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Defense Acquisition Workforce Certification Strategy
m Permanent civilian employees and military officers
‘l’ (Functional Area 51A) and enlisted Soldiers (MOS
i& isiti iti - > members of an acquisition corps, or are in Yes
3 acquisition career development programs “P On Track
: Yes \1/ 'T‘

F—>

51C), who occupy acquisition positions, are

U.S.ARMY

i

= Acquisition Career Record Brief (ACRB) “The employee must meet DoDI 5000.66 requirements applicable Annotated on Position Description (PD)
= Career Acquisition Personnel and Position Management
Information System (CAPPMIS)

* Total Employee Deve'opmer(“ (TfD) CERTIFICATION IS AN INDIVIDUAL RESPONSIBILITY AND IS
= Continuous Learning Points (CLP
B e REQUIRED TO REMAIN IN AN APPLICABLE ACQUISITION POSITION

= Certification Management System (CMS) \I,

... . . Certification courses
Initial consultation must include that teammate 80 CLPs on 2 year cycle

will receive non-compliance consultation if _

DAWIA certification and CLP requirements are not 'T‘ 'T‘
met per regulatory guidance. Review at initial CLP Pre-DAWIA Certification D Post-DAWIA Ce T
————————

consultation + 6 month midpoint consultation

* The Army does not recognize Auditing as an ACF

DoA = Date of Appointment \I,

A Recommended certification level \I, Concurrent requirement. Mandatory 80 CLPs
\ J " . every two year; current CL cycle annotated on
o D — e s IO D R CAPPMIS IDP and ACRB. An employee entering
CAPPMIS: Short Term Objectives (1-3 yrs ) : p the Acquisition Workforce during a CL cycle will
& Long Term Objectives (3-5 yrs) have their CLP requirement pro-rated per DoD
Continuous Learning Policy

Review

TED: IDP also required; see Goals / IDP tab
Yes \I/

Certification status will be specified on CMS tab of
CAPPMIS

=z o3

* (14) Fourteen Acquisition Career Fields (ACF)

Mission: Provide a global learning environment to
develop qualified acquisition, requirements and

Business-FM

Business-CE Contracting Facilities Engineering

A position certification waiver must be executed in order W w - = ) - contingency professionals who deliver and sustain
to remain in acquisition position H = \‘ 3 5 z effective and affordable warfighting capabilities
|4 3 Ej 3
A position certification waiver does not relieve the i, : teip
requirement to achieve certification; only extends P A g e . e wf;;:f;)f:: ?(I,I r;i;:::,: :;ansigﬁc:cl::it;;::m
timeline in order to achieve certification @‘. & : ! | £ ™ outcomes DoA+14 months <= 40 CLPs
- .k 2 F 2
& ﬁ':‘ i L < 1 2 Training Focus: ACAT I and ACAT Il Programs
Position waiver is initiated by immediate supervisor i aiiad . Meeti ith CoS. DCG or Direct
using DD Form 2905, AT&L Workforce Waiver ; a L Certification can only be achieved by meeting SR RS o BIrector Compliance plan
‘I’ 2 2 mandatory ACF certification standards (education, _
g £ 4 training and experience); certification cannot be

achieved by waiver.

Level I: Two tiers above immediate supervisor or SES/GO

DoA+20 months <= 60 CLPs

Minimum experience is dependent on ACF:

. . . . — NO YES
Level Il: Two tiers above immediate supervisor or SES/GO
>‘I' Level 1: 1- 2 yrs; Level Il: 2-4 yrs; Level 111: 4-7 yrs Meeting with DCG/CG .
Level Ill: SES/GO Compliance plan
\v ifi Level 1: Up to one year of academic training or
. . . education in the individual’s primary acquisition
Position Certification Waiver Approved | Differs by A

No$

Yes $

Remains in

YES

\

career field may be counted towards meeting the
experience standard for certification. However, it
may not be substituted for the first year of
acquisition experience.

DoA+22 months >= 70 CLPs

** Meeting with Commanding General
(Individual, Rater and Senior Rater)
Letter of Concern issued

Compliance plan

[

Remove from
acquisition position Acquisition Position

v v

=

> Apply for Certification

See CAPPMIS; CMS tab Note: Certification Resident Courses

- First time no show or course failure will
require meeting with first SES / GO

- Multiple no show or course failure will require

meeting with Commanding General

Certification
standard achieved

Yes . i'
I Appeal through CMS F—o Approved _
Yes \I,

No \L
Remove from P Post-DAWIA Ce atio
acquisition position 8"
R, Focus to be acquisition relevant and / or leader development related

Potential courses of action post Commanding General Letter of Concern

Adverse Action: suspension to removal from acquisition workforce
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http://www.dtic.mil/whs/directives/corres/pdf/500066p.pdf
http://icatalog.dau.mil/
http://icatalog.dau.mil/onlinecatalog/CareerLvl.aspx
http://icatalog.dau.mil/onlinecatalog/CareerLvl.aspx
https://rda.altess.army.mil/camp/?sessionTimeout=true
https://ted.csd.disa.mil/ted/TED_Main.cfm
http://icatalog.dau.mil/onlinecatalog/CareerLvl.aspx
http://www.goarmy.com/
http://www.goarmy.com/
http://asc.army.mil/web/dacm-office/
http://asc.army.mil/web/dacm-office/
http://asc.army.mil/web/dacm-office/
http://asc.army.mil/web/dacm-office/
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