services in providing educa­
tional, training, and career developmem
opportunities. He called the group "very
select" with a very tough mission ahead. The

G98 COG is joining a "big" Army right now,
according to Kern, an Anny that has a vision
of where it is going. The Army is also the
most active it has ever been, Kern added.

AI the conclusion of his address, Kern was
joined on stage by Charles to individually
recognize and presem the COG with certifi­
cates adorned with the Acquisition Corps
win, and a COG pin to honor their achieve·
ment in being selected for the program.
YG97 COG member Bob Szerszynski con­
cluded the evening's eventS by presenting
Keith Charles with a plaque on behalf of the
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OFFICER
PERSONNEL MANAGEMENT

SYSTEM
FOR

THE 21ST CENTURY
AND
THE

ARMY ACQUISITION CORPS
OFFICER

By LTC Randy Mathews

....

Introduction
In the introduction to a pamphlet pub­

lished by the Office of the Deputy Chief
of Staff for Personnel titled What Is
OPMS XXI? And Other Frequently Asked
Questions, Army Chief of Staff GE
Dennis J. Reimer stated:

'Over the last several years, the Army
has experienced some of the most dra­
matic changes in its 222-year history.
Physical changes such as reduced end­
strength, base closings, and a reduced
pace ofmodernization were easily visi­
ble. However; the cultural changes of
becoming a full spectrum, post-Cold
War force have been much more com­
plex and emotional.•

The Army Acquisition Corps (MC) has
certai.nly felt the "complex and emotion­
al" part of the changes wrought by the
realities of the post-Cold War era. Since
1989, the MC end trength has mirrored
the reduction of research, development
and acquisition appropriations (known
as modernization accounts). The Army
Acquisition Workforce was downsized 55
percent from FY89-97 by streamlining
processes and realigning missions and
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functions. The realignment of the
Information Systems Command among
the U.S. Army Acquisition Execmive
Support Agency, the U.. Army Materiel
Command (AMC), and the U.S. Army
Forces Command; the consolidation of
AMC laboratory and commodity com­
mands; and the reduction of Program
Executive Offices from 22 to 7 were some
of the initiatives undertaken. Overall
reductions in acquisition organiZations
between FY89-Q3 (induding maintenance
depots) are projected to be more than 65
percent. Additional reductions for FY97­
03 are projected to be more than 19 per­
cent. These reductions, however, have
been and will continue to be a studied
effort, and the effectiveness and ability of
the MC have in no way diminished.

As it reorganizes and imegr,ues Force
XXI into its doctrine, the Army requires a
new way to assess, develop and manage
its officers. The Officer Personnel
Management System for the 21st Century
(OPMS XXI) has been developed to
ensure the Army is led by the best, the
brightest and the bravest individuals.

OPMS XXI Key Changes
Implementation of OPMS XXI will rep­

resent a major change for the Army in~

general, but its impact on MC officers
will be less dramatic. Nevertheless, there
are some implications of OPMS XXI that
MC officers should understand. In par­
ticular, there are five key changes to how
the Army will manage its officers unde
OPMSXXI.

Implementation Of Career Fields.
Career fields are distinct groupings of
interrelated branches and functional
areas (FAs) imo officer management cate­
gories to reflect the evolving needs of the
Army today and in the future. Each career
field will have its own unique characteri
tics and development track for officers,
which will reJ]ect the readiness require­
ments of the Army as it moves imo the
21st century. These career fields are as
follows:

• Operations. This career field is com­
prised of officers from the 16 basic
branches FA39 (psychological opera1"
lions), and FA90 (logistician). Eigbty-five
percent of all Army Competitive Category
officers will be assigned to the operations
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career field. All commands except acqui­
sition command will be staffed with offi­
cers from thi career field. Other excep­
tions are the MC and program, project,
or product manager (PM) positions.

• Operntions SuppOrt. This career field,
FAS1, includes all MC officers formerly in

.... functional areas 51 (research, develop­
~ ment and acquisition), 53 B/C (systems

automation engineering and acquisition),
and 97 (contacting and industrial man­
agement). In addition, FA48 (foreign area
officer) is included in this career field.

• Information Operations. This career
• field brings together related disciplines
-4 with associated functional areas and cre­

ates a few new ones as well. The fu nc­
tional areas are FA30 (informatiOn opera­
tions), FA34 (strategic intelligence), [.,\40
(space operations), FA46 (public affairs),
FA53 (automation systems), and FAS7
(simulation operations).

• Institutional Support. The functional
areas in this career field are FA43 (human
resource management), FA45 (comptrol.
ler), FA47 (U.S. Army Military Academy
permanent professor), FA49 (operations
research/system analysis), FA50 (strategy
and force development), and FA52

~ (nuclear research and operations).
Career fields are assigned to officers

through a board process under the direc­
tion of the U.S. Total Army Personnel
Command (pERSCOM), ba ed on Army
requirements, officer preference, and
senior rater recommendatiOns. These
career fields will be designated at or about
the 10th year of service (on election and
promotion to major). MC officers, how·
ever, will continue to be accessed at or
about their 8th year of service.

Establishment Of Several New
Functional Areas And Elimi'Ullion Of
1Wo Others. ew functional areas in addi­
tion to those discus ed earlier are FA43
(human resource management), FA50
(strategy and fotce development), and
FAS7 (simulation operations). Changing
Army requirements have dictated the
need to eliminate FA41 (personnel man·
agement, replaced by FA43) and FA54
(operations and force development, in
part replaced by FASO). These skills can

:be provided by other, more robust func­
tional areas. Position recoding to reflect
these changes is ongoing.

Competition For Promotion To
Lieutenant Colonel And Colonel IVithi..
Career Fields. The competition for pro·
motion to lieutenant colonel and colonel

~within career fields represents a signifi·
cant change. Although most of the pro­
motion system will remain unchanged
(federal law governs promotion percent­
ages and the promotion board process,
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and this will not cbange), promotion to
lieutenant colonel and colonel for those
in the MC will be based on requirements
for that rank as is currently the case.
Under OPMS XXI, however, MC officers
will compete within the operations sup­
port career field.

Education Of Officers Prom.oted To
Major And Officers Selected For Colonel.
Pending Army Chief of Staff approval and
inlplementation of thi· change, the U.S.
Army Training and Doctrine Command is
evaluating a restrucruring of the Army
Command and General Staff College to
provide a resident education for all offi­
cers selected for promotion to major or
colonel. ResideOl Senior Service College
for all officers selected for colonel is also
being considered.

Officer Development System. XXI.
Officer personnel managemeOl, character
and leader development, and the officer
evaluation report will combine to form a
total Officer Development System (ODS)
XXI. ODS XXI and the Officer Develop­
ment Action Plans are "living" documents
tl,at ensure the system develops and
changes to reflect Army requirements.
Some individuals have recommended that
00 XXI be the driving force to prevent
OPMS XXI from becoming "extinct" in 10
years.

Impact On The AAC Officer
The MC will be managed within the

context of OPMS XXI, but is largely unaf
feeted by it. Officers will continue to be
accessed into the MC at or about their
8th year of service, with career field des­
ignations made at or about the lOth year
of service. Thus, the MC officer has a 2·
year headstart compared with the rest of
the Army's officer corps. This permits
MC officers to more quickly meet posi­
tion certification and education stan·
dards, allOWing them to be competitive
for promotion and selection for PM
and/or acquisition command.

The OPMS XXI concept of selection for
promotion within career fields should
permit promotions to mirror the military
acquisition position list (MAPL). The
anticipated selection rate for colonels in
the operations career field is currently 15
percent higher than that of the other
three career fields. This is an issue L:rG
Paul ]. Kern, Director of the Army
Acquisition Corps, ha raised to the
Deputy Chief of Staff for Personnel for
resolution. However, as long as require·
ments drive the selections, rather than
percentages, the MC will be able to select
its best officers to support its critical
acquisition positions. Command and PM
opportunities and selection rates for MC

officers will remain unchanged. MC offi­
cers will be selected for PM and acquisi­
tion command through the current board
process, and command tOur lengths will
remain the same.

The consolidation of FAs 51, 53 and 97
into a single FAS1 is a recent development
being implemented concurrently with
OPMS XXI. Details on the single FA51 are
in the "From The FA97 Proponency
Oflicer" article in the Career
Development Update section of this issue
ofArmy RD&A magazine. The consolida·
tion of functional areas involves the
recoding of both MAPL positions found in
unit/activity authorization documents and
personnel to reflect the new areas of con­
cenrr-dtion. The entire action should be
complete by FYOO.

Conclusion
The strategiC driver for Army decisions is

operational readiness or, as the OPMS XXI
pamphlet states, "the warfighting core."
The requirement for weU-trained, well-led
soldiers is adequately addres ed by the
precepts of OPMS XXI. The MC has also
postured itself weU to support the needs
of tomorrow's Army and, thus, will con·
tinue to provide the systems to win the
first battle.

Yogi Berra said, "the future ain't what it
used to be." Neither is the Army. The
Army' future size and shape are changing.
With the solid foundation laid by the
Defense Acquisition Workforce Improve­
ment Act and the Army acquisition leader­
ship, the MC will continue to prosper with·
in the evolving framework of OPMS XXI.

LTC RANDY MATHEWS was the
FAS1 Program Management
Proponency Officer in the
Acquisition Career Management
Office, Office of the Assistant
Secrelary of the Army (Research,
Development and Acquisition)
when he wrote this article. He has
since returned to his duties in the
Acquisition Policy Di1"ectorate.
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INCREASING
PROJECT/PRODUCT MANAGER
AND ACQUISITION COMMAND

OPPORTUNITIES

}

Background
In the past, people generally believed that

project and product manager (I'M) posi­
tions hould only be occupied by military
members of the Army Acquisition Corps
(AAC)- Their military experience, opera­
tional perspective, leadef'3hip kills, and
relationship with the user made them
invaluable in the research, development,
acquisition, and fielding of equipment_ It
was also believed that Civilians were bener
suited as deputy PMs because dley could
provide continuity, inStitutional knowledge
of the program, and were available to run
the daily operations of the PM office.
Selecting a qualified Reserve Component
(U.S. Army Reserve and National Guard)
officer to serve as a PM ofa program would
never have been con idered. These past
beliefs are no longer reflected in PM selec­
tion bo:uds,

Best Qualified PM Selection
BoardS

In 1995, dle Army established a policy to
select the best qualified individuals LO serve
in PM positions at the Acqui ition Category
(ACAl) I and 11 levels. (NOTE: This policy
has been expanded to include ACAT III
PMs also,) A1dlOUgh dle AmlY has always
selened the best qualified individuals for
PM positions through me use of
Department of the Army Centralized
Selection Bo:uds, never before have Army
officers competed widl dviliaJ"lS for mese
positions. The goal of the "best qualified"
policy is to increase dle number of civiliaJ"lS
in PM positions while preserving advance­
ment and career development opportuni­
ties for military membef'3 of the MC. Tbe
policy also outlines specific guidance to
ensure the Army will have a military and
civilian management team for me two
senior critical acqUisition positions in a PM
office, spedfically the PM and Deputy PM.
The policy is designed to increase the
number of Civilians, promote program sta­
biliry and the infusion of new ideas
through specified tour lengths and rota­
tion of incumbents upon LOur completion.
(For PMs and Deputy PMs of ACAT l pro­
grams, the tour length is defined as

.. , assigned to the position at least until
completion of the major milestone that
occurs closest in tinle to the date on which
me person ha served in the position for 4
years," For PMs and Deputy PMs of ACAT II
and III programs, the tour length is 3
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By Karen A. Walker

years.)
The first best qualified PM Selection

Board was held in FY97. This board
revealed two primary issues: documenta­
tion of experience, education, and training
in dvilian personnel files; and evaluation of
a civilian's potential to excel in leadership
positions. The military documentation was
concise and easy to dedpber-a one-page
Officer Record Brief (ORB) outlining e.'q)e­
rience, education, and training. -The civil·
ian documentation consisted of a volumi­
nous FI7l wbereby the board membef'3
had to dig through a number of pages to
obtain the same information as contained
in a one-page ORB, To solve the documen­
tation issue, the Deputy Director,
Acquisition Career Management (ODACM)
implemented the use of an Acquisition
Civilian Record Brief (ACIlE), Tbe ACRB is
basically a mirror mage of an ORB and is
available to all members of the Acquisition
Workforce. Institutionalizing me ACRB has
dramatically improved the competition
between military and civilian MC members
because centralized selection boards now
have d,e ability to lay side·by·side the expe­
rience, education, and training of MC
members competing for PM positions.

Senior Rater Potential
Evaluation

111e issue related to evaluating civiliaJ"lS on
"leadership potential" was a little more diffi·
cult. A disconnect exists between TItle 10,
U.. Code of Federal Regulations, the law
dlat governs miUtary personnel, and Title 5,
U,S. Code of Federal RegulatiOns the law
tllat governs civilian personnel, on the sub­
ject of leadership potential, Military per.
sonnel are promoted and assigned to posi­
tions based on potential, TIde 5 prohibits
consideration of potential when selecting
d'>iJ.ian personnel for promotions or other
assignments. To bener align our civiliaJ"lS
widl their military counterparts, me
DDACM instituted the use of the Senior
Rater Potential Evaluation (SRPE) ,

The purpose of SRPE is to identilY future
Civilian leaders of the Me. llle SRPE con­
sists of nine leadership competencies: oral
communication, written cooununication,

-
problem solving, leadership, interpersonal .J­

skills, self-direction, flexibility, decisiveness, ..
and tech nical competence.

Each of these competencie is given a
score by the senior rater. 'l1le scores range
from 1 (highest) to 5 (lowest). In addition
to this scoring proce s, the senior rater may
also provide comments on the strengths or
weaknesses of me ratee and is encouraged
to comment on long-tenn potential. These
senior rater comments are similar in nature
to dlOSC found on an Officer Evaluation
Report and are JUSt as important! Senior
raters who do not provide written com- •
ments are dOing meir employee a great
injustice. The board heavily weighs meir •
dedsions on mese senior rater comments...
Thus, senior raters need to ensure mat
when asked to complete an SRPE, they
complete it effectively and moroughly!
The SRPE is d,e only tool available to senior _
raters that provides an independent assess­
ment of their employee. Today, the SRPE is •
used dUring centralized selection boards ~

and is restricted for use by acquisition per­
sonnel at the G ,13, G5-14 or GS-15 levels,

Increasing The Competition
ow that th problems identified by pre­

vious best qualified PM Selection Boards _
llave been resolved, me competition needs
to be increased! To do this, the DDACM has •
implemented three new initiatives for FY99~"­
PM Selection Boards, First, only two boards
will be conducted each year-one for pro­
ject managers and one for product man­
agers. No longer will a separate board be
held to fill civilian or Reserve Component
PM positions. Second, the DDACM expand- "
ed the best qualified selection process to--.l
include all PM positions, not justACAT I and
n programs, This expansion of the head-to­
head selection process nOt only provides
more opportunities for me civilians to com­
pete, but allows more milimry officers to ,
compete as well since positions are ~~

longer reserved for civilians. 'l1lird, ct:.~

DDACM gained approval from the ArmY
National Gu:ud (ARNG) and the .S. Army
Reserve (USAR) to integrate their Acquisition
Worl<force into the MC and allow them to
compete for PM positions. The FY99 Project
and Product Manager Selection Boards were
the first boards to compete ARNG and USAR'
officers. The DDACM, along with the ARi.l(t
and USAR, was extremely pleased to see that
four officers (one ARNG and dlfCe USAR)
were selected for PM positions.
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Fiscal Year Military Civilian Reserve
Component

97 37 17 0
98 45 24 0
99 66 34 8

Conclusion
Past and current initiatives show mat tl,e

MC leadership is committed not only to
increasing me competition, but to increas­
ing me number of PM and Acquisition
Command opponuniries. TI,e MC leader-

Figure 1.
FY97-99
PMIAcquisition
Command
opportunities.

Figure 2.
Proposed
regions.

ship will continue to trive ro make me
Army's Acquisition Corps me best it can be.
The MC proressional must be knowledge­
able of the oppottunities available to them
and how to be competitive for these posi­
tions. Several ways to obtain information On
MC initiatives and opportunities include
arrending the DDACM Hoadshow Briefing,
maintaining conract wim your Acquisition
Career Field Proponency Officer, subscrib­
ing to me MC home page for news and
information, contacting your local
AcqUisition Career Management Advocare
(ACMA), or by reading Army RD&A maga­
zine. Information on me DDACM Hoadshow
Briefings, Proponency Officers, and ACMAs
may be found on me MC home page at
http://dacrn.sarda.acmy.lll.iI.

KAREN WALKER is the Team Chief
of PEO/PM Support in the
Acquisition Career Management
Office, Office of the Assistant
Secretary of the Army (Research,
Development and Acquisition). She
holds a B. . degree in business
administration from Strayer
College and is Level III certified in
program management.

Location of Opportunities

Rock Island, IL

Washington, DC

Aberdeen Proving Ground, MD

Fort Belvoir, VA

Fort Lee, VA

Huntsville, AL

Orlando, FL

Fort Monmouth, NJ

Pica tinny Arsenal, NJ

Natick, MA

Warren, MI

Region

North

Northeast

Southern

National

Capital Area

and equitable based on me population of
eligible MC members versu PM opportu­
nities in each region.

The ronal initiative will be the centralized
management of Deputy PMs. There is a
huge population disparity between military
and dvilian MC members. Today, we are
capped at 2,000 officers to participate in me
MC, of mose, only 795 are eligible to com·
pete for PM and Acquisition Command
positions. The civiUan MC population con·
siSIS of more tll31l 5,000 members. Today,
the toral number of PM opponunities is
195. As you can see by me numbers, we
have far more MC members tl,an opportu­
nities. Implementation of this propo al
would require tl,at we ensure continuity al
me top-level positions in a program office.
10 adlieve continuity, the tinling of the
selection for me PM and Deputy PM would
be alternated. An example oftiliswould be
to select the PM and place mal individual in
me job. After the PM has been assigned to
tl,e position for a ye'lf, a Deputy PM would
be selecled and assigned. central manage­
ment of Deputy PM position will increase
senior leadership opportunities for all MC
members.

AU of these initiatives support effortS to
acWeve one goal-provide more opportu­
nities for MC members to compete for PM
positions. As depicted in Figure 1, ti,e
number of PM opportunitie steadily
increased during the past 3 years and tWs
number will continue to rise as more PM
positions become available.

Additional Initiatives
The DDACM has other initiatives under

.A.. way to further increase competition. One
of these is to stabilize the number ofoppor­
tunities each year_ Previously, the MC
based its PM and Acquisition Command
opportunities on an incumbent's departure
date. This approach, however, often result­
ed in wide vanation in the number of
opportunities from year to year. FOr exam-J pie, there were n PM/command opportu­
nities dUring the FY99 PM/Acquisition
Command Selection Board. Ifwe continue
business as u ual, ti,e PM/command oppor­
tunities for the FYOO PM/Acquisition
Command Selection Board could drop to
47. To work IOward a consistent number of

• command opportunities each year, the
., General Officer Steering Committee

(GO C) will review PM requirements and
detennine if the incumbent should be
replaced dUring the upcoming selection
board, or their tour of duty be extended or
shortened. We will ensure that officers who

• are recommended to shorten tileir tour of
<# duty can acWeve command credit. We will

continue tilis process until our comm'lI1d
opportunitie are consistent each ye-ar.

Another initiative of the GOSC is 10

review Acquisition Command require­
ments. (Acquisition Command positions
are restricted to military officers. They are
defined as Contracting Commands, RD&E
C::enters, Test Commands, and Software
Engineering Centers.) [n tile past, the
GOSC was only con emed with the review
and validation of PM requirements.
Beginning with the FYOO PM/Acquisition
Command Selection Board, tile GO C wiU
review and validare Acquisition Command
te(Juiremenrs, TIlis review will ensure the

my's command requirements are met
and will ensure consistency in opportuni­
ties each year.

A third initiative under way is to pilot a
"regional" civilian application process for
the FYOO PM Selection Boards. Currently,
civilians and military officers may provide a
W'clerence statement for those po ition

ey would like 10 be assigned; however,
they compete for all positions. A regional
application process would provide civilians
the option ofselecting a region of me coun­
try where they would like to be assigned, if
selected; military officers would compete
.[or aU locations. The proposed regions are

own in Figure 2.
As stared above, this is a pilot program.

TI,ere is work to do on the regionalization
concept. Prior to implementation, we musr
ensure competition by region will be fair
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THE CENTRAL MANAGEMENT
STRUCTURE OF THE

ARMY
ACQUISITION
WORKFORCE

oity, they have a personal interest in
making sure that their career field is
well managed.

Acquisition Workforce
Support Specialists

AWSSs are located throughout the
Continental United States to assist their
assigned ACMA as a local source of
acquisition career management infor­
mation. The AWSS is a direct point of
contact for the assigned community on,.
acquisition ed.ucation and trainin&
opportunities available to the MW. The
AWSS provide guidance to his or her
community on the acquisition certifica­
tion process and current certification

Acquisition Career
Management Advocates

Acquisition Career Management
Advocates (ACMAs) are senior level
acquisition professionals located in
regional acquisition organizatiOns
where there is a high concentration of 1

Acquisition Workforce employees.
They are chartered by the DDACM to
assist in communicating noteworthy
information to the entire Acquisition
Workforce. Because of their geograph­
ic proximiry to their collocated acquisi­
tion workforce, they can ensure that
acquisition career management infor­
mation i disseminated quickly. They
also serve as a principal advisor to the
local commander on acquisition-related
activities, and provide the DACM and
DDACM a regional and candid perspec­
tive on the general health of the
Acquisition Workforce. The ACMA per­
forms these functions in addition to .
or her regular duties. Therefore,
Acquisition Workforce SuppOrt Special­
ists (AWSSs) have been assigned to
assist with supporting the AAW.

By Mary McHale

Reengineering Team was chartered to
review the health of the AAC and reen­
ergize the Army Acquisition Workforce
(AAW). The team identified areas for
improvement, including data collec­
tion, selection boards, and civilian
developmental programs. At the con­
clusion of the reengineering efforts, a
sustaining organization was staffed to
continue the progress of these activi­
ties. This organization is now the
ACMO.

The ACMO assists the Director,
Acquisition Career Management
(DACM) and the Deputy DACM
(DDACM) in acting as the Army's single
point of contact on all matters pertain­
ing to implementation of the Defense
AcqUisition Workforce Improvement
Act. Civilian and military proponency
officers representing aU of the acquisi­
tion career fields staff the ACMO. Each
proponency officer is charged with
managing the professional develop­
ment, policy development, and career
management for members of their
respective career field. They work
closely with career field representatives
to ensure that proposed Defense
Acquisition University (DAU) course
changes are justitled; and that Civilian,
Military, and Reserve Acquisition
Position List changes are appropriate to
support authorization and force struc­
rure changes. [n addition, they serve as
vital communication advisors for their
career fields by disseminating informa­
tion on MC policies, initiatives, and
training opportunities.

ACMO proponency officers are not
personnelists; they come from the func­
tional community they repre ent. Their
positions in the ACMO are considered
to be developmental and, because they
will rerum to their functional comrnu-

Introduction
Who is responsible for career man­

agement> The simple answer is
"YOU." No one is bener equipped
than you are to manage your career.
No one knows your strengths, weak­
nesses, interests, and personal and
family needs bener than you. It is
therefore essential that you take a
proactive approach to you r career.
Only you, as an Army acquisition pro­
fe siona!, can ensure that your
Acquisition Civilian Record Brief
(ACRB) or Officer Record Brief (ORB)
is up-co-date. (These documents track
the de£ails of your acquisition career.)
Only you can develop an Individual
Development Plan (lOP) that is specif­
ically tailored to your career develop­
ment needs. Vour ability ro properly
manage your career requires current
information on a variety of different
topics. Let's face it-YOU have a vest­
ed interest in your future.

The Acquisition Career Management
Office (ACMO) recognizes that it is not
always possible for busy Army acquisi­
tion careerists to remain current on
such imporrant maners. As a result, a
new customer support strategy was
developed to provide the most accu­
rate and timely information for the
entire Acquisition Workforce. Key
players who are able to provide you
with the best information on critical
career maners are identified in the fol­
lowing paragraphs. The exact name,
telephone number and e-mail address
for each can be obtained from the
Army Acquisition Corp (MC) home
page at http://dacm.sarda.army.mil.

ACMO Military And Civilian
Proponency Officers

In 1995, an Army Acquisition
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ACMA And AWSS Of The Year
The Acqui ition Career Management Office congratu-

;, lates the fir t recipients of the Acquisition Career
Management Advocate (ACMA) of the Year and the
Acquisition Workforce Support pecialist (AW S) of the
Year award. These cwo new awards were established to
recognize the outstanding contributions of these integral

r-- members of the acquisition career management structure.
..... The first recipients of these awards were recognized dur­
ring the Anny Acquisition Workforce Roadshow briefing in

Fort Monmouth, Nj, on June 8, 1998. Keith Charles,
Deputy Director, Acquisition Career Management, pre­
sented a plaque to Ed Elgart, ACMA for the Fort

Monmouth Region. Adorned with an Army Acquisition
Corps coin, the plaque reads, "The leadership demon­
strated moves us closer to one integrated corps and has
greatly enhanced the professionalism of tbe workforce."
Charle also presented a similar plaque to Kelly Irvin,
AWSS for the Fort Monmouth region. The plaque reads,
"For making significant improvements in communicating
the Army Acquisition Corps vision to the workforce."
Companion plaques containing the names of all recipi­
ents will be displayed in the Office of the Director,
Acquisition Career Management. The recipients also
received monetary awards.

..
~ standards. The AWSS as ists AAW mem-

bers in printing and updating ACRBs,
and is the key local source of informa­
tion on questions related to the Civilian
Acquisition Position List. Most AWSSs

~ are located in the same geographic area
• as the ACMA they support, and the
~ ACMO has developed a regional sup­
II- port concept that identifies at least one

AWSS to support remote areas without
an ACMA. Support to AAW members
outside the Continental United States is
provided by the AWSS Office for the

• National Capital Region. A complete
~ list of AWSSs is on the AAC home page.

Functional Chief
The Functional Chief (FC) is usually

the ellior Army official with policy
oversigbt for the functional area with
which a specific career program would
logically be associated. The FC devel·

rops policies and procedures that help
~personnel in their career field become

profi ient and qualified in their respec­
tive functional area. The FC for a career
program may appoint a Functional
Chief Representative (FCR). The FCR,
usually a civilian, generally hold a top­
evel position in the occupational field

associated with the career program.
The FCR assist in the preparation of
career program regulations, serves as
chair of career program planning

• boards, identifies functionally related
training and developmental needs, and

evelops master intern training plans.
FC and FCR responsibilities are fully
de cribed in AR 690-950.

Functional Acquisition
Specialists And Military
~signment Officers
f"The U.S. Total Army Personnel
Command's Acquisition Management
Branch is dedicated to supporting civil­
ian and military AAC and AAW mem­
bers. Functional Acquisition pecialists
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(FASs) are civilian acquisition employ­
ees who represent all civilian acquisi­
tion career fields. The FASs serve civil­
ian members of the AAe. Military
assignment officers represent the three
military acquisition functional areas,
and serve the entire military AAW.

FASs facilitate centralized manage­
ment by implementing approved illPs
for civilian AAC members and
Competitive Development Group
(COG) members. The FASs implement
the career path templates developed by
ACMO proponency officers. They com·
municate directly with AAC and CDG
members to ensure that ACRBs and cor­
responding central management infor­
mation files correctly reflect assignment
history and qualifications. ['ASs provide
guidance and recommendations that
facilitate AAC and COG members'
career deveLopment. They also manage
central assignments, rotations, develop­
mental assignments, and placement of
long-term training students in coordi­
nation with the Civilian Personnel
Operations Center, the ACMO, gaining
and losing commands, the Army
AcquiSition Executive Support Agency,
and the FCR.

The military assignment officers man·
age assignments and associated perma­
nent change of station moves, advanced
civil schooling and training, DAD train­
ing, and assist in providing career
development opportunities for military
members of the AAe. Military assign­
ment officers are detailed from the pop­
ulation they manage and are responsi­
ble for assigning the best qualified avail­
able officers based on the Military
AcqUisition Po ition List (MAPL)
requirements. Military assignment offi­
cers are also responsible for ensuring
that their managed officers are
screened for centrally selected promo·
tions, schools and acquisition com­
mands. They work closely with the mil-

itary proponency officers in the ACMO
to ensure that officers are professional­
ly developed based On the immediate
and future needs of the AcqUisition
Corps and the Army

Who Can Help?
When you consult the AAC home

page, you will be presented With
numerous sources for acquisition infor­
mation. These sources are generically
identified above. If you are in doubt as
to which office can answer your specif­
ic questions, first contact the AWSS
assigned to your geographic area. He
or she will answer your questions or
refer you to someone who can. If you
are not sure who your AWSS is, feel free
to contact the ACMO proponency offi­
cer for your career field and he or she
will answer your questions or direct
you to the correct source. You, as an
Army acquisition professional, are our
most important customer. By ensuring
that you are properly trained to per­
form your duties, you, in rurn, are bet­
ter prepared to support the Army
warfighter.

MARY MCHALE is a Proponency
Officer for Contracting in the
Acquisition Cal'eer Management
Office, Office of the Assistant
Secretary of the Army (RDA). She
holds a B.A. from Mount St. Mary's
College, and is currently complet­
ing courses to attain a master's
degree from Jroy State University.
She holds certifications in con­
tracting and pmgram manage­
ment, and is a member of the
National Contract Management
Association.
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THE
ACQUISITION
WORKFORCE

CERTIFICATION
PROCESS

Introduction
Acquisition position certification is a

fundamental and indispensable
requirement of acquisition career man­
agement because it is used to deter­
mine if an Acquisition Workforce
employee meets the education, train­
ing and experience standards for an
acquisition career field (ACF) or a spe­
cific acquisition position. On a posi·
tion-by-poSition basi ,each certification
standard describes tbe skills, experi­
ence and education requirements
needed by an individual to successfully
perform the duties of the position,
CoUectively, certification standards
reflect what is required for organiza·
tions to succeed with their acquisition
missions. Individual applicants and
their managers, especially certifying
officials, should be knowledgeable
about the certification process and
standards for each ACF.

The Impetus For Certification
The Defense Acquisition Workforce

Improvement Act (0 WlA) was enacted
to improve the professionalism of the
Defense Acquisition Workforce.
Improving the professionali m of the
Anny Acquisition Workforce (AAW) is
also at the core of the Army Acquisition
Corps (MC) vision. Department of
Defense (000) Manual 5000.52-M,
Camer Development fOT Acquisition
Personnel, specifies the DOD educa·
tion, training and experience require-
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ments for the certification proce s.
Certification is a measure of an individ­
ual's attainment of the education, train­
ing and experience qualifications neces­
sary for a panicular acquisition position
and ensures that the individual is quali.
fied to effectively perform the position
requirements.

Individual Development Plan
000 5000,52-M requires that each

civilian Acquisition Workforce employee
de,'elop a formal Individual Develop­
ment Plan (lOP), The IDP is the appro­
priate vehicle for the supervisor and
Acquisition Workforce employee to doc­
ument the training necessary to achieve
certification, In fact, within the Anny
acquisition community, anticipated
acquisition sponsored education, train­
ing and experiences must be contained
on an approved IDP prior to acceptance
into the acquisition-sponsored event,
This link between acquisition training
reque ts and the IDP will enable the
Anny's Director for Acquisition Career
Management (DACM) to forecast train­
ing needs and project funding require·
ments. IDP guidance is explained more
fully in MC/AAW Policy Memorandum
96-02, dated Dec. 20, 1996.

Certification Levels
Certification tandards are established

for various level within ACFs, The certi·
fication level is the level at which an
incumbent in an acquisition position is

r quired to function, Certification is
important to MW members because
DAWlA requires that standards be associ­
ated with aU acquisition positions
( ection 1723(a», To fill an acquisition .:
position, an individual must possess the
education, training and experience qual· .
ifications associated ,vith that position,
A significant number of those qualifica­
tions involve meeting the appropriate -'
certification level standards based on
grade and position category. ~

Although there is a general associa·
tion of grade with certification level,
there is no Army restriction prohibit­
ing AAW members receiving certifica·
tion at a level higher than that neces- ~

sary for their current position if they 1
meet the obligatory standards for a J;.
higher certification level.

A brief summary of the three certifica­
tion levels foUows,
Level I (Basic). This level is general1y

for grades GS-DS through 08 or military •
ranks of second lieutenant through cap- ­
tain, Level I training standards are ~
designed to estabLish fundamental quali- .;
fications and expertise in the individual's
job series/functional area or ACF.
Development at Level I lays the founda­
tion for career progre ion and i
designed to prepare qualified and moti·
vated personnel for positions of increas-- ~
ing responsibility.

Level II (Intermediate), This level is
generaUy for grades GS·09 through 12 or
military ranks of captain and major. At
the beginning of Level n, specialization
is emphasized. Then, individuals should
begin to broaden their background \vith
a more general knowledge of the overaU~

processes in their ACF. Experience in-4
the individual's primary ACF should be
foUowed by a lateral move to a related
specialty.

Level ill (Senior). This level is general­
ly for grades GS-13 and above or major
and above. By the time Level ur
reached, individuals should have com·
pleted the mandatory training and edu­
cation requirements (or equivalents) for
that level and should have advanced
through a career pattern that has given
them in-depth knowledge in their ACF
and some general knowledge of th
entire acquisition process,

To Whom And How Does
Certification Apply?

Individuals in acquisition positions
are reqUired to meet the applicable
mandatory education, training a~
experience standard established.n
DoD5000,52-M, Applicants for acquisi·
tion po itions are required to demon·
strate that they meet current certifica·
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..,
t"" tion standards or would be able to meet
~ these standards within 18 months after

as ignmem to the position.
The education, training and experi­

~ ence standards for acquisition positions
exceed the general experience and edu­

I.... cation standards for other civilian posi.
Ir tions specified in the u.s. Office of

Personnel Management Qualification
Standards for General Schedule
Positions. Each acquisition position

Ii must have a certification standard estab­
li hed at the time the position is created.

i The education, training and experience
I-' standards for the certification level

assigned to a position are the standards
the incumbem of the position must
meet.

Certification standards for a position
Ii are initially determined by the supervi­
I': sor and the supporting civilian person·
III' nel community by matching 000

5000.52-M standards with the ACF and
certification level. 000 5000.52-M stan­
dard apply equally to all ACFs and their
corresponding acquisition position cate·
gory. Cenification standards for individ·

~ ual positions are added to the qualifica­
tion requirements of the occupational
series before a po ition is occupied.

AAW Certification
AAW members are encouraged to pur·

sue multiple certifications in different
ACFs once they have achieved a high

r"lJevel of expertise and ha"e been certified
~ accordingly within their primary ACF.

This does not, however, relieve AAW
members of the requirement to be prop­
erly certified in their current position.

The education, training and experi·
ence standards for the cenification level

,.as igned to a position are the stan­
.rdards the incumbent of the position

must meet. The specific ceni.fication
standards are developed by determin­
ing the ACF; determiIting the certifica­
tion level; and matching 000 500052-M
standards with the ACF and certification

\level. A certification standard is
~ssigned at the time an acquisition posi­

tion is designated.

Waivers
Individuals should meet Level U and

Level ill certification standards before
~eing assigned to positions at that
>respective level. When the potential
assignee does not meet the certification
standards, the organization has 18
months to quaWY the assignee to meet
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the standards or request a waiver. The
requirement for certification itself
cannot be waived. Awaiver only allows
the individual to remain in the present
position without being certified for a
specific period of time, while pursuing
the required certification. The individ­
ual's lOP should reflect the corrective
action that will be taken to obtain the
needed education, training and experi·
ence. If the individual fails to be certi­
fied and no waiver is approved, then
management should reassign the indio
vidual to a position for which he or she
is qualified.

The Civilian Acquisition Po ition List
(CAPL) coupled with information
acquired from the now expanded DACM
database allows us to quickly ascenain
the qualifications of the Acquisition
Workforce. fn the near future,
Acquisition Workforce members occupy·
ing critical acquisition positions will be
notified of any acquisition shoncomings
in their record in the areas of education,
training and experience. They will be
requ ired to reflect the timely achieve·
ment of the appropriate position
requirements in their IDPs. Failure to
complete these requirements may result
in removal from the critical acquisition
position. Eventually, all Acquisition
Workforce positions and the records of
the individuals encumbering those posi­
tions will be reviewed and incumbents
notified of deficiencies in their acquisi·
tion qualificatiOns.

AAW members may not be certified for
the next higher certification level within
their ACF unless they meet the certifica­
tion standards for both their current cer·
tification level and the higher certifica­
tion level. ore that many of the Level ]]
and ill certification standards dictate
course prerequisites that also must be
completed.

TIle Acquisition Career Management
Office (ACMO) will assist organizations
in identifying AAW members who have
nOt yet met the certification standards
and will help those organizations and
AAW members overcome the shortcom·
ings. If, however, the AAW member fails
to obtain certification and no waiver is
approved, then management should
reassign the member to a po ition for
which he or she is qualified.

Streamlining The Civilian
Certification Process

10 streamline this process, certification

for Army civilians is now completed on
the Acquisition Civilian Record Brief
(ACRB) rather than on the Certification
Record Brief (CRB). The ACRB is an
authenticated record of an AAW memo
ber's status and acquisition assignment
history. Data on the ACRB is updated by
AAW members annually or as needed.
When new entries are made to th
ACRB, the employee must sign the ACRB
arresting to the accuracy of the informa·
tion on the form. Employees are cau­
tioned that failure to accurately report
information may result in disciplinary
action, induding removal from federal
service. The certifying official is respon­
sible for ensuring that the employee pro­
vides sufficient information to warrant
the pursued certillcation level.

The certification process is largely a
review process. Certification standards
for training and education are clear and
easily verified. Experience as reflected in
the assignment history has generally
been the most contentious and confus·
ing standard. Measures to ensure com­
plete and correct AAW member acquisi·
tion histories are being implemented in
the DACM database. These measures will
result in an electronic display of the
ACRB that a certifying official can accept
with the same degree of confidence as
the record of training and education.
The ACMO's goal is to be able to identify
dlose who quaWY for a new certification
as the information is recorded, eventual­
ly automatically generating a norice that
certification is now appropriate.

Updating Certification Data
Using The ACRB

The ACRB can be used to update certi·
fication data. The figure on Page 34 of
this magazine provides detailed informa­
tion on this process. An employee
should usc the foUmving three proce­
dures to do this:

• First, an AAW member must obtain
an ACRB. MC civilian and Competitive
Development Group members can
obtain a copy from their Functional
AcquiSition Specialist (PAS) in the
Acquisition Management Branch (AMB)
at the U.S. Total Army Personnel
Command (PERSCOM). All other civil­
ian AAW members can obtain an ACRB
from their Acquisition Workforce
Support Specialist (AWSS). (See AAC
home page for complete listing of
AWSSs and the geographic areas they
S~Rport.)
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Current ACRB Certification Process

• Army Acquisition Workforce (AAW) employee secures a copy of Acquisition
Civilian Record Brief (ACRB) from Functional Acquisition Specialists (FASs),
Acquisition Management Branch (AMB), U.S. Army PERSCOM ifArmy
Acquisition Corps (AAC) member or Competitive Development Group (CDG)
member; from RDAISA ifAAW employee.

• AAW employee collects supporting documentation for information not already
entered on ACRB (e.g., training certificates, transcripts).

• AAW employee legibly annotates changes/additions on ACRB and signs ACRB
attesting to accuracy of information.

• AAW member's Certifying Official checks certification criteria contained within
DoD Manual 5000.52-M and current DAD catalog to ensure all criteria have been
met; signs and dates the ACRB indicating concurrence with information presented on
the ACRB.

• Certifying Official for Level I and II is second level supervisor. Level III
certifications are completed by SES or General Officer in employee's chain of
command. Level III for SES/GO is the DACMIAAE.

• Level I and II certificates are prepared by the Certifying Official on DA Form 2442.
Level ill Certificates for Acquisition Career Fields (ACFs) C, S and T career fields
are prepared by the Certifying Official on AAE Form 02.

• For all other ACFs, the certificate is prepared by the Functional ChiefRepresentative
(FCR) for the respective career field by staffing the ACRB and supporting
documentation through the functional representatives.

• The Certifying Official forwards a copy of the completed ACRB and certificate (if
available) to the FAS and AMB for data entry into ADRS for AAC and CDG
members or to RDAISA for AAW employees for data entry into ADRS. This
processing activity may be handled/expedited by the Acquisition Workforce Support
Specialists (AWSS).

• Employee retains copy of ACRB, originals of misc. documentation and certificate.

Anticipated Changes To Certification Process

• Certifying Official for all levels will be second level supervisor.
• Certifying Official must be certified in same career field and at least at the same

level as the level for which the employee is seeking certification.
• Level ill certificates will be prepared by the respective Functional Chief

Representative.

,..
....

)
I~

'~
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holds a B.A degree from St. Mary's
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lnfonna/ion Technology and
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ence as a l"esult of a succession of
military and civilian positions.

Conclusion
Appropria[e certification for all MW

members continues [0 be critical for the
development of the Army's civilian and
military acquisition professionals. By
requ iring proper certification, the Army
ensures that AAW members are
eqUipped [Q provide the best support
possible to the soldier in the field.

Certification And AAC
Accession

A distinction needs to be made
between certification for individuals in
AA\'II po itions and individuals meeting
the requirements for accession into the
MC. Certification applies [Q all MW
members in grades GS-OS and above
who occupy acquisition positions.
Individuals are required [Q meet certifi­
cation standards appropriate for their
position certification level and ACF.
Additional certifications are encouraged
if supported by an employee's educa­
tion, training and experience .
Membership in a Defense Acquisition
Corps, on the other hand, is re mcted
to employees who meet the mandatory
requirements for membership as speci­
fied in 10 U.S.c. 1732 and implemented
in DoD In truction 5000.58, Defense
Acquisition Workforce, and DoD
5000.52-M.

The current Army policy for accession
intO the MC is limited to individuals
selected to fill Critical acqui ition po i­
[ions in gmdes GS-14 and above and
who also meet the requirements in the
above referenced documents, including
achievement of Level m certification.

Reciprocity
DOD policy mandates the acceptance

of certification across Defen e compo­
nents. Accordingly, employee who have
been certified by the Air Force, avy,
Office of the Secretary of Defense, or
other Defense agencies do nOI require
additional Army certification. Certlfica­
lions achieved during other ci\~1 selYice
employment are fully recognized by the
Army as long as they meet the minimum
standards of DAWIA These employees
should complete the ACRB in accor­
dance with dle instructions at
http://www.dacm.sarda.army.mil/
workforce.

Military Certification
Active and Reserve ffilLitary officers are

required [Q meet the same certification
standards as their civilian colleague.
The process they use [Q become certi­
fied, however. differs. Active duty offi­
cers seeking certification for all ACFs
should continue to submit reqUired
information to the Acquisition
Certification Manager, AMB, PERSCOM.
Reserve officers should submit their
requests to the U.S. Army Reserve
Personnel Center, ATf : ARJ'C-OPT-l,
9700 Page Avenue, t Louis. MO 63132­
5200. It i anticipated that all certifica­
tions for both acti,'e and Reserve officers
,,~Il be completed within the Acquisition
Career Management Office in the
August/September 1998 timefmme.

Appropriate
certification

for
all AAW members

continues to be
critical for the

development of
the Army's civilian

and military
acquisition

professionals.

Qualifications Of Certifying
Officials

Certifying officials must be certified in
e same ACF as that for which the

tmployee i applying. In addition, the
certifying official must be certified at the
same or higher level as that for which the
employee is requeStlng certification. At
this writing, the ACMO is preparing a
listing of local/regional qualified certify­
. g officials who can assist if one is nOt
vailable in your activity.
Tbe ACMO will also work with

Acquisition Career Management
Advocates (ACMAs), Functional Career
Representative (FCRs) , and Army orga­
nizations [Q identify individuals who are

ualified [Q perform certification func­
tions if qualified per onnel are nOt
immediately avaiIable locally.

• Second, the AA\'II member collects
any required supporting documemation
information they wam to add to their
ACRB. Note, however, that although no
supporting documentation is required
to update your ACRE, you must provide

>- ufficient information [Q your certiJYing
official for him or her to comfortably
determine that you meet the require­
memo A certifying official might need to
view me following data: a certificate of
course completion or suitable data from
the Army Tmining Requirements and

~ Re ources Sy tem; education transcript;
SF-50; etc.

• Third, the AAW member legibly anno­
tates the changes/additions to the ACRE,
signs it, and submits the revised ACRB to
the certifying official. The certifying offi­
cial will check certification criteria in the
DoD 500052-M and the current Defense
Acquisition University (DAU) catalog [Q

ensure all education, training and expe­
lience requirements have been met.

The certifying official will provide a
copy of the signed ACRB to the support­
ing FAS or AWSS for entry into the

• AcqUisition Data Review System (ADRS).
Another copy goes to the individual who
is then responsible for proViding this
lnformation [Q the local Clvilian
Personnel Advisory Center.

Note: 1be applicaru is considered cer­
tified as of tbe date of signature by the
certifying official on the ACRE.

ertificates are not necessary, but can
be useful ifdata are lost and substanti­
ation is required.

,
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es, and classroom discussions related to
strategic leadership; war, national policy
and tactics; and joint systems and
processes. Specifically, students leam
about the effectiveness of the elements
of power (economic, diplomatic, mili­
tary, and information) in implementing.-/.
our national military strategy. Without
an effective strategy for balancing the
use of these power elements, we cannot
efficiently shape, re pond, and prepare
for the abundance of asymmetric chal­
lenges that confront our military.

Department of the AmlY civiHans who ,..
attend the SAWC bring a wealth of
experience and knowledge and add a
unique perspective to the learning envi·
ronment. Their participation in exercis­
es and classroom discussions prOVide a
viewpoint that challenges military ru­
dents to think creatively and critically <

beyond stereotypical military solutions.
ConverseIy, civilian Students learn about
the frustrations, challenges, and innova­
tions that our finest mi.litary office!.
experience in training and deploying
our forces.

There is no finer military institution of'
higher learning than me SAWC to bring
togetller the best future military and
civilian leaders to discuss i ues tlmt
may challenge our military in the new
millennium. The Army mUSt continue to
select the best civilians to attend the
Anny War College.

By COL Larry Thomas
and Brian Simmons

CIVILIAN
ATTENDANCE

AT THE
U.S. ARMY

WAR
COLLEGE

Editor's Note: The views expressed in
this article are those of the authors
and do not necessarily reflect the offi­
cial policy or position of the
Department of Defense (DOD), the
Department of the Anny, or the u.s.
government. This article was written
while the authors-both members of
the A77ny Acquisition Corps-attended
the us. Army War College (VSAWq at
Carlisle Barracks, PA Their class of
303 sfl.ldents, which cotlcluded
June 6, 1998, included 10 Department
ofthe Anny civilians. Thefirst portion
of this article, wt"itten by COL Larry
Thomas, provides a military perspec­
tive on the USAWC while tbe latter half,
written by Brian Simmons, presents a
civilian perspective. The intent ofboth
authors is to share informalion
regarding the USAWC with civilians
who may be considering which senior
service college best meets thei,. profes­
sional development needs.

A Military Perspective
The USAWC is me premjer instirution

de igned for me professional develop­
ment of the Army's officer corps. In
addition, th USAWC has the assigned
mis ion of preparing selected military
officers, civilians, and international fel­
lows for strategic leadership positions in
military and national security organiza­
tions. As the DOD continues to down­
size and make critical tradeoffs between
readines and weapons modemization,
it is essential to have the best qualified
civilians and mjHtary officers attend the
USAWC to discuss key problem and
issues and posrulate potential solutions.

Curriculum
The USAWC curriculum provides a

stimulating academic environment to
discu volatile, uncertain, complex, and
ambiguous problems. tudents conduct
in-depth analyses of U.S. military strategy
derived from national security strategy
via eminars, lectures, academic exerc.is-

Networking, Credibility, And
Decisiomnaking

The value of networking between mili­
tary and civilian counterparts cannot be
underestimated. The bonds that are
developed within the academic settings
of Bliss, Root and Collins Halls at the col
lege endure for years, well beyond the
students' graduation from the SAWe.

One of the battles dealt with on a daily
basi is the COllegiality between dvWan
and military leaders. Based on their
experience, assignments, and responsi­
bilities, military and civilian leaders hav
a t ndency to "butt" heads. This migl .
be attributed to the lack of interaction
between the twO groups in their work
environments. The AWC academic
environmenr helps to break down these
barriers and nurture a spirit of coopera­
tion. It is often difficult to understan
diverging opinions ifone has not walke
in the other' shoes.

Through seminar investigations of the­
oretical problems and potential solu-
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what r had hoped for in continuing my
professional education and provided
several intangibles that probably cannot
be replicated elsewhere. First, the cama­
raderie of living in a collegiate military
community and participating in class­
room, soc.ial and athletic activities with
fellow classmates is unparalleled.
Exposure to their ideas, diverse view­
points, problem solving approaches,
and willingness to openly discuss expe­
riences and expectations of the Army in
both formal and informal settings is truly
a once in a lifetime opportunity.

Second, the opportunities to relate the
acquisition side of the Army to students
Lacking acquisition experience was
rewarding. There is a caJling here for
this message to get out and to ensure
our future leaders understand the busi­
ness side as well as the warfighting side
of the Army. At the same time, the role
ofacquisition within the total Army force
management spectrum becomes much
more apparent.

Finally, the USAWC focus is on devel·
oping the whole elf: from physicaJ well­
nes to awareness of one's personal
strengths and weaknesses; to developing
creative and criticaJ minklng skills; to
inlproving our knowledge ofoperational
and strategic issues. I believe this total
development of individuals is necessary
to produce tomorrow's strategic leaders.
The USAWC strives to do this for military
and civilian students ali.k.e. I highly rec­
ommend the USAWC to all Department
of the Army civilians.

COL LARRY THOMAS is a graduate
of the U.S MilitalY Academy and
has an M.S degree in systems man­
agement from the University of
Southern California. He is also a
graduate of the Command and
General Staff College and the
Defense Systems Management
College.
BRIAN SIMMONS is the Associate

Director, Technical Mission, Head­
quarters, u.s. Army Test and
Evaluation Command. He has a
B.S. degree in physical sciencefrom
the University ofMaryland and an
M.s. degree in numerical science
from the johns Hopkins University.

mented what I learned about the bu i­
ne s side through my acquisition experi­
ence. How the Army is organized and
how it interacts with the other Services
and other countries to support the
national military strategy is emphasized
within the primary course curriculum.
The USAWC builds upon thi central
issue in seminar and lecture hall discus­
sions. DiStinguished speakers to include
the warfighting commander .in·chief,
senior military leaders, and expertS from
the private sector and academia aug­
ment the curriculum.

Advanced Courses
Advanced courses permit the student

to select areas of special interest from an
extensive range of topics. The intent of
these courses is to provide further infor·
mation beyond that provided by the pri­
mary courses. Prior to taking advanced
course, one must consider their exper­
tise and interests, and their anticipated
future assignments. It should be noted
that advanced courses are designed 10

promote the themes of the college, and
to provide instruction on ethics, history,
strategic vision and joint military service.
Some of the advanced courses pertinent
to the acquisition professional include
researcll, development and acquisition
management; the programming, plan­
ning, budget and execution system; the
industrial base; force management; and
Congress and mWtary policy. There is
ample opportunity to expand one's
knowledge of military issues not previ·
ously encountered within one's work
environment and to gain knowledge
within one's area of expertise.

AStrategic Cri is Exercise also provides
students a unique, fast-paced opportuni­
ty to apply what they learned in the pri­
mary courses. This lO-day exercise is a
realistic simulation of the year 2009
wherein numerous worldwide crises
require use of our national elements of
power. Each tudent is assigned several
different roles in the Executive Branch of
the government. They must decide
which national power elements are
appropriate, which world crises require
mWtary responses, develop national pol­
icy and translate it into military cam­
paign plans, and then execute these
plans. This is a forst-hand opportunity
for earn student 10 learn the inlportance
of the interagency process, the roles of
each specific Service, the joint staff, and
regional commanders-in-chief, and
become apprised of the many global
strategic intere ts of the United States.

The USAWC has more than fulfilled

• Civilian Perspective
I have had dIe privilege of being one of

the few Army Acquisition Corps civilians
who has attended the USAWC. My rea­
sons for attending this institution were to
learn more about how the Army runs, to
develop an appreciation of strategic lead­
rship as it applies 10 past and future mil­
ary campaigns, to meet and interact

with the Army's future leaders, and co be
inunersed in a mWtary environment not
otherwise available in my work environ­
ment. Not co be omitted of course, is

at attendance at a senior service college
a prerequisite for advancement to

senior civilian levels within the Army.
The USAWC broadened my knowledge

of the total Army. Instruction regarding
the warfighting side of the Army comple·

tions, both groups quickly gain valuable
insights via an exploration of opposing
po itions. These insights result in
greater re pect between the civilian and
mWtary students. As students struggle
with diverse problems, they learn CO syn­
thesize their criticaJ and creative think­
ing skUls and form common bonds that

.... last long after the sabbatical year is over.
One of the lessons discovered early in

the academic year is how the civilian and
military students address problems widl­
in their dedsionmaking environment.
The military tudent typically comes from
a dynamic yet dogmatic environment

.. where the commander has the final word.
The civilian, on the adler hand, typically
comes from an environment replete with
internal and external issues that are not
resolved by the mere presence of a high­
ranking individual. They operate in an
environment where problems are ana­

>. Iyzed based on a variety of backgrounds.
As such, tradeoffs are explored using ana­
lytical models, and solutions are pro­
po ed and agreed to based on influence
radler than explicit power. -file USAWC
environment combines the best of both
worlds and synergistically develops a

• dedsionmaking model that provides a
common framework for analyzing prob­
lems. The emphasis in nO! on finding a
"school" solution, but a holistic approach
to dedsionmaking that future military
and civilian leaders can apply co solve
diverse problems.

Each Department of the Army civilian
who aspires 10 attain Senior Executive

ervice status should seriously consider
attendance at the USAWC. One only has
co look at the distinguished Ii t of great
military leaders, past and present, who
attended this institution to understand
the school' value.
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THE ACQUISITION
EDUCATION AND TRAINING

PROGRAM
AT THE ARMY

COMMAND AND GENERAL
STAFF COLLEGE

supplemented by the addition of two
new offerings, Intermediate System
ACqllisition (ACQ 201) and Government ~

Contract Law (CON 201). FollOWing
CGSOC graduation for AY 97198, DA pre­
sented onsite offerings of lntermediate
Information YSIem5 Acquisition (IRM 201)
and Imermediate Contracting (CON 202).

Plans for AY 98199 call for adding IRM
201 and Intermediate Contract Pricing ~

(CO 204) to the Acquisition Corp area
of concentration and onsite DAU offerings
of CO 202, Intermediate Tesr and
Evaluation (fST 202), and lmermediate
Systems Planning, Research, Development
and Engineering (SPD 201).

Acquisition Graduate
Degree Program

lbe AGDI' allows 'elected officers to
complele both CGSOC and an acquisi­
tion-related master' degree within 18
monchs, all at Fort Leavenworth. A pilot
test of the AGDI' was approved for the
CG OC class of97198 with the first group
of AGOI' tudenrs scheduled to graduate
in December 1998.

Web ter University, with a resident site
al Fort Leavenworth, was competitively
selected on a "best-value" basis as the
AGDP provider and offers MA. degrees in
procurement and acquisition manage­
ment for FAs 51 and 97, and computer
resources and information managemen
for FA;3. The degree ,viII require a tOU

of 36 semester hours as foUows: 6 to
semester bours transfer credit from the
CGSOC curriculum (or other sources); 6
semesler bours from courses taken dur­
ing terms n and III of the CG OC; and 18
to 21 semester bours earned during th
period of fuil·time study.

Thirteen officers, induding one sister­
Semce officer, are participating in the
first year pilot. During CG OC tenns Il
and III Oanuary-May), the pilot AGDP stu-

AcqUisition Graduate Degree Program
(AGDP) offered in conjunction with the
CG oc.

Acquisition Corps Area Of
Concentration

The Acquisition Corps area of concentra­
tion is induded as part of the Advanced
Applications Program and elective curricu­
Lum in resident CGSOC. The Acquisition
Corp area of concentration provides Ihe
;0 to 70 Acquisition Corps officers attend­
ing the CG OC each year the opportunity
10 satisfy DAWlA training requirements up
to Level 1I in both a primary and secondary
acquisition specialty (Functional Area
(FAs) ;1, 53, and 97). This training takes
place within the lO-month CGSOC and a
4-week period of DA onsite training
immediately foUowing graduation.

To grant DAWlA credit, DA -equivalent
courses mught in me CGSOC must be for­
maUy reviewed by the sponsoring DAU
consortium member (e.g., ALMC or API1)
and be certified by me presidem ofDAU as
meeting all the objecth'es and smndards of
the sponsor institution. This certification
is reviewed annually. In addition, CGSC
faculty members teaching these courses
must have credentials comparabLe to their
counterparts in the sponsor institution.
DAU provides ongoing technical and edu­
cational assismnce 10 the CGSC in main­
taining the quality and currency of the
courses.

In academic year (AY) 96197, courses
equivalem to Contracting Fundamentals
(CON 101) and Contract Pricing (CO 104)
were induded in the Acquisition Corps area
of concentration. For AY 97 ,the
Acquisition Corps area of concentration was

By LTC Steve Boshears
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Introduction
Officers attending the resident U.S.

Army Conunand and General Staff Officer
Course (CG OC) now have the opponu­
nity to complete Defense Acquisition
Workforce Improvement Act (DAWlA)
training and earn an acqllisition-related
master's degree during their tour at Port
Leavenworth, KS.

This opponunity results from the col­
laborative efforts of the Director,
Acquisition Career Management (DACM),
the Command and General Staff College
(CG C), and the Defense Acquisition

niversity (DAU). In October 199;. then
DACM LTG Ronald V. ~Ute recommended
that a program be developed at the CGSC
incorporating both DAWlA training and a
master's degree program. In December
1995, a formal program concept was
approved. During the next year, a small,
dedicated tearn of individuals from the
DACM's organization, and at the CGSC,
the DAU, the Army Logistics Management
College (ALMC), the Air Force Institute of
TechnoLogy (API1), the Defen e ystems
Management College, and the
Information Resources Management
College finalized details of the program,
academically and logistically.

In July 1996, the DACM and the Deputy
Commandant, CGSC emered into a
Memorandum of Agreement (MOA) for
creation of an Acquisition Corps focus
program within the CGSc. The intent of
the MOA was to reduce the co t of DA\VIA
compliance and produce better educated
and trained Acquisition Corps officers
for key branch-qualifying positions.
Concurrently, the DACM signed an MOA
with the President of DAU for support to
the program.

This initiative has evolved into a distinct
Acquisition Corps area of concentration
within CGSOC and establishment of a
fully funded, master' degree-producing,



AGDP AY 98/99 Curricula:
M.A., Procurement & Acquisition

Management

CGSOC Term II Webster Fall I (Aug-Oct 98)

AGDP AY 98/99 Curricula:
M.A., Computer Resources &

Information Management

CGSOC Term I f Webster Fall [ (Aug-Oct 98)

l

CGSOC Term I f Webster Fall Il (Oct-Dec 98) CGSOC Term I f Webster Fall Il (Oct-Dec 98)•
- BUSN6060

- BUSN 6120

Applied Statistics

Managerial Economics

- BUSN 6060

- BUSN 6120

Applied Statistics

Managerial Economics

CGSOC Term II f Webster Spring I (Jan-Mar 99) CGSOC Term n f Webster Spring I (Jan-Mar 99)

CGSOC Term III f Webster Spring 1I (Mar-May 99) CGSOC Term 1Il f Webster Spring II (Mar-May 99)

..
- PROC 5000

t - PROC 5810

~)
- PROC 5820
- PROC 5220

Procurement &. AcquisilionMgmt (waiverable)
Acquisition Law
Operations Management
Systems Procurement & Project Management

- COMP5000
- COMP5910
- COMP 5920
- COMP 5940

Computet Resources & Info Mgrnt (waiverable)
Mgmt of the lnformaliQn Environment
{nformaLion Systems A.ppl ications
Project Mgrnt of Information Systems

• - PROC5SJO
- PROC5840
- PROC 5850
- PROC6000

Transfer

Pricing
Negotiations
Logistics
Integrated Studies in Proc &Acq Mgmt

- COMP 5960
- COMP 5970
- COMP 5980
- COMP6000

Transfer

Systems Analysis. Design & Implemen18tion
Dalabase Management
Network & Telecommunications Mgrnt
Integrated Studies in Comp Res & Info Mgmt

•
- 6 to 9 semester hours from CGSOC; total degree program 36 semester bours

Figure 1.

- 6 to 9 semester hours from CGSOC; total degree program 36 semester hours

Figure 2.

... dents took two graduate courses at
Webster University in addition to their
other CGSOC classes. These classes were
credited toward both CG OC and Webster
requirements. Following CGSOC gradua-

~ tion in earlyJune, students began full-time
.. study at Webster that will continue through

program completion in mid-December.
I~ Based on changes to the CGSOC curricu­
~ lum for AY 98/99, the AGDP will likely

become a concurrent 12-month program.
Participants will take two Webster courses
during CG OC Term 1 (August to

"'Dcrember) and will complele the remain­
der of the degree requirements as a sub­

'-l,.itantial portion of their CGSOC Advanced
yApplications Program Oanuary toJune). In

future years, it is anticipated that up to 30
officers a year will earn master's degrees
,tJrougb the AGDP. Figures 1 and 2 show
'the AGDP curricula proposed for AY 98199,

"Other Opportunities
at the CGSC

The CGSOC provides a strong core cur­
riculum with an in-depth study of the tacti·
cal and operational levels of war. All

cquisition Corps officers will continue to
participate fully in the core curriculum. In
addition, they will continue to supplement

~~eir acquisition studies with advanced
application program courses in tactics,
lOgiStics, joint and multinational opera­
tions, leader hip, and military history.

cquisition Corp officers attending the
CGSOC will continue 10 participate in the

...Ii July-Augllst 1998

annual Prairie Warrior exercise, where they
will find increased oppommities to serve
in battlefield acquisition po itions such as
contingency contracting officers at divi­
sion, corps and echelons above corps.

Officers with significant prior training in
acquisition will have the opportunity to
research acqui ition-related topics.
$elected officers will participate in the
CGSC Partnership With Industry (PWl)
course, a mini-version of Training With
Industry. ponsored by the CGSC
Department of logisticS and Re ource
Operations, the PWI course links student
teams with local industry in the Kansas City
metropolitan area to tudy and solve real­
world bu iness problems. Individual
research papers ranging from:; to 10 pages
to a thesis leading to a master's in military
arts and sciences can also be a pan of thc
Acquisition Corps officer's curriculum at
CGSC.

Finally, all Acquisition Corps officers will
be inviled to panicipate in the advanced
acquisition seminar. This seminar is speak­
er based, bringing together senior acquisi­
tion leaders from the military, civilian, and
Defense industry communities to Fan
Leavenworth 10 share ideas with CGSOC
students.

Future Plans and Summary
An automated/distance learning class­

room is planned for AY 98/99 to benefit the
Acquisition Corps area of concentration,
AGDI', and CGSOC Logistics Automation

courses. This new classroom will provide
a platform for the CGSC Acquisition
Education and Training Program as il
enters the 21s1 century. The classroom will
also allow Acqui ition Corps officers to
complete prerequisite and supplementary
DAWIA courses while at CGSC via a variety
of distance learning methods including the
Internet, CD-ROM, and computer-based
and video teleconferencing.

The CGSC Acquisition Education and
Training Program adds Significant new
opporrunities for officers attending
CGSOC and prepares multifunctional,
field grade acquisition leaders for future
challenging positions.

LTC STEVE BOSHEARS is tbe Cbief
of Acquisition Education and
Training at the CGSC and the
founder of tbis program. He bolds
bacbelor's and master's degrees in
business and an M.S. in materiel
acquisition management. He is
Level III certified in contracting
and program management and
has served since 1984 in a variety of
acquisition positions.
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Opening Soon At A Company Near You . ..

Army civilians participating in the pro­
gram will gain career-broadening experi­
ence that may be in a new Or different
career field. Participants gain insight into
how industry functions through acrual
hands-on work in an industry environ- c
ment_ By being placed in an envirOnment
that is Significantly different from that of
the Army and by striving to prove them •
selves in thi new setting, TW1 participants
are given ctle opportunity to develop valu­
able leadership and managerial skills.

Participating industries reap the benefits
of adding competitively selected, highly~
motivated, top perfoffilers to their organi­
zations for I-year assignments. Although.
there may be an upfront investment of
time on the part of the industry to accli­
mate the Army civilian to the industry's cul­
tu.re, the participant brings a broad base~
acquisition knowledge skills, and experi­
ence to me assignment. Over tlnle, inter­
action with me Army TW1 participants will
serve to enllance industry' perspective 0

the Army and the Defense community.
When TW1 participants return from

industry, Army organizations directly ben­
efit from having personnel who can no
apply the newly acqUired knowledge or
expenise to fill a critical need in meir
organization. Wim new skills and exper-
ti e, TW1 participants return to the organi
zation with renewed motivation and
increased leadership ability, ready to
undertake new responsibilities. For thi

Civilian TWI Benefits
10 rrucruring this new program, the

Acquisition Career Management Office
(ACMO) is seeking a "win-win" program
for all involved. or only is there me obvi­
ous career de,'elopment benefit to me
Army civilian who participates in the pro­
gram, but there are a number of tangible
and intangible benefits to the individual'
organization. Many benefits can also be
gained by the industry bosting the civilian.
The Army acquisition community can real­
ize many long-term benefits as well.

industry "does business." This program is
open to Corps Eligible and AAC members
of the Army Acquisition Workforce (AAW) ,
with priority given to individuals at or
below first-line upeC\isory level.

By Margaret G. Mattei
and James M. Welsh

TRAINING
WITH

INDUSTRY
FOR

CIVILIANS

Training With Industry experience
will provide direct benefit

to a civilian's current organization,
whereas military officers
complete TWI en route

to their next assignment.

Introduction
The Army Acquisition Corps (AAC) lead­

ership has established a new career devel­
opment program for civilian members of
the Army acquisition community.
Officially announced by the Deputy
Director, Acquisition Career Management
(DDACM) in June 1998, the Civilian
Training With Indusrry (IWI) Progron has
been created to expand the opportunities
for civilians to gain career-broadening
experience, while providing a means to
bring needed skills or experti e back to
Army organizations. During their i-year
aSSignment, participants work in indusrry
to gain knowledge and learn commercial
best practices that will benefit their cur­
rent organizations, while gaining an
understanding and appreciation of how



Acquisition civilians are able to target
a Training With Industry experience

in a location within their region
that supports their specific
career development goals

and is an integral part
of their Individual Development Plan.

while capit,t1izing on the benefits of work­
ing in industry-all in a I-year period.

Civilian TWI Selection Process
The initial offering of the Civilian TWI

Program from October 1998 through
September 1999 will be piloted in three
regionS-Huntsville, AL; Picatinny
Arsenal and Fort Monmouth, J; and ti,e
National Capitol Region. Two Other
regions, Detroit, MI, and Boston, MA,
may also be added. For FYOO, 1WI will be
expanded to include additional region
of the acqui ition community. A compet­
itive selection process will be used to
identify the 10 primary c"ndidates and 10
alternates. Once elected, candidates
will be matched against TWI companie
or industries in their region that can best
provide the desired type of "ssignment or
learning experience. The candidate's pri­
oritized list of preferences and the po t­
utilization plan, wh.ich are part of the
application package, will be considered
when matching (he individual to an
industry assignment.

IWI applic<UltS are required to ubroit a
post-utilization plan completed by their
current upervisor and their gaanang
supervisors "nd endorsed by the
Acquisition Career Management Advocate
(ACMA). The post-utilization plan
de cribes the duties and responsibilities of
the new position ti,e individual will occu­
py in the organizatiOn upon return from
"lW!. Post-utilization planning is Critical to
the lWI assignment process, "nd will also
be a factor for consideration in the selec­
tion of lW! candidates.

Identifying Potential
Industry Participants

To identify potential industries and
desired types of assignmentS, the ACMO
bas been querying commands, program
executive officers, and ACMAs. The ACMO
is using their recommendations as a

efit to their current organization, whereas
military officers complete T\VI en route to
their next assignment.

Another aspect under consideration for
the Civilian lW! Program is the incorpora­
tion of a small amou III of a signment spe­
cific training, which would allow individu­
als to learn specific disciplines through
training and then apply them in an indus­
try environment. This training would he
accomplished during the I-year program
and could consist of a Defense Acquisition
University course in a particular acquisi­
tion career field or a company-sponsored
training course related to the a signrnent.
Including a small amount of training in
the lW! assignment would better prepare
an individual for the assignment and/or
enhance the value of the TWI experience.
This philosophy of "train a little-do a Iit­
LIe" has heen " guiding principle behind
many of the DDACM's programs that com­
bine education and/or training with practi­
cal experience.

One such progrnm provided the roots
for the Civilian T\VI Program. The Master
of cience!lndustry Work-Study (MS/lWS)
Progrnm was piloted this past year "5 a
precursor to the Civilian TWI Program.
The MS/lWS Program combines comple­
tion of a master's degree with a p"rt-time
intemship in industry. PartiCipants earn
an M.S. in science and technology com­
mercialization from the I 2 Institute of
the University of Texas at Austin. In com­
pleting this "business-related" graduate
degree, students learn how priv3te com­
panies function as a whole in the trnnsfor­
mation of technology into new products
and proce ses. The key feature of this pro­
gram is that classroom theories and
assignments are actually applied in an
industry environment. The program,
which is offered in Washington, DC, and
Austin, TX, provides an outstanding
opportunity for individuals to recieve a
primary or secondary graduate degree,

The Civilian TWI Program
Versus Other TWI Programs

Training with industry programs for civil-
ians are not new. In fact, some of the
Army's functional career programs cur­

ntly offer this type of opportunity, but
on a much maller scale. These programs
almost always require the individual to
relocate for the duration of the program
tlepending on the location of the particu­
lar industry. For military officers, the MC
has been operating a successful T\'(T)
Program for a number of years. What sets
the Civilian 1WI Program apart from the
other progran\s is that acquisition civilians
are able to target a TWI experience in a
ocation within their region that supports

<heir specific career development goals
and is an integral part of <heir Individual
Development Plan. Furthermore, their
:rwJ experience will provide a direct ben-

reason, the post-utilization plan is a key
~cornponent of the TWI Program.

ubmitted as part of the application, the
post-utilization plan details expectations

, of how both the individual and the orga­
nization wiJJ benefit from the TWI
Program. More important, it also
describes the new tasks and responsibili-

.tIes of the position that the individual
moves into after completion of the TWI
Program.

• The AAW, as well as the Army, benefits
~ greatly from this cooperative program

with indu try. By understanding the roles
and practices of the commercial sector,
participants can be much more effective in
the Integrated Product/Process Team envi­

....onment and their interface with industry.
Recognizing the value of increased inter­
action between Army and industry profes­
ionais, the Army acquisition leadership

plan to expand the TW1 Program so that
indu try personnel can train with Army
acquisition organizations through a per­
sonnel exchange program.

t

....
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Potential Areas For Industry Assignments

. •

•

•

•

•

•

•

•

•

•

Program
Management

Program management
approach in industry

Implementation of
acquisition reform and
proposal preparation

Public relations/public
involvement

Development and
manufacturing

Application of risk
management

Manufacturing
management

Communications
and Computers

Data communications,
networks, collaborative
office automation software,
client/server products

Management of
commurucatlons
infrastructure

Networking, integration,
communications, relational
database projects

Enterprise-wide
networking solutions

Business/Financial
Management

• Electronic commerce and
electronic data interchange

• Implementation
of acquisition reform

• Earned Value Management
system implementation!
application

• Managing to budget,
allocation of budget

• Business operations

Systems Engineering,
Manufacturing and

Production
• Systems software

development and
engmeenng

• Software best practices,
tools and technologies

• High-tech industrial
operations

• Modeling and simulation

• Development study/
research groups

I I
source to locate companies that may be
willing to ho t an Army civilian for a chal·
lenging assignment in specific ubject ~
areas. orne of these subject areas are ~
shown in the accompanying charts. t

The ACMO ha been using the informa·
tion in the charts to find those industries
that can provide the types of desired expe­
rience for a particular region. The focus is
on finding companies that primarily deal '"
with the commercial sectOr, although ~

Defense firms are nO! being excluded.
Army applicants to the Civilian TWI 't-t
Program may seleer their industry prefer·
ences from a list of potential companies in '
their region.

r

Conclusion ~
In both the short and long term, the MC

and the Army will signilkanLly benefit from \.
the Civilian 1WI expericn e. As a career r
development progr.un with a focus on
broadening one's experience, the Civilian
TWI Program fully supports the Me's,,­
vision of building acquisition leaders. It ....
offers MW civilians an outstanding oppor­
runity to engage in a chaUenging and
rewarding learning process, which will ...
prepare them to assume ever-increasing
roles and responsibilitie in senior acquisi­
tion assignments throughout the Army and 4­
Department of Defense. In the MC of the
next cenrury, the benefits of a do r rela· ~

tionship with industry through an indus- •
try-experienced workforce will be of para· ,J

moum importance to a successful MC.
MW civilians interested in either the

Civilian 1WI or MSIIWS Program should
consult the MC Home Page at
hnp:lldacm.san:la.anny.mil as well as the
Acquisition Education and Training catalog....

...
(

. ..
MARGARET G. MATTEl IS a

Proponency Oificer in the Army
Acquisition Career Management~

0ifice, Oifice of the Director, •
Acquisition Career Management.
She holds a master's degree in engle
neering management from George
Washington University, and a B.S
degree in chemical engineen·71J..
fl"Om Virginia Thch. ~

fAME M. \VTillf-J is an Education
and ]j-aining Speciali t in the Arm
Acquisition Cm-eer Management
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BEYOND THE
CLASSROOM:
THE FUTURE

OF
ACQUISITION
EDUCATION

AND TRAINING

..

The Army has "gone the distance"
in updating irs mode of delivering
training materials to civilian and
military personnel. Training has
progressed from traditional clas ­
room settings to alternative meth-

ods uch as simple correspon­
dence courses and Web-accessible
courses. The following two articles
provide tbe background for this
progre sian and addre s the status
of Army initiatives.

TECHNOLOGY-BASED TRAINING
FOR THE ACQUISITION

WORKF70RCE
l;Author's Note.. Use of the term "syn­
chronous" in the following article
refers to real-time occurrence; i. e., hap­
p ning at the same time. The term
~,.u:h,·onous" refers to lack of con­

currence in time; i.e., not happening at
the same time.

introduction
Congre si nally mandated downsiz­

ing has sub tantially reduced the Army
~quj ition Workforce (AAW) with little
evidence tllar the workload is experi­
encing the same decline. Education
,nd training budgets have also declined
with no change in the congre sional
mandate to professionalize tbe AAW. In
addition, the available time for employ-

, rraini ng has declined as the re ult of

...
IIly-Aligust 1998

By Marlu W. Vance

expanded workloads, mandated certifi­
cation requirements, and continuous
learning requiremenl$.

Based on its quota utilization for
FY97, the Defense Acquisition
Univer ity (DAU) estimare that
Department of Defense (DOD) employ­
ees annually spend more than 440,000
workdays away from their jobs and in
the classroom. This equates to approx­
imately 250 workyears, and does not
inelude travel time.

The traditional clas room has served
the acquisition community well. U;

however, the Army expects to success­
fully train the AAW in the future, it must
use alternative methods to deliver
mandatory acquisition cour cs.

In a memorandum dated Feb. 27, 1997,
the Under Secr tary of Defense
(Acquisition and Technology) directed
the use of technology to deliver quality
training to the AAW. The implications of
this directive are far reaching, and impact
time, money and human re ources with­
in the acquisition community:

In a memorandum to the head' of
executive departments and agencies
dated Jan. 30, 1998, President Clinton
stated that a federal government-wide
effort i needed to explore how federal
programs and initiatives can bener up­
port the use of technologies for lifelong
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Courses identified by DAU for conversion.

learning. The memorandum also
directed the development of a plan
identifying areas where technology­
enhanced training and learning may
complement conventional federal train­
ing and leaming.

The message i clear within the acqui­
sition community: Mi sian accomplish­
ment and training requirement must
continue. The chaUenge for the DOD is
how to succes fuUy accomplish both
without compromising current quality
standard. The solution, aggres ively
being pursued by the OAU is to harness
tecllnology within the education and
training environment just as the Army
harnesses technology for the battlefield.

The technology-ba ed training initia­
tive is not without irs "naysayers." We
know you're au[ there' ome of the
typical reasons cited for limited success
of teclmology-ba cd training follow:

• "Th se sy terns require significant
upfronr co ts, they won't save money."

• "Training opportunities will uffer
while they get tllis stuff off the ground.
I have enough trouble gening a class
quota as it is."

• 'Thi i a great idea but I work in a
field aetivity and I don't have the latest
and greatest computers, let alone
access to the Internet. What about me?"

• "If I don't leave my installation, my
supervisor won't leave me alone long
enough to complete the cour e."

• "If I don't leave my workstation, the
telephone will drive me crazy and I'U
never get the course finished."

• "I gain a lot of insight by having con­
tact with both tile instructor and other
studenrs. ru 10 e a lot of good "Ie sons
learned" information if I don't get this
kind of interaction."

COURSE DL AVAILABLE

ACQ 101... Oct 98
ACQ 201... Jan 99
BCF 102 Oct 98
BCF 206 May 99
BCF 207 Nov 98
BCF 211 Online now
CON 237 Online now
GRT 201 Jan 99
IR.M 101 Oct 98
SAM 101 Oct 98

• "I learn best in a structured environ­
ment, there is a good pOSSibility that J
won't fini h this type of instruction. I
tried a cocrespondence course once
and it left me cold; I didn't finish it."

Was your reason for not being imer­
e ted in technology·based education
included in the preceding listing? Docs
tbis list provide additional justifications
for your office debates on the ub/ect;
perhaps some rca on you had not yet
even can idered?

Advantages Of Technology­
Based Delivery Systems

Technology-based delivery sy terns
(TBDS), grounded in ound education
principle and in trucrional design
approache, offer many ad antages
over the traditional classroom environ­
ment. Some of the e are as foUows:

• TBOS courses are available to a Iarg.
er population; con crainrs based on
quota and funding will be reduced.

• Tbere are potential reductions in
the amount of time spent on learning
course materials. Students wiU be able
to learn the cour e materials at their
pace; the c1as room environment will
no longer dictate the pa e of cour e
instruction.

• Technology allows syndlronous and
mo,'l1chronous communications between
in tructors and studenrs, and between
studenes and students.

• TBOS course materials are generally
delivered directly to the student's work·
place. Depending on the course, this
could reduce or completely eliminate
the need to travel to and from me class­
room location. Tbi is an incentive for
upervisors who must manage both

mi sion workload and employee train-

UNIQUE REQUIREMENTS

DUNo Classroom
DUane Week Classroom
DLiNo Classroom
DLiNo Classroom
DLiNo Classroom
DL/One Week Classroom
DLI No Classroom
DLiNo Classroom
DLiNo Classroom
DLlNo Classroom

..
Lng requirements. Additionally, ir pro- ,
vides the optimum learning environ- ..
ment-learn an objective and then
apply the knowledge immediately to
the job. ...

• TBOS course materials are available
24 hours per day. Thi adds flexibility
to the educational environment that
was unheard of prior to TBOS.

• The certification process encour-
age tudents to complete TBDS
mandatory courses.

• Student can participate in "just-in­
time" training e ents.

• TBDS course provide the opportu. t­

nity for refresher training not currently
available for mandatOry courses offered
only in the classroom.

• TBD course materials Clm be updat­
ed in a relativel)' hort period of time.

• TBDS courses provide additional
opportunities to meet continuous
Ic,'lrning requiremenrs from the Office
of the crerary of Defense.

DAD Course Conversions
Higher education institutions through­

out the country are offering TBO
course via the Internet, e.g.. from·
George Mason Universiry, University of
Maryland, Arizona tate University, and
Harvard Univer ity. tudents ar
demanding the flexibility inherent in
not baving to be at a certai n location at
a peclfied time. Colleges and tlniversi.:""
ties not pro iding this flexibility are
being left behind. tudents now have
me option to attend any college or uni·
versity in the world that offer TBOS
course without leaving the comfort of
their home.

DA is on the leading edge of tech:'
nology-based education. Eacb course is
individuaUy evaluated for its potential
for conver ion to technology·based
delivery. Some courses wiII convert,
orne will remain in the classroom, and

stiU thers will be ;1 combination
both clas room and TBO trainin£
Media elections will allow for m e..-­
mum utility. For example, web-base
courses may be designed to accommo
date stand-alone delivery on a CO-­
ROM. Video teletraining courses will
be design d for either two-wa
video/audio or one-way video/two-way
audio. Web-based re ources will also
be used ro support video teletraining
The content analysis, storyboards. and
scripts for the TBOS courses will be val­
idated by functional board subject mat­
ter experts and instructors. All TBD"
courses will undergo operational trials
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prior to the course being finalized.
Srudents will b required to complete
TED course within a specified period
of time and pass a final examination to
receive course credit.

DAU ha' identified the initial 10 cours­
es for TBDS conver ion (see list on Page
4). ourse comTersions are dependent

on the readiness of the course following
it academic re,'iew by DAU and its
potential for rerum on the investment.
One course, CO 237, is online, and
nine others are tentativell' scheduled for
conver ion to TBDS (often referred to as

, Distance Learning) or to a combination
of TBDS and clas room training begin­
ning in OctOber 1998.

The e 10 courses represent approxi-
• mately 15 percent of the total 81 cour es

now offered by DAU. Another 11 cours­
es are scheduled for partial Or complete
conversion in late FY99. For additional

information on these courses, see DAU's
website at http://www.acq.osd.milldau.

Conclusion
The Defense Acquisition Workforce

lmprovement Act mandates that the Army
in t training fund to professionalize the
AcqUisition Wbrkforce_ Dwindling training
fund dictate u of TBDS to pro'ide high­
quality training and to expand training
availability to a larger population. The
DA is aggressively pursuing TBD for
mandatory acquisit.ion courses. The AAW
should be equaUy aggressive in raking
these courses.

The value of TED training has been rec­
ognized by instirution of higher learning
throughout the coun,try and by DAU. By
making TBD training available to the
acquisition community. DAU i providing
the acquisition community the opportuni­
ty to receive the training necessary to

remain knowledgeable in their career
fields without leaving dleir worksite, there­
by redUcing tmvel time. TBD training
saves time and resources, and fucilirates
the accomplishment of the Army's acquisi­
tion mission.

MARLU W. VANCE served as the
Chief of the AcqUisition Education
and Training Division, Acquisition
CaI'eer Mauagement, from April
1997 to April 1998. She holds an
unde/graduate degree from the
University ofAlabama and a mas­
ter's degree from the University of
South Alabama. he i an MC
member and i LeveL III certified in
program management.

THE TOTAL
ARMY
DISTANCE LEARNING
PROGRAM

Autbor's Note: Use of tbe term
"courseware" in the following article
'refers to training materials developed
and delive"ed tbrough a variety of
ntultimedia formats. The term "syn­
'chronous" refers to traditional class­
room training where all students are
in tbe same room taking tbe same
(nurse at the same time. Tbe term
a ')l11chronous" is similar to indepen­

dent study. 71Je student takes a course
011 his/bel' own witbout comillg togetb­
er witb otber studems at a common
fe/cility at an arranged lime. There
will be 16 stlldent workstations in the
Army's Distance Learning classrooms,
which can be used for eitber synchro­
nous or asynchronous trainiug.

Introduction
Distance learning in the .5. Army has

traditionnlly taken the form of corre­
spondence courses and pre-recorded
tapes. The information ag , however,
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has now provided for a variety of train­
ing materials to be delivered quickly,
economically, and on-demand to
achieve more effective t.raining in a
shorter period of time. This i the
thrust of t.he Total Army Distance
Learning Program (TADLP): to deliver
standardized, higb-ql,ality, individual,
collective, and elf-development train­
ing, at the right place, at t.he right time,
through the application of multiple
means and technologie ,

Background
The U.S. Army Training and Doctrine

Command (TRADOC) developed an
Army Distance learning Master Plan
that was approved by the Chief of taff

of the Army in 1996 and u ed as the
foundation to create the Total Army
Distance learning Program in 1997.
"Total" is used because the program
incorporate readiness requirements
for the active Army, the U.S. Army
Reserve (USAR), the Army ational
Guard (USANG), and Department of
Anny civilians. In October 1997, the
Program Management Office for TADLP
was established to execut.e all acqui i·
tion portion of the program, with t.he
exception of courseware deveLopment,
of which TRADO retained both func­
tional and programmatiC responsibili­
ties. The TRADOC Program Integration
Officer (TPIO), COL Chris Olson, is tbe
functional proponent for the ntire
program and is also re ponsible for
program management ofTADlP course­
ware. The TADLP Program Manager
(PM) is respon ible for managing the
rest of the program, working under the
direction of the Program Executive
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Officer for Standard Army Management
1nformation Sy tems and tbe DirectOr
of Information ystems for Command,
Control. Communications and
Computers. The TADLP is an
Acquisition Category 1 program with
Major Automated Information System
Review Council (MAlSRC) over ight.
The TPIO and PM are collocated at Fort
Monroe. VA, to ensure that program
execution is synchronized.

The program will ultimately result in
7 5 distance learning classrooms at
more than 200 sites aero the globe.
The active component will admin;srer
319 classrooms, the USAR will adminis­
ter 294 and the USANG will admUl;ster
132. It hould be noted, bowever, tbat
any TADLP classroom can be used by
any Army soldier or civilian, regardless
of the component responsible for
administermg the cl.-Issroom facilitie .
The program also includes the develop­
ment of 525 distance learning courses
for use by TADLP participants mside
and outside these clas rooms.

TADLP Facilities
Tbe program's operational require­

ments document specifies that each
active component classroom have at
least 16 student workstations with
some requir d minilnum resources
(Figure 1) and one instructor/facilitator
workstation. The reserve component
clas rooms must accommodate at least
12 srudent workstations. Differences in
accommodations are due to dle total
number of studems expected to take
distance learning cour es and use dis­
tance learnmg facilities. All TADLP
classroom will be furnisbed with a
two-way audio/video telerraining sys­
tem to allow for real-time synchronous
teaming with a remote instructor.

The TADLP requires no new construc­
tion. Classrooms will be furnished in
existing government-owned or leased
building. In mo t cases, however, ren­
Ovations to the existing rooms are
required to suppon automated train­
ing. ucb renovations include modifi­
cations to walls, ceilings, lightmg, elec­
trical power, heating, ventilation and air
conditioning; mstaUation of clas room
LANs (local area networks); construc­
tion of a raised floor to conceal cabling;
and ramps for compliance wid, the
Americans With Di abilities Act. Major
upgrades to buildings, such as new air
conditioning units, elevator • and haz­
ardous materials abatement, are the
responsibility of the installation and
will not be TADLP funded.
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• 233 MegaherrzPentium (Or Its Equiv:UentType) Processor

• 4 Gigabyte Hard Drive (Or Larger)

• 3\7 -Inch Floppy Drives

• Two PCMCIA Card Slots

• 4 Meg Video Card

• Ethernet Card - 10/100BASE-T (Used For Phase Two)

• 24X CD ROM (Read Only) Drive

• 17-Inch SVGA Monitor

• Two-slot PCMaA Card Port

• Four Expansion Ports

Figure 1.
Student workstation minimum requirements.

Voice
Paper

Videotape
Computer

Interactive CD ROM or Interactive
Multimedia Instruction

One-way Video Broadcast
Two-way Video Teletraining

Computer Collaboration
Hypertext Mark-up Language

Internet Learning
Distributed Interactive Simulation

Virtual Reality

Figure 2.
Courseware delivery media (existing and proposed).
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TADLP Courseware
TADLP cour eware development is

focu ed on the institutional training
required to obtain tOtal force readiness.
The current program includes 430 "Ibtal
Army Training System courses and
almost 100 other courses that will be
converted for distance leaming deliv·

.-.ery. Annually, each Army major com·
mand and proponent chool prioritizes
which course should be converted for
di tance learning delivery, subject to
lOal approval by the TPIO. Courseware

development is ynchronized with
de,'elopment of the distance learning

"'infrastructure so that related facilities
and course become operational simul­
taneously. TRADOC is developing
TADlP courseware for multimedia
.delivery, with the delivery media deter­
mined b the content of the material
( ee Figure 2). Courses can be present·
d via a single medium or through a

combinatiOn of everal media. A sol·
di r may enroll in a course that
includes five different "modules" and
each module could be delivered in a
different media that is most suitable for
the module's content. For example,

• Module I consi ts of video tele­
'training (Vrl).

• Module II consists of interactive
multimedia in trUCtion.

• Module III con ists of videotape.
• Module rv combines vn: CD-ROM

and videotape.
• Module V consists of hands-on
'ercise' (generally done at the resi·

dent school).

For a current description and li ting of
courses to be converted, refer to the
ourseware list on TRADOC's distance

learning website at http;//Www·
cst. mOn roe. a rmy.m iI/adl p/

!Iistancelearning/courseware/
priority/priority.html.

Q erations and Capabilities
he TADlP has an operational

requir ment to have distance learning
classrooms available 14 hours a day, 7
_ays a week with 92 percent availability
for synchronou and asynchronous
training. The system will be capable of

pporting urge requirements for 24­
hour-a-day rraining. The objective sys­
tem will provide online student enroll-

ent, tudent testing, and recordkeep­
t .g. TADlP classroom will be main·
tained and operated by an onsile facili·
laroe who will assi t students and
insrrucrors with equipment operation
nd course adminl rralion, Students
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The General
Accounting

Office has lauded
the Army for its

initiative and planning
regarding the
migration to a

distance learning
environment.

will have the capability to create and
print documents spreadsheets, and
graphics, and to transmit and receive ad
hoc rraining queries via e-mail. The
'fADLP will comply with jOint technical
architecture OTA) and ]TA-Army stan­
dards and operate in an unclassified
mode. ltirnaeely, the program will
include a full complement of live and
constructive simulations that will bring
the digitized battlefield into a virtual
classroom.

Acquisition Strategy
The TADlP acquisition rrategy con·

si ts of a three-phased incremental
development approach, Phase 1 witi be
implemented in FY98 and FY99, and
will entail installation of classroom
facilities with two-way VIT equipment
and stand·alone computers with CD·
ROM capabilities. The intent of Phase I
is to establish the TADlP infrastructure
while gaining an immediate return on
invesmlent by conduC;ting synchronous
and asynchronous rraining with remote
instructors, thus reducing temporary
duty and permanent cbange of tation
expenses.

Phase IT will begin in FYOO and feature
web-based operations that capitalize on
Internet capabilities and existing com·
munications infrastrulttures. Phase lli
witi begin in FY06 and provide technol·
ogy improvements, integrated state-of·
the·art simulations, and an expanded
distance Learning infrastruceure and
courseware. No new development is
anticlpaeed during this phase because
commercial off-the-shelf products
should be readily available throughout
the marketplace to meet system
requirements.

Current Status
The Assistant Secretary of Defense

(Command, Control, Communications,
and InteUigence) recognized that Phase
I impLementation of the TADLP is based
on proven technology in use by indus­
try and academia. As such, mile tone
decision authority was delegated back
to the Army on Feb. 4, 1998. hordy
thereafter, the program had a MAlSRC
review resulting in permis ion to devel­
op and establish 74 concept develop­
ment/prototype distance learning class·
rooms. The first 12 of these are at Fort
Eustis, VA; Fort Lee, VA; Fort Gordon,
GA; and Fort sm, OK. During FY98, 63
distance learning c1as room will be
established at 21 installations.

Summary
The General Accounting Office has

lauded the Army for its initiative and
planning regarding the migration to a
distance learning environment. The
TADLP provides the Office of the

ecretar)' of Defense (OSD) and the
Services a model to foUow in develop­
ing their respective distan.ce learning
programs. The program is synchronized
with the Advanced Di tributed Learning
Initiative (ADL!) sponsored by 0 D and
the White Hou e Office of Science and
Technology. ADU focu es on bringing
dle distance learning industry players
and components tOgether to develop a
common core set of standard for dis­
tance learning. With an incremental
development strategy, the TADLP can be
"tweaked" as it progresses, laking
advantage of the latest developments in
distance learning products, tools and
srandard. This combined and coordi­
nated effort will ultimately en ure Army
readines through the delivery of the
highest quality rrainlng products, wher­
ever and whenever needed.

GARY WINKLER is tbe Program
Manager of the Total Army
Distance Learning Program. He
bolds a B.S. in electrical engineer­
ing from Vi1ginia Polylecbnic
Institute and State University, and
an M.B.A. from tbe College of
William and Mary. Winkler is
Level 11/ certified in program
management; communications­
computers; and sy tems planning,
research, development and engi­
neering.
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PROPOSED DOD CIVILIAN
ACQUISITION WORKFORCE

PERSONNEL DEMONSTRATION
PROJECT

Introduction
A Federal Register notice outlining the

Department of Defense (DOD) Civilian
Acquisition Workforce Personnel
Demonstration Project was published on
Thesday, March 24, 1998. The purpose of
dlis 5-year project is to enhance the qmlli­
ty, professionalism, and management of
me DOD Acquisition Workforce through
improvements in the human resources
management system. The Office of
Personnel Management (OPM) will
approve and oversee the project.

The project includes changes in employ·
ee development, classification, and com·
pensation for dle dvilian Acquisition
Workforce and supporting personnel.
The FY96 and FY98 National Defense
Authorization Acts encouraged DOD ro
conduct this functionally based project.
As such, it will be the first personnel
demonstration that cuts across mUitary
SCIVices and DOD agencies.

Expected to cover a large segment of the
civilian Acquisition Workforce, me project
includes employees as igned to positions
under the Defense Acqujsition Workforce
[mprovement Act (DAWlA). Ln addition,
the project may also be extended to non­
DAWIA employees who are on teanlS
where more than half the members are in
the Acquisition Workforce, and the rest are
support personnel working directly with
the Acqujsition Workforce. The proposed
project will include organizational ele­
ments ofdJe Air Force, Army, Navy, Marine
Corps, Office of the Secretary of Defense,
Defense Advanced Research Projects
Agency, Defense Accounting and Finance
Service, Defense lnfonnation Systems
Agency, and Defense Logistics Agency. TIle
project ultimately will impact up to 40,000
employees, as determined by the military
Services and DOD agencies.

Project Initiatives
The Federal Register notice outlines

dle project' initiatives mat provide for
the following;

• Developmental Assignments and
Eduultion£I/Opportunlties. This expands
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opporruOllJes for employees ro obtain
temporary assignments ,vith universities,
industry, or other government or non­
profit organizations; and po ible fin..m­
cial assistance if employees want ro earn
academic degrees or training certificates.

• Broadbandlng. This is a way to group
the current G grades inro broader cate­
gories. Instead of having 15 GS grades,
the project will use 3 or 4 broadband lev·
els that encompass multiple G grades.
Employe will be convened from their
existing grades and teps to the new sys­
tem without loss of pay. In addition, sim·
iIar occupations will be grouped into one
of three career paths; Administrative
Support, TecllOical Management Support,
and Business Management and TecllOical
Management Professional. The pay
ranges for broadband will vary by career
path. An advantage of broadbanding is
that employees can mQ\'e seamlessly
within meir broadband level without
competitive personnel actions, based on
their contributions.

• Contribution-based Compensation
and Appraisal System. 'lbis system forges
a stronger link between employees' con­
tributions and meir compensation. The
current system does not base within-grade
salary increases on an employee's perfor­
mance or contribution, but on a predeter­
mined official schedule. Because the new
system is perfonnance driven, employees
could rise faster through me pay range of
their broadband.

Comment And
Implementation

TIle Federal Register notice provided
two ways to submit written or oral com·
ments on the project proposal: the first by
writing OPM; the second by attending one
of three public hearings conducted April
23 at Fort Belvoir, VA; April 30 in Los

Angeles, CA; and May 5 at Wright-"(
Patterson AFB, OH. (See the foUowing
article on the first public hearing in this
issue of Anny RD&A magazine.) The 60-"
day period for public comment officially
ended May 26, 1998. A DOD Acquisition
Workforce Personnel Demonstration
Process Action Team is currently reviewing~
and aclmowledging alI comments on the
proposed project and making changes to~

it. The final plan will be published in the
Federal Register prior to implementation
of the demonstration.

This project builds on the featureS of
demonstrations now under way at the Ail
Force Research Laboratory; Department 0

the avy (China lake) and National..
Institute of Standards and 1echnology
(NIST). The longstanding Navy and NIST
demonstrations have produced impres­
sive statistics on employees' job satisfac­
tion compared to figures for the federal
workforce in general. "-

The original Federal Register notice is
posted on the demonstration's Internet
home page at http://www.crfpst. wpafb
af.m.ilIdemo. Tbe Acquisition Career
Management Office (SARD-ZAC) is man­
aging and providing oversight for the
Army's implementation of tile dcmonsrra.
tion project. Check the Army Acquisition
Corps borne page for the latest develop­
ments. Questions and comments on the
demon tration project should be e-maile
to acqdemo@sarda.army.ntil.

ANTHONY ECHOLS is a Special
Pmjects Officer in the Acquisitio
Career Management Office. He h
a B. . in malh from Prairie View
A&M University and an MB.A fro"1.
Florida In titute o/Technology. He i
a lieutenant coLonel in the U. . Army
Reserve.
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Teresa Wright-Johnson,
Senior Procurement
Analyst,
HQ, U.S. Army
Corps of Engineers.

mony and all wrinen comments, and
assess the impact of proposed revisions
to the final plan. She tressed the
importance of the panel's presence at
the hearing.

Before testimony began, reters called
on Childress to present a general
overview of the demonstration project.
'The demonstration," Childress stated,
"challenges managers, workers, and
union officials to work together to build
a new culture that emphasizes contribu­
tions, teamwork, and appropriate
rewards." One of the major initiatives in
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PhOIO by SGT Richard VIgUe, DSMC.

DOD, OPM HOST
PUBLIC HEARING
ON ACQUISITION

WORKFORCE
PERSONNEL

DEMO
By Sandra R. Marks

Army RD&A Staff

McMichael, DireCtor, Acquisition Edu­
cation, Training, and Career Develop­
ment in the Office of the Under
Secretary of Defense for Acquisition
and Technology (USD(A&T»; Dick
Childress, Deputy Director. Acquisition
Workforce Personnel Demonstration,
USD(A&T); and Thomas F. Garnen, Jr.,
Director for Workforce Relations, Office
of the Assistant Secretary of Defen e for
Force Management Policy: 'Ibe role of
the panel, Peters stated, was to listen to
the views of imerested parties, carefuUy
analyze and evaluate all hearing testi-

F'ho'o by SGT Rd1ard Vogue. DSMC.

Keith Charles, Deputy Assistant
Secretary for Plans, Programs and

,Policy; Deputy Director for
Acquisition Career Management,
OASARDA.
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The first of three public hearings on
the proposed Demonstration Project for
the Department of Defense (DOD)
Civilian Acquisition Workforce was held

"at Fort Belvoir, VA, on April 23, 1998.
Hosted by a panel of distinguished rep­
resentatives from the Office of
ersonnel Management (OPM) and

DOD, the hearing was publicized as an
opportunity for interested persons and
organization representatives to give
-mput, voice concerns, and make sug-

• gestions about the project for the public
record, and ensure that technical ques­
tons were clarified and noted. The
proposed plan for the DOD Civilian
Acquisition Workforce Demonstrdtion
Project was published in the March 24,
'1998, Fedeml Register.

Roberta Peters, Assistant Director of
erit Systems Effectiveness, OPM, for­

nally opened the proceedings by stat­
ing that the purpose of the hearing was
to gather input and ideas, nor to serve
as a question and answer session, a
aebate, or a forum for decisionmaking
by the panel. (Actual briefings on the
specifics of the project have been held
, parately for employees impacted by
the project.) She then introduced the
other panel members; Helen C.
Onufrak, Acting Supervisor for
~ersonnel Management, OrM; James S.



the project involves the establishment
of three career paths, composed of
three or four broadband levels. "The
broadband structure," Childress said, "is
designed to filcilitate career progression
and enhance more competitive
improvement of quality candidates.
Employees' movement through broad­
band levels is based on demonstrated
initiative and realized contributions."

Overall, the speakers endorsed the
demonstration project. Among those
speaking on behalf of implementation of
the project was Keith Charles, the Deputy
Assistant Secretary for Plans, Programs
and Policy, and the Deputy Director for
Acquisition Career Management, Office
of the Assistant Secretary of the Army for
Research, Development and Acquisition
(OASARDA). He stated at the outset that
"people are our greatest resource."
"Enhancing the process to manage and
develop our workforce is essential in all
aspects of acquisition reform," Charles
said. "The Civilian AcqUisition
Workforce Personnel Demonstration
Project is a significant endeavor for our
acquisition community and wiU greatly
enhance and strengthen our acquisition
workforce." He noted also that tl,e
demonstration project will establish a
strong link between compensation and
performance and urged management
and the unions to work together to
make the project a succes .

COL Kimberly Smith, Commander,
Defense Supply Services-Washington,
called the demonstration project "an
opportunity not to be missed." Smith
said a critical element of this demonstra­
tion is tying compensation to one's con­
tribution to the organization. She sum­
marized other benefits the project pre­
sents: dle establishment of paybands,
which will reduce administrative costs
by requiring fewer personnel actions;
greater flexibility for managers to reas-

"Enhancing the process
to manage and develop

our workforce
is essential

in all aspects of
acquisition reform_ "

-Keith Charles
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sign personnel within the paybands
without having to advertise po itions; a
more seamle s process for employee
advancement, which adds to employee
motivation, encourages teaming, and
increases employee empowerment;
facilitate recruitment of quality candi­
dates; allows more llexibility than the
current system; permits employees
greater llexibility to move within a pay­
band; provides a requirement for man­
agement to proVide feedback to employ­
ees; increases communication between
employee and supervisor; and it extends
degree tr-dining authority for the dura­
tion of the demonstration, a critical ele­
ment within the acquisition field.

Elwood Baas, General Engineer,
Resource Management Directorate,
White Sands Missile Range, indicated
tbat the demo project will succeed in
diverse field activities because "it was
designed predominantly by field per­
sonnel to operate in the realities of a
field environment." Baas praised the key
initiative of broadbanding, a previous
demonstration concept that has been
used successfully at China Lake for
more than ] 2 years. "Work must be
directed toward organizational goals,"
he said, "and not JUSt work for work's
sake. It is a field driven, proactive step
in assuring that we have a Defense per­
sonnel system that satisfies many of the
needs that now go begging. This impor­
tant step could be the precursor of the
DOD personnel system of the future."

Marsha Hongsermeier, Personnel
Specialist, AcqUisition Career
Management and Resources Division,
U.S. Air Force, noted, "The end product
will provide the acquisition community
within the DOD the personnel manage­
ment option that will be beneficial to
management officials as well as employ­
ees. Initiatives identified will give the
needed flexibility in personnel manage­
ment practices and procedures that the
acquisition community has been asking
for for a long time." .

Teresa Wright-Johnson, Senior
Procurement Analyst, HQ, U.S. Army
Corps of Engineers, views the project as
"an excellent opportunity." Among the
initiatives Wright-Johnson endorsed were
the educational opportunities. hl addi­
tion, she Said, the project will allow for
sabbaticals, an option previously only
available to the SES. 'We are enhancing
our Acquisition Workforce," she pro­
claimed. "This is about improving what is
already in place, bolding individuals
accountable. The only people who wW
be upset will be poor performers. This
gives them opportunity; however, to see
where they are defiCient and time to
work on their deficiencies." The project

...

Marsha Hongsermeier; Personnel Specia­
list, Acquisition Career Management and ~

Resources Division, U.S. AirForce.

is not intended to hurt anyone, but to ~

improve on the existing system, he
noted.

The project was not without its critics.
Ronald Rapca, Procurement Analyst,
CECOM Acquisition Center, Fort
Monmouth, J, expressed concern on
behalf of his organization's people over
the way tl,e paybands have been estab- ..
lisbed. He proposed that the project
allow each organization the flexibility to
structure its own payband to meet its
specific needs.

Ray KeUy, Procurement Analyst,
OASARDA, brought attention to two
issues not currently addressed by the •
demonstration project. First Kelly
raised the issue of an unstable work­
force, Le., military personnel rotating in-,"
and out and frequently being moved
around within an organization. This, he
said, is not condudve to a stable work
environment. Kelly also Cited the issue,t
of "whistleblowers." In particular, he
que tioned what would happen to a
whistleblower who is not well liked by10­
bis or her supervisor.

Peters concluded the hearing by thank­
ing all those who spoke and attended.
DOD held additional hearings on April 30...
in El Segundo, CA, and on May 5 at
Wright-Panerson Air Force Base, OH. The
public comment period offidally ended I

May 26, 1998. DOD plans to get the-f'l
demonstration project started this fall.

~
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"Introduction
Many Army Acqui ilion Workforce

(AAW) members are familiar with the
Military Acquisition Position List (MAPL)
and the Civilian Acquisition Position List

'. (CAPL). Some members, however, are
~not aware of the work as ociated with

developing each list or the importance
of identifying acquisition positions.
This article discus es why and how po i­
tion lislS are developed.

'/'
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represent more Lhan 3,000 po Itlons
deemed critical to the Army's acquisi­
tion mission. Leaders in each organiza·
tion review the duty descriptions of
each existing position and recommend
whether to add, modify or delete posi­
tions from the CAPs list. Each organiza­
tion's recommendations are consolidat­
ed and reviewed by a DA-level CAP
Review Board known as the CAPL
Board.

Prior to submitting po itions to the
CAPt Board, many organizations con­
duct internal reviews to evaluate how
each position contributes to the acquj-

By MAJ Michael Williamson

How The CAPL Is Developed
Currently, acquisition positions are

reviewed and reported in a "vertical"
manner. For example, civilian acquisi­
tion positions in grades GS-14 and 15
and the SES are reported quarterly
under the provisions of the Defen e
Acquisition Workforce Improvement
Act. These positions, often referred to
as critical acquisition positions (CAPs),

future. This type of dynamic analysis is
reqUired to sustain the research, devel­
opment and acquisition of quality sys.
tems in the future.

ACQUISITION
POSITION
LISTS
AND
ACQUISITION
POSITION
MANAGEMENT

., Why The CAPL And MAPL
.-Are Developed

Ju t as the Army leadetship of
warfighter components conducts a rig·
orous analysis of the trucrure and com­

osition of their forces, senior acquisi­
tion leaders review the structure and
composition of the AAW. Acquisition

'Position management addresses the
types, numbers, and skills of personnel
necessary for any organization to
research, develop, acquire, or procure

olIequipment or services for soldiers.
Po ition management and the associat­
ed position analysis are used annually
'to review po ition . The review is con·
ducted by individual AAW members and
the lead rship of organizations directly
and indirectly involved in acquisition.
Conducted within Army field activities,
the Department of the Army (DA) Staff,

d joint program offices, the review
Identifies and validates those positions
hat require pecific acquisition skills to
ccomplish the assigned or implied

mission.
Position management is essential to

accomplishing the acquisition mission
~nd can best be viewed as the person­
nel part of a mission analysis to pro·
1\1ce an operations order. To deter­

ine viable options, a commander
ust know the capabilities, numbers

and skills of the personnel available to
~omplisha mission or set of missions.
As systems matute through the acquisi­
tion life cycle, senior acquisition lead­
e'(S must consider the skills and capa·

Wties of acquisition personnel. This
places a tremendous importance on
position reviews becau e it takes many
y$ars to develop personnel with the
requisite experience, education and
training to serve as program managers,
C()ntracting officers and program ana·

IS. In addition, acquisition leaders
eed foresight to evaluate and antici­
ate skills and types of positions

c;quired 5, 10 or even 15 year in the



Because there are many more require­
ments for acquisition position than
there are personnel to support them,
those positions that do not score high
on the OMi are not included in the
DACM-approved MAPL.

The Reserve component and AMEDD +­
position l.ists serve the same purpose as
the CAPL, and are not counted against
the active Army's acquisition manpower
au thorizations. Force structure con- ,.
straints and the desire to develop an ..
integrated corps of professional acqui­
sition personnel, however, has"
increased the requirement to identiJY
acquisition personnel and positions in
each of these components. Although
the number of position identified on
these lists is significantly smaller than
both the CAPL and the active duty por­
tion of the MAPL, Significant growth is ~

expected.

Integrated List
The recent MAPL and CAPL Boards"

reviewed all acquisition po itions for
each component and developed separate
OMLs. Each position that survived the'
rigorou process of internal organiza­
tional review and the board's review
process is important to the acqUisition
process. Therefore, future boards will
develop a single integrated list of Civilian
and military positions, thu eliminating
the vertical nature of the MAPL and CAPL.

Conclusion
Acquisition position management is

an important process that identifies
critical civilian and military acquisition
positions. TIle process requires senior·
leaders to address current require­
ments while anticipating potenti~~

changes in both programs and person­
nel authorizations. ULtImately, effective
acquisition position management
ensures that the right personnel
resources are in place to support the
important missions of research, devel­
opment and acquiSition.

MAl MiCHAEL WilLIAMSON is the",
Chief of information Technology
and Analysis in tbe Acquisition
Career Management Office, Office
of tbe Assis/ant Secretary of the
Army (Re earch, Development and
AcqUisition).

Ultimately,
effective

acqUisition
position

management
ensures that

the right
personnel resources

are in place
to support the

important missions
of research,

development and
acquisition.

How The MAPL Is Developed
The process of developing the MAPL is

considered vertical strictly because
most acqUisition organizations consi t
of military and civilian acquisition per­
sonnel. Currently, however, separate
reviews are conducled. Military acqui­
sition position management is sirnilar
to the process used for civilian position
managemenl described earlier, with
two notable exceptions. Fir I, the
MAPL review process encompasses an
analysis of tlle Reserve component, the
active military, and the Army Medical
Department (AM ED D) po itions.
Second, the number of authorized mili­
tary acquisition personnel to fill acqui­
sition positions is limited. In addition,
the MAJ'L review process not only iden­
tifies and review acquisition positions
but also identifies positions requiring
military trained acquisition personnel.
Again, each organization conducts an
internal review of its military acquisi­
tion posilions.

imilar to the CAPL process, the MAPL
proce s features a DA MAPL Board to
review and score each po ition based
on its deSCribed acqui ition duties. The
fmal score serves as an order of merit
list (OML) for acquisition po itions.

CAPL Board
The CAPL Board meets during the

second quarter of eacbtlscal year to
review tbe Army's civilian CAPs. This
board i composed of senior acquisi­
tion personnel with a variety of timc­
tional experiences and acquisition spe­
cialties repre enting various acquisi­
tion organizations and geographical
location to eliminate any potential
bias. Each CAP is reviewed to deter­
mine its contribution to the acquisition
process.

