Student Loan Repayment Program Policy for the Civilian Army Acquisition Workforce

Summary of Changes
PARA [SIGNIFICANT CHANGES FROM THE PREVIOUS SLRP POLICY
1 References: Updated references and provided weblinks, if available.
4.a. |Program Information: Added sentence to include the SLRP program details, process
for new application submissions each FY, and location.
4.b. |Program Information: Added sentence based upon availability of funding.
4.c. |Program Information: Added sentence to state SLRP will not repay student loans
for spouse nor for private student loans.
4.d. [Program Information: Added sentence to state SLRP will not pay any funding
towards student loans in default.
4.e. |Program Information: Added sentence Applicants must apply each FY and be
approved. Approval in one FY does not constitute approval for the remaining FYss.
4.f.  |Program Information: Added sentence A new 3-year SLRP Service Agreement (SA)
is required each FY, upon approval for the program.
5 Eligibility: This is a new section, which outlines the eligibility requirements to apply
for the SLRP.

6.a.(2) [Responsibilities: Added the Army DACM’s final approval decision cannot be
appealed.

6.a.(3) [Responsibilities: Added to sentence to include for approved SLRP recipients.

6.a.(4) [Responsibilities: Added new sentence to include Army DACM serves as final
approval authority for the initiation of the debt collection process for SLRP SA
violations and waivers.

6.a.(5) [Responsibilities: Added new sentence to include Army DACM coordinates with the
ACMASs and OAPs to ensure widest dissemination of the SLRP policy and FY
announcement.

6.b.(1) |Responsibilities: Army DACM Oftice SLRP PM Deleted “develops” and added
“updates”.

6.b.(4) |Responsibilities: Changed Continued Service Agreement to Service Agreement.

6.b.(6) [Responsibilities: Added sentence to include “ensures applications meet the eligibility
requirements of the SLRP.

6.b.(8) |Responsibilities: Added “Review Board’s”.

6.b.(9) [Responsibilities: Updated sentence from selection or non-selection to approval or
disapproval.

6.b.(10) [Responsibilities: Added sentence to include Information Request Form completion of
approved SLRP recipients.
6.b.(11) [Responsibilities: Updated sentence to include SLRP recipient’s first level
Supervisor.
6.b.(12) |Responsibilities: Updated sentence to include approved list of recipients and FY
funds expiration date of 30 September.
7.b  |Acceptance: Included approved applicant’s respective G-1 as a recipient of
documents.
8.2  |Funding: Added sub-paragraph to discuss potential federal lapses in funding.
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DEPARTMENT OF THE ARMY
OFFICE OF THE ASSISTANT SECRETARY OF THE ARMY
ACQUISITION LOGISTICS AND TECHNOLOGY
103 ARMY PENTAGON
WASHINGTON, DC 20310-0103

SFAE 04 February 2026

MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: Student Loan Repayment Program Policy for the Civilian Army Acquisition
Workforce

1. References. See Enclosure.

2. Purpose. This memorandum establishes policy and procedures for participation in the Army
Acquisition Student Loan Repayment Program (SLRP) and outlines the application and selection
process. All guidelines and instructions in this memorandum must be followed. Failure to
comply may result in non-selection or removal from the program.

3. Applicability. This policy applies to all civilian Army Acquisition Workforce (AAW)
professionals. It supersedes reference 1.a.
4. Program Information.

a. SLRP is an annual Fiscal Year (FY) program, funded under the authority of Defense
Acquisition Workforce Improvement Act, Section 852, Article 1705, Public Law 110-81. Itis
centrally funded, controlled, and announced by the Army Director, Acquisition Career
Management (DACM) Office. The SLRP is intended to facilitate the retention of civilian Army
Acquisition Workforce (AAW) professionals within critical Acquisition Functional Areas
(AFAs) by repaying all or part of their own and/or their children’s qualified federally insured
student loans. The program details and application submission process are located on the U.S.
Army Acquisition Support Center (USAASC), Army DACM website at
https://asc.army.mil/web/career-development/programs/student-loan-repayment-program/.

b. SLRP may repay federally insured student loans up to $10,000 per calendar year, with a
potential $60,000 lifetime maximum. More than one loan may be repaid within a calendar year,
if the combined repayments do not exceed the approved amount of $10,000 and based upon
availability of funding.

c. SLRP will not repay student loans for spouses or private student loans.

d. SLRP will not pay any funding towards student loans in default.

e. Applicants must apply and be approved each FY. Approval in one FY does not constitute
approval for the remaining FYs.
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f. A new additive three-year SLRP Service Agreement (SA) is required each FY, upon
approval for the program. Please see paragraph 10 for more information on SAs.

