
Organization
if Small
Business

Experience / Educational Requirements

Number of Positions

If interested, please contact (Organization/Address/Telephone/Email):

Exchange Position Description (include a brief statement of how the goals of the assignment will be achieved)

Special Qualifications

Business Domains

Duty Site

PUBLIC-PRIVATE ACQUISITION 
TALENT EXCHANGE PROGRAM

Announcement

Security Clearance

Booz Allen Hamilton

Booz Allen Hamilton
Melany Fryer, Senior Associate
fryer_melany@bah.com

-10+ years of experience in program
management, acquisition management, or
contract management
-Experience working with senior executive
leadership
-Ability to distill mission requirements from team
interactions, driving vision and strategy tactfully
for strategic solutions
-Ability to be results-oriented, self-motivated,
organized, disciplined, and energetic
-BA or BS degree required

1 San Diego, CA

Fill an impactful, strategic corporate role within the Booz Allen Hamilton structure and gain an understanding
of the three primary elements of the Booz Allen business and culture: Corporate Solutions, Program
Management, and Technical Solutions. Gain a unique understanding of Corporate Solutions by actively
participating in the Booz Allen Culture, to include the corporate onboarding program; engage in and provide
feedback on proposal creation; and develop an understanding of internal contracts. Refine Program
Management expertise through detailed understanding and engagement in Booz Allen leadership and product
delivery to address the needs of System Command (SYSCOM), Program Executive Offices (PEO), and
Program Office level organizations; develop acquisition experience as it pertains to analysis and delivery of
Acquisition Category I-IV level programs with focus on accelerating delivery through rapid, and innovative
acquisition processes throughout the full programmatic life cycle. Explore Technical Solutions offered by the
firm including rotations through focusing on Cybersecurity and the Booz Allen approach to Cyber Risk
Management Framework; Digital Platform Solutions; and Artificial Intelligence/Machine Learning.

-Ability to build functional teams and lead new
capability development based on mission
requirements
-PMP Certification or DAWIA certification in PM or
related acquisition profession
-Masters degree preferred

SECRET

Program ManagementBooz Allen Hamilton

Booz Allen Hamilton 
Melany Fryer, Senior Associate 
fryer_melany@bah.com 

-10+ years of experience in program 
management, acquisition management, or 
contract management  
-Experience working with senior executive 
leadership 
-Ability to distill mission requirements from team 
interactions, driving vision and strategy tactfully 
for strategic solutions 
-Ability to be results-oriented, self-motivated, 
organized, disciplined, and energetic 
-BA or BS degree required

1 San Diego, CA

Fill an impactful, strategic corporate role within the Booz Allen Hamilton structure and gain an understanding 
of the three primary elements of the Booz Allen business and culture: Corporate Solutions, Program 
Management, and Technical Solutions. Gain a unique understanding of Corporate Solutions by actively 
participating in the Booz Allen Culture, to include the corporate onboarding program; engage in and provide 
feedback on proposal creation; and develop an understanding of internal contracts. Refine Program 
Management expertise through detailed understanding and engagement in Booz Allen leadership and product 
delivery to address the needs of System Command (SYSCOM), Program Executive Offices (PEO), and 
Program Office level organizations; develop acquisition experience as it pertains to analysis and delivery of 
Acquisition Category I-IV level programs with focus on accelerating delivery through rapid, and innovative 
acquisition processes throughout the full programmatic life cycle. Explore Technical Solutions offered by the 
firm including rotations through focusing on Cybersecurity and the Booz Allen approach to Cyber Risk 
Management Framework; Digital Platform Solutions; and Artificial Intelligence/Machine Learning.  

-Ability to build functional teams and lead new 
capability development based on mission 
requirements 
-PMP Certification or DAWIA certification in PM or 
related acquisition profession 
-Masters degree preferred 

SECRET

Program Management
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PUBLIC-PRIVATE ACQUISITION 
TALENT EXCHANGE PROGRAM

Announcement

Security Clearance

Booz Allen Hamilton

Booz Allen Hamilton
Jen Wright, Associate
wright_jennifer@bah.com

-10+ years of experience in software or systems
engineering, data science, or related field
-Experience working with senior executive
leadership both internally and externally
-BS degree in Statistics, CS, Engineering, or other
related technical field

1 Washington Metro Area

Join Booz Allen's Strategic Innovation Group (SIG) for a 6-month detail contributing to the development of
differentiated functional offerings and breakthrough products and solutions. You will get a feel for the full
breadth of our innovation business through four 6-week rotations, starting with our Solutions group where
youʼll collaborate with a team based out of our Innovation Center scouting new technologies and partnerships
and supporting impactful, hands-on technical projects. Youʼll then rotate through three of our functional
capability teams, collaborating on the development and marketing of differentiated service offerings within our
Digital, Analytics, and Cyber functional areas.