Each board member scores a position
ba ed on its described acqui ition
duties] and a cumulative score is ulti­
mately assigned for each. There are
many reasons why a position mayor
may not score well. In most cases,
however, the quality and completeness
of the position description is the mosl
important faCtor in Ihe scoring process.
The board's inlent is to prOVide feed­
back to an organization on how its
posilions scored in comparison with
other organizations with similar po i­
lions and missions. AI the conclusion
of the review, the board president pro­
vides a report, recommendations, and
list 10 the Director, Acqui ition Career
Managemenl (DACM) for approval.
ThiS report also includes a d iscu sion
on macro-level Irends and observations
about the overall composition of the
CAPs. The approved CAPs combined
wilh the civilian acquisition positions
for grades below GS-14 represent the
CAPL. The CAPL is then provided to
commands and acquisition organiza­
tions and serves as the basis for all civil­
ian acquisition positions.
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smon proce e of the organization.
This review begins with an individual
comparing his or her job description
with the actual duties they perform.
Changes in the duties or in the skill and
education requiremenrs of the position
may result from this comparison.
Supervisor then review the e positions
to determine if they meet mission
requirements, and may recommend
changes in duties or in the number or
composition of a unit's positions.
Finally, the senior leaders of the organi­
zation consolidate the positions and
conduct the same type of review to
determine if the po ition requirements
of the sub idiary organizational ele­
ments are aligned to meet the organiza­
tion's acquisition mi ion.



t This supplement to Army RD&A magazine provides a listing of all military acquisition
positions and a listing of all critical civilian acquisition positions. The provisions of the
Defense Acquisition Workforce Improvement Act (DAWIA) and DOD Instruction

~ 5000.58 require that each Service annually publish a list of critical acquisition
.,.positions. The following lists of FY99 acquisition positions were signed by
LTG Paul J. Kern, Director, Acquisition Career Management, on April 17, 1998. These
positions are recognized as valid requirements for the assignment of military and
~

civilian acquisition personnel. Each position includes the assigned position number for
.tracking and reporting, the acquisition position category or functional area that
identifies the position's acquisition career field, the grade/rank and other identification
information. Additional position information on these lists is available at..
http://dacm.sarda.army.mil/workforce.
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FY99 CAPL
~

FY99 Civilian Acquisition Position List
Effective 1 OCT 1998

ICAPLNO GRO TTTU pc I IIACOM ORGANIZATION LOCAllON- 00 DEPUTY PROGRAM EXeCUTM! OfACER A MESA P£O GItCU«J COMBU~ WARREN
AEIlllXlll3C ao DePUlYPAOGRAN EXEc:U11VE OFRCER A MESA PEa AIR & I&SL DEFENSE HUtmMU.E
JAlllIlJOll7e ao PROfESSOR OF ACOUISmON A JOINTACT U 6 ARMYELEMEHT NATtONAl FT MCNAIR
AE_18O 00 oePVTY PROGRAM EXECUTIVE O"FFICER A MESA PEa TACT1CAl MISSILE REOSTa-re: ARSENAl
AE88O&I7C ao GEHEftAL ENGINEER A MESA Ct£UlCAl CEMILAaV ABERDEEN PROVING GROUNOS
~e ao PROGRAW MNIAGER CIa. OEM... A MESA CfEJlICAL. DElU.. AGY ABERDEEN PROVING~os
GlI-..c ao PEo.<:IO A H08 lJ8 NWY PROG MGR RESER\IE SPRINGFIElD
_,e ao ASSOCtATE TECH DtRECTOR FOR TEai APPOR SPEC PROG A AMCOOI AVN APA.ED TECH DIR FTEUSTlS

~
AEIOO144e ao DEPVTY PROG EXECtJ'TNE FOR AY\ATJON A MESA PEO AYiATJON REDSTONe ARSENAl
X2IIIOll3oo ao AOCS FOR AMMUNIT10N A AMCHQ us AAMY MAlERlaCOMMAND Al.EXAHllRJA
lC1MOCIOOC 00 DePUTY TO THE! COMlMNOER A TACeY USA TANK AUTOMOTM AND DeTROIT ARSENAL
...-,c ao DEPUTY, PROGRAM EXECUTIVE OFfICER A MESA PEO GROUND COUBAT AND WARREN ..
....-.c ao PROFESSOR OF ACQUISfTlON A JOINTACT US ARMY a.e.ENT NAllONAL FTMCIWR

XIIllOO2'" 00 DEPUTY TO THE CQW,WC)ER A """"'" us ARJI'( SUA.ATJOH TNG Nfl) 0IlI.AHD0
SCIIOO15O ,. Sl.JP'EfM5ORY OPERAT1ONS RESEARCH ANALYST A SMllC us NUl'( SPACE NIJ tMSSll£ _TON

AEOOll1.5O " SUP'ER\ftSORY GENERAL ENGINEER A MESA ARMY DIGrTlZATlON OF PENTAGON
AEOI<l2JOC ,. PROGRAM MANAGEMENT OFFICER A MESA pEa CMO en. COMM BYS FTMONMOUTH
AEiIOI22C " PROGRAM MANAGEMEHT 0FF1C£J\ A MESA JTPO UNWANNEDAERIAL.. RED8T0Ne. ARSENAl
......mc " ACQUISITJON PROGRAM MANAGaENT 0FF1CER A MESA us NUJ:f ACOUtSfTlON fiLPPORT FTsaVOCR:
........,e ,. SUPERVISORY GEHEAAL ENG'NEER. A AAESA PEa CSS REDGTOf.E REDSTONE ARSENAL

AESOO222C ,. SUPERVlSORY B.EC'TRONtCS ENGINEER A MESA PEa eM) en COMM $YS FTMONUOUTH

""""00 ,.
""" APPlJQl.O! A MESA PEa CMO en. COMM 8YS FTMONUOUTH

AEN0201C 15 .... TRCS A MESA PEO CMO en. COMM SY8 FT MONMOUTl1
_,e ,. 8UPERV'ISORY GENERALEHGINEER A MESA CHEMICJJ.. DEMllAGY ABeRDEEN PROV\NG GROUNDS

AEJOOO8OC ,. SUPEFMSORY G£HEfW.ENGINEER A MESA 0iEMtCAI. DEMR.AGY A8ERD€EN PROVI NO GROlII'I)S

AEIllllOlOC " SPECIAL. ASSm'ANT A AAESA PEa CMD en COUM SYS FTMOHUOUTH
AE..,..., " MO.ECT MANAGER.. ATItCMICUWS A MESA PEe AvtATlON REDSTONE ARSENAL
....-.oc " PROJECT UANAOER. CARGO HEUCOPTER A MESA PEO AV\ATtON REDSTONE ARSEl'W.
A£9502OIC ,. DEPUTY PROJECT MANAGER A MESA PEO CMO CTl COMW SYS FT MONMOVTl1
.-.EN061iC IS SUPEItVISORY CHEf,lICAl. ENGINEER A MESA CHEMICAl. OSlIlAGY ABERDEEN PRCMNG GROUNCS
AE18Q2:71C 15 Ilf'M VolN(T) A MESA PEO CMO en. COMM SYS FT MOHMOUTIl
A6000SIC 15 PRClGRAM~ A MESA CHEIIlC.AI. DEMl. IoU'( ABERDEEN PROVtNG GROUND6
AEJlIlIlSSC 15 SUPEfMSORY 0EHERAl ENGINEER A MESA CHEMICAl. llEUL An'( ABERDEeN PRO\IING CROUNOS
AEllIllllSOC 15 SUPER'YtSORY GEJ£RAL. ENGINEER A MESA CHEMtCAL DEMlL N:j'( ABERDEEH PROVING GROUNDS
AEllIOlIllOO IS 8UP~CHEMICAl ENGINEER A MESA CHEMtCN.. OEMIl. At:JY ABERDEEN PRO'VINa GROlM)$

AE9OCI2!OlC 15 PROGAAM MANAGEMENT OFFICER A MESA PEO CMO en. COMM SYB FTMONMOUTH
sce80123C ,. SUPERvtSORY OPERATlONS RESEARCH ANALYST A 6MOC us MUA'i SPACE AND ARUHGTON
XIII0371C 15 GEtERAL IEfllGlNE£Fl A NIIC<M USA WlSSLE RESEARCH REDSTONE ARSENAL
.......710 15 lM'ERVI&Of<V c>&IlCAL ENGI<UR A AAESA Ct£UICAL DEWLAGY A8ERDEEH PROVING GROUNDS
AEIIll230C 15 SUPERvtSORY £LECTRCMCS ENGa£ER A MESA PEO CWO CTl COWo4 8YS FT lIONMOU1>t
AEllIOOO3C 15 8UPERWlClRY OPERATlONS RESEARCH ANAl.YST A MESA Cl£MICAL DENIL An'( ABERDEEN PROVTNO GROUNDS
AfII0252C 1$ SUPERVISORY PROGRAM MANAGEMENT OfFICER A MESA PEO CWO en.. COMM 8YS FTMONMOlm<
AEUD251C " CPM IIIITEL FUSION A AAESA PEO C3S Me lEAN VA MCt£AN
_,e 15 OPERATtONS RESEARCH ANALYST A AAESA ct-EMtCAL.. OEMIL AGY ABERDEEN PROIJJNG GROUNDS
ABE1S1C " CHIEF, PROGAA.U w.MAGEMEHT Df't/ISION A MESA PEa TAC11CAI.. M1SSfl,£ REDSTONE ARSENAL_,e 1$ PROGRAM ANAlVSiS OFFICER A MESA PEa CMD en. c:otoaA svs FT """"""'"
~ IS SU"EfM~ GENERAL. ~NEe:t • MESA CHEMICAL. DEMtl. AGY ABeRDEEN PRO\t'tNG GROUNDS
AEIII0711C 15 GENERAL ENGINEER • AAESA AAIIV otGlTlZATION OF PENTAGON
AE_ " SUPERVlSOftV' ELECTRa-t1CS eNGINEER • MESA PEa CMO CTl COMM SYS FT MONMOlITH
GllIlllOClO2C " ACOUtsmOH PROGRAM IlIANAGEMENT 0fACER A H08 us ARMY PROG MGR RESERVE SPRINGFIElD
AEtlIOt27C '$ PROJECT IMNAGER A MESA PEO aTAUIS FT BELVOJfll
"""""'10 IS SUPERVISORY PHARNAcot.OGfST • USMRMC ua ARJKf MEDICAL. MATERIa FTOE1RICK
~05C ,. OPU Mll..6ATCOM A AAESA PEa CI«l en. COMM SYS FT I4ONMOUTH
AEIII0181C 15 PROGRAM/ACQUfSmoN MANAGEMENT OFFtCER A MESA PEO C3S REDSTOI'£ REDSTONE ARSENAL
AER01nc 15 sUPeRVISORY ElECTRONICS ENGINEER A MESA PeO CMO CTl COMM IVS FT MONMOVTl1
A9IOl1~ IS SUPERVlSORY ELECTRONICS ENGINEER A MESA PEO aAO cn COMM SVS FT MONMOVTH
AaI0171C 15 SUPERVlSORY COMf't.IreR ENGINEER A MESA Pea CMO en. COft.N SYS FT lIONMOU1>t
Ml\IlIOClllSC 15 TRANSPORT...llON INF()RMATIOH SY8TEM8 OFFICER A MTlIC UTUC FIElD OPERATlNG 8Al,£rS CROSS ROADS
AEOIOI"'" 15 SUPERVISORY E1.ECTRONIC8 ENGINEER A MESA PEO CUD en. COMM SVS FT lIONMOU1>t
UTNCIOOIC 15 WORi.D'MOE PORT SVSTEN8 MANAGER A MTlIC MT1IC AELO OPERATlNG BAIlEYS~ ROADS
X7010000C 1$ SUPERVISORY MEctWICAL ENGlNEER A TACOM ACi!/FNS OETRO!T ARSEHAL
X7H0Q21C 1$ DEPUTY DtRECTOR A TACOM UM TANKAU'T'OMOTIVE AND DETROIT ARSENAl
AEM0143C 15 PROGRAN MANAGEMENT OffICER A MESA PEOA\llAllON REDSTONE ARSENAl.
AaI0137C 15 BUSlHESS IU.NAGE.WEHT OFFtcER A MESA PEOAVlATlOH R.E08TOI'E ARSENAl...
x.-.c 15 ASSTDSA A TACOM USA TANK AUTOUOTl\1! AND OETRO!T ARSeW.
AEteD1:15C ,$ PROGRAM~GEMEHT OFRCER • AAESA PEO"'V1ATlON REDSTONE ARSENAl.

X1lIlllJ06SC 15 DEPUTY PRODUCT MANAGER A TACOOol USA TANK AUTOMOTM: Ai¥} OETRO!T ARSENAl.
X7IlOOOllOC 15 SUPEJMSORY MECHANICAl.. ENGLNEER A TACOM USA TANK AUTOMOTIve AND OElROlT ARSENAl.
AE8S0'1lIO 1$ SUPERVISORY ELEC1"RONICS ENGINEER A MESA PE.O CMO en. COW~ SY8 FTMONMOUTH.........,

'$ PROGRAM MAN4GEJ.1EHT 0FF1CER A AMCOOI USI\ A\MT10N AND ..lSSIl.E REDSTONE ARSENAL.
......Q2C .. SUPEIMSOR"r' GENER.Al ENGINEER A MESA CHBUCAl OEUL AGY ABERDEEN PROVING GROUNDS
ASII01,&C

"
OEPUTY JOINT PROGRAN MANAGER A MESA JPO S)() DEFENSE FALLS c>fJflCH

_':10 15 SUPERVISORY MECHANICAL eNGINEER A MESA CHEMJCAl. DEMit AGY ABERDEEN PROVING GROUNDS
AEN0128C 15 MANr'GEMEHT ANALYST • MESA US ARt.fY ACQUlSmoN 6UPPORT FTeetvolR
AEIOll282C .. OP......TCC6 • MESA PEe CMO CTL COMM SYS FT llONMOUTH
AEOIOI54O 15 ,10"" VACCINE ACOL!SSIl1ON PROGRAM MANAGER A MESA ""'" JVI<P FTDETRICK
A6II015IC " SPEClAl- ASSISTANT TO 1lE PEO A MESA us AIVY ACQUtSmON SUPPORT FTBELVOIR
~Ie 15 SENlOR ACOUISITlON ADMINtSTRATOR A USMRMC U.S, /IiIN'( RESEAROi »10 FTDElRICI<"'- 1$ PROGRAM I.IAHAGB'ENT omcao A AMCOM USA ...VlATJON At«J MISSIlE REDSTONE AASEHAL
AEtt0100c ,. 8lJPERV16ORY GEHERA.I. EHGINCER A AAESA CHEUlCAL. DEMIl AGY ABEItOEEH PROV'lNG GROUNDS
oo50סס0'" 15 PROGRAM MANAGEMEHT OFFICER A AMCOM USAAVlA.T10N AND MISSILE REOSTONE ARSENAL
X500ClD01lC 15 PRCJGRMt MAHAGE.MEHT OFACER A AMCOM USAAVlATION N«J MISSILE REDSTONE ARSENAL.
X1118OOO7C 15 PROGfWA~OFFlCER A AMCOM USAAVlATION NKJ MISSI.E REOSTONE ARSENAL
XlOlIOOOIC 15 PROGRAU IUJoIAGELtENT CFFJCER A AMCOM USAAlN.11OH AND MISSJlE REDSTONE ARSENAl.
X11111OO12C ,$ DEPUTYPROGRAM MANAGER EFOGM A AMe,,", UBARMYAV REDSTONE ARSENAl.
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.,. FY99 Civilian Acquisition Position List
ICAPLNO I ORO 1 Tm.E """I MACO" I ORGAHlZAllON I LDCA110N 1

~ ....OII1X IS PROGRAJ,I" ACOVISlT1ON IMNAGEIEHT OFFICER A AMCOM us ARMY AV REDSTONE ARSENAL

.- J.EMOt3&C " 8UP'ERV1SORY F'ROGR.UI ANAlV5T A MESA Pee CMO en. COMtroI SYS FT """"""'"
""""llllll3C " PROJECT MANAGER A MTMC WTWC FIEl..O OPERAT1HG IlAUYS CJ<OS& ROADS

~ AEH0137C " 8UPERVJSORY PROGRAM ANALYSJS OFACER A MESA PE.O CUD en. COM'" svs FT"""MOUT>1
AEIllll4I<lC " SlJPEltVlSORY GENEfW. etGINEEflI1'MASJ A M!SA PEa GROlJN) COMBAT AND WAAAEN
AE_ " OEPUTY PROJECT MANAGER A M'SA Pea en BELVOIR FT8ELVOIR

~ AEH03afC " GENERAL ENGINEER A MEllA PEO TACTlCAl "41SSILE REDSTONE ARSENAl
.......oc 15 PROGRAM MANAGEMENT OFFICER A AAESA PEa TACTICAl UlsstlE REDSTONE AASENAL

~. ..........C " Sl.JPEAVlSOAY GENEML ENGIPoEER A AMCOM USARMYAV REOSTONe ARSENAL
AEllIll311C " GENERAL ENGINEER A M!SA PEO TACTlCAL MISSIlE R.EDSTONE AA8EJIIAL............, 15 SUPERVISORY PROJECT w.NAGEMENT ENGINEER ('11MS) A MESA PEa GROUNJ COMBAT AKJ WARllEN

~.., xeteoo12C 15 GENERAl. EHGUEER A AMCOM USARWYAV REDSTot.E ARSENo\l_,oc 15 GENERAL ENGINEER A """"'" us AR...... AV REDSTONE ARSENAl

I- AElllIll507C .. PAOGRAl.l'ACQUlSmON MANAGEMENT OfACER A MESA PEO TACTlCAl. MISSIlE RWSTONE ....6ENAl.
AE180473C 15 SUPER\Il.SORY PRooucnoN 4 PROOUCT ASSURANCE ENGINEER A MESA PEO OROlH> COMBAT ANO WARREN
AEQI04S4C 15 BUSINESS UANAG~ (SA£WW) A ....... PeO GROlH) COMBAT AND WAAAEN
A£M04S,C 15 PROGRAM ANA1.'I'm OFFlCER A AAESA PEO GROUND COMIL'T AND WAAAEN

T AeM030lC 15 SUF'ERWIORY GENERAl ~f£ER A AAESA PEO TACncAL MISSIlE REDSTOt£ ARSENAL

~

..._..c
15 6UPERVISORY GENERAL ENGCNEER A MESA PE.O GROlN) COWBAT N«J WARllEN

A!llOll5lWC 15 PROGRAM NW..YSlS 0fF1CER A MESA PEO GROtJN) COY!AT ANI) WAAAEN
........,." .. stJPERII\SORYM~tcAL ENGWEER A MESA PEa GROUND COtMAT AIm WAAAEN.. ........., 15 stJI"ERIIlSOIty GENERAl. IENGtNEER A M!SA PEO TACTlCAL MI8SI.E REDSTONE ARSENAl.

II AEJOll35SC 15 SUPERVISORY GENEFW.ENGI~ A MESA PEO AIR & usc. DEFENSE HUHTll\IIUE
.AeN0512C 15 DEPUTY PROJECT MAN4GER A MESA PEO GROUt«) COM8A.T AND WAAAEN

~ AetIll<e8C IS SUPERVlSORY PROJECT MANAGEMENT ENGINEER (SAOARM) A AAESA PEO GROUND COMBAT AND WAAAEN............., 15 GENeRAl ENGINEER A M!SA PEO TAC1lCAlwlSSU REDSTONE ARSENAL
AEII!042tC 15 SUPERVISORY SYSTEMS ENGINEERlNG AKJ TEST ENOIoIEER A MESA PEe GROlN) COU8AT AND WARIlEW_,llC 15 SUPEfM80RY GeEAAL ENGINEER A MESA PEO GROUN) COMBAT AND WARREN
AEII0417C 15 SLPER\ISSORY GENERAl. ENGINEER (T'MAS INn PROGRAMS) A MESA PEO GROUND COMBAT AND WARREN

II- AEte04l4C " GENERAl. ENOlNEI!R A MEllA PEO TAC'TlCAL MI$SlLE REDSTONE ARSENAl
X2llIOllIIC 15 LOGISTICS w.HAGEUENT SPECtAUST A AMCHCl us ARMY WATERIEl COMMA1C'> Al.EJ<ANllft1A

• X2IIOO'2C 15 SUPERVISORY ACQ1.ftSfTlON poucy SPEClAUST A AMCHCl us AlUIV IAA.TERIEL COIAMA/'C) ALElCANOAIA
AE0I0431C 15 ASSISTANT PROO ExecUTIVE OFCR tNTERNATIONAL A M!SA PEO GROUN) COMBAT AND WARREN

~ ASaD41'C 15 SUPERVISORY GEHe.R.Al ENOlNEER A MESA PEOTACllCAJ. MISSK...E REDSTONE ARSENAl_7C
15 TtCI-MCAI. DIRECTOR A USASOC us MUI'( SPECIAL PftOJECTS AWWIORIA

X2tIl102llC .5 GENERAL ENOfNEER A AAlCHQ us ARJI'( 14'TERlE1. COMMAHO AWWClRIA

AI!llIll555C 15 CHIEF PROJECT IrotAHAGaENT ENGINEER (,AFA$) A MESA PEO GRCIlIN) CONBA.T AND WARREN
AE-..c " SUPERVISORY PROGAAIoI YANAGBEHT ENGL'£ER A MESA PEO GROl.I'oD COWBA.T AND WARllEN.. ....- 15 SUPER\I'I.SORY INCUSTIUAL ENGINEER A MESA PEO TACTtCAL Wl88!LE REDSTONE ....WlAl

, AEiOO4OlIC 15 SUPERVISOR"( GEHERAL ENGINEER ~ MESA PEa TACTICAL MISSIlE REDSTONE ARSENAl.
X2ll9llOO4C '5 ACQUISITION PROGRAW MANAGEMENT OFFtCER A AMCHCl us AAJI'( MATERIEL COMMAND ALElWlIlAIA

AE_ll3C 15 SUPERVISORY GENERAl ENGINEER A MESA PEO TACTlCAL MISSILE REDSTONE ARSENAl. AE"""'llC 15 SUPERVISORY GENERAL ENGINEER A MESA PeO TACT'1CAL MISSILE REDSTONE ARSENAl.

~ J.EIOll3&5C 15 SUPEFMSORY LIAISON OFFICER A M!SA PEO TACTICAL UtSSll£ REDSTONe ARSENAL
xs-oa11C

"
PHY$ICAJ. SCIENnST A AMCOTNERS lJSAUC FEl.O ASSISTANCE IN "BElVOIR:

AEIIll43llC
"

SUPERVlSORY~ MANAGEMENT ENGINEER (,AFNYFMN) A M!SA Pea GROUND COUBAT AND WAAAEN
SCllllCl2ISC " lNFOFtIIAT10N 8Y8TEMS MA.NAGER A !IMllC us AAMY SPACE ND ARU«lTON

'"
-.c 15 SUPERVI6ClRY GENERAL ENGINEER A MESA PEO Am .. r.tSl Def£NSE ...-svtll.E
_.C 15 PROGRAM MANAGEMENT OfFICER A AAESA PEO AJR &. USl DEFENSE. HUNTSVIlLE
AEN0312C 15 GENERAL ENGINEER A MESA PEO AIR & USl. DEFENSE "'-"'TSVllLE
AS803"C ,. SUPE~6ORY OPERATlONS RE6EARCH ANAlYST A MESA PEO AIR & Mal DEFENSE HlJNTSVIllE

.).. AEaeo'1OC 15 GENERAL ENGINEER A MESA PEO AIR & MSL OEFENSE HlJHTSVIUE

'"
AEOOOOllOC 15 RESOI.RCf UANAGEMEHT OFFlCER A ........ PEO ......... FTBElYOlR
AeM03ll7C .5 5UPERVlSORY ElECTR0MC8 ENGINEER A AAESA PEa AIR' MSl DEfENSE HUNTSVIlLE

~ 15 SUPERVlSQAY GENERAL ENGINEER A MESA PEO o\JR &. MSl. OEFENSE HUNTSVIlLE

~ AEOIllS5>C 15 SUPEA'A&Offf E1.£CTRONtCSENG~ A MEllA PEO AJR & MSl. OEFEHSE HUN75VllLE

~ "'-'2C 15 PROGIWI MANAGER A MESA PEOSTAMl& FTBaVOIR

IlCllllllllll4C 15 BUPERVtSORY ENVIRONMENTAl EHGINEER A same U8 ARJAY sPACE 1<MJ ARLINGTON
AEllIll2llllC 15 PROGRA.MIACOUISmON MANAGEMeNT OfFICER A MESA PEO AIR" ~S1. DEFENsE M\MT6V1LlE
Aellell2ll3C 15 SUPERVISORY OPERATIONS RESEARCH ANAlYST A MESA PEO AIR" USl DEFENSe HUfrrlTSVILlE
AeIlOllll2OC 15 PAOJECTMANAGER DISTANCE LEARINING A MESA PEOBTAMiS FTBelVOrR
AEMl1027C IS PAOJECT OfFICER A MEllA PEOSTAMIS FTBELVOIR

~ AElllIl102IC '5 PROECT MANAGER • MESA PEO SlAMS FTBElVOIR

-I A£18O'I35C " .........,..."AHAl\'ST A AAESA us ARMY ACOt.J&8fTK:lN~ I'TIIl3.VOIR
-.c " PROGRAU lMHo\oaEI'fT OFFlCER • MESA PEOSTANIS FTBElVOlR

~X7IIl107OC 15 SUF'ERV1SORY WECHANtCAl. ENGtNEEA: A TAeOM USA TANK A1J1"C)MOll'V'E AN:! 0ETR0lT ARSEJW.
AE-.c " SUP~COMPvreR SPECIAUST A AAESA PEOST.uus FTBElYCNR... AEOIllSSIC .5 PROGAAIA ANALYSIS OfFtcER A MESA PEa GROONO COMBAT AND WARREN

Ae••omc " SUPERVISORY GENERAl ENGINEER: A MESA Pee C3S REDSTONE REDSTONE ARSENAL

...- " SUPERVlSORY GENERAl ENGINEER A MESA PB) AIR I USl OfFENSE. >lIJfmVIUE
AEIIll53llC " SUPEfMSORY BYSTBtS INJEGRATlON ENGINEER (AFASlFARV:l • MESA ?EO GR<lt..N) COUBAT AND WARREN
........." 15 CHIEF, LOGIS1lC8 MANofI.GEMENT A MESA Pea GROUND c.oMBAT AND WARREN

~Ea
15 RE.SOlRCE~OFfICER A MEllA PEa AJR .. NSL OEFEHSE ...-svtll.E
15 GENERAl ENOlNEER A AAESA PEO AJR & IlSL DEFENSE HUNTSVILlE
15 SUPERVlSORY GENERAl ENGINEER A MESA PEO AIR" WSL DEFENSE ~

_'C ,. 8UPEIM6ORY GENERAL. ENGINEER A MESA PEO AJR .. MSL DEFENSE HUNTSVIU.E, .....5llOC ,. SUPERvrsoRY COMP\JTER eNGINEER A M!SA PeOBTAYIS FTBElVOlR

~
"'ll«l55llC 15 SUPEJMSQRY GENERAl ENGINEER A AAESA PEO GRCX,N) COMBAT AND WARREN
AEQI0324C 15 SUPER'VISORY GENEAAl ENGINEER A MESA PeO AIR &USl DEFEHse H\MWILlE
......54C 15 Sl.IPER'V19ORY GENERAL EHOlNEfA A MEllA PEO GRClU'IO COMBAT ANO WAAAEN

•ASOll502C 15 PROGRAM AHAJ..YSlS OfFICER A MESA PEO GROlNJ COUBAT ANO WAAAEN

""""SC " SlPEfMSORY GENERAL ENCUNEER A AAESA PEO AIR'" USl. DEfENSE HUHTll\IIUE

J. AEll«lJ33C 15 PROGRAM MANAGEMENT OFFK:'.ER A MESA PEO AIR & MSl OEFENSE HUHTll\IIUE

lIE'*"""" 15 PRaJECT "'-""GER A >OMRSTAFFllA22 USA eN T'NO EDUCATION (lEV AlEXANllRIA.. ........,.,., 15 SUPERVISORY GENERAl ENGINEER A M!SA PEO GROUND COMBAT N¥J WARREN

AEllIll570C " APEO FOR BUSINESS WJrtAGEMENT A MESA PEa GROUND COMBAT AND WARREN
""""",,SC 15 SUPERVISORY GENERAL ENGINEER A 5UOC us AAM't' SPAce AND ARlI/'IGTON

~= " SUPERVISORy FjN.I\NC1Al. ANALYST A FOMRSTAFF U $ MUS'( OPERA.TlONAL TEST Al.EXANORIA
15 SUPEfMSORY GENERAL ENGINfER A M!SA PEO AIR .. MSl DEFENse HUNT$VIlLE

lC7IIll2O<C '5 SUPERVISORY GBERAL ENGIN:eR (llVZES) A TACOM USA. ARt.lAJroIEN1' A£SEARCM DEV PlCAnNNY ARSENAl

_72C .5 SUP£RVISOR'l" GEHERA1. ENGItEER A MESA PEOAWTION RB>8'TCNE ARSENAL

A8oeooooc 15 PROGRAM MANAGER A 0l8C0W USAlNSCOM Y1SS1ON SUPPORT FTBELVOIR

X7Mll2ll2C 15 USMC PROGRAM MANAGER A TACOM us AlUtf'( OFFICe OF PROGRAM 0ETR0lT ....SENAl.

~ A!llI<lll3llC 15 SUpeRVISORY ElECTROHICS ENGINEER A MESA PEO 1NTE1. ELE<: WJ.»AP£ AK) I'T"""MOUT>1

AEllO<l1 DOC " PROJECT MANAGE~ "CIS A MEllA PE:O AVIATlON REOSTONE~
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FY99 Civilian Acquisition Position List
ICAPl.NO GfU) llTl..E ",PC I ....COM I OftOANlZATIOH LOCATION
AEOIOO2OC 1$ PROGRAM MANAGER A ME.... PEO INTEl.. ELEC WARfARE AK>

FT """"""'"AE9llOOS5C ,. PROGffAM MAHAGEUENT aFICER. A MEllA PEO INTEL eLEe WARFARE AND FTMONUOUTH
CE9OOOO4C " $lJPERVISORV PROCUREMENT NW..YST A cae US/4iU«C0RP8 OF ENGINEERS WASHINGTON
ACOIOIlOSC 1$ PROJECT MANAGER. A""TION a..e.C1'RON1C COlCBAT A MESA PEO AvtATlOH AEDSTQ.E ARSENAL
X7tI02S3C 1$ BUSlHEE61rl1ANAGER (MORTARS) A TACOM U8A.A.FttMIIENT RESEARCH OEV PICATNN ARSENAl
AElIOt04C ,. PROGRMt w.NAGeMENT OFflCER A ME.... PEa AV\ATlON !=tEOSTCIIE ARSENAl
X7M02llIC ,. 1NTERNA'T1ClNAL PROGRAM MANAGER A TACOOol us ARMY OFFICE Of PROGAAU ~AR8ENAL

X7tl8Q201C ,. DEPUTY PROGRAM w.NAGC.R. A TACOOol US ARMY ~FICE OF PROGRAM DETROIT ARSENAL
AE.-.c 15 ~ ElECTRONICS E.NGINEER A MESA PEO tNTa aEC WARFARE AND FT"ONMOUTH """caooclO2C 15 SlPERVlSORY PROCURENENT ANALVST A cae US ARMY OFFlCE OF lHE CHIEF WASHINGTON
AaOOO3OC 15 f'ROJECT""""""ER A MESA PEO lNTa ElEC WARFAREN6J FT UONMOUTl4
X7II0231C 15 SLPERViSORY PRODUCT MANAGEMENT EHGINEER (SMAU. ARMS) A TACOOol USA ARMAMENT RESEARCH OEV PlCAT1IfiY ARSENAL 'f
CE9IIOOO1C ,. SUPERVISORY PHY'StCAL Be'ENTlST A cae us ARJK'f TOf'OGRAPHIC neEl..VOlR
AE9901UC

"
SUPERVISORY PROGRAM ANAlY8T A AA£8A PEO CMO en C(lUM SYS FT "0NM0U1li

AEoe<I048C
"

aecTRONICS ENGINEER A MESA PeO aNTEl ELEC WARFAREANO FTMONMOUTH
AEH«lI1C 15 CPU JOINT STARS A MESA PeO INTEL ElEC WARFAREAKJ FT~
AEOOOll83C ,. SlJPERVtSORY aECTROHIC$ ENGINEER A ME.... PEO INTEl. B.EC WAAFNIIE. AHO FT UONMOUTl4
CSlIOQ03C ,. SUPERVISORY PHVstCAl SCIENllST A cae us AAU't TOPOGRAPHIC FT BEL\IOIR
....llllO>C ,. PROGRAM MANAGeMENT 0F'FlCER A ..... PEOA'A\TION RfDO'IOOE ARsew.
ASIl8OOll1C ,. PROOAAM MANAGER A INSCOM USAINSCOM MI8SK)N SUPPORT FTBELVOlR
lC7OOO>5<C I. SVPEEMSORY MtJNITI()N8 ENGINEER A TACOM USA.,t,RMAMENT FtESEARCH OEV F'tCATlNH't' AABENAL
XAOOOOCXJC I. SlJPERVt80RY GENERAl ENGUEER A CIIDCOM us ARfI'( CHEIlJCAL AND ABERDEEN ~OVING GROUNDS
xQtOOOO2C I. CN'LIAH EXECUTIVE ASSISTANT A USAlOC U 6 MtIY DEPOT RED RIVER REO RIVER DEPOT
..-c

"
SUPERV180RY GeiE1W. EHGItE£R: A S1IlICOOoI us NUl"( 6lMULAT10N Tl«3 A.NO 0RlANC0_,''' ,. """""""- A STRICOM us ARMY 6NUlATlON TNG AND 0RlANC0

X70l10ll2llC
"

SUP MECH ENGINEER A TACOIA USA TANK AlJTOUOnvE AND DETROIT ARSENAL
X8i&OO15C 15 8UPERIJtSORY GENERAL ENGINEER A STRICOM us ARMV' SIMUlATION TOO AN:) 0Rl.AN00

"""""'50 ,. SUPER\I1SORY B..ECTRONICS ENGINEER A S1RlCOM us ARIroIV 8lMUlATJON TNG AHD ORLANDO
xaeoooooc 15 PROGRAM UAHAGEMEHT OFFICER A Cl!COOA us ARMY Cota4lHCATtOHS FTMONMOUTH
XIOIOOOIC ,. """"......- A 8TAICOM U8 NW'( SIMULATION TNO NC> 0fl1AND0
XI08l1022C ,. PROGRAM~GER A 5TRlCOM us ARMY 8NJlATlOH TNG AN> 0ftlAH00
:.o••••"c I. PROGRAM MAHAGBtENT OFFICER A Cl!COOA us AANY COMMUNICATlONS FT """"""'"
XINOOClIC I. SUPERV'SORV ElfCTRONICS ENGINEEfl A BTRICOM us AIWY $U.A.ATlON TNG AND ORI.ANOO
_,C 15 SUPERVISORY ElECTRONICS ENG'Ne.ER A S1RICOM us A1WY SlI.M..ATION TNG AND Oft1ANDO
XOMOOO3C ,.

"""""""~0FI'1C£R A Cl!COOA PI.lINFO MGT TCCP REN Pe«AGON
XOOlllO>3C I. aPERVlSORY GENERAl ENGINEER A S1RICOM US ARMY 6Ia.IULAnoN TWG AND ORlANDO
XIIIJIICl73C ,.

"""""'" lWWlER A CECOOI L1UI CECOM RESEAACH FT UOI&OOl1TH

XOIlIJllll3OC ,. PROOAAM MA.NAGEMENT OFFICER A ST"""'" us NUl'( S1Wl.l..ATlON TNG AND 0RlANC0
XCOOQClO1C ,. PROORr'" .......GEMENT OFFICER A sse"," ""SOUllER FTIl£lVOlR
X1uso)4.4C I. SUPeR\IISORV GENERAL ENGINEER A TACOM USA ARW.WENT RESEARCH DEY PlCAT1HNV ARSEHAl.
XQttOOOIC

"
PRO.ECT""""""Eft A U8AJOC U8A INJUSTRlAL OPERATIONS ROCK ISl.AN) ARSENAL

XOlIllOCl52C " PROGRAM ............. A 5TRlCOM us NGI'f SIMULA"TlON Tl'fO AND 0RlAN00
X7IIIlJlllI7C .. .... LTV A TA""" USA TN« AlJl'Orl'OTNE AHa DETROITAR.......

X7lIOClCI'OC ,. ~SORY GENERAl ENGINEER (OEMOUTlONS) A TACOM USA TANC.AV1'OM011VE AHO DETROITAR........
nftOO11C 15 SUPERVISORY GEHEAAL EHGIN!ER (MINES) A TACOM USA TAl« AUTOUOTlVE AM> DETROIT ARseNAL
Xtl8027..C ,. PROGRAM ANAl.YSIS ()P:FJCER A ceCOlA us ARIMCOMMUMCATJON8- FT UONIAOUTH
Xl8I0312C ,. SUPERVlSORY COMPUTet SPECIALIST A Cl!COU us ARJI'( WFORMATJON SYtl: F.tJRFAX
_'50 " PROCiIV.N NNlAOER A cecou us NUl'( INFORMATION $VS FAIRl'AX

XfI8liIOD11C ,. SUPER\f')$ORY B..ECT'RONCS ENGINEER A ceccu us AAM'( COMMlNCAilONS FT WON.I.IOUTH

"'••OCI1'" '5 CHEF, HT1 OffICE A CECOM us AAN'f C()Mt.ft.NCAnoNS FT UONIAOU1H
MllIOO1X: 15 ASSOC FOR SYSTEMS ACQIOEP DIR awe A cocou USAAM'f~nONS FT UONIIOUTH
X1~17C ,. PROJECT MANAGEMENT ENGlNEER (WIDE AREA MINE) A TACOM USA TANK 4lIT0M0TlVE AND De'TROfT ARSENAL
X1OIOQ2.c

"
.euPEfMSORY GEHEIW. EH01NEER (COUNTERJ.llNE) A TACOOol IJ8A TANK IW'TOMOTIVE AND DETROO ARBENAt.

X7OIOO22C " DEPUTY PROJECT MANAGER W1HE8 COlINTERMlNE& AH:J A TACOOol USA TAH< AUTOMOTM NolO tETRotT ARBEHA.L
X........, 15 Sl.F'ElMSORV t.OGlSTlC8 MAHAGEMEHT SPECIAUST A CECOOI us NUK'f CClNUUNK:ATlONS FT"ONUOVTH
XA8IOO>3C 15 SUPERIIISORYCHBAICAL........". A CIIDCOM us /I>IUI'f 00EMICAL JHJ AIlERDEEH PflOW'G GROUUllS
l<AteOO'OC ,.

DEPUTYPR~MAHAOER A C80COU us IIRM'( Q1EMJCAL AH:J AIlERDEEH PRO\I1HO """""""
X7OOOO15O " SVSINESS~G£R (MINES. COl.lNf'au.t1NE AND DEMOLmON6) A TACOM U8A TANK AUTOMOT1VE.JIi.C) OETROIT ARSENAl.
X8I8OO25C I. PROGRAM MANAGEMENT OfFICER A CECOM us ARMY CO'4MUf'rOCATfONS fT l.lONMCXJTI<
X1OIlOO23C ,. PUTRAl.RTS A TACOM IJSA T.-H(AUTOI.4OTlVE.AIoC OETROrr ARSEfiA,L
XOOIOO2>C I. PROGRAM NW.YS&S OffICER A CECOOI us ARWY CONMUNK:AllONS FT uor<UOUT><
X7OOlICl25C I. SUPERVISORY~ EHGiNEER A TACOU UBA TAN( AI.J'TOU011VE AHO OETROIT ARSENAL
X7OIIOO2AC ,. .... crsUO) A TACOM USA TAHKAUTOMOTI\IE AND DETROIT ARsew.
AE......., .. Pea PeNTAGON UAIsot>WROGRAM COORDINATOR A MEllA PeOAlA .. WSl DEFENSE I«JI<TSVUE
......,IJC 14 Ge-IERAL ENGINEER A MESA PEa AIR & MSl DEFENSE tMITSVILLE
AEOIJOO52C " ELEC'l'ftONICS ENGINEER A

_..
PEO INTEL ELEC WARFARE AND FT MONIAOUTH- 14 DtRECTORACOUJ6ITlOHOPfRAnoNS A U8ASOC us ARMY SPECIAL oPEAATt0N8 FT IIRAGG.........., ,. su:'EfMSOAY ELECTRONICS ENGINEER A MEllA PEOSTAMIS FT Il£lIlOlR

....1JCXlO1C " PROCURStENT AHA.!.YST A MEllA PEOSTAMJS FT Il£lWlR
AEi80112C ,. GE1ERAL ENGINEER A MESA Pea C3S REDSTONE REDSTONE AR$ENAL

AE....,oo ,. GENERAl ENGINEER A ...SA PEO INTa fi.EC WARFARE AM} FT MONl4OUTH

AE""OOC ,. PRODUCT MANAGER A ..... PEOBTAWS FT8ELVOIR

....-00 .. PROJECT MAHAGEIroEHT ENGINE.EFt (TMAS) A MESA PEO GROlNJ COIr.lBAT N«) WAAREJ<

.......-.c .. 8lF'BMSORY OPERAT1OHS 1WSEARCH AN.ALY8T A
_..

PEa TACTlCAl. YS&LE REDSTONE ARSENAl..........., .. BECTRONCS """"'*ER A ...... PEo IHTU a2:C~NENIO FT U<lNU<llJTH

AEIl102IllC 14 INTERNATJOtrW.~ SPECIAUST A AAEJ5A PEa AIR & MSl oeFENSE tUmIVILLE
Ae_ ,. SUPERVtSORV GeNERAl ENGINEER A AAEJ5A PEO AIR &USL DEFENSE HlMllVIU.!
AEoaOOlJ5C ,. PROGRAM ANAl.YST A ..... Pro AVIAT10N REDSTONE ARSENAL
A£~0141C ,. INTERDISCIPUNARY A MESA PEO INTEL~ WARFARE AND FT """"""'"
_70 ,. lOGlSTlCS lU.NAGEMEHT E:NGIt£ER (#MlFNN) A ..... PEO GROlN) COMBAT IRJ WARRE>I
AEoeo813C " """""'"" SPEClALIST (8TS1EMS .......VST) A

_..
Pf08TAMi8 FT 8E1.\IOIR

AEOIJ0507C 14 COUPUTER SPECIAUST A
_..

PEOST..... FT BEL\IOIR
XIJ08OQ22C " SUPERVISORY GENERAL ENGINEER A """"" USARMYAV REDSTotE ARSENAL
AEnD017C ,. aECTftONte$ ENGINEER A

_..
PEO INTEL eLEC WAAFIt.R£ AND FTUONMOUTH

AEH05SlSC ,. SUPERVISORY C()NPUl'ER SPECWJST A AA£8A PEOSTAMJ8 FT BELVOIR
.......5IJC ,. _ENGINEER A

_SA
PEa GROUND c:ouBAT AND """"'""AEtlll301C " GENeRALENG...... A MESA PEO AIR" USL DEFENSE tuIT8VIUE

A£Ol1011OC ,. SUPERVISORY INOUSTRIAL EHGINESt A MESA PEe,lolA:' MSL DEFENSE HUNTS\IIJ-E
...080053C .. B...ECTRONICS ENGlNEER A AA£SA PEO INTEl. ElEeWAAF~N«) FT """"""'"
Sl'QOOOO3C ,. PROGRAM MANAGEMEHf OFACER A USASCIC us I>RII:'f TEOWOLOGY STLOUIS
Al!tM022C 14 ELECTRONICS ENGlNEER A

_..
PEo INTEl.. fLEe W/4If,PARE. ANCl FTUONMOUTH

AE.....OC ,. PROJECT MAHAGEUEHT ENGlNEER (SYSTEJoISAN) TE61) A AAEJ5A PEO GROUND CCJUBAT ,t.ND """"'""_50
" SlJPElWlSORV LOGISTtCS III.AHAGEUEHT SPECWJST A """"'" USA AV\A'f1()fII~ IlIISSIlE REDSTONe ARSENAL

XIOllOO32C 14 SUPERVISORY LOGI8TIC8 WAHAGBtEHT &PE.CWJaT A """"" lJSAA'lr1ATlON N«) W1SSI..E RfDO'IOOE ARSENAL
XIJOOOOO3C .. SUPERVlSORY PROGfWI ANAl.YST A """"" USIJU,N AV REDSTOIE ARSENAL
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I CAPLNO I GRO I TITLE "PC I MACOM I ORGANtzATION I LOCATION I.. X6VllOO34C ,. AEROSPACE ENGINEER A AMCOM USARMVAV REDSTONE. ARSENAL

~ ......"., .. UAlSON OFFICER A """"'" USARMYAV REDSTONE. ARSENAL

I"-
.........., ,. SlFERVlSORV GEHERAl ENGINEER A """"'" USA AVIATiON ANO MISSILE REDSTOf'£ ARSENAl
xeooooooc .. st.FERVI8ORY GENERAl. ENGINEER A """"'" USARUVAV REOSTOffE. ARSENAL
x-.c .. GENERN.. ENGN:ER A """"'" USA "'VIAlION AND MJSSILf REDSTONE ARSENAL
X7IIllCl217C ,. SUPE.RVJSORy PROOUCT.......-.&AGEMENT ENGN::ER (UORTARS) A TACOOot USA ARMAMENT RESEARCH DEY PICATlNNY ARSENAL

AEaI0371C .. lNTERNATlClNAl PROGRAMS OFF~ A MEllA PEO TACTlC.AL M1SSfLE REDSTONE ARS£NAl.
...-o,e ,. SlA'ER\I'I8ORV OPERA.TlONS AE&EARCJ-l .-.HALYST A MESA PEO TACT)CAI.. U1SS1lE REOSTONl: ARSENAL

'- X5HOO1OC .. MANAGEMENT AND PROOItUA ANALYST A AMCOTHERS lJ5.t.MC FIElD ASSISTANCE IN FT BElVOIR

AEt0031SC .. PROGRAM " ACQUISITION MANAGEMENT OFFICER A MEllA PEO AIR & MSl DEFENSE HUNT'SVJUE

~ .. .....,,'" .. SUPERVISORY PROGRAM ANALYST • MESA PEO AIR & MSl DEFENSE. HUNTSVlUE
..........." " BUOGeT OFFICER • MESA PEOSTAMIS FT8El.VOIR
XBIlOOO23C " LOGISTICS MANAGEMENT SPECWJST • AMCOOl eTA JOINT lOGLSllCS WRIGHT·P...TTERSO

I' _.e " ea.tPUTER SPECJA1,JST (SYSTEMS PROGRAMMING) A AMCOOl em JOINT LOOISTlCS WRIGfofT~An'£RSO
_,tIC " GENERAl. ENGINEER • AMCOU USA AVIATION AND WlSSR.£ REDSTONE ARSa<Al
X7IlOOt7tIC ,. lOG~TICS ~GEMeIT ENGINEER (CRUSADER) A TACOY USA ARw.MENT RESEARCH DEV PICATlffiY ARSENAl

_'70 " SlJP'£ftVlSOAY LOGISTCS MANAGEMENT SPEctAUST A AMCOM USA AVIATION PH) MlSSlI.£ REDSTQt.E ARSEHAL,. lClllIlIOO'oo " SlJPER\IlSORY LOGISTJ:;S ....-.NAGEMEHT SPEClAl.J8T A AMCOU USA AVlAllOHNtfO MISSIt.E. RED5T"fJM:: ARSENAL..,. _,e ,. SUPERVISORY l.OGlS'nCS MANAGEMENT SPEC\AlJST • A.MCOM USA"'V\A~N.cJ MJaSILE REDSTONE ARSEtW.
_,e " BVPERWJORY LOGISTlCS w.HAGEMeHT SPECIAUST A 'MCOM USA AVlATlOH AN) MlS8lLE REOSTOt£ ARSENAL
X6W0D1.C 14 GENERAl ENGlNEEA A AMCOM USA AVIATION N«:J MISSILE REDSTONE ARSENAl.

'I- Aaaoe14C
"

PROGRAM,t.NA.LYST , MESA PEOSTAMIS FT BELVOIR

It AEN(l)UC ,. GENERAL ENGINEER • MEllA PEO TACTJCA.L MISSILE REDSTONE ARSENAl
_50 ,. LOOISTtCS MANAGEMENT SPECIAlIST • A.MCOM eTA. JOINT lOGIS11C6 'M\IGHT-PATTER80

X89OOO2llC
"

LOGISTlCS MAHAGeMEHT SPECIAlIST • WCOM CT'R JOtNT LOGIST)C.S 'MlIGHT-PATTERSO

_'e ,. l..OGISTICS ~WEJlIT $P£CLAUST A AMCOM CTR JOWTlOGtSllCS YJRJCKT·PATTERSO

~ - 14 llENEJW. ENGINEER , AMCOM USA AVlATlON ".,., WSSIlE REDSTONE AR5EHAl- ,. GENERAl... ENGINEER • AlOeON USA. AVIATION AND MiSSILE REDSTONE ARSENAl

AEOI0233C ,. PROGRAM ANALYST A MESA. PEa CMD Cl1. COMU SYS FT MONMOU1>1

.....'05C 14 GEHEfW. ENGINEER A MESA CHEMICAL oew.. AGY ABERDEEN PROVING GROlJN)S

..-50 ,. MECHAHK:AL. ENGINEER A MESA CHEMICAl. OEMtL AQ.Y ABERDEEN PROV'NO GROUNDS

• "_DOC 14 CHBoUCAL ENGINEER A MESA CHEMICAl. DEMit.. AGY ABERDEEN MOV'NG GROUNDS

~
......,.'e 14 SUPERVISORY PROCUREMENT AND PROOUCTION ANAlYST A MESA PEOAVlATION REDSTONE ARSENAl.

Ii£......c "
PROGRAM ANAlYST • MESA PEOAvtAOON REDSTONE ARSENAL

AeI$0713C ,. ACQU16JTlON PROOAAW SPECIAlIST A MESA ARMY DIGI'T1ZATlON OF PENTAGON
.........00

"
SUPERvISORY GENERAl.. ENGINEER A MESA PEO AIR & MSL DEFENSE HWTSVILl£

Aaeoee1C
"

~SORY CHEMICAl. ENGINEER A MESA CHEMICAL. OEWlL AGV ABEROEfN PROVING GROUNDS

~

..........,
"

El..E.CTRONICS ENGlNEER • MESA PEO INTEL EL£C WAAFARE AHC
FT """"""'"

_7&C ,. OPERATIONS RESEARCH ANAlYST A MESA PEO TACTICAL U1SSLE REDSTONE ARSENAl

>
...........,

"
ELECTRONICS EHGINEER A MESA PEO INTEL ELEC WARFARE JNj FTMONMOUTH

AEHOOnc ,. sUPERVISORY PROGR.Not ANAlYST A MESA PEO TACTICAL MISSa.E REDSTONE ARSENAL

SCIlIOOO5O ,. GENERAL. eNGINEER A SMDC US ARMY SPACE AND ARLINGTON

... AEN04S7C 14 PROJECT MANAGEMENT ENGINEER (TMAS] A MESA PEO GROUNO COfJ8AT ANO WARREN

~ X79802IIaC " SUPERVISORY PROOUCT MANAGEMENT ENGINEER (I,lORTARB) • rACOU USA ARw..MENT RESEARCH oev PICATINNY ARSENAL

AEHD3nC 14 PROCUREMENT & PROOUCTtON OFFlcat A MESA PEO TACTSCAL MISSILE REDSTONE ARSENAL

......1l<lC ,. CHEMtcAI.. ENGINEER A MESA CHEloltCAL OEMIL AGY ABERDEEN PROVING GROUNDS

........'50 14 PEO PeNTAGON REPRESENTATIVE • MESA. PEa C3S PENTAGON REP PENTAGOfol

• ......,.,e " PAOGIW< ............. • MESA CHEMICAL 0EM1l AGY ABEROE£H PROVING GROUNDS

_Ie
"

I'RO<lRAM ANAl.VST • MESA flEO CMD en. COM... SYS FT MOIl"""'"
.......00 " 8UPER\nSORY PROGRA.M ANALYST • MESA PEO CMD cn cow.t SYS FT MON"""'"..........., ,. OPERATJONS RESEARCH ANAl.YST • MESA Ct£J,t1CAL. OEML AGY ABERDEEN PROVING GROUNDS

~ Al!0I00I2C ,. GENERAl. ENGINEER • MEllA ct£M1CAL. DEMit. AGY ABERDEEN PROVING GROUHOS

~
.......5tIC ,. PRo.ECT~ ENGINEER (SYSTEWSANO lEST) A MESA PEO GROUND COMBAT AND WAAAEN

AEOOOlI<l2C
"

PROGRAM ANALYSIS. OfFtcER • MESA PEa ,mEL ElEC WARfARE A.NO FTMONMOVT><

_'00 ,. M()..ECT haGMT ENGR (PROD & QA) , MESA PEO GROlJI«) COMBA.T ANO WARREN

• A6806Q1C " MECHANICAL ENGINEEFil , MESA CHEMtCAL OEMIL AGY ABERDEEN PROVING GROUNOS

~ AEOOOOO4C ,. SUPERVISORY LOGISTICS MANAGEMENT SPECIALIST A MESA PEO INTEL flEe WARFAAE AM> FT MONMOU1>1

AEOIOlI04C
"

CHEMICAl. ENGINEER • MESA CHEMtcAL OEMIL AGY ASEROEEN PROVING GROUNDS

_Te ,. SUPERVISORY TEU;COMMUNtCAnONS SPECIAUST A MESA PEO CMO CTL COMM SYS FT MON"""'"
..-TO '. INOUSTRIAL EJIIGINEER • MESA CHEMtCAl DEMlL AQY ABERDEeN PROVING GROUNDS

AEllIllllOIIC ,. INDUSTRiAl ENGU'EEA • MESA et£MlCAl DEMlL AGY ABERDEEN PROVtNG GAOUNOS

• ..-..c 14 MECHAHICAL ENG<J<EER A MESA OEMICAl DEMit.. AGY ABERDEEN PROVING GROUNDS

Al!-.c ,. PROGRMI ......VST • MESA PfO INTEl. ELEC WNfFAA£ AND FT MONMOVlH

4 ....002'" ,. PROGRAM ANAl.YST A MESA PEOSTAMJS I"T BELVOIR

..1IOOOlIOC ,. ~1C8 ENGINE:CR A MESA PEO INTEl flEe WARFARE ANt) FT MOt<MOVl><

&. 'f1l80152C ,. SUPERVISORV' ACOUt$iTION TRAINING SPECIAUST A MESA us ARMY ACQUISITION SUPPORT FT BElVOIR

... AEH0a31C 14 PROGRAM ANAlYSIS OFFlCER A MESA PEOSTAMIS FTBElVOlR

A,EgaQ2Il3C 14 TELECOM MANAGER A MESA PEO eM[) en. COMM SYS FT MONMOU1>1

AEOI062tC 14 SUPERVtSORY COMPUTER BPECI.AUST A MES' PEOSTAMIS FT8€LVOtR

SCIllIIIIIllC ,. INFOA;W,Ttof\l w.HAGEMEHT Sl..ftRVISOR A SMDC us AfUKV SPACE AND _TON
AUIOI33C ,. COWPUTER SPECWJST (SYST'EMS APW.YST) A MESA PEOSTAMlS FT BELVOIR

-= 14 SllPE.R\o1SORY OPERA.TlONS RESEARCH ANAlVST A MESA ?EO TACTJC.N.. MISSiLE REDSTONE ARSENAl
...,.AaIOeMC 14 COMPUTER SPECW.l5T (SYSTEMS ANAl.YST) A MESA. PfOSTMIIS FTBELVOIR

• ..MOmC 14 PROOUCT ........... A MESA PEOSTAMIS FT8ELVOIA

.....,120 14 SYSTEMS ACOUfSlT1OH $PEClAUST A MESA US.ARMY ACOUISmoN SUPPORT " BELVOIR

AE980811C ,. PROOUCT .......GER A MESA PEOSTAMJS FT BELVOIR

AEWO'42C .. AcaUismON MANAGEUEHT ENGltEER A MESA PEO 1NiE. ElEC WARFARE AND FT MONMOUTl1

~=
.. SUPERVISORY CIVIL ENGINEER A eDE ENGR OIST NEW YORK NEWYQAK.. lOGIST1C8 MANAGEUENT SPfCIAUST A MEllA PEOSTAMIS FTBELVOIR

AE9HOS4C
"

ElEctRONICS ENGINEER A MESA ?EO INTEL a.ee WAAFAAE AND FT MONMOU1>1

.....,SOC ,. ACQUISmow PROPONENCY SPEC&AUST • MESA us ARMY ACQUISITION suPPORT FT eElIJOfR

~eac "
GENERAL ENGINEER • TACOM USA TANK A.l1TOMOTM DETROIT ARSENAl

.. AI!Illl1024C .. ELECTRoNICS ENGINEER • MESA PEO 1Nm... ElEC WARFARE AND FTMONMOUTH

AEJOO732C .. PROGRAM UAlSON ANALVST • MESA us ARMY ACQUIsrt'lON SUPPORT n BELVOIR... .....,.,." .. SlFERVISORV OPERATlONS REsEAACH ANAl.VST A MESA. PEa CUD CTl COUM SY8 FT MONMOl17H.....,"'" ,. ACOUISmON PRQPOfIENCV SPEClAIJST A MESA us ARMV ACQUISITION SUPPORT FTBE1..VOIR

• SCOBOO5OC "
OPERATlONS RESEARCH ANAlYST A $MOC us ARMY SPACE AHO ARlINGTON

.--=~
,. PROGRAM ANALYSIS OFFJCER • MESA peo ImEL ELEc wAAfAAE AND FTMONMOOTH

"
SUPERVISORY PROJECT MANAGEMENT SPECIAliST • MESA US ARMY ACQU'smON SUPPORT FT BELVOIR

AEt&073eC 14 ACQUISrTlON OAGANIZA.TION ANAlYST A MEllA us ARMY ACOUIsmON SUPPORT FT BElVOIR

AENOO5QC 14 PROOUCT MANAGER, TESAR • MESA PEO INTEL ELEe WARFARE AND FTMONMOl/TH

........00 .. PROGRAM.ANALYST • MESA PEe STAMJS FTBELVOIR

.....'42C .. PROGRAJr,I LJA,I8ON ANAl.Y$T A MESA US ARMY ACOUISrrtON SUPPORT FTBEl.VOIR.. ..- ,. PROoJECT MANAGEMEHT AHALVST • MESA PEOSTAMJS FT8EL.VOIR

AEIOlllI3IIC .. DEPUTYPROJECT UANolGER • MEllA PEa STAMlS FT 8El.VOtR
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I CAPt-NO ORO 1TTU !5Pc I IotACOM I ...........""" I LOCAllON
AE880747C ,. ACQUUilTlON PROPONeNCY 8PeCwJ8T A ......... U8 JIJfU4'( ACQtMS(JtOfrr,l SUPPORT FTBaYOft
AEIOO21SC ,. SlJPEfMSORY PROGRAUAHALYST A .......SA PEa CUD elL cotMr.li SY8 FT """"""'"
-.e ,. PROJECT CFI'lCCR A MESA PEOSTAUIS FTBa.""'"........,., " INTl. PROOAAM8 I. COtf=lGUAATJON IMKA.GEMEHT SPECtAUST A ......... PEO GROUfC) COUB4T ANC WARREN

AEllllOO:l2C " ELECTRONICS ENGINEER A ......... PEO INTEL E1,.EC WARFARE AND FT MONMOIITH
......28<: ,. PROJECT MANAGEMENT ENGINEER (TMAS) A AAE" PEO GROUhD COMBAT A.NO WARREN
X2NQtQ7C " PROGItAM ANAL¥ST A AMCHQ us ARMY MATERiEL COMMAND Al..£XN4OR:IA
X2IllOO21C " ACQU1SfTION POUCV SPECLWST A AWCHQ us AAMY MATERIEl. COMMN*) AU!XANDRIA

AE9I04S7C " PROdECT MANAGEMENT ENGINE£R (l"MAS) A AAE" Pea GROUND COMBAT AND WAAAEN
AE_ " INTERNATIONAL PROGRAM~EMEHT SPeClAUST A MESA PEe TACllCAl WSSI..£: RBl6TONE ARllCNAl.

X2IOllOOSC t. GENERAL ENGINEER A AloICHCI ua AAJI'( MATERELc.otA4AN) Al.EJWlDRlA......"" t. GEHElW. ENOOI.... A ME.. PEa GROl.N) COUBAT AND WARREJ<
_,oc " E1.ECTRONICS ENGINEER A AAESA PEa INTEL ElEC WAAFARE.NCJ

FT""""""'"-= ,. PRo...ECT~ENGlNEER (TMA.S) A AAESA PEO GROUND COMBAT NI!O WARRI!H
AEOOO53ze t. 8U~SORYPROGRAM ANAl.YSf A M .... PeO GAOONOCOMaAT A1«J WARREN
lC2OOOD8OC t. ACQutSmON POUCY SPECWJST A AMCHC us ARUV MA'reRIEL COMMAND AlEXANDRIA
AEVB0531C t' PROGRAM fo&ANl\GEMENT ENGINEER (PEO ARMAMENTS) A ME" PEOGROlN>COU8AT 1HJ ...",..N

AEOOOO2tIC t. EUCTROIOC$ E>IG..... A MESA PEO INTEl ELEC WARFARE AND
FT """"""'"

""""IC t. MECI<ANICA1. EMGINEER A MESA PEO GROlN> COMBAT AID WARREN
......me " PEO PEHTAGC»l REPRESENTATIVE A MESA PEa TACTICAL ..saLE REDSTONE ARSENAl
-.c t. 8UPERVI8ORY EL£C'TRONtC8 ENGINEER • MESA P£O NTEL a.ee WAAFARI! AI«) FT """"""'"
......ooc ,. SUPERVISORY PROGRAM AHAJ..Y8'T • AAESA PEO GROUND OOMBAT AND WARREN
X1lllOOI!C ,. FOREIGN MJUTARY &ALfS PROGRAM MANAGER A TACOM AaVFMS DETROrT ARSENAl

AE.....'"
,. TEST .....NACeMEWT ENGINEER (155UM SAOARM) • MESA PEO GROUND COMBAT »lD W.....EN

AENOOl"C ,. ELECTRONICS ENGINEER • MESA PEO INTEL El.EC WARFARE AND FT MONMOUT>1......,- ,. ELEC1JIONfCS ENGINEER A MESA PEO IN1R ELf(: WAMAAE. At«) FTMONMOUTH
X2llOOOO1C " IHOUSTRIAl """CIAU8T A AWCHO USAAMY"'nRleL~ ALEXANDRIA
A!teOtMC ,. PRODUCT MANAGER. ABE A MESA PEOAVIATJOH REDSTOIE ARllCNAl.
......,4(; ,. PROGRAU NW..YST A MESA PEOAWllOH REDSTONE AR2NAL

X7IOOll28C ,. MECHAMCAL eNGlNe£A; A TACON USA TANK AUTOUOTI'JE AN) DeTROIT ARSENAL
XTIl8llO,4C " FOREIGN MILrrARY SlJ.ES PROGRAM IMNAGER A T'''''''' .CTV.... DETROlT AASalAl
.....,500 ,. PftOGRAM AHa ACOUWTION SPECIAlIST • AAESA PEO TACllCAL MIS&Il.E R£OST(lHl! ARSENAl
X2N0l3tC " PAOGfWII ANAlY8T A ....CliO us ARMY MATaneL COMWJIIO AU!XANDRIA
.......", 14 PROJECT NCiMT ENGR (PR0DUCTl0N &CONAGURATlON) • MESA PEO GAOUHD COUBAT ....ND WARREN
xaao133C ,. PROGRAM ANAl.YST A AMCHQ us ARMY MA.TERIEL COMMAND Al.EXANllRlA
X1OID244C " PRODUCT~ENT EHGlNEeR (SMAlL ARMS) A TACON USA ARJUJ.IENT RESEARCH OEV P1CAllNNV ARSef\IA,L

..-.c "
EL£ClRONfCS ENGUEER A MESA PEO HTB. B.EC WARFARE AHJ FT llOHfOOlITH

_7C ,. SUPERVISORY BUSaNE&8 AND WDU6TRW. A MESA PEO AIR & M6L DEFEHSE "-"TSV1ll.E
AE_C t. ElECTRONICS ENGJt£ER • MESA P£O IHTEl. El.EC WAAFARE /IHJ FT UCNMOl1TH ~

AaOO3OtIC ,. PROGRAM ANAl.YST • MESA PEO TACTtCAlNISSJt.!: REDSTONE ARSEfrW.
<

.......,C t. SENIOR EHGR (lNTEAAA"ONAl.HROORAMSITECH INTEGRAT1ON) A MESA PEO GROUND COUSAT AND WARREN
AEHQ1nC t. PROGfIAM Al'oIAI..YaT • MeSA PEO ....VlATtQN REDSTONE AASaw.
AE....OOC ,. SlJPERVtSORY PROGRAIIl AHA!.YST • MESA PEO GROUND COMBAT AND WARReN ..
AE>OCl23>e ,. 3ENElUl EHGIPEER A MESA PEO AIR & MSl. DEFENSE HUHTSVlUE.........., t. PA.OCJRAM ANAlYST • MESA us NU6'f ACQUISf1"K)frlf SUPPORT FTBELVOIR

AEIOO'>oe ,. OPERAT1OH8 RESEARCti AHA!.YST • MESA PEa A""noN REDSTONE ARsaw.......,.., ,. ACOUlSITlON PROf'OtEIrfCY SPECW.JST • MESA us »UIY ACOUISITlON 8lFPORT FT ....""'"
AEIIlIZl2C " PEO PENTAGOH R:EPRESENTAT'I'I.E A MESA PEO CSS PEHfAGON REP PENTAGON

........oc t. ACOl.ISmON PROPONENCY SPECWJST A MESA us ARIIY ACQUISI1lOH SUPPORT FTBa.\IOIR
AEOOIlOll3C " ElECTROfI/1CS ENGINeER: A AAESA PEO INTU ElEC WARFARE A.NO FT """"""'"
.......ze " PEO PENTAGON REPRESEHTA1"I\IS • MESA PEO GROUND COMBAT ANa WAR>IEN
AEHlJ243C ,. CONFUTER SCJENTIST A AAESA us AAJI'( ACQUISITION SUPPORT FTBE.LVOtR
AEH0244C " ElECTRONICS ENGINEER A MESA PEO cwo en COMN 8Y8 FT MONMOVT>t
AEI'l10247C ,. GeNERAlENG~ A MESA PEO TACTlCAL M&SSIlE REDSTONE ARSENAL.
.....'Z3C " Pf«)G.AAW MAHAGBENT 0FACfR A AAESA PEO AVIATlOH REDSTONE ARSENAl.
..-..c t. ASSfSTANT PROtECT MANAGER • AAESA flEO TACTICAL M1SSU REDSTONE ARllCNAl.- 14

...........ENG_
A MESA ~otGmlATIONOF PENTAGON

AE8OO23'C " ACQUI&mOH Pf(OJECTS 0FFlCER A AAESA us AlUIV ACQUlSmoH 8lFPORT FTBe..VOIR.....""" 14 PROGRAU WA.NAGEMENT SPEClAU5T A MESA PEa GROl.N) COMBAT ANO -""XTIl8llO!OC 14 WEAPON SYSTEM MANAGER • T.""", USA TANK AUTOMOTIVE AND 0ETR0fT ARSENAl..-..." " lOGISTlCS UANo'.GEMEHT SPECWJST A AAESA Pea GROl.ftI) COMBA.T AND WAR>IEN
X2iallOll7C 14 BUDGET AHAL.YST. RDl'! A AloICHCI U$ ARJI'( MATERIEL 00MMIt.N0 AlEXANllRIA
AEillll3ll2C

"
GEHEIt*.L ENGINEER A ......... PEa T....CTICAL lotlSSl.£ REDS7<>NE ARSENAl.

X1tlIOllI'C t. OSA PeNTA.GON REPRESENTATIVE A TACON USA. TANKAIJTOMOTIVE AND DETROIT ARSENAl.

AEtOo303C ,. PRODUCT MANAGER, IFCS • MESA PEa TACT1CAL M1S8L£ REDSTONE_
X7I8025eC t. PROOUCT WoHAGEMEHT fHGINEER (SMALL AAMS) • TMX>U USA MMtJolIENT R:ESEARCH DEY PlCATlNNY ARSENAL
AE....2OC t. PRO..ECl IrMNA.GEMefl~ (AFAS) A ME" PEO GROlJrrC) cot.I!AT AND WAR>IEN
AEIlOll37OC t. SUPERVISORY PROGRAM ,6,N....LYST A MESA PEO TA.CTICALMlSSLE REDSlONE.AASe~.........,

t' ACQIJlSmoN POUCY BPEClA,UST A AMCHQ us ARMY MATERIEL COMMAND IIU!l<ANDRIA
AEOIOOOOC t' ElECTRONICS ENGINEER • MESA PEO WTEL ELEC WARFARE AND FT """"""TH
AE-.oc t' PROGRAM IU.NA.GEUEHT OFFICER • MESA PEO CMO CTlCOMM SY$ FT """"""TH.........., t' f'ROClIIAM ANAl.YST • MESA PEO fNTEl. a.e:c WARFARE AHD FT """""'""

"""'2OC t. GENERAL ENGlNEE1t • MESA PEO AvtATlOH R£D&TONE AR5ENAL
_,C ,. ACQUlSfTlON P'ROPONeNCY SPECWJST A MESA USNUlY ACQU8J1lON 8lFPORT FTBaVOiR
AE_ ,. GENERAL eNGtI'EER • MESA PEO TA.CT1CAL MISSLE Ae08TONE ARSENotJ.

X2tlIl1044C t. GENERAL !lOG..... • - usARMY MATERIEl. COUUANO ALeXANDRIA
AEOOQ223C ,. PROGRAM ANALYST • MESA us A1UIV ACQUISITION SUPPORT FTBELVOIR
PlOOOOO2C ,. EXEClITlVE ASSISTANT (BASE OPERATlONS) A euSA 34TH S\JPPORT GP KHC AUG YONGSAN
........,C ,. EXECUTrvE ASSI5TAHl (BASE OPERATIONS) A EUSA S4TH SUPPORT GP HHC AUG VONGSAN

AE~lC ,. BUPERV&8ORY GENERAl. ENGINEER A MESA Pea INTEL aEC~ARI!AND FT IoIONI.IOUTH

AEIOO32OC ,. SUPERVISORY GENERAL ENGINEER • MESA P£O AlP. .. MSl~ HU'fTSVILl.E

X2IIOD2OC ,. LOGaSTlCS MANAGEMENT SPEC\AU8T • AUCHQ us AiUI'f .....TEJUEl COAW«l Al.aNIlRIA
X2OOOll,1e .. GENERAL EHGIEi:R A AloICHCI us J4R:iIV MATERIEL ca.e.w«> AWWIDAlA- .. ELECTRONtCS ENGlfEER A ME.. PEO NTB.. a.EC W/l,RF-ARE. M«J FT """"""'"
AEseoo1SC ,. PROGRAM ANAl.VST A MESA PEe INTEL ELEC WAAFAAE. N«J FT""""""'"
SAllOOO4ze .. INFO RESOURCESACQUl81TlON N>IAlYST • SECARMV OFC OF 'floE DaR OF 1....=0 SVS PENTAGON
AE9I03.27C .. suPERVlSORV PROGRAM SUPPORT SP£CIAUST • MESA PEO AjR & MSL OfFEN$! HUNTSVIlLE

....1lO4SC .. ElECTRONICS ENGINEER • MESA PEO INTEl a.ec WAAFARE »10 FTMONMOUTH
omoooooc t' SUPERVISORY TEa1 SYB ADMIN • MTMC M'NC FlaD OPERATING BAlLEY5 CROSS ROAOS
........." t. SUPERVISORY COMPIJ1'ER SPECtAUU • NG8 us AAMY PROG~ RESERVE SPRINCF1EW
.........sc t. DEPUTY VYORlDtNJOe PORT SYST MGR A ""'" M'TMC FELO OPERATING IWl£Y'S CIt06S ROADS

AElII0110C .. E1.EC'TRONIC8 E>lGlNEER A MESA PEOAVIATION RED$TONE ARSENAL
X2OOOllt7C ,. GEIERAL ENGINEER • AMCHO us ARMY MATERIEl. COMMNID Al.!XANCR1A
AE.t80471C t. PROJECT MANAGEMEHfENGINEER (}.FMilfAAV) • MESA PE.O GROUND cOMBAT AND WARREN
AEOOO1MC ,. INTERNAnoN.\l PROGRAMS OFfICER • MESA PEO TACnCAl. MiSSiLE REDSTONE ARSENAL.
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ICAPLNO I GRD TITLE flPc I ....COM I ORGANIZATION LOCAllON
AEiIOIS71C ,. CIVIL ENGINEER • MESA CHEMlCAl. OEM/L 1!t;Y ABERDEEN PROVING GROUNDS
AEOI017OC ,. PA:OOUCT MANAGER. T100 ENGINe • MESA PEOAVLUION REDSTONE ARSENAl.
AEUII01Q4C ,. PROGRAM ANAl..VST • MESA PEO CWO en. COMM SVS FT """"""'"
AEW0214C " COMPUTER SPEC1AUST (SYSTEMS ANLAVSn • MESA PEOSTAMfS FT BElVOIR
AEG802HIC ,. PROJECT OFACER • MESA PEOSTAMrs FT BEl.VOIR
.........'C ,. OPERATlONs R.E.SEARCHN-lAlYST • MESA PEa GROUND COMBAT AND Wi\AAEN
AElt8a22;C ,. PROGRAM w.NGEMENT ENGINEER • ME.... PEO GROUND COMBAT ANO WARREN
A,S1*M72C ,. PROJECT tAAN-'GEJAEtrlT ENGINEER (AFASIFARV) • MESA PEO GROWlD COMBAT AND Wi\AAEN
AE9000400 I. ElECTRONICS ENGINEER • ME.... Pea INTEL ELEC WARFARE AND FT """"""'"
AEtoOSIS<: ,. PROGRAJ.l ANALVST • MESA PEO GAOlN) COMBAT AND WARREN
~ ,. ACOUISlTlON MANAGEMENT SPECIAUST • BE""""" OFC OF THE OIR OF INFO SYS PENTAGON
........20 ,. MATERIel ACQUISITION SPECIAUST , S£<:AAIIY OFC o\SST SECRETARY OF THe. P£HT'GON
........,C ,. SYSTEMS MANAGEMENT ANAl.VST , SECAAMY OFC o\SST SECRETARY OF 'THE PENTAGON
AEtOO2Z2C ,. MATERIEl ACQUISmON SPECIALIST • MESA us ARMY ACQUISITION SUPPORT FT BElVOIR

""......C
,. TRANS SYSTEMS ANALYSIS OFfiCER • """'" MTMC FIELD OPERATING BAILEYS CROSS ROAOS

AEH0220C 14 ACaU15iTtON LIAISON OFFICER A MESA US AJUAV ACOOISITION SUPPORT FTBElVOIR
AEU01l7C 14 PROGAAM ANAlY8T A MESA PEa cwo ell COMM SYS FTMONMOUTH
AENOnoc 14 PROGRMt ANAlYSSS OfFICER , MESA PEO eM[) en. COMM SVS FTMONMOUTH_DOC ,. PftOGRA.M ANA1.YST , MESA PEOAVlAnoN Re05TONE AASENA1.....,.71IC ,. PROJECT ~GeME1'fTENGINEER WAS) • MESA PEO GROlNJCOMBAT AND WARREN

~ ,. SUPeRVISORY PROGRAM .t,HALYST • MESA PEO AIR & USl. DEFENSE IMmIVlUE
AEiIOl01C I. SUPERVISORY LOGISl'lCS MANAGEMeNT SP£CWJ&T , ME" Pe<),I;\llATION REDSTONE ARSENAL
AEH0041C ,. GENERAl. ENOlNEER , MESA PEO INTEl. ElEC WAAF>\RE AND FT UONMOUTH
.....,.soc t. MECHANIC1o.L ENGINEER , MESA PEO GROUND COMBAT AND WARREN
IoE1lOOO9OC ,. PROCUREMENT & PROOUCTION OFFICER , ....... PEO AV1ATlON REDSTONE -"\A$ENAL
lC2Ol101soe I. PAOGRAW ANAlYST • AMCHO US ARMY MATERIEl COMMAND A1.ElWIllRlA
AE_= " SENIOR PROJECT WGWT EHGINE~ (e;,.ws-TRADOC LWSONJ A MESA PEO GftOUNO COMBAT AND WAAAEN
AEte0103C I. OPERAT1ONS RESEARCH ANAl.YST , MESA PEOAV\ATiOff REDSTONE...,.........
AEte0111C ,. TEl.£COMMUNtCATlOHS MANAGER • ME" PEO CMD Cll.. COUU SVS FTMONMOUTH
AEII,0043C " PROGAAM MANAGER , MESA PEO INTEl. ELEC WARFARE AND FTMONMOUTH
AE1IlI022OC " PROOIJCT """-"GER , MESA PEOSTAMIS FT8€LVOIFl:
xm=ec " PRODUCT MANAQEMENT ENGINEER (SMAU ARMS) A T,COM USA ARw.MENT RESEARCH OE\! PICATINNY ARSENAL

AEte03XlC " SUPERVISORY PROGRAM ANAl.'($T , MESA PEO AIR' MSl DEFENSE HUNTSVfLlE
AE-.OO " SUPERVISORY INDUSTRIAl. ENGINEER A MESA PEO INTEL ELf.C WARFARE AN) FTMONMOUTt-l
AE1I1I022llC " ACOUISITlON ORGANIZAnoN A.NALYST , MESA us AR....... ACOUlSITION SUPPORT FT8ELVOIR

_'c " COMPlJ'fCR ENGINEER , MESA PEO CMO cn COMN SYS FT"""MOlmt
_oc " COMPUTER ENGJNEER A MESA PEO CMO en. COMM SYS FT """"""'".. AES.,574C 14 PROGRAM~eNTENGINEER (PEO ARMAJJlENTS) A MESA PEO GROUND COMBAT AND W.ul!lEN
X21IOO102C " LoorBT1CS w.NAGEMeIT SPEC!AUST A .wcHQ us AAMY MATERIEL cow.aAND ALEXANDRIA

~ X7ae=11C " PRo..ECT MANAGEMENT ENGINEER (SYS ENGRlSVS INTICFG cn.~ A TACOM USA. ARt.LWENT RESEAACH DEY PICATINNY ARSENAL
AEGaOliOC ,. PROGRAM ANAlYSIS OFFICER , MESA PEO CMO en. COMM SYS FT MONMOUTH
X21IOO1l'<lC ,. A.CQUISmoN POUCY SPECIALIST A AMC'" USARMVMA~EL~D .l.ElWlIlAlA
XnsaoG7C ,. DEPUTY PROJECT MANAGER A CECOM us ARMY COtotMUNICATIONS FT I<ONMOLI7H

......'6C ,. SPECIAL PROJECTS PAOGflI,M MAAAGER A CECOM USAAJK1COMMUNIe,.t.TIONS FT """"""'"
Xh80011C ,. TELECOMloClINICATlONS MANAGER: , CECOM us ARMY COMMl.MICATlONS FT ..ONMOUTK
_'OC ,. SUPERVISORY LOGIST1CS MANAGEJENT SPECWJST , CECOM us ARWY COWAUNICATlONS FT """"""'"- I. PROGRAM MANAGER , CECOM us ARMY c.oMMI..NCATlONS

FT """"""'"X......2O I. COMPVTER SPe<:IALISl A CECOM PU INFO MGT TCCP REN PENTA.GON

_'00 .. PROORA.M MAN,4,OER • CEcor., US ARMY COMMUNICAT1ONS FT NON"""'"
)(J88OD17C .. TELECOMMUNlCATlONS MANA.GER • CECOM US ARMY COMMUNICATIONS FTMONMOUTH

xaV80004C " TELECOMMUNtcA.TlONS SPECIAlIST A CECOM PM INFO MGT TCCP REN PENTA.GON
X'-'2O .. MeCHANCW.. ENGINEER A TACOM USA. TANk AUTOMOTIVE AND DETROIT ARSENAL
",""",20 .. PROJECT MANAGEMENT ENGINEER (MCO) , TACOM USA. TAN]( AlITOMOTl\IE AND 0ETR0fT AASENo\&.
X71100UC .. PROJECT MANAGEMENT ENGINEER (MCO) , "COM USA. TANK AUTOMOTlV!: AJ«) DETROIT ARSEN4L

lC7......C ,. PROJECT MANAGEMENT ENGINEER (MCO) • TACOM USA TANt< AUTOt.IQT1VE »«> OETROIT ARSENAl
lC71I1IlICI'5C ,. PROJECT MA.NA.GEMENT ENGltoEER (MCO) A TACON USA. TNI':: AUTOUOTIVE AND DETROIT A.RSENIJ..
X791IOO<OC 14 PROJecT MANAGEMENTENGI~ (MeD) A TACON USA T,ANtl; AUTOMOTlVE AND QETR01T ARSENAl
~7C 14 PROJECT MANAGEMENT ENGINEER (UCO) A TA.COM USA TANK AUTOMOTI\IE A.NO DETROIT AA:5eW.

"'"""'OC ,. PROJECT MANAGEMENT ENGINEER {lotCO> A TACOM USA TANK AUTOMOTIVE AND DETROIT AASENAJ.

"'"""'00 " PROJECT MA.NA.GEMENl ENGINEER {MCO} A TACOM USA. TANK AUTOMOTIve A.NO OETROfT ARSENAl.

X7OIIOO5OC ,. PROJECT MANAGEMENT ENGINEER (Meo) A TACOU USA TANK AUTOMOTIVE AND OETROIT ARSENAl

lC71IOOO5' C .. PROJECT~ ENGINEEft (IIIC01 A TACOW USA. TANK AvrOUOTtVE 14."'0 OETROIT ARSENAL
XlMOOCl1C ,. TELECOMMUNICATIONSSPECIA.LIST A CECOIA PM INFO WGT TCCP REN PEHTAOON
X71lOClO63C .. 8lJSlNESS MAHAGER A "COM USA. TAM<AtJTOMOTIVE AND OETROIT ARSENAL

X7I1IOO54C ,. PROJECT MAliAGEMENT ENGINEER (MCOI • TACOM USA TANK AUTOMOTIVE AND DETROIT ARSENAl
X71111<105SC ,. PROGRAM ANAL.VST • TACOM USA. TAM(AtJTQt,tOTlVEANO DETROIT .....SENAL
XlillOO57C ,. PROJECT MANAGEMENT ENGINEER (UCO) • TACOM USA TANK AUTOtJOTIVEANO DETROIT AASENAI.

X71111Q0611C ,. PROJECT MANAGEWENl ENGINEER (MeO) • TACOM USA TANK AUTOMOTIVE AND DETROIT ARSENAL

lC701100ll<lC ,. PROJECT MANAGEMENT ENGINEER (M<:O) • TACOM USA TANK AUTOMOTII/E AND DETROIT ARSENAL

XClI1IIllXl4C ,. GENERA.L ENGINEER • sse"" PM SOI.OIER nBELVOIR

XC81IOOll2C I. PHYSICAl SCIEHTtST • SSCON OWS"","", n BELVOIR

XCOllOO2OC .. DEPUTY PROOUC T MANA.GER , SSCOM USA SOl.OlER SVSTEMS NA.TICK LABORATORY

X7IOOO'<lC ,. PROllUCT MANAGER • TACOM USA TANK AUTOMOTlVE AND DETROIT ARSENAl.........., .. GENERAL ENGIfoE.ER • CECON us ARMY COMWVNICATlONS FT lAONMOlmt
Xll1IllOOO5C .. PROGRAM MA.HAGER , STRICOU US AANi'f SIMUlATION l'NG AND ORLANDO
X1I1IlllIOO4C " PROGRAM MANAGER , STRICOU US ARMY SIMUl.ATION 1'NG AND ORlANDO

, "'"""""" " PROJECT DIRECTOR • STRICOU US ARMY SlMLll.ATlON ThIG A.NO ORLANOO
XaNOI24C " RESEA.RCH, DE\lELOPMe.NT PROJECT SUPERVISOR , CECOM USA CECOM RESEARCH FT MONMOlITH

XI1I1ICl<l<2C .. CHIEF, TSiO , CECOM US AAMY COMMUNICATIONS FTMONMOUTH

XetlOG41C .. SUPERV\SORY a.ECTROMCS ENGINEER , CECOM US ARMY CQW,IUNICATlONS FT IMJNUOUTH

XI1I1IOO4llC .. PRODUCT MA.tUr.GER (PNSCP) • CECOM us ARMY COMUUNICATIONS FTMONMOUTH

Xl1I1Il103OO .. SUPERVISORY B.ECTRONlCS ENGltEER , CECOM US AA.MY COMMUNlCATIONS
FT """"""'"

XII01IOlXlOC 14 PROGRAM MANAGER A CECOM US AAMY COJ,WUNICATIONS FT"""MOlmt
X1I1I1IlICI22C .. PlANS PROGRAM &. PROCUREMENT OFFICER , STRICOM us ARMY SIUlJl.A,TtON tNlJ AND 0flLAN00

XI01IOO3OC .. PRODUCT MANAGER A CECON US ARMY COMMUNICATlONS FTMONMOUTH

XW8Q01ac 14 elECTRONICS E.NGINEER A STRICOM us ARMY SIMt.Jt..ATlON TNG AND 0RLANll0

xan0034C " PRODUCT MANAGER A CECOM us AA.M'f COMMUNICATIONS nMOHUOLmi

XI1I1Il103JC ,. INFORMATlON SYSTEYS UANA.GEJ.IENT SPECIALlST , CECOM us ARMY CQMMUNICATIONS FT """"""'"

""""""" 14 PROGRAM MANAGER , CECOM USA CECON RESEARCH FT M<HM:lUTH

XUIOO31C .. SUPERVlSORY aECTRONICS ENGINEER A CECO... us ARJAY COMMUNK:ATIONS FT """"""'"
Xl101IOO3OC .. oPERATIONS RESEARCH ANA.LYST A CECON us ARMY COMMUNtcATIONS FTMONMOUTH........., .. COMPUTER SPECIAUST A CECOM USAJWVC~T10NS FT MONMOUTl-I._4C .. SUPERvtSORY ELECTRONICS ENGINEER A CECO,", PW INFO MGT TCCP REN PENTAGON

XlSIQ257C " PROGRAM ANALYSIS OF'FtCEA , CECOM us ARMY COMMUNICATION$- FTMONNOUTH

XI1IlI02'2C .. PROGRAM MANAGER A CECOM USA ceCOM RESEARCH FTMONMOUTH
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X8SltolJ31C I< SUPERYISORYPROGAAMANALYST A C.COM us ARMY COMMUNICATlONS FTMONMOUTH
XitlO042C I< GENERAL ENGINEER A SlRlCOM us ARMY SIUUl..ATlONTNG AND o",-",DO
XAtIOQ3IC " GENERAL EHGtNEER A CSDCOM us AAM'( CHEMICAL AN) ABEROE!N PROVING GROUNDS
XAIIOO2IC " GENERAL ENGl.NEEA A CSDCOM us ARfIi O£MICAl AND A9ERDEEN PftOVING GROUNDS

"""""""" " PIM;K;Al. SClEHT18T A CBOCOM us ARMY Q£MtcAL AND A8EROEEN PIlOWlG GROlJNDS
X999OO29C " PROGRAM w.NAGE~ A .""""" us NUIY SIIr.tUL.ATtON TNG AND ORlANDO
XQDiOQlec 1< ELECTRONICS ENGINEER A S'TRICC" US ARMY S1MlJI..AnoN TNG AND ORLANDO
"""'I<C " SUPEAVISORV LOGIST1CS MANAGEMENT sPECIAUST A DECOM us ARM"( COUUUNICATIONS FTMONMO\lTH

X-.."" " SLFERVISORY P'ROGRW AHAl.YST A S'TRICOM us ARWY S1MUL.AnoN TNG NIl ORlANDO
XJOOOO<eC ,. PROGRAM ........,.. A S'TRICOM us ARJIY SlMt.A.ATION THG AfC) 0RlAHD0
XIOllOO<5C ,. EI.EClRONJCS ENGINEER A snucou UBARlIY SiMU.ATJOH TNG AND ORJ.ANDO_,AC " EI..ECTf\ONICS ENGINEER A 8'TRICOM us ARMY 6IMULATlON TNG ANO ORJ.ANDO
OlMlOD4JC ,. SUPfFMSOR'Y GENEJW. ENGINEER A 8'TRICOM us AAMV SIMULATION TNG AND ORJ.ANDO
XiiflOO11C ,. PR,OJECT O/RECTOR A STRICOM LJS NWV SIMUlATION TNG AND 0RlJ\ND0
XHeOO'1C ,. GENERAl. ENGINEER A SlRICOM us Af/UX'( SIMUl..ATlON THO AND ORLANDO
-.c " GENERAl. ENGINEER A SlRJCOM us ARlit SJMlA.ATION TNG AND ORlANDO
XIOIIXl3OC " PROGRAM IMHAOER A S1RJCOM us ARJ.IY SIMIJL.A,lION lNG AND ORlANDO
X9llOOO2!IC " PROGRAM MNoIAGER A 8lRJCOM us ARMY SIMUlATION TNQ;.w:, ORlANDO

,..
XIlllllOO21C ,. GENERAl ENGINEER A S""""" us AAMY SlMU\.ATlON TNG AND ORU.NOO
:xv;eoovc " GENERAl ENGINEER A STRICCM US AAMV SIMULATlON THO NO ORlANDO
Xl108OO23C

"
PROJECT DIRECTOR A STRICOM us AFUIf SIMULATION TNGNCl ORlANDO

Xti80Q21C 1< PROGRAM MANAGER A STRJCOM us ARMY SIWUlATION TMi N«J 0R1AI0:>
XtNOO11C " GENERAL ENGINEER A S'TRICOM us ARMY SIMUlATION TNG N¥J ORlANDO
XAIOOO32C " GENERALeNG~ A CBQCOM us ARMY CtEM1CAL MO ABERDEEN PROVING GROUNDS
)(JSI&OQ.WC I< GENEAAt. ENGINEER A SlRlCOM us ARMY SIMUlA'TlOH TNG ANI) ORlANDO
XQOOOOO3C

"
SUPeRVISORY GENERAL. ENGINEER A U8AJOC U 6 AA.M'( DE"POT TOOELE TOOELE AAMY DEPOT,,_

I< PROOUCT MANAGEMENT ENGINEEFI (6MAU. ARMS) A TACOM USA ARW.MENT RESEARCH DEV PICA.TINNY ARSENAl.
X70803OOC l4 PROJECT MANAGEMENT ~NEER: (FIRE CNTRL·AFASlFARYj A TACOM IJSA ARMA.MENT RESEARCH oev PtcATINNY ARSEHAl
X7IlI0305C

"
PROGR.'roM RESOURCE. WAHAGEA A TACOM IJSA ARMAMENT RESEARCH OEV PteATlNNV ARSEHAL

lO<IOOllZAC " PROGRMll NW.YST A "'_CT us ARMY EXeCtIT1VE. DIRECTOR A1£J<ANVRlA
X1OOO33<C ,. PROJECT MANAGEMENT ENGINEER (PGMM) A TACOM USA ARMAMENT RESEARCH DEY PICAT1NlY ARSENAL
XXIlOOO22C ,. PROGRAM ANALYST A MATREADACT us NUN exe.CU'T1YE DIRECToR A1.EXANORJA
""-C 00 PROFESSOR OF ACOUlsmON C JOO/TACT US ARMY ElEMENT NATIONAL FTUCNAlR
SCUOt:wc 00 PRlNCtPALASSISTANT RESPOHSIEIt-£ FOR CONTRACTING C SMOG us ARMY SP.A.CE AM:! ARLINGTON
AaOO32OC 00 PROGRAM MANAGER. f'*C) GBE C MESA PEO AIR & MSL DEFENSE ...."..V1l.lE
XBOIOOll5C DO DtRECTOR. ACQUIsrTlON~ C AMCOU USNWYAY REIlSTOIE ............
JAlIIOllOOC DO EXI'EJ'T C JOIHTACT US ARMY a.aAENT NA.TlONAl FTMCNAIR
X2lII0154C 00 ADCSRDA· ACQ. CONTRACTING. PROD. UGMT C AMCHQ os AAUY MATERIEL COMUANO ALaANDfllA ........"" 00 DIRECTOR OF S&DBU C _ECARMY OFC OF SWJ..L AND PENTAGON
XT1IIllIl2TC 00 DIRECTOR OF ACQUISITION CEHTEJ\ C TACOM USA TANK AUTOUOTlVE AND OE'TROIT ARSENAl. t_rc 00 EXECUTTVE DIRECTOR, ACQUtsmoN CENTER C """OM USA AVIATION 1N:J M1SSIlJ: REDSTONE ARSENAL
CElIllllOlIIlC DO CHIEF 0fFw:E. OF THE PARe C COE us AfU6'( CORPS~ ENGINEERS WASHINGTON
_7C 00 DIRECTOR C CEOOM us A/UK'( H=O SYS SB..ECTlON PENTAGON
XIVIlO2HC 00 DIRECTOR C3l ACOUISfTlON CEHTER C CEOOM us AR¥V COMIIUNtCATlQNS. FT MONMOUTH
Cl!00000lIC IS SUPERVISORY CIVIL ENGINEER. C COE USA ENGINEERS orv TR RIY....DH
AE;ecwa7c 1S CHIEF, ACQUISITlON MANAGEMENT CMSION C MESA PEO GROUNO COMBAT AND WARREN
C6IOOOllC " SUPERVISORY COHTAACT SPEClAUST C DOE us ARMY ENGlHEER WINCHESTER
~c " SUPERYlSORY CONTRACT SPEGlAUST C COE us ARM'( ENGlHEEFl:ING ANJ H<M"BVllE
Xe.oaoJC " SUPERVISORY CONTRACT sPECWoIST C AMCOU US!4IUKY AV REDSTONE ARSENAL.
X7Oe022OC IS SUPERVISORY CONTRACT SPECWJST C TACOM USA AAMAME.NT RE.SEARCH oe:v PtcA.11NNY ARSew..
cEltOOlOC

"
SUPERVISORY PROCVREMENT ANAL.YST C COE us ARMY CORPS OF ENGINEERS WASHINGTOt!!

xeooootIOC IS SUPERVISORY CONTRACT SPEClAUST C AMCOlA us ARMY AV REO$TONE ARSENAl.
.....,Q3C 1S SMALL BUSINESSICOMPETTTION MANAGER C AMCOlA USARt.lYAV RfOSTONE ARSENAl............, IS SUPEftV'$OftV CON'T'RACT SPECIAUBT C AMCOM USA AYlA110N~ MlSSK.E RED8TONE AR6ENA1.
SJ08OOO8C 1S SU'ERV1SORY PROClREYENT NW.YST C JOlHTIlECARMY DEFENSe svpp\.V SERVtCE PENTAGON
5JOOClOOOC 15 SU'"ERVISORV PROCUR£MEHT ANALYST C JOCHTSECARMY DEFENSE SUPPlY SERVICE PENTAGON
X7iaOO31C 15 SlFERVlSORY CONTAACT SPEClAU5T C TACOM USA. TANKAvroMOTlVE AND DETROIT ARSENAL
XTOllOQ3lC " SUPeRVlSOAY CONTRACT PRICEICOST .v.w..YST c TACOM USA TANK AUTOMOTIVE II.NO oeTROJT ARSENAL
X29B01'2C 15 SUPERVISORY PROCUREMENT" ANAl.YST C AMCHO USAfU,tVMATERIElCOIolUANO AlEXANDRIA
6CItOIOSC 15 CHiEf, ACQ MGIIT OMSION C SMDC us ARUV SPACE»EI I\RLINGTON_ROC

15 PROCUREIroIENT & PROOUCTlON OFFICER C MESA PEO GROUND COMBAT AHJ WARREN
......,OC 15 SlWElMSOR'Y COHT'RACT PRJCEJCO&T ANAlY8T C AMCOM USARMYAV REDSTONE ARSEIW.
lC2lIOO1llOC 15 suPERVISORY PAOClRMENT ANALYST C ....CHO us ARMY .....Taua~ A1£J<ANVRlA
XTOllOOOOC 15 SUPERVISORY CONTRACT SPECWJST C TACOM USA AAMAMEHT AND c:HEMICAL. ROCK 15I.NlO
.......3C 15 SUPERVISORY CONTRACT 6PE:CWJST C AMCOM USAAMi .A.V REOSTONE ARSENAl.
......,." " SUPERVlSORYCONT"RACT SPeeIAUST C AMDOM USA. AVlATIONANO MIS6ILE REDSTONE ARSENAl.
JCllOtOO3QC 15 SUPERVtSORY PROCUREIrtIENT AHA!.YST C AMDOM USA AV\ATlON AKJ IIIlSStLE REDSTONE A.RSErW.

"08ll008C " SUPERVtSORY PROCl.lREI.lENT ANAlYST C USAllE.... t1E.AOQ4..WfTERS USNteUR AND HEJOElBERO
........7C 15 PROCUREMENT NW..Y8T C SECARMY OFC ASST SECRETARY OF 1lE PENTAGON
TctaClO15C

"
EDUCl.ATlON PROGRAM ADMINISTRATOR C TRADOC US AItMV lOGfsncs FTlSE

...,......C
"

SVPEfMSORY CONTRACT SPECIAUST C USMRMC US AR.MV MEDICAl RESEARCH FTDETRICK
MCaaoo11C " SUPER\lISORY COHTRACT speCIALIST C USMRMC us AlWY MEDtCAI. COMMAI'D FT SAM HOUSTON
X2llOO153C ,. SUPERVISORY PROCURELtENT ANAlVST C AMCHQ us ARMY MATERIel COMMAND AlElWKlRlA..........,

" PROCUREMENT ........V5T C SEeAAMV OFC OF SMAlL AKJ PENTAGON..........,
" SUPElMSOAY COfrI'TR.A.CT SPECIAUST C AMCOlA lJSA AVlATlON AJID MISSILE RED8TONE ARSENo\L.........., ,. PROCUREMENT ANAl.V5T C SEGAR..... OFC ASST SECRETAAV OF THE PENTAGON

X69V0041C 15 INl'EROISCIPUNARV (GENERAL ENGINEERJPHYSICAL SCIENCE) C AIACOM USA AVl.A.TION 1IIQ M~lLE REDSTONE ARSENAl.
SAWOOIOC " PROCUREMENT ANALVBT C SECARMY OFC ASST SECReTARY OF THE PENTAGON..........,., 15 SUPERVl50RY CONTRACT SPECWJST C JOINTACT U8~ElliOENT BRusaE.LS
JA-.c

"
8Ul'ERVl8ORY CONTRACT SPECW.J8T C JOIHTACT us REP UAJSON OFf OJC 8RUS8E1.8

GBOllOOOOC 15 PRINCIPAl.. ASSJSTAHT REsPONS1SC.E FOR CONTRA.CTIoIG C NCB us AJUI'( HAT'IONAL GUARD FAU.6 CKJRCH
XNII<104OC 15 PROOUCTtON AND PROPERT'V' w.NA.GEMEHT 0fflCER C AAACOi'A U8AA\l\ATKlNNlD UlSSIL..E REDSTONE ARSENM.
X708<l03llC IS SUPERVISOR'( CONTRACT SPECIAUST C TACOM UlM TANK AUTOMOnve N-ID DETROIT ARSENAl.
SAoa<lO<OC " PROCUREMENT ANAl...YST C SECARMY OFC OF SMALL AND PENTAGON.....,..., " ACQUISmoN REFORW SPECiAUST C MESA us AAM'( "COUISmoN SUPPORT FTaaVOIR
XTOllOO71C ,.

~PROCURElolENT Al'W..YST C TAOOM USA TANK ALITOMOTJIIE N6J DETRorT AASEHA!-
A'_ IS SlIPEJMSORY PROCUREMENT ANA1.VST C MEJ;A us ASOAY ACOUISIllON SUPPORT FTSELVOIR
AEAa072IC 15 PROCUREUEHT ANAl.nT C MESA US ARM'( ACQUI;srnJH SUPPORT FTBaYOlR
AEtOO72OC " PROCVREMENT AN.A.LYST C MESA US ARJI'f ACOUISf1lON SUPPORT FT6E.LVOIR
Af:ge073OC 'S PROCUREMENTNIlAlVST C MESA us ARMY ACQUlsmoN SUPPORT FTBELVOIR
X7IllOO5OC ,. sUPeRVtSORY CONl"RACT SPECIAUST C TACOM IJSA TAN< AUTOMOnve AND DETROIT ARSENAL
AEH0734C 'S PROCUREMENT ANALYST C MESA us ARMY ACQUISmON SUPPORT FTBavotR
SJIOOOO3C " 5lJ=IEJMSORY PROC\.REYEHT NW.YST C .KXNTSECARMY OEFENSE SUPPlV SERVICE PENTAGON
AEt807~$C 15 PROCUREMENT ........YST C MESA us. AAIIV ACOUISn1ClN SUPPORT FTBElYOlR
AEN074ac 15 PROCUREMENT ANALYST C MESA us AAlIV ACOlJfSI11ON SUPPORT FT Bel.VOIR
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I CAPLoNO I GRO I TITLE f'PC I MACOM I ORGAMZATION I LOCAT10N I
X7IS02e1C " SUPERVISORY CONTRACT SPECWJST c TACOM USA AFUMMENT RESEARCH oev PlCATINNY ARSEN4l

,- .......,e " SlPERVISORY CONTRACT SPEClAUST e AMCOM USAAJKt AV REOsTONE ARSENA.l
AEteo155G " PROCUREMENT AH.t,i..YST e MESA us ARMY ACQUlSIl10N SUPPORT FT BELVOIR.... lCOUOO3IC " SUPEfMSORY CON"TJIACT SPeclAUST e AMCOI.I US ARMY A,V REDSTONE ARSE~
AEte07S7C 15 PROCUREMENT ANALYST e MESA us ARMY ,l.caUlsmON SUPPORT FT BELVOIR
ASS01WC " PAOCUR.EMENT ANALYST e ME.... us AANiY ACQUISITION SUPPORT FT BELVOlR

""..,,,"oe " PROCUREMENT ANALYST e MESA us AAMY ACQUlSlTION SUPPORT FT BEl,YOtR
AEJI07.1C " PROClJREMEHT ANAl.VST e MESA us ARMY ACOUlsmoN SUPPORT FT BELVOIR

" XIOIQ2I4C " SUPERVISORY CON'TRACT SPECtAUST e ""0000 USARVV~T1ONS- FT """"OUT><
XI_1l3C " ~ERVISORY PROCUREUENT ANAlYST e CEceM us ARItIV COWMlJNtCAflONS. FT """"OUT><
lWlIOO39C " SUPERVISORY CONTRACT SPEClALJST C CBOCCM US ARMY CHEMICAL ANO ABERDEEN PROVING GROUNDS
xeN02eoc ,. SUPERVISORY CONTRACT SPECIAUST C C€CCM us ARMY COMMlNCATIONSo FT~

~ X7IOOOIIC ,. SUPERVISORY CONTRACT 6PECWJST C TACCM USA TANK .....VTOMOTIVEAHD IlETROfT ...........
, XlIIOOO2OC ,. OIRECTOR OF ACOUISI'TlON MANAGEMENT C ceccM us ARMY INFO SYS SELECTION PENTAGON

XIIlI0227C " SUPERVISORY CONl'RACT SPECIAUST C ceccM FT HUACHl.JCA.
_OC " SUPERVISORY~ENT ANALVST e CE""" us ARMY' INFO SY6 SELECTION PENTAGON
........e " SUPERVISORY PROCllREMENT ANAl¥Sf e C€CCM us ARMY INFO SYS SELECTION PENTAGON.. Xl91lO28lK: " SUPERMSORY CONTAACT SPECIAl..IST e C€CCM US AANY COMMUNICATIONS-

FT """"""'"- XINIl230C " SlFER.VISORY CClN'TRACT SPECWJST C CECOM us AAMY COMMUNICATIONS- FT MONlrotOIJrn
XQIOOOOSC " SUPERVISORY PROCllREMENT ANALYST C USAlOC USA lNOUSTRW. OPERoI.TlONS ROCK ISl.AHO ARSENA.l. "
XMie018eC ,. SUPERVISORY CONT'RA.CT SPECIAUSl e TECCM us ARMY GARRISON ABEROEEN ABERDEEN PROVING GROUNDS
X09IIOO31C ,. SUPERVJSORY CONTRACT S?EClAUST C STRICON us ARMY SIMUlATlON TNG /\NO ""LANDC, XIlIl102S4C ,. SUPERVISORY CONTRA.CT SPEClAUST C ""COM us ARMY COMMUNtcATJONS- FT MCNNOUT><
XCllllOllDIC ,. SUPElMSORY CONTRACT SPECWJST e USAlOC USA W«JUSTR1Al OPERATIONS ROCK ISLANO ARSENAl

I~" XlJNO''''' .. SUPER\nSORV CONTRACT 6PEClAUST e ARl us ARMY RESEARCH HARRY """""" LASS
...-c •• SUPERVISORY PROC~EMEHT NfAI.YST C lAATACCPMs us ARMY INTEGRATED AlEXAMlRlA

~=
,S SUPERVISORY CONTRACT SPECl.'UST C SSCOM USA. SOlDIER SysrefJS NATICK lABORATORY,. SUPeRVISORY CONTRACT SPEClAUST C CBOCOM US ARMY CHEMICAL AM:> ABERDEEN PROVING GROUNDS ;XQWOQC4C IS $VPEfMSOR,YCQNTRACT SPECiAUST C USAlce USA lNJUSTRlAl OPERATIONS ROCK ISlAND ARSEIW..

.. XDOIaI1 '"
,. StJPERVlSORY PROCUREMENT ANAl..YST e ARl us AAMY RESEARQ-l HARRY DIAMOND LABS

TC9OOO25C .. PROCA..REMENT ANALYST C TRADOC us AAN:f TRAINtNG AHD FTMONROE
TCOIOO24C .. SUPEJN'tSORV PROCUREMENT ANALYST e TRADOC us ARMY llWNlHG NfO FT MONROE ,
TCNOO2:lC " SUPERVISORY CONTRACT SPECIALIST C TRADOC US ARMY INT'EWGI;NCE CENTER FT HUACHUCA

"~ J<2llIOlM>C .. PROCUREMENT ANALYBT C AMCHQ US ARMY MATERIEl. COMMAND ALEXANDRIA
.. A&V80011C 14 PROCUREMENT ANALYST e INSCCM HQ USA INTEl sec C FT BElVOIR ~xeOlD100c 14 SUP£RVlSORY PROCtJRaEHT AIW..YST C AMCOM us ARMY AV REDSTONE ARSEAAL

......nc 14 PROClREMENT ANAlyST e AMCHQ us AAJI'( ......TERla ea.tMAHO AlEXANDRIA ~.
X2te4OI3C 14 PROCUREMENT ANAlYST C AMCHQ US ARMY YATERIEL COMw.NO AlEXANDRIA

~~ AS;eQOOX ,. SUPERVISORY CONTRACT SPECWJST C INSCCM USAINSCOM MISSION SUPPORT FT8E1.VOIR

• X2000052C 14 PROCUREMENT ANAl.YST C AMCHD US ARMY UATERlEl COMMAND ~
TCOlIDO'OC .. SUPERVtSORY PROCUREWENT ANAlYST (IN~UCTOR) C TRADOC us ARMY lOG'S-nCs FTLEE
TCtIIOO11C ,. SUPERVISORY PROCURaIEN'T ANALYST (INSTRUCTOR) C TRADOC us AAJK( LOGISTICS FTLEE
X2N<JOI<C 14 PROCUREueHT NW.YST C AMCHQ USAA,,;v MATERIEL COMMAND "l..EXANOR1A

~ X2t80041C 14 PROCUREMENT ,t.NALYST e AMCHQ us ARMY MATERIEl. COMMAND AlEXANDRIA
X2880132C .. PROCIJREAAENT ANAl.YST e AMCHD us AfU,lY MATERIEL COMMAND ALEXANlJRIA
AEoeo<a3C .. PROCUREMENT AHA1.YST C MESA PEO GROUND COLEAT AND w........
)(2gllOO31C .. PROCUREMENT ANALYST e AMCHQ us MdI'f MATERIEL COMM.A.hD AlEXANDRIA

p... }(2gIOD11C ,. PROCt..JR9'ENT AHALYST e AMCHQ us ARMY MATERIEl COMMAHO AI.EXANllRIA
_lDC ,. PROCUREMENT AHA!.YST e ",SCOM USAINSCOM MISSION SUPPORT FTBELVOIR
TCNOOO2C .. SUPERVISORY CONTRACT SPEClAUST C TRACCC us ARMY INFANTRYCENreR FTBENNING
:lQiIOO21C .. PRoc::utEMENT ANALYST C AMCHD us ARMY MA.TERJEl COUUANO Al.EXANORIA

A- X2IIlOO42C ,. PROCtJREMENT ANALYST e AMCHO us ARMY MATEREL COUMAND Al£XANORIA

~=::;
,. ~-"NALYST e AMCHD us AAMY fMTEREL COMMAND Al..EXANORIA... PROCUREMENT .-.w.LYST C AMCHQ us ARM'( ",,'fERIE.l. COMMAND AlEXANORIA

......140 .. PROCUREMENT ANAl.YST C AMCHD US ARMY MATERIEl. COMMAND ALEXANDRIA
xaeGO'1C ,. PROCUREMENT ANAL¥ST C AUCHQ us ARMY MATERiEL COMMAND AlEXANDRIA

~ TCllIOO27C " $UPeRVlSORY CONTRACT SPECIAUST e TRADOC us """" TRADOC FTEUSTIS
TCOIOlI:!IC " SUPERVlSORY CONTRACT SPECWJST C TRADOC us NW.Y CUl. AHO MIl POUCE FT MCCLEU-AH
X2IiIlI0145C " PROCUREMENT NfAI.YST C AMCHQ US.APN:'( MATERIEl. COMMAND """"""'"X1N02I4C " CONTRACT SPeClAUST C TACOM USA ARM.UllEHT RESU.RCH DEY PfCAnNNV ARSENAL

X6UOO27C .. SUPERVISORY CONTRACT SPECIAUST C AMCQI,I US ARMV AV REDSTONE ARSENAl.

.::= 14 SUPERV\SORV CONTRACT SPEClAUST C AMCOU us Afl,WYAV REOSTONE ARSEI'W.

" SUPERVISORY CONTRACT SPEClAUST C AMCON USNUKtAV REOSTO e ARS9UU.
• )(OiIOO32C .. SUPERVtSORY CONTRACTSPECWJST C AMCOM us I41UK'f AV REDSTONE ARSENAl.
xm-", 14 St..PERVlSORY CONTRACT SPECIALIST e TACOM USA ARMAMENT RESEARCH DEY PICATINNY ARSENAl.
SJOIOOO7C 14 ~MENTANALYST C JOINTSECARMY DEFENSE SUPPlV SERVtCE PENTAGON
SJNOOOIC ,. SUPERVISORY CON'TRA.CT sPECIALIST C JOINTSECAAMY OEFENSE SUPPlY SERVICE PENTAGON

..... AEIIKI37ac " SUPERVISORY CONTRACT SPEClAllST e MESA PEO TACTICAl. MISSILE REDSTONE ARSENAL- ,. SUPERVtSORY CONTRACT SPECWJ5T e A"""" USI\RMYAV REDSTONE ARSENAt.

~
" SUPERVtSOAY CONTRACT SPECIAlIST C lRAlXlC us ARMY mAINlNG CENTER FT JAC><SON

X81100nc .. SUPERVISORY CONTRACT $peC4ALI6T C AMCOM U8ARMYAV REDSTONE ARSENAL

XI""""'" " SUPERVISORY PROCUREUENT ANALY$T C AM""" USARMVAV REDSTONE ARSENA.L
1C ,. SUPERVISORY CONTRACT SPEaAUST C AMCOM us ARMY AV REDSTONE ARSENAL

F'XONOO4,"
.. ~V1SORY CONTRACT SPECloWST C JOINTSECARMY DEFENSE SUPPI..Y seRVlCE PENTAGON.. SU'ERVlSORY COH1"AACT SPECIAlIST C AMCQI,I USARuYAV RalSTONE ...........

~ ,. SUPERVISORY CONTRACT sPECw.JST C JOINTSECARMY DEFENSE SUPPlY SERVIce PENTAGON
......,..,e 14 SUPERVISORY CONTRACT SPECWJST C JOINTSECARMY DEFENSE SUPPlY SERVICE PENTAGON

-~......'" 14 SUPERVISORY CONTRACT SPEClAUST C AMCOlA US ARMYAV REDSTONE ARSENAl.
X898OO5OC 14 SUPERVISORY OPERATIONS IoIANAGeMENT SPECIAUST C AMCOM USAAMYAV REDSTONE ARSENAL

x......'" 14 SUPERVISORY PROCUREJ,ENT ANAl.YST e AMCOM USARMYAY REDSTONE ARSENAL

.....-c .. SUPERlMORY CONTRACT sPEClAuST C AMCOM us ARWY A,V REDSTONE ARSENAl

SJNOl105C 14 SUPERVlSOAY PROCUREMENT ANAl.YST e JOtNTSECARlAY DEFENSE SUPPl.Y SfRV)CE PENTAGON

.iCHOOO1C 14 SUPERVlSOFn' CONTRACT GPEClAUST C TRADOC US ARMY GARRISON FORT LEE FTL£E
Tcnoo,ec 14 SUPER.vtSORY PROCUREMENT ANAlYST (INSTRUCTOR) C TRADOC US ARMY LOG!STICS FILEE

~TClIOO1'C .. SUPEfMSORY CONl'R.'CT SPECtAUST e TRACCC us ARMY COMBINED ARMS FT LeAVEN"t'YORTH

TCUOO13C 14 SUF'ERViSORV CONTRACT sPEeWJST C TRADOC lJNlTED STATES ARMY ENGINEER FT LEONAAD WXlO

TCHOO11C ,. SUPERVtSORY CONlRACT SPECIAUST C TRADOC us ARMY A.IR DEFENSE "BUSS

~;rc-'"e
,. SUPEJMSORY COHTRA.CT SPECIAliST e TRADOC us ARJK'( FielD ARTlL1ERY FTSIl!.

