




 
 

Table 1. CL Credit Guide 
 

Standard Creditable Activities Standard Recommended CL 
Credit 

*/**See notes below on experiential learning and informal learning 

Formal Training / Academic/Education (Min. 20 points per 2-year period) 
DAU Courses / Learning Assets / Credentials / Playlists   
          Credential Assessment / Exam / Certification Exam 

As per iCatalog  
 

Other Acquisition / Innovation / Functional Training 1 point per instruction hour  
Other Leadership / Professional Training  1 point per instruction hour 
Accredited University Course Quarter Hour 10 points per quarter hour 
Accredited University Course Semester Hour 15 points per semester hour 
Continuing Education Unit (CEU) 10 points per CEU  
Equivalency Exams (ex: CLEP) Same points awarded for course 

**Informal Learning (Max. 60 per 2-year period) 
Acquisition Topics by: Workshop, Video, Webinar, Event 
Tools (ex: Services Acq Mall, Market Research Tool)    

1 point per learning hour 

Acquisition topics by: Reading (Book, Acquipedia Article, 
Blog)  
              Audio (Podcast, Lunch-n-Learn, Briefing) 

1 point per hour; max 4 points 
per book/article/topic 20 points 
per 2-year period 

Symposium / Conference Attendance 
 

1 point per hour; Max. 24 points 
per 2-year period 

Professional Activities* (Max. 60 per 2-year period) 
Professional Exam / License / Certificate (non-DAWIA) 10 to Max. 30 points 
Teaching / Lecturing / Instructional Presentation 2 points per hour; Max. 20 

points per 2-year period 
Writing for Publication (includes patents and technical 
papers)  

1 point per hour; Max 20 points 
per 2-year period 

Experience* (Max. 60 per 2-year period) 
On-the-Job Experiential Assignments Max 20 points per 2-year period 
Rotational Assignments Max 40 points per 2-year period 
Industry Exchange / Training Max 40 points per 2-year period 
Mentoring / Coaching Max 5 points annually 
Integrated Product Team (IPT) Leader or Special Project 

 
Max 10 points annually 

IPT Member or Special Project Member  Max 5 points annually 
*When experience or other non-assessed activities are to be used to earn CLPs, supervisors and 
employees should pre-define, as closely as possible, the tasks to be accomplished, expected 
outcomes, and learning opportunities to the extent practicable.  The workforce members should 
be mentored during the assignment.  Accomplishment of a product or other deliverable, such as a 
briefing, a project design, a report, or other work product that shows the learning attained, is 
desirable.  Workforce members reporting the knowledge and experience gained and/or sharing 
the deliverable with others in the organization is highly encouraged. 
**When learning through methods without a formal assessment, employees should provide a 
short summary to supervisor, tying the learning to their acquisition professional development.   


	As per iCatalog: 
	Continuing Education Unit CEU: 
	10 points per CEU: 
	Equivalency Exams ex CLEP: 
	1 point per learning hour: 
	Symposium  Conference Attendance: 
	10 to Max 30 points: 
	Teaching  Lecturing  Instructional Presentation: 
	OntheJob Experiential Assignments: 
	Rotational Assignments: 
	Industry Exchange  Training: 
	Mentoring  Coaching: 
	Max 5 points annually: 
	Max 5 points annually_2: 