This talent exchange will draw deeply from your technical background and mission expertise while providing
enriching development opportunities around the latest disruptive technologies, alternative business models,
and partnerships within the innovation ecosystem. All the while, youʼll collaborate with a team of colleagues
who are curious, motivated and passionate about the work we do.

-Ability to distill mission requirements from team
interactions, driving vision and strategy tactfully
for strategic solutions
-Ability to be results-oriented, self-motivated,
organized, disciplined, and energetic
-Possession of excellent people skills

click to select >>

Science & TechnologyBooz Allen Hamilton

Booz Allen Hamilton 
Jen Wright, Associate 
wright_jennifer@bah.com

-10+ years of experience in software or systems 
engineering, data science, or related field  
-Experience working with senior executive 
leadership both internally and externally 
-BS degree in Statistics, CS, Engineering, or other 
related technical field

1 Washington Metro Area

Join Booz Allen's Strategic Innovation Group (SIG) for a 6-month detail contributing to the development of 
differentiated functional offerings and breakthrough products and solutions. You will get a feel for the full 
breadth of our innovation business through four 6-week rotations, starting with our Solutions group where 
you’ll collaborate with a team based out of our Innovation Center scouting new technologies and partnerships 
and supporting impactful, hands-on technical projects. You’ll then rotate through three of our functional 
capability teams, collaborating on the development and marketing of differentiated service offerings within our 
Digital, Analytics, and Cyber functional areas.  

This talent exchange will draw deeply from your technical background and mission expertise while providing 
enriching development opportunities around the latest disruptive technologies, alternative business models, 
and partnerships within the innovation ecosystem. All the while, you’ll collaborate with a team of colleagues 
who are curious, motivated and passionate about the work we do.  

-Ability to distill mission requirements from team 
interactions, driving vision and strategy tactfully 
for strategic solutions 
-Ability to be results-oriented, self-motivated, 
organized, disciplined, and energetic 
-Possession of excellent people skills

click to select >>

Science & Technology 
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Deloitte Consulting, LLP

Mr. Matt Phelps
mphelps@deloitte.com

Bachelor's Degree or higher

1 Arlington, VA

Assignment to the US Government and Public Services practice of Deloitte Consulting, LLP in Arlington, VA.
The applicant will have the opportunity to participate in appropriate corporate-level business planning and
strategy sessions to gain an understanding of Deloitte's structure, culture, business processes, and to develop
lessons learned. In particular, the applicant will have access to and participate, as appropriate, in client
engagement, business development, firm initiative, and leadership shadowing opportunities, gaining exposure
and experience in Deloitte's world-class client service strategies. The applicant will have visibility into
corporate strategy development, execution of business decisions and process, and product delivery with
various Deloitte Partners, Managing Directors, and Principals, as well as other project leaders as determined.
The applicant will be based at Deloitte's Arlington, VA office with travel to other sites at the discretion of
Deloitte.

-Business planning
-Organizational development
-Possession of excellent interpersonal skills

click to select >>

Program ManagementDeloitte Consulting, LLP

Mr. Matt Phelps 
mphelps@deloitte.com

Bachelor's Degree or higher

1 Arlington, VA

Assignment to the US Government and Public Services practice of Deloitte Consulting, LLP in Arlington, VA. 
The applicant will have the opportunity to participate in appropriate corporate-level business planning and 
strategy sessions to gain an understanding of Deloitte's structure, culture, business processes, and to develop 
lessons learned.  In particular, the applicant will have access to and participate, as appropriate, in client 
engagement, business development, firm initiative, and leadership shadowing opportunities, gaining exposure 
and experience in Deloitte's world-class client service strategies.  The applicant will have visibility into 
corporate strategy development, execution of business decisions and process, and product delivery with 
various Deloitte Partners, Managing Directors, and Principals, as well as other project leaders as determined.  
The applicant will be based at Deloitte's Arlington, VA office with travel to other sites at the discretion of 
Deloitte.