"C98Q01OC 14 SUPERVISORY CONTRACT SPECIAlJST e TRADOC us ARMY ARMOR CENTER AND FTKNOX

TCOIODOOC .. SUpeRV1SORY CONTRACT SPECIAl.IST e TRADCC us ARMY TRANSPORTATION FT EUSTIS

TCWIlll101C ,. SUPERVISORY CONTRACT SPECWJST e TR.ADOC UMTED STA.TES ARMY A\AATlOH FTRUCKER

X6N0Q17C .. SUPERVISORY CONTRACT SPECIAlIST C AMCOM USARMYAV REOSTONE ARSENH.

SPllOOO1C .. SUPERVISORY CONTRACT SPECIAUS1 C USASOC us ARMY' SPECIAL OPERATIONS FTBA,AGG

fC&OODOO4C 1. SUPERVISORY PROCURElAENT A.N.'.LYST C AM""" USAAMY' AV REDSTONE ARSENAl

r-'C .. SUPERVJSORY COHTRACT SPEClALlST C AMCOM USARMYAY REDSTONE ARSENAL
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AeN03MC " SUFERVISORY COHT'RACT SPECIAUSI C ME" PEO TACTICA,l Ml661L.E REDSTONE ARSENAL
Xl;aoooiC " PROCUREMENT ANA1.YST C AMCSTAFFSPTACTS US~ MATERIel COMMAND AI.J!XANORIA
"0I00Cl2C " PROCUREUEHT APW.YST C AMCSTAFFSPTACrs us ARJ4Y Wt.TEREl. COMMAND Al.EXANORJA- " PROCURaENT AIUlt.YST C AUCOM USARM'fAV ""","ONE ARSENAL
AStIOS83C " PROCUREMENT AlW.VST C ME" PeO TACTICAL IIMS5ILE REOSTOf£AR~

X71IIlll272C " Suf:>ERVlSORY CONTRACT SPEClAUST C TACOM USA ARMAMENT RESEARCH DEV PfCAnNNY ARSENAl
X6980014C ,. suPER\IISORY CONTRACT SPECV\UST C """OM US ARM"i AV REDSTONE ARSENAl
Xll1lIOO'OC ,. 9l.FERVISORY CONTRA.CT SPECWJST C """OM us NWY IttV REDSTONE ARSENAl.
U......., " SlFERVISORY PROCOREMEHT ANALYST C COE USA ENDtST EUROPE """'!!AlleN
TCNOCH7C " BUSINESS MANAGEMENT sPEClAUST C TRAOOC US ARMY lOGISTlCS FTlEE
TC_ " SUPEAV!SOAY CONTRACT SPECIAU6T C TRAOOC us AJUI'( SIGNAl CENTER. AND FTGORDON
C69Oll1OC " SUPERVISORY CMl EHGINEfR C COE ENGR DlST t<ANSAS err KANSAS CITY
CEOIIlICI12C " Sl.IPERW!ORV CMl. ENGINEER C COE ENGR D1ST FT V«lRTH 0 FTWORTH
1IT9OOIlO1C " SlPERVISORY CONTRACT SPEClAl...IST C IITUC MTMC FIEl..D 0PERA1lNG SAllEYS CROSS ROADS

........,'C
"

S~VISORY PftOCVRfMENT ANAlY5T C IITUC ~'UTARY TRAFFIC BAILEYS CROSS ROo\OS
IACOIIOOOIC ,. SLP~ CON'T'RACT SPECIAU5T C USMftMC U S ARWY GARR!SON FORT SAM FT SAM HOUSTON
WCNOI71C ,. seNOR PROGAAW ANAl..YST C US>AftIAC US MUIV RESEARCH AND FTOETRICK
CEIOOD13C ,. Sl..lPERVISORY eM.. ENGlNeR C COE ENGR [)1ST MOBa.E OFC MOe1L£.....,,= ,. PROCUR~MENT NKJ PROOUCT1ON OFFJCER C ME" PEO AVlATtON REOSlONE ARSENAl
CE.9IOO74C " 8UPEJMSORY CML ENGINEER C COE ENOIST KANSAS CITY KANSAS CITY
>(1000000c ,. SUPERVISORY CONTRACT SPECIAUST C TACOM USA ARMAMENT AHD CHEMICAL. ROCKISWlIl
IACtOlIC2OC ,. SUPERVt$ORY COHTftI..CT 8P'ECIAUST C USMflMC USNUIY~ RESEARCH FTOETRICK
_C ,. PROCVREMENT ANAlYST C IIDN us ARMY MIlITARY DiSTRICT OF FTMClWR

""""""'IC ,. suPERVISORY CONTRACT SPECIALIST C USMR..C WALTER REED ARIofYUEOICAL WALTER REEO AMC
UOOOO1OC ,. SUPERV1SORY CON'T'AACT SPECIAUST C cae !NGA 0tST FT WORTH 0 FT \IIOR'TH
C69Oll11C ,. stFERVlSORY CML ENGINEER C COE ENGR OleT FT WORTl't 0 FT""""TH
CEOOOO1>C ,. SUPERVtSORY~ ANALYST C COE ENCXST KANSA& CITY """"'CITY
C£OtOO7OC ,. SUPeRVISORY CML ENGINEER C COE ENGR DlST MOBILE OFC MOe....
X19ODOl12C " SUPeM"SORV CONTRACT SPECIAUST C TACOM USA. ARMAMEJ'rff AND CHEMICAl ROCK ISlAND
X71IIIOOO3C " SlFER'VISORY CONTRACT SPEC1AUST C "COM USA AlUAAMENT AND CI-EMICAl. ROCKISLAHO
xeia0DS4C ,. SlFEfMSORY P'R'OCUREAF...HT ..u&M.VST C AIACOM usA1UK'f AV IEOSTONE ARS!9W.

UC'1IOO2OC ,. SUPERVISORY PROCUREMENT ANAl.YST C USlR\OC US J"RM'( MEI.XCAl RESEARCH nOETRICK
XeHOO71K: ,. SUPERVISORY CONTRACT SPECUd.IST C AIACOM USA ...VlATION AND MISS.u: REDSTONE ARS9W.

""- ,. SUPERVISORY PROCUREMENT ANALYST C AIACOM USA ~.vtATION AND MISSILE REDSTONE ARSENAl
CEl*I:l'11C ,. SUPERVISORY CMl ENGINEER C COE ENGR otSTT\JLS.A (lFe nA."
_OC ,. $lIPERVlSORY CONTRACT 6PEC1AUST C """OM USA AYlATtON AND YISSLE REDSTONe: ARSENAL
UOOOO34C ,. SUPEIMSORY CIVIL EHCINEEA C COE ENGR ClST SAVANNAH 0 ..v..........
""_C ,. SUPERVISORY CONTRA.CT SPEClAUST C AMCO.. us AlWY AV REDSTONE ARSENAL
X8OIClO7llC ,. SUPERVISORY CON'l'RACT SPEQAUfiT C AMCC.. USA AYlATlON AND MISSU REDSTONE ARSENAL
XSI9OO71C ,. SOPEIMSORV CONTRACT SPEQAUST C AMCO" USAA~TION NIl> MISSIlE REDSTONE ARSaw.
""1l1IOO12C ,. ~SORY COHTRACT PRICE1CQST ANALVST C AIACOM USo\A\lLl.TlON AND MISSflE REDSTONE ARSENAl.
UT1I'iMJOOIlC ,. SUPERviSORY CONTRACT SPECIAUST C ""'" MTMC EASTERN AREA BAYONNE Mil OC
xooooonc ,. SUPERVISORY CONTAACT SPECIALIST C AlACOM us;. AViATION AN) MISStlE ~OSTONE ARSENAL
~ ,. S\.F'ERVISORY CONTRACT SPECWJST C lffiOC MTUC FIElD OPERATING BAIlEVB CROSS ROADS
CEtiOO71C ,. SUPERVISORY PROCUREUEHT ANALYST C COE ENGR OlST SACRAMENTO ..CAAMENTO
SAt9OG11C " A<::OUISrnON REVIEW SPECIALIST C "CAA'" OFC 4SST sECRETARY Of' nte PENTAOOH
F'!llllOOll:1C ,. SUPER~ CONT'RACT SPECLM.IST C EUSA US ARMY KOREA CONTRACTING YONG""
p,000IllI2C ,. SUPEfMSORY CONTRACT SPEClA.UST C USAPAC us AAIK'f GARmSON HAWAII FT SHAFTER
P1eeooG1C ,. PROC\JREMENT 0F1'1CEI' C USAPAC UNrreo STATE8ARMY PACIFIC FTSHAFTER............., ,. 6UPERVlSORY CONTRACT SPEClAUST C NI1JW HQ USA GARRISON FT BELVOIR FTBELVOIR
......1l<IOO3C ,. SUPER\I1SORYCOtmU..CTSPECIAlJST C ..OW HQ AND INSTL SPT ,.CTV U S FTMCNAJR

""""""'" ,. SUPERVISORY CONTRA.CT SPECIAlIST C ..OW U S ARMY Q,AARISON FT GEO G FT GEORGE MEADE
X7l11OOO7C ,. SUPERVISORY CONTRACT SPECtAUST C TACOM USA ARMAMENT NCJ CHEUJCAL ROC.,.......,
XlIl1IOO1eC " SUPEfM8OR'Y CONTRACT SPEClAUST C AMCOM USAA~T1ON NIJ MISSIlE REOSTONE ARSENAl.
e,08OOO:lC ,. SUPERVtSQRY PROCUREWENT ANALYST C USAAEUR us AAJIf CONTRACTING HEIOELBERG

E'''''''''''' ,. SUPERVISORY PROCUREJr.£NT ANALYST C U$AReUR us ARlrIV CONTRACTING HEIOEUlERG
x-.o ,. suPEFMSORV CONTRACT SPEClAUST C TACOM U&A TANK fIo.UTOMOT'l'V1!.4.M:) DETROIT AASENA.L
co.-.c ,. SUPERVISORY COfrfTRACT~ST C COE us AAt.rf ENGINEER WlNCHE'TER
X7i8OO<OC " SlJFlERVISORY PAOCUREUEHT A."UJ.YST C TACOM IJS4 TANK ...l1TOMOTlVE NCJ DETROfT -"RSENAL
X7~1C ,. ~eRvJSOR:Y CONTRACT SPECIAliST C TAeOM USA TANK "UTOMOTlVE A.NO DETROIT AASENAL
>(1.....30 " SUPERVISORY PROCURENEHT ANAlYST C TA""" USA TANK AVTOUOTlVE AND DETROIT ARSEJIlA,l
K1OIOO54C ,. SlFERV180RY PROCUREMENT ANALYST C TACOM USA TANK AtJTOMOTTVE AND DETROIT AASEHAL
l<11I-.c ,. SUPERVISORY PROCUREMEHT ANALY8T C 1A""" USA TANK AUTQMOTIYEN#:J O£TROIT AR1lE1W. •
X,7NOOOAC ,. SUPERVISORY PROCUREMENT ANALYST C TAeOM USA ARMAMENT ANC ct£MlCAl ROCKISUNO ..
E'OOOOD3C ,. SUPERV1BOAV PROCUREMENT ANALYST C USAAEuA us ARMY CONTRACTING HEJOELBERG
l<1IIIlllMOC ,. SUPERVISORY CONTRACT PR!CEICOST~YST C T,t,COM USA TANK AUTOMOTlVE AND DEl'ROf1 ARSENAL
u-.c ,. SUPERVISORY PROCUREMeHl~VST C COE ENGR CM$T SAVANUo.H 0 ..v..........
UIl1IOOI5C ,. SUPERVlSORY CM\. EHGIW~ C COE ENGA OIST SA.VNIINAH 0 "UA-.<
E1NOOO1C ,. SUPERVISORY CONTRACT SPECIAUST C USAREUR US ARMY CONTRAC11NG HEIOELSERG
>(1N01101C ,. 6l.PERVISORY CONTRACT SPECW.IST C TACOM USA. TANK AUTOMOTIVE NoJO OETROIT ARSENAL.......,'" ,. S1JPERVISORY CONmACT SPECIAUST C TACOM lJ8A TANK AUTOMOTJVe »0 DETROIT ARSENAL
.......13C ,. suPERVISORY CONTRACT SPECWJ61 C TAeOM USA TANK AuTOMOTIVE AND DElROIT ARSENAl

X7aaoo76C ,. SUPERVISORY CONTRACT PRICEJCOST ANALYST C TACOM USA TANK ...VTOMOTIve AND DETROIT AASEJtrW.
X71IOOO11C ,. SlFERVSSORY CONTRACT SPECW,lST C TACOU USA rANt< .6.UTouonve AND DETROIT ARSEHA.L
X1OIOOS1C ,. SLPERVlSORY CONTRACT SPeCIAUST C TACOM USA TAM< AlITOMOTM AKJ oeTR.OIT AASENAL
FCNOOIIlC .. SUPERVISORY PROCUREYEHl' ANALVST C F"""""" us ARMY FORCES COMMAHO FT IACPHERSON
FC..OOOIC .. SUPERVISORY CONTRACT SP£ClAUST C FORSCOM US AAMV GARRrsoN FORT POLK FT POlJ(
FCW)I(l7C ,. SUPERVISORY CONTRACT SPECLWST C FCASCO!< U 5 JJf.J6Y GARRISON FT FTSTEWART

CO""""'" ,. SUPERVISORY CIVIL ENGINEER C COE ENGR DlST MOBIlJ: OFt """ILe
X7NOO19C ,. ~V1SORY PROCUREMENT ANALYST C TACOM USA. TANK AVTQ.tOTIVE AHO DETROIT ARSENAL
FC.-..c ,. SUPER\IlSORv CONTRACT SPECIALIsT C FORSCOM U S AAMY GARRISON n FT CMIP8EI.1.
CEillOO8tC ,. SUPERV'tSORV CIVIL ENGINEEFI C COE ENGFI OIST MOBttE OFc MOIl'Le
X10e0022C .. SlJPER'lJUK)RY PROCUREMENT .uw.vaT C TACOM USA T.-.M<. .6.l1TOMOTIVE NlD DETROiT ARSENAl
FC.-c ,. SUPEfMSORY CONTRACT SPECIAUST C FORSCOM US A1UMGARffiSON FT BRAGG FTBAAGG

E'OOOOOOC ,. SlPERVISORY PROCtJREMENT ANAl.YST C USARE\JR us ARJI'( CONTRACTING HElOEU1ERG
X1N<lQ25C ,. SUPERVISORY' COfolTRACT SPEC1AJ.JST C 1ACOM USA TAM< AUTOMOTIVE NKJ O£TROIT ARSeNAl.

X7I1OO41C ,. SUPER'ASORY PAOCUREMENT ANAlYST C 1AeOM USA TANK AUTOMOTtvE AND DETRa.T ARseNAl.
.1_ ,. SI.IPEAVISORY CONTRACT SPECtAUST C 1ACO.. USA TANKAUTOM011VE»CJ DETROIT ARSENAl.
FCOIKlO'OC ,. PROCUREMENT ANALVST C FORSeOM US ARMY FORCES COMMAHO FTMCPHERSON
FCQ80012C •• SUPERVISORY CONTRACT SPECIAlIST C FORSCOM us NUlY TRAINING CEHTEfI AND FT O<l(

X11l1OO32C ,. SUPERVISORY INDUSTA1A.L sPeClAUST (,6.l1TOMOTlVE) C "COM USA TM« AUTOMOTIVE.-.NO DeTROIT ARSENAl
FCitOQt1C ,. ~VI&ORY CONTRACT SPEC1AUST C FORSCOM U S A1UKY CUt.RR1SON FORT FT lEWIS
FCoeoooac ,. SUPEJMSORY CONTRAC1 SPECIAUST C FORSOOOl U S A106V GARRISON FORT FT llRUIo1
ce.....2C ,. SUPERVlSOR't' CML ENGINEER C COE ENGR D1ST AlASKA.OFC ANCHORAGE.
FCoaooosc ,. SUP!A:'WK)R'V CONTRACT SPECIALIST C FORSCOM U S ARMY GAFlRJSON FT CARSON FTCAASCN
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~:~=
,. SUPERVI$Ofi:Y CONTRACT 6PECWJST C MlCOM USA AVIATION AND MISSILE REDSTONE ARSENAL,. SUPeRVISORYPROCURE'JAENT ANAlYST C F""$COM FORSCON FIELD SUPPORT FT MCPHERSON

~~
,. SUP'ERVJSORY ClVlt ENGINEER C cae us ARMY EHGlNEERJNG AND t<l.OlTSlIIW!,. PROCUREMENT I. PROCIUCilOH OFACER C TACOM us ARMY OFACE OF PROGAA.N DETROIT ARSEJW,.

eeltOO2lC ,. SUPERVISORY CIVIL ENGltEER C CCE us A1UIY ENGttEEAlNG AHO HUl<TSIIIW!
CEH0027C ,. SUPERVISORY PR<>CUREMENl" ANAlVSf C CCE ENGR CXST 6EATltE. OF SEATTLE
CE990028C ,. SUPERVISORY CMl ENG.lNEER C coo ENGR DlST SEATTlE OF SEATTLE
eeOOOO29C ,. SUPERVISORY CML ENGIEER C COE USA ENOIST EUROPE VVlESBADEN

--"CEWOO3OC " SUPERVISORY CONTRACT SPECIAUBT C COE us ARUY tl..lMPHREYs FTBElVOlR
CE:i'IOO31 C " SUPERVISORY CMl ENGMER c cae USA ENGIt£ERS orv fA R1YAllH
CEIOOO3ZC " SUPERVISORY CONTRACT SPECWJST C cae us ARtIV TOPOGRAPHIC FTBElVOlR
AEM07Z04C " PROCURENEHT ANAlYST C MBA us ARMY ACQUISITION SUPPORT FTBElVOIR
SC9llQ12OC ,. SUPeFtVlSORY CONTRACl SPECrAUST C SMOe US ARMY &PACE I\M) ARLINGTONr callOO2.C " SUPEIW!SORY CIVIL ENGINEER C cae ENGA. OIST KANSAS crr KANSAS CITY
CUOQ037C ,. PR(X:UREMENT ANALYST C cae l) S /!4RMY ENGINEER OMSION CHICAGO
ClOlIOOO3IC ,. SlJPERVISOAV CQNT'R.t,CT SPEClAUST C cae us /IoIf.AtY EHGfNEERI'fG AND t<l.OlTSIIIW!
SCIOOOOOC ,. SUPERVISORY CONTRACT SPECIAUST C SMOC us AAJlV SPACE AI«> ARUNGTON

.. CEtOOQ3IC ,. SUPERVISORY CONTRA.CT ANAl.Y$T C cae ENOIST WAl..1.A WAU.A ~W"'UA

~ CEIOOlWOC ,. SUPERVlSORY CONTRACT SPEC C coo ENGR CIST BALTIMORE BALTIMORE
Xllll9OlIll8C ,. SUPERvISORY CONTRACT SPECIALIST C AMeOM US ARMY AV I\EOSTONE AR;SENN..
CE8'QrouC

"
SUPERVISORY CIVIL ENGINEER c cae ENGR DlST 8ALTIMORE BALTlMORE

.. "'-..0
,. SUPERVISORY CONTRACT SPeCWJS1 c AMCOM USA AVlATlOHNfO MISSILE REDSTONE ARSENAl

ee_ H SUPERVISORY CNIL ENGINEER C coo -""'- NORFOIJ<
~ CEHQOl8C .. SVPERV1SORY PROCUREWEHT A/'U.LYST C CCE ecST VICKSBURG v!CKSSURG

_!laC ,. SUPERVlSORY COtfTRACT SPEClAUST C ME" PEO TACTICAL MISSILE REDSTONE AAseNo*.l

CE9toaUC ,. SUPERVISORY PRQCUREllENT ANALYST C COE ENOR OIST l.OS ANGELE. lOS ANGELES
_ CE99001SC .. PROCUREMENT ANAl.YST C CCE US AAlf( ENGINttER OMSION VlCKSBURC

..AEH03S1C .. PROCUREUENT & CONTRACT MAW.GEMEHT OFFtcER C ME" PEO AIR & us!. DEFEkSE HUNTSIIIW!
CEtIOO14C .. SUPERVlSORV CIVIl EHGlNIEER C coo EHGR 018T SUrnE OF .....Tn.E

"'"""""ac .. PROCUREMENT ANA1.YST C ME.. PEO GROUND COMBAT AND WAR1UH

CEiOOO'5C .. SUPERvISORY PROCI..IRBENT ANAl.VST C coo EHOIST VJCKSBURG YK:KS8URG

CEiOOO'6C .. SUPERVISORY eMl. ENGLMEER c CCE ENOI61' VICKSBURG VICKSBURG

.. =:;~ .. SUPERVISORV CONTRACT PRICEJCOST AW.LYST C SMOC US ARMY sPACe: AND ARUNGTON,. SUPERVISORV CML ENGINEER C coo ENGR DIST AlASKA OFe ANCHORAGE

CEIOOO2OC H PROCUREMENT ANAl.Y$T C CCE US ARtK'f OFFICE OF THE CHIEF WASHINGTON
8CN0247C ,. SUPERV\8OR"l' CClNTRACT SPECWJST C SMOC W4XQ USA SPACE COMMAND PETERSON
CEiOOO'OC H SUPERVISORY PROCUREAoEHT ANAlYST C cae EN)IST NEWORl.EANS NEWOR1L4H$

~~'"=
H SUPERVISORY PROCURElEHT ANALYST C coo ENOIST VICKSBURG V<:KSIlURG,. SUPERVISORY PROCl.lRaENT ANALYST C .Moe US ARMY SPAce AND AAUI'KITON

,.cen0021C .. SUPERVISORY CML ENGINEER C coo ENOIST V1CKSSURG VJCKS8VRG
X7ge0215C .. SUPERVISORY CONTRACT SPECWJST C TACON USA. ARJr.lAUENT RE.SEAAeH DEY f"tCAT1NNY ARSENAL
CEOOOO22C .. SUPERVlSClRY CMt ENGiNEER C cae EtOST VICKSBURG \I1CKS1!URG
c:EOOOCl23C ,. PROCUREWEHT ANAlYST C COE US ARMY OFFICE OF THE CHIEF WASHl>lGTO/<

~ CEOIOO42C .. SUPERVISORY CiVIl ENGlfEER C COE ENGA: D1ST BALTIMORE BALTIMORE

SAISOO2I1C .. SUPERvISORY CONTRACT SPECIAliST C FOMRSTAFF USA OPTEC TExCOM FTHOOO
c ........C .. SUPERVISORY CONTAACT SPECIAJJST C CCE us ARMV ENGINEERING AND HUNTSVlUE
CUIOO57C .. SUPERVI SORY COJ'ltT'RACT SPEctAUST C CCE PS CHAMPAIGN
AaOO232C .. SUPERVISORY CClNTRACT SPEaAUST C ME" PEe C3S REOSTONE REDSTONE ARSENAl.

CUOOO5OC .. SUPEfMSORV f"ROCUREMENT ANAl,.YST C cae E.NOlST MOBILE M080.E
caoooooc .. SUPERVISORY CONTRACT SPECWJST C CCE U $ AAHY ENGINEER DMSION FT SHAFTER

~05C .. PROCUREMENT & PROOlJCTlON OFFICER C ME" PEO TACTlCAL MISSILE REDSTONE ARSENAL

'C
,. SUPERVISORY CML ENGINEER C CCE ENOIST MOBILE MOBILE

~~1DOO2C 14 PROCUREMENT #lALY$T C FOAsa:ARMY US ARMY INSPECTOR GENERAL PENTAGON

$8Q1OOO1C 14 PROCUREMENT ANAlYST C FOAsEcARMY U S ARMY INSPECTOR GENERAl PEKTAOON
ee-..c .. suPEFMSORY CONTRACT SPEClAUST C CCE EfC)tS1 NEWYORX NEWYORJ(

CETlllOOOX 14. SUPERVtSORY PROCIJtEWENT ANAlYST C CCE Et«>!ST P'HR.ADEl.PH&A PHILAOELJ'HIA
ee_ac 14 CONTRACT SPECIALiST C CCE ENDIST CHICAGO CHICAGO

ee_sc ,. StJP£RV1SORY CML ENGINEER C CCE ENDIST WAl.l.A WALLA WAlLAWAUA

csooooec 14 SUPERVISORY CML ENGtNEER C coo ENDIST HUNnNGTOfI/ HUNTINGTON
CE8'liIOOlI7C 14 PROCUREUENT~vat C coo U S AAII.Y ENGINEER OMSION 0w.>1A
ce-.c ,. SUPeRVISORY CONTRACT SPECWJST C COE ENO!ST OMAHA. 0lW<A

~ " SUPERVtSORY CML ENGINEER C cae ENGR DtST FT WQRTH 0 FT"""""
CEOOOO7OC 14 PROCUReMENT N'W.YST C cae us ARUY CORPS C# ENGINEERS WASHINGTON

rrGfiOOS1C 14 PROCUREMENT AND PRODUCTION OFFK:ER C AMeOM USA AVIATlON~ MI8SJLE REDSTONE AAserw.

_S2C 14 SUPERVISORY CONTRACT SPECIALIST C AMCOU ,l.VN APf'UEO TECH DlR FT EUSTIS

ce-.; " SUPERVISORY PROCUREMENT ANAlYST C COE ENGR DIST AlASKA OFC AIiCHOAAGE

~7!laC 14 stNERV!SORY PROCUREMENT ANAl.YST C ME" us AAMY "COUISfT'1ON SUPPORT FTBELVOIR

CEIllOlW3C ,. SUPEfMSORY CML ENGlNEER C CCE ENGR OIST BAt.TlMORE BAL1'lMOR£

~C 14 SUPER\llSORY PROCUREMENTNW.Y5T C coo EngN:ier 0t5t Norfot; NORFOLK

8Ceeooe1C .. SUPERVlSORY CONTRACT SP£CLAUST C SMOC US IIFW:Y SPACE AND ARUHGTO/<

CEiOOO45C 14 SUPERVISORY CMl EMGINEER C cae Eogtl.er ot5t I'fOrtoIt NQRFOLJ(

~OC 14 PROCUREMENT ANAl.YST C ME.. us ARM:'( ACQUISITION SUPPORT FT BEl.VOIR

AE1a074OC 14 PROCUREM£HT ANALYST C MBA us ARMY ACQUISIT'ION $VPPORT FT IlEI.VOlR..........., .. PROCtREMENT NW.YST C AMCHCl us ARMY MATERIEl COUMANO ALEXAHOAIA

cetOlI04IC ,. SUPERVISORY CMl ENGlNEEFI C cae ENDIST JACKSONV1I.lE .lACl<SONW.lE

CEItOOO5C ,. S\JP'EfM8ORY C1VlL. ENGINEER C CCE ENGR ~ST IW.TIMORe: BALTlUORE

cellMXlo47C ,. SUPERVISORY CIVIL ENOINEER C coo ENDI$T NEWYORI< NEW YORK

~~ .. SUPERVISORY PROCUREMENT AND PROOUCTlON~'(51 C MESA PEO ,l.VlATlON REOSTONE ARSENAl.. PROCUREMENT ANAlYST C CCE U S ARMY ENGINEER OMSlON PO'H1ANQ
CEOIOO4OC .. suPERviSORY CMl ENGiNEER C CCE ENGR DlST BAL.TlMORE BAlTIMORE
CElIllOll5OC .. SUPERVISORY PROCUREMENT """LYBT C CCE ENDIaT lOUISVIlLE LOUSIIIUE

ee""""", .. PROCUREMENT ANALYST C coo U 5 ARMY ENGINEER OlVISiON ATUHTA

fIllWOSlC .. SUPEAVISORV CMl ENGINEER C CO< ENOIST PHIlADELPHIA. PHIlADELPHIA

g;9POOS3C .. SUPERVISORY PROCUREUEtlT ,l.NALYST C coo ENOlsT UTTLf ROCK LITTLEROCK

AEtI07SOC .. PROCUREMEHT ANAlYST C MBA us ARM'( ACQUlSfTJON SUPPORT FT BELVOIR

eeOOOOS2C .. PROCUREMEHT ANALYaT C COE US ARLt't ENGINEER OMSION OALLAS

_'C ,. SUP£RVlSORY OONT'R.\CT SPECW.JST C CECOM US AJW:'( COWMlNCATION$-
FT """"""'"= .. SUPERVISORY CONTRACT SPECIAUST C CEO"" us AAUY COUlllHCAnoNS- FTMONMOUTH.. SUPER\IlSORY COHTAACT SPEClALI5T C AAI. us ARUY RESEARCH HARRY DIAUONO LA8S

~""'.7C .. SUPERVISORY CONTRACT SPECtAI.ISl C CECOM us ARNY COMMUNICATIONS. FTMONMOUTH

X751S032iC .. SUPERVlSOA,Y CONTRAcT SPECIAlIST C TACOM USA AAMAMENT RESEARCH oev PtcATINNY ARSENAL

....""2&8C .. SUPERVISORY PROCUREMENT ANALYST C CECOM VS AAMY COMMUNICATIONS- FT MONMOU1l1

= .. SUf'eNlSORY PROCt.IIteWeNT AfoW..YST C USAloe USA lNOu~1Al..OPERAllONS ROO;; ISl.ANO ARSENAl,. SUPERVISORY fl'ROCUIEMEHT AJrrW..VST C CECOM us /ISUN cotolUUNtC,AnONS- FT MONMOUTli

~72C " SUPERVISORY CONTRACT ISPEctAUST C CECOLt us ARMY CONMl..lMCAllON$- FT MON"""",,
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ICAPLNO aRO nTL£ """I MACOM I OROAMUr,TION LOCATION
XOOllD01llC ,. Sl.*'ERVlSORY PROCUREMENT AtW...YST e USAlGC USA INDUSTRlAL OPERATK:lNS ROCK ISLAND ARsaw._50

" 8lF'ERVJ6ORY CONTRo\CT SPEeWJST e cECON us ARMY eot.oIUNJCAT'J0N8... FT """"""'".......nc ,. SUPERVlSOR'Y PROCUREMENT ANALYST e cECON usNOn coWllJHlC:ATlOHS-
FT """"""'"XIl9B02e1C ,. SUPEAVlSORY CONTRACT SPEClAUST e cECOM us ARJI'( COMMUNtCATIONS-
FT """"""'"X<moa2OC ,. S\JPERvjSORY CONTRACT SPECIAUST e USAIGC USA INDUSTRIAl. OPERATlONS ROCK ISLAND ARSENAl

XlOIOO35C ,. CONT'R4CT SPECWJST C cECON US ARMY INFO SY8 SELECTION ParrAGON
XOfiOOtSC ,. PACCl.l1EUENT ANAlYST C USAlOC USA IJrrDJ8TR1Al OPERAnoNS ROCK 1Sl»IO..........
XNOG307C

"
BUPERV:6ORY CONTRACT sPECaAUST C TACXlU l..ISA ARMAMENT RESEARCH D€V PtCA'1"If'oa'lY ARSENAL

XlltNlOl"'" ,. SlN'ERVj6ORY PROClIREUENT AHAtYST C .... us ARMY RESEARCH HARRY D&AMONO LABS
_'C " SUPERVISORY CONTRACT SPECiALIST e MATACQACT U 6 ARMV' RESEARCHOF~ GlJRHAM
l<A08<ICl5GC " SUPERVISORY CONTRACT SPEClAUST C CBGCOM us A.RJ8f CHEMICAL AND ABERDEEN PROVING GROUNOS
XAOllQO'IC " PROCUREMENT ANALYST C CIlOCOM us ARtKf ct£W1CAl AND AaE.ROEEN PROVING GROlH)S
X......2C " ACOUIsmON~ OfftcER C ceCOM us ARMY INFO SYS SELECTION PENTAGON
XUOOClO3C " ~ANALY$T C Mo\TACQPMs us ARJK'( INTEGRATED AL£XAA1CfllA
Xlta1848C " PROCUREMENT NW.YST e MATACOPWS us MN:1INT!GAATEO ALEXANIJR....
lU.OOOOO5C ,. PROCUREMENT ANALYST C MATACQPM5 us AIUlY INTEGRATED I\L£XAN""....
~lllC

,. SUPERVtSORY CONTRACT SPECIAUST C ARl. VS ARJ,lY RESEARCH HNmY DiAMOND LABS
xeooooooc ,. SUPERVISORY CONTRACT SPECIAUST C cECOM us AAJN CCJU1II.NCATtONS- FTMONMOUTH ..
XQ990011C ,. SUPER'w'lSORY CONTRA.CT SPECIALIST C lJ&'JOC USA &NDUSTRIAL. OPERATlOHS A()CK 1Sl...AN) ARSEHAl..
XQt90021C ,. SUPERV1SOR'Y CQN'llW;T SP!CIAUST C UIlAIOC USA INDtJSTR1AL OPERATIONS ROCK ISl»IO ARSENAl.
xell80036C ,. CONTRACT SPECIAUST C cECOM us ARMY INFO SYS SELECTlON PENTAGON
X...OOOllC ,. SUPERVTSOAY CONTRACT SPE.CIAUST e STRJCOM us ARMY SIMULA110N TNG AND ORlANDO- ,. SUP~AMSORV CONTRACT SPECWJST e T'ECOM u S NUt'(~ SA.NOS "~ILE 'MirTE SAND MSL
X891OCM1C ,. ACQU4S111ON MANAGalEHT OFFICER C cECOtoI os ARJ#( INFO SYS SELECTlON Parr""""
XIOOOO3<C ,. CONTRACT SPECIAUST C cECOM us ARMY INFO SYS SEl..ECTJON PetTAGON
XQfiOCItte ,. 5UPERVJSORY COHTRACT SPECWJST C USNOC U S NUll( DEPOT L.ETTERI<Effi'( L£TTERJ<ENNY DEPOT
XO........, " SUPERVISORY CONTAACT SPEC::lALiST C CEeau U8 ARMY COMMUNICATIONS- FTMONWOUTHXI......., .. ACOUISlTlON IrAANAGEME.NT OFFlCER C eECOM us ARMY INfO SVS set.EC'TlON ParrADOH
X0:H00t7C ,. SUPERVlSOA;Y CON'T'RACT SPECWJST C USAIOC lJ6A INDUSTRIAl. OPERAT10NS ROCK ISl..AJ«)ARSENAL.
X-.cl2C ,. SUPERVISORY CONTRACT SPECWJST C CECOU us AAJI'( COMMlJMCAllON&-

FT """"""'"
I<I9IOO3tC ,. ACQUlSmOH IMNAGEMENT OfF1CE~ C COCOU us AP.J/I'( INFO BYS SELECTlON PENTAGON
x•.......,

" sPEcw. ADVOCATE FOR COMPETlT1ON C CECOM us ARMY COMMUNICATlOffS.. FT MONUOU1lf
XMOlO1NC •• BUPEfMSORY CON11W:T SPECIJo.LIST e TECOM us ARMY GARRISON ASEADEEH ABERDEEN PROVING GROUNDS
X7Ia0304C ,. SUPERVISORY CQHTRACT SPECW.J8T C TACOM USA ARMAMEHT RESEARCH OEV PlCA.T1NNY ARSENAL
~ 14 Pft~ ANAlYST C TACOM USA TANK AUTOMOTIVE AN) OETROIT ...saw.
X1000352C 14 SUPERVISORY CONTRACT SPECWJS'T C TACQM USA ARMAMENT RESEARCH DEY PlCAT1NNV ARSENAL

JtmOZ2OC " SUPERVISORY CONTRACT SPECIALIST C CECOM FT~u.<c>«JCA

XMe80102C ,. PROCUREMENT ANAlYST C T'ECOU U B ARMY TEST AND ABERDEEN PRO""NG GROUNOS ..XOtOOOOllC ,. 8l.PERVl6ORY COHT'AACT sPECIAUST e USAIGC U 6 ARMY DEPOT ANNISTON ANNISTON ARMY OfPOT
XOtOOOOlIC ,. SUPERV1SOR"r' CON'TRACT SPECIAUST e USAlGC u S AlW'f OEPOT CORPUS CORPUS CHRiSTl
XOI9lXI07C 14 SUPERVISORY CONTRACT PRJCE}COST ANALYST e USAIGC USA HXJ$TRW. OPERAT1ONS ROCK ISLAND ARSENAL
'-'000 14 SUPERVISORY CCINTRACl SPE(;t.t,UST C T'ECOM us AAJI'{ GARRISON A8EROEEN ABERDEEN PROVING GROUI'IJ5
XIVlOO2IC ,. ACOUlsmON MANAGEMENT OfFICER. C cecou us A1UI:'( INFO SYB 6E1.ECTION PENTAGON
XOOOOO3OC ,. CONTRACT SPECIALIST C CECOU us ARMY iNFO BYS 6El.f.C'TtON PENTAGON
XotOOO32C ,. PROCUREMENT ANALVST e ''''''COM us ARJI'( SIMUlAlION T'NG AND ClRL'NOO
XN9I015IC ,. SUPER'VlSORY CONTRACT SPEClAUST C T£COU U 6NUKf r:A1GWAY PROVING OUGWAY PROVING GROUN)S
XQI9OO13C ,. SUPERVISORY CONTRACT 8P"ECIAUST C lJ&'JOC USA lHOUII'TRIAl. OPERAncNS ROCK ISLAHO ARSEH.'l
XQ9SlOO11C ,. suPERVISORY PROCUREMENT ANALYST C USAlOC USAINOUSTRJAL. OPERATlONS ROCK I8<ANO ARSENAL
XIVS00'31C .. CONTRACT SPECIALIST C CECOM us ARMY INFO SY6 SELECTION PENTAGON
XMN01V7C " 8UPERVISORY CONT'RACT sPEClALlST C T'ECOM us ARMY GARRISON ABERDEEN ABERDEEN PROVJNG GROUNDS
Xmoo>3C ,. COHTRACT SPECWJST e CECON us ARMY INFO 8YS SELECTION ParrAGOO
XOOIlO235C ,. SUPEJMSORY PftOClIREIAENT A1W..YST e CECOU us ARMY ~ICATtONS- FT """"""ITH
I<8OOO233C ,. SUPElWlSORY CONTRACT 8PECWJST C cECOM us /IIRIIY COMIoU'*CA1lONS- FT~

XQWOO12C ,. $UPER;\I1SORY CONTRACT SPEC!AUST C U..IOC USA 1!'IOUSTRlAL OPERATIONS ROCK lSlANO ARSENAL
)(7(180342C ,. SUPER,"'SORY CONTRACT SPECIALIST C TACO". USA ARMAMENT RESEARCH DEY PtCATINNY ARSENAl
x-=>c •• SUPERVISORY CONTRACT AP£CIAUST C CECOM us ARMY COMMUNlCA,llQN$. FT """"""-IT
........." ,. SUPERVISORY COHT'RACT SPECIAUST C C8OCOM U6 AA.K'( CHDottCAl.. AND ABERDEEN PROVING GROUNDS
XIIOO2:IIC ,. SlIPEJMSORY CON'TRACT PRICEJCOST AHA.LYST C CECOU us NOh COlU.NCATlONS- FT MOMlOUT>1
XOO8OO32C ,. ACQUISITION MANAGEMENT OFF1CEft C CECOU us ARMY tNFO SYS SE1..ECTlON PEHTAGON
xe,eQ22IC ,. SUPEfMSORY CONTRACT SPECi.'UST C CECOM ,.,. .......CHUCA
XOHOO1OC ,. SUPERVISORY CONTRACT SPECIAlIST e lJ$,AJOC USA. INDUSTRIAL opeRATIONS R.OCK IBlANO ARSENAL.
XllIIIOCIIIIIC " SUPERVISORY LOGlsncs MAN.t.Gf)AENT SPECIALIST 0 """"" USA.RMY AY REDSTONE ARSENAL_,OC ,. IJIOJSTRw.. SPEClAUST {GENERAl) 0 AWCHO us AAJM MATERtEL COMMANl AL£XANOR....
XOt!lOO22C ,. st.IF'ER'.18OR' INDUSTRIAL SPECIALIST (ORO) 0 USAlOC USA If\DJS'TR1Al OPeRATlONS ROCK lSlANO ARSENAL
X1-.c 15 SlJPEfM80RY INDUSTRIALV4GlNEER a TAOOM USA TAN< AUTOMOTIVE AH:J 0ElR0IT ARSENAL
A6OO<'5C " SUPERVISORY GENER/tL. ENGINEER G MESA PEO TACTICAL MISSILE REDSTONE ARSENAL
AEOOOS22C ,. JNDUSTRlAL ENGINEER a MESA PEO GROUNO COU6J.T AND WARREN

"""7OC 14 INDUSlltlAL ENGINEER G MaA PEO G$lOUNO CONBAT AND WARREN.a.aeo,..9lC 14 INJUST'RlA1. SPECWJ6T (GEHERAL) G MaA us ARJIY A.COUI8fTION~ FT 8El.VOIR
AEf903nC ,. N:lIJSTRIAl. ENGINEER G ..... PEa GROUNJ COMBAT AND WARREN

X7$1lC218C ,. GENERAL ENGINEER a TACOU USA ARMAMENT Rf:sEARCH DEV PK:ATINNY ARSENAL
)(2Cl1Dt14C ,. GENERAL EH01Ne.eR a AMCHO U6 ARMY MATERlfL COMMAN:> AlEllAN""....
X2OOO'<OC •• PROGRAM A.I'W.YST G AMCHO us ARMY MATERiEL COMWAN:) AlEXANOR....
.......", ,. GENERAL~EER a ..... Pea T-'C1lCAL W1SSLE REDSTor£ ARSENAL
X209lI04<C 14 IHOUSTRI.Al SPECIAlIST G AMCHQ IJS AAJIV MATERtB. cot&tAND ALEXANIJR....
X58a1esac 14 INDUSTRIAL ENGINEER a AMCOU USA tr.aISSILE RESEARCH R£OSTONE ARSENAL
X79!1D2&1iC " CHEMtCAL ENGINEER G TACOM USA ARMAtr.IEHT RESEARCt1 DEV PICATlNNV ARSENAl

.....'000 ,. GEHEAAL ENOINEER G AMCHQ US AfUI{ MATERIEL COMMANO PUXANGR....
Xl99000llC

"
Sl»ERY!SORY GENERAl. ENGINEER a AMCOU USMUIYAY REDSTONE .........

X1980000C ,. 8UP'EJMSORy INDUSTRIAL EHGlNEER G TACCiO' ACTVFM6 DETROIT ARSENAL
X7tI02.5O ,. 8UPERYISORY CHEMICAl.. ENGINEER a TACXlU lJSA ARW.MEHT RESEARCH OE\I PlCATlNNY ARSENAL
XllIIIOO93C ,. SUPERVISORY INOOSTRIAlI PROPERTY WT SPEQAUST 0 AMCOM lJSI" AVIATION: NCJ ".ISSJLE REDSTONE ARSew..
X6980375C ,. INQUSTR\Al. ENGINEER G AJ.ICOM USA MISSILE RESEARCH REDSTONE ARSENAl......,...., ,. lNOO$TRlAL ENGINEER G AMCOM USA ...ISSn...e RESEARCH REDSTONEAA~
X6llI02OQC " SUPERVISORY GENERAL ENGINEER 0 AMCOM USA MISSIlE RESEARCH REOSTONE ARSENAL
_,e ,. SUPERVISORY GENEJV.l ENGINEER G AMCOU USA MISSILE RESEARCH REDSTONE ARsew..
X"IOUtC " SUPERVISORYGENERAL ENGINEER G AMCOU USA MlSSLE RESEARCH REDSTONE ARSENo\L
X8VSG1e.4C ,. GENERAL ENGINE.E.R a AMCau USA MlssrLE REaeAACM REDSTONE ARSEJIW..........,

" INJUSTRJAL SPEClAUST 0 AMCHO US NUl'f MATERIEl. COMMANO AlEllAN""....
x"".o",.C ,. suPERVISORY INOUSTRlAL ENGINEER a USAIOC USA lNDUST~lALOPeRATIONS ROCK 1Sl..AND ARSENAl

"""""""" ,. GENEAAl. EHGINEER G MATREADACT us NWY EXEClITtVE DIRECTOR ALEXANCIllJA
XQO\IOll2JC I. CONTRACT1NG & CUSTa.ER PROGRAM MANA.GER a lJ&'JOC U S AA.tIY WATERVUET ARSENAL WATERv'UET ARSENAl

XI"""" .. GENERAl ENGINEER G CECOM US ARV'f COMMUNICATIONS FTMONUOUTH
X1MO!7OC ,. CHBliCAl ENGINEER a TACOM USAARMAMENT RESEARCH O£Y PICATlNNY ARSENAl
xege1730C 00 ASSOClATE OIRECTOA FOR PROOUCT ASSURAHCE H AMCOM USA. MISSILE ReSEARCH REDSTONE ARSENAL
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I CAPLNO I GR. I nn.E fU'C1 MACOM I ORGANIZATION I LOCATION I
X7OIll2OOC " SUPERVISORY PRODUCT ASSURANCE ENGINEER H TA""" USA~ RESEARCH OEV PK'.ATlNNY ARSENAl

'"'
X6OOC>02C " ~WKRVG~EN~N~R H AMCOM USA MlSSILE RESEARCH REDSTONe AA$EN.'.L

iO- - " SUPERVISORY GENERAL ENGINEER H - USA MISSILE RESEARCH REDSTONE ARSENAl
AE_ " SUP'V PAOOUCT ASSURANCE I TEST ENGINEER (AFASIFARV) H ME" PEO GROUND COMBAT AND WAAREN........= 15 SUPER'II1SORY QENERAL ENGINEER H ME.... PEO GROUND COMBAT AND WAAREN

"'-= •• ASSO OIA FJENG DEP OlR QUA1.lT"I' ENG H TACOOl USA ARMAMENT RESEARai DEV PICATlNHV ARSEHAL.
XflI!lD331C 15 SUPSMSORY QUAU1Y ASSURANCE SPECWJST H """"" USA J.IIsstlE RESEARCH REDSTONE AR.SE)W.

I.... .... '73IlC 15 SVPefMSORY GENERAL ENGItEER H AN""" USA~€ RESEARCH REDSTONE ARSENAl.
XllH011M1C •• 6UPERVI$OftV GENERAL ENGItEER H AMCOM USA YlSSILE RESEAACH REDSTONE ARSEtW...
X7M0115C •• SUPEfMSORY QUAUTY ENGINEER H TACOM USA ARMAMENT RESEARCH DEV PlCAT1NNY ARSENAl
X7t901lo1iC 15 QUALITY ENGINEER H TAeOM USA ARMAMENT RESEARCH OEV PICATINNY ARSENAL
)(lItaOO11C 15 SUPERVISORY QUAUlY ASSURANCE SPECIAUST (ELEC'mON1CS) H CEC,,", USA CECOM RESEARCH FT .."""-'O\IT>i
.........30 ., SUPERVISORY GENERAL. ENGI!EER H C8DCOf,l US NU6'f CHEMfCAL AND ABERDEEN PROVIloiG GROUNDS. X7't90111C 15 SUPefMSORY QUAlITY ENGINEER H TA""" USA I\RMAA4ENT RESEARCH DEY PlCATlNNY ARSENAl.
X79Wl1tc 15 DIRECTOR OF QUALITY ~NEERlNG DIRECTORATE H TACOM USA ARMAMENT RESEARCH OEV PlCATlNNY ARSENAL
X7H0n7C 15 SUPEfMSORY QUALfT'Y EHGIHEER H """" USA ARW.MENT RESEARCH oev PlCATlNNY ARSENAL
.....,VC 14 suPERV\8ORY OUAUTY ASSuRA.NcE SPECIAUST (AIRCRAFT) H AMCOM USA AI/IATION AND MISSile REDSTONE ARSENAl.

~ AEte04t'C 14 PROOUCT ASSURANCE ENGINEER (QA .. RAM-O) H ME" PEO GROUND COMBAT AND WARREN

~
XllDaQ24IC 14 SUPERVISORY GENERAL. EfoKiINEER H AMCOM USA MISSILE. RESEARCH REDSTONE ARSENAl
X8H0100c " SUPERVl&ORY QUAl.1TY ASSl.IRANCE SPEClAUST (AlRCFtAFT) H AMCOM USAA~TIONN#JMISSILE REDSTONE ARSENAL

"""""\3OC " $UP~ QUAIJTY ASSlRtoNCE SPECtAUST H AMCOM USA WlSSIlE ReSEARCH REDSTONE ARSENAL.
M;IO"1C " SUPEIMSORY QUALITYA~E SPECtAUST H """"" USA 1iOSSn.E RESEARCH REDSTONE ARSENAl, xell103lOC ,. GENERAL ENGfNE~ H """"" USA WISSIlE RESEARCH AEOSTONE ARSENAl..
xeoeomc " GENERAL ENGINEER H -"" USA MISSILE RESEARCH REDSTONE ARSENAl
X8180118C 14 GENERAL ENGINEER H ANCOlI USA MISSILE RESEARCH REDSTONE ARSENAl.
x&150301C .. GENEAAL ENGINEER H AN""" USA MISSILE RESEARCH RE08TONEAASENAL
X69802117C " SUPERVISORY GENERAL ENGINEER H """"" USA U1SSIlE REseARCH REDSTor£ ARSENAl.

• X71llI0200c " OUAUTV ENGINEER H TACOOl USA.ARMAMEHT' RESEARCH DEY PK;ATINNY ARSENAL.

""""T3C " GEHERAl ENGIlEER H """"" USA MJSSI..E RESEARCH REOSTONE AR8B'W... ....."..., .. GENERAl. ENGINEER H """"" USA MISSLE RESEARCH REDSTONE ARSEHAl.
XB980168C " SUPERVlSORY GENERAL ENGINEER H """"" USA MISSlLE RESEARCH REDSTONE ARSENAL
X9&0t85C " GENERAl ENGINEER H AOACC.. USA MISSILE R.eseARCH REDSTONE AR8ENAl
xeSl8CI196C " SUPERVISORY GENERAL ENGINEER H AOACO.. USA MISSILE REseARCH REDSTONE ARSENAl.
Xfiafl222C " Ql>ERATiONS RESEARCH ANAlYST H """"" USA MISSILE RESEARCH REDSTONE ARSENAL
X6N0183C " GENERAL ENGINEER H """"" USA M1sstLE RESEARCH REDSTONE AASENAL

_'C " GENERAl. ENGINEER: H """"'" USA MiSS,,-£ RESEARCH REDSTONE ARSENAl
xeoao=o ,. coMPuTER ENGINEER H """"" USA MiSSIlE RESEARCH REDSTONE ARSaW..

~
ll6llIll2OIC " SlJPERVISORY GENERAl. ENGINEER H """"" USA MISSILE RESEARCH REDSTONE ARseNAL
X6OIll36OC " GENERAl ~NEER H _OM USA MISSIlE REseARCH REDSTONE ARSENAL

~
xeoeo>53C " GENERAL ENGINEER H AOACOM USA MISSILE RESEARCH REDSTONE ARSENAL.
xe1V01O&C " SUPERVISORY OUAUTYASSURANCE SPEClAUST H AlACQM USA Ml:SSI1..E RESEARCH REDSTONE ARS£NAL
xeaa0104C .. SUPERVISORY GENERAl ENGlHEeR H ANCOM USARM"I'/'oV REDSTONE ARSENAl.

AEllIOQ:51C 14 QUAIJTY ASSUft..\NCE SPECIAUST H ME" PEO INTEL WC WARFARE AND
fT """""'"".. Xlllll1013:lC •• SUPEfMSORY QUAUTY ASSl.RANCE SPECl.\UST H """"" USA 1AISSk..E RESEARCH REOSTOfE ARSENAl.

Xl!t8lJ3S7C " GENERAl. ENGINEER H ANC"" USA M1SSA,..E RESEARCH REDSTONE ARSENAl..
Xll1Il10324C " COMPUTER ENGINEER H AOAC"" LISA UlMILE ReseARCH REDSTONE ARSENAL

X29OOO':lC " QUAUTY ASSURAHCE SfIEClAUST H ANCHQ L1SAAMY MATERIel COMMAND .......,...,.,.IA
x.e~0334C " GENERAL ENGINEER H _OM LISA MISSIl£ RESEARCH REDSTONE ARSENAL
xtltlS0311C " GENERAL ENGINEER H ANCOM USA MISSILE RESEARCH REDSTONE ARSENAl.
x.Ha1711C \4 GENERAL ENGINEER H """"" LISA MISSJI.! ~$£ARCH REDSTONE ARSENAl.

XGi80311C ,. SUPERVISORY GENERAL ENG&NEER H -"" LISA WISSIlE RESEARCH REDSTONE ARSENAl.... XQVIOD31C 14 SUPERVISORY QUAlITY ASSlJRANCE SPECIAUST H USAIOC U 8 AR¥V ptNE 8l..l..FF AR.SEHA.l. PfNE BlUFF ARSENAL.

I'-=~
\4 SUPERV'lSOR't CHEMi$T H C8OCOM us ARMY CHEMtC'Al. ANO ABERDEEN PROvtNG Gf(OUl'«)S

\4 MATERIAL ENGINEER H TACOU USA ARtMMENT RESEARCH DEV PlCATINNY ARSENAL

XAOOOOle<: " GENEAAl. ENGINEER H CBOCOM LiS AFWY CHEMICAl.. AND .-.sEROEEN PROVING GROUNDS

X7I80331lC " SUPERVISORY GENERAl ENGiNEER (PRODUCT ASSURANCE) H TACO" LISA ARMAMENT RESEAACH DEV PlCATlNNY ARSB'W.
XAH0014C " ~VlSORY PHYSICAl. SCIENTlST H CODe"" us ARJK'( CHEMICAl. AND A8EAOEEN PROVING GROUNDS

"'lll101:lOC " SA.FETY E~NE.ER H TA""" USA ARMAMENT RESEARCH oev PICATINHY ARSEHAl.
XOlIOOO27C " SlJ>ERVISORV GENERAL EHGIHEER H USAJOC USA INDUSlRIAl OPEAATlONS ROCK ISlAND ARSEN1J..
XQI9OlI2IC 14 SlFERVISORY OUAUTY ASSIJRAHC.E SPEClAUST H USAJOC USA INDUSTRIAL oPERATIONS ROC1< ISlAND ARSENAl..
XQtOOO2OC " SUPER\'lSORY GENEAAL ENGINEER H USAIOC USA tNOUSTRlAl OPERATIONS ROCK ISl.NID ARSENAl...

~
.otOOO3OC •• GENERAL ENGINEER H USAlOC USA INOl.ISTRtAl. OP'EAATlONS ROCK ISL.NK> ARSENAL

X7Ml:J04C ,. 5UPERV1SORY QUAUTY ENGINEER H TACOM USA ARMAUENT RESEARCH OEV PICATtNNY ARSENAL

• X7m13X 14 SUPERVlSORY QUAUTY etGlNEER H TA""" USA ARMAMENT RESEARCH OEV ptCAl'\NIN AASEw.l

X19OO122C ,. SUPERVISORY QUAUTY eNGINEER H u""" USA ARMAMENT RESEARCH DEV PICATlNNY ARSENAl..

X7t80131C ,. SAFETY ENGINEER H TACOU USA~EHTRESEARCH DEV PK:ATN<rf ARSENAL

.-.200 •• $lIPERVISORY QUAUTY ENGINEER H TACCM USA AANAMan" RESEARCti DEV P1CATlNNY ARSENAL

"'.9'"24<: •• HEALTl-4 PHYSICS ENGINEER H TACOM USA ARMAMEHT RESEARCH DEV P1CAnNNV ARSEfrrUlL

>mIOO1VC •• SUPERVISOR'( OUAUTV ENGINEER H TACOM USA ARMAMENT RESEARCH DEY PiCATINNY ARSEf,lAl

Xl'M012'5C .. SUPERVISORY OUAlrt'Y ENGINEEFt H TACOM USA ARMAMENT RESEARCH DEV PlCA.nNNY ARSENAl.

XQOIOQ25C •• SUPERVISORY QUAUTY ASSURANCE SPECW.IST H USAJOC U 5 ARMY WATERVUET ARSENAL. WATERVlIET ARSENAl

X7flOIZIC •• SUPERVISORY OUAUTY ENGINEER H TAe"" USA ARMAMENT RESEARCH oev PICATINNY ARSENAl
.....X7WD1ZBC .. SUPERVlSORYou...utY iU'IGlHEER H T.""" USA ARMAMENT REseARCH DEV ptc..4.TtNNV ARSENAL.

• .-.= .. SUPERVl80RV CJlJAUTY ENGINEER H TACOM USA ARMAMENT RESEARCH DEY PlCATlNNY ARSENAL

'''''''''"'' 14 $UP'ERVlSORY STAnsT1ClAH (GENERAl) H USAIOC USA tNOUSTRtAt. OPERATK>NS ROCK 1SLN«>ARSENAl..

xe.....oc ,. Slf'ERVlSOR'Y OPERATlClN8 RESEARCH ANALYST K AMCOM US AR.tI:f AV REDSTONE ARSENAL

saooooox 1l SUPERVISORY BUDGET ANAlYST K FOMRSTAFFDA22 USACNTNGEDUCATION DEY ALexANDRIA

~S"""4C
,. oPEAATlONS RESEARCH ANALYST K FOASECARMY us ARMY COST AND ECONOMIC ARLINGTON

X2ll801VC 15 SUPeRVISORY' OPERATIONS RESEARCH ANAl.YBl • ANCHO US ARM'f MATERIEl COMMAND ALEXANORIA......,'" ,. SUPERVISORY BUOGET MAlYST • "CAll"" OFFICE ASST SEC ARMY PENTAGON

AE'IIOI5OOC 15 PROGRAM ANAl.Y$t$ OFFtcEFt • MESA CHEIoIICAL DENIL AGY ABERDEEN PROW«; GROUNDS

XlOICOO2C ,. SYSTEMS WANAGER • AMCOM US~AV REDSTQM: ARSEHAl.

.. AE080460C ,. PROGRAM MANAGEMENT OFFICER • AAE&\ PEO GROUNO COMBAT AND WARREN

AE...""", ,. SUPERVISORY OPERATIONS RESEARCH ANALYST • ME&\ PEO TACTlCAL UISSILE REDSTONE ARSENAl

- xeaeOO37C ,. PROGRAMIACQUI51TlON MANAGEMENT OFFtCER • AMCOM US AAMY AV REDSTONE ARSENAL

SCt1OO18C ,. SUPER'IlSORV PROGRAM ANALYST K .""" US ARMY SPACE AND ARUNQ;TON

.......40 " OPEAATJONS RESEARCH ANA1.YST K FOASECAR>IT US ARJI'( COST AHJ ECONOMIC ARlINGTON

~ SCtao122C ,. FINA>lCIAl.~ K SI.4GC us AAIIY SPACE AND ARUHGTON

AE-..c IS BUSINESS~GER • MESA PEO GROUND COMBAT AND WARREN

AEOI07tl:lC IS SUPERVISORY CHEMICAL ENGINEER • ME" cHEMtCAL DEMIL AGY ABERDEEN PROVWG GROUhDS

xe....zoe 15 PROGRAM MANAGER • ANC"" us AAWV TeST MEASUREMENT REDSTONE ARSENAL

xeV!01J2C IS SYSTEMS MANAGER K AOACOM U$ARMVAV REOSTONe ARSENN.

SAiOOOt2C " SUPERVISORY BU:lGET ANALVST • SECARMY OFFICE "'&8T BEC ARMV PENTAGON

~ """'""'" " ROTE AREA INTEGRATOR • AOACHQ us ARMY UATERIEL COMMAND Al.EXAl<ORIA

.,. SSQ80011C " Sl...IPEJWlSOR'{ OPEAATlONS RESEARCH ANALYST K FOASECAAt.IY US A1UK'f COST AND ECONOMIC ARUNGTON
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ICAPLNO lORD TllU i'PC I MACOM I ORGANIZATION LOCATION
......,oc " SUPERVfSORY OPEAATlONS RESEARCH ANAl'VST K F"",",CAAMV us NUAY C06T N+D ECONOUlC ARUNGION
X2llI014OC " OPEAATiONS RESEARCH ANAlYST K """"" os ARJI'( MATEREl COMYA.ND Al.EXANOIllA
X2OI014OC " I'ROGIl.W .......oa< K """"'" us AJUI'( MATEREl. CONMANO "'-EXANDRIA
sete0127C " OPERATlONS RESEARCH ANAlYST • SMOC us AJUI'( &PACE NCJ AlWNGTON
X3'80115eC " OPERATfONS RESEAACH ANALYST • .u.tCHO USAAJIYIMTeAIEL~ Al£XANORIA
X208OO,oe " suPERVlSOA,V 8UOGET ANAl.VST • .u.tCHO us MJK'( M.'.fERIa cow.tAN:J AlEXANDRIA
X2O!OOO5C " PROGAAM ANALYSIS OFFICER • """"" us AIUtf MATERIEL COUMAI«) Al£XANORIA......,'" 15 SlIPERVJSORYOPERATIONS RESEARCHAHALYST • F<lASECARMY us ARJ/('( COST AIm ECONOMIC ARLINGTON
68HOO1OC " st.l'ERVlSORY OPERATlONSRe~ AJrW...YST • I'<lASECAA>N us 4RJIr'( COST AND ECONOMJC _TON

XI"oa41C 15 SUPERVISORY OPERATIONS RESEARCH ANALVST • CECO" us ARMY COMMUNICATJONS.. nMONMOUTH
lO0M3:>ac " PROGRAM MANAGEMENT OFFlCER: K T.ACOU USA ARMAMENT RES£ARCH OEV PICATlNNV ARSENAL
XItOOlUOC ,. RESOURce~aeeHT OFFICER K OTRItON US ARIK'( SIMUl...ATION TNG AND ORlANDO
XQ9t0032C ,. SUPERVISORY OPERATlONS RESEARCH ANALYST K us.ooc: USA II'OJSlRlAl OPERA1lONS ROCl< ISlAND ............
XAlIIOOO7C ,. IlUOGET OFFICER K C8DCOM us ARJI'i aEMK:Al1>HJ ABERO£Eiol PROVINO GROUNOS
XNOOOOIlC ,. PROORAM ANAlYSIS OFFIC£R • TACO" USA ARJUJAENT RESEARCH DEY PICATINNY ARSENAl.
AoEoeo5nc ,. OPERATIONS RESEARCH ANAlYST K ME... PEOGROUNOCOMM.T AHO WARREN
AE080lIlWC ,. PROGRAM ANAl..V8T K ME'" CHEMICAl. DEMIL. AGY ABERDEEN PROVING GROUNDS
XSlKlO14tC ,. PROGRAM ANAL.Y$lS OFFICER • AMCOM USAA'N.noN AHO MISSIlE REDSTONE ARSEHAL
..-7C ,. ~ANAlYST·RDTE K 1dotCHQ us AfUI'( MATERJB. CCJMW.NO AW<AHllRJA
_,C ,. IAPERVISORY 8lJOGET AN.\LYST • """"" us MUIY MATEJUEL COUtMN) AI.£>WlORIA

"""',0< ,. OPERATlONS RESEARCH»W.YST • FOMECARtIt us AIUIfCOST AKJ ECONOMtC .......".ON
x".o...o ,. OPERATIONS RESEARCH ANAlYST • To""" USA TANK AUTOMOTIve AHI) DETROIT ARSENAL......,.'" ,. SUPERVISORY OPEAATlOHS RESEAACHANAlYST • ME'" PEO,tJR, MSL. OEF'ENSE HUNTSVUE
X7I8ll204C ,. PROGRAM Af\W.Y'SIS 0FFlCER • TOCOM us AA.iI'( OFFK:£ OF PROGRAJoI DETROIT ARSENAL
.......'00 " suPERVISORY PROGRAU NW.Y$T K ME.. PEO C3S Me LEAN VA MCl.EN/
AE:SI80615C .. SUPERVISORY PROGRAM ANALYST • -... CHEWlCAL DEMLAGY ASERDEEN PROYlNO GRO!..N)S

A!:9S05I1C ,. 1'llOGAAM ......= • ME" PEe GROlNJ COMBAT AND WARREN
AE9&033IC ,. OPERATIONSREs~ANALYST K ME'" PEO AIR I MSl DEfENSE HUNT9VlU.E

K1Hl1033C ,. OPERATIONS RESEARCH ANAlYST K TOCOM USA TANK AlITOMOTIVE AND DETROIT ARSENAL.
ssteOOtSC ,. OPERATIONS ~SEAR.a-lANALYST K Fa.sECNlMY US~ COST AND ECOHClf,tIC ARUNGTON ..
XS60152C ,. SUPER'ASORY OPERATtONS RESEARat NoW.YST • """"" USA AvtAT10N .ItHO WSSIlE REDSTONE ..........
lOlIllOll21lC ,. SUPERVISORY PROGRAM ANAL.YST K TM:OM USA TANK AUTOMOTrvE AHO CETROl'T ARSENAL
=...,..C ,. CON'TR,t,CTOR PERFORMN«:E MEASUREMENT SPEClAUST K M1CHQ us ARUY MATERIEL COMMANO "'EJWIllRIA...-= ,. SUPERVISORY OPERATIONS MSEARCH .ltNALYST K ME... PEO GROUND COMBAT 1#0 WARREN
X2tIOOOC ,. BUDGET ANA.LYST· ROTe K ...cHC us ARMY MATERIa COMUANO AI.EXANIlRlA

"""""""" ,. CClMPUTER SPECIAUST K SECARMY OFC Of THE OIR OF INFO SYS PENTOGON
......,~ 14 PROGRAM ANAlyms OFFICER K ....... PEOAVl.ItTlON REDSTONE AAsaw.

"'00002JC 14 BUOGET ANAlYST K SECNlMY OFFICE ASST SEC ARMY PENTAGON

""8OOIIC 14 SUPERW>ORY OPERATIONS RESEARCH AN.ItL.YST • ME'" P!.O AVLt\noN ~EOSTONEARSENAl ~..........., ,. PROGRAM ANALYSI6 OFFlCER K SECAAMY OFACE ASST SEC AAMY PENTAGON •AE.-n<: ,. RESOlACE MAHMiER • ME'" PEOSTAMIS FT Bel.\IOtR
saeotltC ,. SUPERVlSOt\YPROGRAMANALYST • SWllC us NUl'( $PACE AND AAUNGTON

"""""""
,.

SUPE~SORY OPERAnQHS RESEARCHAtoiALYST • """"" USA A\I1ATlON N«I MISSILE REDSTONE ARSENAL
SAiQ0024C " etJOGET ANALYSl • SECARMY Of'Flce ASST SEC ARMY PfNTAGON
SAW0021C " BUDGET ANALYST • OECARMY OfFICE ASST SEC ARMY PENTAGON
.......:IOt ,. BUDGET ANALYGT • SECA/UIY OFFICE ASST SEC AAJI'( PENTAGON
SAtiODtlC ,. BUDGET NW.YSf K SECARMY OFFICE ASST SEC ARVV PfNTOGON
......"IIe ,. SUPERVlSOflY PROGRAM ANALYBT K ME" PE.O AVIA'TtON REDSTONE ARsENAL.
.......It ,. BUOO!;T ANALYST K SECARMY OF1UASST SEC ARMY PENTAGON
BA~17C ,. eUDGET ANAlYST K ..CARMY OFFICE ASST SEC ARM'( PeNTAGON
SBVIOOl1C ,. OPERATIONSRESEARCHANA1.YST • F<W<ECARMY US ARMY COST AND ECONOMIC ARlINGTON

XBI8O'4'C ,. SUPERVISORY OPERATlONS ReSEARCH ANAl.YST K ...",.. USA AVIATION AHJ MISSILE REDSTONE. ARSEf'W.
SEGIOClOtC ,. BUDGET ANALYST K FOAARSTN'RloO.22 USA CfV TNG EOUCATlOH DEY AtEXANlRIA
8CH011tC ,. SUPEI\VJ8OFIY MANAGEMENT ANO PROGIWr.I AHlLYST K SMOC USNWYSP~AND ARUNGTor.
lO-.c 14 OPERATIONS RESEARCH ANAl.YST K T.coM USA. TANKAUTOMOTNE AND 0ETR0rT ARSENAL........., 14 OPERA.TIONSRESEARCHANALYST K ....... PEO TACTlCAl MISSile REOSTONE ARSENAl
.....,.'C 14 PROGRAM ANALYST K ME.. us ARJI( ACOUISITION suPPORT FT BELVOIR
AEU0837C ,. RESOURCE ~OfI'FtCER • ....... PEO STAIIIS FT BELVOIR......,...: ,. sUPElMSORY PROORAN ANAlYST • ME... PEO AV1ATlON REDSTONE AASENAl
""""ll25C ,. PROGRAM AHALY"ST • SECAAMY OF'C ABST SECRETAFfY OF TIE Pe<TAGON
XB990140C ,. PROGlU-M NW.YSIS OFFICER • ...cOM U6AA.VIATIONAND MIS8llE REDSTONE ARSENAl.
SAtOOCl2OC ,. BUOGET ANAL.YST K SeeAAMV OFFIce AfiST .sEC NUl'( PENTAGON
SC1ll10208C I. SUPERVISORY PROGRAM ANALYST • SllDC USAFtj/{'(sPACEAt«:l AAUNGTON •..- ,.

1"\OGil.W ......= • ....... PEO GRQl..N) CONBAT AND WAAREN
SAlRODtSC ,. PROGRAM ANALYSIB OFACER K SECNlMY OFFlCEASST SEC ARMY PENTOGON
s..s«102C ,. PROGj=lAM.-.NALYSIS OfflCER K FOAARSTAF1'lIA22 USA CNTNG EDUCATION oe.v Al£XANORIA
.K7e8007tC ,. OPERATI0N6 RESEARCH ANALYST K TM:OM USA TANK AUl'OMOllVE.tJo,I) DETROIT ARSENAL

X208OO'''' I. PROGAAM AJIW.YST K AMCHQ US I4IfN'( MA~RIELCOMMAND AlEJWlllRIA
X81ll10100c ,. suPEJMSORY~ IHJ PROGRAM AHltJ.VST K ....,.,.. USAAViAV REDSTONE ARSENAL

xmoooec ,.
BUDGET ANALYST· ROTE • AMCHQ us ARJIY MATERIa. COMMAND "'-EXANCRIA

S8010001C ,. OPER."IONS RESEARCH ANALYST K FOASECARMY us ARJI,Y COST AND ECCJNIOWIC ARUNGTON

xeaaoo1IC ,. SYSTEM MANAGER • ...cOM USARMYAV REDSTONE ARSENAL

X2t80000c ,. BUDGET ANAl.YST • AMCHQ us ARMY MATERJEL COMw.ND AlEXANDRIA
XUIOOIIC ,. SYSTEM MANAGER K """"" USARM'f AV REDSTONE ARSENAL

"'.....00 14 1lWGET......= K AMCHQ us AAJK'( MATERia Ca.&t.lANO .............
...-..c ,. SUPERvtSORY PROGRAM ANAlYST K -... PEO TACTlCALMISSlLE REDSTONE AAsa<Al

58.....'" 14 PROGRAMANAl.YST K STAFFCOS us AAJI'( TEST ANO EVAlUAnON PENTAGON
saiaOOO7C 14 OPERATIONS RESEARCH ANAlYST • FOASECAAMY V$ AAJI'f COST AWJ ECONOMIC AAUNGTON

AESlI04S3C ,. OPEAAnoNS RESEARCH ANAlYST K ME.. PEO GROlH) COMBAT ANO Wl'RR.EN
SB.OOOOOC ,. OPERAnoNS RESEARCH ANALYST K FCIASECARMY us ARMY COST AND ECONOMIC AAUNGTON
ASOSOOO2C ,. FL"IAHCIAL MANAGER K "'SCOlA us ARMY STUDIES AND WASHINGTON
.....".c ,. OPERATlONS RESEARCH A1'W.YST K AMCHQ USNWY MATEAIEL COMMAND "'-EXANCRIA
)(298Clt:ltC ,. BlDGET ANALYST • """"" USAA~MATERIa- COMMAND ALElWlDR" ..
SSOSOllOSC ,. OPERATtoNS RESEARCH ANAlVST K F<lASECARMY US ARMY COST ANO ECONOMIC ARLINGTON

l<208OOO3C ,. PROGRAM ANAlYST K AMCHQ US AAMY Iof.ATERlEL COMMANO ",,-IA

X208OOS<C ,. ECClHOMIST K AMCHQ us ARJIY WATERIEl cotA&ANO ~
S8llS<lOO4C ,. OPERATlONS RESEARCH ANALYST K FOAsECAAfIY USMUAY COST AND ECOHOfMC ARUNGTON

..080S38C ,. OPERATlON5 RESEARCH ANALYST K ME... PEOGROUND COMMT AND WARREN
X2ge0057C ,. OPEAATIONS RESEAACH ANAlVST K A"""'" us ARMY MATERIEL. COWw..NO AlEXANDRIA
X2t8<lOO2C ,. BUDGET NlALYST· ROTE K AMCHQ us ARMY MArEfUa COUUA.N> Al.£XANDRIA
X2IIOtS1C .. CClNTRACTOR PERFOfUAANCe ME.ItSlREMENT SPEQ.WST • AMCHQ us NUAY aM.TVUEl. coutr.IAI'«) Al£XANORIA
X2llI01S2C .. PROGRAM~VST K _HO us ARMY tAAT9UEI.. CONMAHD AL£JW<ORJA
SBga()(MK; .. OfEAATlOHSRESEARCHAHALYST • Fa.sECARMY US APM'( COST NIl ECONOMtC ARUNGTOH
TC....,.., ,. SUPERVISORY OPERATIONS RESEARCH ANAlVST (iNST) • TRADOC US A.RtI'( lOGlSncs nLEE +-
X2*157C ,. BUDGET ANALYST • OMCHQ US ARMY MATERIEL COMtMNO AI..ElW<DRIA ,
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Iwt-No I GRO I TTTU! !"Pc I MACO" I DRGANalAnoN I LOCATION I
......'2C " OPeAATlONS RESEARCH AN.'.LYST K FOASECARMV us IVWY COST AND ECONOMIC ARUNGTQN
X2II0114C " OPERATlONS RESEARCH ANAl.V$r K .....CHQ US Afi.U'( MA'reRIEl COMMANO AI.EXAMlRIA

'-
....."eoc " PROGR,I.,M ANALYST K MESA PEO CUD CTL COMM SYS

FT """"""'"X29llll1MC .. AUMUNfTION CONGRESSIClNAl SPECIAUST K .weHQ us NUAY MATERIEL C()MtUd\I[) ALEl<ANORlA
Xll_»e " SlFERVlSQRv PI...AHS NC) PROGRAMS SPEC!AUST K .....e'". us ARMY TEST MEASUREMEHT REDSTONE ARSENAL
X2OOOO5OC .. PROQRAW ANAlYST K .weHQ us ARJ.4V MATERIEL COMMAND ALEXANORIA

~
AEINI0445C " SUP£RVlSORY PROGRAM ANALvsr K MESA PEOGROUNOCOMBAT ANa WARREN
MCR8OQ12C .. COMMUNrrt &. FAMlLY ASST PROGRAM MANAGER K USMR"" WAJ..TEF: REED ARMY MECtcAL WALTER RE&J AMC.. ~1tC " SUPeRVISORY PROGRAM ANALYST K USMRMC us ItIW.Y MEXCAl MATERJEl. FT 0ET1lJCl(

MC9OllG1GC " SUPERVISORY.worTOR K USMRMC WA1.TER R£EO ARMY MEDtCAl. WAlTER REED AMC
X2NG'43C .. PROGRAW ANAl.YST K AMCHQ us ARMY MATERIEl. COMMAf'I) A1.EXANOflIA
lC2OIClOOOC " CONTRACTOR PERFORMANCe MEASUReMeNT SPEClAUST K AMCHQ USARMYMA.TERIEl.~ Al.ElWIORIA
S8IOOOOOC ,. OPERATlONS RESEARCH ANAlYST K FOASECARMY us ARMY COST AND ECONOMIC ARUI«rrON
X2NG'IlOC ,. PROGRAM ANAl.YST K .....CHQ us ARMY MATERIEL COMMAND AUXANORIA
X2OOOO6OC ,. CONTR,AC':"OA PERFORMANCE MEASUREMENT SPEClAl..IST K AMCHQ us ARMy MATERlEL COMMAND AlEXANllAIA
X2OIOO35C " 0PERAT1CNS RESEARCH ANALYST K .weHQ us ARIIf UATERIEL COWMNO Al.EXN<llRIA
AEH0731C " SUPERVISORYp~ & MANAGELtENT~YST K ME.... us ARUY ACQUIsrTlON stK>PORT FTBELVOtR

~ AEI804CI1C " SUPERVISORY PR<1GRAY ANALY$T K MESA PEO TACTICAl. MISSIl.£ REDSTONE ARSENAl.

~ 689OOO2OC ,. OP'".:RATIONS RESEARCH ANAl.VST K FCIASECAAMY us ARMY COST AND ECONOMIC AAUNGTON
A.E980221C .. PROGRAM ANALYSIS OFFICER K MES. PEO C3S BELVOIR FTeEl,VOIA
AEQ80S13C .. PROGRAM ANAlYST K MESA PEO GROVNO COMBAT AND WARREN

X21lOllllIJC " PROGRA,M ANAl.YST K AMCHQ us AAJIt MATERIEL COMMAND A1.EXANOflIA
G89IOO.JC " QUEF. BUSINESS IroiIGMNTOfFlCE K NG8 us ARMY PROG MaR RESERVE sPRINGFIEUl
....-c .. stlPERWK)RV PROGRAM A,N,ll,LYST K MESA PEa GROUND COMBAT AJrriO WAA1'B/
AEI80412C " 6UPERV&SORY Il'IIltmTRIAl ENGINEER K MES. PEO TACTtcAlWlSSJlE REDSTONE AASENAL.
X8HOt4.C " SUPERVISORY OPERATlONS RESEARCH ANALY6T K .we"" USAAM'( I\V REOSTONE AASEN.-J.
xmG032C " QP£RATlONS RESEARCH ANAlYST K AMCHQ US ARMY MATERIEL COMW.NO ALEXANDRIA

• xmG03JC " BUDGET ANAI.YST. ROTE K AMCHQ us ARM"( ......TeRtEl. COMMAND ALEXANDRIA
X1OOG:ZOOC " PROGRAM ANAlYSIS OfFlCEA. K TACO<.! l.ISA ARMAMENT RESEAACH OEV PICATlNNY ARSENAl· AEOI05:IOC 14 OPERATM:IHS RESEARCH ANAlY$T K ME.... PEO GROlNJ COMBAT AND w........
GIltOOClQ3C " CHIEF. PROGRAM & ANAl..vs:lS EVAlUATION K HGB us ARMYPROG MGR RESERVE SPRINGFIELD
AE98Cl23tC " SUPERVISORY OPERATIONS RESEARCH ANAlYST K MESA PEO C36 REDSTONE REDSTONE ARSENAL
X21lIOO74C " BUDGET NW.YST • ROTE K .w<:HO USA~MYMATERIEI.COMMAND Al.EXANORl'"
X7i800t6C " SUPERVISORYPAOG~ ANALYST K TACQM ...CTVFMS llETR<JfT """"""-
6A9t(I01&C ,. BUDGET ANAlYST K sec.w.rr OfFICE ASST SEC ARUY PENTAGON
.t.EteOZl1C ,. PAOGAAM A.NAlYSIS OFflCER K MESA PEO C3S BElVOIR FT BELVOIR
X2OOOll73C 14 PROGRAM ANALYST K AMCHQ us »arf MATERIEL COrMMAM:l ALelWIO!llA

~
X9II01.x " SUPERVlSORY OPERATIONS RESEARCH ANAlYS'T K """"" IJS ARMY AV REDSTONE AASetAl
....Et80212C " PFlOGRAMANAlYST K MESA PEO CMO eTL COMM SYS FT MONMOUll<

• SCi80G44C " SUPERVlSORv8UQGET ANAlYST K SMOC us ARMY $PACE N«:J ARlINGTON
X21ISOOZlC " PROGRAM ANALYST K .wcHQ US ARJr( MATERIEL COMMA.NO ALEXANORIA
SIltOOClQ3C " OPERATIONS RESEARCH.-.NALYST K FOAS!CARMY us ARMY COST,\N[) ECONOMIC AAUNGTON

...-"" " PROGRAUANAlYST K MESA PEO GROtNJ COMBAT AND w-...
XeNQlO8C 14 SUPERVISORY OPERATIONS RESEARCH ANALYST K .wc<lM USARM'(AV REDSTONE AASEHAL

XllllllO'29C " SYSTEM MANAGER K """OM US /4IUAy AV REDSTONE AASENAl.
S89S0021C " OPERATIONS RESEARCH ANALYST K FOASECAAMY USARMYCOSTANDECONOM~ AAl./NOTON
Xlveol4QC " ACQlMITION INFOR.W.TION MANAGEMENT OFFlCEft K AMCQM USAA.Jl( AV REDSTONE ARSENAl
X2OOOO22C 14 8UOGET 4HAlYST K AMCHQ US ARMV' ......TERIEl.. COMMANO """"""'"XH801·ZC ,. SUPERVISORY PROGRAM ANALYST K .we"" us ARIrIY AV REDSTONE AASENAL
XAlllIGG34C ,. PROGRAN ANAlYSIS OFACER K CBllCOM us A1UI'( a-EMtCAl AND 4BEROEEN PROVHG GROUNDS
X998OD1tC ,. PROGRAM ANAL.YST K STRICOM USAAMY SIMI.A.ATION TNGANO ORlANOO
Xll9OOO22C ,. PROGRAM ANAL.YSIS OfFICER K eoCOM us AAJr'( COMM!JNICATIONS FT l.lQNMGU1lI

~ X7ti0137C ,. PROGRAM ANAl.YST K fACOM USA TANK AUTOMOnYE ANO DETROIT ARSENAL
X...-c l4 PROGRAM ANAl.'(SIS 0FFlCER K STRICOM us ARMY SIMlJLATtON 'rnG.AND OllLNfOQ

","""""e l4 PROGRAM ANAlYSIS OFFJeER K CEC<:lW us AAMY C~lCAnoNS- FTMONMOUTH
Xlllll10254C " 6UPERVISORY OPERATIONS RESEARCH~YST K CECOM us ARMY COI&IUNICATlONS-

FT """"""'"
Xll1ll1023OC ,. $l/PEFtVl9ORY PROGRAM ANAlVST K CECOM US JolW:'( COMMUNICATlONS- FTMONMOUTH
XIOOOO52C " PROGRAM ANN.,Y8IS OFFICER K eECOM USA CECOM RESEARCH FT MONMOUTH

)(~1C .. PROGRAM ANALYST K STRtCOM us ARMY SIMUlATIONTNG ANO 0RlANDQ
X....,..., l4 CONTRACT PERFORMANCe MEASUREMENT OFfICER K ""C"" us ARMY cor.8olUN1GATIONS- FT MONMOUTl<
X7OIG'3OC " BUSINESS MANAGER K TA""" USA TANK AUTOMOTIVE AND DETROCT ARSENAL

~ :::= 14 suPERVISORY OPERATIONS RESEARCI-I ANAlYST K CECOM us AAJ,(Y COMMUNICATlONS- FT I.I(lf<OjQlJ7H

" SUPERVlSOAY oPERATIONS RESEARCH ANALYST K smlCOM us ARMY SfUIJt.AT1Ofoj THO AN) 0RlANDQ

_JC " PROGRAM ANAt.YST • STR"""" us AAIof'( B1MUlATiOfII TNQ AND OR"""""
X8$801eec ,. PRClGRAM ANAlYSIS OFFICER K CECOM USA CECOM RESEARCH FT MONIAOVTI<

X70803= 14 PROGRAM ANALYSlS OFFICER K fACOM USAARMAIoEHT RESEARCH DEY PICA.TINNY ARSENAL

XHllOO54C " PROGRAM ANALYST K STRIC"" us AJUr( SIMU.ATION TNG AND 0RlAN00
X79Oll375C " PHYSICtST K TACO<.! USA ARMAMENT RESEARCH OEV' PtcATlNNY ARSENAL.......'" " SUF'ERVtSORV OPERATIONS RESEARCH .'.HAlYST K STRICOM us A1GIY SlMll..ATION TNGANO 0RlAN00
X7t90t* ,. PR<>QR.I.M ACTION OFFlCER K TAC"" USA ARMAMENT RESEARCH DEY PtcA.T1NNY ARSENAl

XQ~t0033C ,. PIlOGRMI """""ER K """'QC us ARMY 8LVE GRASS DEPOT L.EXINGTON BlUE GRASS

"""""2C " PFtOCRAM ANALYSIS OFFICER K TI\COM USA. AAMAMENT RESEARCH OEV PICATlNNY ARSENAL.

"~151C 00 DIRECTOR IMMC L TACOM USA. TANK AUTOMOTlVE ANO DETROIT ARSEKA1...- " SUPERVISORY lOGISTICS MANAGEMENT SPECIALIST L MESA PEO GAOUNO COMBAT AI«) W.......

AEMOt01C " SUPERVISORY LOGfST1CS MANAGeMENT SPECW.tsT L MESA PEOA""'T'tON REDSTONE ARSEHAL

AElIOOOllC " SUPERVl60RY LOGISTICS MANA.GEMENT SPEctAU&T L MESA PEO CMO en. COMM SYS FT MONloKlUTH

xsuom:sc " SUPERVISORY L.OGISTICS MANAGEMENT SPECIAUST L .we"" USA.RMV AV REDSTONE ARSENAL

l-CS.....2C " SUPERVlSORY LOGISTICS MANAGEMENT SPEC1AUST L CSA OFe OF THE DEPUTY CHIEF OF PENTAGON

AEIIOO505C 15 SUPERVISORY LOGISTICS MANAGEMENT SPEClAUST L ME.... PEO GROUND CONBAT ANO WAA1l.EJ<.........., " stFER\nSORY l.OGISTlCS .w.IA.GEMENT SPECIALIST , ME.... PEa AVIATION REDSTONE ARseNAL
.....,320<: 15 SlPERVISORY GENERAl. ENGINEER L MESA PEO AIR & MSL. DEfENSE >fJNTSVUE
AEi8011lK: " SUPERVISORY LOGISTICS w.NAGEMEHT SPECIAUST L MESA PEO AVIATION REDSTONE ARSENAl.

....-.co " SUPERVISORY LOGISTICS L4AHAGeMENT SPECIALIST L """"" USAAM'( AV REDSTONE ARSENAL

X6M15OC " GUPERVlSORY MAINTENANCE SPSCIAUS'T L """OM eTA JOINT L.OGISTICS WR!GHT·PAT1'ER8O

X61MSOOt2C 15 LOGISTICS MANAGEMENT OFFICER L """"" US AAMY AV REDSTONE ARSENAl.

AElao:2MC " SUPERVlSORY LOGISltcS YANAOEMENT SPECIAliST , MESA PEO CMO cn COMM SYs FT """"""'IT
........,C " CHiEF L CECOM us ARMY CONMUNtCAll()fItS FT """"""""
XX"""""" " PR:()()AAM MANAGER L ...TREADACT US ARJIY TEST UEA&UREMEN'T REDSTONe AR6aW.

~ XQ09OO34C " LOGISTICS UAHAGEMEHT OFFICER L USAlQC USA. lNOUSTR1Al OPERATlONS ROCK ISlAND ARSENAL

XC~C " PROGRAM MANAGEMENT Off~ER L sse"" LISA SOlDIER SYSTEMS NATICK LABORATORY

......:zoe " LOGISTICS IAA.N.'.GEMEHT SPECIALIST L MESA PEO CMO en. COMM SYS FT MQNMOI1TH

"-,0<: " lOGISTlCS UANAGEJ.IENT SPECIAlIST L MESA PEO CMO en. COMM SYS FT MQNMOI1TH.._"'" " SUPERVISORY LOGlSl1CS w.NAGEMENT SPeCIALIST L MESA PEO INTEl. E.l..K WAAFAA£. AND
FT """"""'"

"""'GC " SUPERYfSORY LOG&STlCS MANAGEMENT SPEctAusT L MESA PEO C3S Me LEAN VA ""LEAH
X71llllll2OC .. SVPERVlSORY LOGISTICS MANAGEMENT SPECL4.UST L fACOM lJSA TANK AUTOUOTlVE,AN[) DETR:OfT ARSENAl.
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AEVaOZ4OC " LOG1STlCS MANAGEMENT SPEClAUST l MESA PEO CMO ell COMN 6YS I'T""""'OUTH
......,.S3C " SUPeMSORY LOGISTICS MANAGEMENT SPECIAUST l MESA PEO eMO eTl COMU SYS 1'T ........0llTH
X798l103OC " SUPERVlSOA.V LOGlST1CS MANAGEMENT SPEClAUST l TACOU us.-. TAI\tC AUTOMOTIVE AND DEtROIT ....SSNAl
X7lllIl103' e 14 suPERVISORY LOGlSTIC8 MANo\GEMENT SPeclAU8T l TA""" USA TANK A1JTOM011VE AHJ DETROIT ARSENAL.
GB9S001&C " OPERATIONS, PUNS AND TRAtNINQ SPEeiALIST l NGB LIB A1UIV PROO MGR RESERVE SPRlNGFlac

.....'S3C " lOG\STICS MANAGEMENT sPeCtAUST l MESA PEO CMO en COMM avs FT MONMOlJTli
X7ta0C3<e " Sl.PERVISORY LOGISllCS MANAGBtEN'T SPECIALIST l TACOU USA TAN<: AUTOMOTIVE AND OETROrT ARSENAL......,.2C " S\JFIERVISOFt'( LOGISTlCS~ENT SPEClAUST l MESA PeO A'VlAT10N REDSTONE AASeNAl

x....."'" " sUPERVISORY lOGISnc8 IU.NAG£MENT SPEC1AUST l AMCOM va ARMY TEST MEASUREIIEHT REDSTONE ARSENAL
AE"I0254C " L.OGlST1CS lAANAGEMENT SPECIALIST l MESA PEO CMD Cit. COMloI SYS FT"""MOUTH
X1OOOOO2C " SUPERVtSORY lOGISTICS MANAGEMENT SPECIAUST l TA""" USA TANK AUTOMOT1VE AND DETROIT ARSaW.
,t.£980121C ,. SUPERVISORY L.OOISnes UANAGEMENT SPECi.WST l MESA PEa AVLAlJON REDSTONE ARSENAl.
.....".." " L.OGISTlCS~EHT SPEClAUST l MESA PEO CMO eTl. COWl SYS

I'T """"""'"CSOlllOll2C " CHlEF, LOGISTICS PROGRAM OMSION l CSA OfFICE OF THE SURGEON PeNTAGON""- " SUPEFMSORY lOGIS11CS MANAGEMENT 5PeCWJST l AMCOM us MUI:V TEST MEA8UREMEHT REOSTONEARSEtW.
e ......3C " L.OGIBnCS MANAGEMENT SPECIALIST l eSA OF'C OF lHE DEPUTY CHIEF OF PeNTAGON
X8QB043DC ,. SUPERVISORY eQUIPMENT SPECtAUST (GENEAAlJ l AMC"" us ARMY TEST MEASUREMENT REDSTONE ARSENAl"'- " lOGl5TlCS~ SPECIAUST l T""OM USA TANKAVTOMOT1\IE AND llE1ROIT...........
;,aSOtnc " lOGISTICS MANAGEMENT SPECIAlIST l MESA PEO CMO en. COMU SYS I'T l4ONMOVTH

"""""'DC " SUF'E'MSORY LOGISTICS MANAGEMENT SPEClAUST l TACOM AaYF>!$ DEtROIT ....SSNAl
X7MOO74C " SUPEFMSORY LOGISTICS MANAGEMENT SPECIAUST l TACOU USA TANK AVTOMOTNE AND DETROIT ARSENAL
AEOSOl32C " SUPEfW!SORV lOGISTICS MANAGEMENT SPECIAUST l MESA PEO A.VlATlON REDSTONE. ARSENAl

XBQII861C " SUPERVlSORV lOGISTICS w.NAGEMENT SPECiAUST l .wcoM USA UISSIl.£ RESEARCH REDSTONE ARSENAl.
....ome " l.OG&STlCS MANAGEMENT SPECWJ$T l MESA PEa CMD en. COMM SYS FTMONMOUTH
Xeuooe,C " SUPElMSORYlOGISTICS MANAGEMENT~ l AMCOM USARMYAV _ON!! ...........
......'3C " SUPERVISOR"{ l.QG.IST1CS MANAGEMENT SPECWJST l A"""" usA1Ul'f A.V REDSTONe ...........
xsg;G15aC " SUPERVlSORV LOGISTICS MAlUlGEMEHT SPEC1AUST l A"""" USA AVIATION ....t-EI ..ISSlLE REDSTONE ARSEHA.l
Xel9Ot59C " SUPEf:MSORV lOGISTICS MANAGEMENT SPEClAUST l AMCOM USA ....VlATION ANa MISSILE REDSTONE ARSEW>.l.
XllllOOll2OC 1. SUPERVISORY LOGI8T1CS MANAGEME/'OIT SPEet.\UST l AUCOM us ARMY AV REDSTONE ARSENAL

Xll9Oll' e9C " SUPERVISORY lOGISTlCS UAHAGEMEHT SPECWJ8T l _OM USA AVIAllOH NfDMlSSll.E REDSTOfE ARSEPW.

xetOOinc " BUPEfMSORY LOGIST1CS~ SPECWJIiT l AMCOM USA AVIA'11Of'f AHD U1SS1lE _O!E_

......'7IC .. SUPEJiMSORY L.OGlST1CS MANAGEMEHT SPECIAUST l AMCOM USA AVIAilOH AN:) IrIISSIlE REOSTONfAASSNAl
_350 " SUPERVISORV LOG1Sncs MANAGEMENT SPECw..IST l AMCOM USAAMVA'tI ~ONEARSENAL

X7111020SC ,. FOREIGN MIUTARV SALES PRO.JECT OFFICEFl l TM:OM us ARMV OFFICE OF PROGRAM OEl'ROIT ARSENAL
.....,me " l~STICS MANAGEMENT SPEClAUST l MESA PEO GRO\.N) CONBA.TI>HlJ WARRfN

""••oc"ee " SUPERV1SORY LOGIST1CS MANAGElENTSPECIAUST l AMCOM USNtUYAV REDSTONE AASENAl.

xe-.c " SUPERVlSORY lOGIST1C$ MANAGEMENT SPECIAUST l AMCOM USAftMY AV R.E06TONE ARSENAL
XeoeocMeC ,. S1JPEfM.SORY l.OQlSTICS MANAGEMENT SPEClAUST l AMCOM USAA.rt'AV REDSTotE ARSENAL

lCll9lIOl101e " SUPERVISORY LOGISTICS MANAGEMENT SPEClAUST l AMCOM USARMYAY REOSTOfIE ARSENAL
lC89IIl101C " SUPERVISORY LOGISTICS MANAGEMENT SPEClAUST l AMeOM USAANYAV R.EOSTOtE ARSENAL
SfllOlll103C 1. l,,0GtSTlC I.lAHAGEMENT SPECIAUST l FOMRSTAFF USA 0P1EC E:'IA~ C ABERDEEN PROVING GROUNDS

SfIOOOCMC " lOGIST1C8 MNlAGEMEHT SPECIAUST l FOANIfrr_ USA OPTEC EVAANAlC ASEROEENPROYlHG~

AE980011C " LOGJSTlCS MANAGEMENT SPECIAUST l MESA PEa Me.. a.ee WARFARE At«]
FT """"""'"

){6III0127C " SUPERVISORY LQGlsTlCS MANAGOlENT SPECIALIST l AMCOM USAAM'fAY REDSTONE AASENA.L
A.EMOOtBC " lOGISTICS MANAGEMENT SPE-CIAUST l MESA flEO INTel fLEe WAAFAR£ ANO FTMOHMOUTH

X""'"""'" " SUPERVISORY LOOlSTlCS MANAGEMENT SPEClAUST l AMCOM us ARMY AV REDSTONE ARSENAJ..
.....,25<: " Sl..lPERVtSORY LOGISTICS MANAGEMeJt(T SPeClAUST L - USARMYAV REDSTO!E ...........
""•••,.,e " SUPEfMSORY 1.OG181lC8 MAH....GEMEHT SPECIAlIST l - lISA AVIATION NID MISSIlE RfDBTONf ARSfItAl
AS....sse ,. SUPERVISORY L.OOlsncs MAN....GEMENT SPECIALIST l MESA PEO AVlATlON REDSTONEAA$fNAl

X8lf801oec ,. SUPER~SORY LOGISTICS MA.HAGEMENT SPECIALIST l AMCOM lJSAAMV AV REDSTONE-ARSENAl

AE1IBllll21C ,. LooISTICS MANA.GEMENT sPECIALIST l MESA PEO INTEL El£C WAAFAAE. AND
I'T """"""'"

.......21e ,. L.OGtSTlCS MANA.GEMENT SPEClAUST l MESA PEa GROUN> COMBAT HI) WARREN
""9Oll100c " suPERVISORY lOGtSllCS MANAGEMENT SPECIALIST l - USAAJAYAV REDSTOfE ARSENAL
_",ee " SUPER\ItSORY LOGISTICS MANAGEMENTSPECW.IST l """"" USAAVlA.TION AND MtSSR..E REDSTONE ARSENAL
XOOllO.21lC " SUPERVISORY LOQI$TlCS MANAGEMENT SPEClAUST l AMCOM USNUIXAV REDSTONE ARSENAL
Xfl990t13C " SUPERVISORY LOGISTICS MANAGEMENT SPEclAU8'T l AMCOM USA A\AATlON AND MlSStt.E REDSTONE AASENAl.
TCia0021C ,. Sl.JPBMSORY lOGISTICS MANAGEMENT SPECIALIST l TRADOC us AAWV L.OGIST1C6 FTl£E
..-.c " lOGlBT1ClAN l AMCHQ us ARMY 1MT£RIB. C()l.UIlWI) AlEXANOfllA
Ae->ooc " SlJP'ERVISOR'f L.OGm'lCS MANAGEMENT SPECIAUST l MESA PEa AVlAT'ION REDSTONE ...........

X21IOOOODC " LOGJST!CS MANAGEMENT SPECIA.UST l AlACHQ us AJUI('( MATERIB. c:ow.w«> AI.E>CNIOlllA
AEI8OS8,C " svPERV!SORV LOGISTICS SUPPORT SPEClAUST l MESA PEOSTAMIS FTBEJ.VOIA
X1HOt5eC ,. LOGumcs "'-'NAGEMENT SPECWJST l TACOU lISA TAN< AUTOMOTlVE DETROIT ARSENAl

ASNOOO4C " SUPERVISORY LOG/51lCS MANAGEMENT SPECIAlJ8T l ..... PEe AVIATtON RfDSTONE .....ENAl

X2IIOClOO'C " LOGJST1CS MANAGEMEHT SPEClAUST l AloICHQ US ARMY MATERIa COfAlAM) ALElCANDRIA

"'"""'"'" " GEHERAI. E>IOIHffR l AMCHQ us IVttI'( WATEJUB. COMMAN) AWWIORIA
ASIl8ll21OC " ~SORY LOGISTICS MANAGEMENT SPE.ctAUST l MESA PE<> CMO CTL COMM SYS I'T """"""'"
AEQlOOMc " LOO1SllCS MANAGEMENT SPECIALIST l MESA PEOAViAT1ON REDSTONE ARSBfAL...- " SUPERVISORY lOGISTICS J.WIW)EMENT SPECtAUST l ..... PEa AVIATION REDSTONE .....ENAl

TCOeOCl22C " ACQUIsrTJON IilANAGEMENT SPECIALIST l TRADOC us AAMY l.OGlSTlCS I'T l£E
.....3ll5C " SVPERVlSORY lOGlSncs MANAGEMENTSPECWJST l MEllA PEO AIR &. WSl. DEFENSE ~

X7OOll1 ''''
,. LOGISTIC MANAGEMENT SPEC1AUST l TACOM LISA. TANK AUTOMOTrvE AND DEtROIT ....SfNAl

X'V9009ac " SUP MASNT SPEc l e.COM us ARMYOOMMUNICATIONs FT """"""'"
Xomo35O " SUPERVlSORV LOGISTlCS MA~MENT SPEClALlST l USAlOC USA INDUSTRIAL OPEAATlONS ROCK 16LANOAR5EI'W.

""""""eo " SlPERVISORYlOGI6TICS~ SPEClAU8T l LlAlREADACT us ARYV MATERJaCOUMA.NO REDSTONE ARS9W-

XX88001ec " SUPERVlSORYLOGISilCS~ SPECtAU8T l llAlREAllAcr us AftM'( MATERIEl CClWUrl'..D REDSTONE ARSENAL
XCHOQt1C " SUPERVISORY LOGtlTlCS MANAGEMENT SPECWJST l sscou USA SOl.DlER SYS'TS'S NATJCK l.A8ClAATORY
XCGGOOtOC " LOGIST1CS MAHAGEMEN'T sPeCIAUST l BSCOI.t ... SOlDlER FTBe1.VOIR
X?H01S2C " IMMC ExeCUTIVE FOR OPERATIONS l TACOM USA TA.NI( A.UT0M0TtVE AND DETROIT ARSENAL

l<11lOO'l\4C " GENERAl. ENGINEER l TACOM USA TANK AUTOMOTIVE IH:J OETROfT ARSENAl

X7O!lll'56C ,. LOGIS11C MANA.GEMENT SPEClAUST l TM:OM USA. TANKAUTOMOT1VENI:J CET'RO'T ARSENAl._.:lC ,. SUPEJMSORY LOGISTICS MA.HAGEMEHT SPEClAlJST l CfCOM us MWV COUMUNICATlOHS
I'T """"""'"

'COOOOOOC ,. SUPPlY MANAGEMENTOFFICER l sscoM AJUI'( SlFPORT OffU I'HlLACEU'HIA

XCQ900CIIC " SUPaMSORY LOGIStlCS MANAGEMENT SPEClAUST l BBCOM CEHTER NATICt<. RD I! NATICt<. LASORATORy

XCOOOOO1C " SUPERVlSORY LOGJSncs MNrIA.GEMENT SPECIAUST l S8COM USA SOLDIER SYSTeus NATICK I.A8ORATORY
)(Xt1OQ21C " LOGI81lC5 MANAGEMENT SPecwJST l MAlREAllAcr USAAJl'{EXECUTNE DIRECTOR ALS<ANDRIA
XXOOOO23C " LOGISTICS MANo*IGEMENT SPEaA.UST l MAlREADACT us AAJl'( exECUTTVE DIRECTOR AlElWIORlA

""""'2C " st.PeM$ORV l.OGlSTlCS MANAGEMENT SPECIAUST l CfCOM USAAWCOUMUNtcATIOHS FT MONIAOU7l<
X11l1lOt S3C " L.OGISTIC MANAGEUENT SPECIAUST l TA""" USA. TANK AUTOMQTl\IE AJ«) OE'l'ROrT ARSENAL
BAoeooo2C 00 VICE DtRECTOR TO THE DISC4 R ••CARMY OF'C OF THE DIR Of JNl"O 8Y8 PENTAGON

"""">C t5 SUF'ERWJOftY OOWVTER SPEClAUST R U""""" U 8 ARMY GARRISON FOFlT FTOETRJC>(

Sf-.c 15 SUPEIMSORY COMPUl'ER SPECWJST R FOMRSTAfF US ARMY OPEAAT'IONA.L TEST AWW«3RIA
XllOt01UC ,. SVPEIMSORY COMP\IT1!R BPEctAUST R """"" CT1t JOINT LOGIsnc:8 WRKiHT-PATTERSO......"'" " CHieF, SOFTWARE MANAGEMENT DMSION R .fCARNY OFC OF THE otR OF ltEO SYS PENTAGON
BAi800S1C •• SUPERVtSORV INFORMATION SYSTEMS~ R seCARMY OFC OF me OtR OF lNFO $VB PENT....GON
.........'e 15 ClllfF R PERSCOM US TOTAL ARMY PERSONNEL ALEXANDRiA.
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sc.aomc

"
SUPERVISORY COMPUTER SPECIAlIST R .MOe USNUAY SPACEANO AAUNQTQN

AEOl10451C " SUPERVISORY COMPutER SPECIAUST R MESA PEO CSS BELVOIR FT BELVOlR
AEOl1045IC 15 PROJECT MANAGEIIEHT ACMSOA R MESA PEO C3S BaVOIR FTBa.\IOtR
_,C 15 8\.FERYlSORV COWPIJTER SPeClAUST R "noc FAllS CHUIlCI1
XIIIOmOOC 15 6UPERVlSORY COIlF'UTER SPEClAUST • CECOM us ARUY N=ORMAllON SYS FAIRFAX

'-'Cl2C ,. SUPERVISORY COMP\1T'ER~ AKo\LVST R CECOM us AAMY INfORMATION FTBaVOtR.........., ,. SUPERVISORYCO~ SPECIAUST • CECOM us ARMY INFORMATION SYS .......AX
!fM0012C " SUPERVISORY SYSTEU INTEGRATION SPEC • MTUC ltITWC FtElD OPERATING BAILEYS CROSS ROADS
MTiIOOD4C " COMP'llTER SPECIAlIST R MTUC FALLS CHUACH
.a.Et&015&C " COMP1JTER SPECIAlIST R MESA PEO C3S BElVOIR FTBaVOIR

MTIOOIlOOC " SUPERVISORY INFORMAliON SYSTEMS MANAGEMENT R Mnoc UTMC FIELD OPERATING BAILEYS CROSS ROADS
AEIM2t4C " COMP1JTER 8PEClAUST R ME'" PEa C3S BELVOIR FTBElVOIR
IIT9OOOD3C " 'TElEC06Atlll.RolICA1'lClHS SPEeiAUST R MTUC • AU.S CHURCH
AEte01ltC " SYS'1"EUS MANAGBI: R MESA PEO C3S ue lEAN VA MCLEAN
AEM0474C " SlFERVJSOR'Y I'ftOGRAM INTEGRATlON SPEeIAUST • MESA RDAI8A PENTAGON PEl'TAGON_730

"
COMPUTER SPECIAUST R MESA PEa C3S SEOll. KOREA seOUl... ...........c 14 CHIEF • PfASCOM us TOTALARMYPERSOM£I... Al1!XANllAIA

........,." " CHIEF • P£ASCOM us TOTAL AlUI'( PERSONNEl. AlElW«lRIA
MC9OOOI5O

"
SlF'ERVlSOR'f COMPU'T'Ett SYSTEMS ANALYST R USMRMC us AfU4Y HEAlTH CARE FT SAM HOUSTON

MCOOl101'C " SUPERVISORY COMPlJT'ER SCIEN1'1ST R US"""'" us ARMY HEAlTH CAA:E FT SAM HOUSTON

Aa'II0471C " COMPUTER SPECIAlIST R MESA PEO C3S Me lEAN VA MClEAN
Ge9&OOO1C 14 SOFTWARE SYSTEMS ANALYST R """ US ARMY PRoo MGR RESERVE SPRINGFIELD
AE8904&5C " COMPUTER SPECIAUST R MESA PEa C3S BELVOIR FTBELVOIR I
.......50 " COMPUTER SPECIAUST • ME'" PEa C3S ~LYOiR FTBELVOIR.........,

" C:()UPU'TER SPECIAUST R MESA PEO C3S BElYOCR FTBE1.YOIR
MP9IlODOOC ,. TECH ADVISOR. R PeRSCOM us TOTAl AFaN PERSONNEl. AWWlllRlA

~ .
AESIIOI1tC

"
SUPER'VISORY LOGISTICS UANAGEMEHT SPECIAUST R MESA PEa STANIS FTsaVOtft• .......10

"
lNFORMAT1ON MANA~ENT SPECIALIST R SECARMY OFC Of THe DIR OF INFO SYS PENTAGON

SA""""lID ,. COMP\1TER SPEClAUST R SECARMY OFC OF THE DfR OF INFO BYS PENTAGON I
SAOOOO5>C ,. COMPt1TEA SPEClAUST • SECARMY OFC OF THE. DIR OF INFO SYS PENTAGON

~,
AEllII03ZlC " SUPeRvISORY GENERAl ENGINEER R AAESA PEO AIR oS. MSl DEFENSE tMITSVIU£
.......50 ,. COMPlIT'ER SPEctAUST R MESA PEO C3S eELVOIR FTBE1.VOIR
SAllllDll4SO

"
COMPUTER SPECtAUST R seCARMY OFC Of' THE OIR OF INFO BYS PENTAGON

..oaoeosc ,. COMPUTER SCIENTIST R ME'" PEOST.l.MIS FT 8ELVOIA:
CSOlOOO4C ,. SlPERVISORY INFORWATION SYSTEMS UANAOEMEHT R CSA OFC Of THE OEPUTY CHIEF Of' PENTAGON
..0A002SC ,. COMPUTER GPECWJST (SYSTEMS ANAlYST) • MESA PEOSTAMtS FTBEL\IOtR

,SAOOOD!5C .. COMPUTER SPEClAUST • seCAlUlV OFC OF THE OIR OF INFO SYS PENTAGON
..1OlIIl4OC .. SlFERYISOAY COMPVTER PROGMMER ANALYST R ME'" ROAISA AAOFOAO AAOFORD
AaIl104IC ,. 8U"ERVISORY COUPl1TER SPEClAUST (PAOGRAMMER ANALYST) R MESA ROAJSA RADfORD AAOFORD
.......lID ,. SUPEJMSORY INFORMATlON SYSTEMS MANAGEMENT R MESA RDAiSA PEHTAGON PENTAGON
AEIHI0550C I' SlJIfIY ACOUlsmON INFORMATION MANAGeMENT sPECiAlIST • MESA RllAISA PENTAGON PENTAGON
GBNOO11C 14 COMPUTER SPECIALIST • """ US ARMY PROG MGR RESERVE SPRINGFIElD

GBlllOOt7C 14 SUPEFMSORY COMPUTER SPECIAlIST • NGB US AAM'f PROG MGR RESERVE SPRINGFIElD

Afta01SIC " COMPVTER sPeClAUST R MESA PEO C3S BElVOIR FT BElVOIR

SAIl8lIOol3C ,. COMPUTER SPECIAlIST R SECARMY OFC OF THE D1R OF INFO SYS PENTAGON

SAIl8lIOol3C
"

INFORMATlON MANAGEMENT SPECLAUST R SECARMY OfC OF THE DIR OF INFO 8Y8 PENTAGON

GB9&OOO1C ,. IflFORMATION SYSTEMS MANAGER • """ WJ8V OP aPT AIRUFT AGY FTBElYOlR
I- GeNOOOOC ,. COMPUTER SPEClAUST R """ us ARMY PROQ MGR RESERVE SPRINGFIELD

G8*OQ2C ,. COMPlJTER SPECIAUST • """ us AAMY PROG MGR RESERVE SPRINGFIElD
AEOIlll5IlOC ,. SUPfRVl50RY COMPVTER SP£ClAUST R AAVSA PEOsr.uAIS FTBELVOIR

'" .....111lC " SUPERVISORY COMPlJTtR SYSlEMS NW..YST R CECOM us ARMY INFClfUlATION FT BELVOtR
_,50 ,. COMPVTER 5PEClAUST R CECo.. us AFUtlV INFORMATION eys FAIRFAX

,. X'QI0307C ,. COMPUTER SPEClALlST R cecOM us ARMY INFORMATION BYS FAiRfAX

xe~OJ.1OC ,. SUPERVISORY COMPlJTER SPECIALIST • CECOM US ARMY INFORMATION sYS FAIRFAX

XlN0311C 14 SUPERVISORY COMPUTER SPEClAUST R CECOM us AAt.f'( INFORMATION SYS FAIRFAX

xeilO112C " SUPERVJSORY INfORMATION SYSTEMS MANAGEMENT R CECOM US ARUV INFOFtMATION FT BELVOIR

XAH0313C ,. SUPEAvtSORY COMPUTeR SPE~ST R CECOM us MUI'i INFORMATION SYS FAIRFAX

xat8Q104C 14 8UPER\IlSORY COMPUTER PROGAAM~RNW.YST R CECOM us ARJZ'( INFORMATION FTBeLVOIR

XlIlI0111C 14 SUPERW>ORY COMPUTER SYSTEMS ANAl.YST • CECOM us A1Ul'f lNFORMATlON FT BELVOIR

XlIW011JC "
COMPUTER SCIEHT1ST R CECOM us ARJAY 5NFORMA1l0N FT BELVOIR

xat8011.c
"

COMPUTER SPEctAUST R CECOM USNUl:t tNFORMAllON FT BELVOIR

• X!MOlI~ " COMPUTER SPEClAUOT R CECOM us ARJIY lNFORMAT1ON FTBELVOtR

X88liIOt lee " UGT AND PROGRAUANALYST (tNFO SYS) R DEC"" us ARMY IPEORMATlON FTBELYOtR
Xe9a171l1iC 00 TECH DlR FI'MSlS. AMCQU. AND EXEC DlR:, WRDEC S AMCOM USA M1SSII.E RESEARCH REDSTO!'E ARSENAl.