5. Eligibility. Civilian AAW professionals must meet the following eligibility criteria to apply
and be approved for the SLRP. There are no waivers for these eligibility requirements.

a. Be a current civilian AAW professional in any General Schedule (GS) grade (or equivalent
pay band) or Senior Executive Service.

b. Be Defense Acquisition Workforce Improvement Act certified or within their certification
grace period at the level and in the AFA required for their current position.

c. Have a federally insured student loan that is not in default.

d. Be coded as 1-Permanent Tenure in the Defense Civilian Personnel Data System and as
outlined on a current Standard Form-50 (SF-50) (Notification of Personnel Action) in Block 24
(Tenure); or 3-Indefinite Tenure (Science and Technology Reinvention Laboratories)-flexible
length or renewable term technical appointment with at least three years left in term position as
outlined on a current SF-50 in Blocks 5-A (Code), 24 (Tenure), and 45 (Remarks).

(1) Per Section 1109, of the FY16 National Defense Authorization Act (NDAA) and
Section 11.A.3.1, 82 of Federal Register 43339, eligibility to participate in the SLRP is extended
to flexible length and renewable term technical appointment employees in Department of War
(DoW) laboratories designated as Science and Technology Reinvention Laboratories (STRLS).

(2) Term employees not appointed under Section 1109 of FY16 NDAA are not eligible for
the Army DACM Office civilian AAW SLRP.

(3) To validate employee’s status, Block 5-A of the current SF-50 must have a “not to
exceed” (NTE) date of at least three years to show there is sufficient time remaining in the
individual’s term appointment to fulfill a three-year SLRP SA, if approved for the program.
Block 24 (Tenure) must have the number 3 to indicate indefinite tenure. Block 45 (Remarks)
must state the AAW professional qualifies for SLRP participation “Per Section 1109, of the
FY16 NDAA and Section 11.A.3.f, 82 of Federal Register 43339” and is a flexible length or
renewable term technical appointment employee in a DoW laboratory designated position as
STRL. STRL employees must meet all SLRP eligibility requirements.

(4) The applicant’s first level supervisor or designated command HR POC must email a current
copy of the applicant’s SF-50 to the SLRP PM, in order to validate the tenure status of 1 or 3, if
the system blocks submission of the application before the closing date of the SLRP
announcement. No extensions to the SLRP announcement closing date will be granted.
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6. Responsibilities.

a. Army Director, Acquisition Career Management (DACM).

(1) Provides oversight of the SLRP announcement, review board procedures, and selection
process.

(2) Serves as the final approval authority for civilian AAW professionals selected to
participate in the program.

(3) Provides central SLRP funding for approved SLRP recipients.

(4) Serves as the final approval authority for the initiation of the debt collection process
for SLRP SA violations and waivers.

b. Army DACM Office SLRP Program Manager (PM).
(1) Updates, issues, and implements the SLRP Policy and Procedures.
(2) Updates and publishes the SLRP announcement on the Army DACM Office website.

(3) Coordinates with the Acquisition Career Management Advocates (ACMAs) and
Organization Acquisition Points of Contact (OAPs) to ensure widest dissemination of this SLRP
policy and annual announcement.

(4) Provides assistance to AAW professionals with the submission of their SLRP
applications in the Army Acquisition Professional Development System (AAPDS), as needed.
AAPDS is located in the Career Acquisition Personnel and Position Management Information
System (CAPPMIS), which is a module within the Career Acquisition Management Portal
(CAMP). The CAMP website can be found at https://apps.asc.army.mil/camp/.

(5) Reviews applications to determine if they meet the program eligibility requirements.
(6) Plans, organizes and conducts the SLRP selection process.

(7) Provides the DACM with the Review Board’s Order of Merit List (OML) for review
and final approval.