-Business planning  
-Organizational development  
-Possession of excellent interpersonal skills

click to select >>

Program Management
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TALENT EXCHANGE PROGRAM

Announcement
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Guidehouse (formerly PwC Public Sector)

Mr. Jim Ebel
james.j.ebel@us.pwc.com

Bachelor's Degree or higher

1 National Capital Region

Assigned to 3-4 engagement teams in the NCR. Work with DoD clients:
• as part of a Product Support Business Case Analysis team to include helping with metrics development;
data pulls; cost estimating and evaluating COAs.
• as part of a Component Find and Fix Team to help contribute to Weapon System readiness and sustainment
cost improvements
• as part of our Digital War Room Team use agile development techniques to “digitize” business,
development, sustainment, and production information for an ACAT I program
• as part of our DoD Reform Team work to improve the processes, systems, and architecture of the
Departmentʼs financial operations
• as part of a Strategic Human Capital Team focusing on improving the training and knowledge of the
Financial Management Community

Guidehouse (formerly Pricewaterhouse Cooper
Public Sector) is a leading consulting and advisory
services provider for federal, state, and local
governments as well as multi-lateral agencies.
-As a DoD Talent Exchange participant, you will
be part of 3-4 engagement teams in the National
Capital Region (NCR) working with DoD clients

click to select >>

Program ManagementGuidehouse (formerly PwC Public Sector)

Mr. Jim Ebel 
james.j.ebel@us.pwc.com 

Bachelor's Degree or higher

1 National Capital Region

Assigned to 3-4 engagement teams in the NCR.  Work with DoD clients: 
• as part of a Product Support Business Case Analysis team to include helping with metrics development; 
data pulls; cost estimating and evaluating COAs. 
• as part of a Component Find and Fix Team to help contribute to Weapon System readiness and sustainment 
cost improvements 
• as part of our Digital War Room Team use agile development techniques to “digitize” business, 
development, sustainment, and production information for an ACAT I program 
• as part of our DoD Reform Team work to improve the processes, systems, and architecture of the 
Department’s financial operations 
• as part of a Strategic Human Capital Team focusing on improving the training and knowledge of the 
Financial Management Community

Guidehouse (formerly Pricewaterhouse Cooper 
Public Sector) is a leading consulting and advisory 
services provider for federal, state, and local 
governments as well as multi-lateral agencies.   
-As a DoD Talent Exchange participant, you will 
be part of 3-4 engagement teams in the National 
Capital Region (NCR) working with DoD clients

click to select >>

Program Management
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Lockheed Martin

Mr. Larry Schuette
(301)214-3759

Mr. Jason Huff
(817)235-2735

-Require Candidates currently working in S&T
Research, and Engineering domains
-Degrees in a related field
-U.S. Citizenship

1 Potential locations incl: Cherry Hill, NJ; Arlington, VA; Palo Alto, CA; Dallas, TX

Position Overview: Lockheed Martin would like to have a DoD researcher utilize his or her expertise to
partner with Lockheed Martin lab employees to advance emerging technology projects as set forth in the
specific agreement to be defined. The exchanged DoD employees will be paid by the DoD and receive
government benefits.

Responsibilities:
• Work in conjunction with Lockheed Martin employees to collaborate on specified technologies.
• Identify areas for S&T engagement and opportunities

Specific Task & Objectives: To be defined as part of contractual agreement

The Researcher will be located at a Lockheed Martin enterprise lab; Potential locations include:
Cherry Hill, NJ; Arlington, VA; Palo Alto, CA; Dallas, TX. Assignment would be primarily at the lab with
minimal travel.

The following Key Considerations will be finalized prior to start:
• IP ownership to be clearly defined with mutual benefit to both organizations
• The following Organizational Conflicts of Interests to be addressed via specific clauses
o Unequal Access to Information
o Biased Ground Rules
o Impaired Objectivity
• Post-Employment restrictions COI
• DoD exchange employeeʼs compliance with Lockheed Martin policy CRX-002.