X!ta1&SSC 00 DIRECTOR FOR SYSTEMS SIMUlATION & DEVElOPMENT S AMCOM USA UISSILE RESEARCH REDSTONE ARSENAl
SC_5O 00 CHIEF SCIeNTIST (DIRECTED ENeRGY APPlICATIONS) S SMOC us AAMY SPACE AND ARUNGTON
XTD8Ql3&(: 00 \/lCE PRES1DEH'T FOR RESEARCH • TADOM USA TANK AUTOMOTIVE DETROIT ARSENAl.

SC9OOl102C 00 DIRECTOR.lr,USSllE OEFENSE I!tATTlE INTEGAATION CENTERl • SMOC us ARMY SPACE AND ARLINGTON

SCGlO214C 00 ASST DIRECTOR fOR DtSCfUMINATION • SMOC us AAJr'( SPACE AND ARliNGTON

MM1n,c 00 ASSOCIATE DIRECTOR FOR SYSTEUS S AMCOM USA tM$S1l£ RESEARCH REOSlCH'lE ARSENAL

SO_SSC 00 DIRECTOR. SENSORS DIRECTORATE S SMOC us MUI:'( sPAce AND ARlINGTON

~
DO DIRECTOR.~ DtREC1"OAATE s SMIlC us AAlIV SPACE AND ARLINGTON

DO DIRECTOR. ADVANCED TEctflOlOGY DlR s SMOC us NUl'( SPACE AND ARlINGTON

DO PREfiIDENT.utRECTOR (TARDEC) S TADOM USA TANt< AlITOMOTIVE DETROIT ARSENAL

SCM0245C 00 DIRECTOR, USASMDC S SMOC us AAIIY SPAce AM) ARUNGTON

X4M170SC DO DIREcTOR FOR MISSILE GUiOll.NCE S AMCOM USA MISSILE ReSEAA~ REOSTONE ARSENAL

~ ~eU1853C DO DIRECTOR FOR $YSnMS ENGtNEERING & PRODUCTION S AMCOM USA MISSILE RESEARCH REDSTONE ARSENAL

X1830150C DO VICE PReSIDENT FOR. CUSTOMER ENOINEERING S TACOM USA TANK AUTOMOTIVE DETROIT ARSENAL

X899C111OC 00 DIRECTOR ry: ENGI~!'fG • AMC"'" us ARMY AV\AT1ON RESEARCH MOFFETT FED AFlC

X78801B1C 00 vteE PRESIDENT FOR PR:OOUCT oevaOPMeNT S rACOM USA. TANK AUTOMOT1\tE 0ETR0fT ARSENAl...

X7WQ111C 00 EXECUTIVE DIRECTOR. CCAC S TACOM USA. ARMAMENT RESEARCH DEV PlCAfNIlY ARSEIW.

XlWOU7C 00 suPERVlSORY B..ECTRONICS ENQIt£ER S CECOM US A1WiY INFORMATlON FTBELVCXR

~"""'17C 00 TEctNCAL OfRECTOR S CBOCOM US I4PJAY CHEMtCAL AND A8ERDEEH PROVING GROUNDS

X7'OI01Brc DO EXECVTlVE DIRECTOR S TACOM USA ARM4MIENT RUEAACH OEV PlC,ATN'oCY ARSEHAL

X1Ot01eec DO DIRECTOR S TACO'" USA ARMAMENT R;£SEARCH OEV PICA,.,.,.,. ARSENAl.

X8N0118C DO ASSOCIATE T!CHNICAL DIRECTOR ROEC S CECOM USA CECOM RESEARCH FT """"""'-JT

xmo.llOC 00 ASSOC TeCHN OtRECTOR (SO&E) S TACO"" USA ARMAMENT RESEARCH OEV PtCATINNY ARSENAl

fo"oX7H017OC 00 TECHNICAL DIRECTOR • TACOM USA ARMAMENT RESEARCH DEV PICA,TINNY ARSENM.

.OllaD205C 00 DIRECTOR, STee S CECOM US ARM'( COMMUNICATIONS. nMONMOUTH

XlWIOleec 00 TECHNICAl. DIRECTOR S CEC"'" USAC~ RESEARCH FTMONMOUTH

xall1021IC 00 DRECTOR.1.2Y.otl S CECOM USA CECOM Re$EAAQl FTMOHMOUTH

x.-c DO DtRECTOR. NVESD S CECOM USA CECOM RESEARCH
FT """"""'"

1;_,0 DO DEPUTY TO THE COMMMt:JER S CBOCo.. US ARMY CtElMCAL AND A8ERCE.EN PRO\IlNGGR~

X6000Z5l1C 15 SUPeFM~ OPERATIONS RESEARCH ANAl.YST S AMCOM USA AVIATION AKJ WISSLE REllSTONE ARSENAL

lCB1lOD2AOC
"

SUPERV1SOAY AEROSPACE ENGINEER • AMCOM AVN APPUED TECH DIR FT EUSTlS
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C...... NO GOO TllUO MACOM ORGANlZATION LOCAnoN""....,oc IS SUPERVISORY RE~EARC!'t CHEMIST B USMRMC U8ARMY CHINSTITUTE NATICK

""l/llGll21C " suPERVISORY RESEARCH PHY8tOLOGIST B USMRMC US ARMY ReSEARCH IHSTmJTE ,..TICK
MCIOOO28C IS RESEARCH PSYCHOlOGIST • USllRMC U S AAJI'( .AE.ROUEDtCAl FTRUC1<ER
~ " t£AtTH SClENCE ADMINI8'TRATOR • U6MRMC U,S AAJl'fRESEARCHANQ FTDETTUCK
xnoomc ,. SUPEfMSORY AEROSPACE ENGINEER • AMCOM A~ APPUED TEQ-I ()(R fT EUSTlS
X.....<6C ,. SUPERVISORY AEROSPACE. ENGINEER • """"" A\IN APPlJE!) TECH OlR FTEUSTlS
XBUOO2.5C ,. SUPEAVlSORY AEROSPACE ENGINEER • AMeON AVN APPUEO TECH OlR FTEUSTtS
MCOOOO24C ,.

~l..lH SCIENCE ADMINISTRATOR • USMRMC U.S. AIUAY RESEARCH ANa FTDETRICK
X.....44C IS SUPE.RWiORY GENERAL ENGINEER • """"'" us AAJKY "\AATION IU!.SEARCH MOFFETT FW AFLD
MC9OOO2OC ,. SUPERVlSORY RESEARCH PHYSICIST • UBMRMC U S AAMY RESEARai NmTUTE NATICK
X!tH247C IS SUPERV160RY AEROSPACE: eHGtNEER • """"'" AVN APPt.EO TECH otR FTEUSTIS
xeHQ241C ,. SUPERVISORY AEAOSPACE ENGINEER B """"'" us NO/:( AVlATlON RESEARCH MOFFETT FED AFLO
X71e01i5C ,. MSOClATE OIReCTOR • TACOM USA TANK AUTOMOTIVE DETROIT ARSENAl
X7&8017&C ,.

M60C~TE DIRECTOR • TACOM USA. TANK AUTOMOnvE OETROIT_
X101Q242C ,. SUPERVtSORY GENERAl. ENGINEER • TACOM lJS,t,AR~EHT ItE8EARCH DEV PICATlNNY ARSENAL.

X1OOO2A'C ,. SUPERV\SClRY ARMAWENTli ENGINESt WtTY .. INDIRECT FIRE) • TACOM V$A. ARW.AMEHT R:ESEARQi DEY PfCATlNNYA.~
X1910230C ,. SlI'EJMSORY ARMAMENTS ENGINEER (PMIM&D) s TACOM USA ARM.WEHT RESEAROI DEV PlCf\TlHHY AASENAl
X1~

" SlFEfMSORY GENEAAt. e.GIHEER • TACOM USA ARUAt.EHT RESEAROI DEY PiCATl"'lNY ARSENAL. ..
X7OOIl214C " ARMAIotfHT ENGNEEA (ClOSE. COMBAT 6YSTBo1S) • TACOM USAARMAMEHT RESEARCH DEY PICA,T1NNV ARSENAl
X1lll102l1OC ,. ASSOCIATE OtRECTOR B TACOM USA TANK AUTOMOTIVE DETR04T ARSENAL
lC1Q1O'agc ,. SUPERVISORY MECHANICAl. ENGINEER B TACOM USA TANK AUTOMOTlVE DETROIT ARSENAL
XNIOz.41C IS SUPERVISORY GENERAL ENGiNEER B TACOM USA AJU4WEHT RESEARCH OEV PICATINNY ARSelW.
X7I8O.1OC ,. ASSOCIATE DIRECTOR s TACOM USA TANK A.l1TOMOTNE OETRO!T ....aw.
X1IOQ2S2C

" SI.JPEfMSORY Cot.tPU'TEA SCIEHT1ST • TACCOA USA ARMAMENT RESEARCH DEY P!CAl"NfY AASENAl.
X7I8O.t3C ,. ASSOCIATE DIRECTOR • TACOM USA TANK AUTOMOTIVE DETROIT ARSEHAI.
)(78801100 to EXECU'TlVE VICE PRESIDEHT FOR TECI-WOLOGY TRANSFER • TACOM USA TANtC; Al1TOMOTI'VE OETRO!T ARSENAl.
X7MOI89C ,. ASSOC4ATE OIRECTOR B TACOU USA TANK ....VTOMOTlVE DETROIT AASENAL
X7NOINC ,. ASSOC1A.TE DIRECTOR • TACOIA USA TAl« AUTONOTM: DETRon ARSENAL
X7'M0187C 15 SUPEfMSORY MEQiANICAL ENGINE£A B TACOM USA TANK AUTOMOTIVE OETROff ARSEHM.
X1tOO'IOC •• SUPERVISORY MECHANICAl. E:NGIHaR • TACO>l USA TANK AUTOMCITlVE DETROIT ARSEHAL
X7Ie01aoc •• ASSOCfATE DtRECTOR • TACOU USA TAM< AUTOMOTIVE DETROIT ARSENAL
XN80113C •• ASSOCjATE OIRECTOR • TACOM USA TANK AUTOMOTtvE OETRO!T ARsew.
X1aa01i8C •• ASSOCIATE OIRECTOA S lACON USA TANI< AUTOMOTlVE DETROIT ARSew.
_1C •• LOGIS11CS MANAGEMENT 0f'FJCER B INSCOM HQ USA INTB. SEC C FTBELVOIR_,oe " Sl..PERV1SORY GENEJW. ENGINEEA s MESA PEO.AIR a USl DEFENSE tMITBV1llE
AE0ICl512C ,. PHYStCAL SClENTlST S MESA PEO C3S Me LENt VA MCW\N
AEIICB09C " GENeRAL ENGINEER s MESA PEO GROt.I'ID COMBAT N«> WARREN
AEHlIBlltIC .. SUfl'ER'\MOAY COMPUTER ENGINEER • MESA PEO CMO elL COWJISY$ FT MONMOUT><
AE8GGS07C " 8UP!RVtSORY GENERAL ENGINEER • MESA PEa AIR" MSL DEFENSE HUNTfMLLE.....""" " PHYSICAL SCIENTIST • MESA Pro C3S Me LEAN \/A MCLEAN
AEtOOBOBC ,. G8ERAl ENGINEER s MESA PEa AlA. & MSL DEFENSE HUHTSVIU£........., ,. Q£t.l1CAL ENGINEER • MESA CHEMICAl DEMn. AGY A8E~ PRO\IING GROt.-"IDS
XTIOQ2<3C " su:'ERYlSORY G9ERAl ENGtNE£R • TACOM USA ARMAMENT RESEARCH oev PICATlNNY ARSENAl
X'1H02I1C 15 SUPERViSORV GENERAL ENGINEER S TACOM USA AAUAMENT RESEARCti DEY PlCATlNNY ARSeNAl
......nc " SUPERVISORY AEROSPACE. ENGINEER • MESA PEO AVIATION REDSTONE ARSENAl.
ABOOOClOOC ,. SUPERVISORY ElECTRONICS ENGINEER B INSCCOA USA~SCOM MISSION SPT AcrY V1NTHIL.LFNW
xT1OO2t3C 15 SlJPERVSSORY MEQ-WolICAL ENGINEER B TACOM USA ARW..MEHT RESEARCH DEV PlCATlHNY AASENAl
X1tlI02I8C .. A850C FnECH & ENGR • TACOM USA~ RESEARCH DEV Ple.-.TlNNV A.RSENA.l.
XTM0277C •• SuPERVISORY GENERAL ENGINeER • TACOM USA ARMAMENT RESEARCH OEV PK:AT1NNY ARSENAl
..-..c ,. SUPERVlSOR'f MeCHANtCAL EWGINEER • TACOM USA ARMA.MENT RESEARCH DEV PlCAllNNY ARSENAl
X11lOO282C " ~ ARMAMENTS ENGINEER (SYSTEM ANALYSIS) • TACOIA USA ARMAMEHT RESEARCH OEV PfCA.TlNNY ARSENAl.
X7HG257C t5 $UPE~V1SOR'" MECHANICAl ENGINEER S TACOM USA ARMAMENT RESEARCH OEV PICA.TINNY ARSENAl..
X19IO:lB4C ,. SUPERVISORY GENERA1. ENGINEeR • TACCM USA ARMAMENT RESEARCH OEV PtcATlNNY ARSENAl
X1NQ3OOC ,. Sl.JPEJMSORY ARW.MENT ENGINEal(fClSOFTWARE • TACOM l.ISA ARMAMENT RE.SEARCH DEY P~TlNNV ARSENAl
wcooaoooc ,. GENEfW. tEALTtt ~ENl1$T S """""" WAlTER REED NUN UIISTITUTE \NAL'fER REED AMC
X7&10111'C 15 ASSOCIATE D1R~C'TI:IR • TACOM lJSA TAN< AUTOMOTN'!: 0ETR0lT ..........
X101Q083C '5 ASSOCIATE DIRECTOR B TACOM LISA TANK AUT0U011YE OETRO!T ARSENAl.
X7aaoo1ac " ASSOCIATE OtRECTOR s TACOM OFC ABERDEEN PG ABERDEEH PROVING GROUNDS
AE08015&C ,. SUPERVISORY AEFtOSPACE ENGINEER • MESA PEOAVlA.TION REDSTONE ARSENAL
AEII0141C ,. SUF"EFMSORY GENERAL EHGlNEER • MESA PEOAVIATION REDSTONE ARSew.L
X1HlIll24C ,. $UPERYISORY OPERATlONS RESEARCH ANALYST • TACOU USA TNltCAUTOMOTI\IE A.HO DETROIT ARSENAL
X1-.c " SlJPERV\SORY OPERAnoHS REsu.RCH ANAi,.YST • TACOU USA. TAMe AVTOUOT'f\IE AHO DETROIT AAS&W.
A,EM0145C

" 8UPERVlSORY ELECTRONfCS EHGlHEER • MESA PEOAVlATlOH REDSTONE ARSENAL
X7t8D087C " ASSOCIATE DIRECTOR S TACOM U84 TANK AUTOMOllVE DETROIT ARSENAL
AE8II016OC I. SUPERVISORY EleCTRONICS ENGINEER B MESA PEO CMD Cft COMM $Y8 FT M<lNMOUT><
X1OSOOV3C t5 ASSOCIATE DIRECTOR S TACOM USA. T~I( AlJTOM011VE DeTROIT ARSENAL
MCN0011C ,. SlFEfMSORY RESEARQt PSYCHOLOOIST • USMRMC U S AAJI'{ RESEARCH INSTITUTE ,..TICK
MCtIOO12C •• SENKJR RESEARCH SCIEH1'1ST • US"'""'" U S A1Urf RESEARCH INS111l1TE ,..TICK
MCHllO'4C ,. SUPElMSORY A,ESEAACH PH'I'SK>lOGIST • us"""" U 8 ARMY RESEARCH INSTfTUTE NATICK

MC08OO2'C ,. SUPER'v1SORV pHARMACOlOGIST • US"'""'" us ARMY MEOtCAL ~$EARCH ABERDEEN PROVING GROUNDS

X'1lOO253C ,. SUPERVISORY AEROSPACE ENGINEER S AMCOM AVN APPUEO TECH DIR FT EUSTI.
X.9OO2B2C '5 SUP~SORYAEROSPACE ENGINEER s AMCOM "'IN APPUEO TeCH OtR FTEUSTIS
IotCIOOCI2.C IS SlJPERWIORY Q£MI8T • USMRMC US AIWY MEDfCAl. RESEARCH A8EROE.EN PROVt1'IG M0UND8
WCtO(Ill22C ,. HEALTH SCIENCEAOMII«S1RATOR S USMRMC us ARJI'( MEDK:AL. MAlERiEL FTDETRICK......,57C 15 stPERVI&ORY El..ECTRONICS ENGINEER • MESA PEa CUD CTl COMM SYS FT MONMOUTH
.....".,C 15 QftRVISORY AEAOSPACE ENGINEER s AMCOM USMJE'( AVlATlON RESEARCH MOFFETT FED AfU)

X1!RlO155C ,. ASSOCiATE DIRECTOR • TACOM U8A TAN<.AUTOMOTIve DETROfT ARSENAL
X71801S3C ,. ASSOCtA1'E DIRECTOR • TACOM USA. TA.NK AUTOMOTIVE DETROIT ARSENAl
AEOSlIOOOC ,. SUPE;M$ORY GENERAl. ENGINEER • MESA PEO A\I1AT10N REDSTot£ ARSENAL
X7V1014StC 15 GENERAl ENGINEER • TACOM USATNt< AUTOUOTNE DETROIT ARSENAL
X7OI014SC " ASSOCIATE DIRECTOR • TACOM USA TANK AlITOUOTNE DETROIT ARsaw.
)(1eeo1« ,. ASSOCIATE DIRECTOR • TACOM USA TANK AVTOM01NE. DETAOIT ARSENAl.
X7I8OI:12C ,. ASSOCfATE DIRECTOR S TACOM USA TANK AUTOM011\IE DETROIT ARSENAl
AE8aO()g7C I' SUPERVISORY GENEItAl ENGINEER s MESA PEO A.ViATION REDSTONE ARSENAL
X1_ " ASSOCIATE DIRECTOR B TACOU USA. TAN< AUTOMOTiVE DETROIT ARSENAL.

X108DI'OC ,. ASSOCIATEOIAECTOR • TACOM USA TANK .wTOUOTM OETRO!T ARBE1W.
IoICOOOO2JC ,. HEAl,"" $CtENCEADU1N1STRATOR • USMRMC U$NW.Y~MATERIEl FT IlETRJCI<
AEI80101C

,. suPERVISORY AEROSPACE ENGfNEER • MEUo PEO AVlATlON REDSTONE ARSENAL
AEh0101C ,. SUPERVISORY GEt£RAt ENGINEER B MESA PEO "'VlATlON REDSTONE AASENAJ.
AEt&0112C ,. SUPERV1SORY GENERAL ENGINEER • MESA PEO AvtATION RE08TClNE. ARseNAl
l<11OO'OOC 15 ASSOCIATE DIReCTOR S YACOM USA TANK AUTOMOTIVE DETROIT ARSENAL
X1laQ1CMC •• SUPE~SORY MEcw.NlCN. ENGINEER • TACOM USA TAAI< AUTOMOTIVE DETROIT ARBE1W.
CE1IIllOllSC ,. SUPERVISORY ptfV'8K:N.. SCaENTlST • coe US ARUY TOPOGRAPHIC FT BELVCMR
X1MlOOllC 15 MSOCIATE OIR!.CTOR • TACOM USA TANtAVT'OMOTlVE 0ETR0lT ARSENAL
XlI80091C " SUPERVISORY MECHANICAL ENGINEER S TACOM USA TANt<AUTOUOTlVE

""""'" ARSENAl
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ICAPLNO GRO TlTL£ pc I _OM I ORGAHIZATlGH LOCATlOH
SCOIOO35C '5 SUPERVISORY GENEJUJ... £NGlNEER 8 SMDC us NUAY SPACE NI) AllUNGTOI<

• SClIlIlIlIIlOC IS SUPERVISORY GENERAL ENGIP£ER 8 SMllC us AlUN &PACE AND NWHGTON... XONGmC '5 SUPERVISORY GENERAL ENGINEER 8 ""COM USA MJSSIl..£ RESEARCH REDSTONe AR&I:NA1.
AfH0337C " SUPERVISORY GENERAl ENGINEER 8 Ml$A PEO AlR & MaL DEFENSE HUNTSVlUE.........,

" SUPeRVISORY GEt£RAl. ENGINEER • ""COM USA "'SSU R:E:SE.l.RCH REDSTONE ARSENAL

~
lUN01lMlC " SlJPER\I'\SOf:tY GENERAL. ENGlNEER • ""COM USA WISSflE RESEARCH REDSTONE ARSENAl
XetfOlt1C IS &uPEfMSORY G&ERAL. ENGIHE£Ft • AMCOIl USA MISSIlE RESEARCH REDSTONE AASEHAl.
A"""'" IS SUPERW>ORY GENERAl... ENGINEER S Ml$A PEO AIR & 'lSI.. DEFENSE ......SW1.E
AOOO53OC " 5UiPEfMSORY MECtWflCA1. ENGUEER S MESA PEe GAOUHD COMBAT AND WARREN.......'" " SUPER'Y'lSOA'Y MECHANICAL ENGINEER • ....... PEO GROUfrr«) COMBAT AND WARREN
Xlt98034StC " SUPERVISORY GENERAL. ENGINEER • ""COM USA MISSILE RESEARCH REDSTONE ARSENAL ,"
AEHOS17C " SUPERyISORY MECJoW,IICAl. ENGINEER S "'SA PEO GROUND COMBAT AND WAARa<
Aeta0515C " BUPEAVISORY MECHANICAL ENGINEER s ..... PEe GROll«) COMBAT ANO WAARa< :.
SCHO'oec " SUPERVtSORY GENERAL ENGINEER • S>O: us ARUY SPACE AND ARlINGTON
XlI...,..C 'S SUPER\I1SORY GENERAl EHGUEER • """OM USA UISSIlE RESEARCH REDSTOtE ARSENAl
SFIOOO'IC " MECHANtCAL ENGINEER • FOMRSTAFF USA. 0f'TeC FIlA NW. C ABERDEEN PROVING GRot..III'CS
XlI9llC3OOC " SUPEJWlSORY GENERAL ENOINEER • AMCOM USA WISM..E RESEARCH Ra>STONE ARSENAl.

~ lC290809IC " SUPERVISORY GENERAL. ENGINEER • AMC"" us ARUY MATERIEL COMUANO AlEXANDRIA
SCOOOO7OC " SUPERVISORY ElECTRONICS EHGlNEER S ...oe us AAMY SPM:E AN) ARl,.INGTON
lC.S08OO'2O " SOPERVISORY GENEJVLENGINEER S AMCOl>ERS USAMC FIB.C ASSIST.YK:E IN FT BELVOIR

I.......20 " SUPERVISORY GENEIVll ENGINEER 8 ....... PEe GRCUrC> COMBAT AND WARREN
JlllllllllOOC IS SUPERvISORY GENERAl ENGlfEER S AMCOOI USAAJl'( AV REDSTONE AR<EIW.
XlIllllIl35SC 15 ~VISORY GENEfW.. ENGINEER • AMCOlA USA WISSILE RESEARCH RED6TONE AR6EHAL.
_ze 15 SUPEfMSORY GENEAAL. ENGINEER • AMCOlA USARMYAV REOSTONE ARSeHA.L.
.....,sse 15 SUPERVISORY GENERAl... ENGINEER • """"" USA MISS!LE RESEARCH REDSTONE ARSENAL.
SCOIODODC 15 SUPERVISORY GENERAl ENGINEER • SMOC us AAf,4Y SPACE AND AAUNGTON
.......10 15 SUPERVISORY GENERAl ENGINEER • AMCOlA USARMVAV REDSTONE ARSENAL

> _20 15 SUP~'( OPERATIONS RESE.ARCH NU.lYST • AMCOlA USARM'f AV fW)STONE ARSEHA.I.
Aa8ClJ02C 15 st.ftIMSORY GENeRAL. EHGINe.ER • ..... PEO AIR & YSL DEFENSE H.JNT"svtLLE
AEH0701C " SUPERV'ISORY SAFETY ENGINEER S ..... Cl-lt!NICAL DENL AGY A8ERIlUH PROII1HG GllOUNOS
SF....,OC ,. ELECTRONICS ENGINEER 8 FOMRSTAFF USA 0P1CC EVA ANAL C A.8ERDEEN PROVING GROUNOS I
scaeoonc ,. SUPEfMSORY GENERAl ENGINEER S SMOC us ARJIY sPACE AND _TON
X8980311C 15 SUPERVl80RY GENERAL ENGINEER S AMCOM USA MISSILE RESEARCH fU::DSTONE ARSENAL. I,
AEi80297C 15 SUPERVISORY GENEAAl. ENGINEER s ..... PEO AIR & MSl CEFEHSE HUNTSVlu...E
AE1l803OlJC 15 SUPER'v'lSORY GENEAAL ENGINEER S ..... PEa AIR , MSl. DEFENSE HUNTSIIlUE tXlI......C 15 PHV8tcAL 6ClENCE AOt.nNISTRA1OR S AMCOIl USA MISSIlE RESEARCH REOSTOHE ARSENAL.
IlCMIl2DIC 15 SUPERV1SORY GENERAl EHGINEER S ...oe US ARMY SPACE AND ARUNGTOH

J
SCOOD2ClTC 15 SUPERVISORY GENERAl ENGINEER S ""oe US AIWY SPACe 1RJ ARUNGTON
........50 IS GENERAL ENGINEER S AMCOM USA W1SSl,.E AE.SE.ARCI-4 REDSTONE ARSENA.L.
XlIOllll34C 15 SUPERVtSORY GENERAL ENGINEER S AMCOM USA. MISSIlE RESEARCH REDSTONE AASENA.L.
SCSfD2DllC 15 SUPERVISORYGEN~ ENGINEER • 'Moe IJS ARMY SPACE AND ARlINGTON
XS8OO3DOC 15 BUPEfMSORY GEHERAl ENGINEER: s AMCOU lJSA MISSIlE RESEARCH REDSTONE ARSENAl.

SCOS022lC 15 S\FEJMSORY GENERAL ENGINSSR • SMOC US~sPACEAND ARlINGTON
........00 15 GENERAL ENGINEER S AMCOM USA IIlSS1\.E RESEARCH REDSTONE ARSENAL

SCIIS<I233C " SUPERVISORY SAFETY E~NEER • SMOC us ARMY SPACE ANO ARUNGTON
8C1IllD231C IS E1.ECl'ROfolICS ENGINEER • SMOC us ARMY SPACE AND ARlINGTON
XMlIOJ3gc 15 SUPERVISORY GENEJW. ENGINEER 8 AMCOM USA NlSSlLE RE6EAACH REDSTONE ARSENAL.

~ Xfi«l231C 15 SUPERY1SORY ELECTRONtcS ENGINEER 8 AMCOM USA AVlATJON AND MISSILE REDSTONE ARSEtw.
AENOe74C 15 SUPERVISORY ENYIRONJr.IENTAL ENGINEER • MESA CHEW\C.At. oeUIL AGY ABERDEEN PROYING GROUNDS
SfUOO17C 15 OPEAATIONS RESEARCH AtW..YST S FOMASrAFF USA OPTEC EVAAHAl C A8CRDEEN PROVING GROUNDS
8FUOO1lSC 15 OPEAAllONS R£SEARCH ANAL.YST S FOAARSTAfF USA 0PreG EVANW.. C A~ Pf'<0VING GROUNDS

~ llRIllll150 15 ELECT'ROHtCS ENGINEER • FOMRSTAfF USA OPTEC EVA AIW.. C ABERDEEN PROVING GROUNDS

.... ....."50 15 SUPERVISORY GENEAAL EHGlNEER • ..... PEO GROUND COMBAT AND WARREN
AEOI032SC 15 8UPERVISORY GENERAl E!'IGINEER 8 ..... PEa AlA & MSL DEFENSE HUNTSVIlLE
X&M0201C 15 PHYSICAL SCIENTIST S AUCOM USA MISSIlE RESEARCH REDSTONE ARSENAL
50.....50 15 SUPERVISORY GENERAL ENGINEER S ...oe US A.R~ SPACE A.HO AAUNGTON

""""'C 15 SUPERVISORY GENERAl. ENGINEER 8 ..... PEO AIR & MSl OEFEHSE HVHTSVILLE

"""""'"" 15 SUPERVISORY GENERAl. ENGINEER S ""COM USA MISSIlE RESEARCH REDSTONE ARSENA.L. l
AEooo:l2IlC 15 SUPERVISORY G£N€RALEHGINEER S ..... PEO AjR & MSl. DEFENSE tJJNTllVllLE

SCIS018JC 15 OPERATlONS RESEARCH AHA!.VST • ...oe us AAM'( SPACE AMJ ARUHGl"ON

SCOOO,SSC 15 S1JPERYtSOR'( B..ECTROHICS ENGlHEER • SMoe us ARMY SPACE ANC ARUNGTON I·

• -'"" " 5UPERYtSORY GENERAL.. ENGINEER • AMCOM USA M1SSll..E RESEARCH REDSTONE AASENAl.
SCllS01J8C 15 SUPER\l'ISORV GENERAL ENGINEER S 'MOC US ARMY &PACE AND ARUNGTON.. xeH1888C 15 SUPERVlSORY GENEft\!. ENGINEER • AMCOIl lISA M1S&n.E RESEARCH REDSTONEARSENAL

_20 15 PROGRAM MANAGEMENT OFFICER • AMCOU USJJWYTl.ST~ REDSTONE ARSENAl

SAtOClIl>OC " PHYSICAL SCIEHTlST S SECARMY OFC ASST SECRETARY OF TWE P£>/TAGON

SAIOllD4DC 15 F'HYSICAL SClEHTJST S SECARMT OfC ASST SECRETARY OF TtE P£>/TAGON

.......'C 15 GENERAL PHVS~ SCIENTtST • SECARVY Of"C ASST SECRETARY OF nE P£>/TAGON

XeN1171C 15 SUPERVISORY GENERALENGI~ 8 AMCOIl USARMYAV REDSTONE ARSENAl

"'-'C " CHIEF. INFORMATION TECHNOLOGY ACQUlSfTlON OlV1SION S SECARMY OFC OF THE OIR OF INFO SYS PENTAGON
l<eQ.S1733C " SUPERVISORY GENERAl ENGINEER • AMCOOoI USA MISSILE RESEARCH R.E;OSTONE ARSENAL

XlIOIll2ll2C IS SUPERVtSOffr EL£CTROHICS ENGINEER • AMCOOoI USA AVIATION AND MISSll.£ REDSTONE ARSE.NAl

AEllI0220C 15 SlPERV\SORY GENERAl ENGINEER • ..... PEO os MC LEAN VA MClEAN

.....,NC " &ftFMSORY El..f:CTRONICS ENGUEEA: S ..... PEO CK'l en COtotlM SYe
FT """''''''''''

scteD022C " SUf'ERVlSORY GENERAl EHGINaR S SMOC us ARJAY SPACE AND ASClHGTON
X208ODS6C 'S GENERAl. ENGINEER S AMCHQ us ARMY .....TERIEL COMMAf'I) ALEl"""."A

....."'C 15 SUPER\'tSORY PRa.ECT MGMT ENGR C4 POT S ..... PEO GRQLN) COMBAT AND WARREN

X21lSDD4DC 15 GENEAAJ. EHGINE.£A S AMCHQ US ARMY MATERIEL COMMAND Al..£X..O.NORIA

XH81735C 15 5UF'ERVISORY GENEAAL ~INEeR S AMCOU U$A MISSILE RESEARCH REDSTONE ARSENAl.

XlI1IID22IC 15 SUPERVtSORY AEROSPACE ENGlNEER • AMCOU us AAM'f AVlATlON RESEARCH "ClFFETT FED AFI.O

xeltQ23lC 15 AEROSPACEENG~ • AMCOOoI US NUK'( A'WoTION RESEARCH MOfFETT FED AFl.D
xell10235C 15 AEROSPACE ENGINEER S ...",.. us AIUI'f AvtA.11C+I RESEAACk MOFFETT FED AFLO

"!o"XSIOG2J4C 15 GENERAL ENGlNE£R S AMCOIl us ARMY AVIATION RESEARCH MOFFETT FE!> AFLD

" XO_33C 15 AEROSPACE ENGINEER S AMC"," us ARMY AVIATION R.ESEARCH UOFFETT FED A.FlO

~ XlIIOG232C 15 AEROSPACE ENGINEER • ""COM us ARMY AVIATION RESEARCH MOFFETT FED A..FLO

" ........" 15 GENeRAL ENGINEER • SECARMY OFC A6ST SECRETARY OF THE PENTAGON

XOIIlD23DC 15 AEROSPACe ENGiNEER S AMCOOoI us ARMY AYIATlON RESEARQ-l MOFFETT FED AFlD

~=
15 SlIPERV1SORV GEfolERAL ENGlNE£R • ...COM USA MISSILE RESEARCH REDSTONE ARSEHAI.

15 SUPERVISORY AEROSPACE ENGR.ER 8 ANCOM USAAJl'( A'M.TtON RESEARCH MOFFETT FED AF1.D

" - 15 SUP'ERYlSORY AEROSPACE ENGftrEER S ANCOM us AAUf AVlAT10N RESEARCH WOffETT FED AF1D

Xetlla21ec 15 SUPERVISORY GENERAl ENGIt£ER S ANCOM USARMYAV REDSTONE. AltSENAL

X8H0:215C 15 SUPERVISORY AEROSPACE ENGiNEER S AMCOM USA AVIATfON AND M!SSILE REDSTONE ARSENAl
XS_ 'S SUPERVISORY GENERAL ENGINEER • AMCOM USA AYlATlON ANO MISSILE REDSTONE ARSENAl...

tXS00020SC 15 AEROSPACE: ENGINEER S AMCOU us ARMY AVIATION RESEARCH MOFFETT FED ARO

_'C 15 AEROSPACE EHQINEER • AMCOM US AAMY AVIATlON RESEARCH MOFFETT FED AFl.O
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I CAPLNO I <ORO Tm.£ f'pc I MACOM ORGANIZATION LOCAllON
,,-,tIC 15 SUPERVISORY GENERAL ENGINEER • AMCOM USA MISS~ RESEARCH REDBTONE. AASENAl.
X8181718C 15 8lJPERVJSORY GeNERAL. ENGlNEER • AMCOM IJSA WISSIL£ RESEARCtl REDSTONE AASENAl

"-Z1C 15 PROGRAN MANAGeR • ""COIol us NDAY TEST MEASUREMeNT REDSTOfE ARSENAL

"""""""" 15 SUPEIM$OFrf GENERAl ENGINEER S SMOC us NWY SPACE /IN:) ARUNGTOH
SCOIIllOO2C 15 SUPERVISORY GENERAl. ENGINEER • SMOC us NOAY SPACE AN) ARUNGTOH
SC08OOO3C 15 SlJPERWjQfty GENERAL ENGINEER • SMOC us I<RJI( SPACE MIl ARlJNGTOH
AEfl803HC 15 GENERAl. ENGINEER • ..... PEO TACTlCAl MISSI..E REO$1'OfIle AASENAl
X2iI0181C 15 BUPERVlSORY GENERAL ENGINEER • - USARMYMATERIEl.COM~ A1,..EXANDRIA
_.8C 15 ELECTRONICS ENGINEER S - us ARMY MATERIa. COt.4UAHO ALEXANORlA

"-'8C " ~v GENERAL ENGINEER S ...COU 1JS,I, MlSSU RESEARCH REDSTOHE AASENAl.
SClI8OO41C 15 SUPERVISORY GENERAl. ENGINEER S ...DC us A/UI'( sPACE AND AR~TON

SCI8OO33C " SUPERVISORY GENERAl ENGINEER • ...DC us AlUIV SPACE AND ARUNGTOH
xefl8Q.404C " 6UPER'ASORY GENeRAL ENGINeER • AMCOM USA MISSIlE RESEARCH ~ONEARSENAl
xet!IKM02C " 6UPERV1SORYOENEAALENGINEER • AUCOM USA MISSM.E RESEARCH REDSTONE ARSENAL
XSSIlO403C " ENOI~$TANcwtDSIDOCUMENTA.TlClNCONTROLOFF.ceR s AMCOM USA MISSIlE RESEAACH REDSTONE ARSENAl.
SCtllOO37C

,.
SVPEfMSORY GENERAL ENGJN:ER S SMOC us /IIW('( SPACE N«l ARUNGTOH

X208OO1.C 15 SUPERVISORY GENERAl. ENGINEER 8 AYCHQ us /IlRJI:f MATERIEL COWoIAND AL£XANllRIA
8CtOOOOOC 15 SUP£RVtSORY GENERAL EHGIl*ER • ...DC us ARMY SPACE AI«) AAUNGTOH ..
X8S804OSC 15 SUPERVISORY GENERAl EHGINEER • ""COIol USA MISSIlE RESEARCH REDSTClOE AASENAl.
...-c 15 GENERAL ENGINEER S AMCHQ US AA.JK'( MATERIEL COMMAND AlEXANOR~

xml80220C
"

CHIEF ENGINEER s CECOU us AAJlY cotAMUNICATtQHS. FT MONMOIITH
X8ge014&C •• suPER\IISORY ElEClROHlCS ENGINEER • CCCOM USA CECOt.t RESEARCH FT MQNMOUll<
XI8II0247C " SlIPER'VISORY E1.£CTRONICS ENGINEER S CECOM us AJW:'( CClIAIUNICATIONS-

FT """"""'"_.te
" a.£CTRONtcS EHGINEER • CECOM us AMI'( COUMLNCATlONS- FT MOH\OOUTl1

xueo143C 15 PHYSICAl. SCIENCE AOMtNISlRATOR • C£COW ....... ca:ou RESEARCH FT MONIAOUT>1
X8S8ll26tIC 15 SUPeRVISORY aeCTRONICS ENGINEER • CECOM USNUl'f COMMUHlCAnoNSo FT MOHMOUT>1
xaaaa152C 15 SUPERVISORY ElECTRONICS ENGINeER • CECOW USA. ceCOM RESEARCH FT MONMOUT>1
....."..C 15 SUPERVISORY ElECTRONICS ENGINEER • cecou USMU« COMMUNICATIONS. FT MONMOIJTH ~

Xete0187C 15 SUPERViSORY a..E<;TR()MCS ENGINEER • C£COM USA eeoou RESEARCH FT MOHOlOUTl<
xtM0175C 15 SUf"ERVlSORY EI..ECTROHlCS ENGINEER • CECCl" 1JS,4 ceca... RESEARCH FTMONUOUTH
J<a&lI01 BAC 15 8UP'ERV/SORY GeHfRAl ENGINEER • CECOM USA. CECO.. RESEARCH FT MONUOlJTH

X8S801"'" 15 SUPERVISORY GENERAL ENGINEER • cecow USA CECOM RESEARCH FTMONMOUTH
X78SD3t7C " SUPERVfSORY SYSTEMS ENGINEER • TACOM USA ARMAMENT RESEARCH OEV PiCATINNV ARSENAL
X7N0318C 15 SUPERViSORY GENERAL ENGINEER 8 TACOU USA ARMAMENT RESEARCH DEV PlCATINNl' ARSENM.
X&N0171C " 8U'ERVlSOR'Y GEHaW. EHGlNEER • c£COU I..ll!A CECOW RESEARCH FT MOt<YOUTH

xmoo'AC 15 Sl.PERVISORY~CTROHtcS EHGIrEFR • CECOM USACECOMRES~ FTMONMOUTH
X7IID313C 15 Q.ftRVISMY MECHAMCAl ENGINEER • TACOU USA AAMN.1EHT RESEARCH oev PlCATINNY AR5ENAL
1l8SS02tOC 15 eu:cTRONlCS ENGINEER • C£COM USA CECOM R£SEARCM FT '""""""'-I
XSH01S3C IS PHVSfCAlSCIENCE ADt.I1NISTRATOR 8 C£COM \.Is.-. CECOU RESEARCH

FT """"""'"xa0e01S7C .. ElECTRONICS ENGINEER 8 CECOM USA CECOM RESEARCH
FT """"""'"

X8SOO2OAC 15 8UPERVfSORY Ptf"{SICAL SCIEHTlST • CECOW USA CECOM RESEARCH FTMONMOUTH
X8S80,sac " F't1"f&JCAL. SClENCe,A,DMlN1STRATOR • C£COW USA CECOM RESEARCH FT lAONMOUTH

_'DC 15 SUPEfM80AY EJ.,ECTRONICS ENGINEER • C£COM USA CECOU RESEARCH FTMONMOUTH
X8lJ8DD11C 15 SUPERVISORY El..ECTRONICS ENGINEER • CECOM USA cecou RESEARCH

FT """"""'"
XI1802J7C ,. SUPEIMSORY GENERAl. ENGJNRR • CECOW us JJItt.rV COUMUNtCATJONS,. FT"""YOUTH
x'MOO7OC 15 SUPERVISORY ELECTRONICS ENGINeER • CECOW USA c£COM RESEARCH FT MOt<MOlITl'
XUtOl13C 15 SUP'ERVf6ORY ELEC'TRC+"c ENGINEER 8 CECOM us ARUV e-IFORMATlON fT BElVOIR
ll8SOQ2T/C 15 IlEPIJTY OIRECTOR • CECOM us ARItrt COLtWJMCA.TlON$- FT MONUOUT>1
x....-c 15 GENERAL E>lG1NEER S ST7llCOW us NUrf S!MlIlATlOflj THO AHO ORlANDO
XIaI0141C 15 ~SORVELECTRONICS ENGINEER S cecou usMil'( 0C>MMt.AIIICAl1ONSo FTMONUOUTH

X8S80'A<C 15 SI..IPER'tMORV COMPUTEREHG~ S C£COW us ARW INFORMATION FT8E1.voilit
xeeea1!2C 1S SUPERVISORY COMPl.TT'£R ENGINEER 8 CfCOW USARMVINFORMATlON ,:rea.VOIR
XSSOOIS8C 15 SUPERVISORY COMPVT"ER ENGINEER • cecow us ARMY 1NF000000TION FTBB..VOIR-= 15 GENeRAL ENGIIIEER • CECOM U&NWY~T1ONS FT MONOdOUTli
_Inc IS suPeRVISORY cotr.FUTER SPECWJST • CECOU us NUl'( IftIFORNATJON FT BB.VOIR_,Ie 15 8lPERVISORYELECTRONICS~ • C£COU V:$A. CECOU RESEARCH FTMONMOUTH
X499(1t7SC 15 ~SORYCOMPUTER SPECIAUST • c£COU us ARMY INFORfoIA,T1ON FT BELVOIR
Xatl10171C •• ~OHICS EHGINEEA: • C£COW us ARM'( COMMUNICATIONS- FTMONMOUTH
XS980111C 15 SUPER\I'ISORV a.E:CTRON!CS ENGIl'£ER 8 C£COM USA CECOM AESEARCH FT MONMOUTlt
X8nO,7iC 15 SUPERVISORY~ ENGINEER • C£COW us AA~ lNFORMAT1QN FT BELVOIR.-,"'" 15 SUPERV1SORY COMPUTER ENGINE£R • CfCOOl us ARMY WORMATlON FT eeLVOIR
XIt:SIOtetc 15 PHYSICAL SCIENCE'. AOMtNl$TRA.TOR • C£COW USA CECOM RESEARCH FTUONMOUTH_.1I2C 15 Sl1PElM6Of'(Y El.ECTRONlCS ENGJNEER • C£COW USA cecou RESEARCH FTUONMOUTH
_S2C •• SlJPaMSORV COMPUTER ENGINEER S C£COM us. ARMY INFORMATlON FTBELVOIR
X79I0311C •• 8UF'~&ORY MEctUoNlCAL ENGINEER • TACOU USA AAWJJENT RESEARCH DEV PICATlNNY ARSENAL
X8>802oac 15 SUPERVISORY OPERATIONS RESEAReH ANALYST 8 C£COW us A1WV COMMUNtCATlONS- FTMONMOUTH
XSSOOtS3C ,. GENERAl. ENGVlEfR • C£COW US,ARMY CCNNUWCA.1lONS FT""""'OUT>1
X8Sl101118C 15 SUf"ERVISORY EI.ECTROMCS ENGINEER S C£COW ~ CECOU RESEARCH FTUONMOUTH
XIIlI0101C 15 SUPERVISORY ElECTRONCS EHGJNEER • C£COW US' CECOM RESEARCH FTUONMOUTH
XUIOllOC 15 5lIPERVlSORY B.ECTRONCS 9fGINEER • C£COW USA CI!COM RESEARCH FT""""""'"
XIM0112C 15 EleCTRONICS ENGINEER S C£COM US4 CECOM RESEARCH FT MOt<MOI1TH
X8SOO1ADC 15 SUPERVISORY aECTRONICS ENGINeER • CECOM US ARMY COMMUNICATIONS- FTMONYOUTH
)(8080002C 15 SUPERVISORY EU"CTROMCS ENGINEER • CECOIA USA CECOU RESEARCH FT YONMOI1TH
X7I80308C 15 SUPERVISORY MECiiANICAL ENGINEER • TACOU USA.A.fUIANENT RESEARCH DEY PICATINNY AASENAl.
Xa980117C .. ELECTRONICS ENGINEER • cecou USA CECOM RESEARCH FTMONMOUTH
.......2C 15 SUPERVISORY a.ECTRONICS EH01NEER • c£COU \.J&I\~OM RESEARCH FTUONMOV7H
X8980t3QC .. SUPERVISORY COMPUTER ENGINEER • CECCl" USA CECOM RESEARCH FTMONMOVTH
xauo1~5C " PHV'SK:AL SCIENCE ADMINISTRATOR 8 CECOM USA eecOM AESEAROi FT MONMOUT><
Xli8013&C 1S SUPERVISORY ElECTRONICS ENGINEEA • C£COW USA Cf;COM RESEARCt-I FTMONMOUTH
Xeno1~ .. ElECTRONICS ENGVEER S CfCOM us AAJIV f*ORMATION FT8El.VOIR
X8lIQOt37C 15 SUPEJMSORY COMPUTER ENGINEER • CfCOM lIS MOlY 1'E0000TtOH FTBEl.VOIR
XSIOOO83C .. SUPERVISORY e~OHIC$ ENGINEER • CECCl" USA cecou RESEARCH FT lAONUOlITH
>C700011.OC 15 ASSClCiATE OIRECTOA • TACOW lISA TAN<: AUTOMOTIVE OETROtT ARSENAl
X1990196C 15 ~ENT ENGINEeR • TACOM LISA..a.RtoW.lENT RESEARCH DEY PlCATlNNY ARSENAL
X7W025,C 15 CHEM~ ENG&NEER 8 TACOM USA. ARtMUENT RESEARCH DEV PICATlNNY ARSENAl.
XC1IOO2OC 15 PHVSCAL SCIENCE AOMINISTRATOR • 8SCOU USA SOlDIER: SYSTEYB NAllCK~TORY
X7tt0>A9C 15 MAnEMATlCfN,I S TACOU USA.AJUU.MENT RESEARCH DEY PICATlNNV ARSENAL
X7OOO2AIC 15 GfNEIW. ENGINEER S TACOU USA ARUAJrotENT RESEARCH DEY PJCATIfrrIrrrN' ARSENAl.

X7OI02A7C 15 SUPERV1SORY MATEAW.8 EHGINEER • TACOW USA ARUAMEHT RESEARCH OEV PICAT1tflV ARSENAL
XTIIOO335C 15 SUPERVISORY MEct-IANtCAl ENG1NEER. S TACOU U84 ARMAMENT RESEARCH oev PlCATINNY ARSENAL
XT""ASC 15 AEROSPACE ENGINEER S TACOW U6A ARMAMENT ~SEARCH DEY P1CATlNNY ARSENAL.
X7OOO2S3C 15 SUPERVISORY MECHANtCAI.. ENGItEER • TACOU USA AAMAMENT RESEARCH DEV P1CATINNY ARSENAL
XT9OO2A<C I' SUPERVI8ORY...........,... EHaINEBl • TACOW USA AAiINIENT RESEARCH DEY P1CAT1Hr'tY AASENH..
X7IOQ25AC 15 PHYSK:Al SQENCE ADM»ASTRATOR 8 TACOU USA ARMAMENT RESEARai DEV PICATlNHY ARSEioW.
>C7OOO108C 15 SlFERVISORY PtfYStclST • TACOU USA.A.RMAMENT RESEARCH oev PlCATltJNY ARSEHAL
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""OOOOJOe 15 SUPERVISORY GENERAl. ENGINEER • C'"""'" us AAWY <::ttEN1CAl AND ABERDEE.H PROVlNG GROUWS
XA900035C " SUPeRvISORY GENERAl.. ENGINEER • ceocOM us ARlI'(CHE~1CALAMJ ABERDEEN PROVING GROUNDS

""0000"" 15 GENERAl ENGINEER 8 C80C0M us A,AWV CHEt./l1CAl AND ,&.8EFWEEN PROVING GROUNDS

""000028C ,. GENERAl. ENGINEER 8 C'"""'" US ARMY CHEMtCAl. AND AlIEFtOEEN PROVING GROUNDS
X7t90Ul7C •• PHYStcAI. SC~E ADtolIN15TRAT~ 8 TACOM USA NWoANENT RESEARCH DEV PICA,TlNNY ARSENAl.
XAtIOO27C 15 GENERAL ENGINEER 8 CllOCOM us -'AMY CHEMJCAl AND ABERDEEN PROVING GROl.INO$
......2llC 15 Sl.PEAV\SORY PHYSfCAI. scrENTlST s CBllCOM USAAfIV CHEMtCAL NlJ ABERDEEN PROYINQ GROUNDS

""0000= " PH"fSICAI. SCIENCe. ADMiNISTRATOR S CBllCOM us ARJofY CHEMICAl AND A8£RDEEN PROYING GROlJM)S

-- latQ02<JSC •• UECHANlCAl ENGINEER • TACOM USA ARtoYJ,ENT RESEARCH OEV PfCATlNHY ARSENAL
.........C " SUPERVISORY ElECTRONtCS ENGINEER S TECOM US ARMY Vtt'H1TE SANDS MISSILE V'MrTE SAND MSt,.
XIfi8OO13C •• SUPERVISORY GENERAl ENGINEER S TECOM uS .-.Fl:MY V\t11TE SANDS MISSILE 'MoUTE BAND IASl
XCttOOl1C " PHYSICAl, SCIENCE ADPMNISTRATOR S SSCOM USA SOlOIERSY~S NATlCK LABORATORY
XCMOOtac " suPERVISORY MECHANICAL ENGINEER S SSCOM USA SOLDIER SYSTEMS NATICK LABORATORY
XC95lOO17C " PHYstCAl SCiENCE AOMlNISTRATOR s SSCOM USA SOlDIER SYSTEMS ""TICK lABORATORY
l<M1iIOO34C 15 SUPEfMSORY GENEAA.L ENCINEER S TECOM U SARUY~TE SANDS Y1SSl.e WHITE SAND MOl
XC9OOO>4C 15 PHYSICAL. SCIENCE AOMINIST'ftA.TOR S SSCOM USA SOUlfER SYSTEMS NATlCK LABORATORY
XC....,.., '5 St.F'ERVlBORY FOOD TECHNOlOGIST • .SCOM USA SOlDIER. SYSTEMS NATfCK l.A9ORATORY

'" XCt8001&C 15 SUPERVISORY MECHANICAL ENGINEER • SSCOt.l USA SO!.OtEFt SYSTEMS NATICK LABORATORY
XMMOOI,C .5 SUPERVl60RY GENERAl. ENGINEER • TecOM US AJ:l.WYVMITE SANDS MISSIL.£ 'M-iITE SAND MSl
XCVSOOO1C 15 PHYSICAL SCIENCE NJfJ, NISTRATOR • .SCaM USA 60tDtER SYSTEMS NATtet< LABORATORY
X7l1OO2OOC 15 ASSOC TECHN DIRECTOR (pIP TECIi) 8 TACOM USA ARlMMENT RESEARCH cev PlCATlNNY ARSENAl
X7_c 15 SUPERVISORY GENERAl.. ENGINEER • TACOM U8.'~RESEARCH DEY PlCATlNHY ARSENAl
x-.c 15 SUPEfMSORY GENERAL ENGINEER • TACOM USA.AAtoWofEHT RESEARCH DEV P1CAT1NNV ARSENAJ....
X7I1I0282C 15 SUPEIMSORY' GENERAl. ENGINEER • TACOM USA. TANK AlITOUOTl\I'E AND DETROIT ARSEN.I.l
X7I8lI3<OC 15 SVPERVtSOttY GENERAL ENGINEER • TACOM USA ARMAMENT RESEARCH oe:v PlCAT1NNY ARSENAL
XN80337C 15 SUPERVISORY GENEAALENG1NeER 8 TACOM USA ARMAMENT RESEARCH oev PlCAT1NNY ARSENAL
X1m268C '5 ARMAMENT ENGlNEER S TACOM USA ARWoMENT RESEARCH OEV PICA.TINNY ARSENAl
X1tt02fTc •• GENERAL ENGINEER S TACOM USA ARMAMENT RESU.RCH OEV P1CAnNNY ARSENAl
X7Il102S8C .5 SUPERVISORY PHYSIClST S TACOM USA ARUAJ.EHf RESEARCH OEV PlCAllNNY ARSENAl

• X7I1I0255C '5 SUPERVISORY UECHANtCAl ENG»£ER S T>.COM USA ARIiU.MENT R.ESEARCIi oev PlCAnNHYAA~
XC98OOO<C " SlIPERVISORY MECHAMCAL ENGIr£ER S SSCOM USA SOlllIER SYSTEMS NATlCK LA8ORATORY
x_oc .5 B..ECTRQNIC$ ENGINEER • STRICOM us ARMY S1MlA..ATlON TNG AND ORtAHDO

""""'OC .5 SUPEfMSOR'V RESEARCH CHEMIst • CBOCOM US AAMY CHEMICAl... AND ABERDEEN PROVI"'O GROUNDS..........., 15 GENERAL. ENGINEER 8 CBOCOM US AAM"f CHeMICAL. AND ,\SERDEEN PROVlNQ GROUNDS
XN8G>8IC .5 SUPERVlSORY GENERAL ENGU'EER • TACOM USA ARMAMENT RESEARCH oev PICATtNHY AASSW.
lWOOO1'" '5 SUPelMSORY GENERAl. ENGINEER S C8OCOM us ARMY CHE....CAl AND ,l,8EROEEN PROWoIG GROUN>S

X7IIII0382C .5 SUPERVtSOFtY ARMAMENTS ENGINEER S TACOM USA ARMAMENT RESEARCH rev ptCAnNNV~L
XAOIOOI2C 15 SlJPERVlSOAY GENeRAL ENGIf\EER 8 CSOCOl.l us ARMY CHEMK'.Al. AHD ABERDEEN PROVING GROUNOS
XOOOOO5OC 15 St.JPER\I!8ORY GENERAl ENGINEER: • S1R1CON us ARMY SIMULATlON TNG AHO ORlANDO

X1It0202C 15 SUPERVISORY GENERAL ENGINEER S TACOM USA ARt.V.MENT RESEARCH OEV PICATINNY ARSENAl

XA"0Q21C 15 SUPERvtSORY CHE""ICAL ENGINEeR • cecco"" us ARMV CHEUICAj.ANO ABERDEEN PROVING GROUNOS
X7W354C 15 AAW.MeNTs ENGINEER (DIRECT FIRE SYSTEMS) • TACON USA ARI.LUEHT RESEAR04 DEV PlCATlNNY ARSENAL

X'1I80385C 15 SUPERVISORyME~CAL ENGINEER • TACOIoI lJSA ARWAJoENT RESEARCH DEV PICATtNNY ARSEJrrW.
........" 15 PHYSICAL sctENC! ADMINISTRATOR • CECOM USA CEOOM RESEARCH FTMONMOUTH

....-oc
"

SltF'ERVt8ORY ~TR.0HtCS ENGIfE.ER 8 CECOM U8.I, cecoM RESEARCH FT MONMOUTH

XAJOOO2,c 15 SUPERVISORY CHEMlCAL. ENGWEER • CBllCOM us AJUE( CfoEMICAl AND ABERDEEN PROVWG GROI..N)S

X81lIlOOll3C .5 SUPERVISORY PHYSICAl SCIENTlST S CECOM USA. cecou RESEARCH FT MONMOlITH

X7lOO383C 15 ARMAMENT ENGINEER • TACOM USA ARMAMENT RESEARCH DEY PtCAT1NNY AASENAL

XAI&OlI35C 15 CHEMICAL ENGINEER • c80C0M us AAJN CHEMICAL AND ABERDEEN PROVHG GR:OI,JNOS

x.-so '5 PHYSICAl. SCIENCE ADMINISTRATOR • CECOM USA CECON RESEARCH FTMONMOUTH

X7Ol10104C 15 SlPERV'ISORY GEHERAl ENGINEER 8 TACOM USA AAlMMENT RESEARCH OEV ACAT1NHY ARSENAl

"""""'" IS GENERAl... ENGINEER S CSOCOM us ARWY CHEMtCAL AND ABERDEEN PRO'Vl"'tG GROUNDS

XAI8OO3TC .5 SUPERVISORY MECHANfCAJ....~ER S CBllCOM us ARMY atEWCAL AND 48EROEEN PROVING GRourcs
lot' X1N03.5eC IS SUPERVISORy GENERAL ENGtNEER S T>.COM USA ARMAMENT RESEARCH OEV PlCATINNY ARSENAL

x.-.c .5 SUPERVISORY GENERAL ENGINEefl: • CECOM USA CECOM RESEARCH FTMONMOUTH

""""S5C 15 SUPERVISORY ARMAMENTS ENGINEER (JsSAP) • TACOM USA ARMAMENT RESEARCH oev PICATINNY ARSEtw.

l<A>OOO3llC " D&RECTOR ENGINEERSNG • CSOCOM US ARMY CHEMICAL AND ABERDeEN PROVING GROUNDS

)(1itOt7ec •• OMSION CHIEF PACKAGiNG • TAeow USA ARMAMENT ResEAACH oev PlCATtNHY AASEIW.

A£JSOmC ,. OPEAAllOHS RESEARCH ANAl.YST S MESA PEO GROl.N) COUBAT AND WAAAE>/
AEI8O<I8OC ,. GE>4flW. EHG1NUR S MESA PEO AVlATlON REOSTOIII: ARSENAL

AEI8038l1C ,. GENERAl. ENGINEEA • MESA PEO TACTlCAL MlSS&LE REDSTONE ARSENAL
• AE510317C ,. SlJPERvtSORY GENERAL EN01NE~ S AXESA PEO AlR ... MSl. OEr:ENse HUNTSVILLE

AEtto075C ,. COMPUTER ENGINEER • MESA PEO AVIATION REDSTONe ARSENAl.
.4AEUOsa.«; ,. ME~ICAL ENGiNEER • MESA PEO GROUND COMBAT mo WARREN

...1l80503C ,. GEtEJW.. ENGINEER • MESA PEO GROUND COMBAT AM) WARREN
AEI8CJ:JOOC ,. GENERAL ENGINEER 8 MESA PEo AIR & MSL DEFENSE HUH1SVIU.E
_,C .. GENERAL ENGINEER S MESA PEO TACTK:Al. MISSIlE REDSTONE ARSEtW.

AENOO7OC .. AEROSPACE ENGINeER • MESA PEO AV\ATlON R£t):STONE AF!:SENAL

AENOO7ec ,. E.LECTRONICS ENGINEER • MESA PEOAVIATION REDSTONE ARSENAl

AEtaoeeac ,. SUPefMSOAY SAFETY ENGINEER • MESA CHEMICAL DEMIt. AOY ABERDEEN PAOWJG GROUNDS

AEV90saIC ,. ElECTRONICS ENGINEER • MESA PEO CMO ell COMM SYS FT MONMOllTH

..."""'" "
MECHANiCAl ENGINEER • MESA PEO GROUND CouMT ANO WARREN

'c " ELECTRICAl. ENGINEER • MESA PEO GROUND COMBAT AND WARREN

-AE080352C " GENERAL ENGINEER • MESA PEO AIR & MSL DEFENSE HLM'SVIllE_,8C " MECKA.M1CoIrL. ENGINEER • MESA P!.O GROI.JP«) CQr.BAT N«J WARREN

AEIlO<l:l<OC " SUPE.R\I'lSORY GENEfW.. ENGINEER • MESA PEO AIR l MSL DEFENSE HUNTSvtLLE

AEItR05UIC
"

GENERAl ENGlNEER S MESA CHEMICAl. oeMtL AGY ABERDEEN PROVING GROUNDS

J .-.e180527C " SUPERVISORY ELe.CTRONICS ENGlNeER • MESA PEO CMO cn. COMM SYS FTMONMOUTH
.,e..ocoec .. SUPERVISORY GENERAL ENGINEER • MESA PEO TA.CTICAl ""ISSILE REDSTONE ARseu.l

.-.eOV05304C " COMPUTER ENGINEER S MESA PEO eMO en COMM SYS FTMONMOUTH

AEH0551C .. PV.HT REPRESENTAT1VE tuOI.P) S MESA PEO GRout«> COfr.I3AT AM) WARREN

AEt8G38<C " ELECTRONICS ENGINEER S MESA PEO TACTICAl MlSSILE REDSTONE ARSENAL

AE1tI0381C •• GENERAl. ENGINEER S MESA PEO TAC'TlCAl YlSSLE REDSTONE ARSENAL

AEt80SOtC •• uecl-tAMCAL ENGINEER s MESA PEO GROUND COMBAT ANO WARREN

'AE89054&C .. ElECTRONICS ENGI!'EER S MESA PEO CMO en COMM SVS FT MONMCXlTH

AE9lI0547C .. GENERAl ENGINEER • MESA PEO TACTlCAL MISSilE REOSTONe ARSENAL..........,
" COUPUTER ENGtNEER S MESA PEO CUD en COMM SYS FT MONMO' fTH

...- .. UE~ ENGIfEER. S MESA PEa GROUND COUSAT AND WARREN

...- .. M£QWIlCAL ENGINEER S MESA PEO GROUND COUBAT AND WARREN

...t805T1lC " MECHAMCAL ENGINEER S MESA PEO GROUND COUBAT AND WARREN

AS8Q671C ,. Mecti.'NK:AL ENGINEER S MESA PEO GROVNO COMBAT AND WARREN

...-5T8C " GENERAl EI"GINE~ • MESA PEa GROUND COMBAT ANO WARREN

AE1IOO332C ,. SUPERvtSOR'1 GENEFW. eNGINEER S AXESA PEO AIR & USL DEFENSE HUNT.V1U£

AEa80511C ,. MECHANICAl. ENGINEER • MESA PEO GROUND COUBAT AND WAAREIIl

AEH0010C ,. GENERAL ENGINEER • MESA PEO GROUND COMBAT AND WAAAEN
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A£M03S4C .. suPERVISORY GENERAL ENGINEER • ME" PEO AIR & MSL DEFENSE HUNT'_osc .. CHEMICAL ENGINEER • ME" aEMJCAL DENIL !lGY ABERDEEN PRCMNG GROUNDS
AEilS0714C .. OPEAATlONS RESEARCH AHAlYilT S ..... NO.f'( DtGf1'lVt,TlON OF PEHrAGOH
AEI80237C ,. SVPERVlSORY CONPUTER ENGINEER S ..... PeO CIllO CTt couw SYS FTMOHMOVTH
AE"JB0712C .. CHEMICAL ENGINEER • ME.. CHEMICAL. DEUIL AGY A8E.ROEEH PROVING GROUNDS
AEOI071DC .. INOUSTRIAL ENGINEER • Me" CHEMICAl DEMIt AGY AB£RDEEN PROVING GROUNDS
AE..."'!C ,. ENV1ROl'iMEHT..... ENGINEER S ME.. CHEMICAl. DEMIt AQY A8EROEEN PROWIG GROWOS
AEllOO1DlIC .. /oECHANICAI. ENGINEER • ME" CHEMICAl. DE>AIl AGY AIIERDE£N PROWIG GAOUNOS
AEOOD71l3C ,. CH£MJCAl ENGINEER S ME" Q-EUICAl [)E),,8l AGY ABERC:lEEH PRO'v'lt'G GROlN)S
AEllIlOOll2C .. SUPERVISORY ENVIRONMENTAL ENGINEER • ME" CHEMK:.A1. DEMIl MJY ABEROEEH PROVING GROUNDS
AEit0242C .. COMPlITER ENGfNEER • ME" PEO eM[) en COMM &YS

FT """"""'"
AEllI022<lC ,. GENERAL ENGINEER s MESA PEa C3S REDSTONE REDllTONE ..sew.
AEOOO23DC .. SUPEJMSOf'O' couP\.l'reR ENGINEER • ME" PEa CMO en. couu SYS

FT """"""'"
_oc .. trCXJ~ ENGN!ER • ..... ctEMtCAl 0EMIt. AGY ABERDEEN PAOVIHO GROUNDS
_sc ,. Sl<FETV ENGINEER s ME" CHQOCAl DEMIl. AGY ABEfU:lEEN PR.OVING GROUNDS
-.c .. SUPERVISORY GENERAL ENGINEER • ME" Ct£MtCAl. DEMIl AGY ASeROEeN PROVINQ GROUNDS
_lC .. CHEMICAL ENGINEER • ME" CHEMtcAI.. 0EMll AGY A8EROEEN PROVING GROUNDS
_'2IC ,. GENERAL ENGtNEER • ME" PEO AVIATlON REOSTONE ARSENAl

.....'2IC ,. AEROSPACE ENGINEER S ...... PEOAVlAT'I()foI REDSTONE ARSENAJ........... ,. o.oF£N ONGINEER S ME.. Q16t!CAl OENL AGY ABERDEEN PROVING GROUNDS
AEHOI73C .. COMPUTER ENGINEER • ME.. PEO cW) en.. COIolM SYS FTMOHMOVTH
AE9101"C .. COMPUTER ENGINEER S ME" PEa CMO crt COMM SYS FT"OHMOUT1i
Al!to01OSC .. COMPUTER ENGINEER S MeSA PEO CUD en. COMM SYS FT "DNUOlffif
AEaao1aec ,. COUPUTER ...._

S MESA PEO C3S Me LEAH VA UClEAN
AE.N0117C .. ELECl'RONtCS ENGINEER S ..... PEO cMO en COt&I svs FT IoIONMOVT>1
.......1lIC ,. COOAPlI11!R ENGINEER • MESA PEOeuocn.~ SYS FTMOHMOVTH
AEgegteec ,. ElECTRONtcS ENGIh£ER S ME" PEO CMO CTL OOMM SYS FT ..,...."UTI<
Af;g&Q,1OC ,. ElECTRONICS ENGINEER • ME" PEO CMD CTL COMM SY5 FT~

.aoonoc: ,. SUf>ERV\SCJAY ItOJSTRL4J. ENGINEER • MESA JTPO UNMANNED AERIAl REDSTONE ARSENAL
4

ABeOt71C ,. B.ECTRCJt.IIC$ EI'fOINEER S MESA PEO CMO cn. COUM SYS FT """"""'"
AE1RII235C ,. SUPefMSORY ELECTRONCS ENGJPEER • MESA PEO CtoC C1l. Cow.l SY8 FT IoIONMOVT>1
AEi80162C ,. couPUTER ENGINEER • ME" PEO CMD en. CONN SYS

FT """"""'"
AEH0201C 14 ELECTRONICS ENGINEER S ME" PEa CMO en.. COM". SYS

FT """"""'"
AEi!10204C ,. ELECmONICS ENGINEER s MESA PEa CMO en COM'" SYS FT """"""TH
......,lC ,. ElECTRONiCS ENGINEER S MESA PEa CUD en. COMM SYS FTUONUOUTH
AEtoD22<lC .. ELECTRONICS ENGJfrE.ER S ME.. PEa CMD en. COMM SYS FTMOHUOUTH......... ,. COMPUTER ENGINE£R S ...... PEO CMO CTI. COMM SYS FT '''''''''''''IT
AEII8QI4eC " GEN~ ENGINEER S ME" PEO AVlAT10H REDSTONE ARseHAl

""""'2OC ,. ELECTRONICS ENGINEER • ME" PEOAVlATION REDSTONE ARSENAl.
AE..-c ,. COMPUTER ENGINEER • MESA PEO CUD CTl COM.. SYS FT "0'"''0'''''
AEtI02I1C ,. SUPERVISORY ~TROHtC:S ENGINEER • MESA PEO CIr.ID CTl CONY SYS FTUONMOUTH
......"..,C

"
6UPEAVISORY CI1EMIST S MESA CHEM)CAL DeMit. AGY ABERDEEN PRCMNO GROUNDS

.....,osc ,. El.E~tC$ ENGINEER s MESA PEe AY\A11ON REDSTONE ARseN,fJ.
AEOI027lC ,. aecTftONtCs ENGINEER • ME" PEO ewo en. COMM SYS 'FT """"""'"
AE>IOOOIC ,. AEROSPACE ENGINEER S ME" PEO AYlA.TlON REDSTONE ARSENAL
AEOOO27" ,. ELECTRONICS ENGINEER • ME" PEO CUD CTL COUM BYS FT UONMOIITH
AEOlIll27SC ,. SUPEfMSORy'~ENGINEER • MESA PEO a.tO en COM'" SVS FT lIONUOUTH- .. AERosP.ACe ENGUEER • MESA PEOA\IlATIOH REDSTONE..sew.
ADIll2SIC ,. EL.eCT'RONICS ENGINEER S ME" PEO CMO en. COMM 8Y8 FT lIONUOUTH
.....IlO27OC ,. ElECTRONICS ENGINEER • ..... PEa CUD en COMM SYS FT MONWOUl1-\
AEti011SC ,. ElECTRONICS E.NGINEER • MESA PEO AVlAllOH REDSTONE ARSENAL
_OC ,. AEROSPACE ENGINEER S MESA PEa AVIAnoN REDSTONE ARSENAL
_70 ,. AER06PACE ENGINEER S MESA PEOAVlATlOt'I REOSTCJf£ ARSENAL..- " ELf.CTRONICS ENGINEER S MESA PeO AVIATION RED6"TOfIE ARSI:.HAL ..
AEOOO2&5C " ElECTRONICS ENGINEER S AM" PeO CMO en COMM SY8 FT """"""lIT......."..., 14 COMPUTER ENGINEER • ME.... PEO CMD cn COMM S'YS FTMOHUOUTH- ,. ELECTRONICS ENGINEE.R S ...... PEO C3S Me LEAN VA MClEAN
AEtllll2lNC •• SlPERVISORY GENERAL BIGINEER • ..... PEO A1R £ MSL OEFENSE ~......... " SUPERVISORY GENERAl. ENGItEER S ME" PEO AIR" USl. DEFENSE tM'fB\IlU.E.......... .. ELECTRONICS ENGINEER S ME" PEO AVlAT10N REDSTONE .............
......72<: " CHEM]CAL ENGINEEA • Me.... CHEMICALDEMILAGY ABEROEEN PROVING GROUNOS
AEteOOnc " ELECTRONICS ~INEER: S MESA PEO AVIATION REDSTONE ARSENAL.
..,...125<: ,. ElEC'TR.ONtCS ENGINEER S MESA Pro AVlATlON REDSTONE ARsENAl.
AEIIQ257C ,. ELECTRONICS ENGINEER S MESA PEO cuocn. COMM SYS FT MDNMO\ITH
AE1IOO122C ,. Sl.IP6MSORY ELECTRONICS ENGH'EER • MESA PEO AVIATlON REOSTC1tO< .............
.-.Eaeoel«:, ,. CHEMtCAL ENQINEEA • ME" CI£JoIICAI. DEMIt AGY ABERDeEN PROVING GROUNDS
A£DO<l202C ,. COMPUTER ENGINEER • MESA PEO CM!) C'TL COMM SYS FTMONMOVTH
AE1lIOO1SC ,. GEHEFW. ENGINEER • MESA CtfEMICAl. OEWtI. AGY ABERDEEN PAOVlNG GROUNDS
........C ,. GeNERAl. ENGINEER • ...... C>tENfCAl. DEML AGY ABERDEEN PROWolG GROlJt«)S._>e ,. CHEMIST • MESA CHEMICAl. DEML AGY ABERDEEN PROVINO GROl.NlS
AEtIOt21C .. AEROSPACE ENGlf£ER • AMSA PEOAWTlON REDSTONE ARSENAL
AE.....SC ,. El...ECTRONICS ENOlNEEFt • MESA PEO CMD en. COMM SY$ FT "O''''OUTH
_7OC ,. CHEMICAL ENGINEER S ME.. CHEMICAL DEMit AGY ABERDEEN PROVING GROUNDS
AE-.c ,. CHElAICAL ENGINEER • ME" CI£.YICAI. DEML loGY ABERDEEN PROVING GROUNDS

""""70 ,. SUPER\llSORV aeCTRONiCS~ s ..... Pf:O CMD eTl COMU SYS FTUONUOUTH.......... .. COMPUTER SCCENTlST S MESA PEe CMD en.. COM"" BYs FTUONMOUTH
AEi80111C " ELECTRONIcs ENGINEER s ME" PEOAWTlOH REDSTONE ARSENAL
AEaao'l8C ,. GENERAl ENGINEER S ME.... PEOAVIAnON REDSTONE ARSEtW.
......sec ,. CfoIaIK:Al ENGINEER S MeSA CHBUCAt DEUll AGY A8ER0EEN PROVING GROUNDS
AElII0204C •• ElECTRONICS ENGINEER: • ME" PEO CUD elL cow.I SY5 FTUONUOUTH

x-.osc ,. GEHERAI. ENGINEER • AMCOU USA Iofl85ILERE.S~ REDSTONEAR~

.....,.'e ,. GENERAL ENGINEER S """"" USA t.tISSILE RESEAAet-I REDSTONE ARSEPW..
X&0802a2C ,. SUPERVISORY GENERAL. ENGINEER • """"" IJSA MISSILE RESEAROi REDSTONE AAseNIU.
xneazS7C ,. GENER.t.L ENGINEER. s """"" USAMISSILE RESEARCH RE06TClfllE ARSeNAl
XII'*I2i1C ,. GENEIW. ENG&NEER • """"" USA UISSIlE RESEARCH REOSTONE ARSEHAL
l101lOO2lI2C ,. suPERV1SORY GENERAL ENGiNEER S - USA. MISSIlE RESEARCH REDSTONE ARSENAL
xeooo:mc ,. ELECTR0NfC8 ENGIHEER • AUCOM USA. MlSSLE RESEARCH REOS~ ARSENAl.
8PNOOO2C ,. AEROSPACE. ENGINEER • USASOC USARIotYTECHNOlOGY sn.....
"...".,.C ,. ELECTRONICS ENGINEER S AUeOll USA MISSIlE RESEARCH REDSTONE ARseNAl.
XtI1N10218C ,. GaERAL ENGlNEEf': S - USA MiSSILE AESEARCH REDSTONE ARSENAL
XOlIIIOSOSC ,. Ge~eNQlNEER s AloICOM USA ..sau RESEARCH REDSTONE ARsE1W,

""""""'" " COUI'lJTEl ENGINEER S AUCOM lJSA MtSSI.E RESEARCH RED6TONE ARSEHAL
Xl9I031ze " SUPER'J1SORY GENERAL ENGIPEER S AMCOM USA MISSIlE RESEARCH REDSlO+lE ARSENAl.
X15N0313C " BUPERVI80RV GENERAL. EHGINeat s AUCOU USA M1SSn.£ RESEARCH REDSTONe AASEfW.
XMIIOS14C " GENERAl ENGINEER S AMCOI4 USA MISSILE RE6EARCH REDSTONE ARSENAl...
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~
X&R03'1SC " GENERAl ENGINEER S AMCOU USA MISSILE RESEARCH REDSTONE ARSENAL
Xl!OOO2IOC " SUPERVISORY GEf.ERN. ENGINEER S AMCal USA MISSILE RESEARCH REDSTONE ARSENA.I..... X6lll102G1C " SUP~SORY GEHERAL ENGINEER S AMCal USA MI$$ILE RESEARCH REDSTONE ARSENAl
xeN0244C " GENERAl ENGINEER S AMCal USA MlSSlLE RESEARCH ~ONEARSENAl.
xn8021111C " t>tJPeRVISORY COMPUTER ENGINEER • AMCOM USA MISSILE RESEARCH REDSTONE ARSENAl

"
XeNQ241C " GENEfW. ENGINEER • AMCal vs,.., MIsstL£ RESEARCH REDSTONE ARSEJ<Al
.......,e " GENERAl ENGINEER S AMCOOl uSA MISSILE RESEARCH REDSTONE ARSENAl...
_20 " SUPERVlSORV GENERAl ENGINEEFt S AMCal USA MISSILE: RESEARCH REDSTONE ARSENAL
XfilO254C " COMPUTER ENGINEER S """OM USA MISSILE RESEARCH ~EO$TONE ARSEN.'.L_'00 " SUPERVISORY GENERAl ENGINEER • AMeOM USA MISSILE RESEARCH REDSTONE ARSENAL
X..lI02OOC " SUPERVISORY GENERAl. ENGINEER S AMCOM USA MISSILE RESEARCH REDSTONE AASEN.'iL
X8i802nc " GENEAAl ENGINEER S AMCOM U$I\ MISSILE RESeARCH REOSTOOE ARSEN.\l.
_20 " ELECTRONICS ENGINEER S A..coM USA MISSILE: REseARCH REDSTONE ARSENAL.
XOOl102ll4C " SUP'ERV1SORv GENERAl ENGINEER S AMCOM l.JSA MISSllE RESEARCH REOSTONE ARSENAL_oc " ELECTRONICS ENGINEER S AMCOM l.JS4 M1SSllf RESEARCH FlEOSTONE A,A:$fH.'.L

"
......"... " GENERAL ENlllNEER S AMCOM USA WlB5l.E RESEARCH REDSTONE ARSENAl.
X8lI02<OC " GENEftAL ENGINEER S AMCOM USA W1SS1..E RESEARCH REDSTONE ARSENAL
XOOI0212C " SUPERVISORY GENERAL ENGINEER S AMCOM USA M15SrL!: RESEARCH REDSTONE ARSENAL, xaoa= " SUPER\nSORY GENERAL ENGINEER S AMCOM ~MlSStL£ REsEARCH REDSTONE ARSENAL
XIS9802S7C ,. GENERAL ENGINEER S AMCOU USA. UISSILE RESEARCM REOST~AAsew.

XISIiJl(MOiC ,. GENERAL ENGINEER S AMeOM USA. MISSILE RESEARCH REDSTONE ARSENAL
xeMOU'C ,. SUPERVISORY GENERAL ENGINEER • AMCOM USA MISSn.£ RESEARCH REDSTONE ARSENAl
X1SQ80387C " GENEAAl. EHGINEER S """OM USA MISSIlE RESEARCH REDSTONE ARSENAl
_oc " GENERAl. ENGlNEEA S """OM USA. -.clSSILE RESEARCH REDSTONE ARSENAL.
.....,.,e " GENERAL ENGINEER S AMCOloO USA MISSILE RESEARCH REDSTONE ARSEML
xooeo:mc " GENERAl. ENGINEER S AMCOM USA UlSSrLE RESEARCH REDSTONEAA~

.-..e " SUPEfMSORY GENERAl. ENGJNEER S "'COM USA MlSSLE RESEARCH REDSTONE ARSEHAI.
~ - 14 ELEClRONtcS ENGINEER. S AMCal USA MISSILE RESEARCH REDSTONE ARSENAl

• Xl!OOCl3OOC " ELECT'AONtcS ENGJNEE.R S AMCOM USA MISSILE. RESEARCH REDSTONE ARSENAl
X!OOll302C 14 ELECTRONICS ENGINEER S AMCOM USA "'ISSll.,E FteSEARCH REDSTONE ARSENAl
Xei'80411C " GEII.'ERAL ENGIf€ER S AMCal USA MISSILE RESEARCh REDSTONE ARSENAL
xeta0417C ,. SUPERVISORY GENERAL ENGINEER • AMCOM USA MISSILE RESEARCH REDSTONE ARSENAl
X8910410C " GENERAl. ENGlNEEA S AUC"" USA MISSILE RESEARCH REDSTONE ARSENAl
xetalU20C ,. sr....TUS ....CCOUNTING OFFICER S AMCOM USA MISSIlE RESEARCH REDSTONE ARSENAL
.......20 " SUPEIMSOAY ElECTRONK:S ENGINEER S AMCal Us ARMY TEST MEASUREMENT REDSTONE ARSENAl.........,

" ElECTRONICS ENGINEeR S AMCOOl us~ TEST MeAsuREMENT REDSTONE AASfNAL,== 14 SUPERVISORY ELECTRONtCS ENGINEER S AMCOOA us AlUtN TEST UEASUREUENT REDSTONE ARSENAL

" GENERAL.E~ S AMCOM USA MlSSllE RESEARCH REDSTONE AASENAJ.._52C ,. SUPEP.VISORY GENERA.L ENGINEER • AMCOM USA. MISSIlE RESEARCH REDSTONE ARSENAl
• XftOO23OC ,. SUPEIMSORY GENERAl ENGINEER S .MCOtoO USA MJSSILf RESEARCH REDSTONE ARSENAJ...

X6OIll33llC ,. SUPef{VlSORY GeNEfW. ENGINEER S AMCOtoO USA. MiSSILE RESEARCH REDSTONE ARSENAl.
XllllIO>3OC " SUPERVISORY GENEFW. ENGINEER S AMCOM USA MISSILE REfiEARCH REDSTONE ARSENAl

~
X6V103~OC " SUPERVISORY GENERAL ENGINEER S At.tCOM USA. MISS.!LE RESEARCH ReoSTOt,:: AASfW.L
Xe.g8QJ.1C " SUPERVISORY GENERAL ENGINEER S AMCOM USA. MISSILE RESEARCH REDSTONE ARSENAL
X6M03.2C " GENERAL. ENGINEER S AMCOM USA MISSIlE RESEARCH REDSTOP\lE ARSENAl
.._e ,. GENERAl. ENGINEER S AMCOM USA MISSILE RESEARCH REDSTONE AFl6ENAI...
X818Q3,47C " GENERAL. ENGINEER S AMCOM USA. UISSU A.ESEAACtI R£DSTONE .............
xallOC32OC ,. GENERAl ENG<NEER S AMCOM l.ISA. MISSIlE RESEARCH REDSTON£ AAS8W.
........e ,. OPER.ATIONS RESEARCH ANALYST S AMeOM I.JSA I.IISSILE RESEARCH REDSTONE ARSENAl- " COMPUTER ENGINEER S AMeOM USA U1SSlLE RESEARCH RE081CNE ARSeW..

po .....,.,e " ELECTRONJCS ENGINEER S "'COM USA MiSSILE RESEARCH REDSTONE .............
.....,..e " ELECTRONICS ENGINEER S AMCOloO USA MISSU RESEARCH REDSTONE ARSE/IW,.

.. """"""oc .. GENERAl.. ENGINEER s AMCOloO USA MISSILE RESEARCH REDSTONE ARSENAl..
X6980300C " SUPERVISORY GENERAL ENGINEER S """OM USA MISSILE RESEARCH REDSTONE AA$Efrr«Al..
XIS980Je7C ,. GENERAL ENGINEER S AMCOM USA MIsstLE RESEARCH REDSTONE ARSENAL

XOOOO3<OC " GENER1J.. ENGINEER S AMCOM USA MISSIlE RESEARCH REDSTONE ARSENAL...""'.." " GENERAL ENGINEER S """OM USARMY ....V REDSTONE ARSENAL
xe;eot28C " GENERAL. ENGINEER S AMCOM USAAMYAV REDSTONE ARSENAl.

.....'IIOC " GENeRAl ENGINEER s AMCHO us ARMY W.~IEi. COMMAND AW<ANORIA
X28IO'lD1C .. OPEAAnONS RESEARCHANAlYST S AMeHO us ARMY MATERIel COMw.ND AlEXANORIA

19- .....'D2C
,. GENERAL. ENGlNEER S AMCHO USARMYMATERIB.~ AWWlORIA

",""""C .. GENERAL ENGINEER S AMCHO US ARMY MATERIELCOMMN«> Al.EXANORIA

.. X21lKl122C " GENEtW. ENGINEER s AMCHO US AAMY ~TERIEl COMMAND AlEXANDRJA
X281DU7C .. GENERAL ENGINEEA: S AMCHO US ARMY MATERIEl. COMw.NO Al£lW'ORIA
X2W0t2~C .. GENERAL ENGINEER S AMCHO US..:.RMY MATERIEl. COMM4ND AlEXANORIA
xztSOI44C .. GENERAL. ENGINEER S """HO US ARMY MATEAIEl COMMAND Al.EXA.NORtA
XMIOO3QC .. GENERAl ENGINEER S AMCOM US~RMY'W REDSTONE ARSENAL

L l<.eU5003IC .. GENERAL. Er-JOINEER S """OM us ARMY AV REDSTONE ARSEHAL

lCMIlXl53C .. GENERAl ENO_ S AMCOloO US ARMY AV REOSTONE ARSENAL
XGl8O(I$4C .. lZNER-'l ENGINEER S AMCOloO us ARMY AY REDSTONE ARSENAl

XOOOOOIOC " GENERAl ENGINEER S AMCOM USARMYAV REDSTOtE ARSENAL

~~OtC .. OPEAATION5 RESEARCH ANALYST S AMCOM US AFl)r(Y AV REDSTONE ARSENAL
.....,...e .. ELEC'1ltOf\/tC$ ENOiNEEII S AMCOtoO USA MlSSIl..£ RESEARCH REOSlONE ARS€~

... X2SlSICIl23C " GENERAL ENGINEER S AMCHQ us ARMY MATERIEL COLlMANO ALEXANORIA

.......'e ,. GENERAL. ENGINEER S AMCHCl us ARIIIY tM.TERIB. COMtM.NO Al..EXANORlA

Te..oooec .. AEROSPAce ENGINEER s
_ooc

UNITED n ....TEs AIWY AVIATION FT RUCKER

J. TCfleoooae " AEROSPACE ENGINEER S TfW)OC UNITED STATES AR.~Y AVIATION FT RUCKER

~ ll2000000C " COMPUTER ENGINEER S AMCHQ Us AAMY MATERIEL COMt.tANO AlEXANORIA

X2QIOO'oo .. GENERAL. ENGINEER S AMCHO US AAM'( MATERIa COMMAND AlfXAMlRIA
X2OOOO25C .. ELECT'RONtcS ENGINEER S AMCHO us ARUV MATERIel eowMA.NO Al.ElW<IlRIA
X208OO3AC .. GENERAJ. ENGltoEeR s AMCHO us ARMY W TERIa. COtAMANO AU""""'IA

~=
.. GENERAJ.. ENGJNEER S AMCHO us ARMY MATERIEl COMMAND Al.J!XANllRl'.. GENERAl. ENGINEfR s AMeliO us ARMY MATERia COMfAAND AlEXANllRIA

XIIQ1OH1C .. GENERAL ENGINEER S AMCOM USARtdY AV REDSTONE ARSENAl

.....552C ,. CONflGURATION MANAGER S ME.... PEO GROUND COMBAT AM) WARREN

.......OC .. GENERAL ENGINEER S AMCNQ us ARMY ""'TEAlE\. COMMAND AlSXANllflIA

....OOIlC ,. GENERAl ENGINEER S AMCHO us ARMY MATERIEL COMMAND ........llfllA

• X29IOD81C .. GENERAL. ENGINEEF. S AMCHO us ARMY MATERIEL COMMANO AlEXANoRlA.........,
" GENeRAL ENOINe.EA 6 AMCHO us ARMY MATERIEL COMMAND AlEXANDRIA

.....,30<:
"

GENERAL ENGINEER S AMCHC USARMY MATERlEl. CQMMANO AUXANDRIA

X25&D1UC " GENERAL ENGINEER • AMCNO us ARMY MATERIEL COMMAND I\l.EXAHIlRIA

X2IIOO1IC ,. GENERAl ENGINEER S AMCHO us NWY MATERIEL COMMAND ALEJW<l)R1A

,=~~
,. SUPERVISORY GENERAl ENGINEER s AMC"" USA. MISSflE RESEARct1 R£DS1ONE ARSEtWo.. OPERATIONS RESEARCH ANALYST S AMCOM USAIWYAV fW)STONE ARSEfW.

~X8H01HC .. SUPERVISORY GEI<IERAl. ENGINEER S AMCOloI USA. U1SS1LE RESE,ARCM REDSTONE ARSENAL
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I CAPLNO I GRD I nTl.E f§! .....COM I ORGANifillON I LOCATIOM !
'''80203C " GENERAl. ENGINEER S AMCOM USA UISSILE RESEARCH REDSTONE ARSENAL

:

XSIll102O<C ,. SUPERvJ60RV COMPlITER ENGINEER S AMCOM USA MISSILE RESEARCH REDSTONE ARSENAL •
XOIIOO2OIC " SUPEItVlSORY GENERAL. ENGINEER S AMCOM USA MiSSILE ReSEAR.CH REDSTONE ARSENAL

~
......'OC " suPERVJSORY GENERAl. ENGINEER S AMCau USA. MISSU: RESEARCH REDSTONE ARsaw..
XfiI011l4C " GENERAL ENGINEER S AMCOM USA MISSILE R£SEARCH REDSTONE ARSEHAl
xett0215C " GENERAl. ENGINEER • AMCOM USA MISSIlE RESEARCH REOST""" AASEHAl •Xei80"2c " SUPERVISORY PtiVSICAL SCIENTIST s AMCOM USA MISSILE. RESEARCH REDSTONE ARSENAl.
XeGa02tSC " GENERAl ENG-INEER • 'MCOM USA MISSILE RESEARCH REDSTONE ARSENAL.

XllIlIlll2'9C " S~SORY GEHERAl ENGINEER S ''''''''' USA MiSSiLE R!SEARCH REDSTONE ARSENAl. -
Xe8B0221C ,. StJPeR',1SORY GENERAl ENGINEER S AMCOM us.-. MISSILE RESEARCH REDSTONE AR6EIW.
X6OOO229C ,. GENERAL ENGINEfR S AMCON USA MISSILE RESEARCH R.:osT'OfoIE ARSENAl.
X6980230C ,. GE>EJW. ENGINEER S AMCON USA MISSlLE RESEARCH REDSTONE ARSENAl.
xe980235C ,. GENERAL ENGINEER • AMCOM USA MlSSfLE RESEARCH REDSTONE ARSENAL
xe-= ,. PROGRAM MANAGEMEHT OFFiCER • AMCOM US ARMY TEST MEASUP.eMEHT REDSTONE ARSENAL .
XeISQ2t2C ,. El.ECTROtIJC.S ENGINEER • AMCOM USA MISSIU: RESEARCH REDSTONe ARSENAL
..9I011OC ,. COtAPUTER ENGINEER • AMCOM USA, WISSllE RESEARCH REDSiONEAA$ENAl.
XIIl110141C ,. GEJERAl ENGINEER • AMCOM USA t.l1SSlLE RESEARa1 R£CSTONE ARSENAL ,
xtt80141C " 6l.PERVISORY GENERAL. EHGINEER S AMCOU USA W1SSI.E RESEARCH RBlSTONE AR5ENAl.

xeaao15OC ,. GENERA£. ENGINEER s AMCOU USA MISSILE REsEARCH REOSTONE AR6ENAL .
X8M0151C ,. SUPERVIsoRY GENEfW. ENGINEER • AMCOU USA M1sslL£ RESEA~ REDSTONE ARSENAL

X6ll8015SC " GENaw. ENGINEER s AMCOM USA. MISSILE RESEAROi REDSTONe ARSENAL
""',sac " suPERVISORY GENERAJ.. ENGINEER S AMCOM USA. YISSILE. RESEARCH REDSTONe ARSENAl
XHI01v7C ,. SUPEfMSORY GENERAL ENGINEER • AMCOU USA MISSILE R£SEARCH ReDSTONE ARSENAL

.....'ll2C " GENERAl. ENGINEER S AMCOM USA W1SSLE RESEARCH REDSTONE ARSENAl. ..
XSOOClZlOC " GENERAL ENG INfER • AMCOM lJSA. MISSIlE RESEARCH REDSTONE ARSENAl.
xeNOI71C " GENERAL EHOINEER s AMCOM USA MISSIlE RE$E.'.RCH R£D6TONE ARSENAl.

X68110114C 14 GENeAAL ENGiNEE. s AMCOM USA ),USSILE RESEARCH REDSTONE ARsatAL

X&H0176C " COMPUTER ENGINEER S AMCOM USA M1SSLE RESEARCH REDSTONE AASENAl •"""'79C " WA.TERJEI. QiANGE MANAGEMENT OFFICER S AMCOM USA MlSSI...E RESEARCH FtEOSTONE ARSENAl

"",,'1iC " GENERAL ENGlHEER S AMCOM l.l8A MISSU RESEARCH REDSTONE ARSENAl. .
""",85<: " GENERAL ENGltEeR S AMCOM USA MISSILE REseAACtt REDSTONE ARSENAL

.....'000 14 GENERAL. ENGINEER S AMCOM USA MISSILE ReSEARCH REDSTONE ARSENAL
X698015VC " SUPERVISORY OPERATIONS RESEARCH ANo6J.Y8T s AMCOM USA M$SSlI.E RESEARCH REDSTONE ARSENAl
X7V80113C ,. MECHANICAL EHrnNEER S TACOM USA TANK AUTOMOTIYE 0ETR0fT ARSENAl
xmo>oec ,. MECHANICAl~ S T'COM us AA.MY OFFICE OF PROGRAM oe-mGIT ARSENAl. ..
X71IlI0172C •• ~ICA.L EHGlNUA S TACOW USA TANK AUTOMOT1\IE DeTROIT ARSENAl.

X7NOl13C 14 ME~tcAI.~NEER S TAeOM USA TAHKAUT()IM)11YE llETROfT ARSENAl.

X7H0175C 14 MeCHANtCAI. ENGINEER S TAeOM USA TANKAl.JT'OUOTNE 0ETR0fT AFlSEl'W. 1X7OIOl1&C 14 fAECHANlCAL ENGINEER S TACOM USA. TANK AUTOMOTlVE DETROIT A,RSENAL.
XNIOl77C ,. MECHANICAl. ENGINEER • T'COM USA TANK AUTOMOTIVE DETROIT ARSENAl <
X'7'M01&7C ,. GENERAl.. ENGINEER S TACOM USA. TANKAUTOMOT'IVE DETROIT ARSENAl

XTMO'll2C 14 M~EfroIGitEER S TAGOU USA TN« AUTOMOTIVE OETROfTAR.......

XTRO'SSC 14 GEHEAAl. eNGINEeR S TACOU USA TN«AlJTOUOTI\IE llETROfT IJlSENAl.
lC1IIOt84C .. MECHANiCAl ENGN:ER • TACOU U6A TANK A11fOUOTIVE DE1ROIT ARS9L'.L
xn5011SC i' MECHANICAl ENGIN:ER S TAeOM lISA TANK AUTOMOTIVE DETROIT ARSENAL
Xn801tlC " SUPERVtSORV ElECTRONICS ENGtNEER S TACOM USA TANK AUTOWOTJ\IE OETROIT AASENAl
X7tIO,t2C .. WECHANICAL ENGINEER • T'COM USA TANK AUTOMOTIVE DETROIT AA5ENAL
XlNOt..c .. GENERAL ENGINEER • TAGOU USA TANK AUTOMOTtVE DETROIT ARSENAL
n.l)197C " MEQWtICAL. ENGINEER S T'COM USA TANK ...uTOUOTlVE llETROfT ARSENAL
X'1IOO127C ,. MeCl-WKAl ENGINEER S TACOU USA TANt< AUTOMOTIVE llETROfT ARSEIW.
X1.'IIC ,. GENERAL ENOII'£ER • T'COM USA TANK AUTOMOTIVE llETROfT AASEHAl
X1NOl44C ,. E1.ECTfllCAL ENGINEER s T'COM USA TANK AUTOMOTIVE DeTROIT ARSENAL .,
X8'M04S1C ,. GENERAL ENGINEER S AMCOU U8 NWY TEST MEASUREMeNT REDSTONE ARSENAL ..
XTIOlt13OC .. MEe:tW4tc.AL eNGtNEER • TACOLt USA TANK AUTOMOTIVE DeTROIT ARSENAl

X7W!I0131C ,. MECI<I\NIeAL ENGINEER s TAeau USA T"t"NKAtJTOMOT1VE DETROIT ARSENAl.

X7OS01MC " MECHANICAL ENGINEER S TACON USA TAN< AUTOMOl'TYE llETROfT ARSENAL
X7oe01>SC " UEow-ncAI. ENGINEER S TACOM USA TANKAUTOMOTlYE llETROIT AR5ENAl.

X7NOt37C ,. MECHANICAl ENGINEER S TACON LISA TANK AUTOMOTfYE oe-mGIT AASEHAl
X7NQ17QC " GENERAL ENGINEER S T'COM USA TANK AUTOtAOTtvE CETROfT ARSENAL.
X7i80142C " $tJPER\oo1SORY CMl ENGINEER S T'COM USA. TANKAU'TOUOTNE ~ARse.NAl

X7OS02'OC " SUPERVISORY ENGINEER (ARE CONTROl) A.IWAMEHT S TACOU USA.ARMAt.IENT RESEARCH CEV PK:ATlNNV ARSENAl
X7t10145C " SUPEfMSORV Ge£RAL ENGINEER S TAGOU USA TAM< AlJTOt,IOTNE DETROfT ARSENAl

~
X7llOl>'5OC ,. MECI-WIK:AL ENGINEER • TAGOU USA TAN\; A1JTOMOTNE DETROIT .........
X7llOl>IS2C ,. GENERAl ENGINEER S TAGOU U6A TANK.-.vTOtAOTlVE DETROIT ARSENAL ·X7V10154C " MECH,UlICAL ENGINEER • T'COM USA TANK AUTOMO,WE OETROIT ARSENAl.
X1ilO157C .. MECHANICAL ENGINEER S lACON USA TANK AUTOMOTIVE DETROIT ARSENAl
mSOI58C " GENERAl.. ENGINEER • TAGOU USA TANK AUTOMOTIVE DETROIT ARSENAL
X7llOl>iSIC .. GEHeRAL ...,.....,. S TAGOU USA TANK AUTOMOTM. DETROIT AR5ENAl.

X'teOH'C ,. a.EclRONICS ENGINEER S TACOM USA TANK,t\JJTOMOT1VE oe-mGIT ..........
X7llOl>2T9C ,. SYSTEMS MANAGEMENT ENGINEER S TACOM USA ARMAMENT RESEARCH DEY P1CATlNNY ARSENAL

~
X79a0203C ,. MECH,ANlGAl ENGINEER S TACOM US I>1INY OFFICE OF PROGRAM DETROIT ARSENAL
X7..."..C ,. SUPERVISORV UECtWfICAL ENGINEER • T'COM USA~ENT RESEARCH oev PlCAT1NNY ARSENAl

'AX7M02t7C " Bl.ISlf\CSS DEVElOPMENT ENGINEER S TACON USA ARMAMENT RESEARCH OBI PICATTNNV ARSENAl
X7tOO2TOC " PROGRAW M.ANAGEMEHT ENGINEER • TAeOM lJSA ARMAMENT RESEARCH OIEY PICATt.w'i ARSENAl. -X7180271C " SENIOR SYSTEMS SCIEHTtST (El..ECTRJC ARMAMENTS) • TACOM lJSA ARMAMEHT ReSEARCH DEY PlGAnNNY ARSENAL
X7l1OC1Z7SC 14 SYSTEMS ENGINeER (CQt,EA.T VEHK:lE) S TACOM USAARAAAUeHT RESEARCH DEY PlGATlNHY .........
X7lll10259C " GENERAL. ENGINEER S TACOM USA,AAMAMEtIT RESEARCH oev PICATlNH'f ARSENAl
XTiIl1021SC " ~TIONSRESEARCH ANALYST • T'COM USA ARfAAMENT REsEAAcH DEV PICATlNNY ARSENAl

,
XTOS025OC " suPEfN\SORY GENERAl ENGINEER S T'COM USAARNAMENT RESEARCH OEV PlCAnJrrrH( ARSENAl. •
X1llOO28OC " SUPERVISORY foECHANCAL. ENGINEER S TACOM USA ARW.1lENT RESEARCH DEY PlCAT1NNY ARSENAl.

XTVS0282C .. PROJECT MANAGEMENT ENGV£eR (1$6MM AAT1U.ERV) • T'COM USA ARIoIA.UEHT RESEARCH oev PICAT1NNY ARSENAL
X1ta0245C " SUPERVISORY WECHAHICAL ENGINEER S TACOM USA ARMAMENT RESEARCH oev PlCATlNNY ARSENAL

X7'802I6C " ARMAMENT ENGINEER • TACOM USA ARMAMENT RESEARCH OEV PlCATINNY ARSENAL ~
X7~C " GEN~ ENGINeeR s T'COM USA ARMAMENT RESEARCH DEV P1CATWNY ARSENAL
xrlS021lSC " ARM.I.MENTS ENGJNEER S TACOM USA ARMAMENT RESEARCH DEV PICA11HNY ARSENAL ·
XTOl10209C ,. PROJECT WAN4.GEMENT ENGINEER (SYS IH'fEG.AFASlFAAV) S TACOM USA ARMAMENT RESEARCH DEV PlCATINNY AASew...
X7i1l10214C ,. GEIERAL ENGINEER S TACOM USA ARMAMENT RESEARCH DEY P'tCATtotNY ARSENAl.

X79a0231C " 5UPEIMSORY GENERAl. ENGlNUR S T'COM USA ARMAI4ENT RESEARCH oev PtCATlNNV ARSENAL
X71802,ee " COUPUTER ENGINEER • TACOM USA ARMAMENT REseARCH OE.V PICATlNlV ARSENAl ·X7UQ2:2OC " ARMAMENTS ENGINEER S TACOM USA ARMAMENT RESEAACH oev PICATINNY ARSENAL

X7tO<l22'C " SUPERVISORY MECHANICAL ENGINEER S TAeOM USA ARMAMENT RESEARCH DEV PlCATtNNY ARSENAL
X7111lO223C " SUPEfMSOFt"( MeCHANICAl. ENGiNEER S T'COM USA AR.MAMEHT REafARCH DEY PICATlNNY ARSENAL
X70S0224C ,. MEOWIICAL ENGINEEIl S TACOM USA.a.RMAMENT RESEARCH DEY PlCATlNNY ARSENAL
XT1lSll225C " SUPER\MORV Weow.ICAl.. ENGItEER • T'COM USA ARIUJroEHT RESEARai DEY PlCATlNNV ARSENAL ~
X701Q281C ,. SUPEIMSORV GENERAL ENGINEER • TAGOU USA..ARUAMENT RE5EARCM OEV PiC.'T1NNY ARSENAl ,
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X1tO<WIC " PROr.ECT MANAGEMENT EHGIHeEFt (WAY) S TACOM USA ARMAMENT RESEARCH DEV PICATtNNY ARSENA1.
X7OllO.2OC " WECHANICAL ENGINE~ S TACOM USA TANK AUTOMOTrvE DETROIT ARSENAL

.... X7e0233C " Sl.FERVISORY GENERAL ENGiNEER S TACOM USA ARMAMENT RESEARCH OE\! PiCATlNNY ARSENAl.
X1N023VC " PROJECT MANAGE.MENT ENGtlolEER (RFPI] s TACOM USA ARMAMENT RESEARCH DEV PICATINNV ARSENAl.
)(7N0240<: " PROJECT MANAGEMENT ENGINEER (4TCAS) S T,COM USA ARMAMENT RESEARCH OEV PICATINNV ARSENAl.

~ """"""" 14 PROJECT MANAGEMENT ENGINEER tE & SPT CQMP·PAlADlM S T4CON USA ARMAMENT RESEARCH OEV PtC411NNY AASEN4l.

>l7N024«: " PROJECT MANAGEMENT ENGlNEER (MORTARS) • T4COM USA ARM4MENT RESEARCH OEV PICATlNNY ARSENAl
X1iI<lmC " MEQiANlCAI.. ENGINEER 8 T4COM USA ARt.V.MENT RESEARCH DEV PfCAnNNV AASEtW.... X79OO2!'C " MEawncAl ENGINEER • T4COM USA ARMAMENT RESEARCH OEV PK:ATlNNV ARSENAL.
X701QlZ7C " MATHEMATICIAN 8 T4COM USA ARMAMENT RESEARCH DEv PICATINNV ARSENAL.

X8OOll31l7C 14 SUPERVI60RY OPERATIONS RESEAACH ANAlYST • 4MCOM USA AVlATlONANO MISSILE REDSTONE ARSENAl
X708OO42C 14 MECHANICA1,. ENGINEER • TACOU USA TANK Al/TOMOTIVE AND DETROIT ARSENAl.
-.oc " ~RVf8OAY AEROSPACE ENGINEER • 4MCOM us;. AVIAlION AND MISSR.E REOSTONE ARSENAl- .....,.,C " SUPERV\SORV AEROSPAce ENGINEER • """"'" USA AVIAnoH AND MISSile REDSTONE ARSENAL

· XOOlICl302C 14 SUPERVISORY AEROSPACE ENGINEER • 4MCOM USA AVIATION At«) MISSIlE REDSTONE ARSENI\L
XIOOO3OOC 14 SLPEFMSORY INDUSTRIAL. ENGINEER • 4MCOM USAAVlATlON AN;) MISSIlE REDSTONE ARSENAL

~
xaa0:3io'C " suPERVlSORY AEROSPAce ENGlNEER S """'OM USA A'lMTlON NfO MISSILE REDSTONE ARSErW.
XO...,.." " SUPERVISORY AEROSPACE ENGINEER S """OM USAAVlAT10N AND ~ISSlLE REDSTONE ARSENAL

... XO,"""",,, .. E1.I:CTF\ONICS ENGINEER S """OM USA. AVIA.TION AND MISSII.E RE06TONE. ARSENAL.
XOlKml7C .. SUPER\l1SORV lNDUSTRW. ENGINEER • NoICOM USA AVIATION NI:J MISSH.f REDSTONE AAsew.
XO...,IIOC " GENERAl ENGlNEER 8 """"" USA AVIATION~ WSSllE RElSTOHe AASE!<'L
XOIlOO3OOC •• St.FERVtSORY ELECTRONICS ENGINEER S 4MCOM USA AVlATlON~ 1otISSI...E REDSTONE AR5ENA.l
..-ooc: ,. 6\JPERVfSORY CEHERAi... ENGINEER • """"'M USA AVIAT10N AI«) M1 SSft..E REDSTONE ARSENAl
X!OOO402C ,. SUPERVISORY SAFETY ENGINEER • """"'.. USA. AVIATION AND MlSSIl.E REDSTONE ARSENAL
X7liN1OO11C " UECHAN\CAL eNGlNe£R • T"COM ACTVFt.m DETROIT AASEJrrW.

• 'UD5D035C .. MECHANiCAl ENGJNEER • TACOM USA TANK AUTOMOTIve ANO DETROIT ARSENAl
X11!0129C ,. MECHANICAl ENGINEER • "COM USA TAN)!; .-.uTOUOTlVE DETROIT ARSENAL I.. X....,.5C ,. 6UPERVlSORV GENERAL~NEER S """"" USA "VlA.TlON ANO Wlssu.E REDSTONE ARSENAL
..... 7!5C .. SUPERVISORY GENERAL EHGJNEER S 4MCOM USA MlSSU RES&ACH REDSTONE ARSENAL. X2OOOO57C ,. G<NERAL ENGINEER S 4MCHQ us ARMY MATER1El COUMAr«> ~........., 14 SlJPE.fM.S(lf(V COMPUTER ENGINEER S """"" us ARMY TEST WEASUREMENT REDSTONe AASENAL
XlI0104J1C 14 SUPERWKlRV GENEFtAL ENGINEER • """001 us ARNY TEST t.lEASUREMENT REOSTONE AASEN.\l
X8910437C 14 El.ECTRONtCS ENOlNEER • 4MCOM us ARMY TEST MEASUREMENT REDSTONE AASEN"l --
XI598tll!iOC •• SUPERViSORY GENERAL ENGINEER S 4MCOM USA MISSILE RESEARCH REDSTONE ARSCNAl
X6Q81&5oCC ,. SVPERVlSORY GENERAL ENGINEER S """"'" USA WSSlLE RESEARCH REDSTONE ARSENAl.

••· XllOlll3l11lC .. SUP€fMSORY GENERAL ENGINEER S 4MCOM USAAV1ATION AND MISSIlE REDSTONE AASENA1.

J
D981721C .. GENEfW. ENGINEER S .....,001 USA. WiSSIlE RESEARCH REOSTONEARSfNAl
XTIlIOO<OC .. MECHANICAl EHOINEER S T4COM USA TANK AVTOUOTIVE AND DETROfT ARSENAJ,. 1-
XBlNIl1leC .. GENERAL EHG!NEER 8 4MCOM USA MISSILE RESEARCH REDSTONE ARSENAL.

• XOMl1a7C .. GENERAl ENGINEER S AlACOM USA MISSILE RESEARCH REDSTONE ARSENo\L
X&i!1815C .. SUPERVISORY GENERAl. ENGINEER • <MOO" USARUVAV REDSTONE ARSENA.L

.......,'" .. SUPaMSORY GENEIW. ENGINEER S """"'.. USA. MlSSll.E RESEARCH REDSTOHe AASEfrrW.

X89lID777C .. DATA MANlt.GEMEHT OFFlCER S """"'M USA MlSSa..E RESEARCH REDSTONE AASEl'W.
X8Ol103I3C .. GEHEIW. ENGINEER S 4MCOM USA NlSSL£ RESEARCH REDSTONE ARSENAl. I-
X8OllllJa<C .. SU'EJMSORV GENERAL ENGtNEEIt S """"" USA MISSJI.E RESEARCH REDSTONE ARSENAl

)(8Mlf11C .. ElECTROftftCS ENGINEER S 4MCOM USA Wlssu.e RE.&:ARCM REDSTONE ARSENAl

X7N0t1tc .. MECHANiCAl ENGINEER • TACOM USA TAM< AIJTOMOTM 0ETR0fT ARseNAL

• X7ISOO37C " OPeRATIONS RESEARCH ANALYST S TACOM USA TANK AUTOMQTIVE AND DE1'1=tOIT ARSENAL

~X7iaOt07C " GENEAAl ENGINEER s TACOM USA TANK AUTOMOTIVE DETROIT ARSENAl.

XN1I0101C " MECHANJCAl ENGINEER S T4COM USA TAN< AUTOMOTIVE DE'TROrT ARSENAl

XN8Ot1OC .. NECHANJCAL ENGINEER 8 T4COM USA tANK AUTOMOT1VE 0E1R0fT ARSENAL

I- X1'NOll1C .. El£CTR1CAl ENGINEER S T<COM USA TANK AlITOMOTlVE DETROIT ARSENAl,. X7N01t2'C ,. MECt1AN1CA1. ENGINEER S T.coM USA TANK AlITOMOnvE DETROIT ARSENA&.

X7980103C " MECHANICAL. ENGINEER • T4COM USA TANK ALlTOUOTIYE DETROIT AA SEfIW.
X7S8011SC 14 GENERAL ENGINEER S T<COM USA TANK AUTOt.tQTlVE DETROIT ARSENAL.

X7QB0102C " MECHANICAL ENGINEER S TACOM USA TANK AUTOMOTNE DETROIT ARSENAL

X7lMlO1t7C .. GENERAl ENGINEER S T4COM USA TANK AUTOMOTIVE DETROIT ARSENAL

X7VOO1'OC .. GENERAl.. ENGINEER S TACOM lJS,\ TAt4C AUTOMOtIVE DETROIT ARSENAL
XTOOO12OC .. GENERAl ENGlt£ER • TACON USA TANK AUTOUOTNE oeTRotT ARSEf'W.

.. X7t1Q121C " GENERAL. ENGINEER S 74COM USA TANK AUTOUOTlVE DETROfT ARSeNAL

X7aeo122C .. Sl..F!RVISORY WroTERlALS ENGINEER S T.COM USA TANK AUTOMOTI\IE DETROIT...........

.. ;aeao12'C .. GENERAl ENGINEER 8 "COM USA TAH( AUTOMOTIVE DETROIT ARSENAl.