(8) Notifies approved applicants and their first level supervisor of their selection into the
program.

(9) Notifies disapproved applicants of their non-selection into the program through
AAPDS.
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(10) Provides approved applicants with an Information Request Form for completion to
validate acceptance or declination of the approved funding.

(11) Notifies each approved applicant’s designated command Human Resource (HR) and
Budget Points of Contact (POCs) of the applicant’s selection into the SLRP.

(12) Provides the approved list of SLRP recipients and other program-related documents
to the recipient’s designated Command/Organization HR and Budget POCs so the POCs can
process the recipients’ SLRP actions before the Army DACM Office’s established suspense date
and before the expiration date (30 September) end of FY funds.

(13) Manages the SLRP budget and processes all requests for student loan repayments.

(14) Prepares and provides an annual SLRP Quality Control Checklist to the
Headquarters, Department of the Army, Office of the Assistant G-1 for Civilian Personnel
(HQDA AG1-CP), by 31 October each year.

(15) In the event of a recipient SA violation, prepares and provides the signed DACM
SLRP reimbursement memorandum to the recipient’s designated command HR POC for
submission to the Defense Finance and Accounting Services (DFAS) via remedy ticket. After
receiving this memorandum, DFAS will issue an official letter of debt to the recipient.

(16) Monitors the completed SAs to ensure the designated command HR POCs are
implementing and maintaining their SLRP recipients’ service obligations.

c. U.S. Army Acquisition Support Center (USAASC) G-8.

1) Ensures funding is sent to all approved SLRP recipients’ designated Command Budget
POC:s via established Work Breakdown Structure (WBS) element or Military Interdepartmental
Purchase Request (MIPR).

(2) Provides Army DACM Office SLRP PM with monthly funding execution reports to
track and monitor overall program execution rate.

(3) Discusses SLRP program budget execution issues with designated Command Budget
POC:s for resolution by the established suspense dates.

d. SLRP Recipient’s G-1.

(1) Ensures the amount of the student loan repayment benefit listed on the SA does not
exceed the approved recipient’s amount provided by the SLRP PM.

(2) Notifies SLRP PM immediately if the recipient’s student loan balance is less than the
approved amount provided.
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(3) Ensures approved SLRP recipients complete and sign a three-year SA and SLRP
funding is paid out as a “lump sum” payment. Other payout types are not authorized.

(4) Signs and dates the SA as the Approving Official (AO).

(5) Uploads the completed and signed three-year SLRP SA to the recipient’s Electronic
Official Personnel File (¢OPF).

(6) Initiates and completes a SLRP AutoNOA or a Standard Form 52 (SF-52) (Request for
Personnel Action)(RPA) for the recipient. AutoNOA will generate a SLRP SF-50. Ensures the
completed and signed SA is implemented in accordance with paragraph 10 of this policy.

(7) Submits the completed and signed SA and SLRP SF-50 to DFAS. DFAS will then
deduct the appropriate amount of taxes from the lump sum funding and send the remaining
amount to the recipient’s lending institution, as outlined on the SA and paragraph 9.

(8) Checks status of SLRP lump sum payments to lending institution with DFAS via
remedy ticket submissions on behalf of recipient’s inquiries.

(9) Monitors and ensures each SLRP recipient’s SA is tracked and fulfilled. Contacts the
SLRP PM immediately if a recipient is leaving their current Army acquisition position before
their SA i1s fulfilled. The SLRP PM will work with the recipient’s G-1 to determine if this action
violates the SA terms and if the recipient must reimburse the federal government.

(10) Provides the signed DACM SLRP reimbursement memorandum for recipient’s SA
violations to DFAS via remedy ticket so that DFAS can issue an official letter of debt to the
recipient.

e. SLRP Recipient’s G-8.

(1) Validates approved SLRP recipient’s Department of Defense Activity Address Code
(DoDAAC) and request issue of MIPR funding from SLRP PM and USAASC G-8 before the
established suspense dates.

(2) Provides MIPR acceptance upon receipt of funding within five to seven business days
to SLRP PM and USAASC G-8.

(3) Provides General Fund Enterprise Business System (GFEBS) Payroll Audit Reporter
screenshot showing pending payment and completed “Performer” section of the Direct Charge
Form. Establishes WBS element for approved SLRP recipients and requests funding from SLRP
PM and USAASC G-8 before the designated suspense dates.