Research Engineer / ScientistSECRET

Science & TechnologyLockheed Martin

Mr. Larry Schuette
(301)214-3759

Mr. Jason Huff 
(817)235-2735 

-Require Candidates currently working in S&T 
Research, and Engineering domains 
-Degrees in a related field 
-U.S. Citizenship  

1 Potential locations incl: Cherry Hill, NJ; Arlington, VA; Palo Alto, CA; Dallas, TX

Position Overview:  Lockheed Martin would like to have a DoD researcher utilize his or her expertise to 
partner with Lockheed Martin lab employees to advance emerging technology projects as set forth in the 
specific agreement to be defined. The exchanged DoD employees will be paid by the DoD and receive 
government benefits. 

Responsibilities: 
• Work in conjunction with Lockheed Martin employees to collaborate on specified technologies. 
• Identify areas for S&T engagement and opportunities 

Specific Task & Objectives: To be defined as part of contractual agreement 

The Researcher will be located at a Lockheed Martin enterprise lab; Potential locations include:                  
Cherry Hill, NJ; Arlington, VA; Palo Alto, CA; Dallas, TX.  Assignment would be primarily at the lab with 
minimal travel. 

The following Key Considerations will be finalized prior to start: 
• IP ownership to be clearly defined with mutual benefit to both organizations 
• The following Organizational Conflicts of Interests to be addressed via specific clauses 
o Unequal Access to Information 
o Biased Ground Rules 
o Impaired Objectivity 
• Post-Employment restrictions COI 
• DoD exchange employee’s compliance with Lockheed Martin policy CRX-002. 

Research Engineer / Scientist SECRET

Science & Technology 
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PUBLIC-PRIVATE ACQUISITION 
TALENT EXCHANGE PROGRAM

Announcement

Security Clearance

Raytheon

Mr. Andrew Melissinos
Director, Executive Talent
andrew_melissinos@raytheon.com

-Bachelors Degree in a related field
-Require Candidates currently working in an
acquisition or technology-focused domains of
Program Management, Engineering, Sustainment,
S&T, or Contracting with 10-15 years of
experience
-Defense Industry experience
-U.S. Citizenship
-Hold an active Secret security clearance

1 Potential locations for this position are: Andover or Tewksbury, MA; Dulles, VA; Mckinney, TX or El Segundo, CA

• Demonstrated ability to effectively work in a
team
• Ability to influence development of project
objectives and goals
• Proven capability to analyze and use metrics
and to convey these metrics to leadership
• Ability to work effectively in a fast-paced,
dynamic environment with time-critical
requirements
• Excellent oral and written communications skills,
team building, change management and team
leadership experience and able to work with
minimum direct supervision
• Understanding and utilization of business system
tools and working knowledge of Microsoft Office

SECRET

Program ManagementRaytheon

Mr. Andrew Melissinos 
Director, Executive Talent 
andrew_melissinos@raytheon.com 

-Bachelors Degree in a related field 
-Require Candidates currently working in an 
acquisition or technology-focused domains of 
Program Management, Engineering, Sustainment, 
S&T, or Contracting with 10-15 years of 
experience 
-Defense Industry experience 
-U.S. Citizenship  
-Hold an active Secret security clearance

1 Potential locations for this position are:  Andover or Tewksbury, MA;  Dulles, VA; Mckinney, TX or El Segundo, CA 

This is a position on a team responsible for the program execution of an existing program. The individual 
will have the opportunity to participate in organizational operations to better understand an adaptive and 

culture, organizational and operational opportunities, the skills required to implement 
change and other major processes that make the organization successful. 

• Demonstrated ability to effectively work in a 
team 
• Ability to influence development of project 
objectives and goals 
• Proven capability to analyze and use metrics 
and to convey these metrics to leadership 
• Ability to work effectively in a fast-paced, 
dynamic environment with time-critical 
requirements 
• Excellent oral and written communications skills, 
team building, change management and team 
leadership experience and able to work with 
minimum direct supervision 
• Understanding and utilization of business system 
tools and working knowledge of Microsoft Office

SECRET

Program Management

Potential locations for this position are: Andover or Tewksbury, MA; Dulles VA; Mckinney, TX or 
El Segundo, CA 