X79&012SC .. ELECTRONJCS ENGINEER S T.coM USA TANK AUTOMOTIVE DETROIT ARSENAL

... X1$80114C ,. NECHANK:AL ENGINEER • TACOM USA TANKAUT'OUOTIVE OETROO ARSENAL
XT-.c " MfCHANICAl.. ENGINEER • TACOM USA. TANK AUTOMOTIVE DETROIT ARSENAl
X11lIOllSOC .. WECHAIroKCAL ENGINEeR S 74CON USA TAl'«AUTOMOTlYENlIJ DETROIT .....,....

X7OOlI084C ,. MECH4NIC.AL ENG<NaR • T4COM USA T,II,/II( AUTOMOTIVE N*J DETROIT ARSENAl

X1MOOe1C ,. OPERATlONS RESEARCH ANAlYST S TACOM USA TAHKAUTOMOT1YE1tHC DETROIT ARSENAL.

X7IllOOIOC .. GSNERAL ENGINEER • T4COM lNO PENTAGON PENTAGON

~XToeooo2C .. IECHANICAL ENGINEER S T....COM USA TANK AUTOMOTIVE DETROIT ARSENAL

X7V80084C .. MECHANICAl. ENGINEER S T4COM USA TANK AUTOMOTJVE DETROIT ARSENAL..~= .. MECHANICAL ENGINEER S TACOM USA T....NK AUTOMOTIVE DETROIT ARSENAL.. GENERAL ENGINEER S TACOM USA TANt( AUTOMOTIVE OETAOfT ARSENAL.== .. oa<aW. ENGINeER S .....,001 us ARMY TEST MEASUREMENT REDSTONE ARSEHAL.. MECHANICAl. ENGINEER S T.-COM USA TANK AUTOMOTIVE DETROIT ARSENAL

.-xmc I< GENERAL ENGINEER S T4COM USA TANK AUTOMOTTYE DETROIT ARSENAl

X71lOOlN4C " MECHANICAl ENGINEER S T<COM USA TANK AUTOMOTLVE DETROIT ARSENAl

• XTOIOOO5C I< MECHANICAL ENGINEEFt S TACOM USA TANf( AUTOMOTIve OETROrT ARSENAL

~ X708OOll8C " ElECTRleAl. ENGINEER S TACOM USA TANK AUTOMOTIVE DeTROIT ARSEN.-.L

X7M0100c I< MECHANICAl ENGINEER S TACOM USA TAhIC. AUTOMOTIVE DETROIT .........

t,n...,'01C .. MECHA,NtcAI.. ENGINEER S T.coM USA TANK. AUTOWOnve DETROIT ARSENAl

XT-..c 14 MECHANICAL ENGINEER S TACOM USA TANK ;JJTOMOT!VE DETROIT ARSENAl..

'-:::: I< GENeAAL. ENGINEER S SMOe US ARMY SPACE AND .RUNGTON

I< GeNERAl. eNGINEER • SMOe US ARMY SPACE AND ARUNGTON

) 6C06IlOlI8C " GENEIW. ENGINttR S .MOe US AFWV SPAce ANO ARLINGTON
sc_ I< ElECTR:ONICS ENGINEER S SMOe US ARJAY SPAce AND ARUNGTON

SCMD100c " PHYSICIST S SMllC us ARMY SPAce AND ARUNGTON

SCN0102C I< GENERAL ENGlfE~ S SMOC US ARMY sPACE AND ARUNGTON

scoeo'04C " GENERAL ENGlrEER • SMOC us ARJAY SPACEANO ARUNGTOH

~se'lOOMC I< COW'\tTeR EHGINEER S .MOe US ARM'( SPACE AND ARUNGTON

~aao107C •• GENERAl. ENGINEER S SMOC US ARMY SPACE ANa ARLINGTON

dCNOOll<C I< GB\lEAAL EHGINEER S SMDC US ARMY SP....CE AND ARUNGTON

SC980110C ,. ELECTRONICS ENGINEER S SMDC US ARMY' SPACE ANO ARUNGTON

t SCQlKI112C .. GENERAL ENCINE£R • SMOC us ARMY SPACE AND ARUNGTON

~ SCOlI0113C ,. GENERAL ENGINEER S SMlJC us ARMY SPACE. AND ARUNGTON
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I CAP\. NO GRO nn.E I'P§! MACOM I ORGANIZATION Loe.<l1ON
SCM0115C " GENEJW. ENGINEER S SMllC us A1WY SPACE AND ARLINGTON
5CiI0117C " GENERAL EHGINEER S SMOC us ARMY SPACE AND ARliNGTON
SCie021DC " CENERAL ENGINEER S SlADC us ARM'( ~PACEANO ARUNGTON
;(7e8030tC " PHVSlCIST S TACOU USA ARMAMENT RESEARCH DEV PICATINNY' ARsENAl
SC9IOOIl2C " ElECTRONICS ENGII\'EER • SMDC us AAJI('( sPACE At«) ARUNGTON
SCMOOlllIC " GeElW.""""""" S SMllC vs J,,1UK'( SPACE IHJ AAt.JNGTON
8C88007fC ,. GENE!W. ENGINEER • SMllC US ARMY SPACE N«J AAUNGTON

SCVIOO'''' " GENERAl ENGINEER • SMDC us ARMY SPACE AND ARtJNOTON
sciloone " GENERAL. ENGINEER • ""DC us ARfolY SPACf AND ARUNGTON
SCNOO7SC " GENERAl. ENGINEER • SMDC lJS ARMY SPACE AND ARUNGTON
5O"""OC " GENERAl. eNGINe!R S SMllC V$ ARMY Sl'At::E. AND ARUNGTOH
SC08OClO7C " GENERAL eNGINEER S SMllC us AfUIV SPACE N«J ARUNGTOH
_,C " ELECTRONICS fNGlNE~ S SMllC us ARMY SPAce NlO ARUNGTON
5O""29C " GENEFW. ENGINEER S SlADC us ARMY SP...CE ANO ARUNOTON
scooooaJC " GENERAl.ENGINEER • SMDC us AAMY SPAC£»IO AAUNGTON
SC98OO84C " ELECTRONICS EHGINE£R • SNOC us ARMY .sPACE AND ARUNGTON
SC9000SSC " GENERAL. ENGINEER • SMOC us ARltt'( SPACE AND ARUNGTOH
SC9800s7C " ELECTRONIC$ ENGINEER • SMOC US ARMY SPACE AND AAUNGTQH
50_ " GENERAL. ENGINEER S SMOC us ARJI'( SPACE AND ARLINGTON
SCiIOllll2C ,. GENERAl. EHGlHEER S SMllC us AP.MY SPACE AND AAUNGTON
5OO8OO7OC ,. El..ECTRONJCS ENGJNEER • SMllC US AlWY sPACE ANO ARLINGTON
scteolllOC " GENERAL ENGINEEA • SMllC US AAMY SPACE ANI) ARUNGTON
SCN011iC ,. ELECTRONICS ENGINEER • SMllC us IIIC1K'f SPACE AND ARUNGTON
SCOaot9tC " e..L.ECTRONtcS ENGINEER • SMllC US ARMY SPACE AND ARLINGTON
sctllOtQ2C " GEfERAL ENGtNEER S SlADC us AAWY SPACE AND ARlINGTON
saSO,i3C " GENERAL ENGINEER S SMDC us ARMY SPACE~ ARUNGTON

$CIao'84C " GENEIW. ENGINEER • SMDC us NUIY SPACE AND AAUNGTON
SCl80tiSC " GENERAl.. ENGINEER • .lADC us ARUV SPACE AND ARUNGTON

SC980I8OC " El£CTRONICS ENGINEER • SMOC us ARNY SPACE AND ARUNGTON
sct801st7C 14 G~ENGIM:ER • SMOC us ARUY SPACE AN) AAUNGTON
SCOllO'IIC ,. GENERAL ENGINEER S SMDC us AR»:Y SPACE N6) ARUNGTON

SCllO<l2O' C " ELECTRONICS ENCiINEER S SMDC us ARMY SPACE"""" ARUNGTON
50980202C " SUPERVISORY GENERAL ENG1N~EM S SMOe US ARMY SPACE AND ARUNGTON
501lOO203C " GENERAL ENGINEER • .lADC USAR~ SPACE AND AAUNGTON
sctOO2lNC 14 GENERAL. EHG*"EER • SMDC us ARMY SPACE AHD ARUNGTON
SClllll205C 14 GeNERAL~NEEA S SMllC us ARJIt'( SPACE AND AflUNGTON
SC1lOO2OOC " GENERAl ENGINEER • SlADC us ARJI'( SPACE AND AAUNGTON
SC;&01G6C .. ELECTRONICS ENGINEER S SlADC us ARMY SPACE AND ARUNGTON
SC~l.tc 14 ElECTRONICS ENGINEER S .UOC us ARMY SPACE AND ARUNGTON
X2M<lOSOC ,. OEI'ERAL ENGU£EA • AlACHQ US ARMY M.'~1ElCOMMAND ALElWIORIA
SCMl)131C ,. GENERAL ENGlNEfll • SMDC us AAJK'( SPACE AM) ARLINGTON •
SCl1lO139C " GENEAAL ENGINEER • SMDC us ARMY SPACE AND ARlINGTON
saUJOUOC 14 GENERAl ENGINEER S SMoe us ARMY SPACE AND ARUNGTON
sct80143C 14 GENERAL ENGINEER • SMOC us ARMY SPACE AND ARUr-IGTON

scteo'«c " GeNERAL ENGINEER • SMDC us MMY SPACE AND AAUNGTON
SCOIIO'IOC " GENERAL ENGiNEER S SMllC us /IAN'f SPACE ANO ARlINGTON
SCleQ147C 14 GaERAL ENGINEER • SMDC us ARJI'( SPACE AND AAUNGTON
SC"""",,,C " GeNERAl. ENGINEER S .lADC us ARMY SPAce AND AAUNCJTON

scteo,5OC " SUPEjitVlSQAY GENERAl. ENGINEER S SMDC us ARJ.IY SPACE AND ARUNGTON
SC;aQl52C " GENERAL ENGINEER S SMDC us AAMY SPAce ANC ARUNGTON
SCM015o'C 14 PtffllIClST • SMllC U& ARMY sPACE AHD ARLINGTON
SCN017'8C 14 B.ECTRONICS ENGINEER S SlADC us AIUItV SPACE ANO ARLINGTON
SC980182C " PHYSlCAl. SCIENCE AOWlNISTRATOR • SlADC us AAJIlV SPACE AND I\flUNGTON
SCSlI0157C 14 OEJrrlERAl ENGINEER S SlADC US ARMY SPACE AND ARUNGTON
SCOIOI45C ,. GEJ'ERAl EHGINEER S SMllC us ARMY SPACE AHa ARLINGTON
SCNOOO'C ,. PHVSJCAL SCIENTIST S SMDC US ARMY SPAce AND ARLINGTON
SC9IOO87C ,. GENERAl. ENGN!EA • SMDC US ARMY sPAce AND ARUNGTON
CEHOQtIC 14 SUPERVlSOAY CI\Ill ENGINEER S cae ENGR OlST lOS ANGEL.E lOSAHQElES
CEOIlIOO2C 14 $IJPER\nSORY ctl/l. ENGINEER • cae ENGR OIST LOS ANGE1.E LOS ANGElES
CE09OOO3C " SUP'ERVISORY CMl. ENGINEER. S coo EHO~ LOS ANGELES lOS ANGELES ..
UCttOO>OC " st.PEJMSOAY BIOlOGICAL scramST • USMRlAC USNUKY MEDCAL RESEARCH AlIEROE<H """""'" GROUNDS
MCH0031C " ~RY Rr:SEARCH CHEMIST • USMRIotC us ARMY IotEOtCAl RSCH FT DETRJCI(

CE......OC 14 SuPERVISORY CMl ENGINEER S coe ENGR DlST SACRAMENTO SACRAMENTO

lAC""'"'''' " REseARCH PHYSIOlOGIST S USMP.lAC U S ARMY RESEARCtlINSTITVT'E ...TICK
CEIOOO88C " SUPERVISORY CML ENGU£ER • coe ENGR DfST LOS AHGEU LOSANGEL£S
SC9SOIlOOC " GENERAL ENGINEa- • SMDC US ARMY' sPACE AND ARUHGTON
SC..1lOOOC " GEHEAAL ENGINEER • SMDC us ARt¥'( SPACE AND """""'TON
5OOlIlOOllC " oeNEAAl ENOINEER S SMOC us AlUIY SPACE AND AAlINGTON
SCOlOOO1C 14 GENERAl. ENGINEER S .UOC us AmIY SPACE ANO ARlINGTON
SC08OOO8C .. ELECTROI'ICS ENG&NEfR S SMDC us ARJI'( SPACE ArlO ARLINGTON
5OO8OOO8C ,. GENERAL EHGINEER • SlADC U5 AAIKY sPACE AND ARLINGTON
lAC,""""" " HEALTI1 SYSTEMS fNFORMATlON MoI\NAGER • ""'""lAC USA. CEJ'rIT£ft FOR HEALTH ABERDEEN PRO\It"IG GROUNDS
AEa0621C " SUPERVISORY AERosPACE ENGINEER S AAESA peo AVIATION REDSTONE ARSEHAI...

A89ll5S5C ,. DETECTION ~OJECTOFFtcER S AAE"" JPO 810 CEFENSE FAl.lS CHURCH
AEll9IlS5llC " ctEMJCAl EIIGINE"R • MESA CHEMICAl OEYl AGY A8ER0EEH PROVrfG GROUNDS
AE090582C 14 GEHEfW. ENGtNEER S MESA CHEMJCAl DEUIl AGY A8EROEEH PROVWG GROUNDS
AEOOO583C ,. GENeRAl ENGrNEER S MESA CHENICAL DEMLAGY ASERDEEN PRQVWG GROuJolOS
AE~5e5C " PHYSICAL SCIEtffiST S AAE"" CHEMICAL OEMIL AGY ABERDEEN PRQVWG GROUNDS

AEH0574C " CHENlICAl ENGINEER • ME.... CHEMICAL OEM"- AGY ABERDEEN PROVING GROUNDS

CE"""""" " SlftRVISORY CMl ENGINEEFl: S COE ENGR D1ST LOS ANGELE lOSANGELfS

AE99O<95C " EHYtRONMEHTAI. EHGtNEER S ME"" CHEMICAL, 0EMl.. JG't ASeROEeH PRQWIlG GROlNJS
SC9&OC)14C .. G~"ERAL ENGIf\lEER • SMDC us AIUS'( SPACE AND ARUNGTON
......,30 14 MECHANICAl ENGINEER S AAESA PEO GROUND COMBAT AND WAAA:EN
AE9lIll827C " EL£CTROHICS ENGINEER S MESA PEO cwo en CONY SYS FTUONMOUTH
......zoc ,. ElECTRONICS ENGIf£ER S MESA PEO CUD en. COMM SYS FT lAONMOUTl<
AE-..o .. COMl'\JT£R ENGINEER • MESA PEO C3S Me L.E.AN VA IolCl£AH
AEQt0&31C " ELECTRONICS ENGINeER • AAE.... PEO eND en COMM SYS FTMONMOUTH
C£gg(jOfI7C " AREA ENGINEER • cae ENGR OlST KANSU crr KANSAS CITY
AE900mC ,. SUPERVISORY GENERAl. ENGINEER S MESA PEO AIR & foISL DEFENSE HUNTSVIllE
SC1lSOO54C 14 ae'IEAAl ENGfNEER s SMDC us ARUV SPACE AND ARU~TONsco_'" " GENC:RAl ENGINEER S SMllC USJJWV SPACE INJ ARUNGTON
scn004K 14 ElECTRONICS ENGINEER S SMoe US ARMV sp.-.ce IN:) ARUNGTON
50• ......, " GENERAl ENGINEER S St.IOC us ARMY SPACE ANO ARliNGTON
SCllOOr'1C " Ga,""",-~ S S/.IOC us ARMY SPACE AND ARUNGTON
SCOOOIMOC " GENERAL ENGINEER S suoe us AlUM SPAce,lJolD ARlINGTON
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I CAPLHO I GOO I TTT\.E hKl ""COM I OAQANIlATlOH I l.OCATlON I
SCOtOO4l1C " ElECTRONICS ENGINEER • SMOe us ARMY SPAce AND ARUNGTON
SCQlOO1OC " SUPERVISORyG~EfW. ENGlfEER • SMOC us ARMY SPAce N«J ARLINGTON

.... SCMOO5,C " ELECTRONICS ENGINEER • SMOC US AlUIY SPACE ANO ARLINGTON

'CtIOO3IC " GeERo\l ENG'NEER • SMOC us AfC)6'f SPACE AND .......,TON
~ SCIIOO51C " EtMRONPolENTAl ENGINEER • SMOC us Jt,RW( SPACE N¥:J ARUNGT""

~ """"""'"
,. GENERAL ENGINEER B BMllC 1J$1'iAMY SPACE AN:) ARLINGTON

SCOllOOSIlC " GENERAL ENGINEER • SMOC us ARMY SP,A.ce AM) ARLINGTON
SCOOllOO2C " GENERAt.. E;NGINEER • SMOC us ARMY SPACE AND ARLINGTON..... sc..-.c ,. GEIERAl ENG'NEER • SMOC us ARMY SPACE AND ARUHOTON

SCQ0131'C " ELECTRONICS ENGINEER. • suoc us ARMY SPACE AND ARt.IHQTON
SCI3D05OC " ELECTRONlCS ENGINEER • SMOC us AAMY SPACE AND ARUNGT""
SCOIOO24C " GeNEAAL ENGUEER S SMOC us ARMY SPACE: AND ARlINGTON

BC1l.-c " ELECTRONICS ENGINEER S SMOC us ARM'( SPAce ANO ARUNGTON. BC9OOO1se " GENERAL ENGINEER ,
"'OC us ARMY SPACE AND ARUNGTON

4 0C0I0017C " GENERAl ENGINEER • "'OC us AAUY SPACE AND ARUNGTON

OCOIOOIOC " SUPERV180RV GENERAL ENGlNEEA: • SMOC lIS MUS'( SPACE AND ARlINGTON

I""
1lC1llIOO1OC " PH'YStCAl SCIENTIST • SMOC us ARUY SPAce ANJ _TON

SC1lIlOO2OC " ELECTRONICS ENGlNEER • 'MOC us ARUV SPACE AND ARlINGTON

~
SCOllOO4OC " GENERAL ENGINEER; • SMOC us ARMY SPACE AND ....INGTON

BCNOO23C " GENERAL ENGINEER • SMOC us ARMY SPACE AND ARliNGTON
SCteQOitC " GENERAl ENGINEER • ,MDC lIS ARMY SPACE AND ARUNGTON
sctOOQ2.SC " ElECTRONICS ENGINEER • SMDC US AAM'f SPACE AH:J ARLINGTON
so_ " GENERAL ENGINEER • SMOC us AA1I:'( SPACE AID ARlINGTON

SC1lOllll2lIC " THEATER MIssn.E~ENTSPECIAUST • SMOC US II1UKY sPACE AND ARUHGTON

SC1lllOO3OC " GENERAl ENGINEER • SMOC us ARM"( SPACE AND ARLINGTON

• SC9llOO32C " GENERAL ENGINEER • SMOC US ARMY SPACE AND ARl.lNQTON

~ 14 GENERAl ENGINEER B SMDC US ARMY SPACE AND ARLINGTON

II> SC1SOO13C 14 GENERAL ENGlrE.ER • 'Moe us~ SPACE AND ARUNOTON

scteClO21C " GENERAL ENGINEER • suoc us A1UAY SPACE AHO AAUNGTON.
llC5OO2'OC " GENE.RAL ENG~ER • suoc us AAJI'( SPAce AND ARLINGTON

&F1lIOO1DC " PHVSJCIST • 'OMRSTAff lJSA. 0f"'1'H; EVA ANAL C ABERDEEN PROVING GROUNDS

~11C " PHYSICIST , FOMRSTAFF USA OPTEC EVA ANAL C ABERDEEN PROV1NG GROUNJS

SF"OOl~C " GENERAL ENGINEER , FOMRSTAFF us.-. OPTEC EVA ANAL C ABERDEEN PROVING GROUNDS
SCQOCl2.2C 14 EL.ECTRONICS ENGINEER B 'MDC US AAMY SP....CE AND ARLINGTON

~ SC9OO'OSC " GENERAl. EHGlNEER , ...oe us AAJI'{ SPACE NKJ ARLINGTON

~ SC9OO244C " ELECTRONICS ENGINEER S SMOC us NUN SPACE ANt) ARLINGTON

."..,'" " ElECTR:OMC E1'GlNEER , fOMRSTAFf USA OPTEC E:oJA ANAL C A8EROEEN PRtMNG GROUNDS

t SCN0242C " GENERAl. ENGrNEEA • SMDC us AANY SPACE Jr,HCJ ARLINGTON

sc..mec 14 GENERAL ENGINEER • $MDC us ARNY SPACE AND AItLINGTON

, SCM023SC 14 GENERAL ENGINEER • SMOC VS AAJI:'( SPACE AND ARUNGTON

SCOOO232C 14 GENERAl ENGINEER • SMOC US MtMV SPAce AND ARLINGTON

SC9OO231C 14 GElERAL ENGINEER S SMOC us ARM'( SPACE NfO ARLINGTON

SClI8ll22lIC 14 ELECTRONICS fHGINEER B SMOC us AAMf SPACE AND ARl.JNGTON

SC_ " GENERAL ENGINEER • SMOC us ARMY SPACE AND ARUNGTON

SCOS0224C " COMPtJTER ENGINEER • SMIlC us ARMY SPACE AND MtLINGTON

SC&S0211C 14 GENERAl ENGINEER • .MDC US AAMY SPACE AND ARLINGTON

SC1l80213C " EleC'TRONICS ENGINEER • .MOe us ARMY SPAce AND ARUNGTON

SC9OO222C " GftEftAl. ENGINEER • suoc us ARJI'( SPACE AND ARLINGTON

,.. &e1*l21ac " GCNEAAl. """"'""" • SMOC us ARJI'( SPACE A..NO ARUNGTON

llCOI0227C 14
COMI'llT<R ENG_ , SMOC us ARMY SP....ce AND AAUNGTON

,.... SCA022IC 14 GeERAL ENGINEER • SMOC us ARMY SPACE AND ARUNG1'OW

SCQOCl2'OC " GENERAl. ENGINEER B BMOe US ARMY SPACE AND ARUNGTON

SC9OO2'OC " OPERATIONS RESEARCH ANALYST • 'MDC us ARMY SPACE ANtI ARUNGTON

XTOl1037ItC 14 PROJECT MANAGEMENT ENGINEER (STAFF) , TACOM USA ARt.lAJAENT RESEARCM DE\/' PlCAT1NNY ARS!NAL

X79IlO3T4C " SUPER\I'SSORV MECHANICAL ENGINEER , TACOM USAAAM.WENT RESEARCH OEV PICATINNY ARSENAL

101Il10245C " MECHANCIAL EHGINEEf' • TACOM USA TNt<AVTOMOTlVEAhD DETROIT ARS£N,\l,

100002J1C .. MECHANICAL ENGINEER • TACOM USA ARMAMeNT REseARCH OEV PICATINNY ARSENM.

X7&1I0372C " BUSINESS DEVElOPMENT ENGINEER • TACOM USA ARMAMENT RESEARCH OEV PICAnNNY ARSENAL

X7ii028X .. MECHANICAL ENGINEER S TA-COM USA ,l,RMAMENT RESEARCJi OEV PICATlNNY ARSENAL

.. l(7ilO38lC " ARMAMeNTS ENGINEER • TACOM USA ARMAMENT RESEARCH oev PICATINNY ARSENAL

X7OOO2IBC " SYSTEMS~GEMen ENGINEER • "COM USA ARMMtENT RESEARCH DEY P\CAnNNY ARSeNAL

.. X1<IOO2'IC " SUPERVISORY WEC.HAH1CAl ENQlNEER • TACOM USA ARMo'MENT RESEARCH DEY PtCATINNV A.RSENA.I...

100I02IX " N!TAL.LURGtsT B TACOM USA. ,t.RMAMENT RESEARCH oev PtC,ATINNY ARSENAL

• xmo2MC " MECHANCIAL ENGINEER • TACOM USA. TANK AUTOMOTIVE At4) ~TARSENAI.

xneo281C " ARMAMENT ENGINeER • TACOM USA ARMAMENT RESEARCH DEV PlCAnNNY ARSENAL.

1O_ " PHYSH:.AL SCIENTIST • TACOM USA ARtM....ENT RESEARCH OEV PlCAnNNY ARSENAL

X1Il104I7C " 1oECHANCW. ENCltNEER • TACOM USA A.RMA.MENT RESEARCH OEV PlCATlNNV ARSENAl

XI1lI017OC " SUPERVISORY EL£CTRCNCS ENGINEER • CEC"" USA. CECOU RESEA.RCH FT """"""'"
l<TOIlCW100 " PftOCRAM MANAGEMENT EHGlHEER (MOFA.) S TACOM USA. ARWAMEHT AESEAA~ oev PICATlNPfY ARSE."UU.

.. X7li11031OC " PROGRAM MMlAGEMEHT ENGINEER • T_COM lniA ARMAMENTR~CH DEV PlCATlNNY A.RSENA.t.

X7i1l0415C " ARMAMENT ENGINEER B TACOU USA ARMAMENT RESEARCH DEV PICATINNY ARSENAL

WX7t80
.tt&C " PHYSICIST • TACOM USA. ARMA.UEN1' RESEARCH DEV PICATlNNY ARSENAL

"""''''C .. GENERAL ENGINEER S TACOM USA TAN< AUTOMOTT\IE DETROIT AA SENAL.

><momC " ELeCT'RONtC ENGINEER , TACOM USA ARMAMENT RESEARCM OEV ptCATlNHY ARSENAL

'~IOC " GENERAl. EJolGINEER • TACOM USA ARUA.MENT RESEARCH DEV ptCATlNHY ARSENAl.

l<T9IlCl2T.C " CHEMICAL ENGINEER B TACOM USA ARMAMENT RESEARCH OEV PICA.TINNY ARSENAl

1O_ " CHEMIST B "COM USA TMKAUT0t.40TlVE DETROIT ARSENAl

~ xatt0174C .. StIPERYISORY GENERAl-ENGINEER • CEe"" USA. CECOU ReSEARCI-I FTMONMOUTH

xn~2t:3C .. MECHANCIAL ENGINEER S TACOM USA TANK AVTOMOTtVE AND DETROIT ARSENAL

~::
14 MECHANICAl. ENGINEER • TACOM USA ARIlr,l.AWEHT RES£ARCH DEY PtCAT\NtoN' ARSEHAL

14 MECHANICAL. ENGINEER , TACOM USA. ARMAMENT RESEARCH DEY Ptet.Tlt*lY ARSENAL

XTIlI021lOC 14 MEcHANICAL ENGINEER • TACOM USA ARMAMEHT RESEARCH DEV PtcATtNNV ARSENAl

~ X1R&02MC " ELECTRONICS ENGINEER • TACOM USA ARMAMENT RESEARCH DEY P1CATINNY ARSENAl.

XaiSOt!l4C .. suPERVISORY EL£CTRONtcS ENGINEER • c:ecOtoil USA. CECOM RESEARCH FT MONMOUTll

"t' )(7&1tD273C .. MATMEUATlClAN • TACOM IJSA ARMAMENT RESEARCH OEV P1CATINNY ARSENAL

XI9S01·UC " ELEC~ON1CS ENGI~ • CECOM lJS.A ceCOM RESEARCH FTMONMOUTH

X8i8D1104C " SLflERVlSORY GENERAl ENGINEER • CECOM USA CECOM ReSEARCH FTMONMOUTH

Xneo1'2C " suPERVISORY PHYSICIST S CECOM USA CECOW RESEARCH FT MONMOUTH

.... XlQ8OU2C 14 SUPERVtSORY elECTRONICS ENGINEER • CECOM USA CECOM RESEARCH FTMONMOUTH

~267C " GENERAL ENGINEER • TACOM USA ARMAMENT RESEARCH DEV PlCAnNNV ARSENAl

801045C .. eLECTRONICS eNGINEER • CECOM USA CECOM RESEARCH FT WQNhAOUTH

X.,...,..., .. ueCHA.NClAL EHGlrEER • "COM USA TANK AUTOMOTIVE AND DETROIT ARSENAl

• :=:; .. Et£CTRONtCS EJoIGltorEER • CEOOM USA CECOM RESEARCH FTMONMOUTH

14 SlPSMSORY GENERAl. ENOIP'IE~ • TACOM USA. ARMAMeNTRE~DE\' PlCATtNNY ARSEtw.
~ XfiIO"JC 14 elECTRONICS ENGINEER B CECOM USA. CECOM FtESEARCH FT~NMOUTH
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I CAPlNQ ORO TlTU !'PC! MACOM I ORGANlZAllON I LOCATION
l(1OOO3>aC .. ARMAUEHTS ENGINEER S TACON U&A. ARNAMEHTReseAACH OEV F'tCATItflY ARSENAL
J(1iI0357C .. SUPERVlSORY t.ECH.\H1CAL. ENGJN:ER S TAC"" USA ARUAMENTRESEARCH OEV PlCATIfIWY ARSENAl

X7OOO3S3C " SUPERVISORY GENERAL ENGINfER S TACOW USA ARw.MENT RESEARCH DEV PlCATtNNY ARSENA&.
XTOOOUOC .. PROGRAM MNW;EMEN'f OFFICER S TACON USA AAMAMENT RESEAACH DEV ptCAnr.wy ARSENAL
X7lOO27llC .. SUPER'IIlSORY ELECTRONICS ENGINEER S TACOM USA ARMoWENT RESEARCH DEV PlCATiNNY ARsENAl
X7!19llmC " COMPUTER SCIENT1ST • T.COW USA AR:MA.MENT RESEARCH DEY PtCAl1NNY ARSENAL
Xaa80173C " SUPERVISORY PHYSJC&S1 • CECOM USA CECOU RESEARCH Fl lIONMOUTH
XfiI013IC ,. ELECTROMCS ENGINEER • CECOW USA CE(X)W RESEARCH FT WONUOlITH
X7_ " GENERAl ENGINEER • TACOM l.ISA ARMAMeHT RESEARCH OEV PtcATINNY ARSENAl
X7ta0387C " MECHANICAL ENGINEER S T.COM USA ARMAMENT RESEARCH OEV PtcATINtfY ARSENAL

X7I90206C " MeCHANICAL ENGINEER S TACOM USA. TANK.-.VTOMOTlVE DETROIT Af!sa:NAl
XT1lllC217C " ME~ENGINEER • TACOM USAARMAMENT RESEARCH DEV PtcATlNNV ARSENA.L.
XTOOlI2!OC ,. SUPERVISOR'V MECfio\NtCAl ENGINEER S TACOM USA. ARMAMENT RESEARCH DEY PtCATINNY ARSENAL
><ma275C l' ElECTRONICS ENGINEER S TN::OU US4 AfUMMENT RESEARCH DEY PICATlNNY ARSENAL.
X7iV0274C .. PHYStClST S TN::OU USA ARUAMENT ReseAACH oev PICAT1l'flY ARSENAL
X7990272C .. MECHANICAL ENGINEER S TACOM USA. ARMAMENT RESEARCH oev f>tCATINNY AASENA.L
XSNOI4OC .. SUPERVISOR'( ELECTRONICS ENGINEER S CECOM USA CECOM RESEARCH FlMONUOUTH
xnOOZ7OC .. ARMAMENTS ENGINEER IJ8S,AP) S TACOW USA ARMAMENT RESEARCH DEY PtCAnNNY' ARSENAl..
"",""",oc .. Ge~ EJKiINEER • TN::OU USA ARMAMENT RESEARCH CEV PtCATtNNY ARSENAl

X7OllD21IC .. GENERAL ENGINEER S TACOW USA TANK AUTOMOTIVE AND DETROIT ARSENAl.

XlM0177C .. SUPERVlSORY ELECTRONICS ENGINEER S CECOM USA CECOM RESE.ARCH FlMONMOVTH
xaMOO7&C •• ELECTRONICS eNG INE;6t • CECOM USA cECOM RESEARCH FlMONMOUTH
X7lOll3SOC " PAOGAAM MANAGEMENT ENG lJSM.P) S TACOW u.s.-. ARMAMENT RESEARCH DEV P1CAT1NNY ARSENAl...
......nc " ElECTRONtcS ENGlNEER • CECOM USA CECOU RESEARCH

Fl """"""'"......nc .. ELECTRONICS EHGINEER S CECOM USA CECOIll RESEARCH FT lIONMOUTH
......27C " ElECTRONICS ENGINEER S CECOM ISEC ENGINEERING OFF FlLEE

"OIOOOOC " SUPERVISORY ELECTRONICS ENGINEER • CECOM USA CEc0t.4 RESEARCH FTMONMOVTH
X7iB0331C " PROJECT MANAGEMENT ENGINEER (ARMAMENT-AFASIFARV) S TACOM USAARMAMEN'T ResEARCH DEY PfCATINNY ARSENAl

XT1l8ll»2C ,. PROGRHA MANAGEMENT OFFlCER • TACON USA ARtrUJAENT RESEARai DEY PfCATINNV AA$ENAl

X7GIll3S3C ,. Sl/PE.ltVlSORY G8'ERAI. ENGINEER • TACON USA ARMA.WENT RESEARCH OEV PtcATlNNV ARSENAl

X1lllI04>AC .. AEROSPAce ENGINEER • TACON USA ARUAIoEHT RESEARCH OEV PICATlNHY ARSENAl

.......5C .. GENERAL ENGINEER S CECOM USA CECOM RESEARCH Fl MONMOlITli

.,...3200 .. MECHANICAL ENGINEER • TACOM USA ARMAMENT REseARCH oev PtCATlNNY ARSENAL
)(IQ8008IC .. SLIPERVlSORY ELECTRONICS ENGINEER S CECOW USA CECOM RESEARCH FTMONMOUTH
X......9C .. B..ECT'RQN)CS ENGINEER S CECOM USA CECOW! Ft!.SEARCH

FT """"""'"......"'" ,. COMPUTSR ENGINEER • CECOM us A.RJI'( INFORIAAnoN FT8S.VOIR
X.......C .. SUPERVISORV GENERAl. ENGINEER S CECON USA CECOM RESEARCH Fl """"""'"
xe88OOt7C .. ELECTRONICS ENGINEER • CECOM USA CECOM RE&EARCtl FTMONMOUTH

"tSOOIOC .. ELECTRONICS ENGINEER • CECOM USA ceCOM RESEARCH FTMONMOUTH
.....,ooc .. El..ECTRONICS ENGINEER S C£COU lISA CECOW ReSEARCH FTMONMOlJTl<
XSM0101C ,. &VPEIMSOftY El£CTROMCS ENGINEER S CECOM lJSA CECOM RESEARCH

Fl""""""'"
XlIY01O'JC ,. El.eCTR0NtCS ENGItEER • CECOM USA CECClU RESEARCH FT """"""'"
X!Ji8(n05C ,. SUPERVISORY B.ECTROMCS ENGINEER S CECOM USA CEc:oN RESEARCH FT lOOWOlITH
Xe-9800&4C " B.ECTRONICS ENGINEER • CECOM USA CECOW RESEARCH Fl MONMOIITli
xeSl8OO56C ,. ELECTRONICS ENOINEER S CECOM USA CECOM ReSVRCH Fl MONMOIITli
xnoo=c " MECH,t,NlCAl.. ENGINEER S TACON ~ ARMWENT RESEARCH OEV PtCATINNY AftSEI'oL'L
X19OOO2OC ,. supEFMSORY WECtW«:Al ENGIl'£ER S TACON USA ARW.YENT RESEARQi oev PK:ATlNNV ARSENA.I...
X19I03.OC " $UP£RVlSORY GENE.RAI.. ENGlNEER S TA""" USA AJWAWE.NT ftE.SEARCtol OEV PICATlNNY ARSENAl...
XTQ80111C " OPERAnONS RESEARCH ANAL.YST S TACCM USA ARJotAMENT RESEARCH DEV PlCAnNNY ARSENAL

x...ooeoc .. ElECTRONICS ENGINEER S cecou USA CECOM RESEARCH FT MONtoAOUTH
x......oc .. ElECTRONJCS ENGINEER S CECOIi USA CECOM RESEARCH FTMONMOUTH........., .. SUPERVlSORY aECTRONIC8 ENGINEER S CECOW USA cecou RESEARCH FlMONMOUTH
X1OOO315C .. SlFERVtSORY aECTROHICS ENGINEER • TN::OU USA ARMAMENT RESEARCH DEV P1C.'TlNNY ARSENAL........., .. SUPER'v'lSORY ELECTRONICS ENGfNEU S CECON USA CECOlI RESEARCH FT lIONlIOl1TH
X7&llO'1.C .. SUPERVISORY GENERAL. ENOIN£eA S TACOW USA ARMAMENT RESEARCH OEV PlCATINNY ARSENAL.
X7000320C .. SUPERVISORY GEHEML ENGINEER • TACOlI USA ARMAMENT RESEARCH OE.V PlCAnNNY ARSENAl
X7tl10325C .. suPERVISORY GENERAl ENGINEER • TACOW USA ARMAMENT RESEARCH DEY PfCAnNNY ARSENAL

X7'OS0327C .. PROGRAM MANGEUENT • TACOM USA. ARMAMENT RESEAACH DEY PtCA.TINNY ARSENAL

xmoos7C .. SUPER'II1SORY GENERAl. ENGINEER S CECOM IJSA CEea.t RESEARCH "'-lIONMOVTH
X!t80072C .. ELECTRONICS ENGINEER • CECOM USA CECOM RESEARCH FT lIONlIOl1TH •
xe'iaoo5&C ,. ELECTRONICS ENGINEER S CECOW USA CECOM RESEARCH FT MONMOtITH

....aossc ,. st"IP'I=JW!SORY ELECTRONICS ENGINEER s CECClI USA eeeou RESEARCH FT """"""JT>
XHIOOSJC " suP£RVISORV ELECTRONICS EHGINEER • CECOM USA CECOU RESEARCH FT lIONUOUTH
xaoaoosoc " SUPERVISORY ELECTRONINCS atGlNEER S CECOM USA CECOU RESEARCH FT lIONUOUTH
.......OC " SUPERVISORY eLECTRONtCS EHGlNEfR • CECOM USA. CECOM RESEARCH FT MONMOlITli
XB9I100nc " Et.f:CTRONICS ENGINEER • C£COU USA Cf"COtA REseARCH FTMONMOUTH
X8980075C " ELECTRONICS eNGINEeR s CECClI U8AI cecou RESEARCH FT MONUOVTH
X7iI03041C \. SUPERVISORY ARNAMENTS ENGINEER • TACOU USA ARW.MENT RESEARCH OEV Ptc..-.n~ARSENAL
XNIOJ24C .. SUPERVlSORV GENERAL ENGINEER • TN::OU USA ARWAMENT RESEAAai DEV PICAT\NNY AASEtW.
","",20<; " YECHANCIAl EHCilNEER • TACOW USA TAJ« AUTOMOTIVE AND DETROIT ARSENAl
.....,ooc .. ELECTRONIC$ eMiINeER s CECOW USA CECOM RESEARCH FT lIONMOVl>i
X1lllI043SC " CO~PIJTER SCIENTIST • TACOW USA ARMAMeNT RESEARCH DEV PJCATINNY ARSENAL.
XTISOSA9C 14 GENERAL ENGlNEER • TACOW USA ARMAMENT RESEARCH DEY PICATINNY ARSENAL

X79S035OC " SYSTEMS ENGlNEER s TACOM USA ARMAMENT~ DEY PICATlNNY ARSEHAL
X7980351C 14 B.ECTRIC ARUAME.NTS ENGINEER (Tf:.CHNOLOOY BASe) • TACOU USA ARUAUENT RESEARCH OEV PlCAT1NNY ARSEHAl
X7H0323C " PROJECT MANAGEMENT ENOINEER (TUAAEToASRAMS} S TACOM USA ARMAWENT RESEARCH DEV PiCATINNY ARSENAL

X7WO~»C " MECHANClAL ENGINEER S TACOM USA. TANK AUTOMOTIVE,AJrrlO D£TROlT ARSENAL
......SAC " SuPERVISORY ELECTRONICS ENGINEER S CECOW USA CECOU RESEARCH Fl MONMOIITli
X1lllI0433C " OPERATIOHS RESEARCH' ANAlYST S TACOM USA ARWoMEHT RESEARCH DEY PICATINNY ARSENAL

X7OOOO2C " "'T>EMAT1CWI S TACON USA AJWAMEHT RESEARCH OEV PtcATItftrIY ARSENAL

","",sac " GENERAL ENGINEER S TN::OU USA TANK A1J1'OWOTlVE DET'AOIT ARSENAl..
XT_ " GENERAL ENGINeER • TACOW USA TANK AUTONOTlVE JHJ DETROIT ARSENAL

"""'3OC .. MECHANICAL ENGINEER • TA""" USA ARMAMENT RESEARCH DE\! PICAnNNY AASENA.L

X71lVG42JIC " ARw.uENT ENGINEER S TN::OU USA ARM.\MENT RESEARCH DEV PICATlNNY ARSENAL

X~27C .. WECHANCtAL ENGINEER S TN::OU USA TANK AUTOMOTIVE N«J DETROIT ARSEIW.
XTIOOO28C " """""""'SClENTlST S TACOW USA ARMAMENT RESEARCH DEV PlCATINNY ARSENAL

~ .. """""'EHT ENGIN£ER S TACOW USA ARMAMENT RESEARCH DEV PICAThtIY ARSEIW.
X7....24C .. ARMAA1.ENT ENOINEER • TACOW USA ARMAMaIT RESEARCH DEY PlCATINHY ARSl:NAL

X7fi04Z3C " SUPERVISORY GENERAL ENGINEER S TACOM USA ARMAMENT RESEARCH DEV PlCA.nNNY ARSENAL
X7WlM22C " MECHANICAl ENGINEER • TACOM USA ARMANEHT RESEAACH DEV PtCAnNNY ARSENAl

X7filM21C ,. JJUlAMENT ENGINEER S TACON USA AAIW.IEHT RESEARCH DEV PM:AllNHV ARSEJ'rIAlXl_"'" " ElECTRONICS ENGINEER • TACOM USA ARMAl&EHT RESEARCH DEV PICATlNNY ARSENAL.

X1lllI04' OC " ELECTRONIC ENGINeER • TN::OU USAARW.MENtRE~ OEV PICATltI'ft .ARSENAl..
X7GiOol31C " GENERAL ENGINEER S TACOW USA TANK AUTOMOTIVEANQ DETROIT ARSENAl.

XIIlI012SlC " SlftRVlSORY ElEC'TRONICS ENGINEER S CEC,,", USA CECOU RESEARCH FTMONMOUTH
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I CAPLNO I GItD I Tln.E I'PCI MACOIi I ~GANIZAT1ON I LOCATION I
"""""oe ,. ARMAMENT EJotGlHEER S TACOY USA AAMMENT RESEARCH DeY F'tCATlNNY ARSENAl
X7IlI0343C ,. SUPERVISORY MEOi.'NlCAl ENGINEER • TACOU USA ARMAMENT RESEARCH DEY P1CAnNN'f ARSENAl.

""
XG8011AC ,. ELECTRONICS ENGINEER S CECQM USA cecON RESEARCH FTMONUOUTH
X8IJI011&C ,. SUPERVISORY CMI. ENGJNEER • CECON lIS.o\ CECOM RESEARCH FTMONMOUTH• """""'IC ,. ELECTRONIC ENGINEER S TACOU USA ARJMMENT RESEARCH oev PICATlNNY ARSENAl

~
X79llClIne ,. ARMMENT ENGINEER • TACON U$4~ RESEARCH OEV PICATlNNV ARSENAL
xeteOl1gc ,. ElECTRONICS ENGINEER S CECOU USA. cecou FtESEARCH FTlIClMlOUlli
.....,ZlC ,. ELECTRONICS ~NE:R , CEOOU USA CE<:O" RESEARCH FT"""""OUlli

~ Xl9OO41O<: ,. ELECTRONIC ENGiNEER ,
"CON USAARMAMENT RESEARCH DEY PlCAllNNY ARSENAL

X.U8l)125C ,. ELECTRONICS ENGINE!R S CEeOM USA CECOU RESEARCH FT UONMOUTtI
X1H0437C ,. MATl-EMATICIAN S "COM USA ARMAMENT RESEARCH OEV PICAnNNY ARSENAl
xaeaD127C ,. EleCTRONICS ENGINEER • CECON lJSA CECON RESEARCH FT lIONMOlIT><
XIND107C ,. $l.IPERVlSORY ELECTRONICS ENGINEER S CEeOM !)SA ceCOM ReSEARCH FT IAONMOUTli

I- X7OOO«'C ,. MECHANtCAL. EHGHEEA • TACOM USA ARMAUENT ReSEARCH OEV PfCATlNNY ARSENAl

• _oome ,. 8UPEFMSORY GEHEN.L ENGINEER • CECON USA c:ecou RESEARet-4 FTMONMOV7H
XtNOl34C ,. SlFBMSOR'Y GENERAl ENGINEER S CECOM USA CECOlI RESEARCH FTMONMOV7H

•J<79OO«$C ,. PROGRAM MANAGER S T'CON USA ARMMENT RESEARCH DEV PlCATtNN'f ARSENAl.
XTOOOolUC ,. MECHANICAL ENl:UNEER • TACOY USA ARMAMENT RESEARCH DEV PlCATlNNV ARSENAl

~ X8980137C ,. ELECTRONtcS ENGINEER s CEeOM USA ceCOM RESEARCH FTMONUOUTH
X70llllU3C ,. PHYSICAl SCIENTIST • TACOM USA TANK AlITOMOTIVE DETROIT ARSENAl

X7.....""
,. COMPUTER ...,W<W\ , TACOlI USA TANK AUTOMOTIVE DeTROIT ARSEHAL

Xl9OO4AOC ,. ARMAMENT EHGINE£R , TACOU USA ARMAMENT RESEARCH DEV PlCAllNNY~

X7t803ASC ,. PROGRAM MANAGEMENT ENGINEER S TACOU USA.A.RW.MeN'T RESEARCH DEV PICATlNNY ARSENAL
.....,20<: ,. SUPERVISORY E\.ECTRONICS ENGIP£ER s eECOM USA CECOM RESEARCH FT MONMOUlli
........e .. CHEMiCAl ENGINEER • ellOCOM us A.RMY CHeMICAL AND ABERDEEN PROVING GROUNDS• ........C .. CHEMICAl.. ENGlNEE~ , CeCCOM us ARMY Ct£MICAL AND ABERDEEN PROVING GROUNDS

XAt00045C " CHEMICAl. ENGINEER • C&lCOM us ARMY ct£WICA.l.ANO ABERDeEN PROVING GROVNOS

~ XAIOOO<eC " GENERAL ENON!ER • CIlOCOU us ARMY ct£M1CAL AND ABEJlllEDl PAQV1IfG GROuNDS
.......'e ,. PHYSICAL SCIEHT1ST • CIlOCOU us NwV Ct£MK:Al. AKJ ABERDEEN PRCMNG GROUNDS· ........0<: ,. GENERAL. ENGINEER • CIIDCON us ARWY aEMtCAL. AND AlIERllEEN PRO\IlNO GROUNDS
lCAI9llOSOC " CHEMIC.'L. ENGIf<.£ER • CIlOCOM us AAJIY ctEMtCAL AND ABERDeEN PROVING GROUNDS

.......'e "
CHEWICAl ENGINEEft • CeCCOM us ARMY CHEMICAL AND A8ER0EEN PROVING GROUNDS

X<mQ04OC " GENERAL ENGINEER • USAIOC USA INDUSTRIAl OPERATIONS ROCK ISlAND ARSENAL

XAOOOO<3C " SUPERVISORY MECHANCAL ENGINEER S eElOCOM US ARMY CHEMICAL Af«) ABERDEEN PFlOVItoIG GROUNDS

XAtIOO'1C " MECHANICAL ENGINEER S CIlOCOU us AAu.Y Ct£MtCAL. AKJ ABERDEEN PROVING ~0UNClS

• l<AIiOOS5C ,. MECHANtCAL EfoGNEER • CSOCOM us ARMY CHEMtCAL AI«) MEROEEN PR(MNG GROlN>S

~
XAI9OO5OC " SUPERVISORY CHEMICAL ENGINEER S CSOCOM us ARJI:'( CHEMICAL AI'«) A.8EROEEN PROVING GROUNDS
XAIIOO57C ,. PHYSICAL SCf£NT1ST S CSOCOM us ARMY afEMICAl. AHa AbEROEEN PROVING GROUNDS

XAOOOO5IC ,. CHEMICAL ENGINEER S C9DCOM us ARMY C/-ElllCAl AND ABERDEEN PROVING GROUNDS

XAOOCllJ<IOC ,. PHVSICAl SCIENTIST s CSOCO!' us ARMY CHEMiCAl AND ABEROEEN PROVING GROUNDS

lCAiOOOO2C ,. SUPERVISORY GENERAl ENGINEER S CSOCOIi US AR.MV CHEMICAL AND ABERDEEN PROVING GROUNDS

XAOO<lOllAC ,. SUPERVISORY CHEMIST • eaocoll us ARMY CHEMICAl. AND AaEROEEN PROVING GROUNDS

XAIIOOO52C ,. PHV.sH:AL $CIEHT\$T , eeocOli us ARVV CHEJ.!ICAL NIO A8ERDE£N PROVING GROUNDS

XAHOO27C " CHEWICAL ENGINEER S C8OCOU us NUlY CHENICAL. NIJ ABERDEEN PROVING GROUNDS

XA-= " CHEUtCAl.. ENGINEER • ellCCOll us ARMY CHEMICAL »«J ABERDEEN PROVING GROUNOS

x09i003tC " SUPERVISORY GENERAl ENGINEER S lJSAlOC USA lNOVSTRlAI. OPERATIONS ROCK ISLAND ARSEHAl..

XANOOllC .. SUPEAvtSORY ct£NICAl ENGINEER • eBOCOlI us ARMY CHEJAlCAl AND ABERDEEN PROVING GROUNDS

'"
XA8&OQ1SC " SUFER\'ISORV CHEMICAL ENGINEER • CBOCOM us ARJ"tY CliEMICAl AND ABERDEEN PROVING GROUNDS

,... XA8IOO16C " SUPERVISORV MAnieMIITlClAN • eeoc"" us ARMY CHEMICAL AND ...aEROEEN PROVING GROUNDS
.......,0<: " Sl6"ERVISORY SAFETY ENGINEER S CSOCOM us AfW,Y CHEMiCAl. AND ABERDEEN PROVING GROUN06
XA8IOO22C " SUPEJMSORV TEXTILE ~CHNOt.OCMST S CIlOCOM us ARMY aEMtCAL. AND ABERDEEN PROVING GROUNDS

XA.-3C " CHEMJST S CIlOCOM us AAMY CHEMICAL AND ABERDEEN PROVING GROl.N)S

"'= ,. SUPERVlSORY PHYSIOl.OG&ST • C8OCOM us AJWV CHEMtCAl. N«J ABERDEEN PROVING GROUND6,. PIofYSICAl SC lENTlST S eBOCOlI us ARMY CHEMICAl. AND ...BEROEEN PROVING GROUNDS

XAIIOO2ac ,. SU~RV1SORY ENVtRONMEHTAL SCIENTIST • CSOCOM US ARMY CHEMICAl AND ABERDEEN Pf«)V1NG CROUNDS

......,oc ,. PHYSICAL SCIEHT1ST S eeoc"" us ARMY CHEMICAl AND A8ER0EEN PROVING GROl,JNOS

XA.....""
,. SUPERVISORY ELECTRONICS ENGINEER S CSOCOM US ARMY CHEMICAL ANI) A.BEROEEN PROVlNG GR.OUNDS

..-,e ,. SL.IPER\nSORY RESEAROi CHEMIST • eEOCOM us AAMY CHEMICAL A.HO ABERDEEN PROVING GROUNDS
XAOOOO3IC ,. OEMICAL ENGIfIEER S CSOC"" us AANlV CHEMICAl AND ABERDEEN PROVING GROIJIOS

.. XAIIOl:DIC '. SUPERvISORY MECHo'NICAL ENGltEER • CSDC"" us ARMY CHEMICAl AND ...efROEEH PROVlNO GROUNDS

XAlIIOCM<JC ,. Cl£MlCAl. EHGlNEBl S eSOCOM USARMYCHEJr.IlCA.I..ANJ ABERDEEN PROVING GROUNDS

~ .......0<: ,. GENERAL eNGINEER S CIlOCOlI us ARMY CHEMICAL ANO ABERDEEN PROVING GROUNDS

XAoa<I023C ,. GENERAL ENGINEER • CSDCOW us ARUV CHEMICALANO ABERDEEN PROVING GROUNDS

.. XMI&0025C " SUPERVISORY ELECTRONICS ENGINEER • TECOM US ARJAY 'M-I1TE: SANDS MLSSILE IM-IfTE SAND MSl
XAlNOOl51C ,. GENERAL ENGINEER s eSOCOOl us ARMY CHalICAlI>KJ ABERDEEN PRO\,I\NG GROUNDS

XCOll103SC ,. ACOlJlSlTlON 1toIPR0\IEUENT PROGRAM 0FFlCER S SSCON VSA SOU)tER SYSTEMS NAllCK lA80RATORY

XCtoOO2$C ,. SUPERVISORY LECHANK:AL ENGINEER S SSCON USA SOI..tNER SYSTEMS NATlCK L.ABORATORY
xCtoOO2O<: ,. PHYSICAl. SCIEHTlS'T S SSCON USA. SOlDIER SYSTEMS NATlCK l.ABORATORY

XCIOOll27C " SUPERvtsMY MECHANICAl ENGINEER S SSCOM USA SOI.OIER SYS1"EMS NATICX lABORATORY
~\,xCNUOO38C " GENEAAL ENGINEER , USAIOC USA INDUSTRIAl OPERATIONS ROCK IstANO ARSENAl

XlI9Il102llC " SUPERVISORY ELECTRONICS ENGINEER s TEe"" U S ARMY IMiITE SANOS MISSILE WHITE SAND MSL

~~3'C " PtiYSlCAL SCIEHTlST S SSCOOol USA SOlDIER SYSTalS NATICK LASORA1ORY_.0
" SUPEfMSORY ELECTRONK:S ENGINEER S TECOM US ARM'( WHITE SANCS M1s&LE WtnE SAND MSl

... XC8llOO2X '0 ~RY MEawacAL. ENGINEER • sscor.o USA SOl.DIER SYSTEMS NAilCK LA8ORATORY

""'II""'" ,. El.EC'f'RClNk:S ENGINEER S CECON USA CECOM RESEARCH FT lIONMOOTH
.....,eac ,. E1.ECTRONlCS ENGlI'IEEA , eECOM us ARMY CONMl.NCAllONS- FTMONMOUTH

J' XMgeOO3lC ,. BUF'ERVlSORY GENERAl. ENGINEER • TECOM US ARMY lMilTE SANClS MISSn.E 'MilTE SAND MSL

XMVaOOJQC ,. SUPERVISORY El.ECTROffiCS ENGINEER • TEcoU IJ S ARMY WHITE SANOS MISSIL.E: WHITE SAND MSl

.........e ,. SUPERVISORY ELECT'RONJCS ENGIt£ER S TECOM lJ S ARMY WHITE SANDS MISSILE VYHITE SAND MSL

'~
,. SUPERVISORY ELECTRONICS ENGINEER • TECOM U S MfJIY......-rE SNJ08 MlSSLE WHITE SAND liSl

14 SUPERVISORY GENERAL E.NGlNEER S TECON US ARMY WKTE SANDS MISSI.£ YoWTE SANO MSl.

""""""'" 14 SUPERVISORY ELECTROf'1C8 ENGINEER , TECON U S AAJIY Y.t1ITE SAf«)S MISSI.£ \MiITE SAND WSl-= ,. SLPER.VlSOAY GENE.RAl. ENG! NEER • TE<:OW US ARMY 'htiITE SANDS MISSU 'M-UTE SAND '45L.,. GENERAl. e.GtNEER s CBOCOU us AAMY CHEMICAL. AND ABERDEEN PROVING GROUNOS

~XAIlllOOaJC ,. SUPERVISORY GENERAL ENGINEER , CBOCl)M US ARMY CHEMICAL AND A.BEROEEN PROVING GROUNDS

XAQg()Q1OC ,. SUPERVISORYGEN~ENGINEeR B ceocOM us ARM'( CHEh'ICAL AND A.BEROEEN PROVING GROUNDS

_'C ,. 8UPEA.\MORY GENERAL ENGINEER S eBDCOM US IJUEY CHEMICAl. A.ND ASEROEEN PROVING GROlJIIDS

XAQtOol3C ,. SUPERVISORY GENERAl ENGINEER • eaocoll us ARVV CHEMICAL AND ABEROEEN PROVIHG GROlJIII)S

......7OC ,. GENERAl. EHG1tEER S Caocoll us AAM'f CHEUlCAl AND A8EROEEN PROVIHO GROUNOS

~~ " SlJPERV'SORY GENERAL ENGINEER • C80c0M us AAMY ct-EMlCAL AND ASEROEEN PROVNG GROlN)S

" GENEAAL. ENGINEER • eSDCOM us AAMY CHEMICAL AND ABERDEEN PROViNG GROUNDS

XC91!10032C ,. SUPeRVISORY MECHANICAL ENGINEER S 'SCOM USA SOLOtER SYSTEMS NATICK l.ABORATORY

• XAtllOOIOC

,. SUPERVISORY GENERAL ENGINEER s ceocOM us ARMY CHEMICAL AND ABERDEEN PROVING GROUNDS

XA-.<O ,. GENERAL ENGl.NEER S CIlOCOM us AIUI'( CHEMICAl.......a ABeU>EEN PROVING GROUNDS

r' XQ01llIQ3IC ,. Sl.II'ERVISORY GENERAL ENGINEeR S USAJOC USA INDUSTRIAL oPEAAnoNS ROCK ISlAND ARSENAl.
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XAOOOOO5C " SUPERVlSORY Ct£MJST S CIlllCON us ARMY CHEMlCALAND ABERDEEN PROVING GROUNDS
XA.~.,e " GENERAL ENG...... S CIlllCON us ARMY CHEUlCAL AHO ABERDEEN PROVING GROUf\I)S

XAflClOI8C " lOGISTlCS MANAGel.4EHT a:F1CER S CSDCOIot us AAJ6'( eHeJ.llCAl AND Alll!ROE£N PROWlG GROUNDS
~,e " GENERAL ENGINEER • CIlllCOl.I us AAMY CHEMICAl AND ABERDEeN PROW«] GROUNDS

X""""""" " SUPERVISORY PHYSICAl. SC1ENTIST • sseou IJSA 5OlOlER SYSTEMS HAllet< lASORATORV
X09i0037C ,. SUPERVISORY GENERAL ENGINEER S USAICC USA INOUSmlAL. OPEAATIONS ROCK )SlANO AR.SENAl.
XcvaootllC " Sl.PEIMSORY PHYStCAI. SCIENTIST • SSCOIol USA SClC.D1ER SYSTEMS NATICK L.ABORATORY

XA~ ,. SUPERVISORY GEHERAl ENGINEER • C80COOI us NU/('f CHEMtCAl AND ABERDEEN f'ROVVofG GROUNDS

x8tClOlegc ,. COMPUTER SCteNTlST s CECON V$ ARMY N"ORMATtoN FTBELVOIR
)(8tV01i8C ,. suPERVISORY COMPUTER. ENGINEER • CECOM us AA.MV NFORMATION FTBaVOIR
xmo27.e ,. SUP£RVlSORV OPERAnONS RESEARCH.A.N,6.lYST S CECOM us ARMY COMMUNICATION&- FT """"""TH
......'2C ,. SUPERVISORY PHV~CIST S .....TREADACT us ARMY TEST MEAS\.JA£MENT RED8TONE ARSENAl.- •• SUPERYISORY ELECTROHJCS ENGINEER • CECOU us AAJAY COUMUNtCATlONS- FT M<ltlloIOlIlH
xetQOlSoIC •• SUPERVtSORY COMPUTEFt ENGINEER • CECOU us NOKY H=ORtMTlON FTBB.VOIR
Xn;Ql!5C ,. SENK>R ENGINEER • """OM ......CECOU RESEARCH FT~

X79&D302C •• PROJECT MANAGEMENT ENGINEER tE & SPT COMP-PAlAOlN) • TACOM USA. ARMAMENT RESEARCH DEV PICATtNNY ARSENAl
XllI802.53C " SI.JPERVl8ORV ELECTRONteS ENGINEER • cecOM us ARMY COMMUNlCATtoN$- FTMONMOUTH
X(99001)C " SENIOR HEALTli~IST S ....TREADACT UBARUYTEST~ REDSTONE ARSENAL

XI....4SC " S\PERVlSORY GENERAL ENGINEER S CECOM us NUl'( COMI.tlIt"tCA.1'1ONS- FT MOHlIOl.ITH

XIOt01tDC " COMPUTER SCIEHTlS'T S ""COM us AIUn lNFORNATlON FTBELVOIA
xa0t0191C ,. suPER\1$ORV EL.eCT'RONICS ENGINEER S ceCOM USA CECOM RESfARCH FTMONMOUTH
Xll99011l2C " SUPER\'lSORY COMPUTER SPECW.lST • CECOM US ARMY INF0AMA11ON FT 8ELVOIR

X""""ll3C .. CCMP\JTER ENGINEER S CECOM us ARfK'f INFORMATlON F'TBELVOIR

X"""""", " fi.ECTRONtCS EHGCNEER • CECOM US ARMY COWMUNICAT1ONS FTUONMOUlH
Xl8tOtliSC " COMP\1TER ENGltHl< S CECOM us NfJK'( If'FORMAnoN FTBElVOlR
Xlmll1eC .. COMPUTER ENGINEER • CECOM us AAJI:'f rNFORMATKlN FTBELVOIR.
XS~'lJ7C •• GENERAL ENGINEER S CECOM lIS AAUY COMMUNICATIONS FTMONMOUTH
XIID90111C •• CHIEF • ""COM us ARMY COMMUNICAnONS FTUONMOUnl
..........C ,. SUPERVISORY CHEMIST • CSOCOM us ARMY ctEMfCAI. IlMJ ABERDEEN PROVING GROUNOS
XIMOl"C ,. ELECTROMCS ENGINEER • CECOU USA. CECOU AESEAAeH FT IoIOf>lloIOUlH
......12<: ,. ElECTRONICS ENGINEER s CECOU us-. c:EcOM RESEARCH FTMONNOUlH
......83<: •• SUPERVI$OftY PHYSICIST • ""COM USA CEeoM RESEARCH FTMONMOUTH
X1I9S0UI1C •• ElECTRONICS !!NGINEER • CECOM USA CECOt.Il RESEARCH FT MONMOlJTH
X1980192C " ELECTROMCS ENGlNEER • CECOM US4 CECOM RESEARCH FTMONMOUTH

XlN0113C " SlFEIMSORY El.ECTRQNK;S ENGINEER • crcou U8ACECOMRE~ FTMONMOUTH

XlMOtlNe ,. 8lIF'ERWiORy~ ENGtNEER S CECOU USA CECOM AESEAROI FT MONMOVT>1
XlOI0202C " ELECTRONICS ENGINEER S crcou us A1UAV CQMUUNtcATIONS- FTMONMOUTH
xa;aCI198C " ElEc'TRON.lC8 ENGINEER s eECOY ~ CE,COM RESEARai FT MONMOVllf
_.C

" GeNERAl ENGINEER 8 CECOM USA CECOM RESEARCH FTMONMOUTH
X8llllCl2llOC .. SUPERVISORYGENERAL ENGINEER S CECOM USA. CE:COM RESEARCtl FTMONMOUTH

XXIOOClOtC ,. SUPEfMSORY tEAL111 f"tfY'S.clST • ""T""""'" us ARMY TEST MEASURaAE.NT REDSTotE ARSENAL
_'C .. SUPERVISORY f'tiY'$fCIST • CECOM USA CECOM RESEAROI FT MONMO\ITH

XU8021'C " ElECTRONICS ENGINEER S CECOM USA CECOM RESEARCH FTMONMOV7H
XlD80214C .. GENERAl. ENGINEER • CECOM USA CECOM RESEARCH FTMONMOUTH
.-cl21OC •• SUPERVtSORY PHVStClST • CECOM l..ISA CECOU RESEARCH FT MONMOIJlH

XI9lIDZlOC •• ELECTRONICS ENGINEER • CECOM us ARJ6't COUMUNICAltON$- IT IoIOf>lloIOUlH
xsas<l2<5C •• SUPERVtSORY GEHEAA1. eHGINEER • CECOU us ARMY ea.tMUNlCATKlNS- FT IoIOf>lloIOUlH
......lIOC .. suPERVISORY PH'Y'SlCAl SCteHrlST S CECOM USA c:ECC:$.f ReSEARCH FTMONMOVlH
XllOOOO3SC ,. SUPE.CMSORY GENERAL ENGINEER • STRICOM USMJl'f SlMUlAllON TNG A.NO ORlANDO
XSm274C ,. supeRVISORY COMPUTER ENGINEER • CECON US NUIf INFORMATION FTaELvotR_50 ,. COMPUTER ENGINEER • CECOM us ARMY INFORMATION FT8El.VOJR
XlWQ2ttC " 8l.JPER'VtSORY COMPUTER CHGlNeER S CECOM us AlUM N=ORMATlON FTSElYOtR

XIttOOO3C ,. SlFERVISORY~ ENGINEER • S'TllJCOM us ARMY stMUI.ATlON TNG AI«) 0RlANIl0 ~
XItlSOOOIC .. ~YGeERAL ENGINEER • STRICOM us AAMY SIMUlATION TNG AND 0R1.AI'l00
XX090011C ,. SUPe.AVt8ORY PHYSICIST S

'"TREAllACT
usAA~ TEST ME.l.6UREMEHT REOSTON! AASENAL

X89IOO13C " SUPERVISORY GENEAAL ENGINEeR • STRICOM us ARMY SIMUlATION TNG AND ORl.AHOO
XttOOO2OC •• SUPERVISORY GENERAL. eNGINEeR s ST1\lCOM us AAMY SIMULATlOH nK; AND ORl.AHOO........., •• ELECTRONICS ENGMER • CECOM us AAMY c:.oMMUHlCA~ FTMONMOUTH
XIOSlm5C •• ELECTR0frr4ICS ENGINEER S SmJCOM us NfMf &IY1Jl.ATlON THO NIJ ORlANDO
X1I98l102OC " eLECTRONICS ENGINEER • smlCOM us ARM'f SIMUl..ATlON TNQ AND 0AlAN00 ..
x..SOO3tC .. EL.ECTRONICS ENGINEER S sTRlCOM U5 ARMY SIMU!..ATlON T'NO ;,no ORlANDO
Xto8OO4SC .. SUPERVISORY GENERAl EHOINEER • STRICOM us NW:'f SIMULATION TNG ANO ORWlOO
XOllSllOSDC •• OPERATIONS RESEARCH AHAI...YST S STRICOM us NWY SiMlAAT10N THG AND 0A1.AN00
XltSlOO81C " ELEcTRONtes ENGlNEER • 8TRlCOM US/'IIUtN 8N.LA.T1ON THO AND 0AlAN00
......,1lOC •• COMPUTER ENGINEER 8 creON us NUN INFORMATION FT BELVOIR
XOOOOO83C .. PROGRAM MANAGER S 8TRICOM us ARMY SIMUlATION TNG !\NO 0RlAN00
x_e •• ElECTRONICS ~INE.ER S STRICOM USAAM'( SIMULAT10N TNG AND 0RlAN00
......'00 •• SUPERV1SORY aecTRONJeS ENGINEER s UA1'REAOo\CT us AAMY'TEST UEASUREMENT REO&TONE AA$ENA.L

xotSOO34C ,. SlJP£JMSORY GENERAL ENGINEER • ST1\lCCM us AAtI'f SHoU.ATION lNG AI«) ClAl.NotlO
XUlKr241C " ELECTRONtCS EJGNEER • CECOM us ARMY WORMATlON FT8B.VOIR
XIWQ200c 14 Et..eCTRONIC ENGINEER 8 CECOM us ARMY COMMUNICAT1ONS FTWONMOUlH
XIav020'IC .. CONPllTER ENGINEER S CEca,,", us NUl'( INFORMATION FTBaVOIR

xa-= ,. 8lJP'EIMSORV COMPUTER ENGINEER S CECCM us ARMY INFORMATlON FT BELVOIR
XItOCl2O>C " COWI.ITER 6CIEH11ST 8 CECOM us ARMY INFORMATlON FTBELVOIR
XIato204C .. SlPERVlSORV COMPVfER eIOINEE.R • CECOU us ARMY lNfOA.....TION FTBELVOIR
XllOOlIZ33C ,. SU'ERYlSORY COMPVTER ENGINEER S CECOM us ARMY ItoFORM4TION FTBELVOIR
Xlmme " SlJPERVJ$ORY OPeRATIONS RESEARCH ANAl.YST S CECOM us ARMY COMMUNICATION&- FTMONMOUlH
xamz45C " SUPERVtSORV COMPUTER ENGINEER • CECOM U8 ARMY INFORMATION FTBEL"IOIR
X8H024!K: .. SUPER\llSORY COMPUTE.R SCIENTlST • ""COM us IJ6I'( lNFORMAT'ION FT BaVOIR
_.e •• SuPERVtSORY ELECTRONICS ENGtNEER • CECOM USA CECOM RESEARCH FT MONtAOtJTH

I<SOOll252C •• E\.ECTRONlCS ENGIIEER • CECOM USA a;:cou RESEARCH FTMONMOUTH

.....me " SUPERVlSORY COMPUTER ENGINeER • CECCM USAAM'f IWORMATtOH FTBElYOlR
Xll990153C ,. SUPERVISORY ELECTRONICS ENGINEER • eECOM USA CECOM RESEARCH FTMONMOUTH
Xli9Q257C .. GENERAL ENGIJ'IW\ s CECOM USAC~OM RESEARCH FT MOHlIOl.ITH

XlIll1025SC " Sl.ftft~'r ~PUTER ENCINEER • CECOM us AAMY WORMATtON FTsaVOlR
XI""see " 8Uf'ERV)SORY COUPUTER EHGINEER • creON us AlUIV IoFORUATlON FT BB.\IOIR
XIOOO254C " 8UPER.V\SORY COUPUTER ENGINEER • CECCM us Mf.Vf 11tFORIU.1lON FTBELVOR
SFPiOCIl5C .. OfRECTOR. EVALUATtoN ANAl.nls CENTER T FOAARSTAFF USA OPTEC EllA ANAL C 48EROEEN f'R(MNQ GROUNDS
...aooose .. CIRECTOR lEST & EVALUATlON ~GEMENT AGENCY T STAfFCOS us ARMY TEST ANOEVALUAT1ON PENTAGON
..t8007ae .. TECHN~ DIRECTOR T FOAARSTAFF U S ARMY OPEAAnoN.AL. TEST Al.EXANIlIlJA
XMtIOllSllC 00 TECHNICAL DIRECTOR.. CHIEF SCIEHTIST T "'COM U GARMY Y.t'ITE SNooDS MISSIlE IMifTE SAND MSl.
XMOlIOO23C 00 S\.ftfMS:0ftY GENeRAL ENGINEER T "'COM U S ARJI'( TEST AND A8ERDE£N PROVtNG GROUNOS
XT......., 00 ASS(X; TECJ.CN OIRECTOR (SC&T) T TACCM USA ARWdoIENT REsa.RCH DEY PICATNrt' ARSENAL
XM9a0109C 00 OIRECTOR FOR TECHNICA1. MISSION T TEeOM US AA.MY TEST AND ABERDEEN PROVING GROUNDS
XM9I!101 G4C .. CMLJAN DEPUTY. TECOY T TCCOM us ARMY TEST AND ABERDEEN PROVlNG GROUNDS
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I CAPlNO ORO TlTU f'PC I """"" I OftOAHlZATlON LOCATION
......Q3C 15 SUPERVlSORY AEROSPACe ENGINEER T AIOCOM USA AVIATIOHANO MISSA.E RED6TONE ARSENAL
....... 'C ,s OPERATIONS REseARCHAkA,LvST T FOMRSTAFF US -'AMY OPERATIONAl TEST Al£XANOA....

... X6i1t726C " SUPERVISORY' GENERAL ENGINEeR T AMCOM USA MISSIlE AEsu.RCH REDSTONE ARSENAl.
SCSiIOOlIIC •• SUPERVISORY GENERAl ENGINEER T woe us A1UIY SPA.CE ANO ARlINGTON
SFNOO-"..2C 15 GENEJW. ENGINEER T FOMRSTAFF us AAJ,N OPERATlOHAl TEST ALEXAHDRIA
SF_ " SUPERVISORY OPEAATrON$ RESEARCH ANALYST T Fa.MRSTAFF USA 0f'TEC TEXCOU FTHOOD
SFteOO,siC 15 CHIEF, C3I T F<J/Wl''''" USA. OPTEC EVA AtW. c ABERDEEN PRO\f'tNG GROUNDS
.._soc " SUPERVISORY OENERAl ENGINEER T MESA PEO AIR" US!. DEFENSE HUNTSVIllE
SC88D1t4C 15 SUPERVISORY GENERAL ENGINEER T SMOC USAAJl,Y SPACE AlII) ARUNGTON

SFOllOOOtlC 15 SUPERVISORV OPERATIONS RESEARCH ANAl¥ST T FOMRSTAFl' USA OP'TEC EVA ANAl C .tJtERDEEH PROVING GROUNDS
SROOO27C 15 lMA TEST CIRECTOR T FOAARSTAF~ USA OPTEC TEXCCJIr,l FTHOOD

_'C 15 OPERATIONS RESEARCH ANAlVST T FOMRBTAFF US AAM'f OPERATtoNAl. TEST AlEXANOR"
SF""""OC 15 OPERATIONS RESEARCH ANALYST T FOMRSTAFF U S ARMY OPERATtoNAl. TEST AlEXANDRIA.........., 15 SUPERVISORY GENERAl. ENGINEER T ..... PeO GROUNO COMBAT AND WARREN

SF""""SC 15 oPERATIONS RESEARCH ANA.l.VST T FOMASTAFF US AJU6'( OPERA.11ONAl. TEST AlaANDR....
_7C " SUPER'\II$ORY PtfYSICAL SCtEN'TlST T FOAAR$TAFF USA OPTEC EVA. ANAl. C MEROEEN PROVtNO QROUfII)S

SF'*22C " OPERATIONS RESEAACt1 ANAl..YST T FOAARSTAFl' USARMYoPeRATlONAl. TEST AlEXANOR"
~ " OPERATlONS Rf.SEARCM ANAl.YST T FOMRSTAFF U S ARMV OPERATIONAL. TEST AlEXANDRIA
SSOOOOQ7C 15 OPERAnOOS RESEARCH ANA.LvST T STAFFCOS us ARMY TEST AND EVALUAnoN PENTAOON
SFIlIOO5>C 15 OPERATlON8 RE.seARCH ANALySf T F<»AASTAFl' U SAR.lIN OPERAnoNAl TEST ALEXAHORIA
SFIIIOOO7C IS SUPERVISORY 0PEAA1lONS RESEARCH AN.A.LVST T Fo.v.RSTAFF USA OPTEC EVA ANAL C ABERDEEN PROVING GROUNDS
SF9!lOll2' C " CHIEF, INTEGRATED LQGIST1CS DIVISION T FOMRSTAFF USA OPTEC EVA ANAl C ABeROEE.N PROVING GROUNDS"'_ IS SUPERVISORV GENERAL ~INEER T FQMRSTAFF US ARMY OPERATIONAl TEST AlEXANORI....
S_C " OPERATIONS RESEARCH ANALYST T FOMRSTAFF US AAJI:'( OPERATIONAl TEST AWCANtlR....
SFIOOO55C IS OPERATION8 RESEARCHANo\LV$T T F'O,AARSTAFF US ARMY OPeAATlONAL TEST AlEJlANllRJA

~8FlIOClO54C IS OPERATIONS RESEARCH ANAlV'ST T FOMRSTAff US ARMYOPERAT~TEST AlE<ANDR"
ss......C IS SUPEJMSORY GENERAl ENGINEER T STAFFCOS us ARMY TEST AND EVAlUATlON PENTAGON
SFOIOOOSC ,. 8UPERVlSQAY OPERATlONS RESEARCH ANAlYST T FOAARSTAFl' USA OPTEC EV,,- ANAl C ASEROeeN PROVING OROUNOS

SF9tOO11C 15 CHIEF ClOSE COMBAT OMSION T FOMRSTAFF USA OPTEC EVA ANAl C ABERDEEN PROVING GROUNDS

}o SCtaOt4ec 15 SUPEfMSORY PHYSICIST T ...,., us AAM'( SPACENfO ARUNGTON
saa<lZlOC ,. SUPEFMSQRY GENERAL ENGINEER T .""'" us J.RtK'( SPACE ANO ARLINGTON
XMtIltOClO, C " SUPERVISORY MATl1EMAnCIAN T TeCOt.I u 9 ARMY'MifTE S4NO$ MISSILE WHITE SAND MSt_00 15 SUPERVISORY MISSILE ENGiNEER T TEC"" U S ARMY W-IfTE SANOS MISSILE 'vVHITE SAND MSL

XMt8Ot<4ac IS DIRECTOR FOR rEST & EVALUATION T TECON us ARMY REDSTONE TECHNICAl. REDSTONE AASENAL

XMOOOO3OC IS SUPER\ASORY INFORMATION MANAGaEHT SPECIAUST T TECON us /4I3AV TEST AhO ABERDEEN: PROVING GROUNDS

.XNN011OC " S\JPEfI'VtSORV SAFETY 6"'GINEER T TECON U S ARMY TEST N«) ABERDEEN PROVING GRCU«)S.........., IS SUPERVISORY GENERAl ENGINEER T TECOM U S ARMY \NHITE SANDS MISSIlE WiITE &&.NO M5L

.....OCMOC 15 SUPERVISORY GENERAl ENGINEER: T TECON US ARMY ~ITE SANDS MISSILE YVHITE SAND MSl......,,'"" IS SUPERVISORY GENERAl ENGINEER T TECON us AmI.Y REDSTONE TECHNICAl REDSTONE ARSENAl

, """"""'" " SUPERV'lSORY OPERATIONS RESEARCH ANIIl.YST T TECON U S /41tM'( WHITE SANDS M&SSflE VMI~ SAND MSL

XMOOOO7OC " SI..JPfJMSORY GENERAL. ENGINEER T TEC"" U S AANl'f YUMA PROVING YUMA PROVING OR()UN;)S

XMt8OOl7C 15 SUPERVISORY GENERAL. ENGlNEER T ""'COM US AA.NN' VVW\ ~OVING YUMA PROvtNG GROUNDS

XMGllOOilC 15 SUPERVJSORY GEN£RAl ENGINEER T TECOM U 8 ARMY TEST AHO ABERDEEN PROVING GROUNDS

XMte0181C " GENERAl ENGINEER T TECC" US ARMY A.V1ATlON TECHNtC.'J.. FTRUCl<ER

......"OOC " St.fl'ERVISORY NUCLEAR ENGINI:ER T TECON us AlUIiY ABERDEEN TEST ABEAOeEN PROVING GRO\.N)S

XMlIOll.71lC " SUPERVISORY GENE.RAL ENGINEER T TECON US A1tJIY ABERDEEN TEST ABSROEEN PROVING GROUNDS
XMHOI5tC " CHIEF SCfENT18T T TECON US ARMY DUGw....y PROVING DUGWAY PROVING GROUNDS