(4) Upon receipt of funding, provides GFEBS screenshot of fully obligated WBS funding
within five to seven business days to SLRP PM and USAASC G-8.
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(5) Coordinates with DFAS to send overpayments of approved SLRP funding back to the
recipient’s designated command Budget POC. Returns the overpayment from DFAS to the
USAASC G-8.

f. SLRP Recipient’s Organization/Supervisor.

(1) Notifies the SLRP PM immediately when a change in their AAW professional’s
employment status or Army acquisition workforce status no longer qualifies them to participate
in the program.

(2) Informs the SLRP PM and the recipient’s designated command HR POC or servicing
Civilian Human Resources Service Center (CHRSC) immediately if the SLRP recipient will not
fulfill the SA terms.

(3) Notifies the recipient’s new supervisor, if a change in supervisor occurs, that a SA is in
effect for the employee and must be fulfilled.

g. SLRP Recipient.

(1) Completes and returns any SLRP requests from the SLRP PM, first and second level
supervisors, and designated command HR and Budget POCs before the established suspense
dates. Failure to complete and return these requests may be cause for non-selection or
termination from the program with initiation of reimbursement of funds, if funds have been
issued to the lending institution.

(2) Completes and signs a new three-year SA before starting participation in the program
and receipt of funds. Provides a copy of the SA to the designated command HR POC for
signature as the AO.

(3) Reads, understands, agrees, and fulfills the terms outlined in the SA, upon approval
into the program. SLRP recipients who fail to fulfill the SA terms may be required to reimburse
the Federal Government for the full or a pro-rated amount of the SLRP funding that they have
already received.

(4) Notifies SLRP PM, designated command HR POC, and current supervisor if there will
be a change in their employment status or if they plan to leave their current Army acquisition
position, while their SA is in effect.

(5) Ensures approved SLRP funding remains accurate at all times by keeping the SLRP
PM, designated command HR and Budget POCs updated.

(6) Ensures designated command HR and Budget POCs information provided to the SLRP
PM is accurate when the SLRP recipient is approved for the program.
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(7) Must apply and be approved each year into the SLRP to continue their participation in
the program and receive funding. Recipients are required to complete and sign a new additive
SA as part of their application.

(8) Ensures first and second level supervisors are made aware of any issues or challenges
that may interfere with success in the SLRP.

(9) Recipients are responsible for SLRP funds beyond the approved funding limits.

(10) Familiarize themselves with the SLRP policy and procedures and applicable aspects
of the program.

7. Application and Selection Process.
a. Application.

(1) The SLRP application is automated through AAPDS. Instructions for accessing
AAPDS is outlined on the DACM website at https://asc.army.mil/web/career-
development/programs/student-loan-repayment-program/. Waivers, exceptions, or extensions
will not be granted for any of the requirements, procedures, or closing date identified in the
announcement.

(2) Once logged into CAPPMIS, AAW professionals must complete their application in
accordance with the instructions outlined on the DACM Office’s SLRP webpage and within the
SLRP AAPDS application. They may only submit one application per SLRP offering.

(3) It is imperative that AAW professionals inform their first and second level supervisors
before the opening date of the SLRP announcement, if they intend to apply to the program. Both
the first and second level supervisors must evaluate and approve the employee’s application in
AAPDS no later than the closing date of the announcement. The second level supervisor must
approve and submit the application in AAPDS, in order for the application to be routed to the
SLRP PM.

(4) Applicants must ensure their current organization, email address, and phone numbers
are correct in AAPDS. They must also ensure their first and second level supervisors’ accounts
are current and active in CAMP, CAPPMIS and AAPDS. The SLRP PM will not consider any
submitted SLRP applications in AAPDS without first and second level supervisors being active
in AAPDS and without having both supervisors’ completed endorsements.

(5) Once AAW professionals complete and submit their SLRP applications in AAPDS,
their first and second level supervisors will receive an AAPDS-generated reminder to complete
and submit the endorsement in AAPDS before the closing date of the announcement.

(6) The applicant’s first and second level supervisors must endorse the submitted
application. This endorsement should consider one or more of the following criteria:
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(a) The importance and criticality of the position and the effect on the agency if the
AAW professional were to leave for a non-AAW position.

(b) The projected cost of recruiting and training a replacement.

(7) The application will be routed to the SLRP PM only after the application has been
approved in AAPDS by both first and second level supervisors and the second level supervisor
has selected the “submit” button.

(8) The SLRP PM will review and validate completed applications for evaluation. A
completed application is one in which:(a) an applicant has completed and submitted their
application in accordance with the instructions outlined on the DACM Office’s SLRP website
and within the application and (b) both the applicant’s first and second level supervisors have
approved the application in AAPDS no later than the closing date outlined on the website and
within AAPDS.

b. Selection Process.

(1) All applications approved for consideration of funding are scored based on
predetermined criteria available in the applicant’s Acquisition Career Record Brief, using an
approved scoring matrix. The SLRP PM verifies the scores and information on all applications
and compiles an Order of Merit List (OML).

(2) Areas of consideration for selection may include, but are not limited to degree level,
degree discipline, AFA, years of federal service, and first and second level supervisor
endorsements.

(3) The SLRP PM compiles application statistics and briefs the Army DACM on the OML
results. The DACM approves applicants for participation in the program based on availability of
funds. The DACM is the final OML approval authority, and this decision is final and cannot be
appealed.

(4) The SLRP PM notifies applicants of their disapproval and reason through AAPDS.

Approved applicants will receive notification through AAPDS and an email message from the
SLRP PM.

8. Acceptance.

a. Approved applicants must notify their first and second level supervisors of their approval
and decision to participate in the SLRP.

b. Approved applicants must respond, no later than the suspense date in the follow-up email

from the SLRP PM, of their decision to accept or decline participation in the program. Failure to
respond after the suspense date means the applicant declines their selection into the program.
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c. Approved applicants must read and familiarize themselves with the Army DACM Office
SLRP Policy and any documents provided in the follow-on email from the SLRP PM. They
should provide copies of these documents to their first and second-level supervisors and their
respective G-1. Applicants or their supervisors should direct any questions or concerns to the
SLRP PM.

9. Funding.

a. SLRP is centrally funded by the DACM Office for eligible civilian AAW professionals.
Any funding required above the established funding limit is the responsibility of each recipient.
The DACM Office’s SLRP funding will not be used to reimburse expenses incurred by the
recipient above the established funding limit.

b. The Army DACM Office maintains the authority to increase or decrease funding limits,
based on availability of funds.

c. The federal student loan must be made, insured or guaranteed under the approved Higher
Education Act of 1965 or approved under the Public Health Services Act.

d. Loan repayment benefits made under this authority are in addition to the recipient’s base
pay. Loan repayments are considered taxable wages. DFAS will deduct the appropriate tax
withholdings from the student loan repayment benefit and send the remaining amount to the
recipient’s lending institution.

e. Army DACM Office SLRP funding must be processed as lump sum payments for all
approved SLRP recipients, as outlined in the SA. Other funding payments are not authorized.

f. SLRP funding will be provided to the recipient’s designated command budget POC and
paid out directly by DFAS.

g. Lapse in Funding.
(1) SLRP is a fiscal year funded program. Availability of funding is dependent upon an
approved Federal Government budget or Continuing Resolution (CR), and release of monies

from the Office of Management and Budget (OMB).

(2) In cases where there is a lapse in funding and the Army DACM Office has not
received any money from OMB, the below process will be followed:

(a) Approved SLRP recipients must wait until OMB receives funding and provides
money to the Army DACM Office for release to the designated command budget POCs.

(b) Approved SLRP recipients must continue to pay their own outstanding student loan
balance.
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(¢) The SLRP PM will notify designated Command HR and Budget POCs when a CR
is in effect, when the CR is ended, and when funding is available for distribution.