XMOOOO7OC " SUPERVtSORY GENeRAl. ENGINEER T TEC,,", U S ARMY Y\JM,t, PROVING YUMA PROVING GROlINOS

....XMt801$2C t5 SUPERVISORY CHEMIST T TEc"" U SARUYOUGWAVPROVING DUGWAY PROVING GROlNDS

XMtaoot7C t5 SUPERVISORY GENERAl ENGINEER T TECON U SMt.JJ:'fTEST AK) ASERDEEH PROVHG GROUNDS

_OC .. SUPERVISORY GENERAl. ENGINEER T TECON U S ARMV TEST N«) A8ERDEEN PROVNG GROUNDSX........,.., t5 SUPERVISORY GENERAl ENGINEER T TEe"" COLO ReGIONS TEST AC FT GREElY

~~~ " SUPERVISORY GENERAL ENGlNEER T TEe"" us AAl.f( ABERDEEN TEST ABERD£EN PROVWG GROuNDS

" 81OLOGK:AL SCJENCE ADMINISTRATOR T ~C"" US IJUIV OOGWAV PROV1NG OVGWAY PROVING GROUNDS

......, ,OOC t5 SUPERVlSORV QPERATlONS ReSEARCH Aw.LVST T TEeOM U 8 ASUIY TEST AND ABERDEEN P'RO'II«O GROUNDS

XUGBOt73C " SUPERVISORY GEJ'.lER4l. ENGlNEEA T TEC"" us ARMY ABERDEEN TEST ABEROEEN PROVJNG GROUNDS
Xr.tVllOlW7C 15 GENERAL ENGINEER T TEC"" us ARMY TEST AND MlERDEEN PROVING GROUNDS

XMiSOOO2C 15 SUPERVISORV ELECTRONICS ENGINEER T rECOM USA ELECTRONICS PROVING FTHUACHUCA

XNGI0120C 15 SLJPEA\I'l~YGENERAL ENOlNE.ER T ~COM U S A1UKr reST N«J ABERDEEN PROVfNG GR()I..INOS- 15 SUPERVISORY El.ECTRONCS ENGINEER T TEC"" USA ELECTRONICS PR<MNG FT~

XMM01<41C " 8lJP'ERVtSORY GENERAL ENGINEER T TECOM us ARMY REDSTONE TEeHNICAl. RED670HE ARSEHAl

XMGaOOI2C 15 SUPeRVlSORY MISSILE ENGINEER T TEC"" U S ARMY YMITE SANDS MISSILE 'M'!lTE $AND MSL

~92C 15 SUPERVISORY GENERAL ENGINEER T TEC"" us AAM'( ABERDEEN TEST ABERDEEN PROVUoIG GROUNDS

• XMOllOClOOC " SVPEltVtSORY GENeRAL ENGINEER T TECON us AJW'( ABEROEat TEST ABERDEEN PRO"IJWG GROUNOS

XMHOlllC " SUPERVISORY GEHERAL ENGINEER T TEC"" u S A1UK'( TEST NO ABERDEEN PROVNii GROUNDS

Xl<OOOOOTC " SUPERVISORY ELECTROHIC6 ENGINEER 7 ...TACQACT USA PGWCN TEST AND 'NHITE SAND Mst.

_'C " SlJPERYlSORY GENERAl ENGINEER T TEcot.I U 5 ARMY TEST AND ABERDEEN PROVlNG GROUNDS

~ " SUPERVISORY GENERAl ENGINEER T TECO". V So ARMY INHlTE SANDS MISSILE \MiITE SANO MSL

XM1IOOO2OC 15 SllPERV$SORY PHYSICIST T ""'CON US ARJ.N V*tITE SANDS MISSILE Y.tIITE SAND M8L

~lOO4iC " SlPERVlSORY PHV8IeIST T TEc"" U S MJI'( WiITE SANDS ".I$$lLE WHlTESANOIolSl.

""""""" " SUPERVISORY GENERAl ENG",,'EER T TEC"" us N3IV ABERDEEN 'reST A8ER0E.EH PROVING GROUNDS

7tC " SUPERVISORY GENERAl. ~INEER T TECOM us ARMY lNHtTE SANJS MISSILE WHITE SAND MSl.

"""'''00 " SUPERVISORY GENERAL. ENGINEER T TEC"" us ARMY REDSTONE TECHNICAL REDSTONE ARSENA.l

.....--c " SUPERVlSORY GeNERAL. ENGiNEER T ~COM US ARMY INH~ &ANOS MISSIl.E WHITE SAND MSL

_SC 15 BUPERV\SORY GENERAL. ~t£EA T TEC"" US A1tMY TEST AND ABERDEEN PROVtNG GROlN>S

XLfH01t:$C " SUPERVISORY GENERAL ENl3INEER T TEC"" us ARMY ABEROEEN TEST ABERDEEN PAOvING GROUNDS

XWilO148C 15 SUPERVtSORY GENERAl ENGINEEA T TECON US ARMY REDSTONE TECHNICAL REDSTONE AASENAl
_33C 15 SUPERVISORY GENERAl ENGINEER T TEeo,,", US ARM'( AV1ATION TECHNICAl. FT RUCKER
......,,:l5C 15 SUPERVISORY GENERAL ENGINEER T TECC" US AR!K'f REOSTONE TECHNICAL REDSTONE ARSENAl

~124C 15 SUPERVISORY GENERAl ENGINEER T TECON V S AAV'( TEST ANJ ABERDEEN PROVING GROUNDS

tF00007SC ,. GENERAL ENGINEER T FOMRSTAFF US ARMY oPERATIONAL. TEST Al.EJW<)R"

SCOOOOO3C ,. GENERAL ENGINEER T .""'" us ARMY SPACE AND ARLINGTON

SfHOO74C ,. OPERATIONS ReSEARCH ANALYST T FOMRSTAFF U 9 ARUY OPERATIONAl TEST ....LEXANDRIA

SFHOO73C ,. GENERAL ENGINEER T FOMRSTAFF U S ARlo('( oPERA.TIONAl. TEST ALEXANDRIA

'1SftlOO70C ,. OPERA.TIONS RESEARCH ANAL.YST T FOMASTAFF US AAJI'( OPERATIONAl TEST ,4,\,EXANORIA.

AEIIO<2OC ,. TEST YA.N4GEMENT ENGINEER (T\4AS) T MESA PEO GRCllJN) OOMBAT AND w.....EN
SFOOOOOoo ,. OPERATIONS RESEARCH ANAlYST T FOAARSTAFF USAAM'( OPERATIONAl.. TEST AlEXANDRIA

SFOOOOSOC ,. OPERATtONS RESEARCH ANAl.YST T Fo.u.RSTAFF U S ARMY OPERAT1Ofo.W. TEST ALEXANORJA

XHOO3:l5C ,. auPeRViSORV GENERAl ENGINEER T """""" USA YI$$IL.E RESE.a.RCM REDSTONE ARSENAl

SFOOOOO6C ,. oPEAATlONS RE:SEARai AJW...VST T F<»AASTAFF USA OPTEC EVA ANAl C ABERDEEN PROVJNG GROlH)S

~14ac
,. GENERAl ENGINEER T SMOC us ARJI{ SPACE ANO ARLINGTON

SCtI0103C ,. GENERAl ENGINEER T SMOe USAR.MY SPAce AND ARlINGTON

"""""C ,. GENERAl ENGINEERtOPERATlONS RSSEARCH SPEClAUST T FOAAR:$TAfF US ARMY OPERATIONAl TEST AUXANOR....

SF""",,2C ,. OPERATIONS RESEARCH ANAlYST T FOMRSTIiFF U $ ARMY OPERATlONAL TEST Al£XANCftlA

ftOOO'O'C " GENERAL ENGiNEER T MESA PeO TAC'11CAl MISSILE REDSTONE ARSENAl
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ICAPLNO GRD 11n._ """'I - I Of{GANIZATtOH LOCATION
SC*Mi1C " GENERAL ENGINEER r SlolDC us AAWf SPACE AND

_ON
SCIIB0243C " GENERAL ENGINEER r $MDC lJ6 NW'f SPACE.4NO

_ON
SClt80031C " GENERAl. EHG'~EA T ...DC lJS AAMV SPACE AND NWHGTON ,...
$1'''''''''''''' ,. OPERATIONS REseAACH AHAJ..VST T Fo,v"RSTAFF tJ S MMY oPERA.TK:lNAL reST "'-EXANORIA
SFOOOO6OC ,. OPERAtIONS RESEARCH "'·'W.:\'ST T FOMRSTAFF US ARUV ClPBt\TIONAL TEST AlaANDRIA j..

SFlIllOOSIC ,. ~T1ONS RESEARCH~YST T FOMRSf~F U SNUlY OPERAllOfoIAL TEST "'-EXANDRIA
...-rc ,. GENERAL ENGINEER T FOMRSTAFF U SARJIV OPERATlONAL TEST AlEXANDRIA........., ,. ELECTRONICS ENGINEER T MESA PEO CMD en. COMM SYS FT """"""'" "-SC090100c ,. GENERI\l. ENGINEER T SMDC us ARMY SPACE AND ARUNGTON
AEOOC33OC ,. SUPERVISORY GENERAl ENGINEER T ........ PEe AJR. MSl DEFENSE ~
AEHOS2DC ,. SlFEfMSORY GENERAL. ENOO£ER r ......SA Pea GROlN) COMBAT AND WAAA£N
SFSOOllll3C ,. OP£RAn~ RESEARCH ANALYST

~
FOAAA.STAFF US AIUIV OPERATlONAL. TEST AWCANORIA

AEH065,C " OPERATIONS RESEARCH ANALVST ........ ARMY OtGITlZATION OF PENTAGON
8C080206C " GENERAL ENGINEER T SMOe us ARMY SPACe AND _ON

JCSOOCl2.llC " GENERAL ENGINEER T AMCOU USA MISSILE REseARat REDSTONE. ARSENAL ~
X........, " 5UPERVISORY GENEAAL ENGINEER T AMCOU USA MISSILE RESEAROi REDSTONE ARSeNAl
Xeta02013C " GENERAL ENGlNEfA T AMCOU USA MISSiLE RE.SEARai REl>SfONe ARSENAl
SF09IIC3eC " OPERAt1ONS RESEARCH ANALYST T FQMRSfAFF USA OPTEC EVA ANAl. C ABERDEEN' PROVtNG GROUNOS
SFllOlIC39C " OPERATlONS RESEARCH AtW.YST T FOAARSfAFF USA OPTEC EVA ANA.L C ABERDEEN PROVING GROUNDS

SF1llICI04OC " OPERATIONS RESEARCH ANAl.YST T FOAARSTAFF USA OP'TEC EVA ANAl C ABERDEEN PROVING GROUNDS
SF'VVClO41C " OPERATla-IS RESEARCH NW.YST T FOMR5TAFF USA OPTEC £VA ANAL C ABERCE£H PROVING GROUNDS

SFtt0042C " SUPERVISORY ElECTR0MC8 ENGIfIEER T FOMRSfAFF USA OP'TEC TEXCOM FTHOOD
SFIIOO43C ,. OPERA'flONS RESEARCH ANALYST T FOMRSTAFF USA OPTEC EVA ANAL. C ABERDe.EN PROVING GROUNDS
XllIlOO234C ,. SUPERV\$ORV GENERAl. ENGINEER T AMCOU USA MISSiLE RESEAA.cH REDSTONE ARSENAL.
"'_400 " MlOCHANICAl ENGI>EER T TACOI' USA TANK MfTOMOTlVE DETROIT AAsaw.
SAllll1040C ,. OPERATlONS RESEARCH ANALYST r FQMRSTAFF t.JSA OPTEC EVA-ANAl C ABERDEEN PROVING GROlH)S

SCH0142e ,. GENERAl. ENGINEER T SMDC us ARMY SPACE ANO _TON

".1IOll62C ,. OPERATIONS AESEAACH ANAlYST T ......SA AAMV otGlT1ZAT'ION OF P£HTAGON
SFOOOO4SC ,. OPEAA'TlONS RESEARCH ANAl.YST T FOAARSTAFF USA OPTEC EVA ANAL C ,*.BEROEfN PROVING GROUNDS

........'C .. eLECTRONICS ENGfNEER T FOAARtrrAFF U S ARMY OPERATtOtW. TEST AWCANORIA- .. OPEAATlONS RESEARCH ANALYST T FDAARSTW'F USA OPTEC EVA ANAl C ABERDEEN PROWfG GROUfr«)S

5COI<I234C " GENERAl EHOIHEER T SlolDC us AAMY SPACE AND ARUHGTON

SC'VI01804C " SUPERVtSORY GENERAL. ENGINEER T SMDC lJS ARMY SPACE ANO ARUNGTON
.."..,.,c " GENERAL ENGIN!.CR T SMDC lIS AAJI'( sPACE AND MUNGTON
"""",,,S<: .. GENERAL ENGINeER T AMCON USA WISSIlf RESEARCH REDSTONE ARSENAL
XOIllCl:I2llC " SUPeAVt&OR'f GENERAl. ENGINEER T AMCOM USA MISSII.£ RESeARCH REDSTONE ARSENAL
SC&801l51C .. GENERAl ENGLNEER T SMDC us ASUK'f SPACE AKJ ARUNGTON
$1'_ .. oPEAATlONS RESEARCHANAL.YST T FOMRSTAF'F US ARMY OPfAATlONAL TEST ALEXANDRIA
AEva008,C .. SUPERVISORY GENERAL ENGINEER T MESA PEO AVIATION REDSTONE .ARSENAL
Sf-.c .. OPEAATlONS RESEARel'iANAlVST T FOMRSfAFF USA 0PTeC F:!IA ANAl. C ABEROEEN PROVING~OG
XUIOl57C .. GENERAL ENG"'" r AMCON USA ......... RESeARCH REDSTONE ARSeNAl
SFIlOOO45C .. OPERATlONS RESEARCH ANALYST T FO.M.R8TAFF USARWYOPERATIONAL TEST AlEXANDRJA
ecNOO7ac .. GENERAL ENGINEER T SMDC us ARMY SPACE AHO ARUNGTON

"'_20 .. OPERATlONS RESEARCH~V&T r FOMRSTAFF U 8 ARMY OPERATIONAl TEST AL£XANORlA
S1'_C " OPERATIONS REseARCH AHALYST T FOAARSfAFF USA OPTEC EVA ANAl. C A8EROeEN PROW«) QROl..M)B

SFOOlID<DC .. OPEAATlONS RESEAROt ANAl.YST T FOAARfrrAFF USAAM'( OPERATlONAl. TEST AWCANORIA
SF"""" .. OPERATIONS RESEARCH ANALYST T FOAARSTAFF US ARMY OPERATKJNAL TEST AUXANORIA
X8H0141C .. GENERAl ENGINEER T AMCOM USA MISSIlE RESEARCH REDSTONE ARSENAL
.......'C .. OPERATIONS RESEARCH ANAl.YST T FC¥.AASTAFF U 8 ARMY Ofl'EM.T1Ofro&Al TEST AUlCANJRIA
...-xI2C .. ENGfl\'EERJNG PHYCHOlOGlST T FOAAASTAFF USA OPTEC~AANAl. C A8ERDEEH PROV)NG GROUNDS
Sfoe<103OC .. OPERATIONS RESEARCH ANAl.Y8T T FOAARSTAFF U $ NNY OPEftATIOHAl TEST ALEXAHORIA
xeM1656C .. GENEft"1. ENGINEER T AMCOM ~M1SSU: RESEARCH REDSTONE ARSEHAl
..1lOO2OOC " El.ECTRONtCS ENGINEER T ........ PEO cwo en. COMM SYS FTMONMOUTH
SC98OO74C 14 8IJPEAVlSORV GENERAl ENGINEER T SNllC us ARVY SPACE ANO ARUNGTON
SFlIIOO31C 14 SUPERVJ80RY BJ:CTRONtCS EHGIHfER T FOAARSfAFF USA OPTEC T!XCOU FTHOOD
AE""704C 14 CHEMICAl. ENGIh£ER r MESA O£MICAL OEMl.AGY ABERDEEN PROVING GROlN)S

SF9OOO24C ,. ~y OPEAATlONS RESEARCH ANAlYST r FOMRSTAFF I.mA 0PTeC Tl!XCOM FTHOOD
SFMDQ21C 14 6UPE.fM60AV ELECTRONICS ENGINEER T FOMRSTAFF USA. OP'TEC TEXCOM FTHOOD
X69IO'l81C 14 GENeRAl ENGIh£ER r AMCOM USA MISSIlE RESEARCH REDSTONE ARsaw.
SFOIOOO4C 14 OPERAllONS RESEARCH ANALYST T FDAARSTAFF USA OP'TEC EVAAJroW.. C AllERDEEN PRO\I1NG GI\Ol.OIOS <
XAIOI81C 14 8UPEfMSORYGEHEAAl ENGINEER r AMCOM USA MISSIL£ RE!EA.Rat REOSTONE..........
.....IMe 14 GENeRAL ENGINEER r AMCOM USA MlSSllE RESeARCH REDSTONE ARSENAl.
SFSl8OO'I2C \4 iEl.ECTRlCA.l ENGINEER T FOAARSTAFF USA OPTEC EVA ANAl. C ABERDEEN PROVING GROUNDS
X6H0117C " GEHE.RAl ENOlNEER T AMCOM USA MISSILE RESEARCH REDSTOOE ARSENAL
...-.c \4 GENERAL ENQlNEER T AAESA PEO AIR & YSl DEFENSE tU<fSVlUE
5C*125C \4 SUPERVISORY GENERAl ENGINEER T $MDC IJS AAMY 6PACE AND ......HGTON
SFOIIOOO5C \4 OPERATtONS REseARCH ANAlYST T FOMRBTAFF USA OPTEC EVA ANAl C ABERDeEN PROV\NG GROUNDS
scgao121C \4 GENERAL. ENGINEER T $MDC us ARMY SPACE AND ARlINGTON
SCOIOlI91C \4 GEN:ERA.L ENGIrEER T SlolDC us AAtIt SPACE AND ARlINGTON

.....'S7C ,. GENERAl ENGINE£R T MESA PEO C3S Me LEAN VA MClEAN
Xll_OOC \4 GENERAl.. ENGINEER T AMCOU 1.ISA Y1SSR.£ ReSEARCH REOSTOf\lE ARSENAL
.......000 14 GENERAl. ENGWEEA: T AMCON USA MissIlE ReSEARCH REDSTONE ARSENAl
xeftO'lOC 14 AEROSP...ce ENGiNEER r AMCON USA AIAATION AND MISSIlE REDSTONE AASENA.L,,0I0Il4IC 14 PHYSICAL sclEHTlST T FOMRSTAfF \J $ AAlI'i OPERATIONAL TEST Al£XANORIA
scteQ141C 14 SUPElMSOftY G9ERAl ENGINEER , SMOC us ARVf SltACE AND ARLl>lGTON
_'C 14 OP£RATlONS RESEARa-t ANA1.YST T FOMRSTAFF US AAMY OPERATlONAL. TEST ALEXANDRIA

......= \4 AEROSPACE ENGINeER T AMCOM USA AVIATKJN NIO MISSILl: REDSTONE ARSENAL
SF88004SIC \4 OPERATIONS RESEARai NW.YST T FOAAASTAFF U 8 ARMY OPERATIONAL TEST AlaANDRIA
SF.-.c .. OPEFtAT1OHS RESEARCH AHAlYST T FOMRSTAFF U S ARMY OPEAATlClNAl TEST AUl<MIlRlA
Xil5a)137C \4 GEHERAl ENGINEER T T!COM us ARMY REDSTONE~ICAL. REDSTONE ARSENAl
XMM01UC \4 BUPERVrSORY GENERAl. EHGINEER T TECOM USJllf.tJ:f AVIATION 'TECtfl1CAl FTRUCI<I!R
XM88Gt39C 14 SUPERVISORY GEHEAAl ENGINEER T TECOM us NUI'f REDSTONE TECHNICAL R.E.OSTONE ARSENAL
XMlI&OUIOC 14 SUPERVISORY PHVSICAlSCIENTlST T TECOM U S ARMY r:AJGWAY PROVING DUCrNAY PROVING GROUNDS

"""",sse .. PtrfSICAL SCIENCE ADWlNlSTRATOR T TECOM U SNUAV D.lGWAY PROVING OUG'NAY PROVING GROUNDS
_3&C .. SUPCR\IlSORV ElECTRONICS ENGINEER T TECOM us ARlIY REDSTONE teet+nCAl REDSTONE ARSENAl_400 14 SUP!:RVtSORY B.ECTRONICS ENGINEER T TECOM us ARMY REDSTONE TECHNICAl... REDSTONE ARSENAl.
XMQ&O'51C 14 SUPERVISORY BIOlOGIST T TECOM U S AfWY OUGW/t,v PROVING OUGWAYPRO\IUIIG GROUNDS
XMM0103C ,. SUPERVISORV GENERAL. ENGINEER T TECOM us ARMY AV\AT1ON TECHNtcAL. FT RUCI<EIl
XJotM01UC 14 ELECTRONICS EHGlMEER T TECOM us AA.MY REDSTONE TECHNJCAL REDSTONE ARSENAl_440

14 SUPERVISORY GeNERAl ENGINEER T TECOM us AAMY REDSTONE TECHNJCAL REDSTONEARSENAL
""""145C 14 SUPERVlSORY Ir.IECHANlCAL ENGINEER T TECOM US ARMY REDSTONE 1ECtt'rItcAL. ReDSTONE ARSENAl
lCM980U1C 14 SUPERV$SORV MECHANICAL ENGLNEER T TECOM us ARMY RE05TONE TECHNiCAl ReDSTONE ARSENAl
XMOOO14IC " SUFERVISORY ElECTRONICS ENGINEER. T TECOM us ARMY REDSTONE TECHNICAL REDSTONE ARSENAL
XMOI0134C " SUPERVISORY ElECTRONICS EHGIPEI:R T TECOM USARJl'(REOSTONE~ REDSTONE ARSfNAl
XMi801UC ,.

SU~ERVISORY RESEARCH METEOROtOOlST T TECOM U 8 ARMY DUGWAY PROWoIG OUOWAY PRQWrfG GROUNDS
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ORO nTlE PC MACOM LOCATION.. FUGHT TEST PILOT T recOM FTRUCKER.. PHYSICIST T TECOM ABERDEEN PRO\ISNG GR0UN05.. SUPPORT PROGRAMS MANAGER T TeeoloO .-.sERDEEN PRO\nNG GROUNDS

" PHYSiCAl. 6ClENTlST T TECOM DUGWAY PROVING GftOVNOS.. SUPERVISORY StOLOGISf T TECOM D.1GWAY PROVING GROUNDS

" OPERAnoNSRESEARCHAN1ol'fST T TeeoloO FTLEWIS

" SUPERVISORY GENERAl ENGINEER. T TECOM U 8 ARMY Vl.JMA PROVING YUMA PROVING GROUNQB

" PHYSICIST T TECOM us AAMY ABeRDEEN TEST ABERDEEN PRO'VING GROUNDS

" OPERATtONS RESEARCHNW...VST T TECOM U S ARMY Y\JMA, PROVING "t'UMA F'ROVlNO OROUNDS

" SlJPERVISORV GENERAL ENGINEER T TECOM us AAMY ABERDEEN TEST A8E:ROEEN PRO\IlNG GROUNDs.. OPERATlONS RESEAACI1 ANALYSf T .,.COM us AAtIf TUT AND A8EROEEH PROVING GROUNDS

" SUPERVISORY GENEfW.~ER T TECOM us AAJ/('( AVtATlON ~CHNICAL FTRUCKER

" SUPEJWtsORY ELECTRONfCS ENGJNEER T TECOM us ARMY A.VlATION TECHNICAl. FT RUCKER.. PHYSICAL SCIENTIST T TEeo... US ARMY TEST AND ABERDeEH PROVING GROUNDS.. SUOGEl' OFFfCER T .,.COM us ARMY ABERDEEN TEST ABEROEEH PROVING GROUNDS,. GENEAAI. EHGnEER T TeeoloO us AFtMV ABERDEEN TEST ABERDEEN PROVING GROUNDS

"
GENERAL EHOlNEER T .,.COM us AAJ.r( REDSTotE Tect1NtCAL flEDSTONE AR8EJW.,. ELECTRONICS ENGINEER T TECOM us ARM'( TEST ANO ABERDEEN PROVING GROUNDS,. SAFETY ENGlhEER T .,.COM us ARJM ABERDEEN TEST ABERDEEN PROVNJ GROUNDS

" SUPERVJSORY GENERAl ENGINEER T ..COM USARM'f AVIATION TECHNICAL FT RUCKER

" SuPERVtSORYGENERAL 'ENGINEER T TECOM USAfWY ABEROE"EN TEST ABEROEEH PRO\flNG GROUNOS

" SUPERVISORY GENeRAL ENGINEER T .,.COM us ARMY ABERDEEN TEST ABEROEEN PROWlG GROLOI>S

" SU'ERVlSORY GENERAL ENGINEER T TECOM us ARUY ABEROEEH TEST ABERDEEN PROVNJ QROlNJS

" 5l.PEFMSORY WEQiANICAl. ENGJNEER T .,.COM us ARMY ABERDeEN TEST ABERDeEN PftOVIIIG GROUfIDS,. 6UPEfMSORY MECHANIC\l EIlKUNEER T .,.COM us AA.UY ABERDEEN TEST ABERDEEN~NG GROUNDS

" NUCLEAR ENGINEER T .,.COM US ARMY ABERDEEN TEST ABERDEEN PROVtHG GROUNDS.. SUPERVISORY ELECTRONICS ENGINEER T .,.COM U8 ARMY A8E.R0EEN TEST ABERDEEN PROVING GROUNDs.. SUPERVISORy MECHANICAl ENGINEER T .,.COM us A.RMY ABE.RDEEH teST ABERDEEN PROVING GRCJUM)S,. SUPERVISORY MECHANICAL ENGINEER T "'COM us ARMY ABfROEEN TEST ABEAOf£N PROVING GROUI'OS,. SUPERVJSORY MECtW'fICAl ENGiHE£R T .,.COM us AA.M'f ABERDEEN TEST ABEROEEN PROvING GRCM.JN)S,. PHYSICIST T TECOU us AFtN:r ABERDEEN TEST ABEFtOEEN PROVING GROUNDS.. SJ.JPfRVlSORY GENERAl ENGINEER T TECOM us AA.MY A8EROEEN TEST ABERDEEN PROVlHG GROUNDS,. ELECTRONICS ENGINEER T TECOM us ARMY ABeRDEEN TEST ABeRDEEN PROVING GROUNDS,. SUPERVISORY MeCKrVtlCAl. ENGINEER T TECOM us ARMY A8ERDE£N TESf ABERDEEN PROVING GROUNDS
14 GENERAl. ENGINEeR T "'COM us ARMY A8EROEEN TEST ABERDEEN PROVING GROUNDS,. SUPERVISORY 0PERA'JlC)tt$ RESEARCH ANALYST T TECOM us AAlrIY AVlA.llON 'TECHN)CAl FT Fl\JCKER

" 6UPERVtSORV GENERJ.L ENGINEER T TECOM us ARMY ABERDEEN TEST ABERDEEN PROVING GROUNDS,. SUPERVISORY M1SSU..E: ENGINeER T TECOM U S ARMY WHrTE SANDS MISSILE """"'SANDMSl

"
SUPERVISORY GENERAl ENGINEER T "'COM US ARMY W1fTE SANDS MISSILE \\tilTE SAND MSL.. SUP€.RVISORY ElECTRONICS ENGINEER T .,.COM U S ARWV ......me SANOS MlSsn.E \\tilTI; SAND tASI..... SUPER'IMORY GEHEIW. eNGINEER T "'COM u SARJIV~E SAJoC)$ MtWLE WHITE SAN) MSL,. SlA'ER'JIS<)RY GENEAAL e.GtNEER T .,.COM U 5 ARMY 'M-UTE SNoIDS MtSSK...E WHITlO SAND MSl,. SUPERVlSORY ElECT'RONICS ENGINEER T "'COM US MMY 'IMfTE SANlS MISSA..E WHITlO SAND MSl,. SUPERVISORY OPEAA.TlONS RESEARCH AIW.Y51 T "'COM U S NV6'f v.tiITE SAM)S MlSSLE WHITE SAND MSl.

14 SUPeRVlSORY MATHEMAT1ClAN T .,.COM US ARMY WHrre. SANDS MISSILE 'M-flTE SAND USL,. SUPeRVJSORY GENERAL. ENGINEER T TECOW U S AA.M'f IM-lITE $ANOS MISSIlE WHITE SAND MSl,. 8I.JPeR\fISOA"( IiUSSlLE ENGINEER T "'COM U a ARMY V*IITE SAAOS lrA'SSILE WHITE SAND MSL,. SUPERVISORY El.ECTRONtC$ ENGINEER T TECOM U 6 ARM'( MiITE SAN:)S MISSILE WHTTESAND .....

"
SlJPf:RVI8ORY B.£CTRONtCS ENGINEER T TECOM US AAMY'M1ITE SNDS 1oIl6SI..E 1M<ITE SAND .....

" SUPEfMSORY PHYSICIST T .,.COM U S ARMY 'M1fT'E: SNIDS urSSLE I'HTE SAND MSl,. SUPERVISORy ELEClRONICS ENGINEER T TECOM U SARUV~ SANDS MISSILE WHTTE SAND MSl

"
SUPeR\I1SOA,Y MATHEMA.T1CIAN T "'COM U 8 AAMY'Mirre 5.'.NDS UISSI\.£ VwtUTe SAND MSl

"
SUPEFMSORY ELECTRONICS ENGlNE.ER T "'COM us ARMY REOSTONE TECHNICAl REOSTONE AASENAL,. SUPERVISORY GENERAl. EHGINe£R T TECOM U SMWY v.MTE SANOS MI88ILE 'M-lITE SAND MSl

"
SUPERW30RY METEOROLOGIST T TECOM US ARMY WHITE SANDS MISSa...E 'M-tITE SAND MSl..,. SUPERVtSORY GENERAL ENGIhEER T TECOM U S ARt.(Y V\ltIITE. SANOS W'SSJLE I'HTESANO .....,. SUPEf(VJSORYOPERATIONS RESEARCH ANAl.YST T .,.COM U S ARt.IY v.MI'TE SANDS MlsstLE 'M-lITE SANO MSl,. suPERVISORY ELeCTRONICS ENGINEER T .,.COM USA ELECtRONiCS PROVING FTHUACI1UCA,. SUPERVISORY ELECTRONICS ENGINEER T MATACQACT USA. PG'NCM TEST AND WHITe 8AND MSL

I. SLl'ERVlSORY ELECTROHtcS ENGINEER T MATACQAeT USA PGWCM TEST AND WHTTE SAND MOl.. SUPERVISORY~CIST T t.lATACQACT us.-. PGWCM TEST AND WHITlO SAND .....

" ELECTRONICS ENGINEER T MA,TACQACT USA PGWCM TUT AND Wl1ITE SAND MS1.,. st.JPE.R'V'SORY El.ECTRONICS ENGINEER T .,.COM USA ELECTRONICS PROVING FT H<JACHUCA
14 SUPERVtSORY El.£CTRONfCS ENGINEER T .,.COM USA ELECTRONICS PROVING FT ......CHUCA

" SUPERVISORY E!.ECTRONtcS ENGINEER T .,.COM USA ELeCTRONICS PROVING FT HUAc:HlJCA

14 SUPERVISORY El£CTRONICS ENGlNEER T TECOM us ARMY ~treSN«)S MiSSILE 'Mi1TE SAND Mst

" suPaMSORY E1.ECTROHtCS ENGINEER T .,.COM USA ELECTRONICS PROVlHG FT ......CHUCA

14 SUPERVISORY GeHERAI. EHGINEER T TECOM US AlUIV'M'ITE SANJS WlSSIlE \MUTE SANC wst.
14 St.JPERVISORY El..ECTROt«S ENGiNEER T TECOM USA ELECTRONICS PROVlNG I'T ......CHUCA

14 SUPER'VlSORV PH'Y8lCIST T TECOM U S ARMY 'MUTE SANDS MISSILE VlitiITE SANe MSl.

14 SUPERVISORY MATHElrAATlCIAH T "'COM US ARMY'Mi1TE SAN06 MISSILE lM'IlTE 6ANO MSL,. SUP£AVlSORY MATHEMATICIAN T TECOM U a ARMY w-tlTE SANDS MISSlt.E lMifTE SAND MSL
14 SUPERVISORY MATHeMAnct.\N T "COM U 5 AAJKf.......aTE SANDS UISSIlE WHITlO SAND MSl,. SUPEfMSOR'( GENERAL Ef'o/GINE£R T TeeoloO U 5 NU6'f WiITE SAJ'I)5 WISSLE Wl1ITE SAND MSl,. SUPERVISORY GENERAl ENGINEER T .,.COM U S AAj,Ay WHITE fWIDS 1roASSl.E Wl1ITE SAND MSl,. SUPERVtSORY MECHANlCAl ENGINEER T .,.COM US AAJ,J'( ¥h1rTE SANOS MISSK.E 'Mi1TE SAND MSl.

14 SUPERVISORY ElECTRONICS ENGINEER; T ..COM USA EI...ECTRO/'IIICS AAOV1NG FT HUACHUCA

" MECHANICAl. ENGINEER T TECON USARUVTESf AND ABERDEEN PROVING GRO\..INDS

" MECHANICAl. ENGINEER T TECOM US ARMY TEST AND ABERDEEN PROViNG GROUNDS

" ELECTRONICS etGlNEER T "'COM U S ARMY TEST AM) ABEROEEN PRoVltolG GROUNDS

" Sl.IPEJMSQRY GENERAL. ENGiNEER T TECOM U 5 ARMY YUMA PROYING YUMA PROVING~.. PHYSiCAl SCIENTlST T .,.COM U S ARMY TCST AHO A8EROE.EN PROVING GROUNDS

14 suPERVISORY MISSILE ENGtNEEA. T .,.COM US ARMY YYHITE SAN)S MISSILE Wl1ITE SAND .....

" COMPUTER SCIENTIST T TECOM US ARM'( TEST AND ABERDEEN PROVlNG GROUNDS,. ElECTROHICS ENGINEER T TECOM US ARMY TEST AND ABERDEEN PROVING GROUNOS,. ELeCTRONM;S ENGINEER T .,.COM U S ARM'( TEST AND ABEFtOE£N PROVING GROUNDS

" suPERVISORY UETEOROLOOIST T .,.COM U B ARMY TEST AND ABERDeEN PRCMNO GROUNDS,. GENERAL ENGINEER T .,.COM US ARMY TEST AND A.BERDEEN PROVIHQ; GROUNDS

14 SUPERVtSORY OPERATlONS RESEARCH ANM.yaT T "'COM US ARMY TEst AND A.BEROEEN PROVING GROUNDS

14 MECHANlCA.L. ENGINEER. T .,.COM V S ARMY TEST AND A.BERDEEN PROVING GROUNDS

14 PHYSICAL SCIENTIST T "'COM V S ARMY tEst AND ABEROEEN PROVING GROUNDS,. MECHANtcAl ENGtNEER T .,.COM U & AAJK'( TEST ANO ABEROE£N PROV)NG GROUNDS

14 SUPERVISORY OPERATIONS RESEARCH ANAl.YaT T TECOM U 8 A.RJIY 'reST AND ABEP.DfEN PROV1NG GROUNDS

" PKY'SICAL SCJEm1ST T TECOM U S AFtMY 1'£ST 14K) ABEROEEN PROVING OROUNOS,. OPERATlONS RESEARCH ANoIJ...YST T .,.COM US ARMY tEST AN) A.BeROEEN PROVING GROUNOS
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ICAPLNO I GRD mu !'PC! ....,.,.. ORGAHlZATlOH I LOCAllON
XMlJI0131C ,. SUP~VlSORV ElECTRONK:S ENGmEER T l!COU us ARMY REDSTONE TECHNICAL REDSTONE ARSENAl..
XUlI1KI114C ,. MECI-UINICAL ENGINEER T TeCOW USItl1UK'fTEST AND ABERDEEN PROVING GROUNDS
XMllS0081C 14 GEHEfW. ENGINEEFt T Te-COM us ARMY YUMA PROVING YUMA PROVtNG GROUNDS
""",,,,'2C ,. SVPER\IISORV MAllofaIATICIAN T TecOM US ARMY YUMA PROVING YUMA PROV1Na GAOUN)S
_SC .. SUPE~SORY GENERAl ENGU'EER T TeCOW U S ARJIY YUMA PROVING YUMA PROVING GROI...NlS
.........,e .. SlPERvtSORY El.ECTROHtCS ENG!NEER T l!COU USAAM'( YUMA. PRCMNG \'\AlA PRO\I1NG GIl<llNlS
XMQr8Oto7C ,. OPERAllONSRESEAA.CHANALYST T l!COU U s JIAMV~ AND A8ERDEEH PROVING C';R()Uft£l6...- 14 SlPERVISORY e.E.C'1"RCltIC$ ENGlNEER T TeCOM U S Afl.1I'f YI.IMA PROVING YUMA. PROVING GROUNDS ....- 14 GENERAl. ENGINEER T TeCOM US ARMY TEST AHlJ ABERDeEN PROVING GROUNOB

XMllWOI2C ,. SUPERVISORY MECHANICAl EHGIl£ER T TECOM U S ARMY YUMA PROVING YUMA. PROVING GROUNDS_.30 14 SUPERVISORY MECHANICAL ENGINEER T TeCOM U S ARMY YUMA PRQVl:NG VUUA PROVING GROUNDS
X....oo...e 14 8UPERVI8ORY B...ECTRONte5 ENG4NEER T TeCOM U S AJUI'( wtrM PROVING vow. PROI/lNG GROUNDS
.....00..., 14 GENERAL ENGINEER T TeCOM U $ AR.t.fYTEST AND ABERDEEN PROVING GROUNOS
XIlO8OO8llC 14 SUPERVISORY GfNEAAl ENGINEER T l!COU US ARWfY\.INA PROVING vuw. PROVIflIG GROtH>S- ,. GENEAAL ENGINEER T TeCOM US ARIrIY TEST NlD ABERDEEN PRaYING GROUNDS ...
XIloeooetC .. GENERAl. ENGINEER T TeCOW U S ARMY TEST NIl) ABERDEEN PRO\I1NG GROUNDS

XUlllOOOOC ,. ELECTRONICS ENGINEER T TeCOM US AP,Mr tE$T ANO ABERDEEN PROVING GROUNDS

"""""2C ,. OPERATIONS RESEARCH ANALYST T Tee,,", US ARMY TEST AND ABERDEEN PROVING GROUNOS

"",.",,'" 14 GENERAL ENGINEER T TeCOM US AAtIY VUMA. PROVING YUMA PROVING GROUNDS

"""""""'" I' SUPERVISORY OPERATIONS RESEARCH ANAlYST T l!COU US ARM'f TEST AND A8EROEEN PROVING GROUNDS
llMOIOClQ4C I' LONG flANGE PlANNING SPECIAU8T T TeCOM U 8 ARMY TEST AHO ABEROEEN PROVING GROUNDS
_SC .. GfNERAl. ~GCNEER T TeCOM U S ARM'( Yl.JtM PROv1NG \'\AlA PRO\I1NG GROUNDS- 00 exECU11VE OCRECTOR. AVIATION RD&E CEHTER V AMCOM us ARMY AV\A'OOH RESEARCH MOFfETT FED AFtD
x...o"'"" 00 DEP\ITY TO Tt£ c;QM1.W«XNG GENERAL. v AMCOM USAAUYAV REDSTONE ARSENAl.
SAfi0043C 00 DIRECTOR fOR ASSESSMeNT AN) EVALUATION v ""CARMY OFC ASST SECRETARY OF THE PENT'GON
SAgQOO44C 00 DIRecTOR OF INVeSTMENT v ""CARMY OFFICE ASST SEC ARt.fY PENT.o.GON
..........e 00 OEPVTY TO Tt£ COMMANDER • """"" USA AVlAllON AND MISSILE REDSTONE ARSENAl
Sl\000045C 00 DEP ASST SEC Pl..ANS & PRGMs. • SECARMY OFC ABST SECRETARY~ THE PENT.o.GON
X2IOOOS5C 00 PRINCIPAl. DEPUTY FOR ACQUIsmoN • """"'" us AAJIY MATERIEl. CQI4lANO IoLEJWlllRI.\
SI\_2C 00 DEP ASST sec FOR RESEARCH 6. TE~OGYICHIEF SC1EN11ST • ""CARMY 0fC ASSTSECRET~ OF n£ PENT'GON

""00ClllMC 00 OEP FROG EXEC 0fCR. CCS • MESI. PEO CMO en. COMM SYS FTMONMOUTH
t.E9OOO23C 00 OEPOTY PEo IN1UUGEHCE ELECTRONIC WARFARE 6. SENSORS • ME.... PEO INTEL ELEC WARFARE NK)

FT """"""""
SCH0135C 00 TECH\'IlCAl DIRECTOR • SMOC US AAMYsPACE ANO AAUNGTON
X2W012SC 00 ASCSROA..saeNCE I TECHNOlOGY • """"" us ARMY MATERIEl. COMMAND ALEXANDRIA
l(8II!OoWOC 00 OEP\IJY EXECUTlVe OIRfCTOR fOR TMOE. • """"" usA1UK'fTEST~ REDSTONE ARSENAL
ABIClOll3C 00 OEP FROG EXEC OFCR, COMM • ME.... PEO CMD en COf.AM SYS FTMONYOUTH
..-c 00 PROGRAM EXECU11'VE a:F1CER v ME.... PEOSTAWlS FTIla""'"
XCIIOClOllC 00 OEPVTY TO THE CONMANOER • SSCOM USI\ SOlDIER BYliIDIS NAflCt( L.A8ORATORY
X7ilI0482C 00 OtRECTOR, ACJJ.A • TACOM USA ARMAYENT AND CHEMK:AL AOClC ISUNO
X2QIOll1:JC " SUPEfMSORY GENERAl. ENGINEER • ...CHQ us ARMY """TERIEL COMMAfIIO ALEXANDRIA
X6NOO11C 15 SUPERVISORY GENERAL ENGINEER • AMCOU USAAMYAV REDSTONE ARSew.
X2OIlII05C 15 GENERAL ENGIt£ER • AMCHQ os AAJI'( MAofERlEI. OOUMAND IU.EJWIORJA
SCllOll':lOC 15 GENERAL ENGINEER • .MOe us AANY SPACE At«> AAUNGTON
_,e 15 PROGRAM M,4,HA,GEMENT OFFJCER v AWICf:)M us ARJI'( TEST MEASUREUEHT REDSTONE ARSENAL

""98OO>3C 15 P+fVSICAl SCIENCE ADMNlSTRATOR V ME.... PEO IHTB. EI.EC WARFAA£ N.c FTUONMOUTH

SCI8O'2tC 15 GENERAl. ENGINEER V .woe us ARMY SPACE AND AAUNGTON
X2UOl&fC 15 GENERAL ENCUNEER v AMCHCI US AAMV MATCRlEL COMMAND ALEXANDRIA...._00

IS PROGAAM ANALYSIS OFAcER V SECARMY OFC ASST SECRETARY OF THE PENT'GON
X21l1lOOOOC 15 CENlAAL ENGINEER • MICHQ US ARMY MATERIa. COMMANO ALEXANORl,I.
X2IlIOO4OC 15 Sl.P£RVISORY PROGftA.M ANAlYST V AMCHQ us ARMY UATERtfL COMMANJ AlEXANORIA

""0007* 15 SUP'ER\I\SORY N:lUSTRIAL SPECIAUST V ME.... us ARMY ACOUJSITIOH SUPPORT FTBB.VOIR

.........= IS MA.T!RJEl. ACQUISITION SPECIAUST V SECAAMY OFC AS$T seeAETARY (y THE PENT"'O"
SAH0051C 15 AEROSPACE EHGINE.ER V SECARMY OFC.ASST seCRETARY OF THE PENT.o.GON ~
X2I80028C IS GENERAL ENCHEER v >.MCt<Q us ARMY MATERIEL COMMAND ALeXANDRIA
....9000SOC ,. PHYSfCAL. SCIENTlST • SECARMY OFC ASST SECRETARY OF ntE PeNTAGON
SAWOOS3C IS GENERAL ENGINEER v SECARMY OFC ASST SECRETMV Of'l THI! PENTAGON
X21l8OOTSC I' GENERAl ENGINEER • AMCHO us AAJI.Y MATERIEL COMw.NO AlEXANORlA

"""""'"" ,S PROGRAM NW.YST • SECARMY OFC ASST SECRETARY OF Tl-E PENTAGON

..........'e 15 GENERAl ENGtHEER • SECARMY OFCASST SECRETARY OF TtE PENTAGON
SAIIlOO48C 15 INDUSTRIAl ENGINEER • SECARMY OFC ASST 6eCRETARY OF n£ PEHTAGC\H ..
X2IlIOO4eC 15 GENERAL ENGltEER v AMCHCI us ARMY MATERIEL COIothAAND iUEXANORIA-,.., 15 PROGRAM MANAGEMENT OfI"ICER V """"'" USAAVlATlOH AND MlSSlLE REOSTONE ARSENAl.

""""'00 15 8LJPERVlSORY GENERAl. ENGINEER v ME.... PEO TACTICAl MISSILE REDSTONE ARSENAL

X29OOOa'C 15 SUPERVlSORY GENERAL SNGINEER. V ...eHe us A1UK'f MATERIEL COUMAJII) ALElWlORIA
XAOOOl108C 15 SUP'ER;\I1SQRY GENERAl ENGlNEER • eOOCOM us ARMY CHEMICAL AND ABERDEEN PROVING GROUNOS
XQM0041C 15 SUPERVISORY GENERAL ENGINEER • USAIOC USA INOUSTRJAL oPfRATIOHS FlOCK 1Sl.Al'«J ARSENAL
x.-.c 15 GeERAL ENGItoEER • STRICOM us NUN SlUIJl.ATlON TNG At«) ORlNlOO
_'8C " PROGRAM AHALYSI$ 0FFlCER • eECOM us ARJI'f COMMl.»IICATlONS- FT MONMO<JTI<

"""""T3C 14 SENIOR PROGRAM CONTROL. SPECIALIST V ME.... """'-NAP fT DETRICK
XSQlOO57C " OP£AAl1ONS RESEARCH ANAlYST V """"" USARMYAIJ REOSTONE ARSENAL

AEee0810C I. ACQUlSmoo POliCY SPEClAUST • MESA us ARMY "CQUlSlT'JON SUPPORT FTBELVOIR
AEM071&C I' PROGRAMIACQUSmON MANAGEMENT OFFICER • AAE.... JTPO UNMANNED AERIAL REDSTONE ARSENAl.

X2t8OO3OC ,. GENERAl ENGINEER • """"" us ARMY' MATlRIEL COUMA.foo[) A1£XANORII\
.<allCl812C " ACOUlSfTION L»JSON 0FFtCER V MESA JPO SK) OEFENSP: FAUSCHURCH

XOO8OO5OC ,. OPEAATlONS RESEARat ANALYST v """"" USAAM'( AV REDSTONE ARSEw..L

""osonsc ,. PROGRAM AtW.YST • ME.... us iJUr'( ACQUISITION SlFPORT FT BELVOIR
SU08OOIl3C ,. PROCUREMENT AN,A,LYST v U.....SO us ARMY SOUTH HQ FTClAYTON
SAWQOS4C ,. FINANCIAL MANAGEMENT ANALYST • SECAAMY OFfICE -'SST SEC ARMY PENTAGON

..........e " oPEAAllONS RESEARQi NW.YST v """"" USARMYAV REDSTONE ARSENAl.

..,....",OC

"
suPeRVtSORY TRANSPORTATtoH 8YSTalS AfW.VST V ImlC MTMC RElD OPERATfIIG BAIl..EVS CROSS RG'D6

AE08OS2IlC ,. PEO REPRESENTATNE v MESI. PEO GROlJN) COMBAT N«> WARREN

X5N012AC 14 0PERA11ONS RESEARCH NMLVST • AMCOM USNUKY AV REDSTot£ ARSENAL
XOOOOO88C 14 8UPERVl8ORY PROJECT DIRECTOR v 8TRICOM us ARMY' S1WUlATIOH THO AK) ORLANOO
......,..,e ,. MANAGEMENT AnALY5T V STRICOM US ARMY SIMlA,ATION TNG AM) ClRLANlO
XIlUOD1OC ,. PROJECT DIRECTOR • STRICOM US ARMY SIMULATION TOO N«J CJRI.ANOO
CEIIOlIOO4C 15 SVPERVl$OAY CML ENGINEeR y COE ENGR DfBT SAVANNAH 0 .....-
CEOOOOO5C ,. SUP""cRMSORV CML EHGiNEER y COE ENGR DlST SAVANNAH 0 ....V.........
CEI9010ec 14 SUPE:RV1SORY CML etGINEER y eOE ENlIST LOUISVlLLE LOUISVILLE
CEt00107C 14 SUPEFMSORY CMl. ENGlt£ER y COE ENGR txST 0YAliA OFC """""CEt90t12C ,. SUPERVtSORY CML ENGINEER Y eOE ENOIST MEMI'HlS MEWPHlS
COM"IC " 8UPERV1SORY CML EHGINEE~ y COE ENOIST lEW ORLEANS NEW ORLEANS
CEW0110C I' SUPf:RVl5ORY CML ENGINEER y COE SND\STWALLA WAllA WAllAWAUA
CEQQ0104C I' 8lJPERVlSORY CMl ENGINEER y COE ENOLST lOUISVILLE LOVISVIUE

C9IlO'OOC I. SUPERVlSORV CM!. ENGINEER • COE ENGR D1ST SAVANNAH 0 .....-
CEOOOClOOC ,. SfJ'ERVISQRY CIVIl. ENGINEER Y COE ENGR 0fST 0t.W1A. OR: """""
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FY99MAPL
FY99 Military Acquisition Position List

Effective 1 OCT 1998

MAPLNO RANKJ nn.e Fit! ...""" ....,"""'" LOCATION
AE'HOOt4A COl. PM NV"tSTA " MESA PEOIEWlS FT BElVOIR VA
AEllOOO32A COl. PM JOINT STARS ., MESA PEOIEW&S FT IoIClNMOOl>< NJ
AEllOO18A COl PM APACt£. ATTACK tiEUCOPTER " MESA PEOAVN REDSTONE AASENALAL...e_ COL PM ATCOS ., MESA PEOC3S FT ~0lJT)jNJ
AEOI0101A COl. PM FA TACTICAL OATA SVSTBM " MESA PEO C3S FT UONfJOUTH NJ

AEIII0113A. ca. PMAOCC$ " MESA PEOC!S REDSTot£ ARSENAL AI.
AEIIOO124A ca. PM Pfl'ELUGENCE FUSION " MESA PEOC3S MCl.EAH YA-,- COl. PROJECT MANAGER, SAQMM " MESA PEoGCSS PICATlNNY HJ
AEQI01$4A COl. PMTMAS " MESA PEOOCSS PICATlHl'tr'NJ_,nA COl. PM "'" ., MESA PEOGCSS WAARENMI-,..... COl. DtRECTOR WASHlNOTON CPS OFC " MESA PEO""" ARUNGTONVA-- COl. PROJECT f4ANAGER ntt.AO " MESA PEOAMO HlJNT'lIVIU.E AI.
AEI80200A COL PROJECT MANAGER PATRIOT " MESA PEO""" HlJNT'lIVIU.E AI.
AEt80227A CO, OPEO BATTLEFIELD INTEGRATION " MESA PEOr....CTMSL REDSTONE AR&aW. AL
AEi80:237A COl. PM JA.VEUN " MESA PEO TACT NSl REDSTONE: ARseNAl AL
AElI802.ov. COl PUAGYS 'J MESA PEa TACT USt. REDSTONE ARSENALAl.
_'A COl. PM MLRS ., MESA PEa TACT LtSL REDSTONE ARSENALN-
AEte02S2A COl. PUCCAWS ., MESA PEOTItCTMSL REDSTONE ARSENALAI.
AEH02.I54A COl. PItA ATAC;:MS-8AT " MESA PEOTACTMSI. REDSTONE AASENALAL

....- ca. PM MIl.SATGON 'J MESA PEe C,. FT """"""'" ....

........'OA COl. MJl OEP oPERAllONSltAANAGEMENT 'J MESA PEOOCSS WARREN/\Il
AEM0325A COl. PM ABRAMS TANK SYSTEM " MESA PEOOCSS WARRENMI
AEOlI033OA COl. PROJECT w.w.GER SFVS " MESA PEOGCSS WARRENMI
AS8D355A COl PM CRUSADER. S1 MESA PEOGCSS PICATiNNY NJ
AEH03ilA COl. PM JTPOUAI/ " ME.... JTPO UAY REDSTONE ARSENAL A.l........,...... COl. OCR JT PRECJSlON STRIKE OEMO " MESA PEOJEWI.S FT BELVOIR VA...._....

COl. ASSISTANT PEO C3S INTEGRATION " MESA AOO FTHOOOlX
AEUOS3M COl. PM GROJNO SYSTEMS I!'lTEGRATlON " MESA PEOGCSS WARREN ..I............. Cot NJEO P~OGRAM INTEGRATION S1 MESA PEOAVN REDSTONE. ARSEtW. AL

AEJe061tA Cot DePUTY PM BUSINESS MGT " MESA PJ.tO CHEW DEMIL A8EROE.EN PG totO
""""'HA COl PMAPPUOUE .. MESA PEOC>S FT MONMOVlJi ....""- cex. PM NOH-BTOCKPtlE Ct'iEM Mot.TERlEL .. MESA PMO CHEM OE.UIL ABERDEEN PO lAD- cex. PM JOUlT SIMUlAnoN sYSTEM .. MESA ""'.ISI"" ORlANDO Fe........."" CO, DIRECTOR MESA .. MESA MESA FT BelVOIR VA

.......'OA COL PROJECT w.NA.GER GeE .. MESA PEOAND HUNTSVIlLE AI.
CEU;IOt7A COl. DEPUTY DIRECTOR RID .. COE CORPS OF ENGUEERS WASHINGTON DC

1lFII02' .... COl DIRECTOR SYSTEM ACQUtSITION .. OOOAGCY IlMOO WASHlNCiTON DC

llFII02'OA COl. D1R SYSTEMS OEPl.OYMEHT REAOfNESS S1 OOOAOO'( IIMDO WASHINGTON OC
CFOI023DA Cot DIRECTOR SYSTEM TeST &EVALUATION S1 IlOOAOO'( BMCO WA6HtNGTON DC
llF_ ca. 5YS Ef\'oGINEER ntEATER ),fISSIlE. OEF S1 OOOAGCY BMCO WASHINGTON DC
IlFI8lI25OA cex. DEP Th~TER BALU8TlC MSL ClEF SYS .. OOOAGCY OSD PENTAGON
DFH02lItA ca. SEHIOR MJLT ASST .. OOOAGCY OSC PENTAGON
OFl102HA COl CHIEF ACOWSITION & TECH OIV S1 OOOAGCY JCNNT fITMF JI PENTAGON
OFVI02a.A COL SPECIAL ASST ACQUISITION REFORM S1 OODAGCY oso PEN'TAOON
0FN02MA CO, DEAN cou.eGE ADMIN & SERVICES .. OOOAGCY D$UCiOAU FTBaVOfR VA
DFllOO32llA Cot 8ft MJ.. ASST TO USD (A&l) .. DOOAGCY OSD PENTAGON
llFIlIOO' .... Cot MaR. SKTERNA11ONAl. COOPERATtvE PGMS .. OOOAGCY USAEUIOSO PENTAGON

OfIIOO'''' COl MILITARY ADVISOR FOR.ARMS CONTROl .. OOOIU1Ci USAELMOSO PENTAGON
OFtQOO1.... COl. US AiR OEF REP!ARUVNW. OFF .. DODAGCY USA ..... OSO BR1JSEU8. BB..GlUM
Of'lQOOt7A COl. PGM MGA FOR£jGN COWPARATlVE TESTlNG .. OOOAGCY USAEUiOSD PENTAGON
DJIOOl102A COl. CHIef' OPERATIONAl. TEST & EVAL DfV 51 JOINT SOCOM MCOIll.AFB FL
DJIOllOlI3A COl MIL DEP TO ME(WDAEl' DIA RO&A .. JOINT IlOCOM WCOIU...AFB FL

........."" COl DEPUTY DIRECTOR UAV~ ., JOINT NAVY ACTIVITY PATUXENTMO
JAOIOO1SA CO, MIUTARY FACULTYIINSTRUCTOR S1 JOINT NATOEF UNIV WA6tUNGTON DC
JAOIOO12A COl. ACQUlSfTlON PROGRAW DIRECTOR S1 JOINT AFACTMlY No'TIONAl. RECON OFC
SAIIOOO2A COl. exECUTlVE OFF)CER ASARDA .. OSA ASAROA. PENTAGON
SAl_ ca. DtRECTOR A.A£ CAREER w.NAOEIEHT OFC .. OSA ASAROA. PENTAGON
.........'A COl CHIEF PROGRAM EVAL. OIV .. OSA A5ARDA PENTAGON
_1OA COL CHIEF INTLCOOPERATtoN DlV .. OSA UNOER SEC ARtolY PENTAGON.......,.... Cot EXECUTTVE SECRETARY ASS .. OSA ASAROA. PENTAGON
SA9llOO1IA COl OIA PI..AHS PGMS & RESOURCES 51 OSA ASARllA PENTAGON............. COl. OOtECTOR ClOSE COWBAT SYSTEIr.IS .. OSA ASAROA. PENTAGON
SAUQ037A COl DIRECTOR MISSIlE SYSTEMS .. OSA ASAROA. PENTAGON
SA......... = DIRECTOR AVIAT10NIlEW SYS~S .. OSA ASAROA. PENTAGON............. COl. OIREOTOR SPECIAl. PROGRAMS .. OSA ......,..,.. PENTAGON........,.... COl. DIRECTOR PROGRAM INTEGRATlOH S1 OSA - PENT""""- Cot DIRECTOR sc "TECH INT'EGRAllON S1 OSA ASAROA PEHTAGON
5O.....1A COl. PROJECT MANAGER (PM). BMTJPO S1 S80C SSOC HJNTSVlUE AL

SCiOOO33A COl. DIR HIGH ENERGY LASER SYSTEMS ., 5SOC ssoc IM-lITE BANOS NM
50......... COl. DEPiJT'V DIRECTOR MDSTC ., ssoc ssoc ffJN78VIu.E AI.
SCIIIlO62A COl PM JlENS PROJECT 0FFfCE (PO) ., ssoc ssoc: HUfmMu.E AI.
SC8eOO15A COl. OtRECTOR. ARJXt( sPACE PROGRAM OFFK:E ., ssoc ssoc: F1JRFAX VA

SC08OOl3A Cot 'STRONAUT ., SSOC ARSPACE HOUSTONTX
SCWOOOlA COl DIRECTOR. SPACE TECI"NOlOGY DlR " SPACECOM SSOC HUNTSYlu.E AI.
SEIeOOO3A COl DIRECTOR RD&A. .. CSAFOA AA,WWAA COlLEGE CNtUSI.E BKS PA

SPIIOOSDA COl. COMUANIlER ., USASOC ..SA FT BElVCHR VA
XtteoO'l4A ca. DEPOtR.C~SYSfHTEGR ., AM<: CECOM FT """"""'" ....x,_ COl DIRECTOR. MATER!I!L TEST DIRECTORATE ., AM<: MTOUSAWSMR 'M-IJTE SANDS NM.,- COl COM"""""• .. AM<: VPG VU.... AZx,_ COl CO.....NOEREPG .,

""'" EPG FT HUACHUCAAZx,_ COl ~ •• ""'" ICPAIJI( UlNOONUI<
X1t80076A COl DEPUTY DIRECTOR ICPA ., AM<: ICPA ALEX,.t.NORIA VA
X11l10082A. COl. CHI~ AMC ceT f!ERV 8PT SYSTEMSlSAAD " AMC AMeHO PEHTAGONx,......... Cot CIA: OftCE XXI & EWERGING TECH .. AMC AMCHO Al.EXANORlA VA
X1N0100A COl. CH. PROGRAMS & PROOUCllON DMSION ., AMC HOAMC ALEXANORlA. VA
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IW'LNO """'" nn.e FA MA""" UN""""" LOCATlOf<

XtIil101". COl OEP 0lR. MROECt'CHEF ASCO " AM<: AMCOI' REDSTONE. ARSENAl AI..
)(118014'A COl DtR SECURJTY A.SSmANCE MGT DlFt " AM<: AMCOM REDSTONE ARS6'4AL At.
X1Hl12011A CO, PM MOBI1.E ELECTRIC PONER " AMC cecOM SPRINGFIELD VA
XtlHa215A co, DIRECTOR 'WEAPON SYSTEMS " AMC AMCOM HUNTSVille -'l.... X,_ COL PMTMCe 51 AMC AMCOM REOSTONE AASENA1. At.X'_ COl DEPUTY DIRECTOR 51 AM<: ARL-SlAD WHITE SANDS NU
Xl ClICI2874 COl COUlIANOER 51 AM<: AMCOM-AVRDEC FT EUSTIS VA.,- COl """.....,.,.,. " AM<: T1!cou CPO DUGWAYUT

~ X1i1103111A COl COMw..HOEA, ATIC (EXPERIMENTAL TEST " AMC TECOMATTC Fl RI-"l<ER At
X1aeos54A COL PMms

" AM<: STRICOM ORLANDO FL
XtIHlO3&2A COL ?MTRACE " AM<: 6lRICOM ORLANDO f=L
X1N03su. COl ?MCAn " AM<: OTRICOM ORlANOOFCx,......... COL COMMANDER USA ROSG " AYe ICPA GERMA.NY BONN GERMANY.,. Xl_ COl DEPUTY DIRECTOR " AMC .,.;COU FT MONMOUTH NJ.. XUI.'"'''' COl MUfAAY DEPUTY DIRECTOR. 6&TCO " AM<: CECOM FT MONMOUTH N.I
XHiIl!I0457A COL PM TAWS " AM<: T.cOM WARRENMI

•
x,......... COL DIRECTOR AOVANC£O eot«::ePTS AHa PlAN " AM<: TACOURDEC WARRENMr
X1N053OA COL DEPUTY COMMANDER " ....C TACOM AROEC PICAnNNY NJ

., X1N0533A COL DtRECTOR ADVANCED SYSTEMS CONCEPTS " AM<: TACOMAROEC PICAT1NN'f NJX'_ COL COMMANDER FIRE SUPPORT ARMTS eTR " AM<: TACOMAROEC PICAT1NNY NJ
XtUOS4M. COL cot.tMANOEA: CL05E COMBAT AAf,lT$ eTR " AM<: TAOOMAROEC PlCATINNY NJX,_ COL PM NIC DEFENSE SYSTEMS " AM<: CBOCOM ABEFtOEEN PG J,fO
X1N011~ COL COMMANDER ., AM<: TECOMATC ABERDEEN PG MD
X1N0S31A COL CHIEF PROGRAM YGMTf,A,CQ SPT " AM<: HQAMC ALEXA.NORIA. VA
Xt080lli75A, COL DEP DlAECTOR VWNS TECHNOLOGY " AM<: ARL ABERDEEN PG Me

, 'K10807t3A COL DEPUTY COMMANDER ., AMC TECONWSMR 'lr\'HITE SANDS NM
XU1807'iA COL PROJECT~ER FOR SOLDIER " AMC socou FT BELVOIR VA

~ XHII0753A COL ARMY WEAPONS SYSTEMS ENGINEER " AM<: CECOM FT UOHMOlJ1lol NJ

Xl!llOllM COL PMOCAOO " AMC CEOOM FT WONMOUTH MJ

X'-"'" COL MILITARY cePUTY " AMC "';COU FT BELVOfR VA.
X'181001A COL PM UTI.11Y HEUCOPTERS " AMe AYeOM REDSTONE ARSENAL A.l
Xltlll002A COL PMEFOGM " AMC ...,OM REOSTONE ARSENAl AI..
Xl98t02aA COL PM MOD " AMC TACOM PICATINNY NJ

X1t8tM4A COL PM OMS " AMC TACOM WAARENMI

• ..- LTC CHIEF HORIZONTAL rECHNOLOGY INTEG " ME.... PEOIEW&S FT MONMOUTH NJ
~ ..1lIOOOllA LTC UAlSOHOFFICERJSTARS " ME.... PEOIEW&S PENTAGON

AEteooo7A LTC OPERATlONS OFFtCER JPSO 51 ME.... PEQIEW&S FT Ba.VOIR VAt AaIOOtlA 'TC PM AERIAl.. COMMON 6EHSOR5 " ME.... PEO IEW6S FT MONMOVlli NJ
A.!t8QQ21A LTC PM COMBAT lOENT1F1CATlON " MESA PEOIEW&S FT MONMOUlli HJ

AEOOOCl23A LTC PMSENTlNEL 51 MESA PEOIEW&S REDSTONE ARSEtW. A,L........... LTC PM GBCSIA.OVA.HCED QUlCKFlX " ME.... PEOIEW&S FT MONMOLmi NJ..- LTC APMJOINT BTARS " MESA PEOIEWU HANSCOM AFB UA..."""'.. LTC LIAISON OFFICER COMANO-IE " MESA PEOA\IN PENTAGON
_'A LTC PM APACHEMOOERNIZATIOH 51 MESA PEOAVN REDSTONE ARSeW. AI.
........".. LTC -'PM ~ST"EVAl.UATION APACHE " MESA PEOAYN REOSTOfrrlE AAsew. AI.

AEIIlXlI2A LTC PM APACHE LONGBOW 51 MESA PEOAVN REDSTONE ARSENAl. At.
"0_ LTC PM lONG8OW FiRE CONTROl. AAOAA 51 ...... PEOAVN REDSTONE ARSENAl. Al

io' ......... LTC APM TEST & EVAlUATION COMANCHE " ME.... PEOAVN REDSTONE ARSENAL Al

>."- LTC PM COMANCHE CREW SUPPORT SYSTEM " MESA PEOAVN REDSTONE ARSENAl. Al.......... LTC OPER-t.TlOHS OFFICER HTI " ......SA PEOC30 FT MONMOUTH NJ

~ ..-.. LTC TEST &. EVAWATtoN OFFICER C3S " MESA PEOC3S FT MONMOUTH NJ.....,..... LTC OPEAAllONS OA"tCER FORCE XXI " ...... PEOC3S Fl """"""'" ...,

P-:: LTC PM FIRE SUPPORT " AAESA PEOC3S Fl MONIolOV71l ...,

LTC PM COMMON HARDWARE " ....... PEOC3S FT MONMOUTl'i NJ
AEM0115A LTC PRODUCT MANAGER TOC " ME.... PEOC3S REDSTONE ARSENAl. Al

AEaeCl130A LTC PM ASAS SOFTWARE " MESA PEOC3S MC~VA

ASl101404A LTC PENTAGON REP CRUSADER " MESA PEOGCSS PE>l7AOON

~ ~~~::
LTC APMNNTANKAAMAMEHT SYSTEMS 51 MESA PEOOCSS PICATlNtolY NJ

LTC PM lofTVRE.W.NU=ACTURC " MESA PEOOCSS WARREN"
~ AEVS01MA LTC PM PATRIOT PA.C-3 MISSILE 51 ME" PEOAMe HJNTSVlu.E A1.

AE08Ot17A LTC TEST DtRECTOR 51 MESA PEOAMe HUN'TSVlu.E Ai.

~ AEtA01UA LTC STAFF OFFICER BMl'C41 " MESA PEOAMO PENT....GON

AE1iNlO18iA LTC STAfF OFfIl'lCER THMO 51 MESA PEOAMO PENTAGON

of AEiaOluaA. LTC PROGRAMCOORQIN,A,TOR PATRIOT " ME.... PEOA""O ARLINGTON VA..- LTC APM SYSTEMS ENGINEERING niMO 51 MESA PEOAMO ......-rovtLLE At
...-A LTC 1<PM SPECIAL PROGRAMS PATRIOT " MESA PEOAMO HUNTSVUEAt

AEIOll2l2A LTC PROOUCT~GER MEADS " ME.... PEO .....O tumMl1.EAt

..1lOll22.... LTC APM 'I><MO " MESA PEONllO HUNTSVILlE AI..

~~D8023CA
LTC lIAJSON OFFICER JAvalN " ME .... PEO TACT Mst PENTAGON

AEta0235A LTC APEo CLOSE caT BATTLEFIELO INTEG " ME .... PEOTACT MSl REDSTONE ARSENAl. A.L.

AEtI023eA LTC APeO FIRE SPT SATTtEFIElD ImEO " ME.... PEOTACT M5I.. REOSTONE ARSENAL Al

~=:
LTC APM DEVaOPMENT JAVEaf " ME" PEOTACT MSl REDSTONE ARSENAl A.l

LTC PM IMPROVED AT...eMS 51 MESA PEO TACT MSt. REDSTONE ARSENAl AL

...- .. LTC PM PRECI8K>N GUDEO WlJNfTlONS 51 ......SA PeOTACTMSL REDSTONE ARSENAl Al-'" LTC PM Fon MISSILE APPl.JCATIONS " ME.... PEO TACT MSl REOSTONE ARSENAL AI.- LTC PMITAS " MESA PEOTACT MSl REDSTONE ARSENAL AL

AEi8Q2!7A LTC .... CMS " ......SA PEO C3S FT MONUOUTH NJ
AEi3031aA etc PRODUCT MANAGER M2A3JM3A.3 " ........ PEOGCSS WARREN MI

AEOOO323A etC PROJECT OfF FUTURE SCOUT & CAV BYS " MESA PEOGCSS WARRENMI

.....".. etC PROOUCTMANAGER 1.11At TANK " ...... PEOGCSS WARRENMI......... LTC PRODUCT MGR CZY BRAOlEV CARRJER SY " MESA PEOOCSS WARRENMI......,..,. LTC PM CRUSADER ARM" RESUPP\.Y " ME.... PEOOCSS PICATlNNY NJ
_A LTC PM CRUSADER~mON " MESA PEOOCSS PICATlNHY NJ..- 'TC APM INTEGRATlON"""" FJELOING.rTPO " MESA JTPOUAV REDSTONEARS~Al
~_.....

eTC SPECtAL PROJECTS OFFICER " MESA MESA PENTA"""

AUeO<'" 'TC PM AvtONlCS AEC " MESA PEOAVN REOSTONEAR~Al

......lOA 'TC PROOUCT MANAGER M1A2. TANK " MESA PEOGCSS WARRENM)......... etC OEPU'TY .I'M DETKTION SYSTEMS " MESA JPOelODEF FAllS CHURCH VA

AEIII0452A LTC DEPUTY PM SIGKILS WARFARE 51 ME" PEOIEW&S FT MONUOUlli NJ......... LTC OEJI'UTY OCR .nAG$ ., MESA PEOAMO HUNTSVlUE Al...."'" LTC OPERATIONS OFFICER C3S ., ME.... PEOC3S FT MONMOUTH NJ

AE9I<M78A etO OIR SYS ENGINEERING USAF JPO 51 ME" PEOC3S lOS ANGELES CA

AE_7GA LTC PRODUCT MANAGER C&JS8 51 MESA PEO lEW&S FT BElVOIR VA

'E_ etc PM 2D GENERATION FUR 51 MESA PEO IEW&S FT BELVOIR VA

, A.-... erc Me COLASSIGNMEN'T OFFICER 51 MESA ....... A1.EXA.NORlA VA
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""......... LTC PM ADVANCED AOOUISmON SYSTEMS 51 ~SA PEO TACT MSL REDSTONE ARSENAL. A.I....""... LTC DEFENSE SQENTI8'T/MII,. EXEC $1 ~ ClEF SCIENCE BOARD PENTAGON

""....... LTC PROJECT OFF AIJV SENSOR PAVLOADS $1 ~SA """". ARUNGTONVA.........,. LTC PROJECT 0FFtCER ADV INFO 8YS $1 ~SA DARP' ARUNGTONVA...""... LTC .-CO OFFlCER INTEGRA-nON TM 51 ~SA ACe PENTAGON
AE9B06OQ.A LTC PROOlICT MANAGER LAuNcHER THMD " MESA PEOAMC HUNTSVlUE AL
AE0S050tA LTC PRODUCT MANAGER BMte31 TMAAD $1 ~ PEOAMO HUNTSVlL1.E AL.......,.. LTC CHIEF,yAQtE MA.n. F1B.OU"IG TEAM " ~.. PEOAVN FTHOOOf)(

""1OO522A LTC PM UPROVED BAT $1 ~SA PEO TACT USIt ~ONEARSENAl. Al .r-............. LTC PM ATACUS BlOCK n 51 ~SA PEOTACTMSL REDSTONE. ARSENAl Al

AEillOS2otA LTC PM SINCQARS " ~SA PEO eM FT MONtoK>UTH NJ
.-.E.8S0532A LTC PM JTlDSlMIDS " ~.... PEOC3S FT MONMOl1TH NJ

AUI0633A LTC PIlI IMP I.AUNCHER MECHA.NICAl SVSTEM " ~.... PEOTACTMSl REDSTONE AASENN..AL.....,.,.. LTC PRODUCT WJ'rCAGER RAOA.R THAAD " ~.... PEO",,", HUNTSVILLE AL
~

AE980537A LTC PM BRAOI.EY OER1VAT1VE SYSTEMS " ~ PEOGCSS WAAAEN'"""_ LTC PM SIGNATURE MANA.GEUENT 51 ~.... PEOGCSS WAARENMI ...
AER50572A LTC OEP PROO MANA.GER.rr TERM ENG OFC 51 ~SA PEO= ARLINGTON VA
AENDS14A LTC APM LAUNCHER woo UlRS 51 ~.... PEOTACTMSL REDSTOHE ARSENAL Al......,.. LTC HT1 'fWN SYST'EWS lNTEGAATOA. $1 ~.... ~.... PENTAGON
AESl80583A LTC ..... TTU-llANO " ~ PEo= FT UONMOUTli NJ""_ LTC OPeRAnONS OFFtCER JPSO 51 ......... PEO lEWe FT BB.Y04R VA
AE980612A LTC PM AlrERNAnve TECHNOlOGY $1 ME.... PUO CHEU OEMIl A8ER.OEEN PG Me
AE9lSOS15A LTC PROJECT OFFICER JASPO 51 ~ PEO IEW&S WRIGHT-PATT AFB OH....-... LTC PtUT 810 POINTO~N sYSTEM " ME" JPO BtOOEF ABERDEEN PG MD
...._A LTC ..... """"'UV€R •• ~ PEO= FT~NJ

AE-.... LTC ..... TACCtMS " ......... PEO= seou..KOREA

""..oow. LTC PM JOINT TACT TERMfCIBS MOO •• ~SA PEO lEWIS FT """"""'" NJ
......0025A LTC APM SPACE BASED INFRARED SYSTEM " ~.... PEOAUO eLSEGUNOOCA...._- LTC APM SPECIAl.. PROGRAM OSO •• ~.... ..... ARlINGTON VA"_SA LTC APN IMPROVED CARGO HEL!C()P'TER •• ~ PEOAVN REOSTot.E AASENALAI.............. LTC PRODUCT MoYIA.GER. Gel BOOSTER 51 ~SA PEO""" HUNTSVtU£ AL.....,.,,, LTC PRODUCT MGR XMN.2 " ......... PEOGCSS PJCAT'lNWY NJ""_ LTC APM Cl.OSE RANGE UAV 51 ~SA .ITT'O UAV REDSTONE ARSENAL AL

""llOOO2" LTC PROJ OffiCER JOINTTACTICAL RADIO 51 ~SA ME.... ARUNGTONVA
ASi1OClCl1.A LTC CHIEF, REOUtREMENTS »KJ S'fTEMS DlV 51 ...,.,.. USA ElEMENT NSA FT GEORGe MEADE Me
CEMOO2OA LTC OEPUJYCO~ $1 COE CO\.D REG RESEAACH lAB HANOVER ...

CE\IOIlll>lA LTC CEPUTY ootMMNOEFt TEC 51 COE CO~ OF 9tGUEERS """"""'"V.
CsoeoootA LTC TEST & EVAUJATION STAFF OFACER 51 CSA CHtEF OF ~AFF PENTAGON
CS_ LTC TEST .. EVAlUATION STAFF OFFICER 51 C.... CHIEF OF STAFF PENTAGON

CS"""""'" LTC ACOUISlTlONANALYST 51 .....ST_ OCSOP8 PENTAGON
CS08OOO>A LTC DEPUTY PM STRATl:.GK; SEAUF'T 51 AAST_ DCSl.OG ARlINGTON VA <cs_ LTC ~ nJIFO MGUT 0fflCER " ARSTAFF CHIEF OF SfAF~ PENTAGON
CSMODlSA LTC CHIEF TEST & EVAL. 8RANCH ., .....ST_ DCSOf'$ PENTAGON
OFoal1052.\ LTC "'SST TO DIA, ACO EOUC., TRNG & CAR.. " OOOAGCY oso PENT.GON
OF_ LTC ASST SPEC PRGMS & INTEl SYS " OOOAGCY 080 PENTAGON
OF.......... LTC SCIENCE .. TECHNOlOGY ANALYST " OOOAGC'f JOINT BTAFF Jll PENTAGON""_ LTC 1A£APONS sYBTEJot PGN EVALUATOR " DOOAGCY JOINT STAFF JI PENTAGON""_ LTC PRODUCT OIR'ECTOft STOW " OOOAnCY OSD ARUNGTONVA.
OFUQ21!A LTC ASST DIRECTOR PAe-3 51 OOOAnCY BMOO WASHtNGTOH DC
DFG8021SA LTC ASsT DIRECTOR fHM[)'GBR 51 OOOAGCY BMOO WASHINGTON DC
OF91Q21SA. LTC PGM INTEGRATOR., AOV INTERCEPTORS 51 OOOAGCY BMoo WAS~INGTON DC"".- LTC ASS!STANT DiRECTOR MEADS 51 oooA= BMOO WASHINGTON DC
OFNO..... LTC OEP OtR MOOEUNG SUr&Il.TN~KNG 51 OOOAnCY BMOO WASHINGTON DC

OFM0227A LTC SENIOR SYSTEM IHTEGAATOR 51 OOOAnCY BMoo PENTAGON
OFaeD23JA LTC Bl.OOETIPROGAAMS ANAlYST $1 OOOAGCV OSO PENTAGON
OF......... LTC WEAPONS S'(ST'EM PGM EVALUATOR 51 OOOAGCV JOINT STAFF JI PENTAGON
OF_ lTC PROf'"ESSOR SY5 ACQUISITION WGMT 51 OOOAGCY OSMCIDI.U FT BElVOIR VA
OF_ LTC PROJECT MOR, CONV/SECP OPS $YS •• OOOAGCY OSO PENT'GON
OF9l10287A LTC PROFESSOR SYS ACQUISITION MGMT " OODAnCY OS""""'" FT BELVOtR VA.
DF1lOO2,.. LTC PROFESSOR avs ACClUlSfllON UGMT ., oooAnCY OSMCIOAU FT BELVCAA VAOF__

LTC PROFESSOR SVS ACOLnSrTlOfII MGMT " 000'= OSMC/OAU fT8ELVCMRVA
DF9I02O,. LTC PROfESSOR SYS ACQUISITION MGMT 6. oooAGCY OSMCIDAU FT BElVCNR VA
01'_ LTC PROFESSOR 8YS ACQUISITION MGMT •• OOOWJC'( 0SMCIlWI I'T BELVOIR VA
OF_ LTC PROFESSOR &Y8 ACQtftSmON foIGMT " oooAnCY OOMCI!>W FT BELvotR VA
OFOlllJ:lOT. LTC PROFeSSOR SYS ACQUISfTlON MGMT >I oooAGCY 0SMCIlWI FT BELYOtR VA
Df'0803OI.O. LTC PROFESSOR. 8YS ACQUISfTlON MGMT ., oooAnCY 0SMCIlWI FreELVOIR VA.
OfQao3OM lTC PROFESSOR 8YS ACOUlSITtON MGMT 51 000'= OSMCIDMJ FT BElVOIR VA
DFNM2fA LTC PROJECT ENGINEER UAV 51 OOOAGCV OAAO PENTAGON
0F90000AA LTC WEAPONS SYSTEMS st.IPPORT MANAGER 51 oooAnCY NIMA CI-WffiLLY VA
DFHOOl».\ LTC PROGRAM MANAGER ., OOOAnCY NIMA BETHE_""
CFtiOD1OA LTC sENSOR ENGINEERISENtOR 8CEHTlST ., DOOAGCY USA El.E OF TECH SEC AAU,NGTONVA
OFISIOOIlIA LTC DEFENSE ACe PG'" ANo\lYST 51 OOOAGCY USAEUIOSO PEHTAGQN
0J0a0000A LTC CHIEF' ROTARVWtNG BRANCH 51 JOINT SOCO.. MCDllL AFB FL

DJOIOOO'A LTC CHIEF POUCY & lOGISTICS BRANCH •• JOINT SOCOM MCDill AF8 FL

081001" LTC OPERATIONAl TEST' EVAl OFFICER .. JOINT SOC"'" IolCDIU. AF1l Fe
DJteot)17A ...., TEST & EVALUATlON OfFtcER ., J()INT SOCOM IolCDIU. AF1l Fe

""_ LTC DPtr.l JOtNT PROJECTS" OEMOS 61 JOiNT NAVYACTMTY PATUXENTMC!

"".""""'" LTC .t.Plot COMMUNICATION TECtiNOlOOV ., JOINT >1'AC"TMTV NATIONAL RECOW OFC
JAS80007A LTC CHIef R&D DIVISION " JOINT AFACTMTV NA"TtClNAl. RECON OFC- LTC PROOUCT waR. TAC'TlC'.Al APPl.JCAnONS 51 JOINT >1'ACTMTV NATlOHAl RECOH OFC...- LTC otR. DCA PROGR.A.WSIARMY PRCJGRAMS " JOINT PA.COM..tJSMAQ. K SEOUlKQREA

""......... LlC tNSTRUCTOR SYSTEMB Ace MGT 51 JOINT NAVAl PO SCHOOl ~CA

JAUooeSA LTC INSTRUCTOR SYSTEMS ACO MGT 51 JOINT NAVAl.. PO SCHOOl MONTEREYCA
JAHOO16A LTC spAce. SYSTEMS ENGlNEER " JOINT /oF ACTMTY Al...EXANORlA VA
JAtlIOD78A LTC OEP PROG MGR ~T ASSESSMENT GROUP " JOINT DEF EVAl SPRT ACTllllrt K1R1l.AND AF8 NM
....lllIllOl2A LTC INSTR.UCTOR Ra,D " ........ usw. weST POtNT tN
......,.,2A LTC CHIEF MAll ACQ MGT BRANCH " PERSCOU PERSCOU Al.EXANOA1A V'

"'''1IIlO2I'. LTC PM CONUS FREIGHT UGT SYSTEMS " MTMC MYlAC ARUHGTONVA
SA08IIOO1A LTC MllITARV ASSISTANT " OSA SECARM'f PENTAGON

....- LTC EXECl1TlVE OFFICER " OSA A......"" PENTAGON
SA08OOO5A LTC WIlITARV ASSISTANT ASARI:lA 5\ OSA ASARDA PENTAGON

....- LTC SCI & TEa-! INTEGRAllON OFFlCER 5\ OSA ASARDA PENTAGON
SAIBOO11A LTC RO&A STAFF OFFtCEft INTI. COOPERAnoN 6. OSA UNDER SEC MV8'f PENTAGON
SAUOO12A LTC RD&A STAff OFFICER INTL COOPERATION " OSA lJNDEA. sec AAMY PENTAGON
SAlNIOOtM LTC EXECUTIVE. OFFICER OAS(R&T) " OSA _R"" PENTAGON
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I ...... -0 I RANK! nn.. I FAI MACOM I UNITNAME I lOCATION I........... LTC EXeCUTIVE OFFICER DAS(PI.ANS) " OSA ASARllJ\ PENT"-GON

SA.noo2OA. LTC STAFF OFFICER. Pl.AJoiS, PGMS & RESOUR " OSA ASARO. PENTAGON... SA8IOCl2" LTc "CO POUCY STAFF OFFICER " OSA ASARllA PENTAGON

-; ll.UIOD22A LTC P\..AHS PROGRAMS RESOlRCES OFF 51 OSA ........,. PENTAGON
SAOOOll21lA LTC EXEC OFF SYSTEMS MGT 51 OSA AS""o. PENTAGO'<!
SAtIOO31A LTC STAFF OFFICER ABRAMS 51 OSA ASARo. PENTAGON

~ SAlNlOO33A LTC STAFF OFfICER 51 OSA ASNUlA PENTAGON

.to., ......34A LTC 'SlAFF OFFICER 51 OSA ASNUlA PENT.AGON............ LTC $TAFF OFfICER " OSA ASAROA PENTAGON
........".. LTC STAFF OFFICER " OSA ASAROA PENTAGON

SAOIOCl4" LTC STAFF OFl"ICER MSSSlLE SYSTEMS " OSA ASARllA PENTAGON
SAO_V. LTC STAFF OFFICER WISSJLE SYSTEMs " OSA ASAROA PeNTAGON

~
........... LTC STAFF OFFICER TACTICAL MISSrt.eS 51 OSA ASARO. PENTAGON
SAOOOO<'A LTC STAFF OFFICER AVNnEW " 0 .... ........,. PENTAGON.. ........... LTC STAfF OFFICER AlJNIIeN " 0 .... ASAROA PENTAGON

•
............. LTC STAFFOFFICCRAVNIIEN " OSA ASAROA PENTAGON
......... ,A LTC STAFF 0FF1CERA~EW " OSA ASAROA PENTAGON
...-v. LTC ST~ OFFICER AVNnEW " OSA ASAROA PENTAGON

"T
.......,..... LTC STAFF OFFICER AVNItEW " OSA ASARO. PENTAGON

...."""... LTC STAFF OFFICER AVNIIEW " 0 .... ASAROA PENTAGON

SAi80051A LTC STAfF OfFICER AVNIlEW " OSA ASARllJ\ PENTAGON
SA......... LTC STAFF OFAC~ sPECIAL PROGRAMS 51 OSA ASARO. PENTAGON
SAV8OOI1... LTC STAFF OFFtcER SPECW, PROGRAMS " OSA ASARllJ\ PENTAGON

~ ....- LTC STAFF OFF PROGRAMINTEGRAnoN 51 OSA ASARllA PENTAGON

"
SAOllOOllIlA LTC CONGRES6K>NAl lIAISON OFFICER 51 OSA ocu. PENTAGON

""""'A LTC CONGRESSIONAl UAISON OFfICER " OSA OCLL PENTAGON.. SA......... LTC "SST OIAECTOR EXECUTIve C2 51 0 .... SEC ARMY PENTAGON.............. LTC ACOUlSll'lON STAFF OFFfCER " OSA OISC4 PENTAGON

, ....- LTC TECH STAFF OFFICER ., OSA ASAROA PENTAGON
SAN0100A. LTC MJUTARY "SST UNDER SEC AJUI:'( " OSA UNOER SEC ARMY PEHTAGOH

SBtllOO11A LTC INSPECTOR GENERA.l. " OSAFDA 0.1G PENTAGON
sa,.•.,e"", LTC INSPeCTOR GENERAl. " OSAFClo' 0.1G PENTAGON

se,""",,'" LTC EXEcurNE OFFtCS.A: " ssoc ssoc HVNTSVILLE AL

~
SCHOOHIA. LTC PM STRATEGIC TARGeTS " ssoc ssoc HUf'(fSV\llE At

SC9IOOl1A LTC PM THEATER TARGETS " ssoc ssoc HUN'rSvtllE AL

I SCNOO' ..... LTC PRWCIPLE PROJECT OFFICER, KE ASAT ., ssoc ssoc HUNTSIIlllE Al, SCllOOO27A LTC oeP etR. ADVANCED TECH DIRECTORATE ., SSllC ssoc HUNTSVIlLE Al
se_ LTC PM EXTENDED AIR DEFENSE TESTBED " ssoc ssoc HUNTSVIllE At.
SCi8Ol)47A LTC DlRECTOR. KWAJALElH MSL. RANGE ., SSOC USAXA KWAJALSN ATOlt

• SCi50057A LTC CHIEF, BMC'I TEAM ., SSOC ssoe .-.AUNGTONVA.

SC9O""" LTC CHIEF, SPACE EXPLOfTATION OMS/ON ., ssoc ssoe HUNTSVtllE At.
5CllOOOO'A LTC R&D PO. FORCE ENHANCEWEHT 51 ssoc SSDC HUNTSVIllE AJ.
sc-... LTC CHIEF. FUllJRE ARCHTECTURES " ssoc SSOC FAIRFAX VA

""""""A LTC A.SST PM. INTcROf"ERABIUTY .. OEF DES ., ssoc ssoc IUlTSVIU£ Al
SCllOOOO3A LTC CHIEF. SnJDtES & ANAl.YSIS OMSION " ssoc SSDC HlJN1"Svn.!.E AL.

SCllOOOO.... LTC CHIEF FIELD SUPPORT OIVlSION •• ssoc ssoc FAJRFAX VA

'"
SCMOOtlA LTC CHief DEVElOPMENT ON' ., SSDC SSOC FAIRFAX VA

SCMOClOlA LTC ASTRONAUT •• ssoe AASPACE HOUSTOHTX

h """""""" LTC ASTRONAUT •• ssoc ""sPACE HOUSTONTX

"""",- LTC R&OM'EOOFF " ssoc ARSPACE HOUSTONTX

SC8ID1D3A LTC CHIEF. SPECW. PROJECTS " $sOC ssoc FAIRFA,X VASF_ LTC CHIEF (TIE Ace OFF) " CSA FOA OPTEC ALEXANDRIA VA... SFN(JC)3.4A LTC CHIEF INST orv " CSA FDA OPTEC AlEXANDRIA VA.....,.,..... LTc SENIOR T & E ACO OFfICER ., GSA FOA. OPTEC AlEXAHllRJA VA

SF""""" LTC tH. SR nE ACQ OFFICER •• CSA FOA OPTEC FT BUSSTX

SFllOllG<lIA LTC CI-lIEF (lNF EO) " CSA FDA OPTEC AlEXANOfUA VA

SFH0051A LTC CH (SR TIE ACQ OFF) ., C-SI\ FOA OPTEC AlEXANOR.... VA_...
LTC CH (SR T&E ACO OFF) ., CSAFOPj OPTEC ALEXANDRIA VA

"
SFteOO57A LTC eH (SR 1& E ACQ EVA) " CSAFDA OPTEC AlEXANDRIA VA

SF"""'" LTC CH. TIE ACe OFF ., GSA FOA OPTEC FTHOOOTX

SFIIe0103A LTC SR T .. E ACQ 0FFtCER ., CSA fOA OPTEC FTHOOOTX
~ SF180105A LTC CoH. SR T & E ACQ Of"F1CER " CSAFOA OPTEC FTHOOOTX.. SFNOt08A LTC DEPUTY TEST OIA IT&E Of-FtcER ., CSAFDA OPTEC NElUSAFBtN

"-,A LTC PM AR80F WPIMR1C2 •• USASOC DeSRI FTBRAGGNC
....".,..,. LTC .... MELB >t USASOC DeSRI FTBRAGGNC

"""""".A LTC OEPUTV COMMANDER .' USASOC SPSA FT 9a.VOIR VA_.....
LTC SYSTEW INTEGRATION MANAGEMENT OFC " USASOC 180TH SOAR FT CAMP8EU. K'I

_'A LTC PM TECH APPtJeAT10HS SOA " USASOC TAPO FT EUSTIS VA-,. LTC APM SYS MGT ll:CH A.PPUCATlClNS SOA " USASOC TAPO FT EUSTlS VA
~ _'A LTC EXP SOF MATERIEL SYS LEAD ., USASOC OCSRl FTBRAGG Nt:

8f'llllOOO2A LTC EXP SYS .....CQUlsmON MGR (AVN) " SOCOM ARMY SPEC OP COMMAND FT8RAGGNC

TC98001V. LTC CHIEF MATERIEl. & lOG SYS DIY ., TRAOOC AVlAT10N CENTER FT RUCKER AL

TCNCI01ZA LTC MST T5M TAAlN&NO LONGBOW ., TRAllOC A\I1ATION CENTER FT RUCKERAL

• TCllOOl>...... LTC ASST TSM COMANCHE (lOG) .. TRAllOC AVt_,:nON C£HTER FT RUCKEJl Al

TCllOOO2>A LTC ASST DIRECTOR ACQUISIllON " TRAllOC ENGINEER C£HWl FT L.EONARD lM)OQ Me

TCllllOO3IlA LTC CHIEF IHTEGAATlON OMSION " TRAllOC CAC FT L...E.-.VEHWOA.1l1 KS

TC9lIOO72A. LTC CHIEF MATEAJEi. DIV " TRAOOC CASCOM FT LEE VA

TCV8007SA LTC CHlEF FlX MAT BRANCH ., TRAllOC CASCOM FT LEE VA

~ 1C1II0114A LTC DEP TSM ANTI TAHl< t.l1SSJLE "TM}
., TAADOC INFANTRY SCHOOl FT BE.NNING GA... TCiI0118A LTC DEP TSU SOlOIEA " TRAOOC INfANTRY SCHOOL FT BEHNING GA

Tc","22A LTC CHIEF MOUlTED SVSTCMS ON •• TRAllOC INFANTRY SCHOOl FT BENNING GA

TCgeo1zu. LTC ASST TSM CANNON
., TRAllOC FA SCHOOl FTSUOK

" TCN01eo.o. LTC CH CAPABILITIES INlEGRAnON ow " TAADOC TRAllOC FTMONROE VA.. TCH(t1$2A LTC CHIEF. INTEGRATION & SPT DIV .. TRAllOC HO USA TRADOC CUD FT MONROE VA

T09&0171A LTC CHIEF TECHNOI.OGY DMstON " TRAllOC TRADOC FTMONROE VA.

TCiBlHl3A LTC CHIEF MATERIEL SYSTEMS OMSIDN " TAADOC CHEMICAl. SCHOOl FT MCCLEllAN AI.

TC98Q1l12A LTC ASST TSM 8FVS 51 TAADOC INFANTRY SCHOOl FT ea.HlNG GA

... TCSI8011JA LTC ASST TSW NElWORl< MGT (TNG) " TRAllOC lJSASIGNALCEN FlO FT GORDOII GA

TCllOO1..... LTC CH'f:F MATERIEL MOO DMSION •• TRAllOC CASCOM FT LEE VA

TCllOOmA LTC ASSTTSM MCSJAGCCS •• TRAllOC CAC FT lEAVENWl'JRTH KS

~TC_ LTC ASST TSM GBCS (TRAINING) " TRAOOC INTEL SCHOOL FT HUACHUCA AZ

TCi80243A LTC ASST TSM UAV (TRAINING) " TRAOOC INTEL SCHOOl FT HUACHUCA A2

TC8802S7.... LTC ASSTTSMATACUS " TRAOOC FA SCHOOl FT Sll.L ON

TaII0261.... LTC OEP TSM TACT W1EEl. VEH MOO •• TRADOC TRAOOC TRANS CTR FT EUSTlSVA
)

TC_ LTC CHI~ SYSTEMs OMSKlN " TRADOC ARMOR SCHOOl. FTKNOXKY

July-August 1998 AnnyRD&A 91



FY99 Military Acquisition Position List
MAPLNO I RANK! TITLE FAj ....CO.. I UNITNAME LOCATlON

TCiI0273A. LTC CHIEF, TECHlAOOOfF " TRADOC CA6COM FTLEEVJ,
TCllIlIl21O'. LTC DtRECTORARIrf AtRUFT WATEFUa. " TRAOOC USA COMBAT DEVEl..ClPt.E FT MONtoe VA
TClIllll277A LTC CHIEF. COMBAT MOBaUTY ON .. TRADOC HOllS'EC FT LEONARD WCX)Q Mel

TCVVOOOIA LTC De' OIl\, OKJIT1ZA.T1ON fORCE COORD .. TRADOC USA. COMBAT DEVEl.OPME FTHOODTX

TC000002A LTC A88TTSM FORCE XXI (TRAlNINO) ., TRAOOC U8A ARMOR 6CtlOOl FTKNQXKY
X1NOOQ7A LTC ASSOC OIR FOR OPERATlONS & A.CQ. ... 51 .....C NRlleC ""TlCl< .....
X1G800t5A. LTC """"""DeR

., AM<: YPGCRTC FTGREE1.Y AI<
X1t11QlMM LTC cotM.WIDER. *ERIEl TEST DIRECTORATE ., AM<: YPG YlJO&'.IoZ
Xl8S0087A LTC

co_
51 AM<: \CPA CANADA OTTAWA CANADA

,...
X1Q8OOeVA LTC C1o!IEF, STANOARDtZATlON ., AM<: lJSAMC ICPA lJI(

X191OO70Jl0 LTC ST~ZATION RePRESENTAT1VE " AM<: ICPAUK lONQONUK

X181OO71. LTC COMMAMJeR " AM<: ICPAFRANCE PARIS FRANCE

X'OIOCl73A LTC TECHNOLOGY WfEGRATlON MGR ., AMC USA RE$V.RQI OFC TR1ANGl.E PARK He
XtlBOO7U. LTC C~ •• AMC !CPA AlJSTRAI.JA CAN8ERAA AUSTRAUA 4
X188007M LTC TECH PROGRAM OfFICER •• AM<: AMeHO Al.fXAN'RIA VA )-
XI9SOOI3A LTC R&O COOROlNAl'OR " .....C AMeHO PENTAGON

XIV80085A LTC EXEct111VE OFFtcER ., AM<: AMeHO Al.£XANDR1A VA
XtleOt02A LTC PESO TEAM CHIEF •• AM<: HOAM<: ALEXAHORIA VA
X1180145A LTC """ TK><HQlOOy

., AM<: AMCON R!l>STONE ARSe1W. AL

X1i1lO2Q7A LTC A¥\AnoN OFFICER 51 AMe """"'" HUNTlM.l.E AL
,,_

LTC ASSISTANT PROJECT MANAGER •• AM<: CECCM 5PRlNGFIElD VA
X1R02.1OA LTC PM PETROLEUM & WATat SYSTEMS 51 .....C TACCM WARRENMI
X1MQ211A LTC APM LH-l~ uTILITY HEUCOPTER •• AM<: ""'CO.. HLM'SVILl.E AI.
X1M0211A LTC .... FIXED \'WIG •• AM<: AMCON ~AL

~x,......... LTC PM AJRlRAFF1C CONROt. SYSTEMS •• AMC ...,.,.. HUHTSVlUE ALX._ LTC PROOOCT MANAGER, COBRA " AMC AMCON lilNT'SVUE Al. II
Xli&0.Z2iA LTC PROOUCT MANAGER fOR SOLOIEA: SUPPORT " AM<: SSCOM ""TlCK ....
Xl;aQ231A LTC PMATOS " AMC AMCOM REDSTONE ARSaW. AL.
Xliao2'34A LTC SENIOR ARMY TECHNOlOGY CONCEPT OFCR " AM<:

_
AllEU'l<1 MD

XIU02S4.A LTC CHIEF, COGNmvE PROCESSeS BRAHCH ., AMC _->flE0 ABERDeEN PO t.(O

XtteO::l&IA LTC SENIOR MATERIALS SCIENTIST •• AMC

_
AIlERDEfH PG WI)

XUJe021aA LTC CMF. COST Res TECH tNTfARMY EXP eCI •• AMC AR1NfCHTR tW.4PTONVA

X18a02a3A LTC ARUOR TECHNOLOGY MANAGER •• AMC AIU. ABERDEEN PO LIDX,_ LTC MIL APPL1C4T1ONS OfCR •• AMC

_
AOEJ..PHI MDX,_ LTC EXPERIUEHfAl TEST PI1.OT •• AMC AMCOM MOfFETT FIELD C.AX._ LTC CHIEF SYSTEMS INSPECT10N TEAM •• - AMCIG A1.EXAN0A1,I. VAX._ LTC COMMANDeR W DESERT fEST em 5\ AMC ~DMllPG DoaNAYLIT

X1aaa32OA LTC DIRECTOR TEST BP'T DIRECTORATE •• AMC T?l.COMATfC FT RUCKERAL

X1i10327A. LTC COMMANDER: FlIGHT TEST OIRECTORATE 5\ AMC TECDM.TTC FTRUCKERALX,....- LTC 8lRICOU lIAISON ~FICER • SARO-SI 51 .....C STRlCDM PENTAGON <Xl_ LTC DEP D R PM ms 'NO •• AMC STRICDM HUNTSVILLE AI.X._ LTC .....era 51 AM<: $T!lICOM ORlANDOFl
X11R10371A LTC ....= ., AM<: STRICOM ORlANDOFL
X1B10377A LTC PMGCTS 5\ AMC STRICOM ORLANDDFl
xtH03lM LTC P"CMN " AMC STRICOM ORlANDOFl
X1M03tQA LTC INTERHATIONAL R&D COORO " AMC USANC ICPA-OE BONN G£RMANYX._ LTC iNTLA&D~TOR ., AMC ICl'A OERMANY 80NN G£RMANY
X11S0601A LTC CHF. &PEC PROJ OFC, 8U aJ •• AM<: CECOM .,. IoIOtOOOLITH NJ
X1980407A Ll:C CHfE~. SPECIAl PROJECTS ., AMe CECDM ". """"""'" NJ
x1lile04,2A LTC DEPUTY DIRECTOR IBM) ., AMC CECDM FT Ii.4ONMOlITH NJ
X11J8041e.-. LTC EXP DI'N8 OFF •• AMC CECCM FTHOODTX
XtMCWUU. LTC RESEARCH" DEVELOPMENT COORDlMA.TOR 51 AMC CECCM FT BElvotR VAX,_ LTC CHIEF ABRAMS MGT TEAUJPU ABRAMS F\\O 51 AMC TACDM RIYADH SAUOI ARABiA
X1980423A LTC CHIEF SAUDlINF MOO TEA.M 5\ AM<: TACOM fUYAOH SAUDI~A

X1ftOoiSIA LTC PM W~131MeO 5\ .....C TACDM WARRENMIx,_
LTC PM CONSmucTlON EQUIPMENTIMHE ., AMC TACDM WARRENMIX,_ LTC CHiEF KWINT ARMOR t.K)[) OfFICE ., AMC TACOM WARRENMI

X1180491" LTC PROOUCT MANAGER, PHYSK:Al. SECURITY •• AMC CECDM FT mVOfR VAX,_ LTC pt.I FOR SMOK£IOBSCl.IRAS ., AM<: C8DCOI.I All€ItDEEN PG lIDX,_ LTC pt,I NBC RECON SYSTEMS " AMe C8lJCOM AlIERD€EN PG lID ~

X'_ LTC OPERATIONS OFFJCER ACAlA " AMC TACOMACAl.A ROCK ISLAND ILXl_ LTC PM 6W.U.ARMS ., AM<: TACOtA ARCEC PlCAT1Ntl/'l' NJX._ LTC PMMQffTARS 5\ AMC TACOMDSA P1CATINNY NJ
X1iaoe1Q,t, LTC CHIEF PROOUCT DEV/ACQfSAfETY •• AMC TACOlI ARllEC PICATINNY NJ ...
X1NOe)4A LTC 8YS 'AANAGER •• AMC AMCOM REDSTONE ARSENAl..-.L
X'_ LTC DEP ClR PM ITTS TSMO " AM<: BTR1COM HUNT5V1lJ.E~
X1880MQA LTC ELECTRICAl. ENGlN£ER •• AMC CECCM FT MONMOVTH NJx._ LTC SPECW"ASST...,.,-rTO CG •• AM<: HOAMC AlEXANDRIA \/A
Xll11OeS&A LTC PAf1:(tOT OEPlOVUENT OFFtCER •• AMC AMCDM REOSTONE ARSENAL AL
X1980l513A LTC DEPUTY DIRECTOR C5lA .. AMC CECOM FT tu\CKJCA A2
X, &:1071 QA. LTC CHF S'VSTEMS OFFICER " AMe CEOOM FT IWQNMOUTH NJ

X1HQ738A LTC EXPERIMENTAL TEST PLOT •• .....C AMCCM MOFFETT fIELD CA

X19107~ LTC OEPUTY DJRECTOR ADV SYS CONCEPTS " AMe C8llCOM ABERDEEN PO Me
X1te07.2A LTC PRODUCT MANlt.GER FOR FOACE PROVIOEA " AMC SSCOM NATJCKMA
Xleeo7"A, LTC PRODUCT MANAGEIt~ \.JJC) WARRIOR " AMC SSCOM FT BS.YOtR VA

X1N01ll5A LTC PRODUCT MANAGER FOR: ENHANCED SOlOfE •• AMC SSCOM FT Ba.VOtR VA

)(198075'!11 LTC CEP DlRECTOR PtA ITTS IMO •• AMe STRICOM ORlANDOFL
)(1i10812A LTC PM OEFCNSe OATA. NElWORKS (DON) ., .....C eeco.. FT UONMOUTH NJ

X1iaoa1SA LTC APU\ SOU'THCOM RELCX:ATIONS (SCORE) ., AMC CECOM FT MONMOUTH NJ

X1eeoa14A LTC PUOSCSI •• AM<: CECDM FTWONM~NJ

X,1l11BOMSA LTC c<WMANOER " AMe SPECIAl. PROGRAMS WlESllADEN GEIUMNY
X1MOee1A LTC COtIMANOER •• AMC SPECIAL PROGRAMS SAGAMI JAPAA
X1i81003A LTC APM DEVELOPMENT •• AMe AMCOM REDSTONE ARSENAL At

X1i81DQ6A LTC PM'*'It«)~ •• AMe ""'COM REDSTONE ARSENAL Al.

X1.'D07A LTC PM S1lNGEA. BlOCK lIU •• AMC AMCON R:EDSTONE ARSENAL Ai.

X1li181D1M LTC PM KtOWA. WARRJOR ., .....C AMCOM REDSTONE ARSENAl. AI.

X1li181Q13A LTC PffOOUCT MANAGER. INFO WARFARE 5\ AM<: CEOOM FTMEADElID
X19!102ZA. LTC PRODUCT MANAGER. AREF/NOEFl: ., AMC CECCM FT MONMOLITH NJ
Xl.10m LTC PM GlOBAl POSmONINQ SYSTEM •• AMe CEC"" FT MONMOVTt< NJ
X1.,02.5A LTC UAlSON OFFICER HTV ., AMe TACO~ PENTAGON
XtDl1035A LTC PM 'MX.V'ERINE·1iW ;.ssAlA.T BRJ:lGE •• AM<: TACOM WARREN,"
X1M1036A. LTC PU GRIZZLV (COMPlEX OBSTAQ..E 8REACIi •• AMC TACDM WARREN,"
X1HDOO1A LTC AEfOOENGR •• AM<: AMCOM MOFFETT FIELC CA
X1ae00D4A LTC EXPERIMENTAl. TEST PILOT· ASI G5 •• AMC TECOM FTRUCKERAL

AEOOIlOO2A ......, !XECl1TI'JE OfFJCER IEW5 •• MESA PE01EW&S FT MONMOUTH NJ
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AEQIOOl5A MAJ APU 20 GEN FUR Avt"TIQN " ....SA PEOIEW&S fT BELVOIR VA..- MAJ APW COMBAT IOENTlFICAlION 51 MESA PEOIEW&S FT """"""'" NJ

~
........... MAJ APW FlELOtNG .. IN'reGRATlON SENTlNEl " ....SA PEOIEW&S REDSTONE ARSENAl..ttl..--. MAJ TEST & EVAl. OFF~ WARFARE 51 MESA PEOIEW&S FT """"""'" NJ

i ..- MAJ .-.PM AMPS SPECiALAVl:lNICS SYSTEMS 51 ....SA PEOAVN REDSTONE ARSENAL~........... MAJ APM (;()WMul'fICATIONS .. ....SA PEOAVN REDSTONE ARSENAl A.l..

~ ..- MAJ lIAISON OFFlCER ADCCS 51 MESA PEOC3S PENTAGON

"
AEHOOe1A MAJ ~noNSOFFFORTHOOOFO 51 MESA PEOC3S FTHOOOTX
AEN012$A ........ SOFTWARE DEUVERY MANAG£R 51 MESA PEOC3S MClEAN VA,
AE1B0112A MAJ ctlEF EUROPEAN FtEUHNG OFFICE 51 MESA PEO= HEIDElBERG GERMANY
AEiIOt41lA ..... .-.PM FOR TEST & TEat INTEGRAT10N " MESA PEOOCSS P'tCAnNNY NJ
AENDt5tA ..... APN svs EHGA. CRUSADER " MESA PEOGCSS ptCAl1NNV NJ
AEi801SSA ........ ASST JT PM ACO & leST 51 MESA PEOGCSS PICATINNY NJ• AElleol~ MAJ APM FOR ADVANCED AJl.UOR AMMO 51 MESA PEOGCSS PICATINNYNJ

." AE9aOta4A MAJ PROGRAM COORD AARCWVIJTAGS 51 MESA PEO..., AAUNGTQNVA

•..- ..... APiA lAUNCt£R .. UOE8 TH.U.D " MESA PEO....., HlJ'{TSVUE AI............... ..... RA.D.AA SYSTEMS ~GRA.TOR THMO " MESA PEO"" HUNTSVlU£.<t............ ..... APY SYST'EJriS IKTEG THAAC " ....SA PEO"" HUNTSVIl.Lf:A1.

~ AE>I022OA ........ ..... RADAR THAAD " MESA PEO....., HUNTSVILLE AI...- ........ UAlSON OFFtcERATAC~T 51 MESA PEOTACT MSl PENTAGON
AEIMl02)4A ........ UAJSON OFACER MI..RS 51 MESA PEOTACT MSL PENT'GON
AE18Q251A ..... PEO REPRESENTATIVE BJROPE 51 MESA PeOTACT MSL SECKEN-lE tU G£RIrotANV......... MAJ APtrll BRADLEY TOWCCAWS 51 MESA PEOTACT USL REDSTONEAR~AL.. ......,.. MAJ OPERATlONS OFFtCEf( FORCE XXI .. MESA PEO= FT MONMOI1TH NJ

...- MAJ PROJECT OFI'lCEA MlLSATcotr.f .. MESA PEOC3S FT""""""'" NJ
AEN0310A MAJ PROJECT OFFlCER TRCS .. MESA PEOC3S FT MONMOUTH NJ
AEH031~

....., APM INTEGRATION AOCCS .. MESA ~eoC)S REDSTONE ARSENAl AL-

to' AEQS0314A MAJ EXECUTIVE OFFICER GCSS .. MESA PEOGCSS WARRENMI...- ....., ASST PROJ MGA; L.OGISTlCS IITV 51 MESA F'EOGCSS WARRENMI.......... ........ ASSISTANT PROOUCT~GER MIAl .. MESA PEOGCSS W~MI

......".. """ ASST PROD MGR en 51 MESA PEOGCSS WAAA£HMt

.._5OA """ .-.PM PROGRAM INTEGR CRUSADER .. MESA PEOGcas PlCAnNNYNJ
AE.980351A ....., APM SYSTEMS INTEG CRUSADER .. MESA PEOGCSS MINNEAPOLIS UN

...- ..... ,fJ'M SYS LOGisTICS CRUSADER .. MESA PEOGCS$ PICATlNH'( NJ.. ......... ..... APU TEST' EVAl CRUSAOER 51 MESA PEOGCSS PICATiNNY NJ

I ..- ...., APU R&D.tWO y....v .. MESA JTPOUAV FT If.M.CHUCA /I.I.

r "0I0<2ll' MAJ TEST & EVAlUATlON OFFiCER JSTAAS .. MESA PEOIEW&S FT """"""'" NJ
~J1A ........ APN GROUND BASED INTEL SYSTEM .. MESA PEOIEW&S FT BE1.V'OtR VA.......". W>.J APM COMM SUR\fEIl.l.ANCE SYSTEMS 51 MESA PEO IEW&S FT BEtVOIRVA, ......". ..... ,.,p.,. ABN SIGNrT COUECT SYSTEM " MESA PEOIEWAS FTMEAOEMD

AE9B0455"t. ..... ~ION PROJECT OFFICER " ....SA ..FOBIOOEF FAllS CHURCH VA.......... ...., SYSTEMS &lGINEER WIN en " MESA PEO= FTMONMOUTHNJ
AEllMMltA ...., APtol TEST,& EVALUATION'TMAS " MESA PeOGCSS PtCATWNYNJ..- MAJ .-.PM SYS DESIGN MEG BMlC31 " MESA PEO","" HUNnMlJ..E.<t.......... ....., APM SYST'EMS ENGINEERING THMO ., MESA PEOAMO HUNTSVIllE At......."'" .....,

~ PRODUCTION .».VEUN " MESA PEO TACTUSl REDSTONE ARSENA.l. At

AEQS0471A ...., OPERATIONS OfFICER PORCE XXI " MESA PEO C3S FT LlONMOllTH NJ
;,. ......,.... ...., APM GlOBAL POSfTlOtolINQ: SY8lBt ., MESA PEOAVN REDSTONE ARSENAl..-.L.. AEN04nA ...., APM RAOK) FREOUENCY~OMETER " ",SA PEOAVN REDSTONE ARSENAl. AL

..-a.. ...., N>M 20 GEN FUR GROlJN) CAWJ.RY " MESA PEOtEWU FT B8..VOIR VA......,..,.... ..... APM TADMl'NVS " MESA PEOAVW REDSTONE ARSE.NAL Al

AEgaQS11A ..... ..,pM ON-SITE TEST ., MESA PEa "VN WEST PALM BEACH Fl

~ AEgaQStSA MAJ TEST & INTEGAATION OFfICEf! " MESA PEOC3S FTHOOOTX......... """ PROGRAM COOR~TORa.EADS 51 MESA PEO""" ARUNGTONVA

AE.9IOS11A """ APM PAC.3 MSL SYBTEU PATRIOT ., MESA PEO.-.MD HUHT8W.LE.<t

AE-.rA MAJ tJAlSON OfFtcER JTPO MR.SA.TCOM ., MESA PEO= ARlINGTON VA

AEI8OSt1A ..... reST .. EVA!,. OFF StGNAI... WARfARE 51 MESA PEOIEW&.S FT MONMOUTH NJ

f
......... ..... APM FIE1.OING .. LOGISTrCS

., MESA PEOIEW&S FT MONMOUTH NJ

AEAOS&3A ....., APU APACHE mAlNING " MESA PEOAVN REDSTONE ARSENIoL AL, ......- ........ APM PROOUCT1ClHIfIELOING MTI/ 51 MESA PEOGCSS WARRENMI

AEi80551A MAJ TEST REQUIREMENTS ANALYST 'Tli,.V,D •• MESA PEO....., HUNTSVtUE At........... MAJ SY~ ACQUUiJ110N OFF G8E •• MESA PEO"" Hl.lNTSWU .<t......... ....., APM seNSOR SYSlDIS " MESA PEO IEWaS FT saVOlR VA,.. ...0805TSA ...., APM TEST AND EVALLlATlON M\.RS •• MESA PEOTACTMSL REDSTONE ARSENAL At

AEU!t05I1A MAJ FUTURE READINESS OFFlCER •• MESA MESA ALEXANORIA.VA

AEM05t2A MAJ APM MEC TAC VEH (MTV) REMAN •• MESA PEOGCSS WARRENMI

AENOlS1QA ....., SYSTeMs ENGtNEERlNG OFACER ., MESA PMO ct£M OEUH. ASEROEfN PG Me

•
......,.. MAJ PROJECT MANAGEMENT OFF CSO " MESA PMO CHEW OEMtl ABERDEEN PG Me..- ....., ..... MEADS 51 MESA PEO....., HUNTSVIUE.<t

) .....,.", ..... PROGRAM COOROINATOR IoAEAOSINn. OFC ., ...SA PEOIWD HUNTSVI..lE M.-,. ..... FA 51 PROPONENCY OfFICER 51 MESA MESA PENTAGON.....- ..... APM StMIJl.ATlON & TNG COMANCHE " ..ESA PEOAVN R£D$TONE ARSENAl. AL

AE9SIOO12A. ..... UA1SON OFftcER CCAWS ., ..ESA PEO TACT MSl PENTAGON

A AE.9SlOO14A ..... UAlSON OFFICER 8fVS ., MESA PEOGCSS PENTAGON

AEQQOOt'" MAJ OlR, SECOf«) SOURCE, FMTV " MESA PEOGCSS WARRENMI

AStIOOlt" MAJ COMBAT DEVELOPER ., INSCOU USA LAND INFO WAA.FAA FT 8ELVOCR VA

~
_,:1.\ MAJ COMBAT DEVEloPER

., INSCOM USA l.ANO INFO WAAFfo.R FTeavotRVA.,- W>.J CHIEF RaDnEST AND EVALUATION 51 INSeOM SPECIAl PROGRAMS WASHINGTON DC

............. ..... RESEARCH AHO DEVE1.OPMENT OFFlCER ., INSCOM SPECIAl PROGRAMS FT ME.AOE lAO

.L.,ASaooosA MAJ R&D 0FFtCERI TECHNOlOGY DEPT " INSCOM SPEctAL PAOGRAWS WASJ.tINQTON DC

C6IOll'" ..... STAFF OfFICER " CO< CORPS OF ENGINEERS WASHINGTOO DC

CSlIOOOO7' MAJ PROGRAM ANALY5T " AASTAFF CHtEF OF STAFF PENTAGON

"DfIO<104OA ..... RlD TEST QPER.f,TlONS OFFlceR
., OOOAGCY DEF SPEC WPNS AGCY ALEXANDRIA VA.

Df98021QA ...., POM IN''I"E.GRATOR SYSTEM ACQ
., OOOAGCy BMOO WASHINGTON DC

OF8lI0212A ...... 8MC3 T&E PROJECT OFFICER ., OOO ....GCY BMOO FAlCON AFB co

OFiS02"t7A ...... PGM INTEGRATOR BMOO QAT", CEHTRS PGM ., OOOAGCY BMDO WASHINGTON DC_.. ...., BNC3 REQUIREMENTS AI«) TEST MANAGEA " OOOAGCY BMOO WASHINGTON DCOF...,.,. MAJ PGM INTEGRATOR SYSTEM ACO ., OOOAGCY BMIXl W....SHlNGTON DC

0FI0022.... ....., PGM INTEG ATMOSPHERIC IHTRCPTR TECH " OOOAGCY BMIlO WASHINGTON DCOF_ ....., MANAGER, GROUND TEST & EVAlUATION " OOO ....GCv 'MOO WASHINGTON DC

OF98022GA ...., PGM INTEQAATOR SYSTEMS ACO ., DOOAGCY BMOO WASHINGTON DC

OF_ ...., PGM INTEG SYSTEMS APPUCATlON " DOOAiXV BMOO WASHINGTON DC

llFiI02'.... ....., 8MC3 TEST & EVAlUATION PROJECT OFF " COOAGCY BMOO WASHlNGTON DC

0A10247A ........ CHIEF SPECtAl PROGRAMS CENTER •• DOOAGCY BMOO FAlCON Af8 CO

OfglO2<4&A ...., PGN INTEGRATOR SPACE TECH DEMO ., (XX)AGCY BMOO WA.SHINGTON DC
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"""-NO RANK! TTT1..E I FA! IOACOIoI I .....T1<AWE LOCATlON

OF""""'" MAJ PGM INTEGRATOR SYSTEM ....CO " OOOAGCY OMOO WMHINGTON DC
DFVe0214A MAJ PGM INTEGRATOR: SYS PLNG AND CEPl.WNT " DODAGCY BlIDO WASHlNOTON DC
DfUa02nA ......, LEAD PI JOtNT SYSTEM EFFECTIVENESS " OOOAIJ<:'( BlIDO WASHINGTON DC ...
DF9A03t3A MAJ R&D COORDINATOR " DODAGCY DIA MSllNTB. em REDSTONE ARSENAl A1.
OFIe032CA MAJ PROJECT ENGINEER ABtT " OOO ....GCy DARO PENTAGON t-
DF_ MAJ El..ECTRJCAl ENGINEER " OOOAGCY OlAHQ FALLS CHJRCH VA

0J00ll00<A MAJ SYSTEMS ACOU&SlTlON MANAGER " JOINT socou UCCWlL. MB FL
OJIIOCIOW. MAJ SVS'TEMS ACOIJ&SITJOt,I MANAGER " JOINT socou 1.tC;Qtll.AF8 Fl

OJOaOOISA MAJ SYSTEMS ENGINEER " JOINT socou MCOIU. AFIl Fl ...
0J0a001 .... MAJ REQUIREMENTS OFRCER •• USSOCOO< JSOC FTBRAGGNC
_SA MAJ JOINT TEST " EVAl.UAnoN OFFICER " JO<NT NA,VVACTMTY PATUXENT UO

JA900000A MAJ "pM aPAce APPUCATIOH " JOINT AF ACTIVIlY NATIONAl RECON OFC
JAMOO1QA MAJ APM SVS ENGINEERlNO ., JOINT AFACTMlY NAnONAl... RECON OFC
JAMOO1tA ......, R&D ACQUISITlON OFFICER ., JOINT /4E ACTf\IlTY NA.1'1ONAL RECOH 0fC A- MAJ APIA SYS APPLICATIONS " JOINT AFACTMTY NAT!Clf'W.. RECOH 0fC 'r
JAIOOl107A MAJ .YM SlGINT RESEARCH & cev " JOINT AFACTMTY NATIOtW. RECOH OFC- MAJ JOIP'fT PflWE!Cl OFF1C~ " JOINT AFACTMlY NATION.AL RECON OFC
JAilOO70A loW MISStoN REQUIREMENTS & ANAlYSlS OFC " JOINT SPACECOM COLOR.I.DO SPRINGS CO

"""'-A MAJ RESEARCH ANALYST " USMA VSMA WEST POfNT NY

IIAOOOOO5A ..... RESEARCH ANALYST " US... VSMA 'NEST POtNT NY
IOA_ ...... RESEARl:H ANAl.YST " US... u_ MST POtN1'Wf

1rM.98OO11 A. ..... IN61RVCTOR RW ., VS... u...... weST POtNT't«

"""""'A ...... w.J MSIGNUENT OFRCER " PERSCOU us TOTAl. ARMY PERSCO Al.EXANlAIA VA
SAOOOO2.... MAJ Pl.ANS FROGRAMS RESOURCES OFF " 08A ASAROA PENTAGON

.......w. ......, STAFF OFFICER " OSA ASAROA PENTAGON
SA980055A MAJ STAFF OFFICERAVNIIEW " OSA >.SAROA PENTAGON , ~
SA_ MAJ STAFF OFFICER SPECW, PROGRAMS " OSA ASAROA PENTAGON
S8t&0017A MAJ AI ROBOne8 OFFtcER " O$AFOA AJ CENTER PENTAGON
SC$llOOl2A ..... TECHH1CAl ANALYSIS OFFICER ., ssoc ..DC HUNT8VIU...E Al
SCalOO21A ......, TEST Ih'TEGRATlOH OFFICER " 8SllC ssoc HVNTS\I1UE AL
sete0031A ..... SlMll.AT1ON TEAN LEADER " ssoc ssoc HUNTSVJUE Al
sc......... loW R&D PROJECT OFFIC~ " ssoc ..DC HUNTSVILLE Al
sc"""".... MAJ CHIEF, tesT OMStoN " ..DC lJllAKA I(WAJAlEIN ATOll.
SCllaoo..... MAJ ~HNIC.tJ.INTEGAATlONOFFICER " ssoc ssoc ARUNGTONVA
sc......... MAJ ARMY'SPACE EXPlOITATlON DEMO PN 51 ssoc S50C ARLtNGTON VA

scoaooe" I4AJ CHIEF, ARMY SPACEC~OMSION 51 ssoc ARSPACE HOVSTONTX
SC1l8Q064A I4AJ TECHNOLOGY INTCGRATlON OFACER " ssoc ssoc tf.JNTSVU£ AL
scoaooe.... ..... ASSmT PM THEATER TARGETS PO (TTPO) ., ssoc ssoc tf.JNTSVlUJ! AL
SCI8OO71A MAJ PATRIOT REOISIM INTEGRATlON OFACER " ssoc ssoc HVNTS\IlU.E AL

SCIOOOT'" loW CHIEF, TECHNOlOGV INSERTION " ssoc ssoc FAIRFAX VA
SC08OO&2A MAJ PROJ OlR TENCAP COMMa 51 ssoc ssoc FAlRFAXVA

SC9OOO84A ..... PROJECT DtRECTOR. NATIONAL. SYSTEMS .\ ssoc ssoc FAJRFAX VA
sc-... I4AJ Q-IIEF lENCAP SYS ENG BRANCH " SSOC ssoc FAJRFAXVA
sctlllIOIJTA MAJ RESEARCH TECHNOl.OGY ENGINEER " ssoc ssoc FAlRFAXVA
SCIIOOIaA MAJ SENIOR s"(ST'aAs ENGU£ER. 51 ssoc ssoc F,-JRFAXVA

SCOOOOO2A loW ~OJOFFR, SIwu.ATION & WARGAMlNG " ..OC ssoc FAIRFAX VAsc_
MAJ ASTROf.w.rr ., ssoc ARSPACE HOUSTONTX

SCt8001QA MAJ ASTRONAUT " ssoc ARSPACE HOUSTONTX
seiB01D1A I4AJ ASTRONAUT " ..OC AIlSPACE HOUSTONTX
SC9lO1D2A MAJ CHIEF~RAM SUPPORT OMSION ., ssoc ssoc FAIRFAX VA

SCOI01..... MAJ PROJECT rnRECTOR,. ARt.l.Y IMAGERY SYS ., ssoc ..OC FJJRFAX VA

ISCOIO'_ ......, PROJECT OfRECTOR SIGNALS lNTUL SYS " 8SllC ..OC FAIRFAX VA

SC8001_ I4AJ SYSTEM ceSiGN ENGINEER 51 ssoc ssoc FAtRFAX VA...._
loW AEROSPACE ENGINEER " CSA'OA SAFETYCTR FT """""" AL

..o00ooo. MAJ SAFElY ENGINEER •• CSA'OA SAFl!TYcTR FT RVCI<CR AL

SFOOOO"'A MAJ T & e ACQVlSITION OFFICER S1 C.... F<>A OPTEC ALEXANDRIA VA

Sf9&OOJ7A w.J f:l/AWATlOHOFFtCER " CSA FOA Of'1EC ALEXANDRIA VA
Sl'OOQ044A MAJ T &. e ACQI,J1SlTJON OFFICER 51 <:sA 'OA OFTEC A.1..EXANDRIA VA
SF......... ......, T" e ACQUlSmON OFFICER " CSA'OA (lFTEC AL£XANORIA VA
SF15OCW7A. MAJ T & E ACQUlSmc::lN OFFlCER " CSAFOA OFTEC AI.EXANORIA VA ~
SF9lll1053A loW T" E N:OUtSmoN OFFICER 51 CSAFOA OPrEC AL.£X,\NORIA. VA
_SA MAJ evAlUATION OFFICER " CSA'OA OPTeC ALEXAl«)RIA VA

SfG8005" MAJ EVAlUATION OFFlCER " CSA'OA OFTEC ALEXANDRIA VA

SF"""".... loW CH. SRue ACQU(SITION OFFICER " CSA FOI\ OPT1;C FTHOOOTX ~

SFQ80072A MAJ T" E I\COUtSITION OFFICER " CSA'OA OPTEC FTHOOOTX
SFaMMJ74A MAJ TEST' ev.a.l..UAnONACOOFFlCER " CSA'OA OPTEC FTHOOOTX
SFGltOO7e.-. I4AJ T .. E ACQUISITION OFFICER " CSAFOA OPT£C fTHOOOTX
SFMOOnA ..... T .. E ACOVISITION OFFICER ., CSAFOA OFTEC FT HUACHUCA /lIZ.
SF_ ......, TEST I EVAUJATlON ACQOFfICER .\ CSAFOA OPTEC FTHOOOTX
SF_ w.J T .. e: ACQUIsmON OFFlCER .\ CSAFOA OPTEC FTSUOK
8F980081A MAJ eH. SR TIE: ACQOISl'11ON OFFICER .\ C$AFOA OPTEC FTHOOOTX
SFOOOOI2A ......, TEST &EVALUATION ACO OFFICER " CSAFOA OPTEC FTHOOOTX

SFooooeJA I4AJ T .. E ,ljCOUlsmoN OFFICER 51 CSAFOA OPTEC FTHOODTX

SFiIOOIiA MAJ TEST" EVAlUATION ACO 0FF1CER '1 CSAFOA OFTEC FTHOOOTX.......,. I4AJ T .. E .t.COUISfTlON OFFICER " CSAFOA Of'1EC FT BENNJNG GA

SF_ MAJ TEST & EVALUATION At:.Q OffICER " CSAF<>A OFTEC FTHOODTX
SF_A ......, TIE A.CQUISmON OFFlCEA " CSAFOA OPTEC AL£XANORIA VA

SF.....SA MAJ T" E kCQUlsmON OFFICER ., CSAFOA OPTEC AI.EXANORlA VA
s,_ MAJ T .. E AcaUISITlON OFFICER " CSAFOA OPTeC FTBAAGGNC
SF_ MAJ TEST" evAWAl'lON N:;O OFFlCER " CSAFOA QPTEC FT HUACt«JCA AZ
SF_ loW TEST" EVAi.UAnot\I ACQ OFFICER ., CSAFOA OFTEC FT t«JACHUCA AZ

SF980101A loW 8ft TEST" EVAlUATlON 0FFlCER " CSAFOA OPTEC FTBUSS TX.....,,- I4AJ TEST &. evAUJAnQHACO OFFICER 51 CSA'OA OFTEC FTau OK
sFm,12A I4AJ TEST .. EVAlUATlON A<Xl OFFICER " CSAFOA OPT"EC FTHOOOTX

SFU0127A ...... T & E EVAlUATION OFICER 51 CSAFOA OPT1;C ALEXNIORIA VA
SFU012!A ...... TEST.& EVAlUATlONACO OfFICER " CSAFOA OPT1;C FTHOOOT'X

SAtIOI3'A MAJ TEST I EVA.I.LIAnON OfFtCER " CSAFOA (lFTEC AL!X.ANORIA VA

Sl'1IlI01W. MAJ TEST .. ev.--..UA'TlON ACO OFFICER .1 CSAFOA OFTEC FT I-lJACHUCA AZ
SAlI01W. MAJ TeST .. EVAlUATlON A.CO OFFICER " CSAFOA OFTEC FTHOODTX
SFSNlOl3M MAJ CH. TEST I. EVAl. ACO 0fACER ., CSAFOA Of'1EC FT BUSS TX
SFte014aA ......, TEST .. EVAlUATION ACO OFACER 51 CSA'OA Of'1EC FTHOODTX
SF880••7A ......, TEST .. EVAl.UATION ACO OFFICER " CSA'OA OPTEC FTHOOOTX
SFA&OI55A ..... TEST & eVALUATION OFFIcER 51 CBAFOA OPTEC FT LEE VA
S......,2A ...... T & E AC0:lJI5lTlON OFFICER " CSAFOA OPT1;C A1.EXANOA:IA VA
Sl'll9OOO3A MAJ T I. E PlANS OfFICER " CSAFOA (lFTEC AL..EXANORIA VA
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MAPLNO RANK I TIn.E I fA' MACOU I IJNITlWIE LOCATION ~

SP980011A MAl SYSTEMS ACO MANAGER AVIATION " USASOC OCSRI FTBRAGGNC............ w.J APM TEST & EVA!. FOR TECH APPle BOA " USASOC TAPO FTEUSTlS VA

A SPOOOO''''' /MJ APM MH-41 SERIES FOR TECH A.PP\.C 60A " USASOC TAPO FT EUSTIS VA

,j
.......,.. /MJ "PM SOFTWAREIASE " USASOC TAPO STlOUISMO
SPVIQOl5A, MAl APM ReAOwESSlLOG FORTECH API..C SOA ., USASOC TAPO FTEVSTtSVA

•
SPt8Q017A ......, ASST PROJECT MANAGER LOGISTICS " USASOC "'SA FT BElVOIR VA
SPOOOO,.... /MJ ASST PROJECT IrotGR • $OF lA'EAPONs " USASOC ...SA FT BElVQlR VA

SPOOOO'" w.J CHIEF INTEGRAnON F1ElO OFFICE " USASOC SPSA FT BRAGG NC
't- SP9llOIl22A /MJ PROJECT OFF BOA TECHNOlOGV " USASOC SPECIAl PROGRAMS XXJO()()()(lOOC

SPOeOO2llA MAl Rt.DOFFICER 51 USASOC SPEcv.L PROGRAJ.IS FT BRAGG He

"""""'"" ...., SYS .loCO MAIoIAGER MOBILITYIINTEUNV 51 USASOC OCSR' FTeAAGGHC
OPt...,..,.. ...., SYSTaA5 "CO MANAGER COMUO .. USASOC OCSR, FT8RAGGNC
SPllIOO31A MAl SYSTEMS ACO MANAGER lNPNSfTE .. U.....OC OC&RI FTBRAGG NC• -"" MAl ASST PROJ MGR • SOl' ORDNANCE SYS " USASOC SPSA FT BELVQ{R VA

1« ......,...... MAl SYSTEM lNTEGRATlON MANAGEMENT OFC .. USASOC ,GOTH SOAR FT e,t.MPBELL KY............ "'" EXPERIMENTAL TEST PIlOT SMU " USASOC TAPO FT EUSTIS VA-= "'" ASST PROJECT MGR SOLOIER SPT .. USASOC SPSA FT BElVOIR VA.
w.J "SST 1SM BTLFlD COMPUTERS (PER6) ., TRAOOC SIGNAL CENTER FTGOROONGA

"llCteOOO2A ....., ASST T6M SAlCOM (LOG) " T1WlOC ~ONAl~ FTGOROONGA

TCaaoot~A
....., "SST TPO APACHE (tOGISTlCS) " TR.AOOC AYlATlON CENTER FT RUCKERAL

TCIOlJ01.. ....., "SST T$M~ ('T'RotJNING) " TR.AOOC AVIATION CENTER FT RUCKER AL
TCeOOt7A ....., ATTACK PlATFORM'" WPN BYscaT DEV " TR.AOOC AVlATlON CENTER FT RUCKER Al
TC$&OOl!A ...., CHIEF COMBAT AIRCRAFT BRANCH " TRAOOC AVIATION CENTER FT RUCKER A«-
TC_ /MJ CHIEF, AVlONlCSlEW BRANCH 51 T1WlOC AVIATION CEHl'ER FT RUCKER At.

I ~ TCIlOOO22A MAJ CHIEF C2 BRANCH 5\ T1WlOC A'JIATION CENTER FTRUCKERAl
'TC_ ..... SUPERWiORY CST DEV OfF 5\ T1WlOC ENGINEER CEtfT"ER FT LEONARD \o\lOOO uo
=- MAl ALD OPERAnONS OFFICER 5\ TRADOC TR.AOOC FTMONROEVA

.. TCllllOO31A MAl CHIEF FIRePOWER 5\ TRADOC INFANTRY SCHOOl FT BENNING GA

> TCllOOO32A MAl SR BATTl.E LAB AAoJECT OFFICER 5\ TR.AOOC USA CAe FT lEAV FT lEAVShWOA:TH KS

TCNOO3"" MAJ SR BATTl...E LAB PROJECT OFFICER 5\ TRAOOC USA CAe Fl LEAV FT lEAVEMNORTH i(S

TC_ "'" SR BATTLE LAB PROJECT OFFICER " TRAOOC USA CAe FT lEAv FT lEAVEtM'ORTH KS

TCOOOO,... ....., ASST TSM TAC RADIOS <LOG!) " TAAOOC StGNAt CENTER FlGOROOHGA

TCOOOO4OA ....., ASST TSM BFVS " TRAOOC iNFANTRY SCHOOl. F"T6ENNINGGA

TCllIOO41A ....., S~ PRoJECT OFFlCER 51 TR.AOOC USA. CAC FT lEAV FT lEAveM'QRTri KS

• TCtlOO43A ....., ASST TSM 8FV$ " TR.AOOC INFANTRY SCHOOl FT BENNING GA

J TctIOO4<A ....., TNO AVCATT PROJECT OF'FlCER " TR.AOOC CAC FT lEAVEIM'ORTti KS

(COOOO4SA "'" SENtOR PROJ OfCR, AJR OEF SR " T1WlOC _SCHOOL FT BLISS TX

TCtMD4QA ..... ADVANCED TECH PROG OFFICER " T1WlOC _SCHOOL FT BUSS TX

TCll8OO5OA ..... ct'ItEf EXPeRIMENTAnoN BRANCH 5\ TRADOC _SCHOOL FT BUSS TX
),TCHOOS1A ....., CBT oev OFfiCER 5\ TRADOC _SCHOOL FTBlISS TX

rclOOO55A ...., CHtEF, AWE At«) EXERCISE BRANCH 5' TRAOOC ""A SCHOOL FT BUSS TX

TCll&0051A ...., SENIOR CONCEPTS OFACER 5\ TRADOC _SCHOOl FT BliSS TX

rclllOOO2A MAJ CHIef, MISSIlE DEFENSE BRANCH " TRADOC AQASCHOOL FT BUSS TX

TctOOOB3A ..... COMBAT DEVELOPMENTS OFFICER 5\ TRADOC CASCOU FTLEE VA

TC_ ....., CST DEV OFFICER 5\ TR.AOOC CAse"" FTLEEVA

TCllIOO6IA MAJ CST OEV 0FFlCER (SUBSISTENCE) " TRAOOC CASCOOA FT LEE VII.

~ :rCoeOO73A MAJ CBT OEV OFF HTV " TR.AOOC CASC"" FT LEE VA

TCll8007tA. ....., CBT DEVOFF " TRAOOC CAse"" FT lEE VA

... TCIllOO8OA "'" CHIEF. FUURE CST SYS T'E.AM " T1WlOC ARMOR SCHOOL FTKNOXKY

TCI6OO9llA ..... S'VSTEM ACO COURSE DIRECTOR " TR.AOOC CClU.EGE USA LOG IWGUT FTL,EEVA

TCge01OQA ...., ACQUISITION OFFICER 51 TR.AOOC cou..EGE USA LOG MGMT FTLEEVA

lC9B0104A ....., ASST TSM A$AS (pERSONNel) 51 TRAOOC INTEL SCHOOL FT HUACHUCA AZ I.fl<mO'05A ....., ASST IS" ASAS (lOGISTICS) 51 TRADOC INTEL SCHOOl FT HUA.CHUCA AZ

TCte0106A ...., ASST TSM GBCS (PERSONNEl) " TRAOOC INTEL SCHOOl FT HUACHUCA AZ.

Te-8Q113A ..... CBT OEV OFF (FIElD FEEDING) " T1WlOC CASCOM FTlEE VA
Tcte0115A MAl ASSTTSMAnt " TR.AOOC INFANTRY SCHOOl FT BENNfNG GA

lCHOI115A ..... A$STTSMATM " TRAOOC INFANTRY SCHOOL FT BENNING CiA

~ TCllSOI17A MAl ASSTTSMATM " TRADOC INFANTRY SCHOOL. FT BENNING GA

TCiI01,QA MAJ MST TSN SOlDIER " TR.AOOC INFANTRY SCHOOl FT BENNING GAo

I'TCN012Q,t" ...., ...-r T5M SOUlIER " T1WlOC INFANTRY SCHOOl FT BENNING GA

~12SA ..... ASST TSM CAHHON " TRAOOC FA SCHOOL FTSUOt<:

~ TCg.ao121A MAJ ASST TSM MATOS " TAAOOC FA$CHOOt. FT Sill OK

~""2IA MAJ ASST TSM AIACMS " TRAOOC FA SCHOOl FT SILL OK

it<tl31" MAJ BAm..E LAB STAFF OFFUR " TRAOOC FA. SCHOOL FT SILL OK

TC8I0132A MAJ COMBAT DE'JEl.OPUEN'T OFFICER " T1WlOC FA SCHOOl "SIll OK
TCH013M. ......, COMBAT OEV STAFF OFFtcER " TR.AOOC FA SCHOOl FTSIUOK

rem1.,A lolAJ SIMutATIONS OfFICER " TRADOC T1WlOC FTMONAOEVA

lCi80151A ......, CST oev COORDINAIOR " TR.AOOC TRAOOC CO FOA FTMONROEVA

~~HO'52A
....., CST DEVCOOROINATOR " TR.AOOC TRADOC co FOA FT MONROE VA

ctI01."" ......, FORCE XXIINTEGRAT10N OFFlCER " TAAOOC TRADOC co FOA FT MONROe: VA

TCN015!A MAJ LOGISnca PROJECT 0FF1CER " T1WlOC CASCOM FTLEEVA

..!OllOtS7A MN CST OEV COORDINATOR (CSICSS) " TRADOC TRADOC FTMONROEVA :TCi601S1A MAJ CeT DEY COORDINATOR (CBT ARMS) 51 TRADOC T1WlOC FTMONROEVA r;;
If"C\lB01a5A ....., CST oev COORDINATOR " TRADOC TRAOOC co FOA FT MONROE VA

TCllS01eeA ...., CST DEY COORD (JSTAA$) " T1WlOC TRADOC co FOA FT~VA

T'CN0187A MAJ caT DEY COORDINATOR " TRADOC USA COMBAT DEVElOPME FT t.tONROE VA

TCH01151A ...... COMBAT DEY COURSE D1RECTOA " TRADOC COLLEGE USA LOG MGMT FTLEE VA

Tce80174A WJ SENIOR RCT&E OFFICER " TRADOC MP SCHOOl FT MCCLELLAN Al

TC93017.5A ....., SEHIOR ROT&E OFFICER " TRADOC MPSCHOOL FT MCClELlAN AL

pm,... MAl CHIEF. PROT,6NOKElDECON BR " TR.AOOC CHEMiCAl SCHOOL FT MCCt.ELlAN AL

TC9t0105A ....., SA COMBAT DEVELOPMENT OFFlCER " TRAOOC CHEMiCAl SCHOOl FT MCC!.EUAN AL

TCllI0191A MAJ CHIEF. ARj,I MATERIEL. BR (AMMOIEOO) " TRADOC CASCON FT LEE VA

~......., MAl ASSlSTANT TSM SOL.OtER " TAAOOC INFANTRY SCHOOL FT BENNING GA

rc- ....., ASSISTANT T'SM SOl.OlER .. T1WlOC lr-FANTRY SCHOOl FT BENN(NG GA

TC_ ....., MAll ACQ MGT OFFI SPAce oPS " TR.AOOC ATSC FTEUsnsVA

rc_ MAJ ASStsTANT ISM SOL.OIER ., TR.AOOC INFANTRY SCHOOl FT BENNlNGGA

'"
TCH0410A ....., MAll. Ace MGT OFFI CBT SVC SPT ., TRADOC ATSC FTEUSTIS VA

TctO<I222A MAl EXPERIMENT PROJECT OFFICER ., TRAOOC omLSCHOOL FT HUACHLICA AZ ~
TC1I8023SA MAl CHIEF F1JTURE BATTl..E CWO TEAM ., TRAOOC ARMOR SCHOOL FTKNOXKY

C90CIZlTA ..... CHIEF. FVTVRE SCOUT CAVAlRY TEAM ., T1WlOC ARMOR SCHOOL FT KNOXKY

"""2A ...., ASS!STANT TSM TMO (pATRIOT) " TRAOOC _SCHOOl FT BUSS TX
~TeV!lCJ2.«A ...., ASSI TSM-AlR UAV (PER$.C)II.NEl) ., TAAOOC INTEL SCHOOl FT HUACHUCA AI

TCtS0204SA MAl CST DEY COORDINATOR ., TR.AOOC HeU~ TRADOC eMO FT MONROE VA p
TCtI02-47A ..... AS8T TSM • TMO (CORPS SAM) ., T1WlOC _SCHOOL FT BUSS TX

tc.ao,... ....., f'(&D OPERATIONS 0FFlCER ., TR.AOOC TRADOC FTUONROE VA
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MAP'NO RANl<! TITlE FAI ....COM UNITNAME lOCATION

TCHQ2c.... ..., R&D OPERATIONS OFFICER 5. TAAOOC TAAOOC FTMONROEVA.
TCOI025OA ..... CHIef WOE AREA MUNIT1ON8 BR 5. TAAOOC ENGINEERCE~ FT LEONARD WOOD MO
TCOI025IA ..., CHIEF. COl.WTEJU,lIINE PGMS " TRADOC B«;INEER CENTER FT LEONARD WOOD Me .....
rcte02w. ..., CHlEF, GRIZZLY BR " TAAOOC HC USAEC FT lEONARO WOOO Me> ..T~253A ........ CHIEF. WOLVERINE PROGRAM 5' TllADOC HCUSAEC FT LEONARD WOOO Me)

TC93D25aA ..... SR BATTL£ LAS PROJECT OFFICER 5' TRADOC USII.CN; nl.E.AV FT lEAVENWORTH KS
TC9........ ..... R&D tKSTRUCTOR. casc " TIWlOC USACGSC FT LEA\IEf\M1ORTH 1(8
Taao2&4A MAl .-.ssT T&M T....CT wt£E1. VEH MOO " TRADOC TAAOOC TRANS CTR FTeusnsVA
TC9OO2IiA ..., CHIEF rACTlCAl SYS'TEMS BRANCH " TAAOOC INTB. BaiOOI. FT HUACHUCA AZ i'"
TC$8027tA ....., SYSTEMS TRAINING OFFICER " TRAllOC INTEl. SCHOOl. FTHUACHUCA AZ.
TCtM274A ..... CST DEV(lT.& MEO 'MiEElEOVEH) " TRAOOe CASCCM FT L.EEVA
TC98Q27SA ..... ASST tsu NElWORK MGT (lOG) " TRAllOC 8lGNAl CSNTt'R FTGOROONGA