10. Service Agreements.

a. The completion of a new three-year SLRP SA, upon selection, is required for all approved
SLRP recipients to repay their federal student loan(s), regardless of the approved funding
amount. Before any loan repayment is made, the SLRP recipient must complete, sign and date
the SA with their designated Command HR POC. SAs cannot be less than three years, in
accordance with reference 1.b (Army Implementation Guidance on Student Loan Repayment
Program).

b. If the approved SLRP recipient fails to complete and sign a SA, the funding and all SLRP
personnel actions must be rejected and not processed by the designated command HR POC. The
HR POC must notify SLRP PM immediately.

c. Approved SLRP recipients must acknowledge they understand and agree, if they leave the
AAW position prior to fulfilling the period of obligation on the SA, they will be held liable to
reimburse the United States Army for the full amount of all student loan repayment benefits
received under the completed/signed SA.

d. Approved SLRP recipients acknowledge they understand any amounts, which may be due
to the Federal Government as a result of any failure on their part to meet the terms and
conditions of the SA, may be withheld by DFAS from any monies owed to the Federal
Government. DFAS may recover monies by any method approved by law.

e. Approved SLRP recipients acknowledge that the SA does not, in any way, constitute a
right, promise, or entitlement for continued employment or noncompetitive conversion to the
competitive service. The SA does not alter the conditions or terms of the recipient’s employment
accordingly, nor does the SA preclude or limit the Agency from the initiation of any personnel
actions as deemed appropriate.

f. The Army DACM Office is not responsible for any late fees assessed by the lender if the
student loan repayment benefit is not received on time.

g. If a SLRP recipient is approved for the first time, the start date of the SA will be the same
date that the SLRP AutoNOA or SF-52 (RPA) action is completed.

h. The approved recipient, designated command HR POC, and supervisors are charged to
protect the Federal Government’s interests should the recipient fail to successfully fulfill the
obligations of the SA. The recipient, designated command HR POC, and supervisors must
contact the SLRP PM immediately if it appears that a SA will not be fulfilled for repayment of
benefits paid or other decision based on circumstances.
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i. If a SLRP recipient is approved consecutively (previous and current FY), the new SA start
date will be after 12 months has been served on the previous FY SA and with the same date the
SLRP AutoNOA or SF-52 (RPA) action is completed.

j. The SA requires AO signature and date. The AO is the recipient’s designated command
HR POC or CHRSC representative. DFAS will not accept or process the SA without the AO’s
signature and date.

k. Periods of leave without pay and other periods of time not in a pay status do not count
towards the completion of the required service period. The recipient’s designated command HR
POC must extend the service completion date by the total amount of time spent in non-pay status
and submit the amended SA to the servicing civilian personnel representative for submission to
the recipient’s servicing payroll office and notify SLRP PM of this submitted action. In
accordance with references 1.c (5 Code of Federal Regulations 353.107) and 1.d (Department of
War Instruction 1400.25, Volume 537), absence due to uniformed service or compensable injury
are considered creditable toward the required service period.

1. The recipient’s designated command HR POC must ensure the completed and signed SA is
uploaded to the recipient’s eOPF by the supporting CHRSC in accordance with paragraphs 6.a.
through j of reference 1.b.

11. Reasons for SLRP Reimbursement.

a. Approved SLRP recipients who voluntarily leave their AAW position to retire, enter
service with another Federal agency or other organization in any branch of the Federal
Government, separate from Federal service, or who are involuntarily separated for misconduct or
performance before completing the period of obligated service on the SA.

b. The completed SA or SAs requires full amount of all student loan repayment benefit to be
reimbursed. The DACM may consider a decreased, pro-rated repayment amount based on the
time served on the SA(s) and remaining time left to serve on the SA(s); however, a pro-rated
amount is not guaranteed.

c. Reimbursement does not apply in unusual circumstances, such as serious illness or death of
the recipient, or involuntary separation of the recipient from AAW position due to no fault of the
recipient. The SLRP PM must still be notified immediately if a SLRP recipient has an unusual
circumstance which requires a reimbursement determination. The SLRP PM will submit the
case to the DACM for review and decision.

d. The DACM may forgive reimbursement for an amount less than $500. No waiver or debt
collection process is required.

e. An official SLRP SA violation for reimbursement memo, signed by the DACM, will be
provided to the recipient’s designated command HR POC for submission to DFAS for official
debt collection.
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12. Effective date and implementation: This policy supersedes the DACM Office’s previous
SLRP Policy, effective immediately.

13. For questions about this policy, please contact the DACM Policy Mailbox at
usarmy.belvoir.usaasc.mbx.dacm-policies@army.mil.
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