TC9802T.... ..... exPERIMENTAL CPS COORDINATOR .. TRADOC USA COUBAT OEVElOPME fTHOOOTX
TC1IIlOlICKA ...... ASST t'SU lONGBOW (lOG) .. TIWlOC AVN eTR FT RUCKER FT RlJCKER At. •Xl_ ...,

~OJ D1R1A'MN8 ARMY UNIFORM " AMC SSCOM FTBEt~RVA ...x,_ ..., lAND WARRIOR TEST OffICERlFIa.DING 5' AM<: SSCOM NAnCKM,\
XtD80077A ...... ASST SEC TO THE GENERAl STAFF " AM<: AMCHe AlEXANDRIA VA

XII8tXJi7A MAJ R&D C()()f(DtNATOR ..
_

_He PJ.£XAHOflJ.O. VA
X1l18O'S$A MAJ AD COMfoCAIoI> & CONTROl. OfFICER ..

_
AMCOU REDSTONE ARSEHAl. A.L

Xtlile013ISA MAJ $lPPORT IHTEGRATION MANAGER "

_
AMCCM REDSTONE ARSENAl. AI..

X1UOHBA ...,
PATR~T LOGISTlCS OFFICER "

_
AMCCM REDSTONE ARSEKI.L AL

x,m151A MAJ CHIEF PATRIOl FT BUSS FLOG OFC " AUt AMCCM FT BtISSTX
X1te0153A ....., AVENGER L()IG61B.01NG 0FJ9CER "

_
_OM REDSTONE ARSENAL AL

X11l1015'TA ....., HEl.1.FIRE FlB.OING 0FF1CER "
_

......,oo.t REDSTONE AASENAL Al "XllltlOleoA ....., Ml,AS fl'tELOING OFFtcER "

_
AMCOU REDSTONE ARSENAL At

.-.(
XH180162A ....., CHIeF GROUND TOW SYSTEM " AUt AMCCM REDSTONE ARSEtW. AL.
X1~227A

....., JOINT MANUFACT & PROD STAFf' OFFICER "

_
EXE DIR Of CONY AMMO (EDC AlEXANORJA VA

X1~'8A
....., TECH TRANSFER OFF/AEROSP'ACE ENG " AUt ARl·VTCNTR CI.£VE1ANO OH

X111QZS1A MAl RESEARCH AHO DEVElOPMeNT OFFICER "
_

AR'''''''' ABeROUH PC Mex._ MAJ DEPUTY BRANCH cHIEF "

_
............, ABeROUH PG uo

X111llQ2HA, ....., PHYSICIST " AMC ...... ADElPHIMD
X19ao21'" MAl FA VULNERABLTY ASSESSMENT OFFICER 5' AMC ......·SlAll A8EROEeI PG MO
X1e80272A ..., EW VUl..NERABlUTY ....SSESS OFCR 51 AMC ......·SlAO 'MiITE &.NOS NM

X1M027'" ....., CHEW VUlNERABlUTY .a.ssess OFF 51

_
......-stAll ABERDEEN PG Mex._ MAJ INFAttrRYlSOF TECHNICAL MANAGER ., _ All!. ABCROE£N PG Me

X11e02!1A MAJ ARl1L.LEAV T!0frrf0l..00Y MANAGER " AUt All!. ABEROEE,.. PG we
X'_ MAJ MATERIALS ENalNEER 51

_
-- ABERoeEN PG Me

XI98Q2SQA ......, EXPERIMENTAl TEST PLOT " AUt AMCO",.....\IROEC FTEusnsVA

X1960323A ..., EXPERIMENTAl. TEST PLOT " AMC TECOMAnc FT RUCKER Al
X1N032.... ....., EXPERIMENTAl. TEST PLOT ., AUt TECOUATIC FT RUCKERALX._ MAl CHIEl'" FUGKT TEST DMSlON A .. AMC TOCOM'fTC FT RUCKER Al.X,_ MAl EX~EOfFICERIEXPERlMENTAL TEST ., _

~CQI,4ATTC BOSCOMBe DOWN UK
X1G60335A ....., EXPERIMENTAl TEST PLOT· ASt C5 "

_
TECONATTC FTRUCKERAL

X1ie0343A ....., R&D COORDINATOR 51

_
AMSM ABERDEEN PG MO

X1NO)47A ....., R&D COORDINATOR ., AUt AMSM ABERDEEN PG MO
X1N0151A ....., R&D COORDINATOR ..

_
AMSM ABERDEEN PC NOx._ ....., ASSISTANT PA,OOUCT MANAGER ., AUt S1RJCOM ORWIOOFl.

X1111OJ&2A, .....,
~CT DIRECTOR AV\ATION TEST BED 51

_
STRlCCM ORlANDOFl

X19&0315A ..., PROJECT CIR LAND WARRIOR TEST BED 5' AMC "'''COM Of<l.ANOO Fl

X1111042~
....., APU SAUOlINF MOD FIEL.DING '1'CAM 5. AM<: TACOM RIYADH SAUDI ARABIA

X1t8043'" ....., PM ABRAJ.IS TRAlN1NG DEVICE w.KA.GER 51 AM<: TACOM WARIlENMl

X'1lI1lW32A MAJ OPERATlONS OFACER o\8RAMS ., AM<: TAOOM WARRENMIX'_ MAJ R&D COORO!NA.TOR ., _ TACOM WARRENMI
X11180437A MAJ OEPVTV CHIEF OPERAllONS BRANCH "

_
TAtOM FT CARSON co

X188Q4.4ClA MAl FIE1..O SITE OfFICER M1 TANK "
_

TACOM WARREN Ml
X1t804&7A ...... APM. FUllJRE SCOUT "

......, TACOMRDEC WARREN WI
X1t8CW73A MAJ ~SYSTEWWGR 51 AMC TACOMROEC WARRENMI
X1i80475A ...... RlTVRE $YS R&D OFCR 5.

_
TACO'A RDEC WARREN ...,

X191047VA MAl FU'TtlRE SYS R&D OFCR .,
_

T"""" RIlEC WARREN WI
X1N048OA MAJ SYSTEM TECHNfCAL MANAGER, eM[) oiL CON 5' AUt To\COMRDEC WARR~"'I ~

);.111&o4!1A MAJ TEST OFFICER ABRAMS 5• ,UC TACOMRDEC WARREN IMIXI.."..... ....., SYSTEM TECHMCAlMGR ABRAMS ., AUC TACOMROEC WARREJ<'"X'_ ....., ASST PM. HEAVY TACTICAL YEti (tEMTT) .,
_

TACOWRD£C WARRENlIIX'_ MAJ CHIEF BRAClEY APG AELO OFFICE •• AUt TACOURDEC ABERDEEN PO loI) •
X1NO$17A ....., OIRECTOR. JTF ARMY ACTTVrTY 5. AUt c.COM MELBOURNE Fl
X1Q&052OA ....., flELOlNG TEAN SEC'OON CHIEF ., AUt CECOM l'T MONMOUTH '"
X\i80~ ....., FIELD ARTlllERV SVSTEU OFFICER 5.

_
TACOMAROeC PtcATINNY NJ

XtlllK153SA ...... ARMOR SYSTEMS OFf1CER 5' AM<: TACOMARDEC PK:ATINN't' NJX•....- MAJ FIElD ARTLLERY SYSTEUS 0FFJCeR 5.

_
TACOMAROEC PICATiNNY NJ

X1V&0547'" MAJ SYSTEMS IHTEGRAllC»I OFFfCER 5'

_
TACOMARDEC PICATlNNY NJ A-

x........ ....., ClOSE COMBAT SYSTEM INTEGRA-noN OFC ••
_

TACOMARDEC PlCAnNNYNJ
X1I1!056CA MAJ JOINT SERVICE ROA MAHACeR 5.

_
CBOCOM ABERDEEN PO KJ

Xt980510A ..., APM FIELDING AND NET OfFteER 5' ....C CBDCOM ABERDEEN PG tot)x......... MAJ WEAPONS SYSTeM NATRIX W4NAGER •• AMC lOC ROCK ISlNI) It.
Xll8OS76A ....., WEAPON SYSTEM MGR ABRAMS ••

_
TACC* /It;NJ4. ROCK ISlAND It

x.1l8lll132A MAJ EXPERIMENTAL teST Pl.OT- ASI G5 •• AMC ~Anc FT RUCl<EJl AL
X18a0&42A ....., PROJECT OFFlCER, INFO & 1NlE.LL WAR .,

_
CECOM FT MONMOUni NJX,_ MAJ TEST OFFICER .,

_
AMCOM REDSTONE ARSENAL. Al

Xlge(l1stA ....., RaD COORDINATOR USMA ., AUt ..... WEST POINT NYX,_ ....., ..... CSTS 51

_
S1RJCOM ORlANDOFl.X,_ ....., APU COMBINED ARMS TAC'TlCAL TRAINER 5• AUt STR!COM 0RI.ANll0 Fl

X1;a0&65A MAJ APtii4 GROUND COMBAT TAAINlNG SYS ., AMC ""'!COM ORlANOOFl.
XINOe72A ...... AP\'ACSTS .1 AM<: STRICOU ""'""'001'\.x........ ...... U1UTARY lNTEGAAliON OFFtcER •• AMC us AAMY RESEARCH OFFICE Al.EXAN~1A VA
Xl880708A ...... APM PROO !MPROV & FI.DG JAVEUN 51 AUt AMCOU REDSTONE ARSENAl. AL
Xtl10724A MAl EXPERIMENTAl TEST PILOT (USHTPS SR. 5'

_
TECOUAnc P'AnJXENT...:l

Xll8072I5A ..., FIELDING TEAM SECTION CHIEF 5.

_
CECOM FT MONMOUTH '"

Xl8eO'728A ......, ELECTRICAL ENGINEER 5. AM<: ARL .oet.PH1 MOx._ .....,
COM~TRJCA1. ENGINEER ., AUt AR' AOEI.PHI MO

X1M0754A ....., APM GROUND COM8,a,T TRAINING SYS ., AUt STRICON ORlANOOFl
X11B07.5BA ..., ,\PM GRO\1ND COMBAT TRAINING 8YS 51

_
STRICOM ORLANDOFl

X188D759A MAl EXECUTrvE OFJ=lCER ., _ TECoo.t ABERDEEN PG Me
X198011'" ....., PROJECT OFFlceR .,

_
CECOU FT """"""'" NJ

X1V1011lilA. MAl PROJECT OFFICER 51 AM<: CECOM FT MONMOUTH '"
Xlaa082'A ....., PROJECT OFACER 51

_
CECOM STUTTGART GERMANY
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XHI60e31A loW PROJECT OFFICER " - CECOM FT MONMOUTH NJ.,- loW RESEARCH & OEVELOPMEHT AERO OfFICER " - SPECIAL PROGMMS W\ESBAOEN GERMANY
X1HOM2A loW ENGN!ERrNQ EOUfPweHT lItO OFACER " - SPECIAL PROGRAWi SAGAMI IN>N4

A X1Ba0865,4 loW "''AA.TlON SYSTEMS OffiCER " AMC SPECIAl PROGRAMS SAGANI »PAN

• Xlill000A loIAJ APM FOR READINESS 51 - _OM RECSTONEAA:seNALAt.

~
)(1i11004A loIAJ AVlATlON LOGIS'flCS OFFK:ER 51 loMe _0" REDSTONE ARSENAL At
)(1$81005.-. loIAJ APM FOR t.IOOERNtZAT1ON 51 AMC """"" REDSTONE ARSENAl J.l
Xl.'00M loIAJ PM STAFF OFCR " loMe /OMCOM REDSTONE ARSENAL AI..

"r Xlga,011" ...., PROJECT OFFICER ., loMe CECOIrol lOS ANGELES CA
Xli1t012A ...., PROJECT OFACER •• loMe ceeo.. lOSANGa..ES CA
XllNll01"A w.J SENIOR TEST ENG!Ne£R " loMe CECOM FTMEADEMO
X1t8'Ol5A MAJ R&D OfFtCER: .,

loMe CECOM FTM&.DEMO
Xl111tOtU MAJ R&OOfflCER 51 AMC CECOM FTMEADEMD

• XI8II1017'" MAJ R&OOfFlCER .,
"'" CECOU FTMEADe..,

i
XUNI1020A MAJ SIG INTJEW OFFICER ., AMC CECOM FTMEAOEMO
)(1&81021. MAJ SIG INTIeW OFFICER " AMC CECOM FTMEAOE MO

t )('11102." loW PROJECT OFFICER 0' ....C CECOM LOS ANGELES CA

X'tl102eA loW APW MINES MCO 51 ....C TACON PICATINNY NJ
)(1181027• ....., APM FlEI.OINQ PAlAOlN 0' AMC TACOM PICAT'ff'otNY NJ,
X1N102M loW APIA COUHTERMINES MCO 0' "'" TACOM FTBEI,..VOlRVA

X1N1O'3QA MAJ APM LTV 0' "'" TACOM WARREN ...1

X1N1031'" MAJ APM HTV (FutU/ll S)'$lems) 0' AMC TACOM WARREN ""I
X'H1032A. loW APM HlV (Mull-Role Bridge Complny) 51 loMe TACOU WARRENMI

X1M1033A IAAJ .\PM HTV~vy Equip Tran,poner Sy 0' AMC TACOM WARRENMI
• X1H1D37A loW APM (OPERATIONS. TEST & EVAL) 51 AMC TACOM WARRENMI

.. ~ X11111D3&A MAJ APM LTV 51 "'" TACOM WAAAENMI

X1111D3I1A IAAJ APM ~TERIElCHN\IGES 51 MlC TACOM PICATINNY IIIJ

~
X,_ MAJ APIo4 FOR AlROROP EQUIPMENT 51 ...C SSCOM NATICKMA

X1tMOO5A. IAAJ EXPERIMENTAL TEST PILOT -ASI (;5 51 MlC TECOM FT RUCKERAL.AE_ CPT ...... TESAR 0' ME"" PEOIEW&S FT MONMOUTH NJ

AE......A CPT TEST & EVAlUATION OFFICER..FSO 51 ME"" PEOIEW&S FT BELVOIR VA

AEOOOOOllA CPT E;lcECUTlve OFFICER AYN 51 AAEBA Pt::OAVN REDSTONE ARSENAl-AL

AEllllOOOOA CPT EXECUTIVE OfFICER C)S 0' ME"" PEOC3S FT MONMOUTH NJ

AE9VOO11A CPT EXECUTIVE OFFICER PEO AIR foISL OEF 0' ME"" PEOAUD HUNTSVlUE Al

• AEeeoolJA CPT EXECVT1VE OFFICER TACT MSL 0' MESA PEO TACT MSl REDSTONE ARSENAL Al

J
AE890015A CPT APM ENG & TEST MTV 51 ME"" PEOGCSS WARREN'"
ASHOOl2A. CPT R&D ACQUCSfTlON 0FFtceR 51 INSCOM USA LANO INFO WJ.RFAR FT BEL\IOtA VA

r ASMOO1U CPT COMBAT OEVELOPER 51 INSCOM USA LAND INFO WAAFAR FT BELVOIR VA

CE_ CPT R&D COORDINATOR 5' COE COLO REG RESEARCH LAB HANOVERNH
CE_ CPT R&D COORDINATOR 5' COE COlO REG RESEARC..-t lA8 HANOVERNH

CE_ CPT R&D COORIJ'NATOR 0' COE COlD REO RESEARCH lAB HANOVER""
CENOO1QA CPT RID COORDINATOR Vwe> 5' COE CORPS OF ENGINEERS V1CKSBURGMS

CEMOO11A CPT R&D COORt:XNATOR Yo.ES 51 COE CORPS OF ENGINEERS VICKSBURG "'S

CE9300t2A. CPT R&D COORDINATOR v-.E.S " COE CORPS OF ENGINEERS VICKSBURG M5

CEHOCU3A. CPT R&D COORDINATOR WES " COE CORPS OF ENOlJ'olEERS VICKSBURG MS

CE9lQ014A CPT R&D COORDINATOR 'IoJES 51 COE CORPS OF ENGINEERS vtCKSBURG MS

CE$fOO15A CPT R&D COOROUiATOR WES 51 COE CORPS OF ENGIlEERS vtCKS8URG MS.. CEOOOO3M CPT R&D COOROfNATOR 0' COE CORPS OF ENGINEERS VlCtcSBlAW MS

DOOtOOOI. CPT REQULREUENTS OFFICER 0' USSOCOU JSOC FTBAAGGNC.- DF08G32QA CPT ARMS CONTROL PROJECT 0' OOOAGCY DEF SPEC 'NPNS AGCV KIRn.AND MB NM

JAaaoo1u CPT JOINT AC04JI81TION LOGISTICS OFFICER 0' JOINT SPACECOM COLORADO SPRINGS co

I' JAi«1017A CPT Q-l1EF SPACE oPNS SYS INTEG SECTION 51 JOINT SPACECOM COLORADO SPRINGS co

~1lA CPT TEST DIRECTOR 5. SSOC SSDC KW.&JAI...BN ATOLL·50_ CPT TEST DIRECTOR 51 SSOC USAKA KWAJALEIN ATOl..L

SCt80051A CPT TEST DIRECTOR 51 SSOC USA"" KWAJAlEIN ATOlL

SClIIlOOSIlA CPT SPACE R40 ACQUISITION OFFlCCR 0' SSOC ARSPACE COLORADO SPRINGS CO

SC88007U CPT S'f$TEMS INTEGRAllON OFFICER 51 SSOC SSOC HUNTSVIllE AL

SCVIOOIiA. CPT SYSTEMS ENGINEER 51 SSOC SSOC fAIRFAX VA· .._
CPT TEST & EVAlUATION ACQ OFFICER 51 CSAFOA OPTEC FTHOOOTX

~ snIOO71A CPT TEST '" EVAlUAnoN OFFICER 0' CSAFOA. OPTEC FTHOODTX

SF~7M CPT T & E ACeUISITION OfFICER 51 CSAFOA OPTEC FTHOOOTX
SFll8OO8SA CPT TEST & EvALUATtON OFFICER 51 CSA FOA OPTEC FT BENNING GA

SF........ CPT TEST 10 EVAlUATION Ace OfFICER 51 CSAFOA OPTEC FTHOOOTX
... SFNOOI1A CPT TEST & EVAlUATION;.co OFFICER 51 CSAFOA OPTEC FTHOOOTX

SFOllOClMA CPT TEST & EVAUJAllON ACO OFFteeR 0' CSAFOA OPTEC FTHOOOTX
SF_ CPT TEST & EVALUATION ACO OFFtcER 0' CSAFOA OPTEC FTHOODTX
SP(l8OIXt2A CPT 1 & E ACQUISITION OFFICER 51 CSA FOA OPTEC FTHOOOTX

SF880097A CPT EVA.LOFF 51 CSA FOA OPTEC ...a..EXANOAlA VA

SFl&OlOOA CPT TEST f. EVAlUATION ACO OFFICER 0' CSAFO' OPTEC FT HUACHUCA AI.

.). SFIl1010tA CPT TEST & EVALUATION ACO OFFICER 5' CSAFOA OPTEC FTHOOOTX

SfU011QA CPT TE$T & EVALUAOO'" ACQ OFFICER 5' CSAFO' OPTEC FT HOOD nc

SFH0111A CPT TEST'" EVAlUATION ACO OFFICER 5, CSAFOA OPTEC fT HUACHUCA AZ

~ sFaaol13A CPT EVALUATfON OFACER 51 CSAFOA OPTEC AlEXANDRIA VII

'14 SFh012IIA CPT TEST 10 EVALUATION ACQ OFACER 5' CSAFOA OPTEC FTHOOOTX

SF1I0131A CPT T & E ACCIUISrT10N OFFICER 51 CSAFOA OPTEC AlEXANORLA VII.....,- CPT TEST & EVALLIATIOH OFACER 51 CSAFOA OPTEC FT GORDJN GA

SFi8014\A CPT TEST &. EVALUATlON Ace OFFICER 51 CSAFOA OPTEC FTHOOOTX

SFiSO\42A CPT TEST & eVALUATION IICQ OFFlCER 0' CSAFOA OPTEC FTSILlOK

SFggQOQ1A CPT EVALOFF " CSAFO", OPTEC ALEXANDRiA VA

SF_ CPT EVAlOFF " CSAFo... CPlEC ALEXANORtA V;"

SPooooo2A CPT EXP SYSTEM ACO UGR (COMMa) " USASOC OCSRI FTBRAGGNC

SPNOOOSA CPT EXP SYSTEU ACO WGR (MATERIE1.) " USASOC OCSRI FTBRAGGNC

~=
CPT TEST & EVALUATION OFFICER " USASOC DCSI<' FTBRAGGNC

CPT EXP SYSTBI IICQ MGR (INEAPONS) " "SASOC DeSRI FTBRAGGNC

' ........... CPT APa,t MJi.6O SERIES FOR TECH APPle BOA " USA50C TAPe FT EUSTIS VA

."........ CPT EXP SVSteM ACQ a.tGR INTEl " USASOC OCSRI FTBAAGGNC

TO_ CPT ASST TSU SATCOM (PERS) " TAADOC SlGNAL CEHTE.R FT GOllOON GA

TCoeOOO4A CPT COMBAT OEVEl.OPMEI'ITS OFFICER " TAADOC SIGNAL CENTER FT GOllOON GA

TC9IOOtaA CPT II'IlATiON MAn WGT STAFF OFFICER 0' TllAOOC AViAlION CENTER FT RUCKER Al

.ol TCQ&0Q21A CPT SENIOR AV R&D OFFICER " TAAOOC AVlATION CENTER FT RUCKER AL

tJ"C....'SA CPT PROJ OFFICER CONCEPTS ANALYSIS 0' TRADOC INF~Y SCHOOL FT BENNING GA

TCtoOO<2A CPT PROJECT OFFJC£R N"ANTRY XXI " TAAOOC INfANTRY SCHOOl. FT BENNING GAo

TCt6OO'SA CPT THMD~ SYSTEM MANAGER 0' TRADOC """SCHOOL FTeuss TX

TcoaoonA CPT MEADS CD OFFICER " TAAOOC AOASCHOOL FT BLISS TX

, TC08OD53A CPT iNTEROPERAB1UTY OFFICER " TAADOC 1.DASCHOOl FT BLISS TX
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TCOOOO.... CPT MEADS R&D OFFtGER " TRAllOC ADA SCHOOl. FTBUSSTX
TCOOOO5OA CPT THMD C8T oev OFFICER " TRAllOC ADA SCHOOl. FTBUSSTX
TC08OO5IA CPT EXPERlMENTATlON OFFICER " TRAllOC ADA SCHOOl. FTeussT.l(
TctaOO5VA CPT SCENCE AND TECH INTEG 0FF1CEFI " TRAllOC _SCHOOl I'T9USSTX
TCHODe5A CPT CBT OEV OFFICER 51 TRAllOC CASCOM FT LEE VA
TcoeooeoA CPT COMBAT DEVELOPMENT OFFICER " TRAllOC CASCOM I"T LEE VA.
TCOO<lOl.... CPT CST OEV OFFICER~OQ $. TRAllOC CASCOM FT LEE VA
TCSI8OO1tA CPT CBT DEY 0FfM:ER (FlElD SERVtCES) 51 TRAllOC CASCOM FT LEE VA
T"C9OOOT.... CPT CST OEV OFf)CER (TRANS iNTEG) " TRAllOC CASCOM FT LEE VA
TCOIOO7T. CPT ,ASST 15M ABRAMS (TEST OFCR) " TRAllOC ARMOR SCHOOL ~fC1'4OX I(Y

TCQIOO7.... CPT ASST TSM FORCE XXI (TEST) " TRAllOC ARMOR SCHOOL FTKNOXI('(
Te9lOO8tA CPT EX? FORce DEV OFF " TRAllOC """",,,OOHOOL FTKNOXKY
TCoeoOO3A CPT EX? FO.RCE DEY OFFICER " TRAllOC ......,.. SCHOOl. FTKNOXKY
TCllaOOI4A CPT EXP FORCE CEV OFFICER " TRAllOC

""""'" SCHOOl.
FTKHOXK¥

TCOOOOllOA CPT EXP FORCE oev OFFICER (COMMO) " TRAllOC AAMOR6CHOOL FTKNQ)(KY

TCge01OM CPT REaTs DOCUMENTATION OFFaceR. " TAAOOC MEL SCHOOl FT HUACHUCA AZ
TCoeolOOA CPT REOl'S DOCUMENTAnON QFFaR. " TRAOOC INTEL SCHOOl. FTHUACHUCA A2.
TCNOt21A CPT PROJECT OFf ClE.otolBC " TRAllOC lNFANTRY SCHOOL FT BEM.lING GA
TCllllOI23A CPT PROJECT OfF INFANlllY XXI " TRAllOC INI'AHTRV SCHOOl. FTBENMNGGA
TC8&Ot24A CPT BAme v.e PRGJECT 0FF1CER S1 TRADOC INFANTRY SCHOOl FT BENNING G.A
n;vao,JOA CPT CST DEY OFFlCER (FIRE SPTl S1 TRADOC •• SCHOOl. FTSILL OK
TC9801S3A CPT co STAFF OFFICER S1 TAAOOC •• SCHOOl FT Sill OK
TCtlO,S4A CPT CST DEY STAFf OFFtceR ., TAAOOC "SCHOOI. FTSIUO!<
Tcta01S5A. CPT CBT Dt:V STAFF OfFICER ., TRADOC "SCHOOL FTStl1.OK
1'C9IO.3eA CPT MUNI110NS ftE<)lJJRBtEHTS OE\fElOPER S1 TRADOC "SCHOOL FTSfLLOK
TCgeo137A CPT COMBAT OEVaOPMENTS STAFF OFACER 51 TRADOC '.SCHOOL FT SILL OK . ,(

TCVIOH1A CPT AFATDS SYSTEM INTEGRATOR S1 TRAllOC '.SCHOOl. FT SIIJ.OK
TC980142A CPT CD STAFF OFFteER " TRAllOC FA-SCHOOl.. FTSllLOK
TCNOl41A CPT MATLACa MGT OfF (MOO& SfM) " TRAllOC .T8C FT EusnSVA
TCIaO._ CPT WATLACQ MGT OfFI AIR OEF ARTU.ERV " TRAOOC .TSC FTEUSTISVA
TCIaO...... CPT RW OPERATIONS OFFICER $I TRAOOC TRAOOC FT~VA

TCilO1S4A cPT PROJECT OFF SMAlL. ARMS ., TRAllOC INFAHTRV SCHOOL Ft BENNING GA.
TClB015iA cPT CONCEPTS OFFtcER " TRAllOC TRAllOC FTUONROEVA
TCN01&3A CPT PROJECT OFFICER T&E " TRAOOC INFANTRY SCHOOL FT BENNING GA
TCIII01&4A CPT CST D:VELOPM9IT$ INSTRUCTOR $I TRAOOC COI..1.EGE USA LOG YGMT FTLEE VA
TCllllO.... CPT CHIEF ElECTRONICS OMSION " TRAllOC INFANTRY SCHOOL FTea.MNGGA
TCI8017'QA CPT CHIEF .meGRATlON & EVAL orv $I TRADOC SIGf'olALCENTER FTGORDON""
rooeol1lA CPT ROT&E OFFICER •• TRADOC ""SCHOOl FT Ji,tCClElLAN AL
TC9501H.t. CPT CBT DEV OFF $I TRAOOC CASCOM FTLEEVA
1'C9801HA CPT SENIOR PROJECT OFflCfR $I TRAllOC INFANTRY SCHOOl FT BENNING GA
TCOOQ2ODA CPT CHIEF ClEINBC DMSION S1 T1W>OC IHFANTRT SCHOOL FT BENNING GA
TC9Oll202A CPT CHEF SMAU ARMS 0MSKlN $I TRADOC IHFANTRT SCHOOL FT BEHNING CATC_

CPT MATLACQ MGT OFF I AVlATION $I TRAllOC .TSC fTe.VST18 VA.
TC;aQ2U... CPT PROJECT OFF otRECTEO ENERGY S1 TAAOOC INFANTRY SCHOOl.. FT BENNING GA
TC~18A CPT PROJECT OfF COMM·EL.ECTRONtcS " TRAOOC ~ANTRYSCHOOl FT BENNING GA.
TCNQ217A CPT PROJECT Clfl"' FIREP'CNt'ER S1 TAAOOC INFANTRY SCHOOL FT BENNIHQ GA.
TCIa0221A CPT MAn ACQ MGT OFFI ENGINEER •• T1W>OC .TSC FTEusnsVA
TCIa0234A CPT COMBAT oeve:t..OPMENT OFFICER S1 TRAllOC CASCot.1 FT LE:E VA
Tcaao23~ CPT CST OEV OFFlCER (AMMC/I'lOG1 S1 TRAllOC CASCOM FTLEEVA
TCVI023VA CPT EXP PROGAAM ANALYSI S1 TRAllOC ARMOR SCHOOl nKNOXKY
1CH02S4A CPT BATTLE lAB PROJECT OFF •• TAAOOC INFANTRY SCHOOl FT BENNING GoA.
TCI802SM. CPT BATTLE LAB PROJECT OFF S1 T1W>OC INFANTRY SCHOOL FT BENNING GA
TCOOO.... CPT MATERIa. DeVELOPMENT~ $I T1W>OC CHEM1CAl. SCHOOL FT lICCW.LNI AL
X198001aA. CPT SPECW. oPERA110NS FORCESIINFANTRY •• AMC NRCEC NATIcx.MA.
X1vaoGHA CPT COMBAT ARMS PROJECT OFFICER " ANlC ."""C NAncKMA
XlIilSOQ12A CPT A88T PROD MaR FOR AAMY SJoteLTERS •• ANlC NA!leC HATICKMA.
X1;aQ122A CPT DPMIBlOCK II •• >.Me """"'" REDSTONE ARSENAL At
X1!iit1OUS3A CPT 1TAM..OG1ST1CS OFFICER $I >.Me """"'" RE05TONE ARseNAL Al
x1Ieo,e6A CPT ~s F1ElOtNG OFFtCER $I AMC """"'" REDSToNE AASENAL AL
X"~ CPT OEP Rm COORD IEXPERrMENTAL. TEST PI S1 AM<: AMCOIM\'RDEC FT EUSTlS VA. ~
X15&042OA CPT RESEARCH & oeve.LOPMENT COORDINATOR $I AMC CECOM FT BELVOIR VA..._

CPT WEAPON SYSTEM MGR FUTURE CSS $I .lAC TACOM WARRENMI
X._ CPT FUT\JRE SYSTEMS R&D OFCR .. AM<: TACOMAOeC WN<R£N'"
X'_ CPT I..OGISTICS 0f1=1CER .. AM<: TACOMAOeC WN<R£N .. ..
X1te0S41A CPT SMART MUNI110NS & WEAPONS sYS OFCR " AM<: TACOUARDEC P!CATINNYMJ
x,.......... CPT SYSTEMS OEVELOPMefT PROO OFFtCER " AMC TACC*ARDEC P1CATINNY NJ
X1iaOS81A CPT DEP\1rY PROGRAM OIRecTOR .. AM<: cecco.. ABERDEEN PO Me
X1980681A CPT LOGISTlCS STAFF OFFICER " 'Me AUC LOG SPT ACT HUNTsvrLLE At
X1I'.O.'" CPT LOGlSTlCS STAFF OFFICER " AMC HIe LOG SPT ACT HUNTSV1l.Lf AL
Xl ......... CPT LOGISTICS STAFF OFFICER .. AMC AMI:. lOG SPT ACT HUHTSVIU.E AI.. L
X1~7A CPT PROJECT 0fF1CER " 'Me cerolA FT BELVOIR VA
X1NQ71iA CPT FIElDING TEAM SEC110N CHIEF ., AMC CECOU FT MONMOUTH NJ
Xt1l807204 CPT ASSIST PROD MOR SMOKfJ OBSCURAHTS ., .IAC ceOCOM ABERDEEN PG MO
X1I1S072SA CPT FE.DING reAM secTlON CHIEF ., AMC cecOM FT MONMOUTH NJ
XtR8Oa5M CPT R&D ENGINEER EQUIPWEHT/ADA OFFICE S1 >.Me SPeCIAl. PROGAAUS IMESaADEHGERUAIN
X1t80657A CPT R&O ORDHAHCEICOUBAT SYSTEMS 0FF1CER S1 AMC SPfCW,. PROGRAMS 1NIESBADEJrr4 GERUANY
X1i8055aA CPT R&D aECTRONICSo'C()UMUNICATJONS Off ., AMC SPECIAL PROGRAMS W1ES8A.DEN GERMANY
)(.11I8086JA CPT AMtoI!OJEOO OFfICER 51 >.Me SPECIAl PROGRAMS SAGAMI JAPAN
XI_ CPT \lVEAPONS SYSTEMS UATRJX MANAGER $I AN<: ICC ROCK ISLAHD lL..- COl. DEP\ITY PEa BTAMIS $3 ME.... PEOSTAMIS FT BElVOIR VA
....0'41. COl. DEP DIRECTOR OSO TASK FORCE $3 Malo. ME.... PENTAGON..- COl. PMJRISS $3 ME.... PEOSTAUIS FTKNOXKY......... COl. PM DEFENSe MESSAGE SYSTEM $3 ME.... PEOSlAMIS FT MONMOUTl1 NJ......... COl. DEPlJTY P'-A JT TACTICAL RADJO SYS $3 ME.... ME.... ARLINGTON VA
csae0011A CO\. tNFORMATlON MGT OFRCER $3 ARSTAFF 0CsPER PENT.GON
CFI80201A CO\. ""D1SN $3 DODAGCY DlSA FAU.$ CHURCH VA.
Dfte02, ... CO<. OlRECTOR MOCEUNG 81M\.TN NETWRKS $3 OODAGC'( BUDO W.ASHJNGTOH DC
CFtoOO11A. COl. OEP FOR ARMY aECTRONIC wARFARe POM $3 OOOAGCY USA ElM oso PENTAGON
........ISA COl COMMANDER AUTO-ARPERCEN ,. PERSCOU AUTo.ARPERCEN ALEXANDRIA VA............ COl. CHrEF INFO 6ERVICES CIV $3 PERSCOIA f'ERSINSO ALEXANDRIA VA ,
_T. COl. DEPUTY OIREeTOR PERSINSO $3 ......cou PER$INSO ALEXANDRIA VA ~_...

COl. QifEF MIlITARY SYSTEMS OIV $3 PERSCOI.1 ""'SINSO ALEXANORlA. VA......... CO<. DIRECTOR FOR INFO TEC!+IOLOGY ACO $3 OSA DISC< PENTAGON
s,o,teoot1A COl. OE.PUTV DiRECTOR STANCARDS $3 OSA DISC< PENTAGON
sateOO15A. COl. DIRECTOR USA, ARTIF lHTEL eTR OJ OSAFo,.. AI CENTER PENTAGON
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I ........ 100 I RANK I TTTLE I FA' "'C0'4 I UNIT"""" I LOCATION I
X1QalJ:24Q,1. COl. CHlEFISENIOR COMPUTER SCIEIffiST .. AMC A!U. Al1.AHT",GA
X11le04nA COL DIRECTOR FOR OPERATlOHS. sec 53 AMC =oM FT UONMOvTH NJX,_ COl. PM WAAflGHTER SIMI.JL4TlON 2000 .. AMC STAICOM ORlANOOFL

'" X1Q607&4A, COL COMt.AANDER .. AMC COCOM FT BEll/OIR VA

of X11160173A COl. COMMANDER " AMC CECO'" FAIRFAX V...
X1NQ7aIA COl. CCMMANO!R " AMC CECOM FT L£E VA

l X1I101t"A COl. PM'W&TPR " AMC =oM PENTAGON
X1180134A COl. OlR F'T BELVOiR ENGINEERING OFFJCE .. AMC =oM FT BElVOIR VA.

~ X1Nae41'" COl. OlREeTOA TECH ItoI'reGAATIOH CTR " AMC CECOOA FT HUACHUCAR
AEQ801D:IA LTC PROJECT OFFtCE.R IOIATCCS " "-"'SA PEOC," FT MONMOUTH NJAEoIO'_ LTC PROJECT OFFtcER IOiF"TOS " "-"'SA PEOC," FT MONMOUTH NJ
AEaCl1$$A LTC PRODUCT DIRECTOR CHiMS 53 "-"'SA PEOC3S MCLEAN V'"
AEI&On1A LTC DEPUTY Pili lAC RADIO COM SVSTEM 53 "-"'SA PEOC3S FT MONMOUTH NJ

... ACtO...... LTC Pi04ePL.ft.S 53 MEIlA PEOC3S
FT """"""'" ""......".... LTC SY$TntS ACQUISITION OFFICER 53 "-"'SA PEO ST.~"IS FT BELVOtR VA

" ........,'" LTC PROJECT OFFlCeA; CAJSl .. "-"'SA PEOSTAM1S FT eeLvotR VA, ""__
LTC 0EPlJTY PtA LOGS " "-"'SA PEO STAMIS FTlEEV'"

AENM81A LTC PMSARsa " MESA ?EO Sf.wl5 FTLEEVA
I.E........ LTC CHIEF ADVANCED CONCEPTS JCALS 53 AAESA PEO $lAMIS FT WONMOUTH KJ, AEI800MA LTC PM SIOPER6-3 ., "-"'SA PEOSTAMIS FT BELVOIR VA
AER804V7A. LTC SIN ARCHITECT SYS ENG & ARCH TM " "-"'SA ADO PENTAGON

AEHD502A LTC PM<:sscs 53 AAESA PEOC3S FT eaVOlFt VA
ASa0511A LTC APM PATRtOT BUlC3I " "-"'SA PEOAMD Hlll<T1lVUE AI.
AEQOSnA. LTC Hn WPtf 8YSTEus INT'EGRATOR " AAESA "-"'SA PENTAGON

• AE88OI5t7A LTC PROJECT OfFtCER SIMI.JlAnQNJStMS .. AAESA JPOJSIMS; ORLANOOFL

~ • AaOOO22A LTC DIRECTOR FORCE INTEGRATION OFFICE " AAESA PEOC3S FTHOOOlX
I.E....,.. LTC COMMANDER 53 MESA ROAISA RADFORD FtADF'ORDVA

~
AEIlIllO:l1lA LTC PROJECT OFFtCER OMS 53 AAESA PEO ST......IS ARlINGTON VA,.
AEiOOO4,A LTC C If,F()RMATlON MGT & ANAlYST 53 AAESA AAESA PENTAGON, I.EItOO22A LTC PROJECT OFFICER OPERAT1OHS JSlWS 53 AAESA JPOJSIMS ORLAHOOFL
CEOIOOOIIA LTC PROGRAM DIRECTOR " COO CORPS OF ENGINEeRS WA6HlNGTON DC

C80000liA LTC SENtOR SYSlC.MS ANALYST " AAErrm' OCSPER PENTAGON

co........ LTC STAFF OFFICER OTAVJPO 53 ARSTAFF OCSLOC P£HTAGON
OF_ LTC CHIEF, JIVA TECHNICAL TeAM " OOOAGC:'f DIA WASHINGTON DC

• OFi80012A LTC OEPUTY APPL ENGR F'ACIUTY 53 OOD~ OfSo'. JOINT TACTICAL ARUNGTONVA

; ",""",lIlA LTC CHIEF VlA.NERAB1UTY ASSESS OIV 53 OOOACC'f USAE Di~ INFO SYS P ARUNGTQNVA

OFllt!OlI1iA LTC INFO SYSTEMS ACQUSSfTION OFFICER " OOOAGCY OEP OIR OPS CUST REL ARLINGTON VA

t
OFINIOO21A LTC DEPUTY FOR AD\(AHcED lC.ctflOI.OGY .. OOOACC'f 0lSA .-uNO VA
OFoeoD22A LTC OMS IMPLEMEHTATtOH.-.couIsmoN OIR 53 OOOAGCV USAf OISA INFO SYS P ARUNGTONVA

CFlS0202A LTC CEPI.JTV FOR REQUIReMENTS 53 OOOACCV DlSA STERUNGVA,
DFU020tA LTC PM DlSNtSIP " COOAQCY DlSA FALLS CHURCH VA

DFHOZSOA LTC CHIeF CONFIGURATION MANAGEMENT " DOOAGCV OFC OF OIR,JTC3A. RESTON VA

OFIlOClZS5A LTC e.e ....VTOMATlON OFACER 53 OOOAQCY DEP DIA: OPS COST REl. I\RLINGTON VA

llFOlIll2!OA LTC CHI£F, AONET PROGRAN .. OODAGCY DlSA JOtNT TACTICAL ARlJNOTC»4 VA
OF_ LTC PROFESSOR SYS ACOUtSmON MGMT " OOOAGCV """"""'U FT BElVOR VA

llFV803lllA LTC PROFESSOR SYS ACQlnSn10N MGMT 53 OOOACCV """"""'U FT B8..\I'OIt VA

Of_ LTC PROFESSOR SYS ACQUISITION MGMT 53 OOOAGCV OSNCiOAU FT BB.VOlR VA

... OF_ LTC PROFESSOR SOFTWARE MANAGBIENT 53 OOOAGCY OSNe-tlAU FT 8El.VOIR VA

OFoeo:l22A LTC Oil BRANCH CHIEF 53 DOOAQCY DlSA FAU.S CHURCH VA

;... DF&e032eA LTC DOD 10 REPRESENTATIVE " OOOAGCY aBO A.RUNQTON VA

OF_ LTC SYSTEMS ENGINEER 53 OOOACCY .,... CHAHT1U.Y VA

OF_ LTC CHIEF. COf'*lGlRAllON~ 53 OOOAGC'/ 0fC OF OI'tJTC3A RESTON VA

FC1IOO12A LTC CHIEF C4 BRANCH 53 FORSCOU STH SIGNAL CMD HEJOEl.BERG GERWANY
.FCteOO78A LTC ACOUJSrTlON TEAM CHJEF " FORSCOU &NGLf AGENCY MANAGER PENTAGON

FC1IOO'iA LTC COMMANDER CONSOL ARMY SVC CTR " fOR6COM SItfGLE ,tr,QENOY MANAGER peNT.-.GON
......QloooiA LTC CHief ~TERARCH INTEG BRHCH Ott " '01'" PACOM CAMP SMITH HI

JA......,. LTC CHiEF SYSTEMS DEVElOPMENT ow " JOINT 1'RANSCOM SCOTT MB IL

JAaaoo75A LTC MIlITARY FA-COlTV/INSTRUCTOR 53 JOI'" NAT OEFUNIV WASHl.NGTON DC

~ JAteOO77A LTC DIRECTOR SYSTEMS ENG Ie INTEG 53 oso .Fe HEAlTH CARE fAllS CHURCH VA

I' loIAJOOOlI2A LTC SENIOR RESEARCH ANALYST 53 USMA USMA WEST POtNT KY.............. LTC ~ESEARCH ANALYST 53 USMA USMA WESTPOtNT~

"""""A LTC INSTRUCTOR COMPVTER SCleHCE 53 U.... US... ~POINTNY

MANOOl4A LTC INSTRUCTOR COMPUTER SCIENCE: 53 USMA U.... \WST POINT NY

... MPieOOO1A LTC GOMOfilCQMGR 53 PERSCOM PEASe"'" PENTAGON

MPgeGO'1A LTC CHIEF OFFICER SYSTEMS 8RANCH 53 PERSCOM PERSIN80 AL..EXN4DRIA VA

MI'IlIOCl2IlA LTC CHIEF PEltS EHreRPRISE. UETWORK BR .. PERSCOM PER51NSO Al.EXAN0RfA VA

loIPlIIIOQ2'A LTC SYSTEM ...........,... K£Y8TONE 53 PERSOOU PERSINSO Al...EXANORlA VA

MPOIIOO22A LTC S'fSTEMS MANAGER lOX 53 PERSCOW PER81NSD Al.£XANORIA VA

~:5A
LTC CHIEF EN..JSTEO SY81'EMS BRANCH " PERSCOU PERSiNSO ALEXANDRIA VA

SAlMIOO75A LTC STAFFOFFtcER " OSA DISCI PENTAGON
, SAOIOO1OA LTC CHIEF, OATA MGMTBRAHa-t " OSA DISCI PENTAGON

~.~ :::;: LTC STI4FFOFFtcER 53 OSA "'SCI PENTAGON

LTC ST,t.FFOFFICER 53 OSA DISC< PENTAGON

SAOIOO1OA LTC STAFF OfFICER 53 OSA 0lSC4 PENTAGON
~-... LTC STAFF 0FflCER " OSA 0tSC4 PENTAGON

BAIIIlCllIa3A LTC STAFf OFFICER 53 OSA 0tSC4 PENTAGON
SA_ LTC STAFF OFFICER 53 OSA DISCI PENTAGON

SANOO~ LTC STAFf OFFiCER " OSA DISCI PENTAGON

SA1I80014A LTC ACQUISITION waT OFFICER 53 OSA IMSA FAIRFAX VA

~~104A
LTC ACOUISITION STAFF OFFICER 53 OSA OISCI PENTAGON

"'105A LTC EXEctmVE OFFICER 53 OSA DISCI PEHTAGON

SAJOOOO1A LTC ACOUtsmON ST.t.FF OFFICER .. seCARMY OFC OF DIR N' SYS C PeNTAGON

~ _,IlA LTC CKEF SClBmST 53 OSAFOA A1CEHTER PENTAGON

sc........ LTC CHlEF. SPACE TEAM 53 ssoc ssoc ARUNGTONVA

, SCI8ODSOA LTC C2 OPERATIONS OFFICER 53 ssoc ARSPACE cot..ORADO SPRlNGS COse_ LTC PflOJECT OfFICER. FORCE MGMT SYS " HQDA l/SAFMSA PENTAGON

BF08OO5'" LTC elol (SVS AUTO ACQ OfF) 53 CSAFOA OPTEC ALEXA.NORIA VA
SF_ LTC CHIEF (8YS AUTO ACO OFF) .. CSAFOA OPTEC AWWlORlAVA

SFilOCl&1A LTC AllPISIG OF!' .. CSAFOA OPTEC ~"'VA

t{':
LTC CH. SYSIAPP SPT & svcs ON " OSA.KJA IMCEN PENTAGON

LTC CHtEF ItEO WARFARE BRANCH 53 USASOC SPEC1AI.. PROGRAUS FTBRAGGHC

LTC ASST T6M TAC RAotOS (TRAINING) .. TIWX>C SIGNAl CENTER FTaoROONGA

:'<116007''' LTC SOFTWAREIAUTOMATION ACQ OFF 53 AMC AMCHQ AlEXANDRIA VA

X1Q80243A LTC SENIOR COMPUTER SCIENTIST 53 AMC AAL ACel.PH1 MO,,_
LTC PR.ODUCT WGR C41 SIMUlATION SYS .. AMC STRICOM 0fl1AN00 FL
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I WAPlNO&.-,­....-,..
.. SJNOCIttA

Ioj llPllOOCl32A

~ ;=... =~::
TC;eQ241A

~

TCIilIQ27QA
XtlSQ2S7A

.. Xt9802MA

... Xtsaeo252A
Xt1M0375AJ x,••om..x,_

,. XUNICM14.A

Xtll80417A
XtNQ4t5Ax,_
XIH0&45A

~ XtN0e82A
.. , X1MOrOSA

XtQlO731A
X,8eO'73ZA

~ X1ll1G187A

J X198l17S1A
X1MOT7OA
X111OT77A
X1Na71SA
X1U0718A
X191011QA

.,.. X1t10711A
; )(lt107l7A

XttlO7IU
XUNI07.tA
XtllElO7!I2A

.. XttlO71lELA.
XtN0181A
)(lt8O'1HA
Xtleo7tQAx,_x._
X1M0107A

~ ~:::::
,.. XIIlOlSAA

It'" XltaOlMA
X1980173A
Xl.,75.-.

• XtlllOHZA
Xlte080'7A
Xl.,DOIA.
Xl.I01IA
XHlltOtlA

'" "".....,..
~=::­.................. ASUIQOIQA....­....-
""­OJIIOOl1A1=............

~ ...........................................
...­SFl8Ot07A.
SFN012tA

r>, .'_:leA.v-,..............
TCtIOOlleA

~~..
.. TCOIllOClOA

rcvaoo1QA
lC8IOO25A
reNO'Ot...
TC.10107A

t
TCUOtlQA
TCOIO,2IA
TalIO.43A
TCN01""'"
TCS*I145A

TCNO"''''f
TC

_

SYSTEMS "VTOMATION ACQ OFF
INFO SYSTEMS ENGINEER
~TA SYSTEMS ENGINEER
CH UISSKJN P\AIIlISOFTWARe ENG
INFORMATION MOT OFACER
SUPY MATERIEL OEV OF1ICER
8""$ AUTO "'-CO) INSTRLCTOR. ease
COMBAT oev STAFF OFFICER AFATDS

SYS AUTO OfFfTECH BASE PROJ MGR
~ ACOtASJ'1lOf\lINST'RUCTOR
CANA()W.I EXCHANGE OFFICER
0EV1CES OFFICER
COMPIJlER SCIENTIST
COMPl..tT'EA SCIENTIST
COMPUTER SCIENTIST
ASSTPfr,lCATT
ASSISTANT PROJECT MANAGER, WAASlM
ASST PRODUCT MGR C41S8 (INTEl)

PllOJECT OffiCER
PROJECT OFf'lCER
EXPOPNSOFF

COMPVTER SCIEN'TlST
-'PM COUSlNEO ARMS TACTlCL TRAINER
.-.PM C41SS (C41)
SYSTEMS OfFICER
SYST'EJrAS AlJTOMATION ENGINEER
COUPU'Tel SCIEHTlST
SENJOR SOFTWARE EHGeEER
SENtOR SOFTWARE ENGI'EER
SOFTWARE ENGINEER
DIV CHF FORCE ACCOUNnNG BYS 0fV
SYSTEM AUTOMATION ENGINEER
SYSTEMS AIJfO ENGINeER & TEAM ctF
SYSTEMS ALlTOMATlOH ENGINEER
SYSTEMS AUTOMATION ENG{NE£R

SYSTEMS AUTO ENGINEER AND reAM CHF
SYSTEMS AUTOMATION ENGINEER
PROJ oFf"tceRlSYSTEMS AUT'OMI\TlON ENG
PROJ OFACERISY'STEMS AUTOMAT10N ENG
PROJ OFFCR/SYaTEMS AU'TOMATlON EHGIH
PROJ OFFK::ERISYSTEMSAlJTOMATION eNG
PROJECT OFF1CER/8VS AUTO ENG
8YsreMS AUTOMATlON ENGINEER
CtiIEfIPROJECT OFF1CERlSYS AUTO ENG
SYSTEMS A.UTOMATION ENGINEER
PRO.£CT OFFlCERISYS AVTO ENG
SYSTEMS AlJTOMATION ENGINEER
At.1T'OMAnoN BYSTEMS EHGIHa:A
R&D El.£C1'RON.ICSIH=ORTlON SYSTEMS
INFORfMTlON SYSTEMS OFFtCER
NIUTARV OE'TACHMENT CHIEF
AUTOMATlON SYSTEMS ENGINEER
SOFTWARE ENGINEER

EXPOPNSOFF
RWOPEROFCR
SOF1WARE EHGIHEEJ\
SYSTENS eNGINEER
OPERATIONS OFFlCER HTI
MATERIel ACQ OFFICER SlOPER$-3
MATERIEL ACO OFFICER STACOMP
PROJECT TEAM lEADER A1U&S
SENIOR COuPV'Tt:R SCIEKllST
PROJECT DIRECTOR
COMPUTER SCIEN'11S'T
AUTOUATlON MANAGEJ,lEJrIT OFFICER
ADPE ACQIMGT STAFF OFACER

SYSTEMS ItrfTEGRAnoN OFFtcER
INTB. SYSTEMS OFFtcER
DfEATER SPT C41 PlANS ~FICER:

INSTRUCTOR COMPUTER SCIENCE
NJP EVAl ACe Qf'FUR
N)POF~AEA8

"'" 0FF1CER AER8
SYS1BIS AU'l'OtotAnoN ACO on
siSTEMs AlJ1'ONAT1ON ACQ OFF
$YSTEMS AUTOMATION ACQ OFF
SVS1'EM$ AUTOMATION ACQ OFF

SYSTEMS At..rrOMATtoN ACQ OFF
TEST' EVAlUATlON OFFICER
N:IP TEST OFFlCER
EXP sva ACQUWTJON MGIt~O)
COUBAT DEVElOPMENTS OFFlCEA:
AUTOMATJON 0E'VEl..0PMEHTS OFF
AUTOMATlON OE\/ELOPMENTS OFF
COMBAT DEVELOPMENTS OFFICER
AUTOMATION MATERIEl OfFICER
SYSTEMS AUTOMATION INSTRUCTOR
CHIEf', TRAINING TECHNOLOGY
INTELl.JG8roICE AUTOMATlOI'I ENGINEER
CD STAFF OFFICER:
COMPUTER ENGtNEER
COMBAT DEVELOPMENT OFFICER

CST DEV STAFF OfACER
AUTOMATION SYSTEMS ENGINEER

SY$ AUTO OFf'JCMD' CONTROl SYS

FY99 Military Acquisition Position List
I FAI WAC::CW I

OPTEC

I""""
IMOEN
SPECW. PROGRAMS
CONCEPT ANAL.YSIS AOCV
ENOINeeR CENT~

c"c
FA SCHOO<.
..TIC
COllEGE USA LOG MGMT
eou.eoe. USA LOG MGMT
INm. SCHOO<.
ARL
ARL
ARL
STRICOM
STRICOM
3TR1COM
CECOM
CECOM
CECOM
AAI.
STRICQM
3TRICOU
CECOM
ARL
AR'
CEC","
CEC,,",
CECOM
CEC","
CECQM

CECOM
CECOM
CECOM
CEC,,",
CECOM
CECOM
CEC","
CECOM
CECQW
CECON
cecOM
CECOM
CECOM
CECOM
CECOM
CECOM
SPECw. PROGRAMS
SPeCIAL PROGRAMS

eecOM
CECOM
CECOM
USAHOCOWM ELCTC
AloICOM
CECOM
CECOM
PEOC3S
PEO STAIof1S
PEO STAMIS
ROAISA RADFORD
704111 Ml ace.
104TH .... BOE
71)4Tli Ilotl BDe

BIlE
CIA
JSOC
CENTCOM
USA ElE HQ EUCOM
u......
OPTEC
OPTEC
OPTEC
OPTEC
OPTEC
OPTEC
OPTEC
OPTEC

OPTEC
OPTEC
AAJIV SPEC OP COMMAND
S1GHA1. CENTER
SIGNAl. CENTER
SIGNAl CEtfl'ER
SIGNAL CENTER
ENGINEER CENTER
COLtEOE USA lOG MGMT
INTEL SC><OO<.
INTEL SCHOOL
FASQtOOI.
FASOlOOI.
FA SCHOO<.
FA SCHOO<.
1lWXlC
ATIC

lOCATJOH
~v..
PENT..GON
PENTAGON
FTeAAGGHC

IlEn<ESOA ""
FT LEONARD WOOD MO
FT lEAVEHYVOmH KS
FT8IUOK
FT eusns VA
FT LEE V....
FT LEE VA
FT HUACHlJCA AI.
ATLANTAGA
Al'\AN1'A CiA
AitANTA GA

ORlANDOFL
OR'-'NOO FL
ORlANOOFL
FT MOHMOUTH ....
FT Sill 0.<
FTHOODTX
ATlANTAGA.
ORlANDO FL
ORLANOO FL
FT UONMO\JTl1 ....
ATlANTA GA

AIlEI.PHl ""
FT BELVOIR VA
FT BElVOIR VA
FT BELVOIR VA
FAJ.R1'AXVA,
FAIRFAX VA
FAIRFAX VA
FAIRFAX VA
FAIRFAX VA
FAJRFAAVA
FAIRFAX VA
FT lEE VA
FT lEE VA
FTlEEVA
FT LEE VA
FT leE VA
FT leE VA
n lEE VA
FT LEE VA
FTLeEVA

FT HUACHUCA A:l.
FT HUACHUCA AI
VII1ESBADEN GERMANY
SAGANI JAPAN
FT HUACHUCA A2
FT HUACHUCA AZ.
FT tfJACHUCA AZ
FTHOODTX
REDSTONE ARSENAL AL
FT MEADE Me
FTMEADEMO

FT MONMOUTH flU
FTSeLVOIRVA
FT SaVOIA VA
FT BEl.'IIO{R VA

FTMEADE""
FT MEADEMO
nea.vow:tVA
FTOORDOHGA
WASl-GNGTON DC
FT BAAQGNC

MCOILlAFB FL
VAJHINGEN GM
\NEST POINT NY
Al..£XANORlA VA
ALEXANORIA VA
AW<ANORIA V..
FTHOODTX
FTHOODTX
FTHOOOTX
AlEXANDRIA VA

ALEXANDRIA VA
FTKNOXKY

~V"
FTBAAGGHC
FTGORDONGA

FTGORDON""
FTGORDONGA

FTGORDONGA
FT LEOtWID lNOOO Me
FTLE!.:VA
FT HUACHUCA AI.
FT HUACHlJCA AI.
FTSliCK
FTSU OK
FTSIUOK
FT SILL OK
FTMONROEVA

FT euSTIs VA
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UNITNAME l~TIOH

F'tIIl..ADEl.PH1A PA
RIYADH SAUOI ARABIA
CUllElANO OH
UMAOH
FT BELVOLA VA
TEL A\IN ISAAa
5EBANASECA PUERTO FUCO
KUWAIT crN Kt..M'AlT
BOSTON MA.
SYRACUSE NY
MILWAvt\EE'M
FT BENJ HARAlSON IN
OAUASTX
ST PETERSBURG Fl
MINNEAPQUS NH
STLOU16 lAO

9ALTlMORE MD
OAU.AS TX
OAlANOOFL
SEALYTX
El. SEGlJNX) CA

YOR/(PA
HUNTlNGTON BEACH CA.
BELLVUE WA
MESAAZ
FT BELVOIR VA
PfTTSF1ELO f.IA
FAU.S atJRCH V...
PENTAGON
FT BEL.votR VA

FT BElVOIR VA
FT BElVOIR VA

FT BEl\lOlR VA
WASHINGTON DC

MCDill MB FL
FTBRAGGNC
WEJlIWlEN GEJUAAHY
SECKENHElM GERMANY
FT MCPHERSON GA
FT t.ACPHER$Of\I GAo
KlJ\NAIT CITY KUWAJT

FT IRWIN CA

FTBAAGGNC
FTHOOOTX
FTHOOOTX
MCOtLL AFB Fl
PARlS FRANCE
ROME ITALY
LONDON UK
ATHENS GR~ce
ANKARA. TURKEY
'.'JEST POINT NY
CAW' COINER KOREA
CAMP COINER KOREA
PENTAGON
PENTAGON
PENTAGON
PENTAGON
PENTAGON
PENTAGON

HUNTSVILLE AL
FTHOOOTX
PENTAGON
PeNTAGON
FT ClAYTON PANAMA
MIAMIFl.
FT LEE VA
FT LEE VA
FTMONRQEVA
WRICHT-PAn AFB OH
REDSTONE ARSENAl. AL
REDSTOfrtle ARSENAL AL
AJ...EXAJoI)RIA VA

Al..EXAH)R1A VA

ROCK ISlANO n..
r<ocK ISlANO IL
SEOUL KOREA
RIYADH SAUDI ARABIA
REDSTONE ARSENAL. AL
REDSTONE ARSENAL Al
ffJNTSVlUE At
REDSTONE ARSENAl Al.
WAAllEHMl
WARREHMI
WARRENMI
REDSTONE ARSENAL Al.
REDSTONE ARSaIAlAt
FT BELVOIR: VA
REDSTONE AR.&alALAl.

FT """'"""'" NJ
PENTAGON

FT """"""'" N.I
PENTAGON
BAt.TlUORE YO
HANOVERNH

DlAOCMDe
OCMCI
OCMOE
DlADCMOE
OCMCI
OLAOCMCI

DlADCMCl
OLAOCMCI

OLAOCMC£
DlAOCMOE
DlADCMDW
DlAOCMOE
OCMOW
OlAOCMOE
OLAOCMOW
DLADCUOW
0lA OCMe PLFA

DlAOCMOW
DlAOCMOE
OLADCMDW
OCMOW
OLADCMOE
IllAOCMOW
OlAOCMDW
OlAOCMDW
0CM0l
..... OCMOE

"'....
IIMOO
DSMC.<>AU
DSMC.<>AU
OSMCJOAU
OSMClOl\U
USAf: He D1SA

SOCOM
JSOC
CONTRACT CMO EUR
CONTRACT CMD EUR
~7'TTH SPT eM[)

FORSCOMHO
ASG KlM'AIT

NrC
1ST COSCOtA
13ntCOSCOM
l..ISAG FT HOOD
CENTCOM
EUCOM
EUCOM
EUCOM
EUCOM
EUC""
USMA
CONTRACT CMD KOREA
COHTRA.CT CMO KOREA

ASAAOA

'SA"'"
ASARllA

....oeu
ASARIJA
0Al<l
SSOC
OPTEC
OSS-W
OSS-W
USAS<lVT>1
USASQVTHC""
COllEGE. USA LOG UGMT
COlLEGE USA LOG IAGMT

TRAOOC
COlLECE USA LOG UCMT

.we""
AMCOU

AMClG
AMClG
IOC
IOC
tOe DSA.FE
QPAA.·8.ANG
PEOA.VN
PEO ...VN
PEONKJ
PEa TACT MSL
PEOGCSS
PEOQCSS
PEOGCSS
PEOTACT MSl
PEOAVN
PEOIEW&S

PEO TACT MSl
PEO C3S
PEOC3S
PEOC3S
...SA
CORPS OF ENGINEeRS.
cow REG RESEARCH lAB

FY99 Military Acquisition Position List
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COMMANDER OCMC BCElNG PHIL.AOE1.PHIA
DIRECTOR OPERATI<:lMO SAUDI AA.A&A
""""""'fR OCMC ClEVEi»lO
COWMANJER OCMC GBl'DYNAMICS
0Ef'UT'( DIRECTOR OPERATtoNS
COMMAHOER OCMC ISRAEL
COMMANDER OCMC PueRTO RJCO
COMMANDER oc:.uc KUWAIT
DEPUTY OPERATIONS SUPPORT DIRECT
COUMANDER DCMe SYRACUSE
CClt.!MNmER DaK; CHICA~ILWAUKEE

COM~ocuc NJWU.POUS
COUMAl«lER ocuc AAYT11E.ON n SYSTEMS
CONMANOER DCIotC ct..EARWATER
COMMAHOER OCJ,lC lWN cmES
COMMANDER DCMC ST LOUIS
COMMANDER SALT1MORE AREA OPS
COMMANDER DCMC LOCKHEED WAR11N
CClMUANOER 0CJ,tC LOCKHEED MARTIN
COR OCMC S'reWART & STl:VENSON
CHIEF OF STAFF

COR DCMC PHILAOE.L.PtfLA.LO..P
CDR OCMC OOEING HUNTINGTON BEACH
~MANCEROCMC SEATTlE
COPt~C PHOENIX-MESA
COMMANDER DCMC KOREA
COMMANDER DCMC MARTIN MARIETTA
CHIEF ACQUISI110N Of\IJSION
ASST DIRECTOR P\...ANNING &. CONTROl
PROFESSOR SYS ACQUISITlON MGUT

PROFESSOR SYS ACQUlSIT10N MGUT
PROFESSOR SYS ACCRnSIT10N MGMT
PROFESSOR SYS ACQUlsmON MG~T

CONT'RACTING OFFtCER
CHtEF Frao PROCUREPo£NT OIV
PROCUREM£NT OFFICER
Cot.u.....NOE,R REG COfrr(lR,t,CT CENTal
S-3ICON'I1NGENC OP$" PlANS OFFICER
CKEF OF CONTRACTING
PROCUREMENT STAFF OFFlCER
DIRECTOR Of CONTRACTlNG
DIRECTOR CONTRACTING
CHIEF OF CONTRACTING
CHIEF OF CQNTRAcnNG
OtRECTOR OF CONTRACTING
ACOUISITlON OFACER
ARMAMENTS COOPERA"nON MANAGER
CHfEf I::E1 COOP ARMAMENTS ARJZ'(

.ARUAMEHT$ COOPERATION MaR
ARUAMENTS COOPERATlON MGR
ARMAMENTS COOPERATION UGR
DIRECTOR OF CONTRACTING
CHIEF TECH CONTRACT AOfAtN DlV
QilEF CONTRACT 0PERA11ON& OIV
EXECUTTVE OFFICER OEP ASSIST SEC PR
ACO POUCY STAFF OFFICER
STAFF OFFlCER PGM EVALUAnQH
ASST OlRECTOR SAOBU
EXECUTIVE OFFICER ME
INsPeCTOR GENERAL
OEP CONTRACTING &ACO MANAGEMENT
CHEF CONT,.:>ROCUREMENT" OFFICER"

REG CHIEF TELECOM DM:SIOH
REG CHIEF OVERSIGHT OMSJON
PAA'C USASOuTH
ACQtJIS/T1ON POUCY ST~OFFICER
E.XECUTt\IE COt.RSE OIRECT~

CONTINGENCY~ COURSE DIR
CHIEF REQTS &Ace MOT DIVISION
CHIEF. ARMY ADVISORY IJROUP
COHTRACTtNGnNOU$TAlAL MGT OFF
PROCUREMENT OFFtcER
CH PROCUREMENT iNSPECTION TU
PROCUREMENT INYE.SllGATOR
CONTRACT1NG OFCR AND ARMS BR CHEF
CWIEF GOCOIF...CIUTIeS DIVISION
COMMANDeR
CHIEF SYSTEMS ACQUISITION BRANCH
APM ENGINE UPGRADE
PROClJREWENT OFFICER COMANCHE
PROCUREMENT MGT OFF PATRIOT

APM LONG8Cl't"lO't£IRE IIlNTEGRATION
ASSISTNlT PRODUCT MANAGER MtA2

A$$T PROJ MGR PRODUCTION & PROCURE
R&D AND ACO c.ooAO ,IPSO BUS MGT
APM CONTRACTS MGT JAVEUN
APM AJA WARRIOR ALSE

APtA 20 GEN FUR GROUND HEAVY
PROD OPS OFFlCER ATACMs-eAT

TEST OFACER YNf (T)
OPERATIONS OFFlCER TRCS
~mZATlONPROJECT 0FF1CER TRCS
FA 11 PROPOHENCY OffiCER

CONTRA.CTlNQ OFFICER
CONTRACTINGIGRANTS OFFICER

RANK!
LTC
LTC
LTC
LTC
LTC
LTC
LTC
LTC

LTC
LTC
LTC
LTC
LTC

LTC
LTC

LTC
LTC
LTC
LTC

LTC
LTC
LTC

LTC
LTC

LTC
LTC
LTC

LTC
LTc
LTC
LTC
LTC
LTC
LTC

LTC
LTC
LTC
LTC
LTC
LTC
LTC

LTC
LTC
LTC

LTC
LTC
LTC
LTC
LTC

LTC
LTC
LTC

LTC
LTC
LTC

LTC
LTC
LTC
LTC
LTC

LTC
LTC
LTC
LTC
LTC

LTC
LTC

LTC
LTC
LTC
LTC
LTC
LTC
LTC
LTC
LTC

LTC
LTC
MAJ
MAJ
MAJ
MAJ
MAJ
MAJ
MAJ
MAJ
MAJ
MAJ
MAJ....,....,....,....,....,....,

! MAPlNO I
onaooar.-.
~

.. DFOO<lOO3AOF....,.,...
~ OFtI0107A

~
DF9&Otl2A
OFiBOttM
DF8S0ttSA., OF""_
DFIaOt2Vo
DFOOO':l8A
OFI80I~

OFNOt4ZA
4 0f"V10144A
., DFiI0147A.

OFN015OA
OFlUJOl52A
0FiI015SA

~ 0AI0157A

0FiI0''''
OFQI01e7A
OFM0111A
DF1ID174A

.. OFaMlanA
OF..., ...

J>, OFaaollSA

OFieOlQSA
~ OF_.=

0F9Illl302A

OFOOO3' ....
OFH0311A
OFHOO1!A

• OJ98OllOOAl 0JN00134

E'_
I:=:

• FCOIOOOOA
FC08OOCl9.A
FC9&/)01M.
FCveoD38A
FCQIOO51.-.

'C.........­.............to'- _fA
~ ......."................

JA,QIOOStA

.......... 'A
• PUeooo2A.a_

SA9lIlIO'5A...........
SAOOOO2lA

... SAMOO73A.............
~ S8180013A

SC_
SF~A

Si_...,....."...

SUIOllllllllA
8UlllOOO7A
Tcoaooo2A
TCiIO()g3A
TCU0173A
TCDIlttUA

: X1M0115A
~ XlllSCtllt2A

X1N0301A.'­X1t8057.....
XtlN!10596Ax,_
XtH0748A

~ ....cow.
'" AEMOOe7A,. ..­.........
·~=) AEi8(M2AA

AEDe044QA

AE88050l!A
AE0805S2A·::AEN057tA
AEIe05ttA
CEseoo'M

~ CE980021'"
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FY99 Military Acquisition Position List
llMPl. NO I RANK! TTTl.E I FAj "-'COM I UNfT>WoOE l.OC."TION

""1IOO>:lA ....... ADMIN CONTRACTING 0fflCEAJC0R " COE CORPS OF ENGINEERS ST LOUIS MO
CEll8002.5A. ...... ASST CHIEF CONTRACTlNG OM9K)N " COE CORPS OF ENGINEERS lOS ANGEl..ES CA
CEi&OO3CA, ....... CONTRACTING OFftcER " COE CORPS OF ENGINEERS ROCK ISlAND II. ..
CEtIOO3-1A ....... CONTRACTING OFFICER " COE CORPS OF ENGINEERS STPAULMN

'"CEIOOO32A ....... CONTRACTING OFFICER " COE CORPS OF ENGINEERS SACRAMeNTO CA

CEIlIOO33A ....... "SST CH1Ef CONTA.ACT\NCi DlVls.oN " cae CORPS OF ENGINEERS SAVANNAHGA
CS9llOllOOA ....... OCSA PROGRAJ.I ANAl.V8T " ARSTAFF CHIEF OF fIT~ PENTAOOH

0FII00>7A UAJ CONTRACT ACMIN OCUO VA " OOOAGCY cu.OClolOE """""""'VA
~ UAJ PROCUREMENT OffICER " 000M;CY cu.HO FT BELVOIR VA
OF......... ....... PROCUREMENT OFFICER " oooAG';'( cu.HO FTBaVOIRVA

"""""'".. UAJ CONTRACT MGT SfMF OFFlCER " OOOAOCV cu.HO FTBEI.VOIRVA
OF"""'" ...... QUALITY MGT8T~FOFFICER " oooAGCY cu.HO FTBaVOlRVA
OF......... ...... CHlU' o\UTOMATED~CTS Otv " OOOAGCY llUIOCSC COlUMBllS OH

0F00004CA loW CONTRACllNG OFACER 17 oooAGCY llUIDSCP PHtlADElPtIA PA

OF.....SA ....... CHIEF PROCUREMENT BRANCH .7 oooAGCY cu.DSCR RIQ-IIotOND QM OEP VA

OF....72A ....... CHIEF SOURCE DEVELOP&. SURVEIL ~IT " oooAGCY llUIOCSC COlUMBUSOH
OF_ ....... CH DOMe BALT1L«'JRE OPeAATtoN WEST " OOOAGCY OUllCMllE TOWSONMO
OFlWJO&8A MAJ PROGRAM INTEOAATO~ .7 DOCAGCY 0CMIlE YORKP"
OFllllOllIOA MAJ CHIEF FlT OPS " OOO"OCY llUI OCMDe PHIlADELPHlA PA0'_ MAl PROD OFCRlSR CON'TRACT ADMIN .7 oooAGCY IJl.ADCMOE UMAOH0'_"'" ....... PRODlICT1ONIAOUlNISTRAT1VE CONTOFC~ .7 DOOAGCY OUOCMDE UMAOH
DAI0101A ..... ADMNSTRATNE CONTRACTING OfFtcER .7 oooAG';'( OUOCMDE UMAOH
llFOlIOl D2A ....... CHIEFOTt£R "TRASACTlOff .7 COOM;CY llUIOCMDE SYAACUSENY
OF9801D:SA ....... OPERATIONS OFFICER " OOOAGCY OUOCMOW 0Al.l..U TX •DFVlD1D4A ....... AOMINISTRATlVE CON'TRACT OFFICER '7 COOAGCY OUOCMOE MANASSAS VA , ~
OFQI0108A ....... OPNS GROUP TEAM lEADER " DOOAGCY OLAOCMDE PHll..AOElPHlA PA
OFM011lA ....... CHIEF PROGRAMfTECH SPT .7 DOOAGCV OCMOl RIYADH SAUDI ARABIA
OFMOt11A ....... PGN INTEG COMANCHE.N'O " DOOAGCY OUOCUDE STRA.TfoAD CT
CFINIOt11A MAJ PGU INTEGRATOR " OOOAGCV OUOClolOE BURUNGTONt.LA.
OFI80121" ....... coMMANDER OCMC BOSTON " oooAGCY OU OClolOE NEEDHAMMA
ORaot23A UAJ OEPUTYOPERATIONS GROUP ., oooAGCY lUOCUDE GARDEN Cl7Y NY

OFeeo13aA MAl CONTINGENCY CONTRACTING OFFICER " DOOAGCV DlAOCMCI WlESBAllEN GERMANY
Of'taOt31A MA' COMMANDER OCMC " DOOAGCY lUoet.tDE L.OUtSVlLLE KY'
OFNOl32A ....... PGU INTEGRATOR COMANCHE JPO " DOOAGCY OCMDE PHII.AO£LPH!A PA
DF980135A UAJ OPERATIONS OFFICER CON'TRACT 0P8 " oooAGCY OUOCMOW cHICAGO tL

llFOlIO'''''' UAJ COROCMC~DEFCO .7 oooAGCY OUllCMllE FTWAYNE IN
0RllKt141A UAJ COMM.tJr«)ER DCMC aNDIANAPOUS .7 oooAGCY OUllCMllE SOUTH BEND"
DffHlO143A ....... COMMAN>ER DCMC DETROIT-GRANl RAPIDS .7 oooAOOY cu.OCMOE GRAHD RAPtDS IoU
OF980145.A ....... ACQUlSfTlON & PROGRAM SUPPORT OfF .7 oooAGCY cu.DCMOW M!NNEAPOlIS MN
DFH014aA ..... COMMANDER OCMC AMERICAS HAm '7 OOOAGCY OCMllI PORT.....U-PRJNCE, H.\JT1
OFi80151A COL OFCR IN CHARGE, Loct<HEE:D MARTIN RES " oooAGCY OUoet.tOE YONKERS NY

DFgeQl5lSA. MAJ COMUANOER OCMC AIRCRAFT PROGRAM .' oooAGCY OUOCMOE MARIETTA GA

OFOOD15IA MAJ PGM lNTCG .7 oooAGCY OUOCMDe ""'-'NlOFl
DFVI015M MAJ PROG~ INTEGRATOR .7 oooAGCY DLADCMOE MARIETTAGA
DF8IlO1&3A. ...... CHIEF FlT CPS .7 oooAGCY cu.OCMOW FTWORTHTX
llFOlIOl.... MAJ PROGRAM INTEGRATOR " OODAGC"I ocwow FT....,...".lX

0F98018iA ....... OEP PROGAAM MANAGER FOR ACOWSITION " OOD/ltGCV OUHQ FT BELVOIR VA

DFQ.S017QA ....... PROGRAM INTEGRATOR .7 OOOAGCY lUOCMOW REDONDO BEACH CA
OF8I0172A ....... CHIEF opER/ltnONS TEAM .7 OOOAGCY OUOCMOW SUNNVVALE CA
OFiI017SA ....... PROGRAM SUPPORT TEAM CHIEF .7 DOOAGCV lUOCMOW t«JNT1NGTON BEAa-t Co'.
DFIIOt715A ....... COMMAHOER OCMe VAN MJYS CENllW. ., oooAGCY lUOCMOW V~HVYSCA

DFM017M ....... COMMAMlER OCMC SEATT1...E-PORTlAf ., oooAGCY ouocllDW """""""DOll
DF9801S1" UAJ COMMANJER OCMC $AHTA mA-AEROJET " DOOAGCY OUOCllDW AZUSACA ,
DFVI0118A MAJ ctllEF APACHE LONGSO\N TEAM ., oooAGCY lU IlCMllW MESAAZ
OFiIOteeA MAJ ASSOC DIRECTOR CONTRACTING " DOOAGCY DLA. OSCP EUA:OPE WlES8ADEN GERMANY
OFtA0201A UAJ INTERNATIONAL CONTR/ICTS OFfICER .7 DODAGCY 050 ARUNGTONVA
OF_ llA' lliEATER AIR &. USl DEF COHTRACT WGR " oooAGCY """" WASHINGTON DC
OF...,"'" ....... FUGHT OPERATIONS 0fFlCER .7 000"""'" cu.HO FT saVOCR VA

0AI002'''' UAJ COMMANOER DCMC PHOENlX-Al..BUQUER • 7 OOO/OlJGY OU 0CMIlW ~ ....
OFOOO3'" UAJ PROCUREUENT OFFlCER .7 oooAGCY 0lA MSlINTB.~ REDSTONE ARSENAL AI.. ~

OFN031aA ....... PROCUREMENT OFFICER .7 DOOAGCY 0fA JASI.. INTEl eTR REDSTONE AASENAl. Al
Dfl9OOO7A ..... ASST CHIEf, CONTRACTtNG .7 oooAGCY TV AUDIO SPT ACTMT SACRAMeNTO CA
OF9IIOOOllA MAJ ASSISTANT CHIEF, CONTRACTING .7 OOOAGCY USA. ElE AME FORS INf ALEXANORlA VA.
"""",,lOA MAJ PROCUREMENT OFFICER .7 JOINT SOCOM MCDtU.. "Fe Fl.,......,. loW CHIEF. CEHTRAUZED COHTR Of\ItSlON ., lJSAIlW< CONTAACT ea.ro EUR WIESBAOEN OERJAANV.,......... ..... CHIEF. CONTR AOUJN £ »GMT BRANCH .7 lJSAIlW< CONTRACT CMD EUR IMJRZBURG .........."..,.....,... ...... CHIEF CONTRACT AOt.4IN OMSION ., USARaJR CClNTRACT CND EUR WI"""-'CEI/ GORMANY.,_ ....... CHIEF, CONT'R AOt.IIN & MGUT OMSION .7 USAREU< AR IflC ON DtSCOM SECKEN-EIM GER&o&AHY
E1MOO1QA MAJ OEPUTY OMSION CHiEF .7 USAREl.O< CClNTRA.CT CMO EUR W1E""""""""""",,,,,
E1t&OOtSA MAJ PROCUREMENT OfACER ., USAREUR HClS218TTMCOM KAJSEflSL,I,UTERN GE..- ..... CONTINGENCY CONTRACTiNG OFFICER .7 VCORPS CS I+tC SUPPORT CMD W1ESBAOEN GHOMNV
FCOIOOO3A MAl CONTRACTING OFFICER " FORSCOU 3771'H SFT CMO FT MCPHeRSON GA
FCOOOOO<A ....... CONTRACTING OFFtcER " FORSCOM 277TH SPT CUD FT WCPHERSON GA
~7A ....... ~ENT STAFf OFACER 17 FOflSCOM F""""""HO FT MCPHERSON GA
FC1lOlIOO&A ....... CONTRACTING OFFICER " 'OIlSCOM 3ADARMY FT MCPHERSON GA
FCBlIOO1QA ....... CONTRACTING 0FF1CER " FOIlSCOM ASO KUWAIT KlAVAIT CITY to.l\'YArT
FCSlSOOl2A MAJ CONTAACT1NG OFFiCER .7 FORSCOM ""'ARMY FT UCPHERSON GA

FCi500131\ ....... DIRECTOR OF CONTRACTING " FORSCOM ARCENT SAUDI AAABIA DHAHRA.N SAUOI ARABIA
fCa80014A UAJ CONTRACTING OFFICER .7 FORSCOM ARCENT SAUm AAAS1A DHAHRAN SAUDI ARABLO.
FCt8OQ1$A UAJ CONTRACTING 0FFlCER ., FOIlSCOlA 1016T ASfo/ DlV FT CAMPWJ. KY
FCOIOQ21A ....... CONTRACT1NG OFFK:ER .7 FORSCOM t2I'C ASH CIV FT BRAGG NC
FCOOOC22A ....... CONTRACllNG OFflCER .,

F"""""" ..-.c DlSCOU tST CAV DIV FT HOOO'lX
FCtOOCl2OA ..... CONTRACTiNG OFFlCEA '7 FORSCOM '7HD FTHOOOTX
FCW0020A MAJ CONTRACTING OFFtCEFl .7 FORSCOM 3RDARMY FT MCPHERSON GA.

FC;aQ02QIA MAJ CONTRACTING OFFICER '7 FOR"""" 1STCOSCOM FTBRAGGNC
FC_ ..... CHIEF CONTRACTING OIV .7 FOIl"""" >ROIO FT STE'NART GA

FC08OOW. ..... CONTRACTING OFACER .7 FOOSCOM >ROAAJIV FT MCPHERSON G.-.
FCOIlOO35A ..... CONlltACTlNG OFFlCER .7 FQRSCOM 13THCOSCOM FTHOOOlX
FCOlIOlI3U. MAJ CONTRACT"" 0FF1CEJl .7 FOIlSCOM 4TH IW.IC FT HOOO '"
~7A ....... CONTRACTING OffICER " FOIlSCOM 13mcoscou FTHOOOlX
FC1lllOII3.... ....... CON'TRA.CTlNG OFFICER " FORSCOM ISTCOSCOM FTBRAGGNC
FCHOO4OA ....... CONTfVt,CTlNG OFFICER .7 FORSCOM 2ND SP'TCTR FT8RAOONC
FC9IOO47A MAJ CONTRACTING OFFICER " FORSCOM 'OTHMTN OlV FTORUUNY

FCVIOOe3A ....... CONTRACTING OFFICER .7 FOR"""" IlTH SIGNALCMO FT HUACH\JCA AZ
FCO_OA UAJ CONTRACnoo OFFICER .7 FOIlSCQM ARCENT QATAR OOHAQATAR
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MAPLNO I --I TIn.e I FAI ...co.. I UNIT""'" LOCATION

fC8aoo7SA UAJ CONTRACT & INDUSTRIAl... MGT OfF " FORSC,,", ARMY stGN4L .:MO FT HUACH\.ICA AI
JAHOO1~A ..... CONTRACTING DIRECTOR " JOINT NATDEF UNrv WASHINGTON DC

... JAt80040A MAJ COMMAND ACQUISITION OFFICER " JOINT TAANSCOM SCOTT AFB Il

~
JAI8OO47A MAJ R&D CONTRACTING COORDINA.lOR " JOJNTSECARMV .IT C&CWF Cl'R I<Ell.V MB TX.............. ..... ARMAMENTS COOPERATlON OFFICER " JOINT E<.COM OSlONQRW,.,y

l JAMOOO'" ..... ARMAMENTS COOPERATIOf\f OFFIC£R " JOINT EUCOM """""-'TlJRKE"
........,.",.. MAJ ARMMENTS COOPERATlON MANAGER '7 JOINT U$AE EUCOM SP SClY 0 PRAGUE CZECH REP
PjNODOU. ..... CONTRACTING OFfICER '7 USARPAC 25TH 10 FT SHAFTER HI
PI llllOOO3A ..... CONTRACTING OFFICER '7 USARPAC 17TH ASG USARJ YOKOTA AS JAPAN

P'- ..... OEPl.1TY FOR CONlINGEr-ICY OPERATIONS '7 USARPAC USARF'AC FT 5K'FTER HI
P8P80004A ..... CHIEF KUNSAN CONTRACTING OFC " EUSA CONTRACT eMD KOREA I<UNSAN KOREA

P.- ..... DIRECTOR OSAN CON'TJUICTINQ OfC .7 EUSA CONT'RAC T eMO KOREA OSANKOREA

P8UOOO1A ..... CHIEF TAEGU CONTRACTlNG OFFlCE '7 <USA cct~CTCMOKOREA TAEGUKOREA
~ ......... UAJ CONTRACT( moe OFFICER '7 <:sA FOIl OPTEC ALEXANDRIA VA

T .......,..,. UAJ CHIEF AOP BRANCH .7 OSAJOII OSS-W PENTAGON........,.,. UAJ REG CHIEF PROCURfMEPlT BRANCH .7 OSAJOII OSS-W PENTAGON....- UAJ CONTRACTlNG OFFICER 97 USASOC SPECIAL. PROGRAMS XXX)()()oexxx
SPM0037A UAJ CONTRACTING OFFICER '7 USASOC sp.eCIAL PROGRAMS FT BRAGG NC
."....,OA ow CONTRACTING OFFICER " U.....OC SPECIAL PROGAAMS xxxxxxxxxx
........3A ow PlJRCHAS1NG.'COHTRACT OFFICER " SOCO.. SF BN SPEC OPNS AB F'TBRAGGNC

SOIl8DOO1A MAJ OEPUTY DIRECTOR CONTRACTING '7 USASOUl>< USAGP""","" COROZAL PANNM-,... MAJ CONTRA.CTING OFFteEA '7 USASOUTH USAGPANAMA COROZAl PAN,4MA

suo........ MAJ CONTRACTING OFFICER .. USASOU'TH USAGPANAMA COROZAL. PANAMA.

~ TCOIOOO.. ..... PROCUREMENT INSTRUCTOR '7 TlWJOC cOU£aE USA LOG MGMT FT lEE VA

~1~=
MAJ PROCUREMENT INSTRUCTOR " TlWJOC COlJ..EGE USA LOG MGMT FT LEE VA...... PROCUREMENT INSTRUCTOR '7 TlWJOC COllEGE U!lA. LOG MGMT FT LEE VA.

TC9801B8A ow PROCUREMENT OFFICER '7 TlWJOC TRADOC CONi ACTIVITY FT EUSTIS VA

~ TCSlBlJ1eu. UAJ PROCURfMEJoIT INSTRUCTOR " TlWJOC COllEGE USA LOG ""GUT INRIGHT-PATT AF9 OH

TCiI01VOA UAJ PROCUREUEHT tNSTRUCTOR " TlWJOC COLlEGE USA LOG MONT 'h'R1GHT.pA.TT MB OH

TCte01i5A MAJ CONTRACT MGT OFFICER '7 TlWJOC JRTC FT POlXLA

TCt00207A ow MATERlB. MOD PROC OfFICER " ""'DOC CASCOU FTLEEVA
TC_ ow PROCUREMENT OFACER " TlWJOC NTC OPNS GP FT lR\1\11N CA

TC080202A MAJ BAmE l.A8 CONTR & INDUS MGT OFF " TRADOC TRADoc FT MONROE VA

TCVl10283A MAJ PROCUREMENT OFF UnLE LABS " TlWJOC INFANTRY SCHOOL FT BENNING GA
~ X1ilClOOlA ow PROCUREMENT OFFICER " AU<: SSCOU NATtCK lolA

~ X'_ UAJ PROCUREI.AENT STAFF OFFICER " AU<: AU<:HQ ALEXANDRIA VA

r XtllOOllA ow CONTRACTlNGIINOUSTRIAL wen STAFF OF " Ie"" AMeHe AlEXANDRIA VA
x,....... UAJ CON'1'Ro'CT1NG1NJUS'TR1AL STAFf MGT OF " AMe AU<:HQ AlEXANORLA VA.

X1910111lA MAJ CONTRACTING/INDUSTRIAL MGT OFF " AUC """"'" REDSTONE ARSEUAL Al

X1geOliiA MAJ PROCUREMENT OFFICER " AMC AUCOM HUNTSVILLE At

X1_ MAJ PROCUREMENT OfFICER " AMC AMCOM HUNTSVILLE AL

X1to02W. ow PROCUREMENT OFFICER " AM<: AUCOU HUNTSVIl1.E At
X1M037tA MAJ _CST.

" AM<: GTRlCOM ORlAHOOFL

XltBOo1-45A MAJ ASSIST PROJECT MANAGER FOR PROC " ANIC TA""" WAARENMI

Xl1BOU7A MAJ APM A.BRAMs PROOUCnoo " AMe TA""" WARRENMI

Xll1BOC51A ..... CON'TRACTtNG OfFICEA lVS " AMe TACQM WARRENMI

~ X,HCM»A MAJ CONTRACTING OFFlCER " AU<: TACON WARRENMI

X'_ MAJ CONTRACTING OFFICER " AM<: TACOfJ WARRENMI

,.. x"...... ..... CONTRACTING OFFlCER '7 AUC TA""" WARRENMI

x,eeosteA ..... DEPUTY DIRECTOR FOR CONTRACTING '7 AUC TACOMACAJ...A ROCK ISLAND IL

x,........ UAJ PROCURING CONTRACTING OFFtcER .7 AUC ICC ROCK ISLAND Il

Xt980B37A UAJ ASST EXEC OFCR AMC occ '7 AUC HeAUC ALEXANDRIA VA.

XII8O&4M UAJ IG PROCUREMENT INSPeCTOR 97 AUC AUClG AlEXANDRIA VA.

XIH01S7QA. ..... CONTRACTING OFFtcER " AMC TACOU WARRENMI

Xtl&OH6A ..... OPERATIONS OFFICER " AMC SPECIAl PROGRAMS WlESSAOEN GERMANY

CEROOO7A CPT CONTRACTING OFFtcER CCMRO " COE CORPS OF ENGINEEAS OMAHA,NE

CE900000A CPT CONTRACTING OFFICER CeMRJ(. " COE CORPS OF EHGlNEERS KANSAS CITY KS.. CEtllOO2... CPT ADMIN CONTRACTlN(; OFFICERICOR .7 COE CORPS Of ENGINEERS FT HOOOTX

cetoOO2OA CPT FIElD CONTRACTING OFCRlADWIN ClRNG " COE CORPS OF eNGINe.ERS LOS ANGELES CA

" CE""""" CPT CONTRACTlNG OFFICER: " COE CORPS Of ENGtNEERS NEWYORI'( NY

CE_ CPT CONTRACTING OFFICER " COE CORPS OF ENGINEERS COLORADO $PAtNOS CO

ca&OO35A CPT CONTAACTING OFFICER " COE CORPS OF ENGfNEERS TVLSAOK

C......... CPT CONTRACTING OFFICER " COE CORPS OF ENGINEERS VICKSBURG MS

CEie0037A. CPT CONTRACTlNG OFFICER " COE CORPS Of ENOINEEA$ VICKSBURG MS

CF_'" CPT CHtEF PROCUREWENT BR " OOOAGC'f DlADSCO RICHMOND OM OEP VA

OFNOO7tA. CPT DEPUTY CHIEF SPEC1Al. BUYS BR " OOOfO.GCY DlA OCSC COlUMBUSOH

0FQI0lI74A CPT PROCUREMENT OFFICER .7 OOOAGC'f DlA DISC PHIl.ADEl.PH1A PI.

.\. OFOlIDOII' A CPT AOMINtsTRA.'T1\Ie CONTRACTING OFCA " DOQAGCY DLA DCMOE ORLANOOFL

CFliI8OOlJ1A CPT CONTRACT OFFICER '7 DOOAGCV OLA OCUDE PICATINNY NJ

~ OF"""" CPT PROGRAM INTEGRATOR " DOO ....OCV DlA DeMOE DIrrFtOfT MI

OFaso'2aA CPT CONTRACT ADMINISTRATOR '7 OOO ....OCV Dl.A OCMOE. SYRACUSE NY
_ DFi801~ CPT CHIEF COfoiTRACT OPS " OODAGCY OI.A DCMC PlFA BALTIMOREMO

DF1ilI0173A CPT CHIEF OPERAllONS TEAM .7 OODAGCV OCMOW SUNNYVALE CA

Df8lO1nA. CP7 TEAM LEAOERJACO '7 OQOAGCV OCMOW IRVINECA

DFH0171A. CPT ADMINISTRATIVE CONTRACTlNG OFFlCER '7 DOOAGCV ClAOCUOW VANM,/YSCA

OFN01"" CPT CH COHTRACT OPERAnONS TEAM '7 DOOAGCY OCMOW TUCSON ;.z

OFOB031IA CPT PROCUREMENT OfFICER " OOO.AGCY CIA MSL INTEl. CrR REDSTONE ARSENAL At

DFIIOOOOOA CPT CHIEF, CONTRACT ADMIN eRANCH " DOOAGC'( USA DEF COML. COMM SCOTT AFB IlJ- esggQQ01A.
CPT CONTINGENC'V CONTRACTING OFFICER '7 VCORPS AR I'f1C OIV DlSCOM 'NIESSAOEN GERMANY

-0."""""" CPT CONTINGENCY CONTRA.CTlNG OFFlCER '7 VCORPS es I+tC SuPPORT GRP W1ESBADEN GERMANY

E'......... CPT CONTlNGENC'l' CONTRACTlNG OFF"k:ER '7 VCORPS CS I+tC suPPORT GRP W1ES8AOEN GERMANY

E......,.. CPT CONTWGENCY CQNTRA.C'TlNG 0FF1CEfl " \/CORPS es t+tC SUPPORT CUO IMES8AOEN GERMANY

~ fC980011A CPT CONTRACTING OFFICER '7 FORSCOM ASO KIJINArr KUWAIT CITY KUWAIT

FCMOD17A CPT CONTRACTING OfFtcER " FORSCO,,", S~RDSPTGP FT LEWlSWA

FC98001 SA CPT CONTRACTING OfFICER .7 FORSCOM CS HHC SUPPORT CMD FT CAUPBELlI(Y

FC_ CPT CONTRACTING OFFICER " FORSCOM Il2NOABN DIV FT BRAGG Ne

FcteOO23A CPT COHTAACnNG OFFICER .7 FOI\SCOM 1STCAVON FTHOOO TX

FCIOlIQ27A CPT CONTRACTlNG OF F1CE:R " FOI\SCOM 4TH 10 FTHOOO TX

FCIOOO33A CPT CONTRACTlNG OFFICER " FORSCOI.l 3ROIO FT STEWART GoA

FCtl8Q()A1A CPT CONTRA.CTlNG OFRCER .7 FOI\SCOU lSTCOSCOM FT BAAGG HC

tv fCI8OO42A. CPT CONTRACTING OFFICER " FORSCOM 3SSTH TRANS DET FTL..flNISWA

FCt8D043A CPT CONTRACTING OFFICER " FORSCOM 390TH TRANS DET FTEUSTIS VA

FC98t.104(A CPT CONTRACTING OFFICER " FORSCOM 101 ST SPT GRP FT CAMpeEU KY

FCteI»4&A CPT CONTRACTING OFFICER " FORSCOM 7TH TRANSGP FT EUSTIS VA

FCtOOlWOA CPT CONTRACTlNG OFFICER ., FORSCOM 10TH Mm OlV FTORUUNV
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...... NO RAHKI T1TlE I FA' MACOM I tNT...... LOCATION

FC51l1041A CPT CON'T'AACTlNO OFFICER V7 FORSCOU .507THSPTGP FTIlRAGG NC
FC_ CPT CONTRACTING OFFICER 97 FORSCO" 43AO .a.so FTCARSONCO
Fe........ CPT CONTRACTING OFFICER V7 FORSCO" 4eTHSPTGP FTEiRAGO He

'"FC......,. CPT CONTRACTING OFFICER V7 FORSCOOI 402NO TRANS DEl FT8AAGG we
I-FCOIOD53A CPT CONTRACTING 0FFlC£R V7 FORSCOY ,4OTH TRANS OET FTBRAGG NC

Fe_ CPT C()frrt1'RACTlNO OFFICER V7 'OASCOI.I 160TH TRANS Del "EUS'T1.S VA
ec.-. CPT CONT'RAC'TWG OFFICER V7 FORSCOOI 2411'lSPTGP FT STEWART GA
'CMOOSIA CPT CONTRACTU; OFFICER 07 FORSe"" IHTHCSG FTHOOllTX
'CIOOO5OA CPT CONTRACl1HG OFFIC€R 07 FORSe"" t3THCOSCOU FT HOOll TX
FC_ CPT CONTRACT1HG OFFIUR .7 FORSCOIoI '3THCOSCOM FTHOOllTX
FC9sooe2A CPT CONTRACTING OFFICER .7 FORSCOM ISTCOSCOM FTBRAGGNC
FC9&00&4A CPT CONTRACTING OFFICER .7 'ORSCOY 135TH QM CO FTBRAGGNC
,C_ CPT COHTRACTJNG OFACER 07 FORSCOM mTHOMCO FTBRAGGHC
F_A CFT CONTRACTING OFFlCER .7 FORSCOI.I ,eATH TRANS DET FT MC1'HER9ON GA
'C_ CPT CONTRACTING OFncE'R 07 FORSCOM ARCEHT QATAR [)()H,t.QATAR

PI- CPT CONTAACnNG OFACER 07 U$ARPAC 25THID FTSHAFTER ..
Pt9OOQ04A CPT CONTRACTING OFFtCER 07 USAAPAC 45THCSG FT SHAFTER HI
p.....,... ..... CHIEF PUSAN CONTRACTlNQ OFFlCE 07 EUSA CONTRACT CtwlO kOAEA YONOSAN KOREA
SFIlIOO42A CPT PROC OFFICER '7 CSAFQA CPTEC FTHOOOTX........... CPT PURC!"t'SIHGICON'TRACT OFFICER 07 VSASOC 52tTloI SP'T eN SOA I'T BRAGG NC
BU9IOOlIJA CPT CClNl'RACTlHO OFFtCER .. USASOUTH l.ISAG PANAMA COROZAl. PANAMA.
BU9IOOlI5A CPT c:otITRACT1NG omcm V7 USASOUTH lISAG PANAMA COROZAl p.vuJM
TC_ CPT CON7RACT1NG OffICER 07 TRADOC c;.o,C "l..EA\IEJII'NORTH KS
TC98023tA. CPT CONTRACTING OFFlCER 07 1lWlOC c;.o,c FT lEAVEfM'ORlH KS ..
X1U0112A CPT CONTRACTlNQt\NOUSTRJAL. MGT OFF 9T AYe ....COOI REDSTONE ARSEIW. Ai. .~X'9ao178A. CPT CONTRACT MGT OFFICER .7 AYe IOC RIA ROCK ISlAND Il
X1V&Q,1IM. CPT CONTRACTiNG Of'FtCER .7 AYe IOC LAO CW\MBEltS9UA:G PA
X'IilIO'II2A CPT PROCUREMENT OFFlCEA 07 AYe IOCMO ANNISTONAL
X,&I018M CPT PROCURENEHT 0FI'1CER .7 AYe IOCMO AMIIISTON Al.
X1N(l1t3A CPT PROCURBENT OFFICER 97 AYe .SCQU NATICK IWA
X1N0117A CPT PROCUREMENT OFFJCER .7 AYe '''COOl REDSTONEAFISENALAL
X1118020QA CPT PROCUREMeNT OfFIC£A .. AYe A!OCOOI HUfT8VlUf AI.
X1lillOSS4A CPT COI"I'f'A.A,CTING OFFlCEA 97 AM<: TACOMARDEC PtCAT1NNV NJ
X1lilao511A CPT PROCUREMENT INVESTiGATOR .7 AYe IOC ROCI< ISLAND IL
XHllOS7eA CPT PROG LORJCONT OFCR. ARMOR ... FIRE 07 AYe rACOMACALA ROCK ISU.NO IL 1
XtN05I7A CPT TEAU LEAOER AND CONTRACTING OFFICER ., AM<: IOC ROCK ISLAHO IL ~
X1110SSICrA CPT CHIEF OF SMALL ARMS PROC1JREU£NT .7 AYe TACOWACA1A ROCK ISLAHO "-......... CPT reAM LeADER.-.NO CONTRACTING 0FF1CER V7 AYe IOC ROQ( ISUNO IL

•
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FY99 US Army Reserve Acquisition Position List
MN'LNO IRANK! TITLE I fA'

FOR:
I UNiT'NAME loc;tO'f"lOW

Wit90013R UAJ soFtWl\Re ANAlYsT 53 iiTH RSC FT 6HEWHG. IN
'h'8tQOO14R UAJ SYSTEN AUTO DFl"'tcER 53 fOR&COM atSTRSC BIRMtNGHAM, Al
_'50 UAJ SYSTEIroIS OFfiCER 53 1'Of'&COM HRSC 0IJ<DAlE. PA "Fonaot3R UAJ CHIEF, PAOCUMOIT OFRCER " ~taTMCOM n_ BELvom., GA f-
W79QOOt5R UAJ ~ MGMTOFF1CER " FOfUlCOU us ARMY OPN IELE INDIANAPOUS.. IN
W7W0C18R UAJ CONTR MGlIT OFACER " FOOSCOM lVTHMMC ARDEN HIlLS. YN
W1WOOl1Ft ...., CONTR MGWT a:FICeR " FOOSCOM OTI< ..."" ARDEN HIlLS, MN

W7ttOO11R ...., CONTRACTINO OfFICER OJ FORScot.l 2'STTMCON INOIANAPOUS. I~
W7ftOO11R ....,

~OFFIC!R OJ FOR&COM I'Of'6COM AUG FTl.Id'HERSON
'W!1IKlO1eR MAJ COHTRACTNJ Clf'FICER OJ U$AllPAC us FORCES KOREA HONOUJUJ..._.

MAJ CONTftACT1"4G OFFtCEA " fOR&COM 4,8TH ENOC:IM OItRfEN, II............. MAJ CONTIUCTlNG OFFiCER " FORllCOl.I 301STLGGP FT. TOTTEN. NY_.
l.IAI CONTRACTtNG OFACER OJ FOR&OOl.I 4' 2TH E.NCOM VtCKSBUAG, MS ,.

"NA9iOOfQR ..... CONTRACTtNQ OFFICER OJ FOR&COM 311TH SPT CMD LOS, ANGELES,Q.
WSt9OOO2R ...., COHTRACTtNO aflCER .7 FOR&COM 32&TH SPT GRP KA.NSM CIlY, KS ...
WT1llllIOO' • ...., CONT'AACnNG OFFICe. .7 I'ORSeOl.I 300'THASG FTLEE, VA- ...., CONTRACTING 0fI'lCER .7 '0fUlC0U S21TH MA.T WGTTM OARIEN...
IN\IIIlOOO3R ...., CONTRACTING OFFICER .7 FORSCOOI 55TH MAT MGT 1M FTBeL'tt'Om. VA
W1VOOO2llR ...., EXP CONTR PftiCING OFF .7 'OR8COl.I T11JRD us AR.MY "_SON
'JV8R9001tR ...... E:XP CONTRACTING OFFK:ER .7 'OR&COM $OUTHCOWAUG MIAMI, Fl-,. ...., PROCUREMENT OFF .7 'ORSCOl.I ,fTHTMCOM INCVlHAPOUS, IN
W10ll0022R UAJ I'RO<lUOEMENT 0#1' " '0R8C0l.I 3RDCOscau DES MOltoES,1A
W7IOOll23R UAJ f'ROCUREl.IEHT Of' .7 'ORSCOM us ARMY OPN ELE INOIANAPOUS. IN-,.. UAJ PROC1JREM!HT OFf .7 'OR&COM 2,22C USA. GANlIS 8AL.llMORE, MO ~

WRQgOO"R ...., PROCt.If{EM8lIT 01" " FOR&COM J1OT'HT~ FT. BEl..YOIR, VA .~
WSgQOOQJR l.IAI PROCUREfolENT OFF .7 FOR&COM 317THTMCOM NEW ORLEANS.LA

WSlteOO'OR l.IAI A.EO~OFF .7 USARPAC us FORCES KOREA HONOUA.U. HI""-- ...., REG PfIOCUREMENT OFf .7 FORSCCll.I 217eT1il..lSA.QARR _VA
_'OR CPT ADPS FIT"'" OF¥ 1('(11. 53 FORSCOU 311T1-lTAACOM FT. laVOIR. VA- CP7 SYBOPSQFf 53 'ORSCOl.I 15TH INllI'I 0I<lAH0l.IA CITY.....,....,... CP7 CON'f'M M01' 0fFlC£R .7 FOOSCOM 511srSUPGRP 0l.IAHA, NE
WQ9llIJOIlJ. CP7 COHtR MGT OFFICER .7 FORSCOW 633DCSHHC MADISON, WI
~i90(1)R CP7 COHTRAC11NCJ w..NAOEMENT OFFiceR .7 FORSCOlot 311TH SPTORP LOS. ANGELES,CA
WTOOOO24R CP7 CONTIU.CTlNO OFFICER .7 FORSCOU &5THARCOM FT B<.C>WW<.PR ~
WOOOOOO'R CP7 COHTRACfING OFFICER ., 'aRSCOM eS5TH TRANS DET 6T. LOUtS, t.to

~""- CPT """"""'"O#I'ICER • 7 '0RSC0IlI 'I'T1i SPT GRP l.Il......
WOO\lOOOllR CP7 CONTRACTING oFPlCER .7 'ORSCQW I507HCSG IELEHA• ..,.
WOOllOOO7R CPT CQN"TPtt.CT1NO Of'ICER .7 'ORSCOl.I 820 TRANSCOM TAWA. FL
WRWOO14R CP7 CONTAACTlNO OFFICER .7 'ORSCOM 311TH SPl GRP lOS, NlO!l£S,CA
WRVQOO1$R CP7 COHT'JtACnNG OFFICER .7 FORSCOM 5020 TC co VANNUY5,CA

WS""""'. CP7 CONTRACllNO OfFICER ., FORSCOM 315'TH SIG CMD EAST POiNT. GA
WS....... CP7 CClHT7iACT1NG cmcEA .7 FORSCOM ,.". TRANS OET ORlANDO. 1'1.
WSOllOOllllR CPT CCJH'T'RACTWoIC OffleER " FORSCOl.I 383RO SPT GAP SAN WAROOS. 1)(

WOIl1lOOll7R CPT cONTRACTING OFFlCER t7 FOIllICOl.I t1Tni SPT GRP BaTON,UO
WO_ CPT cOHT'RACTlfllG OFFlCeR ., FORscot.1 3IVTti TRANS DET HOUSTON, TX
WO_ CPT CONTRACTINO OFFICER .7 '0fUlC0U eV1aTQMCO LOS AL.AMfTOS,CA

WSVOOO'OR CPT CClNTRACTIHO OFFICER .7 FORSCOM "'Ql.ICO COLlJl.I8U$. GA
WS~'R CPT c:oNTRACTING OFFICER .7 'ORICOU 2lITHOUCO MNl<ATOJ,lH
Vt'S9aoo12R CP7 CONTRACTING OFFtcl!lt .7 ~ORSCOM

"'""" co
ERIE, PA

,WSIIKlO1:v1 CPT CONTRACTINC OfftefR OJ ~"'SCCll.I 30lITH TC GAP 9U7lER. PA
'W59900'4R CPT CONTJItACT!NO OfJItceR .7 'OR3COl.I 311Tl1 TC GRP " SHERIDAN, It..
1NSM015R CPT CON'fAACT1NO Of'FICER .7 FORSCCll.I 375T11TRANSGRP ~lE.,AL

WYOllOOO5R Cl'7 COHTRACTlNQ OFftcER .7 FORSCOl.I ,.rn. 0Rl»I00. FL
WYOIlOOOBR CP7 COHTJt.ACTlNO OFFtCER 17 FORSCClU 1NTH TRANS OET DATONA 8EACH
WWOOClO7R CPT COfrrITRAC'11NQ OfFICER .7 "'''SCOM 777HWCC MAHWt.T'TB(, KS

WT91IOOO'. CPT C~OFffCEJt " FORscot.1 1158Tl-llRAHS~ 0Rl.AN00. R.
W'IOIlOOO2R CPT CONTR,ACTING OFFlCER ., FORSCOl.I 11TTH SPT GAP MANCHESTER. M1
WYDQOOO3R CPT CONTRACTINO OFFICER .7 'ORSCOM 1'11STSPTORP GARNER. He
~ CPT CONT1U.CTINQ OFf'tCER .7 FOR"""" lT20SPTGRP BRot<EN AR1t.C1N
WV9OOC\OOR CPT CONTRACnHG OFFICER .7 fORSCCll.I t7ent SPT GAP SEA"m..E. WA
W'I1lIlOllll6R CPT COHTRACT1f'OQ O"ICER .7 FQRSCOO.l S52D TRANS DOT JACK.9ON\IIU.E,
W'I9IlOOO7. CPT COHTRACTtHG CFFICEA .7 'OR"""" e, 7TH TRANS DET SALTNORE., MOwvwoooe. CP7 CONTItAOT1NG OfFICER .7 FORSCOM q,STTRAN8OE'T OOIJER. DE
wmoooo. CPT CONTRACTING OFFtcER .7 FORSCOl.I eNTH TRANS DET FTMu.o!. Me
wvt9iX11OR CPT CONTRACTING CF,",C~ 17 FOR&COM 1'51TH TRANS DEY OAYTOfoIA BEA~
WZJOOOO3R CPT CON77OACT1NG 0fFJC(. " fOR8COW 5Ot1li TRAHS DEl PAHAUA crrv, FL
WZOOOOO4R CPT CClN'fAACTtMQ OFFIC!:R .7 fOR8COW Jl1Tli stG ChID FTUEAIlE. "'"
WZOOOOO5A CP7 COfoI'1'1W:TlNG OFFI~ .7 FORSCOM .,."., TRANS co SPftN3IELO, YO J-
WZllIlOOO8R CPT COHTRACTlHG OfFICER " FOIllICOl.I l3OTl<T1W'$oer CHARl.ESTON, IC J...
WlIiKlOO21R. CPT EXI' PROCUREMENT OFF .7 FOOSCOM 217eTl4 USAGARR SA1.EM, VA

W1ll'80025R CPT PROCUREMENT OfF .7 FORSCOM 19THTMCOM DES MOINES,tAoW7__
CP7 PROCUREMENT OFF .7 FORSCOl.I mHARCOM SANJvM,PR

'Mt99001!R CPT I'ROCUR£IENT OfF 17 FORSCCll.I 31OTHTMCOU n,laYOlR.\IA
WSotOO1.. CPT I'l<O<:\IREUI!HT 0#1' .7 'ORIIOOII 177TH TAACOM NEWORI.EANS.LA-- CPT flURCf1A.S1NQ OFFICER .7 ~""SCOl.I 21 Z20 USo\ Q,f,RR1&

...._..,"'"_ CPT REGACOA: .7 U$ARPAC US FORCES KOREA HOHOUJtU,H

DF990001R MAJ ASSISTANT CHlEF, CONTRACTING (IMA) 17 OOON:JCY OSO MARCH AfB., CA
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~I """I nn.. FA! ""COM ~ LOCATION
Brfo COl. btRECTOR CF SUPPORT 5' - HQ srAAe iIIie I'ii5 AUGUSTA ME

G_ZG COl. Del' CHIEF~ STAfF FOR INFO IlIGMNT .. 11GB He STAAC NY,IJUIfG C.ARSOH CITY tlV
G89IOOll>G COl. MOJI!CT w.HAGEIt - RCAs .. NG8 RC AlftOlot sve MOJ MG SPRINGFIElD- GO\. JltEQUIREM!N'1'S OFFICER S3 ""e RC ALIl'OM SYI PR'Oo' M4 SPRINGFIELD.. as_

GO\. MQUIREMENTS OFFICER 53 NG8 ~ AllTON BYS PROJ MG SPRINGFIELD

( GSIlOOIlOOQ eTC ftaolNG nAM lEADER 51 NGIl ~ AUTON SYS PROJ MG SPRINGFIELD
GIlilIOOO70 LTC ~ .. OfI'£RATIONS OFFICeR 51 ..,. I'C AUTON in P'ROJ MG SPRINGFIfU)
Ga_ LTC PflIOClUCT~GER - ENVIROHMENTAL SYB " NGIl U$A NO OP "CT C£Hl"ER FAU..S CHUR~ VA
Ge_ LTC PRODUCT 1irIWW)!It. MOeCON "

..,. FtC AUTOM SYS PftO.l MG NB\'INGTON VA
GeltOO1DG LTC PRODUCT WGR • OlSTRI! TRNG TeCH "

..,. RC AUTOM SVS PROJ WG SPRINGFIELD
GBNOOUO LTC AUTOMATION IMNAGEMENT OFflCeA .. "". HQ 117TH COSCOM Al AANG !3IRMINGTHAM AL
G81tOO120 LTC CHtEF tNFClIVMTlON QFFICfR 53 NOlI USA NO OP ACT CENTER FAIJ.S CHURCH VA
GSoa1'" LTC c:HI;Ef. AONINISTRATIOtt OfFICE " NGIl ftC: AUTOM SYI PROJ MG SPRJNG;FtELO_40 LTC CI1fEF.I~TIOf'I& TECHNOlOGY 8R 53 NGIl USA NO OP ACT CEJtfTER FAll.S CHt.RCH VA

• _'IG LTC DPM OIST TRNO TECH 53 ..,. RC AUTON SY811-.oJ Me SPRNJFtaD
GB.lOOleG LTC EHOlNfD': SUPPORT OFFiceR .. MO. RC AlITOM SYI PIItOJ MO SPRINGF1ELD

~ . GBttOO17G LTC IHDEPENDENT EVAlUATOR .. NGIl RC AUTOM SYS PftOJ Me SPRINGfiELD
a811OQ11O LTC INiOEPENDENT TECH EVALUATOR " MO. NC. NE'MNQTON VA_'Ill LTC Mar we SYSTntS OFfICER " NO. ..,. NE'WINCJTON VA- LTC PftOOUCT~. DEUVERY .. NO. RC AlJ'TOM SYS IlftOJ Me SPRIHGF~LD

_,0 LTC aENIOR ~IT OF'lCEk .,
""" RC AUTOU SYS PROJ MG /lPRINClFlElD

089t00220 LTC CONTRACT REVIEW BRANCH CHIef ., "". USA NO OP ACT CENTER FAU.S CHURCH VA
ce_ LTC COH'TRACTING OFFICER " NCB HaSTARC IN INOIANA,POUS IN

......'40 LTC PMcNGB .7 NCB NO. FALLS CHURCH VA

GSItOOCJ25G LTC PRO¢~fMENTOI'"FICER .7 NC' HO: STNtC tN MNG CARSON ClTY fIN

• O.lIllOll2BG LTC PROCUR,EMENT OFFICER .7 ..,. HQ STARC tNAAHG t+tO(.) lA""'" NY
) G8lI9OQZ70 LTC PROCUREMENT OfFK:ER t7 ..,. HO J57TH COSCOM Al AA.HG II!RMINOHAM AI...- LTC Po..JtCtiMIHG AND CONTAACTlNG OFfICER " NOB HQSTARCMO JEFFERS0t4 CITY UO

C_ LTC &UP'EftVISORY CONTRACT SPf.C/AUST .7 NO. CUAM AlUEA COMMANC BARRIOAOA GlMM
GllIOB03OO ....... AA:NG FieLDING TEAM LEAOEJIt " NO. fl:C AUTOM SVS P'ftOJ MG SPRINGFlElD

G89lHlOStG ....... DEPlOYMENT COORDINATOR " NOlI AC ,",UfOM 8'18 PfIIOJ MG SPRINGFIElD
ce•....,., ..... OEPLO't'IitENT' COORDtNA.T~ " NC8 Rt AUTOM avs PRO.I MG SPRINGFIELD

GIIOOOCSJO ..... DEPLO'YUENT COOfU:JtN,t,TOR " NCB At AUTOU SVS PROJ MG SPRlNCI'IElD.......,.., ....... 0l!Pl0VMENT COOftOOolATOA. 51 MOB RC AUlOU sva PROJ MG SPRJNGFIELD

""""""" ..... DEPLOYMENT COORQCNATOR " NC8 RC AUTOM SVS PRO.] MG SPRINGFIELO
G._ ....... MlTOMATlON MANAGEMENT OFFICER ., NO. HQ 1420 SIG soe AI.. ARNG DECAnJRAl
GBtIOO31G ....... AUTOMATION MANAGEMENT OFFICER " NC. HO STARCAL MONTGOMERV At

ceOlOO3llO ..... a«eF, PlNf$ , PROGRNM.1ING BRANCH OJ NC8 USA NCO OP ACT CENTER FAU.S CHURCH VA

GBOIIOO3OO ..... ~1lONTECHNOLOOYOFFICER .. ..,. USA NO OP ACT CENTER FAU.S CHURCH VA

ceOlOO4OO "'" UFE CYCl£ MANAGER. AANG OPNS OFFCFI ., NCB RC ....UTot.t sva PROJ MG SPRiNGfIElD
_,G ...... OPERATlONS STAFf" 0Ff1C£R ., NCB RC AUTot.I sn F'ROJ MG SPRINGFiELD

OBI9OO42G ...... ftRODUCT MANAGER • SOFTWARE ., NOB FtC AVTOM SYS PROJ MG BPRINGFlELD

GS_ ...... TEl.£COMMuNICATtoNS OFFICER 53 NO. RC AUTOtoi $Y$ PAOJ MG SPRINGFIELD

G_G ....... TEST 0fI'1C!A 'J NO' RC AUTOM SVS PROJ~ SPRINGFIELD
o_so ....... CONTKACT MAHAOEMENT OFFK:ER .7 NC8 USA NO OP ACT CENTER FAllS CHURCH VA...- ....... CONTRACTHG UAHAGEWENT 0Ff=1CEfil .7 NOB HQ 228 ASO At ARNG MOB......

C8et0041G ....... CONTRACTWG OfACER " NC8 USA NG OP ACT CENTER FAllS ctfJRCH VA

G..-oo ..... CONl"AAcnNG OFFlCER .7 NOB HHCIMMC 4tT1'l AD tHSCOM TX CAMP UA.8RY AUSTIN TX

~
G-.c "'" COtfT'AACTING OFFICER .7 NOB HO 18T1"HCOSCOMN...ARNG BIRMINGHAM AL

0........, ....... OOHTRACTlNG OFFICER .7 NO' He STARC TX USPFO CAMP MABRY AUSTIN TX• GBVIOO51G ..... CONTRACTlNG OfFlCER .7 MO. HHCJMNC ..rnt A..O OISCOW TX CAMP~RY AUSTIN TX
G•.....,., ...., CONT'MCTING OFfICER .7 Nce ~ ..QT1i AD DISCOU TX CNIiP MA8Rv AUSTIN TX

0 ......'"
...., CONTRACllNG ~FICER .7 NCB HHC 111TH SPT GP AU8llN TX

GIlOOOO540 ..... COfoITIItAC1lNG OFFICER (GRA.HTS) ., NO. USA NO oP AcT CENTER FAUSCHURCK VA

OBOOOO51G ....... ~EMENT OFFICER 07 NO. HOOARC WASt'lINGTOftfOC

GIlOOOO5OG ..... ~OCUREMENT OFFICER .7 NGB USA. NO OP ACT CENTER FALLS CHURCH \If,

GM900S7G ..... PROCUR~eHT OFI"lCER " "". HQ HJ7TIi COSCOM AI. "ROO ....MlNGHAJol ...
0ll0I00580 en OEf'LOYMENTCOORI:MNATOR 51 NCB FtC AllTON 1Y8 Pf'OJ MG BPRINClF1EUl

"""""'"" en 0EPL0'nENT COOR[)tNA.TOR 51 NCB RC AUT'*' $YS ItAO.I MG ~.. GlllllIl-.J en AU'T"OU,AT1OH MN'tAGEMENT OFACEFI 53 NOB RC AVTON SVS PROJ MG ....1NOl'1E1D

_'G Cl'T AlITOMAnoN WANAOEMENT OfACEA .. MOB HQ 31 ST SAB Al ARNG N<lRTHPOItT ...as_
Cl'T AUTOMATfON 8VST!!:M OFFICER .. NO. RC AUTON SVlJ PAOJ MG SPRINGFIELDG_
cPT CONTRACT IMNAGEMEN'T OfPUR .7 N"" !'to 37tST CaG COLUfMUS OHIO

OBtOBOOolG COT CONTRACT SPECWJST .7 NO. QUAM AReA cotAlA.HO IlARRJGAllA GUAIol

O.-sG Cl'T~ MANAGEMEHT OFFICER ., NCB HHC 1m !UPPORT GROUP lA1HAMNY

G_ Cl'T CONTRACnNG~ENTOFf"ICER t7 MOB HQ 122081'1 GPAlAAHG ..........
GBtIOOI7G Cl'T CONTRACTING OFFICER .7 NGIl !'to STNtC IX \J8PFO CAMP MABRY AusTlN TX

0_ CPT COHTRA.CTING OFFICER .7 NGIl He STARe OHIO COLUMBUS 0H10

0"- CPT COKTRACTING OFFICER .7 NOB HHONCARNG BISMARCK NO

GBOQOO7OG Cl'T PROCUREMEHT HCOISAACOHS SYS ~IN .7 NGIl GUAM.AREA.~ SARRIGADA GlJNA

GMlOO7tO CPT PROCUR£IoENT NCOiC .7 NOll GlJAUAREA.C~ BARRIGADA GI..IAM

GBIGOO72G Cl'T ~0f7'1C€R
., ..,. USA NG OP ACT~ f'AU.S CttURCH VA

0"""'" Cl'T SUP€RVt8OAY CONTRACTS SPECIAUST oJ NCB USPfOFOItNM SAHTA FE NM
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III NUMBER I cRb! Tffi£ !,-.pcl iiACOii UNifiWOiE LOCATiON
1 .. CO" • USAMEOCON HO ffOETRICK
2 ., OEPCOR • UOAMEIlCOM HO FTDETRICK

• .. c or SIOEP for MAT • USAMBlCOM HO FTDETRICK
5 DO ..... OMLSS • HA OM'" WASHOC
0 DO ~ ManIIgef-CEIS A VSAMEOCOM CEJS WASHoe, DO FunctiDMl~. CBA A VSAMEOCOM HCSSA WASHoe

• 05 """, CEJS • VSAMEOCOM HCSSA WASHOC

• OS OPM,CHCSII • VSAIl£DCOM HCSSA WASHOC
10 OS OPM, TMIP A USAMBlCOM AMEOOC-'S SAN AHTONIO TX
11 0' Opu. MEOIC,\l SYSTEMS A MESA JPOBIOC£FE FAllS CHURCH

" 05 AS8T PM FOR IJH-6OQ • AAE.SA PEO AVIATION STLOUIS. Me>

" DO COR C lJSAMEOCOM HeM FT SAM HOUSTON.. .. OtRECTOR. COHTw:tAMC C VSAtoEIlCOM WRAMC WfWIIC,. O' CH, se CONT em C lJSA.lotEllCOM HOM FTOORDON
.0 O' OIR. CONTFNItC C lJSoUAEOCOM HOM FAMe

t7 O' XO,HCM C lJSAMEOCOM HOM FT SAM HOUSTON

" O' HSMATOFF C USAMEOCOM VSAM/W. FTOETRlCK

" 03 ACQ OFF (INlCRN) C USAMEOCOM HOM WRAMC
20 03 "CO OFF (IHTEAN) C USAMEOCOM HeM FT SAM ~OUSTON

21 .. ACQ OFF tRESlOENT'l C 'IS"MEOCOM HOM -22 .. ACQ OFF (RESIOEHT1 C VSAMEOCOIA HOM FAMe
22

., CH, !IN CONT CTR C VSAMEIlCOM HeM FTBUSS

2' ., ACQ OFF (INTERN) C VSAMEDCOM HOM FTllETRlCK
25 " "'CO OFF (RESIOENTl C VSAMEOCOM HOM cEo HUNT&VIUE
20 ., ACO OFF (INTERN) C VSAMEOCOM HOM CE:, HUNTSVILl.e
ZI .. CH. OT PlAJHS HSSA CONT C C USAMEOCOM HOM FT SAM HOUSTON
20 .. ACO Off (RESlOEN7) C I'S"'UEDCClN HOM FT SAN HOUSTON

20 DO COR l 11$AMF0IX'lLI .............. FTOETRJCk
50 .. otR OF LOG l V&UAEDCOU AMeooC&S FT SAM HOUSTON

" os Ct-ftEF OF STAFF l VSAMEDCOM """""'" FTIlETRICK

" O' DEP PM HS MAT OFF/OfP PR l VSAMEDCOM U$AMUOA fTDETRfCK
53 .. CH, LOG SVS DR l VSA.Ua>COM AMEOOC&S f=T MM HOUSTON.. .. CttlEF EQUIP ACO OlV l IJSAME!lCOM lJSAM.... FTOETRICK

" 03 sruDENT (ACQ LOG) l llSAMEOCOM VSAM.... FTOETRlCK

" 03 8TUDEHT (ACO LOG) l '-"""'EllCOM VSAM.... FTllETRlCK.. 03 S1'UDENT lACQ llJGl l lJSA.lotEllCOM lJSAM.... FTllETRlCK
:so 03 S1\JDENT (ACO LOG) l lJSoUAEOCOM VSAM.... FTIlETRICK
59 03 STUOENT (AGO LOG) l VSAMEOCOM VSAMMA FTOEmICK.. .. HS MA.T OFF (CONTRACTING) l VSAMEOCOM VSAMMA FTOE'TRICK

" " HS ",1 OFF {BtOoMED ENG) l USAMEOCOM VSAM..... FTOETRICK.. .. HLllt SVC MAT OFF l lJSAMEDCOM ......:coC&S fT SAM HOUSTON

" .. ST\.IOENT (,6.CQ lOG) l ' 'S·'EDCOfd """""'" FTOETRICK.. 0' ST1JOENT (ACQ LOG) L lJSAMEllCOM USAMMA FTllETRlCK

" •• 8TUOENT fACQ LOG) L IJSAMEDCOM USAMMA FT~ICK.. DO OEP, INFO MANAGEMENT HCI L4RMC " 'ISAMEDCOM HO FT DETRtef( Me).. .. CIO, NoRh AlI.ntk: ReQIon.1 Medical COnwnI~ " VSAMEOCOM """"" WASHOC.. DO AMEOOCto • HOOA OTSQ WASH DC.. 05 Prot Mor· DenIal WDIi»!d " """""""OM CENTC"" SAN ANTONJO 1)(

so 05 DtR BIOMETmCS DlV " lJOAMEOCOM WRAI" WASHOC
51 05 CIO,NORTHWEST~~ Conwnand " "S"WEDeOW MAMC FTLE"MSWA

52 05 ctO, Sou1MasI RegiclnM MeIIcaI Com'r'IIrld • IISAUeoc.c.u ooeAMC FTGORDONGA
53 os INFORMATlON RESClLRCE MGT & SYS ACQ Of'C " lJSAMEOCOM TAMe HONOU.W .... os CIO, Grelll Plains Regional Me4JeaI comtnlln(i " VSAMEDCOM IlAMC SAN ANTONIO TX

" os Depol:" Informotiofl MlntOtrnenl otbr, CTsa " HQCA OTSG WAStiOC
50 .. CIO, AImed Force 1rtS1il4. ofPatItobcY R AF,P WASHOC

51 05 ProteeI ManIQef, lPOS " V5AMEOCOIol HCSSA SAN ANTONIO TX

50 05 PRODUCT UGA., NCB " llSAMEOCOM HCSSA WASHOC
50 05 PROJECT t.&AHAGER. Defense VIUon IS " lISAMEllCOM CH....... os OlJedor SME~ COfISutm " lJSA.lotEllCOM HCSSA WASHOC
01 os PtoleCt MiM1-oet- OMLSS " USAMEOCOM ........... FT DETRtCK Met
02 os Dnclor, PA,58AJCSD " lJSAMEOCOM HCSS>. SAN ANl'0NK> lX
OS .. Army Rep, DMHftS " u.......EOCOM HCSSA SAN~ONlOlX

54 .. DtpuIy Dnaor-, USAMlSSA " 'JS,IMEDCOM HCSSA SAN ANTONIO TXa, .. Ptoted Man.." TAUMIS " USAMEDCOM HCSSA SAN ANTONIO TX.. .. PROJeCT OFFtceR. CI&ORMJ " 'ISAMEDCOM HCSSA WASH DC

" .. USAARLIMO " USAMEIlCOIol USMRl FTRUCKE".. .. INFORMATlON RESOURCE MGT & SYSACQ Ole " USAMEIlC<lM .......," WASHOC
a. O' PROJECT Wo.NAGER. DlAMSS R lJSAMEOCOM CHPPM WASHOC
71 .. INFORMATlONRESOURCE MGT a SYS ACOOfC R USAMEOCOM ooeAMC FTGORDOHGA

72 .. INFORMATION SYSTEMS OFC " USAMEOCOM AIAEllll C&S SAN ANTONto TX

" O' TEQfiOLOGY CONSULTANT " VSAMEOCOM HC&SA SAN.-HTONIO TX,. .. u:oRMATlON RESOURCe MGT & SYS A.CQ 0fC " V.......EDCOM TAIotC HONOlUlU ...

" .. REOVIREMENTS MAJrrWJER " VSAMEl)COM HCSSA WASHOC

76 .. PRO.ECT MANAGER. eMiRS " V5AMEllCOM HCSSA SAN ANTONIO TX
n .. INFORMATION SYSTEMS OFC " lJSAMEOCOM AMEOOCIoS SAN ANTONKJ TX

" .. OML$$IItAPLEMENTATlON TEAM lEADER " lJSA.lotEOCOM HCSSA SAN ANTONIO TX,. .. PHARM SYS REQlJIREUEHTS MANAGER " VSAMEOCOM HCSSA WASHOC.. .. INFORW.nON RESOURCE MGT 0\ SVS ACQ OFe " USAIotEOCOM """"" WASHOC
It .. PRo..ECT w.NAGER. OMLSS (MM) " USAYEDCQM USALt.... FT llETRlCK'"
02 O' Proctud Manaoer-PARRTS " lISAMEOCOM HCSSA SMl ANTOMO TX

OS D3 LAB 6YST REQUIREMENTS M.A.N4GER " lISAMEOCOM HCSSA WASHOC
54 03 P1"oied. UanlDer. AMEDOP"S " lISAMEOCOM OCSlOO SAN ANTClNtO TX
os 03 RE~~eMENTsMANAGER·T. " USAM£OC"" HCSSA SAN ANTONIO IX.. ., REQUIREMENTS MAN.AGER. NIr.l " USAMEOCOM HCSSA WASHOC

" 03 TElEMEDlClHE. PRO.£CT OFFICER. TRL " USAMEIlCOM HO FT DETRICK Me
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I 10 ........ I oRb I TT1iE !APe! ""'COM I UNITNANE I LOCA'fi&J I

83 OJ PROOUCTMANAGER • uSAMebCOM He FT OETRICK MO.. 03 Proctuc1 M8naglt.ttCl..N, AOB • u......EOCO&A HeSSA WASHOC

• 00 03 T~. $ys Pnljlm OFC. erA • USAIoISlCOU IlOEAAtC FTGORDON""

" 03 TeIemid:i1e PnJ;ta OtIcer, TRL • "~ He FT OElFUCK MO.. '" 03 Medbllnfomwtiotl Sys PToftcl ManaQedTARA n. • "5"...eocou HCSSA SAN ANTONJO 1)( I-
03 03 IN'"ORMATlON RESOURCE MGT & SY$"'CO Of"C • I'SAuencQM lJSAMRllO " OETRICI< MO.. OJ Ren:enlh InfOmUrUOn5~ Proje<:l MWlIgef • USAMEllCOM IMW. WASHoe
os 03 INFORMATION RfSO\JRCE MGT & SYS ACO OFC • USAMEDCOM WRAMC WASHOC.. 03 TELEMEOICINE SVS TECH PROJ OFe R USAMEDCOM _C WASHOC., 03 INFORMATION REsot..tAee MGT & SYS "CO a=c • U5AM£llCOM IAAMC FTLE\I\'ISWA.. OJ ~ Inforrnaion Sys Protect MgI1TARA TL • USAMEDCOM HCSSA FT SAM HOUSTON TX.. 03 GysIems Inlegr1ItiOn 0fB0tJ • DOD OMSO FT DE'TRICf( MD

'DO .. OEP P.ROJ 0FFlCER. CCEP • USAJolEOCOM 050"" USA HEALTHCUNIC, PEHT"G.., 101 GO COR S USAMEDCOM USAMRICO ABERDEEN PROVING GROUNO

.., 1Q2 GO COR S USAMEOCOM USARIEM NATICK

103 .. OEPeDR s USAMEOCOM USARIEM NATICK

'04 .. COR S USAME1lCOM USo\ISR FT SAM HOUSTON

'03 .. COR [)EN RES DET~ S USAMEDCOM IMW. WASHOC
10. .. OEP"'" S USAMEOCOM USAMRICO A8EROEEN PROVING GROUNO
107 GO CH. elOENGR DIV s U......EOCOM IMW' WASHOC
,OS GO Cli. DENTAL MAT ON S USAMEOCQN .....,. WASHOC,.. .. CH, MICftO&OlOGY OIV S U....."""" WRAI' WASHOC

"' .. CHief VIROlOGY OIV S USAMEDCOM USAMRIIO FTDETRICK. '" .. OEPCIlR S VSAMEDCOM USAMRIID FTamuCK

112 .. CHIEF BACT DIV S U5AM£llCOM USAMRIIll FTOETRteK
~ . 113 .. CH, SURGERY ON S USAMEQCOM WRAI' WASHDC

'14 os CH, PATHOLOGY mv s USAMEDCOM IMW' WASH DC

Jlo .15 os COIWI' s USAMEOCOM IMW, WASHOC

11S os DIRECTOR S USAMEDCOM HQ FTamuCl<

111 .. CH. VIRUS OJS BR S U5AM£llCOM IMW' WASHOC

"' os CIi, PARASITOC.(XiY 8R S USAMEOCOM IMW. w....Sti DC

no os CH. MED lOG SYS ON S USAMEOCOM AMEOOC&S FT SAM HOVSTOH
120 os elR DlV OF SURGERY S U""MEOCOM ""'-'" WASHOC
121 os DIRECTOR S USAMfOCOM HQ FTDETRICK, 122 GO CH.. CUHlCAl TRIAlS BR S USAMfOCOM IMW, WASHOC

i '23 .. Ctt. IMMUNO SR S lJSAMEIlCOM IMW. WASHOC

'" os D1R MEO!CV TEcti MGT OFC S \JSAMSJCOM He FTOETRICK,,. .. STAFF OFF S USAMEOCOM He FTDETRICK

,'" '" CH, DlV OF MEDICINE s USAMEDCOfA "",-". WASHOC

127 '" CH, DEPT HUMAN SEHAV BtC S USANElXOM "",-". WASHOC

'20 '" "'RECTOR S USAMEl3COM HQ FTllETRlCK

'21 .. OIRECTOR MSO S U......EDCOU HQ FTOETRICK

"" DO OIR NEUROPSYC DIY S U.........,"" ""'-". WASHOC

.31 .. OE9FOR R&D • USAMEDCOU He FTO€TRlCK

.32 '" COR s U......EDCOU USAMRIID FTDETRICK

'" os CH, DEPT OF OEM INFO SR S USAMEOCOM WRAI. WASHOC

,>4 .. CIR CON ot8N OIV S USAMEDCOM IMW' WASHOC

'" os OIR orv RETROVIROLOGV S USAMEOCO&A IMW. WASHOC

':IS os OIR orv PREY ME[) S USAMEOCOM WRAIR WASHOC

137 GO CIlR S USAM£OCOM USAARL FT RUe",,",,. .. OEPCDRSCI S USAMEOCOM USMRL FTRUCKER

'" os OEPCIlR s USAM£OCOM USAMMOA nDETRICK

'40 '" DIRECTOR SP lNT PaM S USAM£OCOM He FT 0€TRlCl<

'" os COR s USAMEOCOM U......"""" FT DETRICK

,<2 os CHIEF • USAAEOCOM ....... WASHOC

"" os CH. EHTOBR S USAMfOCOM WRAJ' WASHOC

"s .. INFECT DIS ow S USAMEOCOM IMW. WASHOC

• ". OS lAB SCI S USAMEDCOM "",-". WASHDC.. 147 05 OIR ON EXPEA llo\ERAP S USAMEOCOM ""'-'" WASHOC

150 05 CH. HEMATOLOGY BR S USAloIEOCOM IMWR WASHOC,,,
0' CM, GASTlKlEN'TER. BR S USAlolEOCOU IMW. WASHOC

'52 05 CH, Pl'fnMOl.OGY DIY S USAMfDCOM IMW. WASHOC

15' .. OEP 0lR • U......EDCOU """'. WASHOC

155 05 CDR MEO RSCtI OET Tx S USAMEOCOM ""'-'" TEXAS

15. ,. STAFF OFF • USJ.UEOCOM HQ FTDETRICK

157 0$ PVNT MEO OfF S U......EOCO&A USARIEM NATICK

'58 ,. RSCH PSYCHOl S USAM£OCOM USARIEM "-'TICK
'59 0$ PM VET COP.F MEIDEP PROD M S USAIlEIJCOM """"""'" FTDETRICH

• ISO ,. OPTOMETRIsT • U5AM£llCOM USAARL FTRUCKER

~ ,., 0$ CLINlCAl. OIR WMS PROJ • USAMEOCOM HQ FT OETRICK

'02 0$ STAFF OFF • USAMEOCOM HO FT DETRICK

· '03 ,. BIOCHEMISTIPROO MGR S USAMEOCOM USAMMOA FTOETRICK,.. ,. DIRECTOR S USAMEOCOM USAARI. FTRUCKER

,SS .. tH, RESPIRATORY RSCH BR S USAMEOCOM """'. WASHOC,.. 0$ STAFF OfF S USAloIEOCOM He FTDETRICK

'.7 05 STAFF OFF S USAAlfDCOM HQ ",amuCK

'83 .. STAFF OFF S USAMEDCOM He FTOETRICK,.. .. STAFF OFF S USAMEOCOM He FTDETRICK

~ 170
05 STAFF OFF S USAMeOCOM HQ FTOETRICK

.11 .. STAFF OFF S USAMEDCOM HQ PENTAGON

172 05 STAFF OfF S USAMEDCOM He "DETRICK

175 .. ctflEF PAm BR s USAIlEOCOM USMlRJIll FTOETRICK

". .. CHIEF PA.TH IMMUN BR S USAM£OCOM USAMRIIO FTOE7RICK

17S 05 CHIEF TOXI/IIOLOGY OIV S USAMEOCOM uSAMRIlD nDETRlCK

'79 05 VET COMP IroEO OfF S USAMEOCOM USAMRIID FTamucK

'SO 05 MICROSIOL s USA>EOCQM USAMRIIO FTO€TRlCK

,., .. Ct-UEF DRUG ASSESS ON' S USAMEOCOM USAMK<:O ABERDEEN PROVING GROUND

'02 05 crllEF BASIC ASSESS 8f'( S USAMfDCOM USAM'ICO ....se.ROEEN PROVING GROUND

'03 " CHIEF PHARM OtV S USAMEllCOM USAMRICO ABERDeEN PROVINe GROUND, ,.. " CHIEF IMMUNe & MOlEC BIO S USAMEOCOM USAMRIID FTDETRICK1'. I.' .. 8TAFFOFF S USAMEDCOM HO FTDETRICK

,.. .. INTERNIST • USAMEOCON """'. WASHOC

'07 .. CH. MEJ,I3RANE BtOCHEM BR • USA>EOCOM 'MW' WASHOC

183 .. IN7e'NIST S USAUEDCOM ....... WASHOC
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I 16NWSER I CiRO I tiiiJ!' lAPel .....COIl I UNiTNAiiE I LOCATION I.,. .. s1'AFFM • IJ:$No4EOCOM HQ FtDeT'RiCK... .. STAFF OFf • lJS.W£DCOM HQ FTDETRICI<

II. .. CH. CUMCAl PHYSIC BR • I,I$Aw:TlC'.C'»I WRAlR WASHOC ..
'03 .. INFECT DIS OFF • USAMEDCOM WRAlR WASHOC ,.,." 04 INFECT DIS OFF • USAMEDCOM WRAlR WASHOC

.15 .. MJCROtlIOl. • USAMEOCOM W1WR WASHOC ~... 04 MtCROBlOlJPROO MaR • USAM£OCOM USA""'" FTOETRtCK
107 .. MICR08IOl. • USAMEOCOM INRAIR WASH DC... .. MlCROllIOl • Its.. ueOC()LI INRAR WASH DC
201 .. VET COUP MEO OFFIPROO MGR S USAM£OCOM USAMMOA FTOETJIlCK .

202 .. YET COUP WED OFFIPROO MGR. S USAMEIlCOM USAMMOA FTDETRICK

"" .. STAFF OFF S USAMEllCOO.1 HQ FTDETRICK

"'" .. CHIEF I:IIAGN03 SYS DIV • USAMEllCOO.1 """"'0 FTOETRICK
205 .. IN",""IST S USAMEOCOM WFWA WASH DC

~2C6 •• INTERNIST 5 USAMEOCOM WRAJR WASHOC
207 .. CHIEF VECTOR ASSESS SR S USAMEOCOM USAMRIID FTOETRICI<
200 .. J"fICROBKll S USAMEOCOM WRAJR WASHOC
20ll .. CH, MAT AND T'E.CH BR S USAMEOCOM AMEOOC&S FT SAM HOtJSTOH

2'. .. CH. MICROWAVE BR S USAMEIlCOM WRAlR TEXAS
211 .. COR MEa RSCH OET 8ElHESOA 5 USAMEDCOU .......R llET>E.....
2'2 .. MEO QNCOlJHEM S USAMEOCOM ........R llET>ESOA
213 .. MICROBIOl S USAMEOCOM WRAJR WASH DC

214 .. VET COMP MED OFF S USAMEDCOM WRAlR WASH IX
215 .. MICROBIOL S USAMEOCOM U~1I0 FT DETRICK <-
21. .. INFECT DIS OfF S USAMEOCOM INRAIR WASHOC .(
217 .. OPTOMETRIST S VSAMEDCOM USMRl. FTRUCKER
211 .. VET COMP MEO OFF S USAMEOCOM U$AMRnD FTDETRICK
210 .. EXP DfRECTOR S USAMEOCOM USMRL FTRUCKER ..
220 .. INTERNIST S USAWEOCOM WRAlR WASH DC
221 .. RSCH PSYCHOl S """-"EOCOM USARIEM ....T1CK
222 .. INTl'RNIST S USAMEOCOM USARlEM ....T1CK
223 .. BIOCHEMIST S USAMEOCOM USAMRICO ABERDEEN PROVING GROl.IN:J
22' .. VETCOMPOFF S USAMEOCOM USAMRICO ABERDEEN PROVING GROUND
22S .. CHIEF~ ASSESS DR S USAMEOCOM USAURICD ABERDEEN PROVING GROUNO
22S .. VET COUP MED OFF • USAMEOCOM USARIEM ....TICl< 1227 .. BIOCHEMIST S USAWEOCOM USAYRJIO FT DETRICK
22S .. BlOC.....ST S USAWEOCOM WRAlR WASHOC ....,
22lI .. RSCH PSYCHOl S USAMEOCOM WRAlR WASHOC

230 .. NEUROLOGIST S USo'MEDCCM - WASH DC

231 .. RSCH PSVCHOl S USAMEOCOM WRAlR WASH DC

232 .. soc \IVOfU( OFF S USAMEOCOM WRAJR WASHOC
m .. ENTOMOLOGIST S USAMEOCOM WRAIR WASHDC

23S .. INTERNIST S USAMEOCOM WRAIR WASHOC

236 .. BIOCHEMIST 5 USAMEOCOM WRAlR WASHOC

m .. ESO S USAMEOCOM AMEODC&S FT SAW HOUSTON
ZllI .. MICR08IOl. S 'ISAMEOCOM WRAJR WASH DC

m .. JNFECf OlSOFF S USAMEOCOM WRAlR WASH DC

2'. .. RESEAACH AUJIOlOOIST S N4C ARt......, ASERDfEN PROVING GROUND

241 .3 BIOCHEMIST S IIS.t.ueOCOM USARlEM NATICK >l
242 03 ENTOMOlex;,ST S USAMEOCOM WRAlR WA~DC

2A3 03 AEROMEO EVAC OfF S USAMEDCOM ....MEOOC&S FT SAM HOUSTON
244 03 BIOCHEM1STfPROO MeR S USAMEOCOM USAMMOA FTDETRlCK
245 03 HLTH SV'C MAT OfF S USAMEOCOM A"~OOC&S FT SAM HOUSTON
,.8 03 BIOCHEMIST S l"-I,IEOCOM USARlEM ....TlCK
247 03 H..ni S'Io'C MAT OFF S 'IS .WEDCOt.l AMEDOCOS FT $AM HOUSTON
2.. 03 .....TH ave MAT OFF S USAMEOCOM AMEllOCOS FT~HOUSTON

249 03 STAFF a:f INTERN S USAMEooOM HQ PENTAGON
2,. 03 FUGHT S<JRG S USAMEOCOM USARIEM NATICK •'" 03 FUCHTSURG • USAMEOCOM USMRL FTRUCKER

~,.. .3 STAFF OFF S USAWEOCOM HQ fTOE1'A:ICK

'54 03 RSCH PSYCHOl S USAMEOCOM INRAIR TEXAS
255 03 Rset< P6YCHQt. S USAMEllCOM WRAlR WASHOC... 03 FeT","", S USAMOOCOU U8MRL FTRUCKER
257 03 I-I.f'tolSVC ......TOFF S USAMEDCOM AMEDOCOS FT SAM HOUSTON
ill 03 RSCI< PSYCHOt • USAMEOCOM INRAIR WASHOC
25. 03 RSCH PSYCHQL S USAMEOCOM U8MRL ~RueKER

2SlI 03 CHIEF S USAMeOCOM USMRL FTRUCIWl
20' .3 CHIEF APPliED PHARM BR B USAMEOCOM USAMRICO ABERDEEN PROYING GROUND

j
252 03 MICROBIOL S USAMEOCOM WRAlR WASHOC

~253 .3 BtOCHEMIST S USAMEOCOM USAMRICO ABeROE:EN PRO\llNG GROUND... .3 MICR08tOl S USAMEOCOM WRAIR WASHOC
,.5 03 IllOCHEMIST S II$.uf"[X"J"lN USAMFlIIO FTDETRICK .... .3 MICR08IOl. S IIUMFOC.ou ........R WASHOC

2ST 03 PVNTMEDOFF S lJSAI4EOCOM ........R WASHOC

2SS 03 at RiCKEr DIS BR S USAMEOCOM WRAJR WASHOC
2Sll 03 ClIN LAB OFF S USAMEOCOM WRAJR WASH DC
27. .3 P\INT MEO OFF B USAMEOCOM WRAlR WASHOC
271 03 UIOCHEMIST S USAMEOCOM WRAIR WASHOC
272 03 BtOCtIEMIST S USAMEOCOM WRAlR WASHOC :'l
273 03 MlCR08IOt. S USAMEOCOM -- _00 ~~
274 03 RSCH PSVct40L S USAMEOCOM WRAIR WASH 00

2TS 03 BIOCHEMIST S USAMEOCOM ......... WASHOC
m .. Me... PSYCHQL S ''S·ueocou ......... WASH DC

m 03 RSCH PSYCHOl S IfS.I.MaXO' WRAlR WASH DC

'TI .. PVNTMEDOFF S USAMEOCOM - WASH DC

270 03 PRVNT MEO OFF • USAMEOCOM WRAIR WASHOC... 03 ENTOUOlOGIS I S USAMEOCOM USAMRUC FTDemICK
281 03 LAB SetOfF S USAMEOCOM USAMRlCD ABERCEEN PROVING GROUND
282 .3 BlOCHEWIST S USAMEOCOM lJSA.loIRlCO ABERDEEN PROVING GROUND ,
2S3 03 s>DCHEMIST • USAMEOCOM USAMRICO A8ERDEEN PROVING GROUND

2" 03 M1CR08IOl. • lJSAMEOC06j USoUIRlIO FTOETJIlCK ·4
2" .3 IIIOCHEMIS7 S USAMEOCOM USAMFlnD FTDETRICK
2.. .3 MICR08IOl. S USAMEOCOM WRAR WASHOC

2.7 03 CUN lAB OFF S USAMEDCOM USAMRIIO FTDETRICK
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T AUC HOAMC .Al.£XANOR1A, VA.
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Z USAMSlCOM USAMMCA FTOETRICK
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Shirley Hornaday
Program Analyst
Theater High Altitude Area Defense
Project Office
Huntsville, AL

Craig Spisak
Acquisition Proponency Specialist
Army Acquisition
Career Management Office
Arlington, VA
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Without question, my experiences <1$
a member of the Competitiv
Development Group (CDG) have been
thoroughly positive. Prior to being
selected for the inaugural Year Group

97 CDG, I was a project engineer in a PM organization.
Although that job was fulfilling, there was very little oppoml­
nity for advancement. Also, the various demands made it diJi.
ficult to devote a lot of my time to career-broadening 01
career-enhandng activities. My selection for th CD
Program, however, quickly resolved many of those issues. An
individual development plan (lOP) was created via a joint
effort between my supervisor and me. It was put together
with my personal career goals in mind and was supponed b
the Acquisition Career Management Office (ACMO) and
various other suppon organizations involved with the pro-

Attend a leadership course and
you'U hear the phrase "Think
outside the box." The Competitive
Development Group (COG) Program
definitely embraces out-of-the-box
thinking. A year ago, I became an inaugural member of the
COG Program and began a new career in a new office with a
new supervisor on a new system.

As I look back on my first year as a COG member, I see
growth in myself and the program. At [the COG] orientation
last year we had certain perceptions and expectations of th
program. In addition, our new supervisors and the
Acquisition Career Management Office had expectations.
During the past year we have all been working together to
mesh those apectations, and I feel we have come a long way
toward making this the premier program for the civilian
Acquisition Workforce.

The COG Program bas allowed me to accomplish in 1 ye ~
what would nonnally take 4 or 5 years: becoming Level II
certified in two secondary career fields. As a CDG member, I
was given priority for clas es as well as opportunities to take
on challenging assignments. As the Anny continues to
downsize, we will all assume added responsibilitie. Being
certified in several functional areas will make me an effective
well prepared asset for the acquisition leadership. '

This program is extremely imponant to the future of th
acquisition process. The opponunities in the CDG Program
are far superior to any that have been offered me during my
12 years of government service. The COG Program is devel­
oping the future leaders of the Acquisition Wbrkforce.

How Would
You Assess

Your Experience
Thus Far

As A Member
Of The

Competitive Development
Group?

Catherine L. Doolos
Fonnerly Assigned to the
U.S_ Special Operations Command;
Now Assigned to the
Anny Acquisition
Career Management Office
Arlington, VA

As a member of the 1997
Competitive Development Group
(COG), I believe this is an excellent
career enhancement opportunity. The benefits of the pro­
gram include a career-broadening assignment, an individ­
ual development plan outlining training and career goals, a
network of colleagues throughout the Anny acquisition
community, and eventual accession into the Army
Acquisition Corps (AAC).

The COG Program provided me the opportunity to broad­
en my business, cost estimating, and financial management
expenise into other acquisition-related fields. I chose tbe
program management career field, which led to a develop­
mental assignment with the .5. Special Operations
Command (USSOCOM) Office of the Project Manager for
Special Projects, Fon Belvoir, VA. That organization was
enthusiastic about the COG Program, and supponed my
career development and training needs.

A significant benefit of the COG Program is the availability
of a wide range of training opportunities. My supervisor,
sponsor, and the Anny Acquisition Career Management
Office (ACMO) provided guidance and expenise to develop
a training plan designed to achieve my career goals. Also,
throughout this past year, the ACMO facilitated everai
training courses and meetings for the 1997 COG as a whole.
These sessions provided an exceptional opportunity to
develop a COG network. This network of acquisition
expertise will benefit me throughout my acquisition career
and is one of the more valuable benefits of the COG
Program.

This program is one of the best opponunities in the Army
for GS·13s aspiring to positions of increasing responsibility,
career broadening, and acces ion into the Me. It bas
opened doors to assist me in reaching my career goals and
to prepare me for future Army Acquisition Corps positions.
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, SPEAKING OUT

Author's Response:
Dear Jim, thanks for the opportunity to expound further on

Modernization Through Spares. An important message of the 'I\n
Update on Modernization Through Spares" article is the need for
an all-encompassing, comprehensive 11'1' that supports acquisition
man"gers at the end item level. The 11'1' can focus itS collective
knowledge and skill, and apply the avallable tOols and techniques,
to identify MTS candidate spares. These candid"tes have tended
to be identified by historic (re"ctive) data obtained during the
course of field, supply, and procurement activities. As you noted
in your comment, "analysis" really meant that management at var­
ious levels ofAMC used these data as indicators of problems. Tbis
reactive approach will continue. But we also suggest, as you do,
the predictive approach to avoid being blind sided by, for exam­
ple, diminishing sourCeS of supply, loss of manufacturing capabil­
ity, or escalating reliability problems before they assume crisis pro­
portions. In the near term, the Total Ownership Cost Reduction
initiative, with MTS as a complementary subset, will challenge
acquisition managers to use all of the available reSource aggres­
sively to meet their goals and objectives.

Lynn Mohler

Sir, your March-April 1998 article 'I\n Update On Modernization
Through Spares" contained what appears to be a somewhat mis­
leading statement that could easily lead to a misinterpretation
about current conditions and some Army organizational units'
capabilities:

(To quote the article,1 "Conventional management of deployed
systems is reactive in nature, that is, analysis tends to rely onfail­
ure reports, high-cost spares and usage-rate data. " If "analysis"
refers to hard analysis such as statistical analysis, then thi state­
ment mischaracterizes at least one Army unit's capabilities. [f you
were to replace "analysis" with "conventional management" in this
statement, you may be closer to the truth. Decisionmakers, partic­
ularly logisticians, need to be bener informed about the modem­
day Statistical analyses utilizing survival techniques and method·
ologies dlal are currently being implemented by some of their com­
mand elements.

When these elements' capabilities are recognized and utilized to
their fullest, logistical decisionmakers will be in a bener position to
take a proactive or prediCtive approach based on hard statistical
analyses of Army equipment's field performance data which, it just
so bappens, is based in part on failure data and usage-rate data.

The Customer Interface Team of the U.S. Army Aviation and
Missile Command's Field Data Division generates comprehen We
statistical analyses utilizing survival tecbniques and methodologies,
and forecasting tools based on the conditional probability offailure
to satisfy its customers' requests for such data output products.

James H. Keebler
Redstone Arsenal, AL

while also pursuing one's career goals.
Probably the best part of my CDG experience has been

working with the other FY97 CDGe.rs. Having 24 top profes­
sionals to lean on and get advice from has been a blessing.
The synergy of this group is phenomenal. Tbeir insight into
problems and suggestions for approaches has made the first
yeat much easier. It's like having 24 big brothers and sisters.
I look forward to my second year in the program with a little
less fear, and with even more excitement and anticipation for
the future.

LETTERS

Bob Szerszynski
Operations Research Analyst
Program Evaluation and
Integration Office,
Office of the PM, Chemical
Demilitarization
Aberdeen Proving Ground, MD

How would 1assess my experience as
a Competitive Oevelopment Group
(COG) member? In a word, GREAT! I

started my COG assignment not knowing where it would
lead, or what the experience would bring. Leaving a good job

d PCSing across the country to an unknown situation is
ttough. But my first assignment with tlle U.S. Army Test and
Evaluation Command (TECOM) was exceUent. I had oppor­
tunities for work assignments and training that would not
have been available in previous assignments. Gary HoUoway
(my supervisor at TECOM) and Phyllis Kitchens (the

cquisition Career Management Advocate for TECOM and
,.Aberdeen Proving Ground) have supported my every need
and made sure that I could balance training schedules and
work assignments. I've had the opportunity to learn and
~w, and prepare myself for the future. I'm sure that wiU
continue in my second CDG assignment at the PM Office,
Chemical Oemilitarization.

.. But being in the COG is not a "golden pill." It involves a lot
f hard work over a long period of time, and the hard work

doesn't stop when a person enters the COG Progracn. The
COG has, however, provided a framework to facilitate the evo-
lution of our future potential as Army Acquisition Corps lead­
ers. It is not a COG participant's reputation that precedes him
or her into a new job, but the perceptions (right or wrong) of
'the CDG as a whole that precede an individual into a job. The

allenge then is to meet or overcome those perceptions

gram. My IDP laid out a broad 5-year plan to reach my career
gom with details on very specific activities for the first 3 years.
These include leadership development activities along with
developmental assignments and specific training courses, all
with a commitment from my organization to make sure that I
complete them.

The commitment made by the Oirector and Oeputy
'Director, Acquisition Career Management, to provide COG
members opportunities for career development to make us
more competitive has been honored and is already paying off

"I've been working in the HQDA staff environment, which I
was barely exposed to previously. This has allowed me to
Jearn as much about the Army as a wbole in the past year as I
~id in the last several years combined. Also, I've been able to
~et additional cross-functional training and experience in dif-
ferent career fields. While the COG Progracn provides no

~guatantees about the future, it has provided me several
ir pportunlties that , would have otherwise not received.

Thus, as a smart manager of my own career, I've tried to cap­
italize upon them. I give the COG Progracn a lot of credit in

oCumishing me cross-functional and cross-comrnand experi­
ence that made me more competitive for the critical acquisi­
tion position I recently accepted.

•
)

•
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DCMC Commanders Attend
Army Acquisition Corps Day

Approximately 50 Defense Contract Managcment Command
(DCMC) Commanders attended an Army Acquisition Corps (MC)
Day conference May 11, 1998, in Herndon, VA, at the invitation of LTG
Paul J. Kern, Director of the MC. The gathering preceded the 1998
Contracting Commanders' Conference.

Ed Elgart, then Acting Deputy Assistant Secretaly of the Army for
Procurement, Office of the Assistant Secretaly of the Army for
Research, Development and Acquisition (OASARDA), began the day's
activities by introducing Dr. Kenneth J. Oscar, then Acting ASARDA
o car discussed Army Chief of Staff priorities, including the digitized
force, leap.ahead technology, recapitalization of equipment, Army
After Next issues, and the transfer of equipment to Army National
Guand and Resenre components.

Oscar noted that monetaly savings resulting from acquisition
refunns are important to funding a robust future Army. He referred to
the attendees as ti,e Army's eyes and cars. and called on them to ask
questions. investigate processes, and to surface problems.

Kern's keynote presentation focused on the changing Army, and the
DCMC Commanders' roles in that change. He stated that his intent in
inviting thcm to thc event was to inform thcm about what is going on
in the MC, and encouraged them to be part of the changing Army by
imparting their knowledge to junior officcrs and contraclOrs. Kern
stresSed that the MC leadership is developing people to support
tomorrow' Army by maintaining a vision, transforming 10 an infor­
mation age, partnering with indu try, focusing on the warfighter, and
finding the "tOtal Army perspective" solutions.

Kern also encouraged the DCMC Commanders to seek out ational
Guard organizations in their respective areas and learn from them. In
addition, be StresSed the importance of commanders helping to
ensure that industry clearly understands the Army After ext to tran­
sition the indu tria.I base to support the Army's efforts. Kern conclud­
ed his presentation by re-emphasizing thc importance of U1C com­
manders being part of the changes; the necessity of the Army's infor·
mation dominance; using digitization to leverage information domi­
nance on the battlefield; and continuing to reduce ownership co ts
by modernizing the force and implementing acqUisition reform.

Kern was foUowed at the podium by BG Willi,un L. Bond, Director
of the Army Digitization Office, Officc of the Army Chief of Staff, who

MG PeterC.
Franklin, Deputy

for Systems
Management

and Horizontal
Technology
Integration,
OASARDA.

116 Army RD&A

LTG Paul J. Kern, Director of the AAC. ..
(

spoke on Army digitization, and MG Peter C. Franklin, Deputy for
System Management and Horizomal Technology Integration,
OASARDA, who addressed horizontal technology integration.

Other speakers and their [OpiCS induded Roy Cooper, OASARDA',
spiral development; COL Carl Gayl ,U.. Total Army Personnel
Command, the mission of the Af:quisilio>l Management Branch;
LTC(P) Bill Phillips, OASARDA, paperless contracting; MAJ Anthony
Jiminez, OASARDA, the Armys A-Mart Program; Steve Fren
OASARDA. paperless acquisition; Steve Marcereau, Director, Join
Venture Business Management for the Javelin Program, thejave/in.
joint Venture Program; and LTC Mike Bonheim, OASARDA, update
all the A1my Acquisition Corps. l.n addition. COL Craig Walsh. Jinl
Cooper, Tom Colengelo, and Donna Smith. aU from OASARDI('
reviewed various acquisition refonn projects. They were foUowed by
LTC Bryan Sanlson, OASARDA, who spoke on tOtal life cyde man­
agement and how the OCMC Commanders can assist in the con~
lrncts process; Dr. John Parmentola, OASARDA, who talked about
requirements determination; and Ron Mlinarchik, OASARDA, who
gave an overview of the Rapid Acquisition Program initiative.

Some of the key i ues the DCMC Commanders wiU focu on whett
they return to tlleir organizations are:

oHorizolltal Tet:hnology Integration. How do DCMC Commanders
fit into tllis effon, and how can they contribute? 1

• Modeling and Simulation Pay attention to early tests on criticaf
components to suppon the trend and avoid Uve testing if possible.•

• Independent Research and Developrrumt. What is industry work·
ing on and does it fit into the Army After ext? ...

• R;tst PrffjomlQnce. Data is available and should be used in the
contract award process.

• Program/Project/Product Manager, and Program Execlltiv8
Office upport. Let them know what's going to happen !ater, n~
what's already happened. Be aware of potential future problems and
formulate potential solutions.

° Top 10 Cost Drivers. What are the top cost drivers relative to Y04f
program?

° Acquisition Career Cbanges. Lt's a different Army and the leader-
ship needs your feedback and partiCipation. ~

In concluding remarks, LTG Kern stresSed the importance of co •
tinued feedback and communication. and knowing what it takes to
meet current and future dlaUenges.
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New Purchasing Agent
Additional Skill Identifier

Anew additional skill identifier (ASI), ASI G], has been approved and
identifies noncommissioned officers (NCOS) qualilled to assist in plan­
ning and executing purchasing activities at post, camp, station, and
contingency operations. Qualillcations for award of AS! G1 include
successful completion of PUR 101 "Simplified AcquisitiOll
Fundamentals" or PUR L02 "Operational Level Simplified Acquisition

not ensure success for selection. In addition, the review indicated that
officers serving in contingency contracting assignments had an equal
chance for selection. The FY99 ACL confirms this finding. For exam­
ple, d,e acquisition assignment history ofofficers who were cl,osen for
the FY99 ACL shows that 55 percent ofd,ern served in DlA, 33 percent
in AMC, 33 pen:ent on the ARSThF, 44 percent in contingency con­
tracting, and 55 percent in other assignments. AU ofmese assignments
are consistent with the probability of assignment to one or more
MACOMs based on the distribution ofFA97 officers from L990 to ]997.
The decline in selection rates of officers who served in AMC is due to
the 60 percent reduction in E~97 positiOns at AMC since L993. Of the
officers selected in FY95, 80 percent bad AMC experience. This per­
centage has declined steadily since then to 50 percent on the FY98 ACL
and subsequendy to 33 percent on the FY99 ACL

As hown above, categories that showed percentage increases
indude contingency contracting and "other" assignments. These
increases reflect the 20 pen:ent growth increase in contingency con­
tracting Military AcqUisition Position List positions since 1993 and pro­
portional increases in "odler" assignments as AMC positions
decreased. Contingency contracting assignments include me U..
Army Forces Command; United States Army Pacific: ruted States Army
Southern Command; U.S. Army Special Operations Command;
Contracting Command, Gennany; and Contracting Comm:md. Korea.
"Other" assignments include the U.S. Army Training and Doctrine
Command (TRADOC), Defense upply ServiceS-Washington,
Operational Test and Evaluation Command, U.S. Total Army Personnel
Command (pERSCOM), and U.. Army Logistics Management College.
The broad represenmtion of MACOMs in the command selections is a
result of PERSCOM's commitment to provide officers wid) a wide
nmge of acquisition assignments. A member of the FY99 command
board stated that qualillcations for command selection induded war­
ranted contracting officer experience; a breadth of experience in con­
tract administration, systems conrracting, contingency conrracting,
and staff assignments; and above average job performance. Generally,
officers selected by the FY99 command board served in at least d1ree
of the five categories previously defined.

Contingency Contracting Integrated
Process Team

On April 2, 1998, I;rG Paul J- Kern, Military Deputy to the Assistant
Secretary of the Army for Research, Development and Acquisition,
chartered an Integrated Process Team (lPT) on contingency conrract­
ing. The purpose of the !PT is threefold: staff draft contingency con­
tracting doctrine to support operational forces on me bardefield and
provide recommendations to the contractor currendy developing doc­
trine for TRADOC; make recomm ndations on the use and career
management of commissioned and warranl officers, enlisted soldiers,
and Department of the Army civilians in contingency contracting oper­
ations; and recommend task organization of contingency contracting
organizations at born me theater and operational level (includes
process for integrating contracting into TRADOC's Total Army Analysis
proc<.-'SS). Each area above includes numerous process elements. The
Deputy Assi lant Secretary of me Arrny for Procurement chairs the LPT.
The point of contaer is LTC Scott RiSser, Procurement Field upport
Team, (703) 68]-7556. Subsequent issues of Army RD&A magazine
will conrain periodic progress updates.

Charles Initiates
1998 Roadshow Series

From The FA97 Proponency
Officer...

quisition Command Selection Results
CongratulatiOns to the nine mililary acquisition functional area (f-A)

97 officers who were selected for thc FY99 licutcnant colonel acquisi­
tion command list (ACL). Seven of the nine (77 percent) were select­
M on their "first look." The first-look selection rate for FA97 officers
matches the first-look rate for the Army competitive category. A first­
look selection 10 the ACL increases an officer's competitiveness for
selection to d,e Senior Service CoUege and subsequent promotion to

"colonel. In 1997, at the direction of the Deputy Director for
'i\cquiSition Career Management, the FA97 Proponent conduered a
review of me acquisition assignments for FA97 officers prior to their
8e.lection for command to determine if there is a "path to success." In
panicular, tbe review focused on variance in selection rates for officers
assigned to contingency contracting versus omcers assigned to systems
ontracting and contract administration.

e 1997 review included officers selected for me FY95-FY98 ACL
and showed that 64 percent of the officers served in the Defense
Logistics Agency (DLA), 62 percent served in the U.S. Army Materiel
(;ommand (AMC), 41 percent served on me Army 5mB' (ARSTAF), 38
percent were assign.ed [Q contingency contracting, and 28 percent
received other assignments. AU of these assignments are consistent

'th me probability of assignment to one or more major commands
COMs) based on the distribution of FA97 officers from 1987 to

1996. The review showed that no particular assignment resulted in a
clear path for success. In fuer, a tour of duty at a specific MACOM did

Keith Charles, the Aony's Deputy Director for Acquisition Career
Management (DDACM), initiated the ]998 series ofArmy Acquisition
U>rps (MC) road hows on March 28, 1998. The roadshow visit to
HuntsVille, AI., began with an introduction of Charles by Carolyn S.
Thompson, who serves as the Acquisition Career Management

,J'Advocate (ACMA) for the U.s. Army Space and Missile Defense
Command. Charles then chartered Glen Buttrey as the ACMA for the
Program Executive Office-Aviation and Thomas Hou e as the ACMA
for the U.S. Army Aviation and Missile Command.

Addressing more than 300 members of the Army Acquisition
Workforce (AAW), Chacle presented the briefing "Converting the
AAC VISion Into Reality." The briefing focused on the top issues fuc­
'ng the MW during 1998. A Mobile Acquisition Career Management
. ffice (MACMO) was in place throughout the week to provide on­
site suppon to AAW members. The MACMO provided a sistance
with a variety of issues, ranging from Acquisition Career Record Brief
ACRB) updates to que tions about available acquisition education,

training and experience opporrunities. MACMO members induded
proponency officers, infomlation and technology personnel, and
~lraining representatives from the Acquisition Career Management
,Office (ACMO). Functional Acquisition Specialists and Acquisition
Workforce Suppon Specialists were also pan of the MACMO team.

FoUowing the roadshO\\\ leadership training seminars were pre­
sented for members of me Corps Eligible Program.
~ The second roadshaw W:IS held at the Simulation, Training and
Instrumentation Command in Orlando, Fl., on Apri.l 21, 1998. The
roadshow chedule for the remainder of the calendar year is on the
MC home page at htlp;//www.dacm.sarda.army.milI

ewsIawb.htm. Corps Eligibles will be contacted by the ACMO
garding future leadership seminars. Don't miss the roadshow in

your area.

•
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By Herman L. Surles Jr.
Army RD&A Staff Writer

Introduction
Hosted by BG Daniel M. Montgomery, l'rogram Executive Officer, Air

and Missile Defense, the fICSt 1998 Regional Army Acquisition
Workshop was held in HunlSviUe, AI., March 26-27. The workshop
attended by Dr. Kenneth). Oscar, then Acting Assistant Secretary of the
AmlY for Research, Development and AcqUisition (ASARDA); LTG Paul
J. Kern, Military Depury to the ASARDA, Director of the Army
Acquisition Corps (MG), and Director for Acquisition Career
Management; and LTG Dennis L. Benchoff, Deputy Commandin
General of the U.S. Army Materiel Command (AMq. More than 1
key members of the Army acquisition community attended, including
commanding generals; deputy commanding generals; directors;
deputy directors; deputies for systems acquisition (D As); p~
executive officers; and program, project and product managers (PMs).

After welcoming the partiCipants, Oscar provided an overview of
the 2-day workshop. The first day's session, he noted, woul
cover key topics such as operating and sustainment (0& ) cos
reduction, new equipment fielding, AAC initiatives, automation,
and the Defense Contract Management Command (DCMC). The
second day, Oscar said, would feature working group breakout
sessions concentrating on strategies that would ensure the correll
focus on digitization, the Army After Next (MN), the quality of the
workforce, continuous modernization, 0& COSt reduction, anq
other key issues. ...

Oscar then briefed the attendees on the FY99 Army budget
presently before Congress. He believes the budget is properly b.u:
anced among modernization, readiness, and quality of life issue .

The Army's modernization strategy, as outlined by Oscar, has fi*
parts. He stated that the first part is digitization, which is th Army's
first priodty. The second part is mainL-tining the Amly's combat
ovennatch capabilities with a few key weapons, such as the
Tactical Missile S)'Stem, the Comanche helicopter, and the Cru ad
self·propelled cannon. The third part is recapita1ization to buy new
equipment and replace aging and wom-Qut equipment that is dO·
ving up overhead costs, especially support eqUipment such ali
trucks, water pudftcation unit , power generators, and cargo heli­
COpters currently used in Bosnia. The fourth part is to equip the
reorganized Army Reserve and ational Guard while further int
grating them with the active Army. The fifth part is focusing
Army's technical base on the Amly After Next.

Oscar then provided a bdef list of other issues the Amly leadersWp

Implementation guidance for the single FA documentation process
is fonbcoming in DA Qrcular 611-98-1. Required changes in manag­
ing the c.-.reer development ofMC officers as a result of the single FA"
and the Officer Personnel Management S)'Steal are contained in DA
Pamphlet 600-3, Commissioned Officer Development and Career
Management, scheduled for release in October 1998. The Me
Playbook, scheduled for release in July 1998, also contains career
management guidance with respect to the ingle FA

Regional Acquisition Workshop
Addresses Modernization, New

Equipment Fielding ...
And Other Key Issues

Fundamentals," PUR 201 "Intennediate Simpli.fied Acquisition
Fundamentals," and CON 234 "Contingency Contracting Course."
Thition, travel, and per diem are paid for by the Defense Acquisition
Univen;ity. The following Military OCcupational Specialties and dury
positions are designated for identi.l'ication with ASI G I: 92A
Automated Logistical Specialist (Skill Level 3 and 4) with dury position
Procurement NCO; 92Y Unit Supply Specialist (Skill Level 4 and 5)
with duty position Supply Sergeant and Senior Supply Sergeant; and
92Z Senior NCO Logistician with duty position Senior Supply
SUpervisor. Other career management fields are currently under con­
ideration for association with ASI G1. Official approval to assign ASI

G1 took effect May 1, 1998. Soldiers who meet the requirements stat­
ed above (published in the next update ofAR 611-201) should submit
tbeir request for ASI G1 designation on DA Fom14187. AU requests
must include certificates of training, validated college tra.ll5Cripts, and
veri1ication ofeJq)erience. SubmissiOns should be sent to the Office of
the Director, Acquisition Career Management Office, AnN: SARD­
ZAC, 10th Floor, Research, Development and AcqUisition, 2511
JeBerson Davis Highway, Arlington, VA 22202-3911. For additional
information, contact LTC Mike Bonheim at
bonheimm@sarda.army.mil.

Single Functional Area
in November 1994, the Director for Acquisition Career Management

approved a concept d igned to consolidate aU Army Acquisition
Corps (Mq FAs under a "single" FA A single FA complements the
leader development model via development of acquisition leaders
capable of managing the full specrrum of acqUisition functions at
senior levels. The transition to a single FA provides the MC officer
with more opportunity to gain some expedence in multiple acquisi­
tion career fields. This expedence occurs rom the time the initial
developmenral assignmem begins and continues through successive
assignments in cdtical acquisition positions (CAPs). The single FA
improve flexibility in assigning and using officers relative to their req.
uisite skills, training, expedence, and education. "!he single FA also
enhances leader development by creating greater opportunities for
MC officers to compete for lieutenant colonel and colonel command
assignments and subsequent promotion to general officer.

Beginning in FYOO, acquisition officers in FAS1, 003, and FA97 will
be reclassified to a single FA The single FA resolves confusion
throughout the Army regarding the composition of the MC.
Currently, the MC is composed of three FAs, seven areas of concen­
tration (AOq, and twO Officer Skill Identifiers (051). With this change,
MC designation is reduced to a single FA (FAS1) and six AOCs.

Officers in developmental assignments as captains and majors, cur·
rently designated by OS1 "4M" (Army AcquiSition Corps candidate), are
identified througll the designation of a developmental level AOC.
Within each AOC, officers are able to achieve certification in one or
more career fields. Captain and major MC officers are designated one
of the foUowing developmental AOCs: 51A (systems development);
51C (contracting and industrial management); 51R (systems automa­
tion engineering and acquisition); 515 (research and engineering); or
51T (test and evaluation). An officer's AOC at this level is linked with
the officer's initial assignments, and positions are identified with one
or more acquisition career fi.elds as defined in DoD 5000.52-M.

Lieutenant colonels and colonels currently designated by OS1 "4Z"
are reclassified to an FASIZ. AOC Z is the MC capstone identifier.
Officers at this level are "aCquisition certified" and eligible to fill CAPs
if they meet the eJq)erience, training, and education requirements in
accordance with the Defense Acquisition Workforce Improvement Act.

The single FA expands career opportunities for the MC officer while
providing suffidem numbers ofofficers to fill CAPs. This "pool" ofMC
officers certi.fied in multiple career fields provides flexibiliry in manag­
ing promotions, assignments and command selections. The single FA
also places the emphasis on an officer's expedence, performance, and
potential for increased responsibilities in filling CAPS.

..
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Air and Missile Defense
An overview of the PEO, Air and Missile Defen e (AMO), was given

by A.Q, Olclacre, Deputy PEO-AMO. He discussed the PEO's mis­
sion, organizational structure, funding, matrix support, and pro­
grams. Oldacre stated that the threat driving missile defense efforts
has, in general, changed from fixed· and rotary-wing manned air­
craft to unmanned aircraft, mainly ballistic missiles, cruise missiles,
and rockets. He believes this trend wiU continue and accelerate in
the furure, and mat the Army sbould focus on developing a family
of air and missile defense systems to COunter unmanned threats.

New Equipment Fielding
A panel discussion of new equipment fielding followed, moderato

ed by LTG Benchoff. Other panel members were MG John F.
Michitsch, Program Executive Officer, Ground Combat and Support
Systems; BG William L. Bond, Director, Army Digitization Office; MG
Robert D. Shadley, Director, Logistics, U.S. Army Forces Command;
and BG Ru el L. Honore, Assistant Deputy Chief of Stalf, First
Calvary Division, The panel gave a frank, detailed evaluation of the
dlallenges involved in fielding new equipment under the con­
straints of downsizing, reduced budgets, and outsourcing of ser·
vices, BencholJ characterized the panel's comments as a "dose of
reality," Ageneral discussion followed regarding the efforts taken in
the past and d,ose needed in the furure to meet these chaJlenges.

Army RD&A ll9

Technology, TACOM Armaments Research, Development and
Engineering Center (ARDEC). He briefed the arrendees about
ongoing AMC integrated product and process management activi­
ties. Koppenaal also discussed the mission and function of the
ARDEC, concurrent engineering, integrated product teaming imple­
mentation, and perfonnance benchmarks.

life Cycle Costs
During the working lunch, COL William D. Knox, Project

Manager-JAVEU , Program Executive Office (PEO) , Tactical
Missiles, Redstone Arsenal, AL, identified the top life cycle cost dri·
vers for theJAVEU . Knox stated the top cost drivers (and their per­
centage of the total system cost) were as follows: command launch
unit (CLU) barreries for training (31.1 percent), depot repair (11.6
percent), field tactical trainer reliability (7.3 percent), Dewar detec­
tor cooler (7.1 percent), CLU reliability (4.9 pe.rcent), basic skiUs
trainer upport (4.0 percent), low rate production CLU support (2.0
percent), technical manuals (1.7 percent), and new equipment
training (1.3 percent). Other COSts resulted from design change,
demilitarization, testing, replacement training, software, U.S. Army
Aviation and Missile Command support and transportation.

Security Issues
The last speaker of the day was LTG William H. Campbell, Army

Director, Information Systems for Command, Control,
Communications and Computers. Campbell discussed Internet
home page security, "direct dial-in" telephone security, the dangers
of "freeware" and "shareware," and the year 2000 computer prob­
lem related to office and weapon systems applications.

Benchoff opened the econd day'S session by summarizing topics
from the previous day. He also discussed the Quadrennial Defense
Review and its impact on Army budgets, personnel retention, 0&5
co ts, modernization, near·term readiness, outsourcing of services,
and new equipment fielding and training.

Work Groups
Kern then explained the fonnat for the second day's e sion, not·

ing that the arrendees would be divided into four work groups to

discuss assigned topics. Each work group would men present
ideas to the entire assembly. The topics, he said, were selected on
the basis of suggestions previously submitted by dle workshop

Acquisition Simulation And
Paperless Contracting

Oscar then introduced COL Michael Lavine, Chief, Analysis
Division, Office of the Assistant Secretary of me Army (Research,
Development and Acquisition) (OASARDA), who spoke on acquisi­
tion simulation, and LTC(P) William Phillips, Director, lnformation

anagement and As essment, Office of the Deputy Assistam
Secretary of d,e Anny (Procurement), OASARDA, who addressed
paperless contracting. Lavine stated acquisition simulation and
paperless contracting are twO critical components to tranSition from
II. 20th century indu trial age-based acquisition process to a 21st
century infonnation technology-based acquisition process. This
concept timulated a great deal of discussion among attendees, par­
'cularly on how to design and acquire realistic simulation "envi­

nments."
Phillips discussed the challenges and advantages of paperless con­

tracting. He stated that the ArnlY'S goal is to use paperless con-
racting for the acquisition ofsupplies, equipment and services nec­

essary to support Army XXI. This will be achieved, he said, by har­
ne ing current technology to create an electronic infrastructure

quiring no paper documentation. Phillips Slated that it is impor­
,ptnt that the Army move forward in digitizing the acquisition
process in tandem with the development of the First Digital Division
by FYOO and of d,e First Digital Corps by FY04.

Kern and Oscar then indicated how important acquisition simula­
lon and paperless contracting are to d,e Army. Ageneral discussion

of these two initiatives followed.
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· cquisition COrpS Initiatives
Mary Thomas, Acting Director, Acquisition Career Management

Office, pre ented an update on Army Acquisition Corps initiatives.
She addressed the Acquisition Workforce definition, life cycle man­
llgement, continuous learning, the National Performance Review,
personnel demonstrations, the Civilian Acquisition Position Ust,
senior leadersbip opportunities, civilian record briefs, career man-

ement initiatives, central management of acquisition positions,
d acquisition training and education,

The last speaker before the working lunch was Dick Koppenaal,
Associate Technical Director for Producibility and Process

0&8 Cost Reduction
• Oscar then introduced BG Joseph L. Yakovac, Deputy for Systems
Acquisition, .5. Army 1\mk-automotive and Armaments Command
(fACOM), who addressed the challenges in reducing 0&5 COSts.

"Yakovac noted at the outset that a key to success in redUCing costs is
.(to use a "coUective" approach that includes the various players in the

acquisition process. He indicated d,at twO recent issues impacting
0&5 COSt reductions are the use of commercial specifications versus
military specifications and moderniz,1tion through spares initiatives.
... Yakovac recommended subsidizing modernization dlroUgh spares
at the unit level because often an upgraded spare costs more ini­
tially than is budgeted for the outdated spare. He also recom-

''l'ended a 4-year "phase out" of outdated spares, after which only
upgraded spares would be provided.

Following Yakovac's briefing, Oscar stre sed how important 0&5
cost reduction is to the Army, and then introduced COL Frank Davis.
"I.eam Chief (property Management, Contract Closeout, Tennination
and Privatization), DCMC. Davis discussed the DCMC mission,
property management, acqui 'ition refornl, single process initiative,
'onrractor self-governance, early contract administration, and how

IDCMC can assist PMs.

•
is addressing, such as the FYOO-FY05 Program Objective
Memorandum, managing COSt reductions, improving contracts,

Jincreasing use ofcommercial off·the-shelf products, and developing
-Iopen architecture systems such as those used in the Comanclle.
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anendees. Kern called on the work groups to reach a consen­
sus on the most important issues on which the Army should
focus its efforts. A

Abriefsummary of !:he topics disCussed in the work groups follows:
Dynamic organizations. Dynamic organizations hay; clearly

defined missions, excellent advancement opportunities, Out­
standing communication among headquarters and remote e1e.
ments, welI·defined procedures for ntis ion and program tran·
sition, and the ability to make timely decisions on budgets, per­
oonel and operations. ..
Affordable, wor/d-class equipment. To ensure affordable, world

class equipment for the warfighter, weapon systems, support
equipment programs, and training mu t be rnission-oriented, well
plaoned and coordinated, and fully funded.

Continuous modernization lmproved communication is nee~
ed among the research, development, a quisition, logistics, and
end user communities within the framework of modernization

<
through spares. The pace of modernization hould be increase~'-4

primarily through monetary incentives, especially for contractors.
0&5 cost reductioTlS. The Army must impro e its maintenance

and supply procedures, especially inventory control of repaired
and returned equipment and supplies. The Army at 0 mu
increase its ability to diagnose equipment problems and make
repairs in the field, increase d,e use of "tele-maintenance," provide
more specialized training for maintenance personnel, and
increase the use of modular parts. \

Quality ofAcquisition Workforce. The performance and leader­
ship quality of the Army Acquisition Workforce (AAW) is unques­
tioned, especially that of DSAs, PEO , and PMs. The Army, hQ.'iI(­
ever, must acquire and develop employees who have the formal
education, training, and broad-based e.'q)erience needed to main­
tain this quality in the future.

Caring leadership. The AAW is more highly trained, educated
and rewarded for its efforts than many other Army civilians. Thert(
is, howeV'Cr, a perception in the AAW ofa lack of management con­
cern and support because of disruptiOns and increased workloads
resulting from reduced budget and downslzing. The beSt way to
dispel thi perception is to improve communication berwec;J;l..
management and the workforce.

Fielding First Digital Divis/on by FYOO. Program management
should be centralized at the level of the Vice Chief of Staff of the
Army <:'IC A) or AsSistant VCSA. An inregrated plan is needed t
guide development of systems, materiel, logi tics, training, oper­
ations, and personnel. In addition, more in-depth progress
reviews and a comprehensive definition of what constitutes suc­
ces are needed. •

Army After Next (AAN) technology base. AAN teclmology will be
an evolutionary improvement in !:he Force XXI teclmology bas
Some of d,e goals are improved inregration of forces, better digi:<
tization, and improved weapons and oldier urvivabiJity and
maneuverability. ,

Following the work group reportS, BG Bond briefed the atten­
dees on !:he Army's Heavy Digitization ystems Jist. He discu
funding, fielding, training, software upgrading, personnel, and
command and control.

Kem then stressed how !:he Army must focus on digitizati iI
because in about 18 months the First Digital Division is to be field .
He stated that this will nor be an experiment and itwill not be some­
dling the Army can "fix after the fun" Accomplishing this is a "mon­
umental cI1a1Jenge that should not be underestimated," he said. ..

BG Joseph L.
Yakovac, DSA,

TACOM.

Shown are many of the workshop attendees. In the front
center is then Acting ASARDA Dr. Kenneth J. Oscar. To his
right are LTG Paul J. Kem, Military Deputy to the ASARDA
and Director of the AAC; and LTG Dennis L. Benchoff,
Deputy Commanding General of AMC.

New Equipment Fielding Panel: From left to right are
LTG Dennis L. Benchoff (DCG AMC), MG John F. Michitsch
(pEO-GCSS), BG William L. Bond (Director, ADO), MG
Robert D. Shadley (Director, Logistics, FORSCOM), and BG
Russel L. Honore (ADCS First Calvary Div.).

Conclusion
Acting ASAROA Dr. Kenneth J. Oscar provided brief c10sint

remarks, srating that the workshop was "very successful"
thanked the attendees for their comments and feedback.

..
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•.,' MATERIEL ACQUISITION MANAGEMENT CURRICULUM SURVEY

Since 1985, the Materiel Acquisition Management (MAM) Course has served as an entry level training resource for Army
officers and civilians. In an effort to maintain the relevance of this course, improve its quality and content, and meet customer needs,
the Army Logistics Management College (ALMC) requests that MAM Course graduates and their supervisors complete the
following survey and return it to the ALMC NLT Aug. 15, 1998.

The preferred option for accessing, completing, and returning the survey is via the ALMC website at:
http://www.almc.army.mil!. The other option is to mail the completed survey to: U.S. Army Logistics Management College, ATSZ­
SAM-AMD (Mr. Joe East), 240 I Quarters Road, Fort Lee, VA 23801-1705.

DO NOT (REPEAT, DO NOT) RETURN SURVEYS TO THE ARMYRD&A EDITORJAL OFFICE!

I

..
)

t

I. What is your military/civilian rank?
o CPT
o MAJ
o LTC/COL
[) General
o GS-09/11
o GS-12f13
o GS·l4/l5
o SES

3. What is the focus ofyour current assignment?
oContract Management
o Combat Developments
[) Logistics
o ProductlProject Management
n Research and Development
[) Production/QA
[) Other Function

(please specify)

2. What is your command/activity?
o AMC
o TECOM
[) OPTEC
[) TRADOC
[) USA1SClUSACO
[) PMlPEO for _

o Other Activity =:- :-:-:__

(please specify)

~ 4. Are you a MAM Course graduate? [J Yes [) No

5. If yes, what year? _

~. 6. How many MAM Course graduates do you currently supervise?
[) 0 [J 1·2 [) 3-4 [J 5-6 [) 7-8 [J 9·10 [J More than 10

7. What automated software tools are you currently using in your office? Please be specific.

8. On a scale of 1·8 (I being the highest, 8 being the lowest), please prioritize the following major subjects (a through h). Then,
rank order the subtopic areas, beginning with III as the most important to your activity. If we have listed a major heading or subtopic
not applicable to your organization, please tell us why.

•

PRlORlTY:__ a. Project Management:
I. Decision risk analysis
2. Analysis of alternatives
3. Work breakdown structure
4. Scheduling techniques
5. Cost estimating techniques
6. Configuration management
7. Risk management
8. Request for Proposal preparation
9. Acquisition streamlining

Jllly-AI/gust 1998

(Over)

RANK ORDER
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PRJORITY: b. Software Acquisition:
1. Development process
2. Software configuration management
3. Test and evaluation
4. Software development life cycLe
5. Baseline control tools
6. Change control

PRIORITY:__ c. Combat Developments:
I. Requirements determ ination process
2. Threat support planning
3. Mission Needs Statement preparation
4. Opemtional Requirements Document preparation

PRIORITY:__ d. Test and Evaluation:
I. Materiel test design
2. Developmentaltesting
3. Operational testing
4. TEMP prepamtion
5. Test and evaluation plans and reports

PRlORlTY:__ e. Logistics:
1. MANPRINT Planning
2. Acquisition Logistics Planning
3. Distribution Planning
4. Materiel Fielding

RANK ORDER

RANK ORDER

RANK ORDER

RANK ORDER

,. ,
1

•

PRIORITY: f. Budgeting & Cost Estimating:
1. PPBS
2. Appropriations
3. Economic analyses
4. Analysis of Alternatives
5. CAry calculations

RANK ORDER

PRIORlTY:__ g. Contracting:
I. Contract proposal evaluation
2. Contract requirements
3. Statement of Objectives preparation

PRIORlTY:__ h. Production:
1. Statistical process techniques and methods
2. Production control
3. Production and Post-Production Testing

RANK ORDER

RANK ORDER

.---

Thank you for completing this survey. Look for updates to the MAM Course curriculum in Army RD&A magazine.

9. What specific skills must your employees possess to accomplish their mission?

10. What knowledge and acquisition tools should our gmduates master?

--------------------------------------------''-"
t
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. PERSCOM Notes...

FY99 Colonel/GS-15
PM/Acquisition Command

Board Results

JIIly-At/gllst 1998

ICommand Opportunity
; ThiS year's command selection rate (63 percent) is higher than
last year's rate (43 percent). This is primarily because the pool of
eligible officers is mall, and the number of PM/AC vacancies pro·

Overall Colonel/GS-15 Results
.... The FY99 Colonel and Project Manager (PM)/Acquisition

Command (AC) Board met Jan. 6-16, 1998, to review the flies of
46 Army Acquisition Corp (MC) colonels, promotable MC lieu·

> tenant colonel, and 37 civilians in the grade of GS-15 or eligible
lo· for promotion to GS-15. The board selected 29 officers and 4 civil·

ians. Re ult for military selectees by functional area (FA) and year
group are as follows:

jected for FY99 is large. The overall Army colonel command selec­
tion rate (16.1 percem) is much lower than the command selec·
tion rate for MC colon Is. This year, 76 percem of the officers
elected were being considered for the first time. Selectees from

this board who were being considered for the second time made
up J0 percem of the slate. As the numbers indicate, chances for
selection are greatest during the t1rst 2 years of eligibility.

Summary
As in all other branche and FAs, selection for promotion to

colonel and colonel command in the MC is highly competitive.
Since most officers/civilians selected for colonel/GS-15 have prior
successful lieutenant coloneVGS-14 product manager Or AC tours,
consistently high performance in a range of career broadening
assignments is still the overriding faclOr in selection for PM Or Ae.

FY99 Colonel/GS-15 PM/Acquisition
Command Selectees

Career
~ Branch B!ili!
ARNONE ROBERT FRANCIS LTC AC FA 5lA
ASOKUS ROlAND G -15
BALL CHARLES RANDOLPH LTC AC MJ 53B
BRAMBLETT HOWARD TRAVIS LfC AC AV 51A
BURKE DONALD scorl' JR COL AC AV 5lA
CAMBRON JAMES DEWELL COL AC IN 5lA
CAN 0 SAMUEl MJCHAEL LTC AC AR 5lA
COXE ROBERT UOYD JR r:rC AC FA 53C
DRONKA PAUL JOSEPH LTC AC QM 97A
FISHEH EDWARD ALLEN COL AC CM 51A
GARRETT JOHNNY LEE LTC AC F[ 97A
GOLDEN ROBERT F GS-14
GRJSWOLD ROBERT KELLEY LTC AC FA ;lA
HAMlLTO MICHAEL ARNErr erc AC AR 5lA
HASTIE WIU!AM AARON JR COL AC AR 51A
HORNER STEPHEN ClARK LTC AC SC 51A
JEHAN HE RYI GS-I;
JETTE BRUCE DONALD LTC AC AR 5lA
KELLY THOMAS PATRJCK LTC AC MI ;lA
LAYMON WlLLlAM ARTHUR JR LTC AC OD 5lA
LESNIAK CHRJSTOPHER FRANCIS LTC AC IN ;lA
LINDSAY TIMOTHY CLARK LTC AC OD 5lA
LUDWIG DAVlD \VlLLlAM LTC AC FA 97A
MAJOR EDWARD BERNARD LTC AC OD 5lA
MOYER ANITA LOUISE COL AC OD 97A
PHlLLll' WILLIAM NORRJS ITC AC AV 97A
SHEEHAN JED ALLEN [rC AC AD 5lA
SlOMACCO EDWARD MICHAEL LTC AC SC 5lA
THOMAS DWIGHT ERRIC LTC AC OD 97A
VO DRA CHARLES FRANCIS LTC AC OD 97A
WALU.CE FRANK E GS-14
WEBSTER CEClL RAY LTC AC I 5lA
YOU G BRYO JOHN LTC AC AD 97A
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PM/Acquisition Command Board Procedures
The board members included six senior military and two senior

> civilian members of the Me. The board selected civilians/officers
in two c:ltegories: project manager and acqui ition command.
This was the third Army centralized election board to choose the
best qualified individual among senior civilian applicants and eli-

• gible colonels for positions in project management. As in previ.
ou boards, officers with colonel PM or AC experience were nOt
eligible.

The board selected 4 civilians and 22 officers to be project man­
agers, and 7 officers to be acquisition commanders. The . Total
fumy Personnel Command slated all officers/civilian in accor­
dance with guidance from the Chief of Staff, Army.

lo'Who Got Selected?
One selectee has a bachelor's degree, 30 have master's degrees,

and 2 have doctoral degrees. Twenty·seven officers have been
selected for or have completed senior service college (22 in resi·

• dence). All of the 29 officers selected served as Lieutenant colonel
commanders or product managers. Of the four civilians elected,
one has sen'ed as a GS-J4 board selected product manager.

-\

> Analysis
In general, officer were selecled as PMs or R&D commanders at

a higher rate if they served on the Army Staff and had two tOurs in
'a program office, including lieutenant colonel product manager.
All seven officers selected for contracting commands were FA97.
FA97 officers selected as contracting commanders generally served

, or more years in contracting positions with the Defense Logi tics
Agency and another Army major command.

Civilians who were elected had a diversified background in
po itions of increasing authority and responSibility, multiple ceni­

"fications, and had previously attended the Program Manager's
Course.
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Branch
AG
QM
00
FA

Product Manager

~
Abercrombie Henry
Batton Kathleen
Beery Michael
Browning Kathleen

FY99 Lieutenant Colonel PM/AC Selectees

Command Opportunity
The MC continues to afford officers in all three FAs a healthy

opportunity to command. MC opportunities to command have
compared favorably with the Army average of 10-14 percent for"
the past 4 years. Because each YG is considered four times for
command, LOtal opportunity to command for a particular YG can-
not be determined until the fourth "look." ~

....
PM/AC, one must seek out and do well in POSitions that will
branch qualify an officer as a major. For PM selection, previous
program office experience is most important. However, there is'
no evidence that consecutive or tepetitive program office tours
better qualify an officer for PM selection. On the contrary, a suc­
cessful program office tour, coupled with successful performance
in other qualifying positions (e.g., test, combat development, ~

DNJoint Staff) is a common formula for PM selection. Contracting
officers require extensive training and experience in pre-award
and post-award contracting. Success in other acquiSition po i-"
tion enhances overall file strength toward election.

Trends for civilian election have not yet been established due to
insufficient data and the limited numbers of opportunities that
civilians have had to compete against mj[jtary officers for these key....
positiOns. Overall, however, the kinds of experiences that make
an officer competitive for a PM position will also apply to a civil­
ian candidate.

Summary
It is imperative that officers take the time LO personally "scrub"

their officer record brief (ORB) and microfiche to en ure accurat~'

information is conveyed to the board. The AMB will send pre­
boa.rd scrub packets to officers in the wne of con ideration 90
days before the boa.rd convenes. The e packets, consisting of an
ORB, a fiche request form, and a checklist, should be used to pre­
pare files for the board. A1tbough not a part of the pre-board"
scrub packet, the photo is another important part of the board file
and should be replaced if ir is more than 3 years old. Anention LO
details-such as insignia and awards---makes a difference!

Civilians who desire LO serve as PMs must also "scrub" their filefi"'­
LO ensure that their record refleets accurate data for the board to
review. The AMB will provide each civilian applicant with a copy
of their Acquisition Civilian Record brief for review prior to the­
board. For civilians, as for officers, anemion to detail does make
a difference.

Finally, career-broadening experiences as a captain/major
increase competitiveness for ea.rly selection as a PM/AC. BecausCf
of Iimired positions in program offices, PERSCOM will continue to
rotate captains and majors every 24 LO 30 months to ensure a suf­
ficient pool of experienced branch qualified officers for futur
PM/AC positions. Officers in contracting command positions ~

should seek conrracting officer positions in pre-award and po t­
award environments, and contingency conrraCting officer assign:
ments. •

Civilians should work closely with their Functional AcquiSition
Specialist at PERSCOM to increase/monitor the depth and breadth
of their experience and to eek those positions of a career-enhanc-.
ing nature.

~
1
1
o

!27.2.
1
2
2

.!2.l!Q
3
2
o

l.2!U
1;
;
7

fa
51
;3
97

The civilian is a GS-151;·13, with a service computation date of
1975.

PM/AC Board Procedures
The board recommended those individuals best qualified to

serve as lieutenant coloneVGS-034o-14 PMs (31) and acquisition
commanders (9). PERSCOM slated each of these officers and the
one civilian to PM/command positions after considering
Deparrment of the Army (DA) lating guidance, position criteria,
experience, training, and personal preferences.

Overall Lieutenant ColonellGS-14 Results
Board members reviewed the files of 259 MC officers in year

groups (YGs) 1978 through 1981, and 44 civilian files. From this
population, the board selected 40 principals, which included one
civilian, for PM and AC a signmencs. MC results by functional
area (FA) and YG are as follows:

The AcqUiSition Management Branch (AMB), .S. Total Army
Per onnel Command (PERSCOM), recently completed an analysis
of the FY99 Product Manager (PM)/Acquisition Command (AC)
Boa.rd results and overall command opportunity for Army
Acquisition Corps (MC) officers and civi.lian. Results and possi­
ble trends are summarized below.

FY99 Lieutenant Colonel/GS-14
Product Manager and
Acquisition Command

Board Results

General Observations
The file quality of officers and civilians selected for PM/AC con­

tinues to improve. Competition is tough for these key positions.
Generally, officers are selected for command the first or second
time considered. For the FY99 board, 70 percent of the officers
selected were chosen on their first look. To be competitive for

Who Got Selected?
Of the 40 officers/civilian, 38 have master's degrees and 2 have

Ph.D' . Only four of the selectees had not previously been chosen
for resident Command and General Staff College. Of the 31 offi­
cers/civilian selected LO become PMs, 26 have at least 2 years of
experience in a program office or in the Office of the Assistant

ecrecary of the Army for Re earch, Development and Acquisition
(OASARDA). Eight of the nine officers elected to be acquisition
cOffi1lllUlders have at least 4 years of contracting experience in the
Defense Logi tics Agency (DLA), the U.s. Army Materiel Command
(AMC), or OASARDA.

Analysis
Based on the analysi appl.ied LO the above information, it is

apparent that officers and civilians who complete at least 2 years
in a program office are competitive for PM selection. Officers
competing for contracting command positions require at least 3
years of hands-on contracting experience (preferably in DLA or
AMC) LO be competitive. The inflation of the old OER (officer eval­
uation report) system reqUired a "top block above center of mass"
performance in those key developmental positions.
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53
53
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97
97
97
97
51
97
97
97
51
97
97
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97
51
51
51
51
51
51

QM
SF
AV
SC
MJ
QM
AG
MI
SC
OD
MJ
IN
00
MJ
IN
00
MI
QM
FA
AV
MP
AV

F
IN
AV
Ml
EN
CM
AV
00
AV
00
AV
MI
QM
TC
AV
AG
AV
00
AR
AD
FA
AV
OD
FA
MJ
QM
AG
00
AR
AD
AR
EN
FA
MJ
EN
OD
SC
00
FA
AG
QM
OD
MI
AV

BAKER HOUSTON EDWARD
BALL VINCENT LEE
BAMBURG JAMES ALFRED
BATIE LEON jR
BAYNES LELAND RICHARD jR
BEAN RICHARD PAULjR
BECKER GLENN BRIAN
BELL ARRnA DONNELL
BLAKER DENNIS WAYNE
BODRICK MORRIS LEE
BOERJAN ROBERT A
BRODERICK THOMAS OGRADY
BRUNING WALTER JAMES
B SH MJCHAELjOH
CASHMAN MICHAEL SYLVESTER
CHAN JOSEPH HING
CHAUSSE JEAN RICHARD
CLAYTOR KARE RE E
CLEME TS ANDREW FRANKLIN
COTE COURTNEY PAUL
COTE JEFFREY ALBERTINO
COWLEY SHAWN WlLLlAM
COX BRIAN MARK
CUMPTON LEVON EDGAR
DAILEY JAMIE JOSEPH
DAVILA TONY ORLANDO
DAVI GLORIA DEAN
DAVIS SCOTT ANTHONY
DEPRIEST FRANCIS JESSE
DIXON ERNEST [II
DO IEC ANDREWJULIAN
DOVE MlCHAELjOHN
DRIVER SAMUEL FRANKLI
ERICKSO PATRJCK MY
[-AlETA PHILUP JAMES
FERGUSON CARY VINCE T
FORTUNATO EDWARD MlCH
FRANKS GREGORY CHARLES
FUGATE THOMAS MlCHAEL
FULLER DANIEL JOSEPH
FULLMER SHANE NORRIS
GALLOZA RICHARD
GALVIN TiMOTHY MICHAEL
GAUTREAUX JAY PAUL
GILL AMERJC SMACK IU
GOECKE MARK ALAN jR
GREE CHRISTOPHER WILLIAM
GREENE CHRJSTOPHER KEVIN
GREENE WILLIE BERNARD
GRJMES jOH HENRY
GUTlERREZ MOISES MOTA
HAINES ALLEN LEE
HALL lAMAR WILLIAM
HANNON TIMOTHY EDWARD
HARRlS MICHAEL WAYNE
HELMS ROBERT ALAN
HOFFMAN GABRJELLE
HOLIFIELD GREGORY ALTO
HOLLINGSWORTH SHAWN L
HORNSTEIN RICHARD jOH
HRJBAR ROBERT STANLEY
JAMES KENNETH TYRONE
JOH SON jASO TOUSSAI T
JONES RJCHARD DEAN
KASTANEK KERRY WAYNE
KEN EDY JAMES RAYMOND
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51
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00
QM
AR
00
QM
I
AD
MP
CM

00
SC
SC
AD
IN
AR
IN
AV
SC
EN
FA
AD
AD
MI
AD
SC
SC
AV
SC
FA
CM
AD
E
CIV
IN
AD
AV

Basic
Branch

SC
00
MI
QM

~
Name
ACOSTAROBLES HECTORjAVlER

DERSON LARRY SCOTT
, BACKMAN ROBERT EDWARD

BAILEY DAVID BRENT

Bonheim Michael
Boshears Steven
Buck Stephen
Carson Peggy

.. Incorvati Anthony
Jackson Bonnie
Jones Kermir
Kendrick Robert
Sears George

..

Acquisition Command

, The u.s. Total Army Personnel Command Acquisirion Candidate
Accession Board (PACAB) convened the week of March 9, 1998, to
review officer personnel records for accession of officers into the
Army Acquisition Corps (MC). The Board reviewed 118 records

• from year group (YG) 91, and 63 records from YG90 and earlier.
The PACAB recommended 97 officers from YG91, and 43 officers
from YG90 and earlier for accession inco the Me.

, The foUowing officers were accessed inco the MC and designar­
)-.oed the functional area (FA) indicated. AU officers are captains

unless marked with an asterisk (*), which indicates the officer is a
major.

Results Of The PERSCOM
Acquisition Candidate

Accession Board
For Acquisition Officers

Burnett Donald
..., CoLon Angel

Dixon Roland
Driessnack Charles
Ern t Adolph
Fierko Frands
Fountain Harrison
Gavora William
Gayles Carlton
Greene Harold
Hansen Richard
Harris Earnest
Harvill James
Holmes Sharon
Jackson Michele

+. Lambkin Glen
Maddux Jonathan
Mahanna Cory
Montford Leonard

" • Morgida Mark
Moshier Timothy
Newton Robert
Nichols Camille
Szerszynski Robert
TiddJohn
Vaughn john
Wolle Daniel

•
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· CAREER DEVELOPMENT UPDATE

FY9a Experimental Test Pilot
Board

97
53
53
97

FA
AR
Ml
AV

WITHERSI'OO WILLIE RAYFIEW
WIZ ER ANTHONY MARIO
WORSHAM MARVI.N FITZGERALD
YOW ROBERT THOMAS

One of the responsibilities of the U.S. Total Army Personnel,.
Command's (pERSCOM's) Acquisition Management Branch
(AMB) is to manage the Army's Experimental Test Pilot Program.
Under this program, active duty Army aviators are elecred and
traIned to become qualified experimental test pilots.

The FY98 Experimental Test Pilot Board convened March 9-13;'>
1998, and selected the following beSt qualified commissioned
and warrant officers: CPT(P) Lynn Byers, CPT Joseph
Capobianco, CW3 Jeffrey Bender, and cw4 Michael Meely. •

ommi sioned officers selected for the program are automati~ ~
cally designated Functional Area (FA) 51 (Research,
Development and Acquisition (ROA», and integrated into the
Army Acquisition Corps. Warrant officers selected for the pro-..
gram will cOntinue to be managed by the Warrant Officer
Division at PERSCOM. electees will attend an ll·month test
pilot program at tbe U.S. Naval Test Pilot School (USNTPS) iflf
Patuxent River, MD. The e officers may also be requIred to
spend 12-18 months at a civilIan educational in tirution pursu·
ing an aeronautical engineering degree prior to entering
USNTPS. ,

Upon successful completion of USNTPS, each test pilot wiU be
assigned to an initial utilization tOur as an engineering test pilot.
Further utilization assignments will be in consonance ,,~th the
officer's de ignated FA and the needs of the Army. Officer uti·
lization in RDA positions may be as engineering test pilots, or i""
positions affecting the type, design, and configuration of Army
aircraft. Because of the Army's high doUar inve tment in devel·
oping e:<perimental test pilots' c.xperience and skill, their utiliza­
tion and professional development is clo ely monitored by th$o.
AMB.

The next Expedmenta[ Test Pilot Board is tentatively scheduled
for February 1999. COmmissioned officers interested in applyin&.
for the program should contact CPT Eric Glenn, (703) 325-2800,
OS 221-2800 or e·mail gleone@hoffman.army.mJJ. Warrant
Officers should contact CW3 Randy Grunow, (703) 325-5251,
DSN 221-5251 or e-mail gruDowl@hoffmao.army.oill.
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SC
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KIESEWETTER GLE N ALBERT
KIM EDWARD KlNYUNG
KIM SHIK
KlMBLEY\VlLLlAM FRANK
KIRK ERIC DANIEL
KliNKHAMMER IAN BRADLEY
LEWIS LESLIE UTREESE
LUDWIG STEVE EDMUND
LYNCH CHRISTOPHER FRANCIS
LYITLE BRIAN JOHN
MADSE PAUL ELI LACOUR
MARR CHARLES ARTHUR
MARTINSON PHILIP ARTHUR
MATT MICHAEL S
MAYO LOUIS DANIEL
MCDO AID TIMOTHY DAVID
MCLIN AI-lAM JAME OUYER
MCMICHAEL ROBERT LEEJR
MCNUTT DAVID NELSO
METTS MEL MARK
MILlER MICHAEL GEORGE
MILl'O STEPHE THOMAS
MOORI-lO E KENT GROVER
MORANO ANTHONY MARK
MORGAN DAVID LEWIS III
MORro KENNETH LAWRE CE
MURRAH MICHAEL RAY
MYER YVETTA AN
NIX TIMOTHY GLEN
PAULUS MARK LEO
PETERSON SAMUEL LUKE
PHELPS CONWAY SCOTT
PlTSNOGLE JAME TONtO
POOLER U AN DEHAVEN
ROBARE WILLIAM MICHAEL
RUSH CHRISTIAN EDWARD
RUSSELL WILLIAM MAlTIlEW
SANNER MICHELLE ANN
SCHERTLER PATRICK DAVID
SClURMERJAMES WALTER
SCHLI E MAN STEVEN GENE

HEPARD BENNY LEWIS
SHEPHERD EDWARD LAWERENCE P
SHORE THOMAS FITZPATRICK
SIGLER ROBERT RICHARD
SMITH BENJAMIN SHANNON
SMITH CHARLES HE RY JR
SMITH REGINALD EUGENE
SMOLE PATRICK STANLEY
SPENCER RODERIC
STEINER LEONARD THOMAS JR
STEPHAN ALLE HORTON
STEPHE BRYAN J
STEPHE S GARY DELL
STEWART MAURICE HERJ ANDEZ
SnERNA ERIC .lOI·1N
SUMNER LANCE LEE
TACHlAS BRIAN ROY
TATE WADE STEVE
TERRELL PAUL DO GLAS
THOMAS TODD £OWl
"TOMLIN KAREN DENYSE HENSLEY
TOSO U A RlCHELLE
TURNER BRIAN CHARLES
TYLER SCOTT ALLEN
WlliTMERPAULSHERMAN
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BOOKS

Army RO&A can be found on the World Wide Web at:
http://www.dacrn.sarda.arrny.rnillpublications/rda/

perhaps even srandards for, project management. It was
updated in 1996 and is scheduled for next update in 1999.
These three texts-the casebook, the instructor' manual, and
the gujde-provide a powerful triad of basic knowledge for
any acquisition professional.

Briefly, the casebook is divided into five functional chapters
that address tile elements of project management. As defmed
in the preface, these are:

• How to develop the objeCtives. goals, and strategies for
projects (planning);

• Considerations involved in the development of an organi­
zation (organiZing);

• The design of strategies to bring out the best in people serv­
ing on and working with project teams (motivating)·

• How to develop effective leadership styles in the manage­
ment of projects (directing); and

• Developing and executing the means of monitoring, evalu­
ating, and controlling the use of resources to support project
purposes (controlling).

A sL"<th chapter includes papers of a general nature that
reflect broader issue in project management.

Every paper in the book offers something to learn. Army
reader may find special interest in papers close to home, such
as "Managing Kuwait Oil Fields Reconstruction Projects," or
"Land Reserve Modernization Project: The Future of Anny
Infrastructure."' But papers need not be directly related to
Army subjects to be of value. As JUSt one example, a paper on
a clean waterways program in Sydney. Au tralia, addresses
management plans that teams used to define the scope of work
and to outline general rules and guidelines for performing
work. The paper lislS and discusse six essential elements of a
management plan. It includes an example of a summarized
chedule report-a one-page-tells-all tool that was used to con-

trol progress of tile plans.
All readers will not find every paper relevant and useful. Each

reader will Likely assemble a combination that is applicable to
his or her own circumstances. Project Management Casebook
is a resource that spans the full range of military acquisition
interests, and extends beyond that to project management
tools and techniques that bridge a broad range of general mil­
itary requirements.

For more infol'mation on PMl publications, visit the web site
at www.pmi.org.

Project Afanagernent Casebook
• Edited by David I. Cleland, Karen M.

Bursic, Richard Puerzer, and A. Yaroslav
Vlasak, Project Management Institute, 1998
Reviewed by LTC Kenneth H. Rose (USA, Ret.), a pro­
ject manager with the Waste Policy Institute in San
Antonio, TX, and a former member of the Army

'f Acquisition Corps.

Project management literature brims with theoretical and
practical text that establishes a ba e of knowledge and then
advises the reader what to do. A welcome complement to

-f. thi approach would be an analytical resource that looks
back on real-world experiences as a means of charting a

• course forward. A new book from the Project Managemenr
.. ' Institute (pMl), Project Management Casebook, meet this
• need precisely.

Released in April 1998, the book comprises a collection of
papers previously published indiVidually in PMI media such as

~ ,
Project Management Journal, PM Nelwol·k, and various sym-
posia proceedings. A few papers are drawn from other presti-

)' gious journals. They address a variety of functional domains,
from a yacht race to a u.S. space shuttle mission. The common
denominator of these papers is the examination of how project
management principles were applied in practice, and what
lessons might be learned from the experience.

. 1\vo aspects of the book's structure make it an ideal reference
for acquisition professionals. First, each of the 51 papers
includes several study questions designed to reinforce me
main learning points of the paper. A separately available
instructor's manual summarizes possible answers. The manu­
al also provides a synopsis and learning objectives for each
paper, which make explicit the paper's main points and facili­
tates a quick-scan search for the mOSI relevant papers. The

*' combination of casebook and instructor's manual enables
~three methods of u e: classroom use by an instructor and stu­
dents, study group use by a number of professional associates,

~ and individual use for personal professional development.
Second, the book relie heavily on PMJ's A Guide to tbe

Project Management Body ofKnowledge as a normative refer­
ence. This guide is a current resource for the foundations o~

,

•
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.. ACQUISITION REFORM

Modernization Through Spares
Workshop Hosted By TACOM

More than 120 representatives from Anny acquisition organiza­
tions attended the second MTS workshop hosted by the U.. Anny
'funk-automotive and Annaments Command (li\.COM), \v.u-ren, MJ,.
March 25-26, 1998. The workshop was a continuation of efforts to
implement the MTS concept and strategy that evolved from the first
workshop held at the U.S. Am1y Aviation and Missile Command in,
May 1997.

The MTS concept became a reality because future Anny funding
may be insufEdeOl for procuring new systems, which means that
existing systems will have to remain in the inventory wclI beyond th
intended service life. MTS is a spares acquisition strategy applied
throughout the materiel acquisition process to reduce sustainment
costs. It is based on technology insertion and use of commercial
produCts, processes, and practices to extend a system's useful .
Although MTS is a recently coined term, it builds on the practices ot

less than 2,500, thu preceding the DOD FYOO goal of purchasin
90 percent of supplies and services with the card.

A recent study by the U.S. Anny Audit Agency conduded that the
Anny saved the equivalent of 155 million in workyears of effort in"
FY96 by u ing the purchase card instead of purchase orders for
micro-purchases. in addition to direct labor savings, the Anny
expects to obtain collateral savings by reducing the work perlorrned
by the Defense Finance and Accounting Service (DEAS). During ~

FY97, DFAS charged $24.92 per line of accounting to process pay­
ments for invoices. By bulk funding each cardholder account to one
line ofaccounting (vice assigning one line ofaccounting to each pur-'"
chase transa<.lion), the Anny expects to dramatically reduce the DEAS
workload.

The Purchase Card Program Team was also credited with imple­
menting business practice changes and streamlined procedures b
using a new software system managed by First Bank. The new
Corporate Payment System is used by First Bank to support its cor­
porate CUStomers. The team tested the system at several 6eld activi·'
ties during February and March 1997, and converted all remaining
cardholders by September 1997. •

The phenomenal growth in the purchase card program is testinJo.
ny to the dedicated efforts of the team and ommitment by the Anny"
at all levels to reengineer the acquisition process.

Advanced Acquisition Reform 'fraining
The DASAP Contracting Career Program Office is sponsoring

Advanced Acquisition Refoml Training (MRl) to further empower
the contracting workforce and institutionalize acquisition reform in
the Army. MRT is a continu,'ltion of the Basic Acquisition Refom;
Training, which was offered worldwide dUring the past year and was
a great success. The pilot offering of MRT was conducred in the
National Capital Region Aptil 7-9, 1998. Attendees induded seni<>'
contracting officials from the DASAP, " AmlY Materiel Colllll1arlQ
(AMC), and major contracting organizations in the WoIshingIon, OC,
area. Course content induded commercial business practices, sim­
plified acquisiti n procedures for conunercial items up to 5 mil­
Uon, Commen:;e Business Daily combined synopsis-soUcitation fus;..
commercial items, best value contracting continuum, and competi­
tive range management 111ere W<IS a lrong emphasis on ethical
decisionmaking for contracting managers as greater discretion [laS

devolved to the COntracting organization.
For additional infonnation on these seminars, comaa Dawn

Sheppard, BRmC, at (703) 205-1593, or e-mail
dsheppar@brtre.com. ~

From The
Acquisition
fleform Office...

The DavidPackard Excellence in Acquisition Award was present­
ed to the Anny's Purchase Card Program Team during the
Deparollent of Defense (DOD) Acquisition Refonn 'Xttk ill Kickoff
Ceremony on May 4, 1998. This award recognizes organizations,
groups and teams that h.lve demonstrated superior accomplish­
ments contributing to improvements in Defense acquisition. Key
members of the team induded Dr. Kenneth Oscar, then Acting
Assistant Secretary of the Army for Research, Development and
Acquisition (ASARDA) and cwrent Deputy Assistant Secretary of the
Anny for Procurement (OASAP); Bruce Sullivan, Procurement
Analyst, Office of the DASAP; Ernest Gregory, DASA for Financial
Operations; and KatWeen S. Miller, Financial Analyst, Office of the
DASA for Financial Operations.

In 1993, the vice president's ational Ibfonnance Review identi·
6ed the use ofcommercial credit cards as a major acqUisition refonn
initiative and, in 1994, the president i&....ed an executive order direct­
ing agencies to expand their usc of purchase cards and to delegate
micro-purd1ase authority to program officials. The team assumed a
leadership role in the federal government to irtstitutionalize,
improve, and expand the program. Initially, the team eliminated all
Departmem of the Anny impedin1enrs to using the card and served
as the catalyst for changing Defense dire<.1ives and regulations to
allow more efficient use of the card. Ullet, the team worked with
Anny major commands to eliminate local impediments. During
19%, the Anny's Senior staff COllilcil approved the team's 10 rec­
ommended changes to the purchase card process. implemented in
FY97, these changes are:

• Establishment of key management controls and standard audit
guides.

• Replacement of paper with electronic files.
• Establishment of streamlined acquisition procedures for pur­

chases between 2,500 and . 25,lXXl by using the card as a paymem
method.

• Assignment ofone accounting classification to cadl cardholder's
account

• Replacement of per-purchase funding with advance bulk
allotments.

• Elimination of requirements for formal purchase documentation.
• Elimination of stock record accounting for non-standard,

non-stocked items.
• Elimination ofRetail Stock Fund usc for all non-stock numbered

items.
• Revision of the propeny accourltability thresholds.
• Empowerment of approving officials by appointing them as cer­

tiJYing officials for card purch.lses.
The Anny is responsible for about 22 percent of all government

card purd13Ses, and has been the leader in purchases (both doUars
and transactions) in the fed raI governn1ent since 1994. Since 1994,
the Anny's quantity of card purchases increased by a fuctor of 6,
whil doUars spent with the card grew bya lacror ofs. Ln FY97, the
Anny purchased 89 percent of its suppUes and services valued at or

Army's Purchase Card Program
Wms Packard Award

•
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ACQUISITION REFORM
ue engineering, improved S}StefIl reliability, and resolving partS

obsolescence. The new element is the concept of leveraging spare
parts funding and acquisition to achieve modernization objectives.
• TheThCOM wor!<shop was a specific response to the jan. 12, 1998,
Army tasking to program executive officers (PEOs) and Army major
commands (MACOMs) to incruporate and repo.rt MTS trategies in
their total life cycle management program. The MTS Overarching
Integrated Process Team led the workshop, which fOcused on the
important issues oflogistics, resouroes, metrics, and tools. The tools
topic refers to analytical techniques and models used to identify can-

~(lidate spares within a targeted system. W>rkshop partidpants split
into six groups, each addressing one of the focus issues, to explore

~ barriers to MrS implementation and develop metrics. The groups
discussed the many acquisition reform initiatives that can support

""MTS strategies, and examined current Army programs that demon­
slIate innovative methods for achieving MrS objectives.

The wo.rkshop concluded with each group summarizing its con­
~. clusions and presenting recommendations. The groups' comments

Will result in additional guidance to PEOs and MACOMs.
Complementing the workshop activities is a new training course

that is currentlybeing offered at severalAMC sites (see the article that
~ follows). The course is designed for acquisition personnel who are

responsible ror spares procurements.
An upcoming major MTS event will be the Acquisition and Logistics

) Conference, sponsored by the lnternational Society of Logistics
Engineers and the International Society of Value Engineers. The
symposium will be held Nov. 16-18, 1998, in Wdshingron, DC, and

will provide an opportunity for government and industry personnel
to share ideas and solutions about modernizing an affordable Army.

Army Modernization Through Spares 'fraining
Dr. Kenneth Oscar, Deputy Assistant Secretary of the Army fOr

Procurement kiclted off AMC's MTS hands-on IIaining course at the
U.S. Army Soldier S)'-items Command (SSCOM) in Natick, MA, Feb. 11­
12, 1998. MTS, a concept Oscar has long championed, entails a variety
of techniques to buy continuously improved spare partS to enhance
system reliability and performance, and reduce total life cycle cost.

Oscar explained how perfOrmance requirements rather than
detailed technical data pacltages during a spares procurement pro­
vide industry with enough flexibility to supply improved parts. He
dced examples of equipment improved through MTS, including the
SSCOM's own ration heater-a superior product provided to Army
users at a fraction of the previous cost. The supplier in this case
round a brisk new market for the improved product in roreign mili­
tary sales--trulya win-win situation.

The 2-day MTS Course was developed by the BRTRC Institute
under a conlIact with HQ AMC. lntended for multifunctional audi­
ences, the course includes a mix of lecture and small group exercis­
es to explain MTS concepts. The course also presents a methodolo­
gy for selecting and prioritizing MTS candidates, and developing
alternative techniques for applying MTS to specific situations. The
course is being presented at several AMC sites as well as the BRTRC
lnstitute's facility in Fairfux, VA lbe Army's point of contact ror MTS
is Lynn Mohler at (703) 617-9870. The BRfRC lnstitute's point of
contact for the MrS Course is Dawn Sheppard at (703) 205-1593.

PERSONNEL
... Hoeper Takes Over As Army

Assistant Secretary For RD&A
Paul J. Hoeper, rormer Deputy Under Secretary of Defense for

"International and Commerda1 Programs, has taken over as the new
Assistant Secretary of the Army for Research, Development and
Acquisition. Prior to joining the Department ofDefense (000) in 1996,

~ he served as President of Fortune Financial, a private merchant bank.
Hoeper's association with the DOD and the Defense industry dates

baclt to the mid-1970s, when he was a consultant to the U.S. Navy on
major missile and anti-submarine system procurementS. He also was a

~ consultant to the private sector in the aerospace industry on Defense
programs, strategic issues, and corporate rescruetUrings.

In 1993, Hoeper was selected to serve on the Defense Science Board
, (DSB) 1lIsk Force on Acquisition Reform. As a member of the task rorce,
be served on various panels, including the Oversight Cost Panel and the
Urge-Scale R&D Cornmerda1 Practices Panel. He was also the DSB rep­
resentative to the Integrated Dual Use Commerda1 Companies W:lrking

~ Group, sponsored by the Deputy Under Secretary of Defense for
Acquisition Reform.

In April 1996, Hoeper was appointed the Deputy Under Secretary of
.. Defense for lnternational and Commerda1 Progx-.uns. He was instru­
~ mental in establishing successful international cooperative programs

• such as the Medium Extended Air Defense System, the joint Sai.ke
Fighter, the Multifunctional lnfOnnation Distribution Systems, and the

J- lntercooled Recuperative Engine.
- A former faculty member of Stanford law School and an adjunct pro­
fessor at the UniveIsity ofSouthem California (Usq Law center, Hoeper

,developed ''What lawyers Should Know About Business" for the
, Stanford Law School in 1989, and taught the course at USC mm 1991­

1995. In December 1996, Secretary of Defense william J. Perry awarded
Hoeper the Secretary of Defense Medal for Outstanding Public Setvice.

July-August 1998

Hoeper received his B.S.E. in basic engineering from Princeton
University in 1968 and his MAT. in mathematics from Harvard
University in 1972.

Parker Takes Over Medical
Research And Materiel Command
MG john S. Parker, former Assistant Surgeon General for Force

Projection; and Chief; Medical Corps Atlitirs, Office of The Surgeon
General, has assumed new duties as Commanding General of the U.S.
Army Medical Kesearch and Materiel Command. He succeeds BG Russ
Zajtehuk who has retired.

Aveteran ofmore than 30 years ofactive military seIVice, Parker served
from December 1993 to june 1996 as CommandingGeneral, Fitzsimons
Army Medical Center and Commander, central Health Service Support
Activity, Aurora, CO. Other key assignmentS included Special Assistant to
the Surgeon General, Health Services Division, and Chief; Medical Corps
Branch, Health selVices Division, U.S. Thtal Army Personnel Command,
Alexandria, VA

Parker received his M.D. degree in general rnedidne from Georgetown
University and a B.S in basic science from w..shington and Jefierson
College. He also completed a surgical internship, general surgery res~

dency, and thorade surgery residency at the w.uter Reed Army Medical
center. In addition, he completed the Army Medical Department Office
Basic and Advanced Course, the Armed Forces Stall College, and the
Industrial College of the AImed Forces

Listed among his military honors are the Defense Superior Service
Medal, the Legion of Merit with twO Oalt Leaf Ousters (OLes), the
Meritorious service Medal with four OlCs, the Joint Service
Conunendation Medal. the Army Commendation Medal with OlC, and
the Army Achievement Medal.
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